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Although breast cancer is more 
common in women, experts from 
Cedars-Sinai Cancer are remind-
ing men that they are at risk as 
well. One in every 100 breast can-
cers in the U.S. is diagnosed in a 
man, according to the Centers for 
Disease Control and Prevention.
 
Genetic predisposition is an 
important part of cancer risk and 
an important area of cancer care.
 
"Some people have damage to 
their DNA-their hereditary genetic 
material-that makes them more 
likely to get cancer," said Dan 
Theodorescu, MD, PhD, director 
of Cedars-Sinai Cancer and the 
PHASE ONE Distinguished Chair. 
"As genetic sequencing of patients 
with cancer becomes more com-
mon, we are discovering an 
increasing number of patients with 
this hereditary genetic damage, 
so our genetic counselors are an 
important part of the Cedars-Sinai 
Cancer team."
 
Both men and women should 
be aware of their family history 
of breast cancer, said John Lee, 
associate director of the Genetic 
Counseling Program at Cedars-
Sinai Cancer. And check both 
sides of the family, Lee said, 
because mutations in the BRCA1 
and BRCA2 genes that increase 
risk for breast cancer can be 
passed from the mother or the 
father-or both.
 
Lee recently sat down with the 
Cedars-Sinai Newsroom to share 
additional breast cancer aware-
ness tips for men in the hope of 
diagnosing more of these cancers 
at early stages, when they are 
most treatable.
 
Newsroom: What factors increase 
a man’s risk of developing breast 
cancer?
Lee: The first is family history on 

either side. There’s a misconcep-
tion that breast cancer can't be 
inherited from the father’s side. 
That's absolutely not true. you 
inherit half your genes from your 
mother, half your genes from your 
father, and for cancer-related 
genes, they are really quite equal.
 
Other risk factors include age-
as most male breast cancers are 
diagnosed in those over age 60-as 
well as obesity and certain medi-
cal conditions. Those include liver 
disease and testicular disease.
 
Newsroom: When should males 
consider undergoing genetic test-
ing?
Lee: Any male with a personal or 
family history of male breast can-
cer, regardless of age of diagno-
sis, should consider undergoing 
genetic testing. Other clinical indi-
cations include personal history of 
metastatic, high- or very high-risk 
prostate cancer. Males should 
also consider genetic testing if 
they have a family history of early 
onset female breast cancer, mul-
tiple family members with female 
breast cancer, or Ashkenazi 
Jewish ancestry.
 
Newsroom: Why do you think 
many of these men fail to come in 
for genetic testing?
Lee: first, they aren’t always 
referred for testing because a lot 
of healthcare providers hold an 
outdated view that family history 
of breast cancer only matters for 
women. Second, most people 
think genes like BRCA1 and 
BRCA2 only affect female risk. The 
risk of cancer for BRCA-positive 
females is much higher than the 
risk for BRCA-positive males, but 
the risk still exists. There is also 
a stigma surrounding testing for 
men. Even when providers refer 
high-risk male patients, many of 
those patients never schedule 
appointments, and among those 

Breast Cancer Awareness Is for 
Men, Too

who do come in for a consultation, 
some opt to forgo testing.
 
Newsroom: How does being 
BRCA1 or BRCA2 positive affect 
a man’s risk of developing breast 
cancer?
Lee: Being BRCA2 positive raises 
a man’s risk of developing breast 
cancer from 0.1% to approximately 
7%. When you look at absolute 
numbers, I can see why some 
people dismiss it, because it isn’t 
nearly as large an increase as the 
risk for women, which rises from 
13% in the general population to 
as much as 70% for BRCA-positive 
women. But being BRCA positive 
also increases a man’s risk for 
developing prostate and pancre-
atic cancer. Another factor is that 
BRCA-positive men can pass that 
gene on to their children. And I 
think that's important for them to 
know as well.
 
Newsroom: What are the breast 
cancer screening recommenda-
tions for BRCA-positive men?
Lee: We recommend annual clini-
cal breast exams starting at age 
35. We also recommend evalu-
ation for gynecomastia, which 
often means a man has enough 
breast tissue to make routine 
mammograms feasible. We also 
recommend general breast self-
awareness-being familiar with their 
breasts and watching for signs 
such as a lump or any sort of 
nipple discharge-for both men and 
women.
 
Learn more on the Cedars-Sinai 
Blog: Scientists Aim to Predict 
Breast Cancer Risk
URL : https://www.cedars-sinai.
org/newsroom/breast-cancer-
awareness-is-for-men-too/

Source & Photo: Cedars-Sinai
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Wearable fitness devices 
offer new insights into the 
relationship between physical 
activity and type 2 diabetes, 
according to a new analysis 
of the National Institutes of 
Health’s All of Us Research 
Program data published in the 
Endocrine Society’s Journal 
of Clinical Endocrinology & 
Metabolism.

Type 2 diabetes is the most 
common form of the dis-
ease, affecting 90% to 95% of 
people with diabetes. In type 
2 diabetes, the body is resis-
tant to the action of insulin, 
meaning it cannot use insulin 
properly, so it cannot carry 
sugar into the cells. Type 2 
diabetes most often develops 
in people over age 45, but 
more and more children, teens 
and young adults are being 
diagnosed.

"We investigated the relation-
ship between physical activity 
and type 2 diabetes with an 
innovative approach using 
data from wearable devices 
linked to electronic health 
records in a real-world popu-
lation,” said Andrew S. Perry, 
M.D., of Vanderbilt University 
Medical Center in Nashville, 
Tenn.

“We found that people who 
spent more time in any type of 
physical activity had a lower 
risk of developing type 2 dia-
betes. Our data shows the 
importance of moving your 
body every day to lower your 
risk of diabetes."

The researchers analyzed 
fitbit data and type 2 diabetes 
rates from 5,677 participants 
included in the NIH’s All of Us 
Research Program between 
2010-2021. All of Us is part of 
an effort to advance individu-
alized health care by enrolling 
one million or more partici-
pants to contribute their health 
data over many years. About 
75% of the participants that 
the researchers studied were 
female.

They found 97 new cases of 
diabetes over a follow-up of 4 
years in the data set. People 
with an average daily step 
count of 10,700 were 44% less 
likely to develop type 2 dia-
betes than those with 6,000 
steps.

“We hope to study more 
diverse populations in future 
studies to confirm the gener-
alizability of these findings,” 
Perry said.

The other authors of this 
study are Jeffrey Annis, Hiral 
Master, Aymone Kouame, 
Kayla Marginean, Ravi Shah 
and Evan Brittain of Vanderbilt 
University School of Medicine 
in Nashville, Tenn.; Matthew 
Nayor of Boston University 
School of Medicine in Boston, 
Mass.; Andrew Hughes and 
Dan M. Roden of Vanderbilt 
University Medical Center; 
Paul A. Harris of Vanderbilt 
University School of Medicine 
and Vanderbilt University 
Medical Center; Karthik 
Natarajan of Columbia 

Women Who Take More Steps Per 
Day May Have A Lower Risk Of 
Diabetes

University in New york, N.y.; 
and Venkatesh Murthy of the 
University of Michigan in Ann 
Arbor, Mich.

The study received funding 
from the NIH.

The manuscript, “Association 
of Longitudinal Activity 
Measures and Diabetes Risk: 
An Analysis from the NIH All 
of Us Research Program,” was 
published online, ahead of 
print.

Endocrinologists are at the 
core of solving the most press-
ing health problems of our 
time, from diabetes and obe-
sity to infertility, bone health, 
and hormone-related cancers. 
The Endocrine Society is 
the world’s oldest and larg-
est organization of scientists 
devoted to hormone research 
and physicians who care for 
people with hormone-related 
conditions.

The Society has more than 
18,000 members, including 
scientists, physicians, educa-
tors, nurses and students in 
122 countries. To learn more 
about the Society and the 
field of endocrinology, visit 
our site at www.endocrine.
org. follow us on Twitter at 
@TheEndoSociety and @
EndoMedia.

Source: The Endocrine 
Society

Photo: Dushawn Jovic on 
Unsplash



NEWS-Line • January 20236

News

Two National Institute of 
Health-supported diets, 
Dietary Approaches to Stop 
Hypertension (DASH) and 
Therapeutic Lifestyle Changes 
(TLC), together earned five No. 
1 spots in U.S. News & World 
Report’s 2023 “Best Diets(link 
is external)” rankings.

The National Heart, Lung, and 
Blood Institute (NHLBI), part 
of NIH, researched, developed 
and tested both diets. 

Of 24 diets evaluated, DASH, 
which supports overall heart 
health and helps lowers blood 
pressure and cholesterol, 
ranked first in the “Best Heart-
Healthy Diets,” “Best Diets for 
Diabetes,” and “Best Diets for 
Bone & Joint Health” catego-
ries. TLC, which focuses on 
lowering cholesterol, ranked 
first in the “Easiest Diets to 
follow” and “Best family-
friendly Diets” categories.

To receive top rankings, a diet 
must be nutritious, safe, easy 
to follow, effective for weight 
loss, and protective against 
diabetes and heart disease. 

How they Work

DASH, a long-term healthy 
eating plan, emphasizes 
vegetables, fruits, and whole 
grains, and includes fat-free 
or low-fat dairy products, fish, 
lean meats and poultry, beans, 
nuts, and vegetable oils. It 
limits foods high in saturated 
fat, tropical oils, sodium, and 
those with added sugar. 

Studies show that by increas-
ing fiber, protein, and miner-
als, such as potassium, cal-
cium, and magnesium, people 
following DASH can naturally 
lower their blood pressure by 
3-20 points(link is external) 
within weeks or months – the 
greatest benefit coming when 
they also limit salt intake to 
about 1,150 mg each day.

TLC expands on DASH by 
helping people eat more plant 
sterols and fiber, such as 
whole grains, vegetables, and 
fruits; limit saturated fats, trans 
fats, and dietary cholesterol; 
reach and maintain a healthy 
weight; and get regular exer-
cise, such as 30 minutes most 
days.

Studies show TLC could lower 
low-density lipoprotein (LDL) 
levels by 20-30% among 
people with borderline high or 
high LDL levels.   

Where to Learn More

Get more information about 
each diet and access free reci-
pes and meal plans: https://
www.nhlbi.nih.gov/education/
dash-eating-plan and https://
www.nhlbi.nih.gov/resources/
your-guide-lowering-cholester-
ol-therapeutic-lifestyle.

Who

Nutrition researchers from 
NHLBI are available to discuss 
DASH, TLC, and other ways to 
support heart-healthy living.  

NIH-supported DASH and TLC 
Diets Earn Top Spots in “Best 
Diets” Report

About the National Heart, 
Lung, and Blood Institute 
(NHLBI): NHLBI is the global 
leader in conducting and 
supporting research in heart, 
lung, and blood diseases and 
sleep disorders that advances 
scientific knowledge, improves 
public health, and saves lives. 
for more information, visit 
www.nhlbi.nih.gov.  

About the National Institutes 
of Health (NIH): NIH, the 
nation's medical research 
agency, includes 27 Institutes 
and Centers and is a compo-
nent of the U.S. Department of 
Health and Human Services. 
NIH is the primary federal 
agency conducting and sup-
porting basic, clinical, and 
translational medical research, 
and is investigating the 
causes, treatments, and cures 
for both common and rare dis-
eases. for more information 
about NIH and its programs, 
visit www.nih.gov.

NIH…Turning Discovery Into 
Health®

Source:  National Institutes of 
Health (NIH)
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In the early years of the pan-
demic, telehealth emerged as a 
critical means to ensure access to 
healthcare and medical services. 
Almost three years later, telehealth 
has shifted from novel to normal, 
becoming a standard aspect of care 
delivery for most practices and hos-
pitals. Now, a big question remains 
– can the traction and promise of 
telehealth to increase access to 
care continue to extend throughout 
the years ahead?

Sage Growth Partners acceler-
ates commercial success for B2B, 
B2B2C, and B2C healthcare organi-
zations through a singular focus on 
growth. The company helps its cli-
ents thrive amid the complexities of 
a rapidly changing marketplace with 
deep domain expertise and an inte-
grated application of research, strat-
egy, and marketing. (PRNewsfoto/
Sage Growth Partners)

A new report, Telehealth in 2023, 
issued by national healthcare con-
sultancy Sage Growth Partners 
(SGP), uncovers answers to many 
key questions relating to the future 
of telehealth.

The report provides predictions, 
perspectives, and insight to ques-
tions such as:
Has telehealth usage reached its 
peak, or will practices and hospitals 
further expand services in 2023?

What key objectives will practices 
and hospitals hope to achieve by 
offering telehealth services in the 
year ahead?

How do practices and hospitals 
believe telehealth is impacting clini-
cal outcomes – and how might that 
change in 2023?

What aspects of telehealth will prac-
tices and hospitals focus most on 
improving in the next year?

"Organizations that want to attract 
and retain patients must continue 
to offer or expand their telehealth 

services," said Dan D'Orazio, Sage 
Growth Partners CEO. 

"Telehealth can help hospitals pro-
tect market share and compete with 
industry disruptors, but our survey 
findings indicate that many hospital 
and practice leaders do not recog-
nize this. Only 21% of hospital exec -
utives and 15% of practice leaders 
said telehealth has a major or sig-
nificant impact on protecting their 
market share. In 2023, we anticipate 
that more hospitals and practices 
will begin to see telehealth as being 
essential to compete and grow."

The report also reveals that many 
practice and hospital leaders 
believe telehealth makes work more 
difficult for nurses.

Among other key findings in the 
report:

Of those surveyed, 52% of practice-
based physicians and 35% of hospi-
tal executives believe that providing 
telehealth services increases the 
workload of support staff.

64% of practice-based physicians 
and 66% of hospital executives indi-
cated that telehealth enables their 
organization to provide comprehen -
sive quality care.

Only 11% of hospitals and 8% of 
practices surveyed said that they 
are looking to expand telehealth 
offerings.

Both sets of respondents said that 
the top benefits of telehealth offer-
ings are enhanced patient access 
and increased patient satisfaction.

57% of organizations surveyed have 
not yet created new patient work-
flows for telehealth visits.

Limited digital literacy and limited 
access to technology are seen by 
respondents as being barriers to the 
future impact of telehealth

"During the pandemic, many practic-

New Report Provides Telehealth 
Predictions and Insights for 2023

es and hospitals viewed telehealth 
simply as a way to ensure access 
and maintain patient visit volumes," 
said Stephanie Kovalick, Sage 
Growth Partners Chief Strategy 
Officer. "Today, the use of telehealth 
has remained steady, although 
practices and hospitals don't seem 
to want to grow or expand their pro-
grams. While more organizations 
are recognizing that telehealth can 
help ensure continuity of care and 
enhance the in-person care being 
delivered, there is still work to do to 
fully optimize telehealth to extract its 
full value."

The report findings are based on 
a national survey conducted in 
September 2022 of 75 physician 
practice leaders and 95 health 
system executives. Among those 
surveyed, were a  representation of 
primary care and pediatric practic-
es, independent specialty and multi-
specialty medical groups, commu-
nity hospitals, privately owned hos-
pitals and small health systems.

for more information please view 
the complete report, Telehealth in 
2023 – Predictions and Insights for 
the year Ahead.
https://sage-growth.com/index.
php/2022/12/telehealth-in-
2023-predictions-insights-for-
the-year-ahead/?utm_campaig
n=telehealthreport_2022&utm_
medium=Referral&utm_source=pr_
newswire&utm_content=&utm_
term=

About Sage Growth Partners
Sage Growth Partners is a health-
care advisory firm with deep exper-
tise in market research, strategy, 
and communications. founded 
in 2005, the company's extensive 
domain experience ensures that 
healthcare organizations thrive 
amid the complexities of a rapidly 
changing marketplace. Sage Growth 
Partners serves clients across the 
full healthcare spectrum, includ-
ing GE Healthcare, ProgenyHealth, 
the National Minority Health 
Association, Philips Healthcare, 
Quest Diagnostics, and Livongo. for 
more information, visit sage-growth.
com

Source: Sage Growth Partners



NEWS-Line • January 20238

News

According to a new study published 
in Nursing Outlook, the journal of 
the American Academy of Nursing, 
chronic hospital nurse understaffing 
and poor hospital work environments 
that predated the Covid-19 pandemic 
largely explain the disruptions in nurs-
ing care seen during the pandemic 
and continuing today.
 
Researchers at Penn Nursing’s Center 
for Health Outcomes and Policy 
Research (CHOPR) conducted a large 
study of 151,335 registered nurses 
practicing in 357 hospitals in New 
york state and Illinois in early 2020 
before the Covid-19 pandemic and 
mid-2021, well into the second year of 
the pandemic.  Prior to the pandemic, 
57% of nurses reported that there 
were not enough staff to care for 
patients which rose to 67% of nurses 
reporting not enough staff during the 
pandemic. Even before the pandemic 
in early 2020, 22% of bedside care 
nurses said they intended to leave 
their hospital employer within the 
year which rose to 25% in the second 
year of the pandemic. The percent of 
bedside care nurses giving their hos-
pitals an unfavorable grade on patient 
safety was high immediately prior to 
the pandemic at 34% and increased to 
47% during the pandemic.
 
Lead author Linda Aiken, PhD, 
Professor of Nursing and Sociology, 
founding Director of the Center 
for Health Outcomes and Policy 
Research, and Senior fellow of the 
Leonard Davis Institute for Health 
Economics at the University of 
Pennsylvania said, “One of the most 
shocking findings from our study is 
that most clinical nurses employed 
by hospitals lack confidence that 
management will respond to and try 
to resolve problems in patient care 
they identify. It is not surprising that 
nurse burnout is the highest ever 
recorded and that so many nurses 
say they intend to leave their employ-
ers.”  The study showed that lack of 
confidence in hospital management 
is not a new problem but a worsening 
one with 69% of bedside care nurses 
lacking confidence in management to 
address patient care problems before 

the pandemic rising to 78% during 
the pandemic. In a related finding, 
more than half of nurses reported 
that the actions of management show 
patient safety is not a top priority. The 
paper cites other published research 
documenting that patient safety has 
declined since the advent of the pan-
demic. 
 
“The good news from the study is that 
hospitals reported by their nurses 
prior to the pandemic to have evi-
dence-based nurse staffing and good 
work environments fared significantly 
better during the pandemic in terms 
of their nurses reporting less burnout, 
less job dissatisfaction, less intent to 
leave, and better quality and safety of 
patient care,” said Aiken.
 
The study’s authors say that their 
findings suggest that continuing dis-
ruptions in hospital care can be suc-
cessfully addressed by hospital lead-
ership by offering sufficient numbers 
of budgeted permanent registered 
nurse positions to provide evidence-
based safe nurse staffing levels and 
by improving work environments. 
However, since hospital nurse under-
staffing has been a chronic prob-
lem even before the pandemic, the 
authors point to promising public pol-
icy solutions by states and Medicare 
to require hospitals to meet minimum 
safe nurse staffing standards.   
 
The study was carried out by Penn 
Nursing’s Center for Health Outcomes 
and Policy Research, in partner-
ship with the National Council of 
State Boards of Nursing. funding 
for the study was from the National 
Council of State Boards of Nursing, 
the National Institute of Nursing 
Research/NIH, the Agency for 
Healthcare Research and Quality, 
and Penn’s Leonard Davis Institute of 
Health Economics.   
  
Study Citation
 
Aiken, LH, Sloane, DM, McHugh 
MD, Pogue CA, Lasater KB. Nursing 
Outlook. December 2022 https://
doi.org/10.1016/j.outlook.2022.11.007  
Open access.

Better Staffed Hospitals Before 
Pandemic Had Better Outcomes 
During It

Other recent publications on this 
topic by the Center for Health 
Outcomes and Policy Research

Lasater KB, Aiken LH, Sloane DM, 
french R, Martin B, Reneau K, 
Alexander M, McHugh MD. (2020). 
Chronic Hospital Nurse Understaffing 
Meets COVID-19: An Observational 
Study. BMJ Q&S. doi: 10.1136/bmjqs-
2020-011512  

Lasater, K.B., Aiken, L.H., Sloane, 
D.M., french, R., Martin, B., 
Alexander, M., McHugh, M.D. (2021). 
Patient outcomes and cost savings 
associated with hospital safe nurse 
staffing legislation: an observational 
study. BMJ  Open, 11(12) p.e052899.

Lasater, K.B., Aiken, L.H., Sloane, 
D.M., French, R., Anusiewicz, C.V., 
Martin, B., Alexander, M., McHugh, 
M.D. (2021). Is hospital nurse staffing 
legislation in the public’s interest? 
An observational study in New york 
State. Medical Care, 59(5): 444-450.

Lasater, K.B., Sloane, D.M., McHugh, 
M.D., Cimiotti, J.P., Riman, K.A., 
Martin, B., Alexander, M., Aiken, 
L.H. (2020). Evaluation of hospital 
nurse-to-patient staffing ratios and 
sepsis bundles on patient outcomes. 
American Journal of Infection Control, 
49(7): 868-873.
 
About the University of Pennsylvania 
School of Nursing
The University of Pennsylvania School 
of Nursing is one of the world’s lead-
ing schools of nursing. for the sev-
enth year in a row, it is ranked the #1 
nursing school in the world by QS 
University.
 
About the National Council of State 
Boards of Nursing
The National Council of State Boards 
of Nursing (NCSBN) is a non-profit 
organization based in Chicago whose 
US members include the nurse regu-
latory bodies in the 50 states, the 
District of Columbia, and four US ter-
ritories.

Source: University of Pennsylvania 
School of Nursing
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Mutt Mulligan, a rescue dog and 
the spokesdog of the TurfMutt 
foundation, says a key to health 
and well-being is getting outside 
this winter

for a decade the TurfMutt environ-
mental education and stewardship 
program has advocated the impor-
tance of managed landscapes 
and other green space as critical 
to human health and happiness. 
Mutt Mulligan (a.k.a. Mo-Mo), as 
the spokesdog for the TurfMutt 
foundation, knows that nature 
escapes are just as important in 
the wintertime as they are when 
the weather is warmer. 

“No one enjoys being outside as 
much as the family dog,” says Kris 
Kiser, President of the TurfMutt 
foundation and The Outdoor 
Power Equipment Institute (OPEI). 
“Getting outside in the winter takes 
a little more preparation and plan-
ning, but there is no reason to 
abandon it. In fact, there are many 
reasons why it is a good idea to 
continue going outside throughout 
the winter.”

As the saying goes, there’s no 
such thing as bad weather, only 
bad clothing choices. 

Here are seven reasons why 
Mo-Mo encourages you to bundle 
up in moisture-wicking layers and 
don your coat, hat, gloves and 
snow boots to get outside for your 
health and well-being. 

Outdoor time elevates moods. 
Exposure to natural light – even in 
the shorter days of winter – raises 
levels of serotonin, the body’s 
“happy chemical.” Sunlight is also 
a good way to get a natural dose 
of vitamin D, which is good for 
your bones and immune system. 

Memories Improve. Researchers 
at the University of Michigan con-
ducted a study that revealed walk-
ing in a natural setting versus an 
urban one improved recall ability 
by nearly 20 percent. 

Reconnecting and recharging 
outdoor is safe. Unplugging from 
your computer, smartphone and 
television is important even when 
it’s cold out and can be accom-
plished by simply going outside. 
Epidemiologists agree outside 
is still the safest place to gather 
(socially distanced, of course). Add 
a patio heater or fire pit to your 
backyard to make it even cozier. 

Activity boosts immunity. 
According to MedlinePlus, exercise 
helps decrease your risk for heart 
disease, maintains bone health 
and can help flush bacteria out of 
the lungs and airways. 

More calories are burned in the 
cold. Being outside in the win-
tertime requires your body to 
work harder to keep you warm. 
Consequently, you burn more calo-
ries. Engage in a friendly snowball 
fight with your kids or take a walk 
with fido to the park to rev up your 
metabolism and have a little fun 
along the way. 

It doesn’t take long to reap 
nature’s benefits. Here’s a bit of 
good news for cold days. A study 
from the University of Michigan 
concluded that spending just 20 
minutes in a natural setting reduc-
es the level of cortisol, the stress 
hormone. 

Taking care of your yard in the win-
tertime is a good way to log some 
time outside and it helps prepare it 
for spring. Just remember if you’re 
using a snowthrower, chainsaw or 
other outdoor power equipment to 

Mo-Mo Knows Snow: Getting 
Outside in Winter is Good for Us

do some of the heavy lifting this 
year, read the owner’s manual first 
and abide by all safety precau-
tions.

for more tips, sign up for Mutt 
Mail, a monthly e-newsletter with 
backyarding ideas and all the 
news from the TurfMutt foundation 
here. To learn more about creat-
ing the yard of your dreams, visit 
TurfMutt.com 

About TurfMutt
TurfMutt was created by the 
Outdoor Power Equipment 
Institute’s (OPEI) TurfMutt 
foundation and has reached more 
than 70 million children, educators 
and families since 2009. Through 
classroom materials developed 
with Scholastic, TurfMutt teaches 
students and teachers how to 
“save the planet, one yard at 
a time.” TurfMutt is an official 
USGBC® Education Partner and 
part of their global LEARNING 
LAB. TurfMutt is an education 
resource at the U.S. Department 
of Education’s Green Ribbon 
Schools, the U.S. Department of 
Energy, the U.S. Environmental 
Protection Agency, Green Apple, 
the Center for Green Schools, 
the Outdoors Alliance for Kids, 
the National Energy Education 
Development (NEED) project, 
Climate Change Live, Petfinder 
and the U.S. fish and Wildlife 
Service. In 2017, the TurfMutt ani-
mated video series won the cov-
eted Cynopsis Kids Imagination 
Award for Best Interstitial Series. 
TurfMutt’s personal, home habitat 
is featured in the 2017-2020 Wildlife 
Habitat Council calendars. More 
information at www.TurfMutt.com.
 
OPEI is an international trade asso-
ciation representing manufacturers 
of outdoor power equipment, small 
engines, battery power systems, 
portable generators, utility and 
personal transport vehicles, golf 
cars, and their suppliers.

Source: TurfMutt foundation
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Massachusetts & Pennsylvania

Job 
Opportunities

Northampton , Massachusetts

NURSE 
PRACTITIONER/

PHYSICIAN 
ASSISTANT

Job Summary: 

The Nurse Practitioner or Physician Assistant 
will take responsibility for orchestrating 
specialty care in an outpatient setting. The 
advanced practice practitioner shall assess, 
diagnose, and develop a plan of care for 
patients with gastrointestinal illnesses in 
conjunction with the gastroenterologist and 
will work as part of the ongoing care team. 
Competency in performing diagnostic tests 
will be expected; training will be provided.

Preferred Experience: Two years previous NP 
or PA experience (preferably in an outpatient 
gastroenterology or primary care practice). 

Work Hours: Monday through friday daytime 
hours. No call coverage required.

Qualifications:

• MA licensed/registered NP or PA 

• NPI number and be Medicare enrolled with 
Medicare Identification Number (or PTAN) 
OR be eligible for Medicare Enrollment 
(eligibility criteria for NP requires National 
Certification through AANP or ANCC, and 
Master’s Degree) (eligibility requirement for 
PA requires graduation from an accredited 
PA program and National Certification 
through NCCPA).

• Current CPR certification through the 
American Heart Association or the American 
Red Cross.

Please send your CV to:
Amanda Hurlburt

ahurlburt@hampshiregi.com
Message to Applicants: We are an Equal 
Opportunity Employer. All qualified applicants will 
receive consideration for employment with regard 
to race, color, religion, sex, sexual orientation, 
gender identity, national origin, age, protected 
Veteran status, or disability or other protected 
classes under State and federal law.
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New York, Georgia, Tennessee, Montana, Nevada, New Mexico, Arizona & California

One of the Best-Kept 
Secrets in Health Care!

Health care delivery in a correctional 
setting is challenging and rewarding. It 
offers fulfilling opportunities for health 
care providers to sharpen their clinical 
skills, utilize cutting-edge technology, and 
actively manage patients, free from many 
of the bureaucratic processes found in 
traditional health care settings.

Correctional Medicine Associates 
has Nurse Practitioner Opportunities 

in the Following Locations:

Arizona
California
Georgia
Montana
Nevada

New Mexico
Tennessee

Provide a variety of professional 
medical services to residents to include 
administering examinations, diagnosing 
medical and other problems, prescribing 
medications and providing treatment 
and follow-up care. Monitor and review 
operations and standards of care 
delivered to inmates. Make clinic rounds. 
Participate in treatment team meetings 
where individual health plans of inmates 
are devised, reviewed and altered. 
Closely monitor all potential catastrophic 
illnesses. Accept on-call status.

Qualifications:
Must be licensed in practice state,
DEA, BLS or ACLS. 

Benefits:
Compensation and benefits are 
generous and include medical, dental, 
vision, PTO, holiday pay, 401(K), flexible 
scheduling, life insurance, relocation, 
subscription to Up to Date, bonus 
structure and malpractice coverage.

Please visit our website at
www.correctionsprofessionalcorp.com
or email tatia.hobbs@corecivic.com

for more details.

Lake Placid, New york

Elderwood at Burlington 
invites you to join our team!   

OPPORTUNITY 
ABOUNDS

with our New Leadership!  

Join our team today and help us 
build a solid future for one of the 
most vulnerable populations!  

Are you an LNA, LPN or RN? 

Do you have experience in Long-
Term Care or are you interested in 
working with Seniors?

Are you looking for a change or the 
next step in your career? 

Look no further!! 

Elderwood at Burlington has 
exciting opportunities for LNA’s, 
LPN’s and RN’s.  Some leadership 
opportunities are also available 
such as our Director of Nursing and 
Educator roles.  

We are also looking for Nurse Aide 
Trainees to fill our LNA training 
class!  This is fREE, PAID training! 

Many shifts to choose from 
including fT, PT and Per Diem 
positions. 

Other great benefits include ferry 
Reimbursement, Increased Tuition 
Assistance Program for Clinical 
Tracks - ask HR about our School 
Partners that provide the most 
reimbursement & assistance, Pay in 
Lieu of Benefits Program - for New, 
PT staff and more!

Apply Today to
www.elderwoodcareers.com

freeport, Ny

Physical Therapist (PT)
Full Time & Part Time

Physical Medicine and Rehabilitation 
outpatient office looking for NyS licensed 
Physical Therapists. full time and Part time 
positions available.

Our office is located in freeport, Ny and is 
very close to the LIRR. We are opened Mon-
fri 8am-7pm and Saturdays 8:30am-1pm. 

you may be working alongside other Physical 
Therapists (PT) and/or a Physical Therapy 
Assistant (PTA). The hours may be flexible. 

full benefits including health, vacation, sick 
days & 401K, paid holidays, etc.

Must be licensed by the State of New york as 
a Physical Therapist. New grads are
welcomed.

Please send your resume to:
Integrated Musculoskeletal

& Spine Group, LLC
73 Guy Lombardo Ave, freeport, Ny 11520

Email: andrea@lipainspecialists.com
fax: 516-377-3844



New York





Union County

Union County NJ

Physical Therapist, Clinical
Summary: The Arc of Union County Inc. is a leading provider of Person-Centered services to individuals with 
intellectual and developmental disabilities through Adult Day Services programming Under the direction of the 
Assistant Executive Director, Clinical Services, and in accord with agency and profession-specific guidelines, The 
Physical Therapist (PT) will perform physical therapy related health assessments for individuals served utilizing 
evidence-based practices and within the scope of practice. The Physical Therapist promotes a safe, secure, and 
dependable environment advancing a higher quality of life for service recipients. The incumbent must be flexible to 
travel to different locations within the network of the Arc of Union County.

Salary: $54/hr.
Job Responsibilities:

•  Create a plan for rehabilitation for service recipients with physical injuries or illnesses to regain range of 
      movement and control their pain without putting them at risk of further injury.

•  Design and implement plans that involve stretching, strength training, exercises and physical manipulation to help
      service recipients recover from loss of motor function due to accidents, illness or age.

•  Ensure adherence to prescribed/recommended home exercises, and adequate and proportional use of adaptive
      equipment.

•  Responsible to educate service recipients and staff about Physical Therapy related disease process and promote
      motivation during ongoing therapy.

•  Perform diagnostic tests and measurements, such as the mobility/range of joints, transfer status, stability, patterns 
      and appearance of ambulation, strength and endurance of muscles, balance testing, and safety assessments.

•  Ensure safe operation of equipment by recommending preventive maintenance requirements, following 
      manufacturer’s instructions, troubleshooting malfunctions and calling for repairs, etc.

•  Communicate with attending physician and/or external physical therapy professionals and ensure that service 
      recipients are being discharged appropriately and with evidence-based home rehabilitative protocols and 
      treatment plans.

•  This position requires an employee to perform duties in an indoor and or outside setting where exposure 
      to weather elements, dirt, and dust, unpleasant smells, and/or loud noises are possible including occasional 
      temperature fluctuations depending on the climate/season/weather. Reasonable accommodations may be made 
      to enable individuals with disabilities to perform the essential functions.

•  While performing the duties of this job, the employee may be regularly required to maintain a stationary position 
      (standing and sitting), move/traverse, kneel, bend, reach with hands and arms for extended periods of time, twist, 
      carry, lift up to 35 pounds, squat and drive a 6-person passenger van, may require operating manual devices such 
      as hydraulic lifts, wheelchair lifts, vehicle doors, etc. for the purpose of transporting service recipients.

•  Thorough understanding of the American Physical Therapy Association (APTA) policies and guidelines and 
      its application in an interdisciplinary community environment to enhance the lives of individuals with intellectual 
      disabilities, mental illness and associated multimorbidity.

Skills:

·  This position requires proficiency in Windows software, Ability to use a data entry software such as Therap, Ability to 
    complete Shift and Individual Served ISP Data entry in web based electronic platform.

·  Able to demonstrate active listening. Ability to exercise evidence based clinical decisions. Ability to demonstrate
   compassion, excellent communication skills, compliance with professional ethical conduct, demonstration of critical 
   thinking, attention to detail, confidence, adaptability, stamina and commitment to development.

·  Ability to develop professional networks and tap resources in health care field, financial arena, recreational activities 
   and fine arts. Thorough understanding of the American Physical Therapy Association (APTA) policies and guidelines 
   and its application in an interdisciplinary community environment to enhance the lives of individuals with intellectual 
   disabilities, mental illness and associated multimorbidity.

Qualifications:

•  Master of Physical Therapy (MPT) degree or Doctor of Physical Therapy (DPT) degree from an approved school
      of physical therapy required.

•  New Jersey Physical Therapist License required.

•  Five or more years of experience working in an adult rehabilitation setting with individuals with developmental
      or related disabilities.

Send resumes to: Noloo@arcunion.org

Moorestown, New Jersey 

PHYSICAL
THERAPIST

Reconstructive Orthopedics, the largest 
orthopedics group headquartered in New 
Jersey, is seeking an exceptional Physical 
Therapist interested in a full-time position 
to join our new Physical Therapy office to 
be based in Moorestown, New Jersey.  We 
are looking for a long-term employee who 
is team-oriented, patient focused, excels at 
communication and collaboration, and has 
proven manual therapy skills.

We are pleased to offer a 
$1000 sign-on Bonus.

The Physical Therapist (PT) is responsible 
for diagnosing and treating patients of all 
ages who suffer from physical conditions 
that limit the ability to move and/or 
perform daily functional activities, restore 
function and prevent disability following 
disease, injury or loss of body parts. In 
assisting with a patient’s physical therapy, 
the PT also incorporates preventative 
measures against the loss of motor skills 
and promotes overall healthier lifestyles in 
accordance with organization standards. 
Orthopedic and post-surgical experience 
is preferred.   

Bachelor’s degree in physical therapy 
from an accredited program as well as 
completion of the National Certification 
Examination for Registered Physical 
Therapists is required. A minimum of 2-4 
years’ experience working as a Physical 
Therapist is required. Must be licensed to 
practice in New Jersey.  

for more information or to apply,
please contact: Maria Giordano,

Staffing and Onboarding Specialist
Reconstructive Orthopedics 

4A Eves Drive, Suite 100
Marlton, NJ 08053 

mgiordano@reconstructiveortho.com 

    New Jersey



NEWS-Line • January 202316

www.NEWS-Line.com

Pennsylvania

Opportunity Awaits

Join the Team in Pennsylvania!

Now Hiring:

Speech and Language Pathologist 
Melmark is a multi-state human service provider with premier private special education schools, 
professional development, training, and research centers. We are committed to enhancing the lives of 
individuals within diverse communities with autism, intellectual and developmental disabilities and 
their families by providing exceptional evidence based and applied behavior analytic services to every 
individual, every day. 

Melmark is Mission First. Every Individual, Every Day. ® 

For more information, scan this QR code with your phone,
or visit our website at: www.melmark.org/careers 

Make a difference and advance your career. 

2600 Wayland Road, Berwyn, PA 19312
Fax: 610-325-4992
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New York, New Jersey, Virginia & Florida

Fairfield, New Jersey

Consumer Product Testing Company 
(CPT) is a worldwide leader in the contract 
laboratory testing of cosmetics, personal 
care, pharmaceuticals, medical devices 
and specialty chemicals. Since 1975, our 
staff has assisted clients with their testing 
needs from conception to completion. Our 
technical staff has extensive experience 
that is used to assist clients through each 
phase of the testing process. This includes 
protocol design, subject recruitment, 
statistical analysis and report preparation. 
Our Quality Assurance and Regulatory staff 
monitors compliance to our internal SOPs 
and applicable regulations. We attribute 
our growth to our dedication to the needs 
of our clients. Well known for our superior 
customer service, we become an integral part 
of our clients’ team, providing timely, reliable, 
accurate, and reproducible results.

SEEKING A BOARD CERTIFIED

DERMATOLOGIST

We are currently seeking a Board Certified 
Dermatologist to assist our Medical Director 
and staff, in the review of clinical trial 
protocols, and participate in those trials, 
by providing your services in performing 
general dermal examinations, according to 
approved protocols. We can schedule your 
hours with us around your primary practice, 
and offer competitive hourly rates. If you have 
ever been interested in working on clinical 
trials, please call us to obtain additional 
information.

SEEKING A BOARD CERTIFIED

OPHTHALMOLOGIST

We are currently seeking a Board Certified 
Ophthalmologist to assist our Medical 
Director and staff, in the review of clinical 
trial protocols, and participate in those trials, 
by providing your services in performing 
general dermal examinations, according to 
approved protocols. We can schedule your 
hours with us around your primary practice, 
and offer competitive hourly rates. If you have 
ever been interested in working on clinical 
trials, please call us to obtain additional 
information.

CPT is located in our own 45,000 sq. foot 
building in fairfield, New Jersey in Essex 
County. If you are interested in working with 
us in our New Jersey facility, please contact:

Human Resources
Consumer Product Testing Company, Inc.
70 New Dutch Lane fairfield, NJ 07004
Email: cptcjobs@cptclabs.com

Our Growth is Great News for Your Career
• Quality programs for children and adults with autism and related
    developmental disabilities. 

• An ongoing support network for employees as well as excellent benefits and
   education incentives. 

• Enjoy working on a scenic 100-acre wooded estate overlooking the Hudson River
   located near historic Hyde Park. 

Certified Occupational Therapist
We seek a Certified Occupational Therapist to provide individual and group occupational 
therapy services. Bachelors’ Degree in Occupational therapy and NYS certification required. 

Excellent benefit package includes medical/dental, retirement plan,
 scholarships available, life insurance & 403B plans. 

Apply online at
www.andersoncenterforautism.org/careers 

Please direct any questions
regarding employment to

employment@andersoncares.org 

Sebring, florida

Speech Language 
Pathologist

F L o r i d A  P u B L i C 
S C h o o L S

Highlands County Schools
is seeking an SLP. 

Must have  master’s degree level. 
Join our energetic staff of SLPs to 

provide therapy for Pre-K thru age 21.

To apply, please visit:
https://www.applitrack.com/

highlandscounty/onlineapp/default.
aspx?Category=Student+Support+

Services

For more information, contact: 
Jackie Shotts

Phone: 863-471-5583
fax: 863-471-5603

E-mail: shottsj@highlands.k12.fl.us

Winchester, Virginia

PHYSICIAN
ASSISTANT

Growing 9 provider practice with 3 physi-
cians and 6 PAs seeks physician assistant for 
busy office. H & Ps, DOT Physicals, Acute, 
chronic and episodic care, Routine GYN care, 
and Suturing. No OB, No hospital rounds, 
No nursing home.

Great schedule with flexibility

Full benefits package including CME 
stipend, insurance, bonus potential, 401k

New Grads Welcome!

Check out our website at:
www.afpdocs.com

Please contact:

Tanya M. Holliday
Operations Manager

Amherst Family Practice
1867 Amherst Street

Winchester, VA 22601
(540) 667-0003

Fax: (540) 723-0741
THolliday@afpdocs.com
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Internatonal, U.S. Virgin Islands, North Carolina & OhioNew Jersey, Georgia & Florida

Physical and
occupational 

Therapist
Speech Language 

Pathologist
Wellington Healthcare

Skilled Nursing Facilities

FT, PT and PrN
 *   Snellville, Ga
 *   Atlanta, Ga
 *   Macon, Ga
 *   Covington, Ga
 *   Shreveport, La
 *   Gainesville, Ga
Competitive salary and benefits

Based on experience

Interested candidates should 
send their resume to:
coakes@wellhs.com

call 251-680-1262

Union County

Union County NJ

Speech Language Pathologist
Summary: The Arc of Union County Inc. is a leading provider of Person-Centered services to individuals with 
intellectual and developmental disabilities through Adult Day Services programming Under the direction of the 
Assistant Executive Director, Clinical Services, and in accord with agency and profession-specific guidelines, the 
Speech-language pathologist (SLP) is responsible to prevent, assess, diagnose, and treating speech, language, 
social communication, cognitive-communication, and swallowing disorders in service recipients. The incumbent will 
prepare initial evaluation and progress reports as required as well as design and implement goals, treatment plans, 
and clinical interventions based on the evaluation and assessment and in accord with individual needs. The Speech-
language pathologist (SLP) will oversee and approve all profession-specific tasks as outlined by the American 
Speech-Language-Hearing Association (ASHA).

Salary: $53/hr.
Job Responsibilities:

•  The Speech-Language Pathologist, Clinical Services has full responsibility and accountability for all Speech-
      Language Pathology clinical aspects delivered throughout agency programs.

•  The Speech-Language Pathologist, Clinical Services is responsible for planning, designing, and facilitating 
      pertinent training for staff, providing SLP services to service recipients, and responsible for the development 
      and implementation of preventive SLP services for individuals with developmental disabilities within 
      The Arc of Union County, Inc.

•  The incumbent will perform SLP assessments for individuals served utilizing the ASHA process and within 
      the scope of practice.

•  The incumbent will maintain ongoing monitoring and documentation of residents’ health needs, identify 
      emerging health needs and provide appropriate guidance and interventions.

•  The SLP will perform competent health assessments for individuals served utilizing evidence-based practices 
      and within the scope of practice. The SLP promotes a safe, secure, and dependable environment advancing a 
      higher quality of life for service recipients. The incumbent must be flexible to travel to different locations 
      within Union County.

Skills:

·  This position requires proficiency in Windows software, and the ability to use data entry software to complete data
    entry in web based electronic platform. Caring and knowledgeable about speech-related conditions and therapies.

·  Thorough understanding of the American Speech-Language-Hearing Association (ASHA) policies and guidelines 
    and its application in an interdisciplinary community environment to enhance the lives of individuals with 
    intellectual disabilities, mental illness, and associated multimorbidity.

Qualifications:

·  Master’s degree in speech-language pathology from an occupational therapy program accredited by the Counci
    l on Academic Accreditation in Audiology and Speech-Language Pathology (CAA); Current New Jersey SLP 
    license by the Certificate of Clinical Competence in Speech-Language Pathology (CCC-SLP); Current BLS for 
    Healthcare Provider CPR or CPR/AED for the Professional Rescuer certification.

·  2 or more years of experience working in an adult rehabilitation setting with individuals with developmental or 
    related disabilities.

·  2 or more years’ experience working in a long-term care setting with significant clinical experience in a
    related field.

·  At least two years of SLP services to people with developmental disabilities. Up-to-date knowledge of SLP 
    treatment practices.

·  Strong understanding of speech-related conditions, causes, and treatments. Excellent coaching and verbal and 
    written communication skills.

·  Demonstrate ability to thrive and perform in an ever-changing, fast-paced, and demanding environment.

·  Must be 21 years of age or older. Must have a valid New Jersey driver’s license and abstract (not to exceed
    5 points), and the ability to meet agency insurability requirements.

Send resumes to: Noloo@arcunion.org
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Internatonal, U.S. Virgin Islands, North Carolina & Ohio

U.S. Virgin Islands

Join our travel team in paradise by taking an assignment in the U.S. Virgin 
Islands. MileStone Staffing offer opportunities with the Department of Education 
in St. Thomas/St. John District or St Croix District for the 2021-22 school year. 
Therapists will provide therapy-related services to special education students ages 
three to twenty-one (3-21).

The positions we staff are as follows:

- Physical Therapist (PT)
- Occupational Therapist (OT)
- Speech-Language Pathologist (CCC-SLP)
- School Psychologist 
- Board Certified Behavior Analyst (BCBA)
- Teacher of the Visually Impaired (TVI)

All disciplines require a valid state license and/or national certifications based on 
job descriptions. At least 1-year of experience within the last 3 years is preferred. 
Education requirements are also dependent on discipline.

On top of our competitive wages and tax-free per diems for lodging, meals,
and incidentals, all of our employees receive the same great benefits, including:

- License Reimbursement   - Direct Deposit
- Travel Relocation Assistance  - Flex Benefits Plan
- Health, Dental & Vision Insurance  - Sign-On Bonus
- Long Term & Short Term Disability  - 401K
- Term Life and AD&D   - Employee Assistance
- Continuing Education

For consideration, please send your resume to:
cribeiro@milestonestaffing.com

or call 561-862-9302
EOE

Zanesville, OH

Full-Time Outpatient
Speech Language 

Pathologist
No weekends, holidays or on-call

Up to a $15,000 Sign-on Bonus 
Based on experience

Relocation assistance negotiable

Committed to Quality. 
Committed to You.

As part of our growing organization, Genesis 
HealthCare System in Zanesville, OH is 
currently recruiting qualified applicants for 
our outpatient Speech Language Pathologist 
position.

Our commitment to you includes…

•  Manageable caseload of pediatrics and 
     adults

•  Specialty programs include laryngectomy 
     rehab, augmentative communication and 
     outpatient VfSS

•  All evaluations and treatments provided 
     one-on-one

•  CEU dollars to obtain DPNS and VitalStim 
     certifications

•  No rigid productivity expectations to 
     impede quality care

•  Opportunity to cross-train to the inpatient 
     setting, as interested

•  No traffic jams and free parking

•  A city with small-town charm, 4-season 
     recreation and a low cost of living

Genesis offers a comprehensive benefits 
package including generous Paid Time Off, 
up to $8,000/year in education assistance, 
403b retirement savings program with 
employer matching dollars, free employee 
health services, one-mile hiking trail on 
campus, etc.

Every therapist that joins our team is 
committed to offering only the best in quality, 
compassionate care.

Does this describe you?

If so, please apply to
https://genesishcs.org/careers

Genesis Healthcare System …
Better Begins Here.
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florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.

Town and Country, MO 

CNA’s
FuLL TiME

day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Ohio & Missouri
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Wisconsin, Missouri & Utah

Town and Country, MO 

RN’s and LPN’s
FuLL TiME

day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Utah

MEDICAL TECHNOLOGIST
(MLT or MT)
Ashley Regional Medical Center is a 39-bed full service hospital that is committed to serving 
our community with the highest quality services.  Ashley Regional Medical Center is Joint 
Commission accredited.  We have been named one of the top 100 rural hospital in America for 
several years.

We have an immediate opportunity for Medical Technologist/MLT to perform generalist 
laboratory duties including Chemistry, Microbiology, Hematology, Blood Bank and Phlebotomy.
Schedule is 10- hour night shift, 7 nights on/ 7 nights off.

Ideal candidate would be ASCP certified or have MLT certification.  Must be able to work 
independently, be computer proficient and adhere to OSHA, CLIA and Joint Commission 
regulations. Respond to codes, traumas, and emergencies immediately.

We are located in Vernal, Utah – known as an outdoor paradise.  from flaming Gorge 
Reservoir to the primitive areas of the Uintah Mountains, outdoor recreation is at your doorstep.  
fishing, hunting, biking, hiking, golfing, water sports, cross country skiing, snowmobiling and 
white water rafting are just a few of the activities that this diverse landscape has to offer.  All of 
this centrally located between Salt Lake and Denver.

for more information or to apply,
visit AshleyRegional.com
or contact
Deena.Mansfield@lpnt.net
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Missouri, Texas, Utah & California

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

if interested, please e-mail CV to SJEMSjobmailbox@providence.org

Kansas City, Missouri 

PHYSICAL 
THERAPIST
Full Time Days
University Health Lakewood

University Health Lakewood is seeking a fT 
Physical Therapist to work with our Long 
Term Care residents.  University Health 
Lakewood is the not-for-profit teaching 
hospital for University of Missouri – Kansas 
City and is located on a beautiful suburban 
campus in Kansas City, Missouri and near 
Lee’s Summit, Missouri.

For more information, please contact:
Steve Davidson - Recruiter
Talent Acquisition – Human Resources
steve.davidson@uhkc.org
University Health Lakewood Medical Center, 
7900 Lee’s Summit Road
Kansas City, MO  64139
(816) 404-2526

Apply directly at:
https://trumed.wd1.myworkdayjobs.com/
en-US/TMC_External_Career_Site/job/
TMC---Lakewood/Physical-Therapist_
R0002472-1

 #teach-heal-care   #academicmedicineforall

Utah

Attention
Nurses

Nurses positions available full or 
part time at Mountain View Health 
Services, a Licensed Skilled Nursing 
facility, Medicare & Medicaid Certified, 
Member of the Utah Health Care 
Association.

We offer Post-Acute Care, Transitional 
& Rehab Care, Alzheimer’s/Dementia 
Care, Adult Day Care, Short Term Care, 
Long Term Care, as well as many more 
types of care at Mountain View Health 
Service. 

Our facility offers private rooms, a 
beauty salon, religious services, 
wonderful meals and many more 
features and amenities to give comfort 
to our clients and peace of mind to 
their families.

for more information or to apply:
call: 801-479-8510

email: healthogden@aol.com
or apply in person at:
5865 Wasatch Drive,

South Ogden UT 84403
visit: www.mvhsutah.com
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Oregon

Oregon

NURSES
Bilingual Nurse Case Manager, Eugene, Oregon - Hiring Bonus $1,500
https://hivalliance.criterionhcm.com/jobs/51/1/260

Licensed Practical Nurse, Eugene, Oregon - Hiring Bonus $1,500
https://hivalliance.criterionhcm.com/jobs/51/1/270

RN Medical Case Manager, Eugene, Oregon - Hiring Bonus $1,500
https://hivalliance.criterionhcm.com/jobs/51/1/205

RN Medical Case Manager, Salem, Oregon - Hiring Bonus $1,500
https://hivalliance.criterionhcm.com/jobs/51/1/261

All applicants must submit a completed HIV Alliance Employment Application form, available at: https://
hivalliance.org/employment/open-positions/

Applicants who have not submitted the completed HIV Alliance Employment Application form will not be 
considered.

See our benefits page at: https://hivalliance.org/employment/benefits/

Benefits - HIV Alliance strives to provide an excellent benefits package for all employees. Qualifying 
Employees – 0.50 fTE (20hr/wk) or more. Paid Time Off (prorated by fTE)

Visit us at: hivalliance.org




