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Ever since Corey Walker, MD, 
became a spine surgeon, the 
traditional measure of success 
focused on how well a patient 
was able to walk, bend or 
move after spine surgery. Now, 
with the help of artificial intel-
ligence, Walker is measuring 
success differently.
 
"The unique thing we’re doing 
with this project is really focus-
ing in on the pain medication 
part of it, because opioid 
addiction continues to be a 
challenge, and we are looking 
for ways to improve pain man-
agement after surgery," Walker 
said.
 
Walker’s team, in collabora-
tion with the Cedars-Sinai 
Department of Computational 
Biomedicine, is using artifi-
cial intelligence and machine 
learning to predict which 
patients are most likely to 
successfully manage their 
pain post-surgery, and which 
patients might need additional 
assistance.
 
"This project uses artificial 
intelligence algorithms to ana-
lyze millions of data points 
and predict which patients 
may need additional help 
with pain management after 
surgery," said Jason Moore, 
PhD, chair of the Department 
of Computational Biomedicine 
and acting professor of 
Medicine.

 The algorithm makes a pre-
diction based on a subset of 
the data, then tests its own 
predictions against new sub-
sets, and continually improves 
and updates the methodology 
as it learns more. While clini-
cal trials usually test one or 
two variables at a time, algo-
rithms like these crunch thou-
sands of variables at a time.
 
"The more data you feed it, the 
better," Walker said. "We look 
at everything from a patient’s 
blood pressure to their age, 
to what types of medications 
they were taking before sur-
gery and how long they’ve 
been on those medications."
 
But what happens when the 
algorithm does identify a 
patient as likely to struggle 
with weaning from pain medi-
cations?
 
"It becomes an ethical ques-
tion," Walker said, "I definitely 
do not think the answer is that 
they go without the surgery or 
treatment, but rather that we 
engage the pain management 
team and other specialists 
early on in the process."
 
Walker said previous studies 
have suggested that certain 
techniques, like weaning a 
patient off pain medication 
before surgery or changing 
the pain medication before 
surgery, can have an impact 

The Human Side of AI: 
Predicting Spine Surgery 
Outcomes

on the patient’s need for pain 
medications after surgery.
 
But Moore said it’s not enough 
to teach physicians to utilize 
artificial intelligence. Artificial 
intelligence has a lot to learn, 
as well.
 
"We need to teach AI to under-
stand the value of humans," he 
said.
 
Moore said that human 
involvement with artificial intel-
ligence begins with the types 
of questions physicians and 
investigators are asking.
 
"Formulating questions is 
still a uniquely human activ-
ity, which relies on a depth, 
breadth and synthesis of 
knowledge of different kinds," 
Moore said. "It also relies on 
creative thought and imagi-
nation, and asking the right 
questions is key."
 
Read more on the Cedars-
Sinai Blog: Artificial 
Intelligence at Cedars-Sinai

uRL : https://www.cedars-
sinai.org/newsroom/the-
human-side-of-ai-predicting-
spine-surgery-outcomes/

Source: Cedars-Sinai
Image: getty via Cedars-Sinai
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Hypertension more than doubles 
the risk of hospitalization related 
to Omicron infection, even in 
people who are fully vaccinated 
and boosted, according to a new 
study led by investigators in the 
Smidt Heart Institute at Cedars-
Sinai.

The findings are published in the 
journal Hypertension.
 
The risk is especially widespread 
given that nearly 1 out of every 
2 adults in the u.S. have hyper-
tension, according to the u.S. 
Centers for Disease Control and 
Prevention.
 
"The take-home message is that 
avoiding infection is extremely 
important-even when the circu-
lating viral variant is presumed 
to cause mild disease in most 
people," said Joseph E. Ebinger, 
MD, a clinical cardiologist and 
director of clinical analytics at 
the Smidt Heart Institute and first 
author of the study.
 
By reviewing electronic medical 
records, Cedars-Sinai investiga-
tors identified 912 people who 
were fully vaccinated with an 
mRNA vaccine, received a boost-
er shot and were subsequently 
diagnosed with COVID-19 during 
the Omicron surge that occurred 
in Southern California from Dec. 
1, 2021 through April 20, 2022. Of 
these individuals, 145 required 
hospitalization.
 
"We were surprised to learn 
that many people who were 
hospitalized with COVID-19 had 
hypertension and no other risk 
factors," said Susan Cheng, MD, 
MPH, director of the Institute for 
Research on Healthy Aging in 
the Department of Cardiology at 
the Smidt Heart Institute and a 

senior author of the study. "This 
is concerning when you consider 
that almost half of American 
adults have high blood pressure."
 
The team also found that chronic 
kidney disease, having had a 
heart attack, or heart failure, 
greatly increases the risk of hos-
pitalization after infection.
 
"These findings were expected 
considering that these are 
chronic medical conditions that 
are well established to be associ-
ated with worse outcomes," said 
Ebinger, an assistant professor in 
the Department of Cardiology in 
the Smidt Heart Institute. 
 
Because hypertension is com-
mon in people with chronic 
kidney disease, heart attack 
and heart failure, the investiga-
tors conducted an analysis that 
excluded patients diagnosed 
at some point with these condi-
tions. The risk for hospitalization 
was still substantial for people 
diagnosed with hypertension 
alone.
 
The risk of being hospitalized 
with COVID-19 also increased 
with age and duration between 
a study participant’s last vac-
cination and MPH infection. 
Hypertension, however, was 
associated with the greatest 
magnitude of risk: 2.6-fold.
 
These findings extend reports 
from early in the pandemic that 
also found associations between 
hypertension and severe COVID-
19. Notably, the researchers 
found that conditions such as 
obesity and diabetes, risk factors 
identified early in the pandemic, 
were not as strongly associated 
with hospitalization during the 
Omicron surge. The hyperten-

Hypertension Elevates Risk for 
More Severe COVID-19 Illness

sion risk, however, persisted. 
More research is needed to 
understand the biological pro-
cesses that may cause more 
severe COVID-19 illness in peo-
ple with hypertension, and how 
to reduce this risk.
 
"uncovering why hypertension 
is linked to COVID-19 could 
help us better understand how 
SARS-CoV-2 affects the body 
and provide clearer targets for 
prevention and treatment," said 
Cheng, the Erika J. Glazer Chair 
in Women's Cardiovascular 
Health and Population Science at 
Cedars-Sinai.
 
Meanwhile, people with hyper-
tension who develop COVID-19 
should be aware of their height-
ened risk for hospitalization and 
talk to their physician about 
antiviral therapy, according to 
Ebinger.
 
Other Cedars-Sinai investigators 
who worked on this study include 
Matthew Driver, MPH; Sandy 
Joung, MHDS; Teresa Tran; 
Denisse Barajas; Min Wu, MPH; 
Patrick Botting, MSPH; Jesse 
Navarrette, MPA; and Nancy Sun, 
MPS.
 
Funding: The study was fund-
ed by Cedars-Sinai Medical 
Center, the Erika J Glazer Family 
Foundation and the National 
Institutes of Health (award num-
bers R01-HL131532 and K23-
HL153888).
  
Follow Cedars-Sinai Academic 
Medicine on Twitter for more on 
the latest basic science and clini-
cal research from Cedars-Sinai.

uRL : https://www.cedars-sinai.
org/newsroom/hypertension-ele-
vates-risk-for-more-severe-covid-
19-illness/

Source: Cedars-Sinai
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Rates of most types of cancer are 
higher in men than in women for 
reasons that are unclear. Results 
from a recent study published by 
Wiley online in CANCER, a peer-
reviewed journal of the American 
Cancer Society, suggest that the 
cause may be underlying biological 
sex differences rather than behav-
ioral differences related to smoking, 
alcohol use, diet, and other factors.
 
understanding the reasons for 
sex differences in cancer risk 
could provide important informa-
tion to improve prevention and 
treatment. To investigate, Sarah 
S. Jackson, PhD, of the National 
Cancer Institute, part of the National 
Institutes of Health, and her col-
leagues, assessed differences in 
cancer risk for each of 21 cancer 
sites among 171,274 male and 
122,826 female adults aged 50–71 
years who were participating in the 
NIH-AARP Diet and Health study 
from 1995–2011.
 
During that time, 17,951 new cancers 
arose in men and 8,742 in women. 
Incidence was lower in men than 
women only for thyroid and gall-
bladder cancers, and risks were 
1.3- to 10.8-times higher in men than 
women at other anatomic sites. The 
greatest increased risks in men 
were seen for esophageal cancer (a 
10.8-times higher risk), larynx (a 3.5 -
times higher risk), gastric cardia (a 
3.5 -times higher risk), and bladder 
cancer (a 3.3-times higaher risk).
 
Men had an increased risk of most 
cancers even after adjusting for a 
wide range of risk behaviors and 
carcinogenic exposures. Indeed, 
differences in risk behaviors and 
carcinogenic exposures between 
the sexes only accounted for a mod-
est proportion of the male predomi-
nance of most cancers (ranging 
from 11% for esophageal cancer to 
50% for lung cancer).
 
The findings suggest that biological 
differences between sexes—such 
as physiological, immunological, 

genetic, and other differences—play 
a major role in the cancer suscepti-
bility of men versus women.
 
“Our results show that there are dif-
ferences in cancer incidence that 
are not explained by environmental 
exposures alone. This suggests that 
there are intrinsic biological differ-
ences between men and women 
that affect susceptibility to cancer,” 
said Dr. Jackson.
 
An accompanying editorial discuss-
es the study’s findings and notes 
that a multifaceted approach needs 
to be in place to address sex dispar-
ities in cancer. “Strategically includ-
ing sex as a biological variable 
should be enforced along the whole 
cancer continuum from risk predic-
tion and cancer primary prevention, 
cancer screening and secondary 
prevention, to cancer treatment and 
patient management,” the authors 
wrote. “Examining and address-
ing sex disparities in cancer and 
other diseases is an ongoing quest. 
Bench to bedside translational 
studies which effectively transform 
the existing research findings into 
clinical practice is a scalable means 
within easy reach to achieve preci-
sion medicine and will mitigate—and 
may ultimately eradicate—sex dis-
parities in cancer.”
Additional Information
 
NOTE: The information contained 
in this release is protected by copy-
right. Please include journal attribu-
tion in all coverage. A free abstract 
of this article will be available via 
the Cancer News Room upon online 
publication. For more information or 
to obtain a PDF of any study, please 
contact:
Dawn Peters +1 781-388-8408 (uS)
newsroom@wiley.com
 
Full Citations:
“Sex disparities in the incidence 
of 21 cancer types: quantification 
of the contribution of risk factors.” 
Sarah S. Jackson, Morgan A. Marks, 
Hormuzd A. Katki, Michael B. Cook, 
Noorie Hyun, Neal D. Freedman, 

Why Do Men Face A Higher Risk Of Most 
Types Of Cancer Than Women?

Lisa L. Kahle, Philip E. Castle, Barry 
I. graubard, and Anil K. Chaturvedi. 
CANCER; Published Online: August 
8, 2022 (DOI: 10.1002/cncr.34390). 
uRL upon Publication: http://doi.
wiley.com/10.1002/cncr.34390
 
Editorial: “Sex disparities in cancer: 
an ongoing quest.” Jingqin R. Luo 
and Graham A. Colditz. CANCER; 
Published Online: August 8, 2022 
(DOI: 10.1002/cncr34389). 
uRL upon Publication: http://doi.
wiley.com/10.1002/cncr.34389
 
Author Contact: Maura Costello at 
maura.costello@nih.gov
 
About the Journal
CANCER is a peer-reviewed pub-
lication of the American Cancer 
Society integrating scientific infor-
mation from worldwide sources 
for all oncologic specialties. The 
objective of CANCER is to provide 
an interdisciplinary forum for the 
exchange of information among 
oncologic disciplines concerned 
with the etiology, course, and treat-
ment of human cancer. CANCER is 
published on behalf of the American 
Cancer Society by Wiley and can be 
accessed online.
Follow us on Twitter @
JournalCancer
 
About Wiley
Wiley is a global leader in research 
and education, unlocking human 
potential by enabling discovery, 
powering education, and shap-
ing workforces. For over 200 
years, Wiley has fueled the world’s 
knowledge ecosystem. Today, our 
high-impact content, platforms, 
and services help researchers, 
learners, institutions, and corpora-
tions achieve their goals in an ever-
changing world. Visit us at  Wiley.
com, like us on Facebook and follow 
us on Twitter and LinkedIn.
 
Source: CANCER
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Providing care for people 
with dementia is a physically 
demanding and emotionally 
taxing job that often falls upon 
loved ones, whose own health 
can suffer as a result.

A new, five-year study funded 
by the National Institutes of 
Health’s National Institute 
on Aging and led by Rice 
university psychologist Bryan 
Denny will focus on designing, 
delivering and testing interven-
tions that can help alleviate 
stress and improve overall 
health for family caregivers 
by helping them regulate their 
emotions.
 
Denny said that while previous 
research in this area has led to 
successful interventions, exist-
ing psychotherapies are not 
always accessible.
 
“Oftentimes, individuals have 
to meet with a clinician many 
times for up to six months or 
more,” he said. “In addition to 
the time constraints many care-
givers face, this care can also 
be very expensive and is often 
not covered by insurance.”
 
Denny and his team will focus 
specifically on training partici-
pants in cognitive reappraisal, 
which involves thinking about 
an emotional trigger in a differ-
ent way. The interventions will 
be delivered via smartphone.

“Reappraisal is a particularly 
promising emotion-regulation 
strategy that we think is well-
suited for high intensity, nega-
tive situations, like providing 
care for somebody with demen-
tia,” Denny said. “These are 

situations that have a high prob-
ability of recurrence. One prom-
ising way to use reappraisal is 
through psychological distanc-
ing, which teaches individuals 
to regulate their emotions not 
by disconnecting, but by engag-
ing with the situation in a more 
mindful, calm and rational way.”
 
In one exercise, caregivers will 
engage with photos of events 
they might experience, then 
learn to observe and articulate 
what is happening. Denny said 
this exercise is often helpful in 
high-intensity, negative situa-
tions such as those caregivers 
are likely to face.
 
Denny and his team will also 
track health data of the caregiv-
ers with a smartphone app that 
measures heart rate variability, 
which is linked to stress. People 
with high heart rate variability 
are typically better equipped 
at managing stress than those 
with low heart rate variability, 
which is linked to an increased 
risk for cardiac events, includ-
ing death.
 
“The ultimate goal is to gauge 
the success of these different 
interventions that may result in 
positive changes in how these 
caregivers feel as well as their 
overall mental and physical 
health,” Denny said.
 
Denny and his fellow research-
ers will also evaluate the mental 
and physical health of those 
being cared for to see if they 
experience any positive health 
benefits from their caregivers’ 
emotion-regulation training.
 
Denny’s co-investigators are 

Caring For Loved Ones With Dementia Is 
Stressful. Rice Researchers Aim To Help

Chris Fagundes and Fred 
Oswald of Rice’s Department 
of Psychological Sciences 
and Mark Kunik and Jennifer 
Stinson from Baylor College of 
Medicine. 

This news release can be found 
online at news.rice.edu

Follow Rice News and 
Media Relations on Twitter @
RiceuNews

Photo: 123rf.com via Rice 
university

Located on a 300-acre for-
ested campus in Houston, Rice 
university is consistently ranked 
among the nation’s top 20 uni-
versities by u.S. News & World 
Report. Rice has highly respect-
ed schools of Architecture, 
Business, Continuing Studies, 
Engineering, Humanities, 
Music, Natural Sciences and 
Social Sciences and is home 
to the Baker Institute for Public 
Policy. With 4,240 undergradu-
ates and 3,972 graduate stu-
dents, Rice’s undergraduate 
student-to-faculty ratio is just 
under 6-to-1. Its residential col-
lege system builds close-knit 
communities and lifelong friend-
ships, just one reason why Rice 
is ranked No. 1 for lots of race/
class interaction and No. 1 for 
quality of life by the Princeton 
Review. Rice is also rated as a 
best value among private uni-
versities by Kiplinger’s Personal 
Finance.

Source: Rice university
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When your loved one struggles with 
drug addiction, it’s important to pro-
vide support. However, there’s a dif-
ference between supporting someone 
and enabling them. 

Enabling means preventing an 
addicted person from facing the con-
sequences of their actions. When they 
don’t face consequences, they are 
much less likely to seek professional 
help. Here are seven of the most com-
mon enabling behaviors. 

1. Making Excuses

Addiction can quickly consume a 
person’s life. Your loved one may 
struggle to focus on anything besides 
drugs and engage in self-destructive 
behaviors, such as missing work 
or constantly canceling plans with 
friends. 

In these instances, you might be 
tempted to lie on your loved one’s 
behalf. For example, you may tell their 
boss they missed work because they 
were sick when they were actually 
hungover. 

At first, this behavior might seem help-
ful because it prevents your loved one 
from getting reprimanded. However, 
that reprimand could motivate them to 
get help for their addiction. Without it, 
they will likely continue to miss work 
and make other poor choices as their 
disease worsens. 

2. Taking On Responsibilities

Along with falling behind at work or 
school, many people with addiction 
struggle to keep up with daily respon-
sibilities such as cleaning, cooking, 
and taking care of their children.

Initially, you might just help out with 
these tasks on occasion. As your 
loved one’s addiction gets worse, 
though, you may find yourself taking 
on most or all of their responsibilities 
on a regular basis.  

This is one of the most common 
enabling behaviors. It’s often a sign of 
codependency. 

Codependency is a type of unhealthy, 
one-sided relationship in which one 

person needs the other person, and 
the other person needs to feel need-
ed. You can recover from a codepen-
dent relationship by attending therapy 
and support groups.

3. giving Money

Many people give money to their 
friends or family members from time 
to time. However, when your loved 
one has an addiction, they may ask 
for financial help frequently, espe-
cially if their drug abuse has left them 
unemployed. 

Like other enabling behaviors, giv-
ing money seems helpful but actu-
ally allows your loved one to ignore 
their addiction and avoid treatment. 
In addition, even if your loved one 
claims they will use the money for 
rent, food, or other necessities, they 
may just spend it on drugs.

4. Denying The Addiction

When confronted about their addic-
tion, your loved one may show signs 
of denial. For instance, they might 
claim that their drinking habits are 
normal, that they can stop drinking 
or using drugs any time they want, or 
that they have never used a certain 
drug despite obvious evidence. 

If you don’t immediately recognize 
this behavior as denial, you might 
start to believe it yourself. You may 
even tell your friends and family that 
your loved one is perfectly fine.

While denial might feel nice, it will 
only make your loved one’s addiction 
worse. It can also lead to self-isolation 
if you start shutting out people who 
insist your loved one has a problem. 

5. Ignoring The Addiction

At some point, your loved one’s harm-
ful behaviors may become impossible 
to deny. However, you might choose 
to ignore them in hopes they will even-
tually stop. 

unfortunately, like other diseases, 
addiction doesn’t just go away, and 
recovery is a lifelong process. Your 
loved one will likely need profes-
sional treatment, support from friends 

Enabling Addiction - 7 Behaviors That 
Suggest You’re An Enabler

and family, and ongoing aftercare to 
reduce the risk of relapse. 

The sooner you acknowledge your 
loved one’s disease and talk to them 
about it, the sooner they can start 
their recovery journey. If you’re ner-
vous to confront your loved one about 
their addiction, seek help from a 
therapist, addiction specialist, or sup-
portive friend or family member.

6. Sacrificing Needs

When you regularly enable your loved 
one’s addiction, it’s easy to ignore 
your own needs. 

For example, taking on someone 
else’s responsibilities can leave little 
time for your own tasks and hobbies. 
Similarly, if you’re always giving your 
loved one money or bailing them out 
of jail for drug-related crimes, you 
may struggle to pay your own bills. 

Over time, neglecting your needs 
takes a serious toll on your quality 
of life. It can also lead to  poor self-
esteem, anxiety, and depression.

7. Feeling Resentful

Even if you don’t realize you’re doing 
it, enabling can lead to resentment. 

For instance, you may feel angry that 
you spend so much time doing things 
for your loved one when they never 
return the favor. You may even start to 
resent yourself for being so devoted 
to someone who doesn’t seem to 
want to get better.

When these feelings occur, don’t 
ignore them. Instead, let them moti-
vate you to stop enabling your loved 
one so they can finally face the con-
sequences of their behavior and seek 
help.

If you or someone you love struggles 
with drug use, please reach out to an 
Ark Behavioral Health specialist. Our 
substance abuse treatment centers 
offer medical detox, mental health 
counseling, and many other forms of  
personalized, evidence-based care. 
(www.arkbh.com)

Source: Ark Behavioral Health
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Magnet4Europe, a 4 million Euro 
project funded by the European 
Commission, is the largest inter-
national implementation science 
project ever attempted to funda-
mentally change hospital work 
environments to improve clinician 
and patient wellbeing. Today 
the BMJ Open scientific journal 
published the scientific protocol 
for Magnet4Europe establishing 
its scientific and clinical signifi-
cance.

The project, involving a random-
ized trial in 130 hospitals in 7 
countries, has prevailed over the 
pandemic. The grant supports 
the international partnership 
of some of the world’s leading 
universities led by Ku Leuven, 
Belgium and the university of 
Pennsylvania School of Nursing’s 
Center for Health Outcomes and 
Policy Research, uSA.

The Covid-19 pandemic exacer-
bated the dangerously high levels 
of physician and nurse burnout 
that predated and worsened dur-
ing the pandemic and led to inter-
national alarm about an impend-
ing shortage of health profes-
sionals. “Burnout, depression, 
and fatigue are far too common 
among nurses and physicians 
in fast paced hospital settings, 
and suicide rates are alarming. 
Patient safety depends upon vigi-
lance, quick thinking, and intense 
attention to detail by health pro-
fessionals which is made more 
difficult by stressful work set-
tings,” said Linda Aiken, PhD, 
RN, Magnet4Europe co-director 
and professor at the university of 
Pennsylvania School of Nursing.   

Burnout is an individual manifes-
tation of organizational flaws root-
ed in systems as showed in the 
Magnet4Europe research proto-
col. Thus, Magnet4Europe seeks 
to transform organizations to cre -
ate work environments that fully 
engage health professionals in 
implementing care that works for 
patients and providers by imple-
menting an evidence-based inter-
vention based on the successful 
Magnet Recognition Program®, a 
voluntary hospital designation for 
nursing care excellence by the 
American Nurses Credentialing 
Center. Research has shown 
that Magnet-recognized hospi-
tals have lower health profes-
sional burnout and safer patient 
care. Sixty-five hospitals in six 
European countries (Belgium, 
England, germany, Ireland, 
Sweden, and Norway) will receive 
a full-blown redesign of their 
workplaces- - supported by one-
to-one twinning with an experi-
enced U.S. Magnet recognized 
hospital and monthly interna-
tional learning collaboratives to 
share best practices in workplace 
reform. The research protocol 
published today reveals a rigor-
ous research evaluation that will 
determine the success of the 
initiative. 

“Our research points to specific 
features of complex organiza-
tions,” adds Dr. Walter Sermeus, 
European coordinator of the 
initiative at Ku Leuven, “that 
if modified can significantly 
improve the wellbeing of health 
professionals and patients alike. 
Magnet4Europe will translate 
these research findings into prac-
tice to expedite much needed 

Largest International Effort to Improve 
Mental Health and Wellbeing of Health 
Professionals and Patient Safety

workplace redesign in hospitals 
and other healthcare settings.”

There are currently 591 Magnet 
Recognized hospitals, with most 
located in the uS. Only two hos-
pitals in Europe have achieved 
Magnet recognition. This initiative 
will test the feasibility and sus-
tainability of the Magnet Model® 
for organizational redesign in the 
context of health care in Europe.
 
About the university of 
Pennsylvania School of Nursing  
The university of Pennsylvania 
School of Nursing is one of the 
world’s leading schools of nurs-
ing. For the seventh year in a row, 
it is ranked the #1 nursing school 
in the world by QS university. 
In a first for any undergraduate 
Bachelor of Science in Nursing 
(BSN) program in the country, 
our BSN program is ranked # 1 
in the 2022 u.S. News & World 
Report’s Best Colleges rankings. 
Penn Nursing is also consistently 
ranked highly in the u.S. News & 
World Report annual list of best 
graduate schools and is ranked 
as one of the top schools of nurs-
ing in funding from the National 
Institutes of Health. Penn Nursing 
prepares nurse scientists and 
nurse leaders to meet the health 
needs of a global society through 
innovation in research, educa-
tion, and practice. Follow Penn 
Nursing on: Facebook, Twitter, 
LinkedIn, & Instagram.  

Source: Penn Nursing
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New York, Maryland & Florida

Job Opportunities

Our Growth is Great News for Your Career
• Quality programs for children and adults with autism and related
    developmental disabilities. 

• An ongoing support network for employees as well as excellent benefits and
   education incentives. 

• Enjoy working on a scenic 100-acre wooded estate overlooking the Hudson River
   located near historic Hyde Park. 

Certified Occupational Therapist
We seek a Certified Occupational Therapist to provide individual and group occupational 
therapy services. Bachelors’ Degree in Occupational therapy and NYS certification required. 

Excellent benefit package includes medical/dental, retirement plan,
 scholarships available, life insurance & 403B plans. 

Apply online at
www.andersoncenterforautism.org/careers 

Please direct any questions
regarding employment to

employment@andersoncares.org 

Sebring, Florida

Speech Language 
Pathologist

F L o r i d a  P u b L i c 
S c h o o L S

Highlands County Schools
is seeking an SLP. 

Must have  master’s degree level. 
Join our energetic staff of SLPs to 

provide therapy for Pre-K thru age 21.

To apply, please visit:
https://www.applitrack.com/

highlandscounty/onlineapp/default.
aspx?Category=Student+Support+

Services

For more information, contact: 
Jackie Shotts

Phone: 863-471-5583
Fax: 863-471-5603

E-mail: shottsj@highlands.k12.fl.us
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Masachusetts & Florida

Chelmsford, Burlington, Somerville and Dedham, Massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (Dedham Medical Associates, granite Medical group,
Harvard Vanguard Medical Associates, PMg) serve 720,000 adult and pediatric patients across 
eastern Massachusetts.

We currently have a full-time Physical Therapist openings in Chelmsford, Burlington, Somerville 
and Dedham as well as per diem positions.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, Masters or DPT preferred.  
Candidate must be currently licensed in Massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note full time positions are eligible for up to a 1K sign on bonus*

For more information or to apply, visit us at www.atriushealth.org or contact:
Coreen Lord at coreen_lord@atriushealth.org
Phone: 978-930-2810

Florida

PEDIATRIC
SPEECH LANGUAGE 

PATHOLOGIST
Do you want to:
• Help children with autism in a
    one-to-one setting?
• Work in a cutting edge therapy
    center with lots of support and
    resources?
• Collaborate with colleagues to
    do what is in the best interest of
    the client?
• Enjoy the positive feeling of being
    a part of a work family?

We are seeking: a Florida licensed and 
certified Speech-Language Pathologist 
with pediatric experience and a love for 
helping children with special needs to join 
our multidisciplinary team of therapists. 
Experience with communication devices 
preferred. 

We have positions available in Deerfield 
Beach, West Palm Beach and Orlando.

Requirements:
• FL SLP/ASHA license

• Certificate of clinical competency

• Pediatric experience

• Ability to evaluate, diagnose and treat
   speech, language, swallowing, and
   cognitive communication disorders

• Ability to evaluate and develop treatment
   plans

• Ability to pass pre‐employment drug test
   and periodic and random tests thereafter

• Clean Criminal History Background Check
   (CHBC)

• Authorization to work in the United States

• Self motivated,efficient, proactive thinker
   and team player

• Minimum 1 year experience

Benefits:
Competitive compensation, bonuses, Cus, 
retirement and benefit package offered.

To apply forward resume to:
kimkatari@myfavoritetherapists.com

or complete application form
and upload resume at:

http://myfavoritetherapists.com/
join-our-team/

My Favorite Therapists is an Equal Opportunity Employer 
and it is our policy to provide equal employment 

opportunities to all people without regard to age, race, 
color, creed, religion, national origin, disability, gender, 

sexual orientation, veteran status, or any other basis 
prohibited by statute, and to promote the full realization of 

an inclusive employment and service policy.
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New York

Yonkers, NY

PHYSICAL THERAPIST
EScS Yonkers campus - Full-Time/regular Shift day

$5,000 Sign-on Bonus
responsibilities

Purpose of Your Position

Provide physical therapy services to infants’ toddlers, preschool and school age children for a minimum of 50 weekly sessions 
and conduct physical therapy assessments and evaluations.

Job Functions

•  Promotes Elizabeth Seton Children’s Mission and Core Values of Respecting and Embracing Diversity, Excellence,
     Collaboration, Innovation, Evolution, growth and Change and Loving Relationships by bringing these values
     to life in the organization.

•  Provide mandated services to assigned children on caseload in compliance with IEP documents utilizing
     the resources of the clinical Director of Rehabilitation

•  Participate in meetings and consultations with education staff and the multidisciplinary team concerning
     the needs of each child as related to his/her mandated services and progress updates

•  Work effectively with parents, teaching staff and other professionals directly involved in the care and treatment
     of the child to develop and monitor IEP services

•  Use accurate assessment skills to perform functional evaluations with reports reflecting current knowledge
     and evidence based practices and communicate results effectively in both written and verbal formats

•  Maintain accurate record keeping and IEP/IFSP goal tracking documentation as required by SED/EI
     and Coleman School policies for quality assurance and accountability purposes

•  Responsible for providing input into and when appropriate fabrication of child’s assistive technology,
     adaptive equipment, and orthotic appliance needs

•  Serves as clinical instructor and assists with coordination of affiliation programs as needed for physical therapy students

•  Actively participate in the creation and implementation of an individual and School wide Professional Development Plan
     that inspires personal growth and informs clinical practices

•  Perform other tasks to support the operations of the school as assigned by School Administration

Qualifications

Education Requirements:

•  Bachelors Degree; Masters Degree or Doctorate degree           •  NYS PT License

Experience:

•  New Graduates with Pediatric experience considered 

apply for this job online:

https://careers-setonchildrens.icims.com/jobs/1530/physical-therapist---escs-yonkers-campus-%245%2c000-sign-on-bonus/job?
mobile=false&width=1200&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
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Pennsylvania, North Carolina, Ohio & Missouri

Kansas City, Missouri 

PHYSICAL 
THERAPIST
Full Time Days
University Health Lakewood

university Health Lakewood is seeking a FT 
Physical Therapist to work with our Long 
Term Care residents.  university Health 
Lakewood is the not-for-profit teaching 
hospital for university of Missouri – Kansas 
City and is located on a beautiful suburban 
campus in Kansas City, Missouri and near 
Lee’s Summit, Missouri.

For more information, please contact:
Steve Davidson - Recruiter
Talent Acquisition – Human Resources
steve.davidson@uhkc.org
university Health Lakewood Medical Center, 
7900 Lee’s Summit Road
Kansas City, MO  64139
(816) 404-2526

Apply directly at:
https://trumed.wd1.myworkdayjobs.com/
en-uS/TMC_External_Career_Site/job/
TMC---Lakewood/Physical-Therapist_
R0002472-1

 #teach-heal-care   #academicmedicineforall

Pocono Mountains, 
Pennsylvania 

SPEECH STUDENTS
Camp Lee Mar, a leading coed overnight 
camp in the beautiful Pocono Mountains 
of Pennsylvania (90 miles from NYC, 2 1/2 
hours from Philadelphia), is seeking Speech 
& Language students to experience working 
in our unique speech program. You will be 
supervised by an ASHA certified CCC-SLP.

Responsibilities will include teaching 
campers basic communication processes. 
Camp Lee Mar serves children with mild to 
moderate developmental challenges - ages 
7-21.

Our season is from June 17-August 15, 2022. 
We have a fully equipped, air-conditioned 
Speech Center. Pleasant working 
conditions, use of all facilities (heated 
pool, athletic equipment, etc.), excellent 
compensation, and more importantly, 
an unbelievable “hands on” teaching 
experience. This opportunity includes your 
living arrangements and all meals as well!

If interested, please complete a staff 
application online at: www.leemar.com

For more information, please contact
Ari Segal at ari@leemar.com

We have a limited number of openings, 
please complete a staff application right 
away, if interested.

Zanesville, OH

Full-Time Outpatient
Speech Language 

Pathologist
No weekends, holidays or on-call

Up to a $15,000 Sign-on Bonus 
Based on experience

Relocation assistance negotiable

Committed to Quality. 
Committed to You.

As part of our growing organization, Genesis 
HealthCare System in Zanesville, OH is 
currently recruiting qualified applicants for 
our outpatient Speech Language Pathologist 
position.

Our commitment to you includes…

•  Manageable caseload of pediatrics and 
     adults

•  Specialty programs include laryngectomy 
     rehab, augmentative communication and 
     outpatient VFSS

•  All evaluations and treatments provided 
     one-on-one

•  CEU dollars to obtain DPNS and VitalStim 
     certifications

•  No rigid productivity expectations to 
     impede quality care

•  Opportunity to cross-train to the inpatient 
     setting, as interested

•  No traffic jams and free parking

•  A city with small-town charm, 4-season 
     recreation and a low cost of living

genesis offers a comprehensive benefits 
package including generous Paid Time Off, 
up to $8,000/year in education assistance, 
403b retirement savings program with 
employer matching dollars, free employee 
health services, one-mile hiking trail on 
campus, etc.

Every therapist that joins our team is 
committed to offering only the best in quality, 
compassionate care.

Does this describe you?

If so, please apply to
https://genesishcs.org/careers

Genesis Healthcare System …
Better Begins Here.
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Texas & Montana

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Audrey Stromberg
astromberg@roosmem.org
(406) 787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

PHYSICAL THERAPIST
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious physical therapist to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast 
Montana. Provide services in our Critical Access Hospital for a primarily outpatient caseload, with some some inpatient and LTC 
outpatient services. Opportunity for growth in LTC and outpatient areas and potential for expansion into sports medicine. Full-time 
Monday - Friday 8-5 M-Th; 8-4:30 F. Oversee PTA.
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