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The American Nurses Foundation 
(the Foundation) released new survey 
findings from nearly 12,000 nurses 
nationwide, revealing that younger 
nurses are struggling more with men-
tal health challenges and that nurses 
are experiencing an increase in work-
place violence as the nation enters 
year three of the COVID-19 pandemic.

Mental Health and Workplace 
Violence

Nurses’ mental health and well-being 
has been and remains a pressing 
issue, with the ongoing stressors of 
the pandemic taking a significant toll 
on younger nurses. Nearly half of 
nurses surveyed under age 35 said 
they have sought professional mental 
health support since March 2020. 
Of the survey respondents under 
age 25, 69% say they have been suf-
fering from burnout, which is more 
than double than those older than 25 
(30%). Additionally, nurses under age 
25 (47%) and nurses between 25- 34 
(46%) consider themselves as being 
not or not at all emotionally healthy 
compared to nurses over the age of 
55 (19%) and were more likely to have 
experienced an extremely traumatic, 
disturbing, or stressful event due to 
COVID-19. The number of workplace 
violence incidences against nurses 
are on the rise, according to the 
survey. Specifically, 2/3 of nurses 
surveyed said they have experienced 
increased bullying at work while 1/3 of 
nurses report increased incidents of 
physical violence at work.

“Mental health challenges endured 
by nurses is a serious ongoing 
dilemma that will have long-term 
impacts on the profession as this 
younger generation of nurses have 
been hit the hardest, as noted in 
the survey. As we think about the 
future of nursing, this is particularly 
disturbing because nurses are our 
most valuable resource in health 
care, remaining a constant force 
in the recovery efforts to end this 
relentless pandemic by administer-
ing COVID-19 vaccines, educating 
communities, and providing safe and 
quality patient care to millions. The 
key to ending this pandemic is hav-

ing and sustaining a robust nursing 
workforce operating at peak health 
and wellness,” said Foundation Board 
of Trustees President, Wilhelmina M. 
Manzano, MA, RN, NEA-BC, FAAN. 
“The Foundation continues to be com-
mitted to providing resources and 
the necessary support to all nurses 
through the Well-Being Initiative and 
the Coronavirus Response Fund for 
Nurses. We need to ensure nurses are 
consistently and completely protected 
and supported. There is too much on 
the line.”

The Nurse Staffing Shortage

Among respondents who say that 
their organization is experiencing a 
staffing shortage (89%), more than 
half (53%) say that it is a serious 
problem. Younger nurses are leaving 
their current positions and roles in 
increasing numbers. According to the 
survey findings, nurses ages 25-34 
and 35-44 were more likely to change 
positions than nurses over age 55. 
Similarly, 60% of nurses under age 
25 and 57% of nurses 25-34 do not 
believe their organization cares about 
their well-being and generally feel 
unsupported. The lack of support and 
work negatively affecting their mental 
health and well-being were major con-
tributing factors to this sentiment of 
younger nurses who were more likely 
to experience negative and unhealthy 
emotions.

“As we enter the third year of this 
incessant pandemic, the survey find-
ings are even more alarming than 
what we found in the survey done 
last year.  It’s extremely dishearten-
ing that we are still seeing and hear-
ing about the same issues nurses 
have been burdened with since the 
start of the pandemic in 2020,” said 
Foundation Executive Director, Kate 
Judge. “Nurses are still struggling 
with mental health issues, feeling 
unsupported, and suffering from 
severe burnout and post-traumatic 
stress because of their sustained 
response to the COVID-19 pandemic. 
The nurse staffing shortage has had 
a domino effect on the profession and 
it’s only going to worsen if we don’t 
address the chronic, underlying work 

NEW SURVEY DATA: Younger Nurses More 
Likely to Experience Negative Impacts 
from the COVID-19 Pandemic

environment issues. The Foundation 
continues to work tirelessly on behalf 
of the nation’s nurses who deserve 
our full support and respect for their 
efforts in improving public health and 
pulling our nation out of the grip of 
this pandemic.”

Nurses cannot solve the longstand-
ing challenges facing the profes-
sion alone. It is imperative that the 
Administration and all other stake-
holders utilize all available authorities 
to address these issues and col-
laborate with nurses to forge a path 
forward to ensure a strong nursing 
workforce now and in the future.

The full survey results and findings 
are available online: 
https://www.nursingworld.org/
practice-policy/work-environment/
health-safety/disaster-preparedness/
coronavirus/what-you-need-to-know/
covid-19-impact-assessment-survey- - -
the-second-year/

*Data collected through a non-
incentivized survey administered by 
the American Nurses Foundation. 
Between January 8 – January 29, 
2022 – 11,964 nurses completed this 
survey. *

American Nurses Foundation, Pulse 
on the Nation’s Nurses COVID-19 
Survey Series: COVID-19 Impact 
Assessment Survey – The Second 
Year, January 2022.

Click here to read the full report:
https://www.nursingworld.
org/~492857/contentassets/872ebb1
3c63f44f6b11a1bd0c74907c9/covid-19-
two-year-impact-assessment-written-
report-final.pdf
 
About the American Nurses 
Foundation
The American Nurses Foundation is 
the charitable and philanthropic arm 
of the American Nurses Association 
(ANA), with the mission to transform 
the nation’s health through the power 
of nursing. The Foundation supports 
research, education, and scholar-
ships, which improve health, wellness, 
and patient care. For more informa-
tion visit www.nursingworld.org/foun-
dation.

Source & Image: American Nurses 
Foundation
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Regular exercise is good for every-
one, and youngsters stand to ben-
efit most - - if they stick to it.

Rice University researchers are 
figuring out how to encourage that 
tenacity. A new study by a team of 
kinesiologists matched undergradu-
ate mentors at Rice with local fifth 
graders to get them to step up their 
games.

Though the numbers in this pilot 
study were small, the recruitment 
and retention of mentors and ment-
ees was unbeatable: 100%.

Their study in the journal Recent 
Progress in Nutrition follows 22 
pairs of mentors and elementary 
students from a single classroom 
in a pilot program called Running 
W.I.S.E. - - With Interscholastic 
Student Engagement. It demon-
strated qualitatively, via feedback 
through their mentors, that sched-
uled physical activity was indeed 
good for their physical health and 
mental well-being.

Surprisingly, it was just as good for 
the Rice students.

“We knew from other mentoring 
studies that there are definite ben-
efits to the mentors as well as to 
the mentees,” said Laura Kabiri, an 
assistant teaching professor of kine-
siology, who led the study.

“But we were quite surprised to see 
just how much our students have 
benefitted - - and also have a better 
idea of exactly how they benefited, 
rather than just saying, ‘Oh, it’s 
good for us to go do.’”

“As a college student, it’s really hard 
to set aside time to be physically 
active myself,” said Andrea Pineda, 
a senior kinesiology major whose 
mentee struggled with asthma dur-
ing their early runs. “I know the pro-
gram was meant for the students to 
benefit but it was also beneficial for 
me to get that 30 minutes of physi-

cal activity and enjoy conversation 
with him.”

She said the program encouraged 
her to keep running during the pan-
demic, a regimen she continues to 
follow five days a week.

Pineda said her mentee clearly 
benefited from the sessions as well. 
“At the very beginning it was tough 
to assess when we needed to keep 
going or slow down, or to stop and 
get his inhaler,” she said. “Towards 
the end he seemed to enjoy running 
more, and was less discouraged 
because he needed fewer stops.”

Kabiri noted teachers are too 
constrained to take on the job of 
one-on-one physical activities with 
their students, and may not have 
the training to do so. But the Rice-
based mentors who did have the 
training and volunteered their time 
for credit reduced the burden on 
teachers.

“It really allowed the teacher to have 
a guaranteed period of time during 
the day when the kids were occu-
pied, and doing healthy things,” 
Kabiri said.

Mentors received ethics and 
engagement training with school 
administration, technical training on 
activity trackers and background 
checks through the charter school 
involved in the program.

The study was cut four weeks short 
by the COVID-19 pandemic, run-
ning from January to March 2020, 
during which Rice students would 
visit their mentees twice a week for 
30-minute runs, along with warmup 
and cooldown sessions. Previous 
studies have suggested physical 
activity in childhood continues to 
help people as they become adults. 
The trick, Kabiri said, is getting the 
students to start down that path.

“One of the next things that we hope 
to incorporate is using the mentor-

Run Not Just Fun For Rice 
Students, Elementary Partners

ing system in a pathological popu-
lation, working with children and 
adolescents with cancer diagnoses, 
and perhaps even help them transi-
tion back into the public schools, 
into physical education classes and 
sports,” she said.

Co-lead authors of the paper are 
Rice undergraduate researcher 
Uma Kelavkar, assistant teaching 
professors Amanda Perkins-Ball 
and Cassandra Diep, and associ-
ate teaching professor Augusto 
Rodriguez.

Read the abstract at https://lidsen.
com/journals/rpn/rpn-02-01-009

Located on a 300-acre forested 
campus in Houston, Rice University 
is consistently ranked among the 
nation’s top 20 universities by 
U.S. News & World Report. Rice 
has highly respected schools of 
Architecture, Business, Continuing 
Studies, Engineering, Humanities, 
Music, Natural Sciences and Social 
Sciences and is home to the Baker 
Institute for Public Policy. With 4,052 
undergraduates and 3,484 gradu-
ate students, Rice’s undergraduate 
student-to-faculty ratio is just under 
6-to-1. Its residential college system 
builds close-knit communities and 
lifelong friendships, just one reason 
why Rice is ranked No. 1 for lots 
of race/class interaction and No. 1 
for quality of life by the Princeton 
Review. Rice is also rated as a best 
value among private universities by 
Kiplinger’s Personal Finance.

Source: Rice University



NEWS-Line • April 20226

News

The University of Pennsylvania 
announced the Leonard A. Lauder 
Community Care Nurse Practitioner 
Program, which will recruit and pre-
pare a diverse cadre of expert nurse 
practitioners to provide primary care to 
individuals and families in underserved 
communities across the U.S. The $125 
million donation by Leonard A. Lauder, 
Chairman Emeritus of The Estee Lauder 
Companies, to create this first-of-its-
kind, tuition-free Program is the largest 
gift ever to an American nursing school. 
Mr. Lauder is a Penn alumnus. The gift 
comes at a time when the COVID-19 
pandemic has magnified the nation’s 
acute shortage of primary care provid-
ers, and persisting inequities in access 
to quality healthcare.
 
“This is the most timely and consequen-
tial gift not only for our university but 
for our country. It is unprecedented in 
its potential to address America’s most 
critical need of providing primary health 
care to all who currently lack it by 
investing in nurses,” said former Penn 
President Amy gutmann.
 
“growing the number of nurse practi-
tioners who are prepared and commit-
ted to working in underserved areas is 
the most practical and inspiring way 
to ensuring a healthier country. I am 
grateful and honored that Leonard 
would make this gift to Penn Nursing, 
and thrilled to know that it will have an 
immediate impact that will last far into 
the future.”
 
Nurse practitioners are leaders on the 
front lines of care, a role never more 
important as Americans confront a pri-
mary healthcare shortage in their com-
munities. With their advanced clinical 
training and graduate education, nurse 
practitioners have the knowledge and 
skill to supervise and manage critical 
aspects of care in a decision-making 
capacity, from patient diagnosis, to 
ordering and interpreting tests, to pre-
scribing medication. Nurse practitio-
ners deliver high-quality primary care 
to people of all ages, such as treating 
common illnesses, managing chronic 
conditions, and providing preventive 
care that helps patients stay healthy.
 
Nurse practitioners are also able to take 
on key leadership roles, from manag-
ing and operating walk-in or community 
clinics to leading interdisciplinary teams 
within health systems. The new Program 
will better the lives of patients and com-

munities most in need, while providing a 
pathway for the many nurses interested 
in advanced education who may not 
otherwise have the means to pursue it.
 
The Program:

• Structure: Leonard A. Lauder 
Community Care Nurse Practitioner 
Fellows will enroll full -time in a two-
year, rigorous Primary Care Nurse 
Practitioner Program at Penn Nursing.

• Community Practice: Fellows will 
complete at least 50 percent of their 
clinical education at community partner 
sites in the greater Philadelphia area 
that provide direct patient care, an 
invaluable experience that will prepare 
Fellows to meet the complex needs of 
patients and families throughout their 
careers. Every Fellow will be expected 
to commit to practice or service in an 
underserved community for two years 
after graduation.

• Recruitment: Penn Nursing will 
select 10 Fellows to begin classes this 
fall, growing the program enrollment 
through 2026 when it will reach its 
annual target enrollment of 40 Fellows, 
continuing in perpetuity. By 2027, the 
program will have enrolled 140 excellent 
nurse practitioner students.  Fellows will 
need to show a demonstrated commit-
ment to working in underserved neigh-
borhoods, where they are needed most, 
and to promoting health equity. 

• Tuition: All participants in the pro -
gram will enter the workforce free of 
graduate school debt, receiving stu-
dent aid to cover their tuition and fees 
and thereby eliminating any potential 
financial barriers for nurses and others 
who wish to enroll. Fellows with greater 
financial need will also receive stipends 
to help with living expenses.

• Program Leadership: Penn Nursing 
will name the first endowed Leonard A. 
Lauder
Community Care Nurse Practitioner 
Professor, who will oversee curriculum 
innovation, support of community sites, 
and program implementation.

• Penn Community Partnership: Penn 
Nursing will provide support for select 
community partner sites to support the 
clinical education of Fellows while pro-
viding professional development and 
networking opportunities and access to 
School and University resources.

University of Pennsylvania Announces New 
Tuition-Free Program to Recruit, Train and 
Deploy Nurse Practitioners to Underserved 
Communities Across the U.S.

 
“Penn Nursing has a long history of 
advancing science, promoting equity, 
practice excellence, and preparing lead-
ers. That’s why Mr. Lauder’s gift is so 
meaningful. The synergy between Penn 
Nursing and the Program will improve 
the health of underserved patients and 
families, by uniquely preparing primary 
care nurse practitioners, who will work 
with them in their communities. The 
sustained investment in the education 
and careers of primary care nurse prac-
titioners and communities is unprec-
edented. We are excited by the oppor-
tunity to lead this important Program 
and to extend its impact beyond Penn 
Nursing,” says Penn Nursing Dean 
Antonia Villarruel. “We are deeply grate-
ful to Mr. Lauder for recognizing and 
investing in this critical need, and for 
partnering with us in this ambitious 
endeavor.”
 
Stephen P. Fera, Executive Vice 
President of Independence Blue Cross, 
which is one of the community partners 
that will be involved in the new initia-
tive, noted that nurse practitioners are 
key to improving individual and com-
munity care. Said Fera: “Bolstering 
the nurse practitioner workforce is a 
means to improve access to care and 
strengthen the health care safety net 
provided by health centers. This is a 
key priority of the Independence Blue 
Cross Foundation and our partnership 
with Penn Nursing has been syner-
gistic in efforts to prepare nurses to 
work in community-based settings. The 
Program will build and strengthen our 
individual and collective efforts toward 
improving the health and well-being of 
communities.”
 
“Now more than ever, the country needs 
greater and more equitable access 
to quality primary care—and highly-
skilled nurse practitioners are the key 
to making that happen,” said Leonard 
A. Lauder. “The program will ensure 
that more Americans receive the essen-
tial health care services that everyone 
deserves, and I’m so pleased to be 
working with Penn Nursing on this initia-
tive. I look forward to welcoming our 
first class of future nurse practitioners 
this fall. I know their expertise will be 
matched only by their commitment to 
serving our communities.”

Source: Penn Nursing
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The recent announcement by Bruce 
Willis’ family that the actor has been 
diagnosed with aphasia has brought 
attention to the language disorder, 
which is relatively common but not 
well known by the general public. 

The American Speech-Language-
Hearing Association (ASHA) encour-
ages the public and media to seek 
out evidence-based information 
about this condition—and stresses 
that treatment is available from 
speech-language pathologists 
(SLPs).  
 
Below is some information about the 
language disorder. More details are 
available on ASHA’s website.  
 
What is Aphasia? 

Aphasia is a language disorder that 
can occur when a person experi-
ences changes in the brain from 
injury or disease. This is most often 
due to stroke; however, any type of 
brain damage can cause aphasia. 
Aphasia can make it hard for some-
one to understand, speak, read, or 
write. This depends on the parts of 
the brain that are affected. Aphasia 
is not associated with cognitive defi-
cits. However, word finding difficulty, 
a hallmark symptom of aphasia, 
may also be an early symptom of 
other neurological conditions such 
as primary progressive aphasia—
which are accompanied by cogni-
tive impairments.  
 
How is Aphasia Diagnosed and 
Treated? 

SLPs evaluate a person’s speech 
and language skills. In making a 
diagnosis, they will assess how well 
a person: 

•  Understands words, questions, 
directions, and stories. 

•  Says words and sentences. The 
SLP asks a person to name objects, 
describe pictures, and answer ques-
tions. 

•  Reads and writes. The SLP will 
have a person write letters, words, 
and sentences—as well as read 
short stories and answer questions 
about them. 

Aphasia can be treated in various 
ways, depending on the specific dif-
ficulties a person is having and what 
their goals are (e.g., getting back 
to work, taking care of family mem-
bers, participating in specific life 
activities). SLPs work with people 
with aphasia one on one, as well as 
in groups to improve their communi-
cation skills.

They may also help them find other 
ways to share ideas when they have 
trouble talking. This may include 
pointing, drawing, or using other 
gestures (called augmentative and 
alternative communication, or AAC). 
They also include family members 
who support their loved one’s com-
munication. 
 
How Can Loved Ones Help 
Someone With Aphasia? 

Loved ones can help their family 
member or friend by connecting 
them with a certified SLP. A doctor 
can provide recommendations for 
local SLPs. A national database of 
these professionals is also available 
at www.asha.org/profind
 
As you communicate with a person 
with aphasia in everyday life, use 
these tips:  

•  Get their attention before you 
start speaking. 

•  Keep eye contact as you speak. 
Watch their body language and ges-
tures. 

•  Talk to them in a quiet place. 
Turn off the TV or radio. 

•  Keep your voice at a normal 
level. Don’t raise your voice unless 
the person asks. 

Understanding Aphasia: Bruce Willis 
Diagnosis Puts Language Disorder in the 
Spotlight

•  Keep the words you use simple 
but adult. Don't “talk down” to the 
person. 

•  Use shorter sentences. Repeat 
key words that you want them to 
understand. 

•  Slow down your speech. 

•  Give them time to speak. Try not 
to finish sentences for them. 

•  Try using drawings, gestures, 
writing, and facial expressions. The 
person may understand those better 
than words sometimes. 

•  Ask them to draw, write, or point 
when they are having trouble talk-
ing. 

•  Ask “yes” and “no” questions to 
make it easier for them to respond. 
Let them make mistakes sometimes. 
They may not be able to say every-
thing perfectly all the time.
 
•  Let them try to do things for 
themselves. It may take a few tries. 
Help when they ask for it. 
 
Experts are available for media 
interviews upon request. Please 
contact fpierson@asha.org
 
About the American Speech-
Language-Hearing Association 
(ASHA) 

ASHA is the national professional, 
scientific, and credentialing associa-
tion for 223,000 members and affili -
ates who are audiologists; speech-
language pathologists; speech, 
language, and hearing scientists; 
audiology and speech-language 
pathology support personnel; and 
students. Audiologists specialize 
in preventing and assessing hear-
ing and balance disorders as well 
as providing audiologic treatment, 
including hearing aids. Speech-
language pathologists (SLPs) 
identify, assess, and treat speech, 
language, and swallowing disorders. 
www.asha.org  

Source: American Speech-
Language-Hearing Association 
(ASHA) 
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For 30 years, E. Alison Holman, 
Ph.D., UCI professor of nursing, 
has focused her research on col-
lective trauma stemming from 
such climate-related disasters as 
wildfires and hurricanes, global 
events like the pandemic and 
wars, and other human-caused 
tragedies such as terrorist attacks, 
mass shootings and bombings. 
“I’ve always been interested in 
large-scale events,” she says. “As 
healthcare professionals, we need 
to understand how people’s men-
tal health responses impact their 
physical health in the moment and 
long-term.”
 
“Collective trauma” refers to an 
event that is shared by an entire 
community, not just an individual. 
Media – both traditional and 
social – has expanded community 
borders beyond a specific geo-
graphic location to encompass 
anyone anywhere in the world who 
consumes coverage of the crisis. 
“The role that media plays in the 
link between mental and physical 
health following collective trauma 
is a critical part of my work,” 
Holman says.
 
Her understanding of that is per-
sonal as well as professional. The 
9/11 terrorist attacks on the U.S. 
occurred while she was in Nigeria 
with her family, including two 
young children. News of this rever-
berated around the world, and 
during the six days they waited to 
return to the States, they experi-
enced the event through media 
coverage. “I wasn’t there; I didn’t 
know anyone who was there. And 
yet it affected me personally, won-
dering what our country was in 
for and what it meant for my kids,” 
Holman says.
 
Media matters
Back in the U.S., she was a co-
principal investigator on the UCI 
research team that conducted 

a large, nationally representa-
tive study funded by the National 
Science Foundation on how early 
reactions to 9/11 (e.g., psychologi-
cal responses and media expo-
sure) affected participants’ mental 
and physical health for three 
years following the attacks. Says 
Holman: “Because it was such a 
big event, people were watching it 
over and over and over, and that 
was linked to a lot of distress and 
health problems over time. We 
realized that we needed to find a 
way to prevent overconsumption 
of media.”

Her research into the 2013 Boston 
Marathon bombings revealed, sur-
prisingly, that media exposure was 
a more powerful predictor of acute 
stress symptoms than being at the 
site of the blasts. “We found that 
people who were watching hours 
and hours of media coverage were 
more distressed soon after the 
attack than those who had actually 
experienced the event in person,” 
she says. “This was a very unusual 
discovery then.”
 
After the 2016 Pulse nightclub 
shooting in Orlando, Florida, 
Holman was involved in a follow-
up survey of participants from the 
Boston Marathon study, which 
identified the cumulative effects of 
repeated exposure. “A cycle of dis-
tress can be created over time in 
which media consumption height-
ens distress, increases worries 
about future terrorism, and pro-
motes further media consumption 
that is again tied to heightened 
distress,” she says. “We encour-
age people to limit the amount of 
exposure they have to traditional 
and social media after these col-
lective events.”
 
Providers and personal biases
Over the last 20 years, the health-
care profession has increasingly 
recognized the link between men -

Understanding The Health Effects 
Of Collective Trauma

tal health responses to acute 
stressors and long-term physical 
health effects.
 
“When faced with a traumatized 
patient, it’s really important that we 
understand how their trauma may 
have affected them both mentally 
and physically. That awareness, 
particularly with marginalized and 
underserved populations that 
generally experience higher rates 
of trauma, is going to help us be 
more compassionate and provide 
more effective care,” Holman says.
 
“We also need to reflect on our 
own biases and think about how 
they may impact our interactions 
with traumatized patients and, 
hence, their well-being. We need 
to learn how to overcome our 
biases and to support each other 
as we learn how to change our 
behavior. None of this is easy, 
but it’s critical for building a more 
equitable and effective healthcare 
system.”
 
About the University of California, 
Irvine: Founded in 1965, UCI is 
the youngest member of the pres-
tigious Association of American 
Universities and is ranked among 
the nation's top 10 public universi-
ties by U.S. News & World Report. 
The campus has produced five 
Nobel laureates and is known for 
its academic achievement, pre-
mier research, innovation and ant-
eater mascot. Led by Chancellor 
Howard gillman, UCI has more 
than 36,000 students and offers 
224 degree programs. It’s located 
in one of the world’s safest and 
most economically vibrant commu-
nities and is Orange County’s larg-
est employer, contributing $7 bil-
lion annually to the local economy 
and $8 billion statewide. For more 
on UCI, visit www.uci.edu

Source: University of California, 
Irvine
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News

Cannabis use among preg-
nant women is on the rise 
and may be associated with 
negative health outcomes 
in children, according to a 
new study published in the 
Endocrine Society’s Journal 
of Clinical Endocrinology and 
Metabolism.

A 2016 study in Colorado 
revealed that up to 22% of 
pregnant women had detect-
able levels of cannabinoids in 
their body. Women who use 
cannabis, both tetrahydrocan-
nabinol (THC) and cannabid-
iol (CBD), during pregnancy 
could be putting their child 
at risk for low birth weight 
and behavioral problems. 
Exposure to cannabinoids 
may also increase the child’s 
future risk of obesity and high 
blood sugar.

Part of CBD's popularity is 
that it is marketing as being 
“nonpsychoactive,” and that 
consumers can reap health 
benefits from the plant with-
out the high. CBD is adver-
tised as providing relief for 
anxiety, depression and post-
traumatic stress disorder. It 
is also marketed to promote 
sleep.

“We found that cannabis use 
during pregnancy was linked 
to increased fat mass per-
centage and fasting glucose 
levels in 5-year-old children,” 

said Brianna Moore, Ph.D., 
of the Colorado School of 
Public Health in Aurora, 
Colo. “We would encourage 
women to refrain from using 
any cannabis while pregnant 
or breastfeeding to minimize 
adverse health effects in the 
offspring.”

The researchers studied 
urine samples from 103 preg-
nant women, 15% of whom 
had detectable levels of can-
nabinoids (such as THC and 
CBD) in their urine. These 
mothers’ 5-year-old children 
had higher fat mass and fast-
ing glucose levels compared 
to children who were not 
exposed to cannabis during 
pregnancy.

“More studies are needed to 
understand how exposure to 
different cannabinoids during 
pregnancy may impact the 
offspring,” Moore said.

Other authors of this study 
include: Katherine Sauder 
and Dana Dabelea of the 
Colorado School of Public 
Health and the University of 
Colorado School of Medicine 
in Aurora, Colo.; Allison 
Shapiro of the University of 
Colorado Anschutz Medical 
Campus in Aurora Colo.; and 
Tessa Crume and gregory 
Kinney of the Colorado 
School of Public Health in 
Aurora Colo.

Babies Exposed To Cannabis In The 
Womb May Be At Risk For Obesity, 
High Blood Sugar

The study received funding 
from the National Institutes of 
Health.

The manuscript, “Fetal 
Exposure to Cannabis 
and Childhood Metabolic 
Outcomes: The Healthy Start 
Study,” was published online, 
ahead of print.

Endocrinologists are at the 
core of solving the most 
pressing health problems of 
our time, from diabetes and 
obesity to infertility, bone 
health, and hormone-related 
cancers. The Endocrine 
Society is the world’s oldest 
and largest organization of 
scientists devoted to hor-
mone research and physi-
cians who care for people 
with hormone-related condi-
tions.

The Society has more than 
18,000 members, including 
scientists, physicians, educa-
tors, nurses and students in 
122 countries. To learn more 
about the Society and the 
field of endocrinology, visit 
our site at www.endocrine.
org. Follow us on Twitter at 
@TheEndoSociety and @
EndoMedia

Source: The Endocrine 
Society
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Massachusetts & Pennsylvania

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA), with 
minimum one year experience, for

office based practice.

You will become expert in a
focused area of specialty medicine. 

Hours are 8am - 5pm, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com
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Florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.

Town and Country, MO 

CNA’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Florida & Missouri
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Michigan, Wisconsin & Missouri

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org

Town and Country, MO 

RN’s and LPN’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Faculty, Utah & California

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797

ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252

For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Utah

Attention
Nurses

Nurses positions available full or 
part time at Mountain View Health 
Services, a Licensed Skilled Nursing 
Facility, Medicare & Medicaid Certified, 
Member of the Utah Health Care 
Association.

We offer Post-Acute Care, Transitional 
& Rehab Care, Alzheimer’s/Dementia 
Care, Adult Day Care, Short Term Care, 
Long Term Care, as well as many more 
types of care at Mountain View Health 
Service. 

Our facility offers private rooms, a 
beauty salon, religious services, 
wonderful meals and many more 
features and amenities to give comfort 
to our clients and peace of mind to 
their families.

For more information or to apply:
call: 801-479-8510

email: healthogden@aol.com
or apply in person at:
5865 Wasatch Drive,

South Ogden UT 84403
visit: www.mvhsutah.com
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Montana & Arizona

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Karla Hunter, DON
khunter@roosmem.org
406-787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

RNs
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious RNs to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. Nurses 
have opportunity to use wide variety of skills across all age groups in 25-bed Critical Access Hospital - no OB, surgery, or ICU.  Nurse 
will care for inpatients, skilled and nonskilled swing bed patients, as well as ER patients as needed (average 40 ER visits/month).  
Manage acute as well as chronic medical conditions.

GREAT OPPORTUNITIES AT
LA PAZ REGIONAL HOSPITAL & CLINICS

IN PARKER, AZ

Proof of COVID-19 Vaccination or regular testing not required!  

TIME FOR A CHANGE? LOOK NO FURTHER!

WE ARE RECRUITING FOR RNs FOR ALL AREAS
AND A FAMILY NURSE PRACTITIONER

FOR OUR RURAL HEALTH CLINIC 

We offer competitive wages, great benefits,  
Relocation assistance and sign-on bonus for the right applicants.

La Paz Regional Hospital & Clinics are designated as a “medically 
underserved area” by NHSC for loan repayment assistance.

To apply, visit www.lapazhospital.org or email hr@lapazhospital.org

NEWS
dash
LINE
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Eugene, OR

RN
Tired of working long shifts on your feet? Looking for a more laid-back atmosphere? Interested in 
community health education and harm reduction?  The HIV Alliance might have the perfect fit! The HIV 
Alliance was recently awarded a grant from the Centers for Disease Control to work with BIPOC People 
Who Inject Drugs and integrate STI Testing into our Syringe Exchange programs.

We are looking for an RN to help us build our STI programing as we expand and integrate this testing 
into our syringe exchange programs. Come help us build programing as we reach out to vulnerable 
communities and work to stop the spread of STIs! 

Application Instructions: All applicants must submit a complete Job Application, Supplemental Questions, 
and Resume via the Job Portal to be considered. The Job Portal can be found here:
https://hivalliance.org/employment/open-positions/

•  Salary: $35.00-$37.10/hr, DOE, nonexempt              •  FTE: .5 (20 hrs/wk)

For more information, please contact:
Aja Bedwell (she/her), HR Assistant, at abedwell@allianceor.org or 541-224-5138
HIV Alliance, 1195A City View St., Eugene, OR 97402

Visit us at:  www.hivalliance.org


