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At the start of 2022, as the acute phase 
of the COVID-19 pandemic began 
to subside and public health efforts 
continued, experts reflected on the 
pandemic’s impact on employment in 
the u.S. This special edition of National 
Trends in Disability Employment (nTIDE) 
presents data from 2019 through 2021 
for people with and without disabilities, 
showing stark contrasts in their progres-
sion from pre-pandemic employment 
levels of 2019, the impact of 2020 lock-
downs, followed by the beginnings of 
recovery in 2021.

This graphic compares employment 
indicators for people with and without 
disabilities from 2019 to 2021, showing 
people with disabilities have recovered 
from pandemic lows and exceeded 
pre-pandemic employment levels, while 
people without disabilities have yet to 
recover.

The data show that people with disabili-
ties have not only recovered from the 
setbacks of 2020 lockdowns, but they 
have also exceeded pre-pandemic lev-
els of employment to reach new historic 
highs. This contrasts with their counter-
parts without disabilities who have yet 
to reach their pre-pandemic levels of 
employment.

As the top graphic shows, in 2019 and 
2020, the labor force participation rate 
remained the same for people with 
disabilities (33.6%), rising to 35.1% in 
2021. “Despite the disruption of the pan-
demic, people with disabilities stayed 
engaged in the labor market, meaning 
they were working, on furlough, or look-
ing for work” explained nTIDE co-author 
Andrew Houtenville, PhD, professor 
of economics and research director 
of the university of New Hampshire 
Institute on Disability. In 2021, participa-
tion rose above pre-pandemic levels to 
35.1%, exceeding the historic high seen 
in 2008 around the start of the great 
Recession.

“This may be a sign that people with 
disabilities are taking advantage of new 
job opportunities in the tight labor mar-
ket,” added Dr. Houtenville. “Necessity 
may also be a factor in sustained partic-

ipation, as workers with disabilities may 
be less able to forego their income.”     

For people without disabilities, labor 
force participation rate dropped from 
77.3% in 2019 to 76.1% in 2020, rising 
to 76.5% in 2021, still well below pre-
pandemic levels. “They are returning 
slowly to the labor market,” noted Dr. 
Houtenville, “and have yet to recover the 
ground they lost in 2020.”

In the bottom graphic, the comparison 
of employment to population ratios tells 
a similar story of resilience. In 2019, the 
employment population ratio was 30.9% 
for people with disabilities, dropping 
to 29.1% in 2020, then surpassing pre-
pandemic levels, rising to 31.3% in 2021. 
“Again, not only did people with dis-
abilities recover, but they also exceeded 
their pre-pandemic levels, approaching 
historic highs.” In contrast, the employ-
ment-to-population ratio for people 
without disabilities declined from 74.6% 
in 2019 to 70.0% in 2020, reaching only 
72.5% in 2021.    

These stark contrasts are fascinating 
findings, according to nTIDE co-author 
John O’Neill, PhD, director of the Center 
for Employment and Disability Research 
at Kessler Foundation. “It really is a 
story of true grit. On the whole, despite 
the stresses of the pandemic, people 
with disabilities stayed in the labor 
force, a pattern we hope to see continue 
as the pandemic evolves,” he empha-
sized. “It’s also crucial that we ensure 
that the hard-won gains achieved by 
workers with disabilities are sustainable 
as people without disabilities continue 
to return to the labor force. That will 
require concerted efforts by advocates, 
workers, employers, vocational rehabili -
tation professionals, and other stake-
holders.”

Drs. Houtenville and O’Neill discuss 
how people with disabilities are dealing 
with the pandemic’s impact on jobs in 
this 2022 podcast: 

https://soundcloud.com/
kesslerfoundation/2021-ntide-year-in-
review-a-story-of-true-grit

Workers With Disabilities Overcome 
Pandemic Setbacks, Outpacing People 
Without Disabilities To Set New Records For 
Employment

upcoming nTIDE releases are sched-
uled for March 4 and March 18.

National Trends in Disability 
Employment (nTIDE) reports are 
released semi-monthly by Kessler 
Foundation and the university of New 
Hampshire Institute on Disability. 
These custom reports are based on 
data released by the Bureau of Labor 
Statistics. Each nTIDE release is fol-
lowed by a nTIDE Lunch & Learn webi-
nar. This live broadcast, hosted via 
Zoom Webinar, offers attendees Q&A 
on the latest nTIDE findings, provides 
news and updates from the field, as 
well as invited panelists to discuss 
current disability-related findings and 
events. Join live or visit the archives at: 
ResearchonDisability.org/nTIDE.

NOTE: The statistics in nTIDE are based 
on Bureau of Labor Statistics numbers 
but are not identical. They are custom-
ized by uNH to combine the statistics 
for men and women of working age 
(16 to 64). nTIDE is funded, in part, 
by grants from the National Institute 
on Disability, Independent Living and 
Rehabilitation Research (NIDILRR) 
(90RT5037) and Kessler Foundation.

About Kessler Foundation
Kessler Foundation, a major nonprofit 
organization in the field of disability, is a 
global leader in rehabilitation research 
that seeks to improve cognition, mobil-
ity, and long-term outcomes - - including 
employment - - for people with neurologi-
cal disabilities caused by diseases and 
injuries of the brain and spinal cord. 
Kessler Foundation leads the nation 
in funding innovative programs that 
expand opportunities for employment 
for people with disabilities.

About the Institute on Disability at the 
university of New Hampshire
The Institute on Disability (IOD) at the 
university of New Hampshire (uNH) 
was established in 1987 to provide a 
coherent university-based focus for the 
improvement of knowledge, policies, 
and practices related to the lives of per-
sons with disabilities and their families. 
For information on the NIDILRR-funded 
Employment Policy and Measurement 
Rehabilitation Research and Training 
Center, visit ResearchOnDisability.org

Source and graphic: Kessler 
Foundation
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One of the greatest contributions to 
medicine was Alexander Fleming’s 
1928 discovery of the first antibiotic. 
Penicillin became another great 
contribution when it was made read-
ily available in 1945, saving the lives 
of countless soldiers who would 
have otherwise died from infected 
wounds during World War II. After 
more than 75 years of widespread 
use, however, the bacteria penicil-
lin once so effectively killed have 
learned how to fight back, and resis-
tant bacteria can be found world-
wide in alarming numbers.
 
According to a comprehensive glob-
al study published in The Lancet, 
there were 1.27 million deaths attrib-
utable to antibiotic resistance in 
2019, with the u.S. reporting 35,000 
fatalities, according to the Centers 
for Disease Control and Prevention. 
However, public awareness of this 
threat to population health remains 
very low.
 
“Most people only know about the 
phenomenon when they are person-
ally affected, or when a family mem-
ber is battling an antibiotic-resistant 
infection and they read up on the 
issue,” says Oladele Ogunseitan, 
uC Presidential Chair and uCI 
professor of population health and 
disease prevention. “But, like the 
COVID-19 pandemic, this is a shared 
societal problem. The more we use 
excess or unnecessary antibiotics 
in clinical settings or in agriculture, 
the more likely it is that resistance 
will spread among bacteria that we 
need antibiotics to control.”
 
How it happens
Antibiotic production and resistance 
are natural processes. Bacteria are 
microscopic organisms that live in 
a variety of environments, including 
soil, oceans, plants and animals, 
as well as humans. Some, such as 
probiotics, aid in digestion and help 
balance bacteria in our intestines, 
while others, called pathogens, 

cause disease. Most antibiotics are 
created as defense mechanisms. 
Evolution by natural or environmen-
tal selection of random mutations 
occurring in genetic material is 
common to all organisms. As some 
microorganisms get better at pro-
ducing increasingly potent antibiot-
ics, the bacteria generate strains 
that are more fit for survival and are 
not killed. Antibiotics will no longer 
be effective against these resistant 
strains, known as superbugs.
 
Overprescription of antibiotics, over-
use of them in animal food farming 
and not completing required cours-
es of antibiotics are the primary 
culprits in creating superbugs. The 
more bacteria are exposed to anti-
biotics, the more opportunities they 
have to learn how to become resis-
tant. If pathogens survive inade-
quate or incomplete doses, they can 
reinforce and spread resistance.
 
Improper disposal of expired or 
unused antibiotics by flushing them 
down the toilet can contaminate 
lakes, streams and oceans, harming 
fish and wildlife, and they may wind 
up in our drinking water. Throwing 
them in the trash can contaminate 
the soil and groundwater. The safest 
disposal method is through a drug 
takeback program or drop-off site.
 
What can be done
“The most important thing is to pre-
vent infection, and there are very 
simple hygiene practices that can 
help,” Ogunseitan says. “These 
include washing hands with soap 
and water after using the toilet or 
touching dirty items, covering our 
faces when we cough or sneeze, 
and not eating food that has fallen 
on the ground. These are all good 
practices that parents can follow 
and teach their children at an early 
age.”
 
He also advises parents not to pres-
sure healthcare providers to pre-

Antibiotic Resistance: The 
Hidden Healthcare Crisis

scribe antibiotics for themselves or 
their children when they’re not indi-
cated, as they only work on bacteri-
al infections, not viruses such as the 
common flu. In addition, adults can 
join in the knowledge and advocacy 
movement to become better “antibi-
otic stewards” by learning more and 
sharing accurate information about 
appropriate use, as well as promot-
ing no use of antibiotics in farming 
when animals are not sick.
 
“We all have a role to play in helping 
to educate our communities about 
disease prevention and hygiene,” 
Ogunseitan says. “At uCI, we are 
recruiting antibiotic stewards who 
pledge to increase their own knowl-
edge and share it with others. There 
is a strong group of faculty and 
students working on antibiotic resis-
tance on campus, and through our 
efforts, we hope to strengthen the 
research, education and translation-
al science framework for combating 
it regionally and globally.”
 
About the university of California, 
Irvine: Founded in 1965, uCI is 
the youngest member of the pres-
tigious Association of American 
universities and is ranked among 
the nation's top 10 public universi-
ties by u.S. News & World Report. 
The campus has produced five 
Nobel laureates and is known for 
its academic achievement, premier 
research, innovation and anteater 
mascot. Led by Chancellor Howard 
gillman, uCI has more than 36,000 
students and offers 224 degree 
programs. It’s located in one of the 
world’s safest and most economi-
cally vibrant communities and is 
Orange County’s largest employer, 
contributing $7 billion annually to 
the local economy and $8 billion 
statewide. For more on uCI, visit 
www.uci.edu

Source: university of California, 
Irvine
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In a hearing before the u.S. Senate 
Subcommittee on Employment and 
Workplace Safety held yesterday, 
lawmakers from both sides of the 
aisle expressed their commitment 
to addressing the health care labor 
crisis that has grown increasingly 
more severe as the pandemic con-
tinues.

Senator John Hickenlooper, Chair 
(D-CO): “Health care can be a 
vibrant, rewarding profession, but 
we have to give today’s health care 
workers and future health care work-
ers opportunities to learn and thrive 
and grow at every level. If we want 
to combat the current burnout, and 
build a robust, diverse workforce in 
the future, this has to be a priority.”

Senator Mike Braun, Ranking 
Member (R-IN): “I’m glad we’re hav-
ing this hearing. Workforce is an 
issue across all states. It’s now the 
biggest deal, the biggest issue, in 
the biggest sector in our economy. 
And when you look at the percent-
ages of how many have left, how 
many are considering leaving, we 
got to make sure we’re at least 
coming up with some good ideas 
and not necessarily just spending 
money on the problem.”

Senator Tammy Baldwin (D-WI): 
“We have an urgent nursing short-
age in the state of Wisconsin, in 
hospital settings, in clinical settings, 
in nursing home settings, although 
at the same time there are eligible 
students who are turned away from 
potential training because of the 
shortage of nursing faculty. And the 
aging of that workforce only sug-
gests it’s going to get worse rather 
than better.”

Senator Tommy Tuberville (R-AL): 
“We have so few nurses to go 
around that hospitals have resorted 
to contracting with nurse staffing 
agencies to fill empty slots. These 
agencies pair nurses who are willing 
to travel with hospitals facing large 
vacancies, and in many cases, they 

fill a very important need. I’m con-
cerned, however, that these agen-
cies might be taking advantage of 
a very dangerous situation. They’re 
able to charge a high percentage 
cut for their services, and hospitals 
have no choice but to pay their 
prices. This is huge in our state of 
Alabama. And I want to be clear, 
nurses are the backbone of our 
health care system, and they have 
been our frontline heroes through-
out the COVID-19 pandemic. Every 
nurse should have the right to take 
the highest salary available. I do not 
want my question to be interpreted 
as undervaluing nurses’ worth in 
our health care system, but I am 
concerned that the staffing agen-
cies might be exploiting our already 
overwhelmed health care system.”

This issue of potential anti-competi-
tive practices by temporary staffing 
agencies is a concern in nursing 
homes and assisted living commu-
nities as well. At a time when long 
term care facilities are struggling to 
make sure they have enough staff 
to serve their residents and keep 
their doors open, staffing agencies 
are charging exorbitant rates and 
giving only a fraction to their clini-
cal personnel. The American Health 
Care Association (AHCA) and the 
American Hospital Association 
(AHA) recently sent a joint letter to 
White House COVID-10 Response 
Team Coordinator Jeffrey Zients to 
bring attention to the matter.
 
While areas of bipartisan agreement 
in Congress are all too rare, the 
scope of this workforce challenge is 
too big to ignore.
 
A new report from the American 
Health Care Association/National 
Center for Assisted Living (AHCA/
NCAL) summarizing Bureau of 
Labor Statistics data shows that 
long term care facilities have lost 
more than 400,000 caregivers since 
the beginning of the pandemic, 
more than any other health care 
sector.

Senate Hearing On Pandemic-Related 
Workforce Shortage In Health Care 
Emphasizes The Need For Immediate Action

 
With a growing elderly popula-
tion, lawmakers must prioritize the 
recruitment and retention of our 
health care workforce, especially in 
long term care. AHCA, in partner-
ship with LeadingAge, developed 
the Care For Our Seniors Act, a bold 
reform agenda for the nursing home 
industry that includes a recruitment 
and retention workforce strategy. 
It’s time for federal and state gov-
ernment step in to address this dire 
emergency before it’s too late.
 
Watch the full hearing HERE.
https://www.help.senate.gov/hear-
ings/recruiting-revitalizing-and-
diversifying-examining-the-health-
care-workforce-shortage
 
Read AHCA/NCAL’s statement for 
the record on the hearing HERE.
https://www.ahcancal.org/
Advocacy/Testimony/Testimony/
AHCA%20NCAL%20Statement%20
for%20Feb%2010%202022%20
Hearing%20Workforce%20Shortage.
pdf
  
The American Health Care 
Association and National Center 
for Assisted Living (AHCA/NCAL) 
represents more than 14,000 non-
profit and proprietary skilled nursing 
centers, assisted living communi-
ties, sub-acute centers and homes 
for individuals with intellectual and 
development disabilities. By deliv-
ering solutions for quality care, 
AHCA/NCAL aims to improve the 
lives of the millions of frail, elderly 
and individuals with disabilities who 
receive long term or post-acute care 
in our member facilities each day. 
For more information, please visit 
www.ahcancal.org or www.ncal.org

Source: The American Health Care 
Association and National Center for 
Assisted Living (AHCA/NCAL)
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Hives are a common skin reac-
tion that causes itchy bumps or 
raised, swollen-looking patches 
to appear on the skin. If you 
have a darker skin tone, hives 
are often the same color as 
your skin, or slightly darker or 
lighter. If you have a lighter skin 
tone, the hives will look red or 
pink. 

“Multiple factors — including 
sunlight, stress, and an allergic 
reaction to food and medicine 
— can cause hives,” says board-
certified dermatologist Dr. 
Danilo Del Campo, MD, FAAD. 
“Hives are usually harmless 
and temporary. A single hive 
tends to last for a few minutes 
to a few hours. Most hives clear 
within 24 hours.”
Anyone can get hives, however, 
women of African American 
heritage, those who have ecze-
ma, and people who smoke 
cigarettes have a greater risk of 
developing them.

To get relief from hives at home, 
Dr. Del Campo recommends 
the following tips:

Soothe the itch with a cool, 
damp washcloth; anti-itch 
cream or lotion; or colloidal oat-
meal baths.

Try not to scratch. This can be 
difficult as hives are notoriously 
itchy, but scratching irritates 
your skin more. Keeping finger-
nails short can reduce scratch-
ing.

gently bathe using warm water. 
When bathing, you want to 
be very gentle with your skin. 

Avoid rubbing the itchy skin 
with a washcloth, loofah, or 
mesh sponge. It’s best to apply 
your soap or cleanser by gently 
putting it on your skin with your 
hands.
use fragrance-free cleanser. 
Make sure that you use a fra-
grance-free product rather than 
an unscented one. An unscent-
ed product contains fragrance 
that’s been covered up so that 
you cannot smell it. Because an 
unscented product contains fra-
grance, it can still irritate your 
skin.

Wear loose-fitting, 100% cotton 
clothing. This can reduce the 
irritation on your skin.
Track your hives. If you fre-
quently get hives or your hives 
last a long time, keep track of 
them in a journal. This can help 
you figure out what’s triggering 
your hives and prevent them 
from coming back.  

“If your hives don’t clear after 
following these tips, talk to 
a board-certified dermatolo-
gist,” says Dr. Del Campo. “get 
immediate medical care or go 
to the nearest emergency room 
if you have hives, along with 
any of the following: problems 
swallowing, feel light-headed 
or faint, have swelling in your 
mouth or throat or a racing 
heart or shortness of breath or 
trouble breathing.”

These tips are demonstrated in 
“How to Relieve Hives at Home 
,” a video posted to the AAD 
website and youTube channel. 
This video is part of the AAD’s 
“Video of the Month” series, 

How To Relieve Hives At Home 
- Tips From Board-Certified 
Dermatologists

which offers tips people can 
use to properly care for their 
skin, hair and nails.

https://www.aad.org/public/
diseases/a-z/hives-self-care

About the AAD
Headquartered in Rosemont, 
Ill., the American Academy of 
Dermatology, founded in 1938, 
is the largest, most influen-
tial, and most representative 
of all dermatologic associa-
tions. With a membership of 
more than 20,000 physicians 
worldwide, the AAD is com-
mitted to: advancing the 
diagnosis and medical, surgi-
cal and cosmetic treatment 
of the skin, hair and nails; 
advocating high standards in 
clinical practice, education, 
and research in dermatology; 
and supporting and enhanc-
ing patient care for a lifetime of 
healthier skin, hair and nails. 
For more information, contact 
the AAD at (888) 462-DERM 
(3376) or aad.org. Follow the 
AAD on Facebook (American 
Academy of Dermatology), 
Twitter (@AADskin), Instagram 
(@AADskin1), or youTube 
(AcademyofDermatology).

Editor’s note: The AAD does not 
promote or endorse any prod-
ucts or services. This content 
is intended as editorial content 
and should not be embed-
ded with any paid, sponsored 
or advertorial content as it 
could be perceived as an AAD 
endorsement.

Source: American Academy of 
Dermatology



www.news-line.com 9

News

Patients physically recovering 
from traumatic injury are at risk 
for experiencing psychological 
distress, particularly depres-
sion and post-traumatic stress 
disorder (PTSD). Early identifi-
cation of depression and PTSD 
risk while under the care of the 
trauma service is essential to 
supporting the comprehensive 
recovery of injured patients.

Predictive screeners provide 
one effective way to identify 
those injured patients at the 
highest risk for the future emer-
gence of post-injury depression 
or PTSD. By identifying those 
patients at highest risk of devel-
oping significant depression or 
PTSD after a traumatic injury, 
follow-up services and resourc-
es can be targeted to these 
patients.

Now, a first-of-its-kind 
study from the university of 
Pennsylvania School of Nursing 
(Penn Nursing) and the Penn 
Injury Science Center has 
assessed the performance of 
two predictive screeners to 
determine their performance in 
a population heavily impacted 
by traumatic injury – urban 
Black men in the united States.

By using the Penn Richmond 
Screener and the Posttraumatic 
Adjustment Scale (PAS) – both 
developed with different meth-
ods and in different countries 
– researchers have validated 
the performance of both screen-
ers in predicting the future 
emergence of depression and/
or PTSD. These findings may 

indicate that risk markers for 
adverse psychological con-
sequences of traumatic injury 
share some core similarities 
across populations and coun-
tries.

“The results provide additional 
support for our ability to iden-
tify, during the course of acute 
trauma care, those patients at 
highest risk for poor mental 
health outcomes. This allows 
trauma programs to target 
those patients most likely to 
benefit from follow-up assess-
ments for the emergence of 
these disorders and to target 
potentially limited resources 
appropriately,” says Therese 
S. Richmond, PhD, RN, FAAN, 
Andrea B. Laporte Professor of 
Nursing and Associate Dean for 
Research & Innovation at Penn 
Nursing, and lead investigator 
of the study.

The results of the study have 
been published in the journal 
Injury in the article “Comparison 
of Two Screeners Predicting 
the Future Development of 
Depression and Post-traumatic 
Stress Disorder in Black Men 
After Serious Injury.” 

The article is available online. 
Coauthors of the article include 
Trina Kumodzi, PhD, and Laura 
Vargas, PHD, both of Penn 
Nursing; Nancy Kassam-Adams, 
PhD, of the Children’s Hospital 
of Philadelphia; and Patrick M. 
Reilly, MD, of the university of 
Pennsylvania Perelman School 
of Medicine.

First-of-its-Kind Study: Predicting 
Depression and PTSD Risk After 
Trauma

Research reported in this pub-
lication was supported by the 
National Institute of Nursing 
Research under Award Number 
R01NR013503 (PI: Richmond). 
Dr. Kumodzi was supported, in 
part, by the National Institute 
of Child Health & Development 
under Award Number 
R24HD087149 (PI: Cunningham).
  
About the university of 
Pennsylvania School of Nursing  
The university of Pennsylvania 
School of Nursing is one of the 
world’s leading schools of nurs-
ing. For the sixth year in a row, it 
is ranked the #1 nursing school 
in the world by QS university. 
In a first for any undergraduate 
Bachelor of Science in Nursing 
(BSN) program in the country, 
our BSN program is ranked 
# 1 in the 2022 u.S. News & 
World Report’s Best Colleges 
rankings. Penn Nursing is also 
consistently ranked highly in the 
u.S. News & World Report annu-
al list of best graduate schools 
and is ranked as one of the top 
schools of nursing in funding 
from the National Institutes of 
Health. Penn Nursing prepares 
nurse scientists and nurse lead-
ers to meet the health needs of 
a global society through innova-
tion in research, education, and 
practice. Follow Penn Nursing 
on: Facebook, Twitter, LinkedIn, 
& Instagram.  

Source: university of 
Pennsylvania School of Nursing
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Masachusetts & Florida

Chelmsford, Burlington, Somerville and Dedham, Massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (Dedham Medical Associates, granite Medical group,
Harvard Vanguard Medical Associates, PMg) serve 720,000 adult and pediatric patients across 
eastern Massachusetts.

We currently have a full-time Physical Therapist openings in Chelmsford, Burlington, Somerville 
and Dedham as well as per diem positions.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, Masters or DPT preferred.  
Candidate must be currently licensed in Massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note full time positions are eligible for up to a 1K sign on bonus*

For more information or to apply, visit us at www.atriushealth.org or contact:
Coreen Lord at coreen_lord@atriushealth.org
Phone: 978-930-2810

Florida

PEDIATRIC
SPEECH LANGUAGE 

PATHOLOGIST
Do you want to:
• Help children with autism in a
    one-to-one setting?
• Work in a cutting edge therapy
    center with lots of support and
    resources?
• Collaborate with colleagues to
    do what is in the best interest of
    the client?
• Enjoy the positive feeling of being
    a part of a work family?

We are seeking: a Florida licensed and 
certified Speech-Language Pathologist 
with pediatric experience and a love for 
helping children with special needs to join 
our multidisciplinary team of therapists. 
Experience with communication devices 
preferred. 

We have positions available in Deerfield 
Beach, West Palm Beach and Orlando.

Requirements:
• FL SLP/ASHA license

• Certificate of clinical competency

• Pediatric experience

• Ability to evaluate, diagnose and treat
   speech, language, swallowing, and
   cognitive communication disorders

• Ability to evaluate and develop treatment
   plans

• Ability to pass pre‐employment drug test
   and periodic and random tests thereafter

• Clean Criminal History Background Check
   (CHBC)

• Authorization to work in the United States

• Self motivated,efficient, proactive thinker
   and team player

• Minimum 1 year experience

Benefits:
Competitive compensation, bonuses, Cus, 
retirement and benefit package offered.

To apply forward resume to:
kimkatari@myfavoritetherapists.com

or complete application form
and upload resume at:

http://myfavoritetherapists.com/
join-our-team/

My Favorite Therapists is an Equal Opportunity Employer 
and it is our policy to provide equal employment 

opportunities to all people without regard to age, race, 
color, creed, religion, national origin, disability, gender, 

sexual orientation, veteran status, or any other basis 
prohibited by statute, and to promote the full realization of 

an inclusive employment and service policy.
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New York

yonkers, Ny

PHYSICAL THERAPIST
ESCS Yonkers Campus - Full-Time/Regular Shift Day

$5,000 Sign-on Bonus
Responsibilities

Purpose of Your Position

Provide physical therapy services to infants’ toddlers, preschool and school age children for a minimum of 50 weekly sessions 
and conduct physical therapy assessments and evaluations.

Job Functions

•  Promotes Elizabeth Seton Children’s Mission and Core Values of Respecting and Embracing Diversity, Excellence,
     Collaboration, Innovation, Evolution, growth and Change and Loving Relationships by bringing these values
     to life in the organization.

•  Provide mandated services to assigned children on caseload in compliance with IEP documents utilizing
     the resources of the clinical Director of Rehabilitation

•  Participate in meetings and consultations with education staff and the multidisciplinary team concerning
     the needs of each child as related to his/her mandated services and progress updates

•  Work effectively with parents, teaching staff and other professionals directly involved in the care and treatment
     of the child to develop and monitor IEP services

•  Use accurate assessment skills to perform functional evaluations with reports reflecting current knowledge
     and evidence based practices and communicate results effectively in both written and verbal formats

•  Maintain accurate record keeping and IEP/IFSP goal tracking documentation as required by SED/EI
     and Coleman School policies for quality assurance and accountability purposes

•  Responsible for providing input into and when appropriate fabrication of child’s assistive technology,
     adaptive equipment, and orthotic appliance needs

•  Serves as clinical instructor and assists with coordination of affiliation programs as needed for physical therapy students

•  Actively participate in the creation and implementation of an individual and School wide Professional Development Plan
     that inspires personal growth and informs clinical practices

•  Perform other tasks to support the operations of the school as assigned by School Administration

Qualifications

Education Requirements:

•  Bachelors Degree; Masters Degree or Doctorate degree           •  NYS PT License

Experience:

•  New Graduates with Pediatric experience considered 

Apply for this job online:

https://careers-setonchildrens.icims.com/jobs/1530/physical-therapist---escs-yonkers-campus-%245%2c000-sign-on-bonus/job?
mobile=false&width=1200&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
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Ohio, Missouri & Texas

Zanesville, OH

Full-Time Pediatrics
Speech Language 

Pathologist
No weekends, holidays or on-call

Up to a $15,000 Sign-on Bonus 
Based on experience

Relocation assistance negotiable

Committed to Quality. 
Committed to You.

As part of our growing organization, genesis 
HealthCare System in Zanesville, OH is 
currently recruiting qualified applicants for 
our full-time Pediatrics Speech Language 
Pathologist position.

Our commitment to you includes…

•  Manageable caseload of pediatrics and 
     adults

•  Specialty programs include laryngectomy 
     rehab, augmentative communication and 
     outpatient VFSS

•  All evaluations and treatments provided 
     one-on-one

•  CEU dollars to obtain DPNS and VitalStim 
     certifications

•  No rigid productivity expectations to 
     impede quality care

•  Opportunity to cross-train to the inpatient 
     setting, as interested

•  No traffic jams and free parking

•  A city with small-town charm, 4-season 
     recreation and a low cost of living

genesis offers a comprehensive benefits 
package including generous Paid Time Off, 
up to $8,000/year in education assistance, 
403b retirement savings program with 
employer matching dollars, free employee 
health services, one-mile hiking trail on 
campus, etc.

Every therapist that joins our team is 
committed to offering only the best in quality, 
compassionate care.

Does this describe you?

If so, please apply to
https://genesishcs.org/careers

Genesis Healthcare System …
Better Begins Here.

Kansas City, Missouri 

PHYSICAL 
THERAPIST
Full Time Days
University Health Lakewood

university Health Lakewood is seeking a FT 
Physical Therapist to work with our Long 
Term Care residents.  university Health 
Lakewood is the not-for-profit teaching 
hospital for university of Missouri – Kansas 
City and is located on a beautiful suburban 
campus in Kansas City, Missouri and near 
Lee’s Summit, Missouri.

For more information, please contact:
Steve Davidson - Recruiter
Talent Acquisition – Human Resources
steve.davidson@uhkc.org
university Health Lakewood Medical Center, 
7900 Lee’s Summit Road
Kansas City, MO  64139
(816) 404-2526

Apply directly at:
https://trumed.wd1.myworkdayjobs.com/
en-uS/TMC_External_Career_Site/job/
TMC---Lakewood/Physical-Therapist_
R0002472-1

 #teach-heal-care   #academicmedicineforall
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Montana

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Audrey Stromberg
astromberg@roosmem.org
(406) 787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

PHYSICAL THERAPIST
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious physical therapist to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast 
Montana. Provide services in our Critical Access Hospital for a primarily outpatient caseload, with some some inpatient and LTC 
outpatient services. Opportunity for growth in LTC and outpatient areas and potential for expansion into sports medicine. Full-time 
Monday - Friday 8-5 M-Th; 8-4:30 F. Oversee PTA.
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