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The American Nurses Association 
(ANA) and the American Nurses 
Foundation (the Foundation) announced 
the winners of the 2022 ANA Innovation 
Awards sponsored by Stryker, a leading 
global medical technology company. 
The ANA Innovation Awards highlight, 
recognize and celebrate exemplary 
nurse-led innovations that improve 
patient safety and health outcomes.

Winner of the Individual Nurse Award:  

KaSheta Johnson Jackson, DNP, RN, 
Vice President, Health Equity and Social 
Impact at Vidant Health
 
Kasheta Jackson developed Community 
Pop-ups: A Rural Approach, an innova-
tive health care delivery model imple-
mented as community-based pop-up 
clinics across Eastern North Carolina 
to address social and economic health 
care barriers . This program makes 
health care both more accessible and 
approachable by directly providing 
preventative services, improving health 
care equity, and offering resources 
within communities with the greatest 
need. This is done through a system-
level collaboration at Vidant Health 
with community-focused intervention. 
Through partnerships with community 
leaders and other Vidant Health team 
members, these clinics have evolved 
from solely offering health care screen-
ings to providing COVID-19 testing, 
vaccinations, mental health resources, 
access to fresh produce, and employ-
ment opportunities.
 
Community Pop-ups have been held 
in a variety of informal community set-
tings, including baseball fields, farms, 
and parks, to build trust and improve 
community engagement. Designed and 
led by nurses, Community Pop-ups 
follows the tenets of a holistic nursing 
care plan, addressing the community’s 
physical, mental, and environmental 
needs. In 2021, Community Pop-ups 
provided care to more than 400 com-
munity participants, identified acute dis-
eases, provided numerous jobs, gave 
away 500 produce boxes, and delivered 
500 health passports in rural locations 
across Eastern North Carolina. In 2022, 
Community Pop-ups plans to make a 
more substantial impact in the commu-

nities it reaches and establish a model 
for addressing the social determinants 
of health through qualitative data.
 Winners of the Nurse-led Team Award:  

Michael Pickett, MSN, APRN, CPNP, 
Pediatric Nurse Practitioner at Texas 
Children’s Hospital

Marilyn Hockenberry, PhD, RN, FAAN, 
Professor of Pediatrics and Director of 
Global HOPE Nursing at Baylor College 
of Medicine

Jaime Choate, MSN, RN, NPD-BC, 
Nursing Professional Development 
Specialist at Texas Children’s Hospital

Tadala Mulemba, BScNM, RN, Global 
HOPE Nursing Assistant Director at 
Baylor College of Medicine

Jeannie Eggers MSN, RN, CPN, CCRN, 
Simulation Education Specialist, Quality 
Education & Simulation Team at Texas 
Children’s Hospital

A multidisciplinary team of frontline 
nurses developed the RediStik® 
Wearable Simulation Task Trainers. 
They identified educational gaps in the 
lack of realistic, versatile, and engaging 
training tools for nurses to learn skills 
in peripheral intravenous (PIV), Port-
a-Cath, and Central Venous Catheter 
(CVC) care and maintenance. Nurses 
and other health care professionals are 
trained to insert peripheral and central 
venous catheters to administer fluids, 
draw blood, and deliver medications. 
The RediStik® innovation offers nurses 
the opportunity to have hands-on prac-
tice while receiving real-time feedback 
from instructors via zoom. Nurses have 
access to a system of individual and 
wearable simulation trainers as well as 
immersive skills videos filmed from the 
nurses’ point of view, which are acces-
sible on youTube® and through a QR 
code found on the RediStik® Kits.
 
The RediStik® Wearable Simulation 
Task Trainer project exceeded initial 
design goals and has proven to be 
an asset to the nursing community, 
according to survey data. Prior to train-
ing, 15% of nurses surveyed said they 
were “confident” on starting PIV lines. 
After training, 96% of nurses surveyed 

2022 ANA Innovation Award Winners 
Address Gaps in Health Equity and 
Education Brought on by COVID-19

were “confident”. Nurse confidence 
and patient outcomes improved not 
only in Houston, Texas, but in Sub-
Saharan Africa through Texas Children’s 
Hospital’s partnership with the Global 
HOPE (Hematology Oncology Pediatric 
Excellence) initiative, which is dedi-
cated to treating and dramatically 
improving the prognosis for children 
with cancer and blood disorders in 
sub-Saharan Africa. The funds from this 
award will support the distribution of the 
RediStik® trainers to additional health 
care systems and nursing schools both 
locally and internationally. 

“The 2022 ANA Innovation award win-
ners have proven that nurses are able 
to make incredible strides and improve 
health while navigating turbulent times.  
These nurses created solutions that 
scaled beyond their organizations, 
into their communities, and globally,” 
said ANA Vice President of Nursing 
Innovation, Oriana Beaudet, DNP, RN, 
PHN. “Nurses are the conduits of posi-
tive change across health care through 
their work and advocacy, which was 
solidified by the Gallup ranking as the 
Most Honest and Ethical Professions for 
the 20th consecutive year.”

“As a loyal advocate and supporter 
of the nursing community, we are 
honored to partner with ANA and the 
Foundation as a proud sponsor of the 
ANA Innovation Awards,” said Stryker’s 
Vice President and General Manager, 
Jessica Mathieson.

The ANA Innovation Awards are spon-
sored by Stryker. 

you can celebrate these incredible 
nurse innovators at the 2022 Navigate 
Nursing Webinar. All are encouraged to 
attend – nurses, communities, industry 
members, health care leaders, health 
systems, innovators, schools of nursing 
and public health, and nursing advo-
cates. The 2022 Webinar expands upon 
how nurses can lead in new ways mov-
ing into the future.

you can also learn more about how 
ANA is supporting nurse-led innovation 
by visiting the ANA Innovation website, 
where you will also find a list of resourc-
es, upcoming events, and nurse-led 
innovation stories.

Source & Graphic: The American 
Nurses Association (ANA)
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One of the greatest contributions to 
medicine was Alexander Fleming’s 
1928 discovery of the first antibiotic. 
Penicillin became another great 
contribution when it was made read-
ily available in 1945, saving the lives 
of countless soldiers who would 
have otherwise died from infected 
wounds during World War II. After 
more than 75 years of widespread 
use, however, the bacteria penicil-
lin once so effectively killed have 
learned how to fight back, and resis-
tant bacteria can be found world-
wide in alarming numbers.
 
According to a comprehensive glob-
al study published in The Lancet, 
there were 1.27 million deaths attrib-
utable to antibiotic resistance in 
2019, with the u.S. reporting 35,000 
fatalities, according to the Centers 
for Disease Control and Prevention. 
However, public awareness of this 
threat to population health remains 
very low.
 
“Most people only know about the 
phenomenon when they are person-
ally affected, or when a family mem-
ber is battling an antibiotic-resistant 
infection and they read up on the 
issue,” says Oladele Ogunseitan, 
uC Presidential Chair and uCI 
professor of population health and 
disease prevention. “But, like the 
COVID-19 pandemic, this is a shared 
societal problem. The more we use 
excess or unnecessary antibiotics 
in clinical settings or in agriculture, 
the more likely it is that resistance 
will spread among bacteria that we 
need antibiotics to control.”
 
How it happens
Antibiotic production and resistance 
are natural processes. Bacteria are 
microscopic organisms that live in 
a variety of environments, including 
soil, oceans, plants and animals, 
as well as humans. Some, such as 
probiotics, aid in digestion and help 
balance bacteria in our intestines, 
while others, called pathogens, 

cause disease. Most antibiotics are 
created as defense mechanisms. 
Evolution by natural or environmen-
tal selection of random mutations 
occurring in genetic material is 
common to all organisms. As some 
microorganisms get better at pro-
ducing increasingly potent antibiot-
ics, the bacteria generate strains 
that are more fit for survival and are 
not killed. Antibiotics will no longer 
be effective against these resistant 
strains, known as superbugs.
 
Overprescription of antibiotics, over-
use of them in animal food farming 
and not completing required cours-
es of antibiotics are the primary 
culprits in creating superbugs. The 
more bacteria are exposed to anti-
biotics, the more opportunities they 
have to learn how to become resis-
tant. If pathogens survive inade-
quate or incomplete doses, they can 
reinforce and spread resistance.
 
Improper disposal of expired or 
unused antibiotics by flushing them 
down the toilet can contaminate 
lakes, streams and oceans, harming 
fish and wildlife, and they may wind 
up in our drinking water. Throwing 
them in the trash can contaminate 
the soil and groundwater. The safest 
disposal method is through a drug 
takeback program or drop-off site.
 
What can be done
“The most important thing is to pre-
vent infection, and there are very 
simple hygiene practices that can 
help,” Ogunseitan says. “These 
include washing hands with soap 
and water after using the toilet or 
touching dirty items, covering our 
faces when we cough or sneeze, 
and not eating food that has fallen 
on the ground. These are all good 
practices that parents can follow 
and teach their children at an early 
age.”
 
He also advises parents not to pres-
sure healthcare providers to pre-

Antibiotic Resistance: The 
Hidden Healthcare Crisis

scribe antibiotics for themselves or 
their children when they’re not indi-
cated, as they only work on bacteri-
al infections, not viruses such as the 
common flu. In addition, adults can 
join in the knowledge and advocacy 
movement to become better “antibi-
otic stewards” by learning more and 
sharing accurate information about 
appropriate use, as well as promot-
ing no use of antibiotics in farming 
when animals are not sick.
 
“We all have a role to play in helping 
to educate our communities about 
disease prevention and hygiene,” 
Ogunseitan says. “At uCI, we are 
recruiting antibiotic stewards who 
pledge to increase their own knowl-
edge and share it with others. There 
is a strong group of faculty and 
students working on antibiotic resis-
tance on campus, and through our 
efforts, we hope to strengthen the 
research, education and translation-
al science framework for combating 
it regionally and globally.”
 
About the university of California, 
Irvine: Founded in 1965, uCI is 
the youngest member of the pres-
tigious Association of American 
universities and is ranked among 
the nation's top 10 public universi-
ties by u.S. News & World Report. 
The campus has produced five 
Nobel laureates and is known for 
its academic achievement, premier 
research, innovation and anteater 
mascot. Led by Chancellor Howard 
Gillman, uCI has more than 36,000 
students and offers 224 degree 
programs. It’s located in one of the 
world’s safest and most economi-
cally vibrant communities and is 
Orange County’s largest employer, 
contributing $7 billion annually to 
the local economy and $8 billion 
statewide. For more on uCI, visit 
www.uci.edu

Source: university of California, 
Irvine
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In a hearing before the u.S. Senate 
Subcommittee on Employment and 
Workplace Safety held yesterday, 
lawmakers from both sides of the 
aisle expressed their commitment 
to addressing the health care labor 
crisis that has grown increasingly 
more severe as the pandemic con-
tinues.

Senator John Hickenlooper, Chair 
(D-CO): “Health care can be a 
vibrant, rewarding profession, but 
we have to give today’s health care 
workers and future health care work-
ers opportunities to learn and thrive 
and grow at every level. If we want 
to combat the current burnout, and 
build a robust, diverse workforce in 
the future, this has to be a priority.”

Senator Mike Braun, Ranking 
Member (R-IN): “I’m glad we’re hav-
ing this hearing. Workforce is an 
issue across all states. It’s now the 
biggest deal, the biggest issue, in 
the biggest sector in our economy. 
And when you look at the percent-
ages of how many have left, how 
many are considering leaving, we 
got to make sure we’re at least 
coming up with some good ideas 
and not necessarily just spending 
money on the problem.”

Senator Tammy Baldwin (D-WI): 
“We have an urgent nursing short-
age in the state of Wisconsin, in 
hospital settings, in clinical settings, 
in nursing home settings, although 
at the same time there are eligible 
students who are turned away from 
potential training because of the 
shortage of nursing faculty. And the 
aging of that workforce only sug-
gests it’s going to get worse rather 
than better.”

Senator Tommy Tuberville (R-AL): 
“We have so few nurses to go 
around that hospitals have resorted 
to contracting with nurse staffing 
agencies to fill empty slots. These 
agencies pair nurses who are willing 
to travel with hospitals facing large 
vacancies, and in many cases, they 

fill a very important need. I’m con-
cerned, however, that these agen-
cies might be taking advantage of 
a very dangerous situation. They’re 
able to charge a high percentage 
cut for their services, and hospitals 
have no choice but to pay their 
prices. This is huge in our state of 
Alabama. And I want to be clear, 
nurses are the backbone of our 
health care system, and they have 
been our frontline heroes through-
out the COVID-19 pandemic. Every 
nurse should have the right to take 
the highest salary available. I do not 
want my question to be interpreted 
as undervaluing nurses’ worth in 
our health care system, but I am 
concerned that the staffing agen-
cies might be exploiting our already 
overwhelmed health care system.”

This issue of potential anti-competi-
tive practices by temporary staffing 
agencies is a concern in nursing 
homes and assisted living commu-
nities as well. At a time when long 
term care facilities are struggling to 
make sure they have enough staff 
to serve their residents and keep 
their doors open, staffing agencies 
are charging exorbitant rates and 
giving only a fraction to their clini-
cal personnel. The American Health 
Care Association (AHCA) and the 
American Hospital Association 
(AHA) recently sent a joint letter to 
White House COVID-10 Response 
Team Coordinator Jeffrey Zients to 
bring attention to the matter.
 
While areas of bipartisan agreement 
in Congress are all too rare, the 
scope of this workforce challenge is 
too big to ignore.
 
A new report from the American 
Health Care Association/National 
Center for Assisted Living (AHCA/
NCAL) summarizing Bureau of 
Labor Statistics data shows that 
long term care facilities have lost 
more than 400,000 caregivers since 
the beginning of the pandemic, 
more than any other health care 
sector.

Senate Hearing On Pandemic-Related 
Workforce Shortage In Health Care 
Emphasizes The Need For Immediate Action

 
With a growing elderly popula-
tion, lawmakers must prioritize the 
recruitment and retention of our 
health care workforce, especially in 
long term care. AHCA, in partner-
ship with LeadingAge, developed 
the Care For Our Seniors Act, a bold 
reform agenda for the nursing home 
industry that includes a recruitment 
and retention workforce strategy. 
It’s time for federal and state gov-
ernment step in to address this dire 
emergency before it’s too late.
 
Watch the full hearing HERE.
https://www.help.senate.gov/hear-
ings/recruiting-revitalizing-and-
diversifying-examining-the-health-
care-workforce-shortage
 
Read AHCA/NCAL’s statement for 
the record on the hearing HERE.
https://www.ahcancal.org/
Advocacy/Testimony/Testimony/
AHCA%20NCAL%20Statement%20
for%20Feb%2010%202022%20
Hearing%20Workforce%20Shortage.
pdf
  
The American Health Care 
Association and National Center 
for Assisted Living (AHCA/NCAL) 
represents more than 14,000 non-
profit and proprietary skilled nursing 
centers, assisted living communi-
ties, sub-acute centers and homes 
for individuals with intellectual and 
development disabilities. By deliv-
ering solutions for quality care, 
AHCA/NCAL aims to improve the 
lives of the millions of frail, elderly 
and individuals with disabilities who 
receive long term or post-acute care 
in our member facilities each day. 
For more information, please visit 
www.ahcancal.org or www.ncal.org

Source: The American Health Care 
Association and National Center for 
Assisted Living (AHCA/NCAL)
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Hives are a common skin reac-
tion that causes itchy bumps or 
raised, swollen-looking patches 
to appear on the skin. If you 
have a darker skin tone, hives 
are often the same color as 
your skin, or slightly darker or 
lighter. If you have a lighter skin 
tone, the hives will look red or 
pink. 

“Multiple factors — including 
sunlight, stress, and an allergic 
reaction to food and medicine 
— can cause hives,” says board-
certified dermatologist Dr. 
Danilo Del Campo, MD, FAAD. 
“Hives are usually harmless 
and temporary. A single hive 
tends to last for a few minutes 
to a few hours. Most hives clear 
within 24 hours.”
Anyone can get hives, however, 
women of African American 
heritage, those who have ecze-
ma, and people who smoke 
cigarettes have a greater risk of 
developing them.

To get relief from hives at home, 
Dr. Del Campo recommends 
the following tips:

Soothe the itch with a cool, 
damp washcloth; anti-itch 
cream or lotion; or colloidal oat-
meal baths.

Try not to scratch. This can be 
difficult as hives are notoriously 
itchy, but scratching irritates 
your skin more. Keeping finger-
nails short can reduce scratch-
ing.

Gently bathe using warm water. 
When bathing, you want to 
be very gentle with your skin. 

Avoid rubbing the itchy skin 
with a washcloth, loofah, or 
mesh sponge. It’s best to apply 
your soap or cleanser by gently 
putting it on your skin with your 
hands.
use fragrance-free cleanser. 
Make sure that you use a fra-
grance-free product rather than 
an unscented one. An unscent-
ed product contains fragrance 
that’s been covered up so that 
you cannot smell it. Because an 
unscented product contains fra-
grance, it can still irritate your 
skin.

Wear loose-fitting, 100% cotton 
clothing. This can reduce the 
irritation on your skin.
Track your hives. If you fre-
quently get hives or your hives 
last a long time, keep track of 
them in a journal. This can help 
you figure out what’s triggering 
your hives and prevent them 
from coming back.  

“If your hives don’t clear after 
following these tips, talk to 
a board-certified dermatolo-
gist,” says Dr. Del Campo. “Get 
immediate medical care or go 
to the nearest emergency room 
if you have hives, along with 
any of the following: problems 
swallowing, feel light-headed 
or faint, have swelling in your 
mouth or throat or a racing 
heart or shortness of breath or 
trouble breathing.”

These tips are demonstrated in 
“How to Relieve Hives at Home 
,” a video posted to the AAD 
website and youTube channel. 
This video is part of the AAD’s 
“Video of the Month” series, 

How To Relieve Hives At Home 
- Tips From Board-Certified 
Dermatologists

which offers tips people can 
use to properly care for their 
skin, hair and nails.

https://www.aad.org/public/
diseases/a-z/hives-self-care

About the AAD
Headquartered in Rosemont, 
Ill., the American Academy of 
Dermatology, founded in 1938, 
is the largest, most influen-
tial, and most representative 
of all dermatologic associa-
tions. With a membership of 
more than 20,000 physicians 
worldwide, the AAD is com-
mitted to: advancing the 
diagnosis and medical, surgi-
cal and cosmetic treatment 
of the skin, hair and nails; 
advocating high standards in 
clinical practice, education, 
and research in dermatology; 
and supporting and enhanc-
ing patient care for a lifetime of 
healthier skin, hair and nails. 
For more information, contact 
the AAD at (888) 462-DERM 
(3376) or aad.org. Follow the 
AAD on Facebook (American 
Academy of Dermatology), 
Twitter (@AADskin), Instagram 
(@AADskin1), or youTube 
(AcademyofDermatology).

Editor’s note: The AAD does not 
promote or endorse any prod-
ucts or services. This content 
is intended as editorial content 
and should not be embed-
ded with any paid, sponsored 
or advertorial content as it 
could be perceived as an AAD 
endorsement.

Source: American Academy of 
Dermatology
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Patients physically recovering 
from traumatic injury are at risk 
for experiencing psychological 
distress, particularly depres-
sion and post-traumatic stress 
disorder (PTSD). Early identifi-
cation of depression and PTSD 
risk while under the care of the 
trauma service is essential to 
supporting the comprehensive 
recovery of injured patients.

Predictive screeners provide 
one effective way to identify 
those injured patients at the 
highest risk for the future emer-
gence of post-injury depression 
or PTSD. By identifying those 
patients at highest risk of devel-
oping significant depression or 
PTSD after a traumatic injury, 
follow-up services and resourc-
es can be targeted to these 
patients.

Now, a first-of-its-kind 
study from the university of 
Pennsylvania School of Nursing 
(Penn Nursing) and the Penn 
Injury Science Center has 
assessed the performance of 
two predictive screeners to 
determine their performance in 
a population heavily impacted 
by traumatic injury – urban 
Black men in the united States.

By using the Penn Richmond 
Screener and the Posttraumatic 
Adjustment Scale (PAS) – both 
developed with different meth-
ods and in different countries 
– researchers have validated 
the performance of both screen-
ers in predicting the future 
emergence of depression and/
or PTSD. These findings may 

indicate that risk markers for 
adverse psychological con-
sequences of traumatic injury 
share some core similarities 
across populations and coun-
tries.

“The results provide additional 
support for our ability to iden-
tify, during the course of acute 
trauma care, those patients at 
highest risk for poor mental 
health outcomes. This allows 
trauma programs to target 
those patients most likely to 
benefit from follow-up assess-
ments for the emergence of 
these disorders and to target 
potentially limited resources 
appropriately,” says Therese 
S. Richmond, PhD, RN, FAAN, 
Andrea B. Laporte Professor of 
Nursing and Associate Dean for 
Research & Innovation at Penn 
Nursing, and lead investigator 
of the study.

The results of the study have 
been published in the journal 
Injury in the article “Comparison 
of Two Screeners Predicting 
the Future Development of 
Depression and Post-traumatic 
Stress Disorder in Black Men 
After Serious Injury.” 

The article is available online. 
Coauthors of the article include 
Trina Kumodzi, PhD, and Laura 
Vargas, PHD, both of Penn 
Nursing; Nancy Kassam-Adams, 
PhD, of the Children’s Hospital 
of Philadelphia; and Patrick M. 
Reilly, MD, of the university of 
Pennsylvania Perelman School 
of Medicine.

First-of-its-Kind Study: Predicting 
Depression and PTSD Risk After 
Trauma

Research reported in this pub-
lication was supported by the 
National Institute of Nursing 
Research under Award Number 
R01NR013503 (PI: Richmond). 
Dr. Kumodzi was supported, in 
part, by the National Institute 
of Child Health & Development 
under Award Number 
R24HD087149 (PI: Cunningham).
  
About the university of 
Pennsylvania School of Nursing  
The university of Pennsylvania 
School of Nursing is one of the 
world’s leading schools of nurs-
ing. For the sixth year in a row, it 
is ranked the #1 nursing school 
in the world by QS university. 
In a first for any undergraduate 
Bachelor of Science in Nursing 
(BSN) program in the country, 
our BSN program is ranked 
# 1 in the 2022 u.S. News & 
World Report’s Best Colleges 
rankings. Penn Nursing is also 
consistently ranked highly in the 
u.S. News & World Report annu-
al list of best graduate schools 
and is ranked as one of the top 
schools of nursing in funding 
from the National Institutes of 
Health. Penn Nursing prepares 
nurse scientists and nurse lead-
ers to meet the health needs of 
a global society through innova-
tion in research, education, and 
practice. Follow Penn Nursing 
on: Facebook, Twitter, LinkedIn, 
& Instagram.  

Source: university of 
Pennsylvania School of Nursing
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Massachusetts & Pennsylvania

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA), with 
minimum one year experience, for

office based practice.

You will become expert in a
focused area of specialty medicine. 

Hours are 8am - 5pm, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com
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Florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.

Town and Country, MO 

CNA’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Florida & Missouri
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Michigan, Wisconsin & Missouri

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and Gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org

Town and Country, MO 

RN’s and LPN’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Faculty & California

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797

ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252

For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org
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Montana & Arizona

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Karla Hunter, DON
khunter@roosmem.org
406-787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

RNs
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious RNs to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. Nurses 
have opportunity to use wide variety of skills across all age groups in 25-bed Critical Access Hospital - no OB, surgery, or ICU.  Nurse 
will care for inpatients, skilled and nonskilled swing bed patients, as well as ER patients as needed (average 40 ER visits/month).  
Manage acute as well as chronic medical conditions.

GREAT OPPORTUNITIES AT
LA PAZ REGIONAL HOSPITAL & CLINICS

IN PARKER, AZ

Proof of COVID-19 Vaccination or regular testing not required!  

TIME FOR A CHANGE? LOOK NO FURTHER!

WE ARE RECRUITING FOR RNs FOR ALL AREAS
AND A FAMILY NURSE PRACTITIONER

FOR OUR RURAL HEALTH CLINIC 

We offer competitive wages, great benefits,  
Relocation assistance and sign-on bonus for the right applicants.

La Paz Regional Hospital & Clinics are designated as a “medically 
underserved area” by NHSC for loan repayment assistance.

To apply, visit www.lapazhospital.org or email hr@lapazhospital.org
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Eugene, OR

RN
Tired of working long shifts on your feet? Looking for a more laid-back atmosphere? Interested in 
community health education and harm reduction?  The HIV Alliance might have the perfect fit! The HIV 
Alliance was recently awarded a grant from the Centers for Disease Control to work with BIPOC People 
Who Inject Drugs and integrate STI Testing into our Syringe Exchange programs.

We are looking for an RN to help us build our STI programing as we expand and integrate this testing 
into our syringe exchange programs. Come help us build programing as we reach out to vulnerable 
communities and work to stop the spread of STIs! 

Application Instructions: All applicants must submit a complete Job Application, Supplemental Questions, 
and Resume via the Job Portal to be considered. The Job Portal can be found here:
https://hivalliance.org/employment/open-positions/

•  Salary: $35.00-$37.10/hr, DOE, nonexempt              •  FTE: .5 (20 hrs/wk)

For more information, please contact:
Aja Bedwell (she/her), HR Assistant, at abedwell@allianceor.org or 541-224-5138
HIV Alliance, 1195A City View St., Eugene, OR 97402

Visit us at:  www.hivalliance.org


