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As COVID case numbers continue 
to climb, doctors are seeing more 
patients struggling with a wide 
range of debilitating and poten-
tially dangerous symptoms several 
months after contracting the virus.

Now, a new study by researchers 
at National Jewish Health pub-
lished in the American Journal 
of Respiratory and Critical Care 
Medicine is shedding light on the 
cause behind these long-term 
symptoms that will help experts 
begin to develop treatments.

“There is no common character-
istic among those experiencing 
post-COVID syndrome. We see 
patients who are young and old, 
those with mild and severe cases 
of COVID and those who are 
active and healthy as well as some 
with pre-existing conditions,” said 
Irina Petrache, MD, chief of the 
Division of Pulmonary at National 
Jewish Health and a co-author 
of the study. “Some have subtle 
symptoms while others experience 
very obvious, life-altering health 
issues that keep them from return-
ing to their normal day-to-day life. 
For most, initial testing of their 
heart and lungs was normal, so 
we looked deeper to the cellular 
level.”

To do this, researchers conducted 
exercise testing at the National 
Jewish Health Center for Post-
COVID Care and Recovery, moni-
toring hundreds of data points 
as patients became fatigued on 
an exercise bike. Patients wore a 
specialized mask and electrodes 
that monitored their breathing 
and heart function, and, in some 
patients, an arterial line was also 
inserted to track blood oxygen 
levels.

They concluded that mitochon-
dria – microorganisms in cells that 
are responsible for generating 

energy – did not function prop-
erly in patients with post-COVID 
syndrome. While the test revealed 
this dysfunction in muscle tissue, 
researchers believe this same 
process is related to symptoms 
originating in the pulmonary and 
neurological systems as well.

It’s a discovery that researchers 
hope will lead to treatments for 
patients like Joanna Zieger, who 
continues to struggle with fluctuat-
ing heart rates, extreme fatigue 
and memory issues five months 
after having COVID. As a former 
Olympic triathlete and Ironman 
champion, exercise is a major part 
of her lifestyle. But these days, she 
struggles just to take her dog for a 
walk or climb a flight of stairs.

“As soon as I start to move, my 
heart rate just skyrockets and my 
inability to focus and retain infor-
mation is really affecting my work 
and my home life,” Zieger said. 
“Being physically active is really 
important to my mental health as 
well, and it’s been tough to have 
that taken away.”

Zieger is working with doctors at 
National Jewish Health to improve 
her symptoms, and hopes that 
all of the testing and information 
she’s provided to get to the bottom 
of her symptoms will also help oth-
ers with post-COVID syndrome.

“It’s already made a world of dif-
ference to me to be treated by 
doctors in different specialties that 
are all working together to find 
answers for me and for everyone 
dealing with long-term effects of 
COVID,” Zieger said. “I think there 
is a misconception that COVID is 
like the flu and that once people 
clear the virus they just go on with 
their lives as normal. But there are 
a lot of people out there still strug-
gling with lingering effects that are 
very serious and life-altering.”

Study Reveals Root Cause Of 
Long-Term COVID Symptoms

Researchers will build upon the 
discoveries in the current study to 
better understand how the virus 
alters cells and how those effects 
can be reversed or repaired. Dr. 
Petrache says there are still many 
unknowns about COVID-19 and its 
long-term consequences, and that 
prevention is as important as ever.

“With the tests that we have avail-
able here and the great minds 
and curiosity of our doctors and 
researchers, we are leaving no 
page unturned, and we’re confi-
dent that we will have even more 
answers for those with post-COVID 
syndrome soon,” Petrache said. 
“But as we continue to learn more, 
the best way to avoid complica-
tions of COVID is prevention. We 
are seeing new waves of disease 
and reinfection with different ver-
sions of the virus, and we have to 
do everything we can to reduce 
infections by wearing masks and 
getting vaccinated.”

National Jewish Health is the 
leading respiratory hospital in the 
nation. Founded 123 years ago as 
nonprofit hospital, National Jewish 
Health today is the only facility in 
the world dedicated exclusively to 
groundbreaking medical research 
and treatment of patients with 
respiratory, cardiac, immune and 
related disorders. Patients and 
families come to National Jewish 
Health from around the world to 
receive cutting-edge, comprehen-
sive, coordinated care. To learn 
more, visit njhealth.org

Source & Photo: National Jewish 
Health

Pictured: Tod Olin, MD, conducts 
exercise testing with Joanna 
Zeiger, who suffers from long-term 
symptoms of COVID-19. Through 
this testing, researchers have 
found that the virus actually hin-
ders cell function in those who 
experience post-COVID syndrome.
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To reach larger audiences of 
individuals with endocrine con-
ditions, particularly those in 
underserved communities, the 
Endocrine Society is expanding 
its in-person health education 
events and launching a new 
consumer health education web 
presence.

Moving forward, the Society’s 
public health education will 
concentrate on diversity, equity 
and inclusion. Programming 
and resources will be designed 
specifically to benefit minorities 
and underserved communities.

“We are dedicated to giving 
back and helping to build 
health equity in underserved 
communities,” said Society 
President Carol H. Wysham, 
M.D.

“Our EndoCares’ events and 
health education resources 
help address health disparities 
and improve access to care for 
common endocrine conditions, 
including diabetes, metabolic 
syndrome and obesity, thyroid 
disorders and osteoporosis.”

The new online content hub, 
which debuts today, includes 
a redesigned version of the 
Menopause Map™, an interac-
tive tool to help women learn 
about menopause and start 
important conversations with 
their health care providers and 
peers.

Since 1998, the Endocrine 
Society has offered patient 
and consumer health edu-

cation materials about the 
body’s hormones and related 
conditions through its patient 
education arm, most recently 
known as the Hormone Health 
Network (HHN). Patient out-
reach is being moved under 
the Endocrine Society brand to 
emphasize that the world’s larg -
est professional organization of 
more than 18,000 endocrine cli-
nicians and researchers devel-
ops these trusted materials. 

The Society’s reorganized 
patient engagement pro-
gram also will incorporate 
EndoCares®, a series of in-per-
son health education events the 
Society has hosted since 2016. 
The events focus on bringing 
endocrine experts directly to 
underserved and underrepre-
sented communities to improve 
health care access. 

“We are thrilled to be expand-
ing our successful EndoCares® 
program to reach even more 
people with endocrine con-
ditions and their caregiv-
ers,” said Christine M. Burt 
Solorzano, M.D., Chair of the 
Society’s Patient Engagement 
Committee. “With twice as 
many events each year, we’ll 
be able to deliver valued health 
advice and screenings to new 
audiences in underserved com-
munities.”

The Society plans to hold 
four EndoCares® events in 
u.S. cities this year—twice the 
number it has held previously. 
The flagship event will take 
place in Atlanta in conjunc-

Endocrine Society Launches 
Reinvigorated Patient Outreach 
Program

tion with the Society’s annual 
meeting, ENDO 2022, in June. 
San Francisco, Baltimore, 
and Seattle also will host 
EndoCares® events.

“With the support of the 
Endocrine Society, we look for-
ward to being able to provide 
access to medical experts and 
screenings to our local commu-
nity here in Atlanta,” said local 
EndoCares® host Priyathama 
Vellanki, M.D., who is co-
hosting the event with J. Sonya 
Haw, M.D. “Our event, planned 
for June 2022, will fill an unmet 
need and make it easy for indi-
viduals with diabetes and other 
endocrine conditions to access 
needed resources.”
  
Endocrinologists are at the core 
of solving the most pressing 
health problems of our time, 
from diabetes and obesity to 
infertility, bone health, and 
hormone-related cancers. The 
Endocrine Society is the world’s 
oldest and largest organiza-
tion of scientists devoted to 
hormone research and physi-
cians who care for people with 
hormone-related conditions.

The Society has more than 
18,000 members, including 
scientists, physicians, educa-
tors, nurses and students in 122 
countries. To learn more about 
the Society and the field of 
endocrinology, visit our site at 
www.endocrine.org. Follow us 
on Twitter at @TheEndoSociety 
and @EndoMedia

Source: The Endocrine Society
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For the 20th consecu-
tive year, nurses are once 
again ranked #1 in Gallup's 
annual Most Honest and 
Ethical Professions Poll. The 
American public rated nurses 
the highest among a host 
of professionals, including 
medical doctors, grade-school 
teachers, and pharmacists.

Nurses ranking in this year’s 
poll directly reflects the trust 
the American public has in 
nurses and the work they con-
tinue to do to earn that trust, 
even amid a persistent pan-
demic.

According to the poll, 81 
percent of Americans rated 
nurses’ honesty and ethical 
standards as “very high” or 
“high.” The second highest-
rated profession, medical doc-
tors, was rated 14 percentage 
points behind nursing. 
 
“I want to congratulate every 
nurse across the nation for 
earning this well-deserved 
recognition,” said ANA 
President Ernest Grant, PHD, 
RN, FAAN. “The fact that this 
is the 20th year in a row that 
the American public has voted 
nurses #1 is a testament to 
your consistent professional-
ism, despite the challenges of 
the persistent pandemic.  We 
are all indebted to you and will 
continue to acknowledge and 
honor your courage, commit-
ment, and expertise during the 
COVID-19 pandemic and well 
beyond.”

The trust Americans have in 
nurses is due to their holistic 
approach to providing high-
quality, patient-centered care 
to individuals, families, and 
communities.
 
The COVID-19 pandemic has 
placed a spotlight on nurses, 
reinforcing the critical con-
tributions they make to our 
health care system, while 
also highlighting the devast-
ing impact it has had on their 
mental health and well-being.
 
“2021 was an incredibly diffi-
cult year for individual nurses, 
and the nursing profession. 
Many suffered greatly while 
playing a critical role in the 
colossal response and recov-
ery efforts to end the COVID-
19 pandemic,” said Grant. “I 
am deeply concerned about 
not only the impact of the pan-
demic on the mental health 
and well-being of individual 
nurses, but on the health of 
the entire nursing profession. 
The pandemic has exacer-
bated a long-standing nursing 
shortage, especially in areas 
experiencing high numbers 
of COVID-19 cases. The long-
term repercussions and con-
sequences for the profession, 
the entire health care delivery 
system, and ultimately, on the 
health of the nation are poten-
tially dire.”
 
“It is imperative that the fed-
eral and private sectors work 
with nurses and seek their 
input to provide solutions that 

Amid a Persistent Pandemic and 
Longstanding Staffing Crisis, Americans 
Rank Nurses the Most Honest and 
Ethical Professionals

lead to action to solve this 
crisis and do so with a sense 
of urgency,” Grant said. “On 
behalf of the nation’s nurses, 
ANA continues to work with 
Congress, the Administration, 
and key stakeholders to iden-
tify and address long and 
short-term solutions to the 
shortage.”
 
During 2022, the American 
Nurses Association (ANA), 
which represents the interests 
of the nation’s 4.3 million reg-
istered nurses, will continue to 
educate the public about who 
nurses are, what they do and 
how they contribute their vast 
knowledge and indisputable 
expertise in every health care 
setting during the COVID-19 
pandemic and beyond.

The American Nurses 
Association (ANA) is the pre-
mier organization representing 
the interests of the nation's 
4.3 million registered nurses. 
ANA advances the profession 
by fostering high standards 
of nursing practice, promot-
ing a safe and ethical work 
environment, bolstering the 
health and wellness of nurses, 
and advocating on health care 
issues that affect nurses and 
the public. ANA is at the fore-
front of improving the quality 
of health care for all. For more 
information, visit www.nursing-
world.org.

Source: American Nurses 
Association (ANA)
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With the winter in full swing 
and the cold nipping at your 
skin, it’s easy for your feet to 
become dry and cracked.

While this may seem like 
something you have to live 
with until spring, derma-
tologists from the American 
Academy of Dermatology 
say there are steps you can 
take to prevent and treat dry, 
cracked heels at home.
   
“Cold, dry weather; walking 
barefoot; and long, hot show-
ers are just some of the rea-
sons why you may have dry, 
cracked heels this winter,” 
says board-certified derma-
tologist Patrick Blake, MD, 
FAAD. “understanding what 
causes dry, cracked heels and 
taking steps to prevent them 
can relieve the itch and pain 
that they can cause and leave 
you with softer, healthier skin 
this winter.”

To care for dry, cracked heels 
at home, Dr. Blake recom-
mends the following tips:

Limit baths and showers to 
5-10 minutes. Bathing for too 
long can dry out the skin, 
making dry, cracked heels 
worse. Be gentle when blotting 
your skin dry with a towel.  

use a gentle, fragrance-free 
cleanser. This will help your 
feet retain their natural oils. 

Moisturize within 5 minutes 
of bathing. Look for a mois-
turizing cream that contains 
10-25% urea, alpha hydroxy 

acid, or salicylic acid, and 
apply it to your heels immedi-
ately after bathing while your 
skin is still damp and when-
ever your heels feel dry to lock 
in moisture.  

Before bed, apply plain petro-
leum jelly. Consider wearing 
socks at night to avoid getting 
grease on your bedding.  

Protect your heels. During the 
day, apply a liquid bandage 
over the cracks in your heels 
to create a protective barrier, 
which can help reduce pain, 
speed up healing, and stop 
germs from entering your skin. 

Wear the proper shoes. If you 
have dry, cracked heels, avoid 
open-heeled shoes, such as 
flip flops or slingbacks, shoes 
that are worn down, or shoes 
that don’t fit properly. 

“Sometimes, cracked heels 
are caused by a medical con-
dition, such as diabetes,” says 
Dr. Blake. “If your dry, cracked 
heels are severe or do not 
improve after following these 
tips, talk to a board-certified 
dermatologist.”

These tips are demonstrated 
in “How to Care for Dry, 
Cracked Heels,” a video post-
ed to the AAD website and 
youTube channel.

https://www.aad.org/public/
everyday-care/skin-care-
basics/dry/dry-heels

This video is part of the AAD’s 
“Video of the Month” series, 

How to Care for Dry, Cracked 
Heels

which offers tips people can 
use to properly care for their 
skin, hair and nails.

https://www.youtube.com/
user/AcademyofDermatology

To find a board-certified der-
matologist in your area, visit 
aad.org/findaderm

About the AAD
Headquartered in Rosemont, 
Ill., the American Academy of 
Dermatology, founded in 1938, 
is the largest, most influential, 
and most representative of all 
dermatologic associations. 

With a membership of more 
than 20,000 physicians world-
wide, the AAD is committed 
to: advancing the diagnosis 
and medical, surgical and 
cosmetic treatment of the skin, 
hair and nails; advocating high 
standards in clinical practice, 
education, and research in 
dermatology; and supporting 
and enhancing patient care for 
a lifetime of healthier skin, hair 
and nails. 

For more information, contact 
the AAD at (888) 462-DERM 
(3376) or aad.org. Follow the 
AAD on Facebook (American 
Academy of Dermatology), 
Twitter (@AADskin), Instagram 
(@AADskin1), or youTube 
(AcademyofDermatology).

Source: American Academy of 
Dermatology
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Low vision, which affects 
millions of Americans, 
can make it difficult to do 
everyday activities such 
as reading, shopping, 
cooking, or writing. 

However, technological 
advances and vision reha-
bilitation can help people 
with low vision stay inde-
pendent and make the 
most of their sight.

February is Low Vision 
Awareness Month, a great 
time to learn more about 
low vision and take steps 
to maximize the health of 
your eyes.  

“The most important 
thing you can do for your 
eyes is get a comprehen-
sive eye exam,” says Dr. 
Andrea Zimmerman, a 
low vision specialist at 
Lighthouse Guild. 

The three main causes of 
low vision and blindness 
in the united States are 
glaucoma, age-related 
macular degeneration 
(AMD) and diabetic eye 
disease. Only a compre-
hensive eye exam can 

detect these diseases 
in their early stages and 
help preserve vision.  
 
While low vision cannot 
be corrected by regu-
lar eyeglasses, contact 
lenses, medications or 
surgery, new technologies 
and rehabilitation can 
make life easier and more 
fulfilling. Lighthouse Guild 
offers some practical tips 
for people who are experi-
encing low vision.
 
use contrast to distin-
guish items, such as a 
dark bathmat with rubber 
backing on a light floor, 
a light cutting board on 
a dark countertop, and 
white sheets with a dark 
comforter and pillows.

use night lights, a flash-
light, or hall or room light-
ing if you get up in the 
night.

Avoid moving quickly from 
a dark room to a lighted 
area, and vice versa; give 
your eyes time to adjust to 
changing light levels.

use overhead lighting to 

Tips on Coping with Low 
Vision from Lighthouse 
Guild

help eliminate shadows 
and keep rooms evenly lit.

use shades on all light 
sources to reduce glare.

Sit with your back towards 
a window or lamp.

use a gooseneck lamp for 
tabletop activities.

Embrace technology! 
Video magnifiers, audio 
and electronic books, 
smartphones, and tablets 
enable you to change 
the font size and lighting 
level or magnify what’s on 
a screen. There are also 
apps that can help you 
identify money, colors and 
navigate your surround-
ings.

Lighthouse Guild
Lighthouse Guild provides 
exceptional services that 
inspire people who are 
visually impaired to attain 
their goals. Our podcast 
series, “On Tech & Vision 
with Dr. Cal Roberts” 
offers information and 
insights about techno-
logical innovations that 
are tearing down barriers 
for people who are blind 
or visually impaired. For 
more information, visit 
Lighthouseguild.org
 
Source: Lighthouse Guild



www.news-line.com 9

News

First menstruations can be intimidat-
ing for adolescents due to prevailing 
negative associations about them. 
However, Vilmante Markeviciene, an 
expert on intimate health, believes 
education and exposure to periods 
from an early age, as well as sharing 
experiences, can help them to get 
more comfortable with their bodies 
and menstrual cycles, reducing peri-
od-related stigma.

A study in the uS revealed that 58% 
of adolescents believe they are 
negatively affected by the stigma sur-
rounding periods. On top of that, the 
slow return to pre-pandemic social 
life might trigger additional anxiety for 
them.

Therefore, Vilmante Markeviciene, 
founder of Genial Day—a woman-
owned company focusing on health 
and conscious hygiene products—
shared insights on helping adoles-
cents deal with their changing bodies, 
at the same time scaling down at least 
one source of stress, and reducing 
the prevailing negative associations 
regarding periods. 

understanding through sharing period 
experiences

As much as 74% of adolescents have 
questions about periods, but only 43% 
indicate that they can discuss them at 
school. Compared to Millenials, Gen 
Z is more comfortable talking about 
menstruation, but more than half of 
them still face some struggles open-
ing up.

As an expert who’s been in the indus-
try for over 10 years, Markeviciene has 
noticed that adolescents are more 
accepting of their natural cycles, but 
there is still a long way to go.

“To my belief, when schools educate 
only menstruating students about 
their periods, it creates a mystery for 
those who don’t menstruate, therefore, 
they are less understanding. Both 
menstruating and non-menstruating 
students should know that periods 

are red, not blue as in commercials, 
that leaks are common and natural,” 
Markeviciene said. “The more informa-
tion everyone has on periods, the less 
power the negative associations will 
have on adolescents.”

The founder of the company pointed 
out that there are groups or channels 
on social media specifically dedicated 
for teenagers to share their stories 
of first periods, and not feel alone in 
their journeys.

Education starts in the family

Given the negative associations about 
menstruation, many parents or custo-
dians find it hard to talk about them 
with their children: 29% feel nervous 
discussing periods with their child 
while one in five parents does not feel 
prepared for dealing with their teen-
ager’s first period.

The expert believes parents shouldn’t 
create additional discomfort regarding 
periods by avoiding the conversation 
or hiding that they too have periods. 
She recommended remembering two 
Es: expose and educate.

“The first period can happen as early 
as eight years old, therefore parents 
should start talking about menstrua-
tion and fertility to all of their children 
at an early age. I recommend parents 
put together a first-period kit to feel 
more prepared when the time comes,” 
Markeviciene explained. “They can 
also purchase ready-made period 
kits, which are designed specifically 
for adolescents and have educational 
brochures.”

Comfort helps to minimize period-
related stress

A study by Plan International uK 
revealed that about two million men-
struating adolescents in the uK miss 
school on their periods, and 34% of 
them feel anxiety about experienc-
ing leaks. Therefore, Markeviciene 
encouraged parents to do their best 
to help their teenagers feel the most 

Two E’s of Talking About First 
Periods With Adolescents: 
Education and Exposure

comfortable during their periods, 
especially now, when the world is tran-
sitioning back to normal.

“I suggest starting with sanitary pads 
or period panties—they are easy to 
use, the young adult can see how 
much they menstruate, and can go 
about their day safely. Period panties 
is another good option for preventing 
leaks and helping the adolescents to 
feel more secure,” Markeviciene said.

She advised against using tampons 
and menstrual cups at first as they 
require more knowledge about the 
human anatomy and can be intimidat-
ing to use. However, after some time, 
when teenagers get the hang of using 
tampons, they can start using the 
smallest size menstrual cups, which 
are a more eco-friendly alternative.

Markeviciene also emphasized that 
talking openly to young adults and 
encouraging them to educate them-
selves on their natural body cycles 
might get both parents and their chil-
dren one step closer to eradicating 
period-related stigma.

ABOuT GENIAL DAy

Genial Day is a women-owned brand, 
which focuses on organic, hypoal-
lergenic feminine hygiene products, 
using FAR-IR anion strip technology in 
the sanitary pads. The company was 
first introduced in Lithuania in 2009, 
where it became a top organic sani-
tary napkin brand in just four years, 
and later expanded to Europe, reach-
ing the u.S. market in 2016. Currently, 
Genial Day is available in 15 coun-
tries worldwide. The product range 
includes sanitary pads, tampons, 
menstrual cups, and period panties.

Source: Genial Day
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Massachusetts

Job Opportunities

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA), with 
minimum one year experience, for

office based practice.

You will become expert in a
focused area of specialty medicine. 

Hours are 8am - 5pm, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com

	  

Chelmsford, Burlington, Somerville and Dedham, Massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (Dedham Medical Associates, Granite Medical Group,
Harvard Vanguard Medical Associates, PMG) serve 720,000 adult and pediatric patients across 
eastern Massachusetts.

We currently have a full-time Physical Therapist openings in Chelmsford, Burlington, Somerville 
and Dedham as well as per diem positions.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, Masters or DPT preferred.  
Candidate must be currently licensed in Massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· Generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note full time positions are eligible for up to a 1K sign on bonus*

For more information or to apply, visit us at www.atriushealth.org or contact:
Coreen Lord at coreen_lord@atriushealth.org
Phone: 978-930-2810
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New Jersey & Pennsylvania

Wyomissing, PA 

PHYSICAL 
THERAPIST

Orthopaedic Associates of Reading (OAR), 
an orthopaedic surgical practice operating 
facilities in Wyomissing and Exeter, has an 
opening for a Physical Therapist. 

OAR has a strong, collegial PT/PTA team 
working a busy department in Wyomissing.  
We are interested in full time or part time 
support.  The successful candidate will work 
a later shift to accommodate afternoon and 
after work patients.  The main work site will 
be in our beautiful new facility in Wyomissing, 
but the candidate may be asked to cover 
some hours in our Exeter office as needed.  
Candidate should be a strong team player, 
able to work independently with excellent 
patient interaction skills.

OAR offers a competitive salary and benefits 
package including healthcare, disability, life 
insurance, 401K & profit-sharing plan, as 
well as excellent vacation and continuous 
education packages.  Part time employees 
are eligible for an abbreviated benefits 
package based on the number of hours 
worked.

Interested applicants may send resume
and cover letter to the Attn. of
Colleen Bossler, HR. Manager, 

email cbossler@oarmd.com
fax 610-376-6387, or mail to OAR,

850 Knitting Mills Way, Wyomissing, PA  19610

Applicants only, no agencies please

Union County

union County NJ

The Arc of Union County, Inc. is a non-profit, 501c(3) organization headquartered in 
Springfield, NJ, dedicated to enriching the lives of individuals of all ages with intellectual and 
developmental disabilities. The Arc serves more than 1,000 adults and children each month 
from the 21 towns in union County, as well as the greater Northern and Central NJ counties. 

The Arc of union County is seeking a Preschool Early Education Teacher to support the 
agency Early Intervention Program.

Lead Teacher
The Preschool Early Education teacher is responsible for the academic, social-emotional 
growth and development of all children in their care. To develop partnerships with parents/
child’s caregivers to engage and encourage parent participation in program. The Lead 
Teacher is also responsible for assuring compliance with codes of all State and local 
governing contracting agencies and adheres to all Arc of union policies and procedures.

Responsibilities:

• Create a classroom friendly environment including a minimum of five(5) centers, such
    as dramatic play, reading, math/science, gross/fine motor, art center, manipulatives, etc.

• Develops, weekly plans, and implements age-appropriate curriculum/lesson plans to
    nurture and stimulate all domains of children’s development.

• Provides a developmentally appropriate classroom environment that reflects the
    children’s learning and growth. 

• Perform on-going developmental evaluations of children as required by DOE and funding
    sources and develop lesson plans and follow curriculum implementation that addresses
    the individual needs of each child.

• On an on-going basis, plan, evaluate and improve the physical environment in the
    classroom to create opportunities to meet the changing needs of the developing child.

• Prepare developmental progress reports as needed.

• Demonstrate cultural competency and respect for the child’s background by incorporating
    the cultural family values and beliefs into the program and lesson plans.

• Completes child transition and orientation of the classroom with parents, including
    an Open House,

• Provide a classroom environment that encourages parent participation.

• Ensure that each family receives an opportunity to build strong relationships and
    experience clear communication with teaching staff.

• Plan periodical parent conferences to discuss children’s developmental progress,
    needs and interests.

• Maintain accurate, complete, and timely agency, such as, attendance, reporting unusual
    incident reports, up to date emergency forms, curriculum plans, individual child
    development profile and other records as needed.

• Completes and reports any symptoms of child abuse to director and/or child abuse hotline.

• Completes daily health checks regarding hygiene, safety, and overall well-being
    of the children.

• Reports all staffing and classroom concerns to director in a timely manner.

• Participate in ongoing in-service, training and educational development opportunities
    provided by The Arc.

• In accordance with our “team” philosophy, the teacher filling this position may occasionally
    be required to carry out or assist with other tasks in addition to the duties listed on this
    job description.

• All staff must act in accordance with both the Agency’s and program’s mission statement.

Qualification:

Master’s Degree in Early Childhood Education; 2+ years teaching experience;
P-3 Certification. Full benefits to include 401(k). 

Hours: M through F 8:30 AM to 3 PM. $70,000 annual salary

Qualified applicants send your resume to: emastricova@arcunion.org
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New York

yonkers, Ny

PHYSICAL THERAPIST
ESCS Yonkers Campus - Full-Time/Regular Shift Day

$5,000 Sign-on Bonus
Responsibilities

Purpose of Your Position

Provide physical therapy services to infants’ toddlers, preschool and school age children for a minimum of 50 weekly sessions 
and conduct physical therapy assessments and evaluations.

Job Functions

•  Promotes Elizabeth Seton Children’s Mission and Core Values of Respecting and Embracing Diversity, Excellence,
     Collaboration, Innovation, Evolution, Growth and Change and Loving Relationships by bringing these values
     to life in the organization.

•  Provide mandated services to assigned children on caseload in compliance with IEP documents utilizing
     the resources of the clinical Director of Rehabilitation

•  Participate in meetings and consultations with education staff and the multidisciplinary team concerning
     the needs of each child as related to his/her mandated services and progress updates

•  Work effectively with parents, teaching staff and other professionals directly involved in the care and treatment
     of the child to develop and monitor IEP services

•  Use accurate assessment skills to perform functional evaluations with reports reflecting current knowledge
     and evidence based practices and communicate results effectively in both written and verbal formats

•  Maintain accurate record keeping and IEP/IFSP goal tracking documentation as required by SED/EI
     and Coleman School policies for quality assurance and accountability purposes

•  Responsible for providing input into and when appropriate fabrication of child’s assistive technology,
     adaptive equipment, and orthotic appliance needs

•  Serves as clinical instructor and assists with coordination of affiliation programs as needed for physical therapy students

•  Actively participate in the creation and implementation of an individual and School wide Professional Development Plan
     that inspires personal growth and informs clinical practices

•  Perform other tasks to support the operations of the school as assigned by School Administration

Qualifications

Education Requirements:

•  Bachelors Degree; Masters Degree or Doctorate degree           •  NYS PT License

Experience:

•  New Graduates with Pediatric experience considered 

Apply for this job online:

https://careers-setonchildrens.icims.com/jobs/1530/physical-therapist---escs-yonkers-campus-%245%2c000-sign-on-bonus/job?
mobile=false&width=1200&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
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New Jersey

Mountainside, New Jersey

Smart Start Enrichment Program
LEAD TEACHER

The Arc of Union County, Inc. is a non-profit, 501c(3) organization headquartered in Springfield, NJ, dedicated to enriching the lives of individuals 
of all ages with intellectual and developmental disabilities. The Arc serves more than 1,000 adults and children each month from the 21 towns in 
union County, as well as the greater Northern and Central NJ counties. The Arc of union County is seeking a Preschool Early Education Teacher 
to support the agency Early Intervention Program located at The Arc Kohler Academy in Mountainside, New Jersey. 

The Preschool Early Education teacher is responsible for the academic, social-emotional growth and development of all children in their care. 
To develop partnerships with parents/child’s caregivers to engage and encourage parent participation in program. The Lead Teacher is also 
responsible for assuring compliance with codes of all State and local governing contracting agencies and adheres to all Arc of union policies and 
procedures. 

CERTIFICATE/LICENSE/EDUCATION: 

•  Master’s Degree in Early Childhood Education         •  2+ years teaching experience               •   P-3 Certification 

SKILLS & ABILITIES: 

•  Early Child Development knowledge and experience.            •  Knowledge of Creative and Core Knowledge Curriculum. 

•  Ability to effectively plan, organize and implement educational activities. 

BENEFITS: 

401k, Agency Contribution 3% of base wage, Health, Dental, Vision, Life, Short-Term and Long-Term Disability, Tuition Reimbursement,
Wellness, and more. 

This position operates in an indoor and or outside fieldwork setting where exposure to weather elements, dirt, and dust, unpleasant smells, and/or 
loud noises are possible indoor temperature fluctuation on occasion. 

PHYSICAL DEMANDS: 

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions 
of the job. While performing the duties of this job, the employee is regularly required to: verbally communicate and converse with employees, 
maintain a stationary position (standing and sitting), move/traverse, kneel, bend, and reach with hands and arms for extended periods of time, 
lift up to 10 lbs. In order to effectively perform the essential functions of this role, the employee will be required to meet the physical demands of 
required field work as described to include ability to hear and repeat information, take notes, read documents, carry necessary field equipment 
required for work assignments; and other physical duties as directed by your supervisor and/or Director. Agility with wrist and finger dexterity to 
access, key and sort electronic information or to file documents. 

The Arc of union County will reasonably accommodate qualified individuals with a disability so that they can perform the essential functions of 
a job unless doing so causes a direct threat to these individuals or others in the workplace and the threat cannot be eliminated by reasonable 
accommodation or if the accommodation creates an undue hardship for The Arc of union County. 
(EEO statement) 

The Arc of union County is an Equal Opportunity Employer. All qualified applicants receive consideration for employment without regard to race, 
color, religion, sex, sexual orientation, gender identity, national origin or protected veteran status and will not be discriminated against on the basis 
of disability. 

COVID-19 Precaution(s): 

•  Personal Protective Equipment provided 

•  Daily temperature screenings and health assessment questionnaire provided 

•  Social distancing guidelines in place 

•  Sanitizing, disinfecting, and daily cleaning procedures in place 

•  Employee access to cleaning materials to include hand sanitizers, disinfectant wipes/spray and other resources. 

For more information or to apply, please forward resume to: Emastricova@arcunion.org
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New Jersey

Fairfield, New Jersey

Senior Director, Clinical Evaluations and Photobiology
CLN400

One of the nation’s largest independent testing facilities, seeks a Senior Director for our Clinical 
Evaluations division, with a minimum of fifteen (15) years experience managing a clinical testing 
facility, or equivalent GCP environment. Our Clinical Evaluations division is a healthy subject site.

We conduct approximately 3500 clinical trials per year to ascertain the safety and/or efficacy of 
products, which are submitted to us by our clients. 

The ideal candidate must have a minimum of a Ph.D. in a scientific discipline, and working 
knowledge of testing products in a FDA regulated facility, with the technical ability to understand 
client requirements, GCP documentation, and be able to generate testing protocols.

RESPONSIBILITIES include, but are not limited to the following:
•  Ensure the overall regulatory and quality compliance of the clinical operation with GCP, GMP, 
ICH, and other local, state, and federal guidelines and regulations.

•  Develop and review protocols for clinical trials consistent with GCP, FDA, local, state and 
federal laws and regulations.  Review and approve protocols for consistency, completeness, 
accuracy, and compliance with individual client requirements. Provide guidance and assistance 
in protocol implementation and interpretation of results for bioinstrumentation studies and clinical 
trials.

•  Serve as Principal Investigator and/or primary contact with clients for clinical trials, for 
activities such as, but not limited to: structure and scheduling of trials, and IRB approvals, for 
oral and written communications, for hosting, monitoring, and inspections, and for support and 
follow-up activities.

•  Liaise with all board certified medical doctors, and technical consultants, in the performance 
of clinical trial activities.

•  Oversee the physical state of the laboratory to ensure that sanitary conditions are maintained 
and that GMP compliance of laboratory equipment is maintained. 

•  Oversee the maintenance of clinical records and other pertinent data for each trial performed.

•  Develop and maintain working relationships with worldwide experts and specialists in clinical 
and scientific disciplines.

•  Advise clients and senior management with regard to clinical, scientific, and business issues.

•  Maintain and troubleshoot client relationships by promoting exemplary laboratory staff 
interactions with clients.  

•  Liaise with Administration and the Quality Assurance Unit in the development and 
maintenance of all Standard Operating Procedures (SOPs) for the laboratory.

•  Administer the CPTC training program in the clinic including the planning, conducting, and 
documenting of all training sessions. 

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the ability to walk, sit and stand, use hands to 
handle or feel, reach with hands and arms at or above shoulder height and below waist height, 
climb or balance, stoop, kneel, crouch; talk, hear, and smell. Specific vision requirements 
including reading of written documents, visual inspection of materials, and use of computer 
monitor screen frequently. 

All qualified applicants will receive consideration for employment without regard to sex, gender 
identity, sexual orientation, race, color, religion, national origin, disability, protected veteran status, 
age or any other characteristic protected by law.

CPT is located in our own 45,000 sq. foot building in Fairfield, New Jersey in Essex County. If you 
are interested in working with us in our New Jersey facility, please contact:

Human Resources
Consumer Product Testing Company, Inc.
70 New Dutch Lane Fairfield, NJ 07004
Email: cptcjobs@cptclabs.com
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Pennsylvania

Newtown, Pennsylvania

Caregivers & C N A’s
Variety of Full Time & Part Time Positions Available!

Sign-on Bonus!!
New Starting Rates!

NO EXPERIENCE needed. Will train!
If you would like to work in a positive environment and use your talents and 
experience to make a difference in the lives of seniors, we’d like to hear from you! 

At our community, you will be part of a dynamic and talented team dedicated to the 
highest standards of excellence and quality of care.  you’ll also be supported by 
an industry leading organization that is committed to quality services and treating 
people with dignity and respect.

Job Requirements:

• A passion for helping seniors

• A desire to contribute to a positive atmosphere in the community for residents, 
   family & friends, and all team members.

• Ability to communicate effectively in English; both oral and written

• Ability to work every other weekend

Job Responsibilities Include:

• Providing assistance to residents with activities of daily living based 
   on individual resident needs.

• Interacting daily with residents in an effort to improve resident quality of life.

• Assisting residents with dining. May include but not limited to 
   preparing/cleaning the dining room, assist with food selection, and 
   serving beverages and food.

• Promotes pleasant and inviting dining environment and encourages  
   social interaction among residents.

Qualifications:

• High school diploma or general education degree (GED). 
   Certified Nursing Assistant not required.

• Able to understand and carry out directions and instructions and 
   maintain simple records.

Benefits:

In addition to a positive work environment we offer a competitive salary and benefits 
package, including Paid Time Off, Health/Dental/Life/Short-term Disability, 401(k) 
with employer matching contribution for full-time employees.  

Come and make a difference in the lives of seniors!
EOE and Drug Free Work Environment. We look forward to hearing from you!

Apply though our website at: www.thebirchesatnewtown.com
For more information, please contact:

Kim Cahill Yannuzzi, PCHA, LPN, Executive Director
kyannuzzi@thebirchesatnewtown.com

The Birches Newtown  - 70 Durham Road, Newtown, PA 18940
215-497-7400   Cell 215-279-0510
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Internatonal, U.S. Virgin Islands, New Jersey & MichiganFlorida

Tampa, FL area

PHYSICIAN
ASSISTANTS
Positions Available:

Grant Garlick, MD
Lower Extremities
(Part Time, 2 days in O.R.)

Anthony Infante, DO
Trauma

David Cheong, MD 
Joints (Pinellas location)
Orthopaedic Assoc of West Florida

Trauma Team PA needed
(Pinellas location)
All Florida Orthopaedic

To learn more about each Physician,
please visit www.floridaortho.com

Physician Assistant will assess, plan and provide direct patient care in both clinical and surgical 
settings. Performing comprehensive physical examinations, compile patient medical data, 
including health history and results of physical examination, first assist in surgery and perform 
hospital rounds.

Key Responsibilities:

• Assisting supervising physician in the office, hospital and first assist in surgical settings.

• Obtaining detailed medical histories, performing comprehensive physical examinations
    and providing direct patient care to a specified patient population.

• Writing routine admission, pre-operative and post-operative orders.

• Making daily rounds and post-operative follow-ups on hospitalized patients.

• Perform hospital and emergency department consultations.

• Performing patient evaluations and initiating treatment after consultation with
    attending physician.

• Applying and removing casts, splints and traction.

• Writing discharge orders and dictating discharge summaries for review and 
    countersignature by attending physician.

• Notifies supervising physician or attending physician on call regarding any unusual 
    or unexpected events or problems requiring direct physician consultation.

• Practices safety, environmental, and/or infection control methods.

• Supervises and/or coordinates the activities of patient care and support staff within the office.

• Writes and dictates progress notes on patients’ charts indicating patient status 
    and treatment procedures performed; maintains other records as required.

• Provides health education to patients and families.

• Enhances professional growth and development through participation in educational 
    programs, current literature, in-service meetings, and workshops.

• May perform clinical research.

• Assure compliance with all company plans, policies and procedures set forth 
    by the Florida Orthopaedic Institute

Qualifications:

• Graduated from an accredited Physician Assistant program.

• Currently certified by the National Commission on Certification of Physician Assistants

• Currently licensed by the State of Florida.

• Minimum of 2 years of clinical and surgical first assist experience.

Competitive salary offered to right candidate. 
Apply online at www.floridaortho.com

Orlando, Florida

PEDIATRIC
SPEECH LANGUAGE 

PATHOLOGIST
Do you want to:
• Help children with autism in a
    one-to-one setting?
• Work in a cutting edge therapy
    center with lots of support and
    resources?
• Collaborate with colleagues to
    do what is in the best interest of
    the client?
• Enjoy the positive feeling of being
    a part of a work family?

We are seeking: a Florida licensed and 
certified Speech-Language Pathologist 
with pediatric experience and a love for 
helping children with special needs to join 
our multidisciplinary team of therapists. 
Experience with communication devices 
preferred. 

We have a position immedaitely available in 
Orlando.

Requirements:
• FL SLP/ASHA license

• Certificate of clinical competency

• Pediatric experience

• Ability to evaluate, diagnose and treat
   speech, language, swallowing, and
   cognitive communication disorders

• Ability to evaluate and develop treatment
   plans

• Ability to pass pre‐employment drug test
   and periodic and random tests thereafter

• Clean Criminal History Background Check
   (CHBC)

• Authorization to work in the United States

• Self motivated,efficient, proactive thinker
   and team player

• Minimum 1 year experience

Benefits:
Competitive compensation, bonuses, Cus, 
retirement and benefit package offered.

To apply forward resume to:
kimkatari@myfavoritetherapists.com

or complete application form
and upload resume at:

http://myfavoritetherapists.com/
join-our-team/

My Favorite Therapists is an Equal Opportunity Employer 
and it is our policy to provide equal employment 

opportunities to all people without regard to age, race, 
color, creed, religion, national origin, disability, gender, 

sexual orientation, veteran status, or any other basis 
prohibited by statute, and to promote the full realization of 

an inclusive employment and service policy.
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Internatonal, U.S. Virgin Islands, New Jersey & Michigan

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and Gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org

Fairfield, New Jersey

Consumer Product Testing Company 
(CPT) is a worldwide leader in the contract 
laboratory testing of cosmetics, personal 
care, pharmaceuticals, medical devices 
and specialty chemicals. Since 1975, our 
staff has assisted clients with their testing 
needs from conception to completion. Our 
technical staff has extensive experience 
that is used to assist clients through each 
phase of the testing process. This includes 
protocol design, subject recruitment, 
statistical analysis and report preparation. 
Our Quality Assurance and Regulatory staff 
monitors compliance to our internal SOPs 
and applicable regulations. We attribute 
our growth to our dedication to the needs 
of our clients. Well known for our superior 
customer service, we become an integral part 
of our clients’ team, providing timely, reliable, 
accurate, and reproducible results.

SEEKING A BOARD CERTIFIED

DERMATOLOGIST

We are currently seeking a Board Certified 
Dermatologist to assist our Medical Director 
and staff, in the review of clinical trial 
protocols, and participate in those trials, 
by providing your services in performing 
general dermal examinations, according to 
approved protocols. We can schedule your 
hours with us around your primary practice, 
and offer competitive hourly rates. If you have 
ever been interested in working on clinical 
trials, please call us to obtain additional 
information.

SEEKING A BOARD CERTIFIED

OPHTHALMOLOGIST

We are currently seeking a Board Certified 
Ophthalmologist to assist our Medical 
Director and staff, in the review of clinical 
trial protocols, and participate in those trials, 
by providing your services in performing 
general dermal examinations, according to 
approved protocols. We can schedule your 
hours with us around your primary practice, 
and offer competitive hourly rates. If you have 
ever been interested in working on clinical 
trials, please call us to obtain additional 
information.

CPT is located in our own 45,000 sq. foot 
building in Fairfield, New Jersey in Essex 
County. If you are interested in working with 
us in our New Jersey facility, please contact:

Human Resources
Consumer Product Testing Company, Inc.
70 New Dutch Lane Fairfield, NJ 07004
Email: cptcjobs@cptclabs.com

u.S. Virgin Islands

Join our travel team in paradise by taking an assignment in the U.S. Virgin 
Islands. MileStone Staffing offer opportunities with the Department of Education 
in St. Thomas/St. John District or St Croix District for the 2021-22 school year. 
Therapists will provide therapy-related services to special education students ages 
three to twenty-one (3-21).

The positions we staff are as follows:

- Physical Therapist (PT)
- Occupational Therapist (OT)
- Speech-Language Pathologist (CCC-SLP)
- School Psychologist 
- Board Certified Behavior Analyst (BCBA)
- Teacher of the Visually Impaired (TVI)

All disciplines require a valid state license and/or national certifications based on 
job descriptions. At least 1-year of experience within the last 3 years is preferred. 
Education requirements are also dependent on discipline.

On top of our competitive wages and tax-free per diems for lodging, meals,
and incidentals, all of our employees receive the same great benefits, including:

- License Reimbursement   - Direct Deposit
- Travel Relocation Assistance  - Flex Benefits Plan
- Health, Dental & Vision Insurance  - Sign-On Bonus
- Long Term & Short Term Disability  - 401K
- Term Life and AD&D   - Employee Assistance
- Continuing Education

For consideration, please send your resume to:
cribeiro@milestonestaffing.com

or call 561-862-9302
EOE
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Florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.

Zanesville, OH

Full-Time Pediatrics
Speech Language 

Pathologist
No weekends, holidays or on-call

Up to a $15,000 Sign-on Bonus 
Based on experience

Relocation assistance negotiable

Committed to Quality. 
Committed to You.

As part of our growing organization, Genesis 
HealthCare System in Zanesville, OH is 
currently recruiting qualified applicants for 
our full-time Pediatrics Speech Language 
Pathologist position.

Our commitment to you includes…

•  Manageable caseload of pediatrics and 
     adults

•  Specialty programs include laryngectomy 
     rehab, augmentative communication and 
     outpatient VFSS

•  All evaluations and treatments provided 
     one-on-one

•  CEU dollars to obtain DPNS and VitalStim 
     certifications

•  No rigid productivity expectations to 
     impede quality care

•  Opportunity to cross-train to the inpatient 
     setting, as interested

•  No traffic jams and free parking

•  A city with small-town charm, 4-season 
     recreation and a low cost of living

Genesis offers a comprehensive benefits 
package including generous Paid Time Off, 
up to $8,000/year in education assistance, 
403b retirement savings program with 
employer matching dollars, free employee 
health services, one-mile hiking trail on 
campus, etc.

Every therapist that joins our team is 
committed to offering only the best in quality, 
compassionate care.

Does this describe you?

If so, please apply to
https://genesishcs.org/careers

Genesis Healthcare System …
Better Begins Here.

Florida & Ohio
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Wisconsin, Missouri & Utah

Town and Country, MO 

RN’s and LPN’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

utah

MEDICAL TECHNOLOGIST
(MLT or MT)
Ashley Regional Medical Center is a 39-bed full service hospital that is committed to serving 
our community with the highest quality services.  Ashley Regional Medical Center is Joint 
Commission accredited.  We have been named one of the top 100 rural hospital in America for 
several years.

We have an immediate opportunity for Medical Technologist/MLT to perform generalist 
laboratory duties including Chemistry, Microbiology, Hematology, Blood Bank and Phlebotomy.
Schedule is 10- hour night shift, 7 nights on/ 7 nights off.

Ideal candidate would be ASCP certified or have MLT certification.  Must be able to work 
independently, be computer proficient and adhere to OSHA, CLIA and Joint Commission 
regulations. Respond to codes, traumas, and emergencies immediately.

We are located in Vernal, utah – known as an outdoor paradise.  From Flaming Gorge 
Reservoir to the primitive areas of the uintah Mountains, outdoor recreation is at your doorstep.  
Fishing, hunting, biking, hiking, golfing, water sports, cross country skiing, snowmobiling and 
white water rafting are just a few of the activities that this diverse landscape has to offer.  All of 
this centrally located between Salt Lake and Denver.

For more information or to apply,
visit AshleyRegional.com
or contact
Deena.Mansfield@lpnt.net
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Missouri, Texas & California

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Town and Country, MO 

CNA’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Kansas City, Missouri 

PHYSICAL 
THERAPIST
Full Time Days
University Health Lakewood

university Health Lakewood is seeking a FT 
Physical Therapist to work with our Long 
Term Care residents.  university Health 
Lakewood is the not-for-profit teaching 
hospital for university of Missouri – Kansas 
City and is located on a beautiful suburban 
campus in Kansas City, Missouri and near 
Lee’s Summit, Missouri.

For more information, please contact:
Steve Davidson - Recruiter
Talent Acquisition – Human Resources
steve.davidson@uhkc.org
university Health Lakewood Medical Center, 
7900 Lee’s Summit Road
Kansas City, MO  64139
(816) 404-2526

Apply directly at:
https://trumed.wd1.myworkdayjobs.com/
en-uS/TMC_External_Career_Site/job/
TMC---Lakewood/Physical-Therapist_
R0002472-1

 #teach-heal-care   #academicmedicineforall
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Montana

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Audrey Stromberg
astromberg@roosmem.org
(406) 787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

PHYSICAL THERAPIST
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious physical therapist to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast 
Montana. Provide services in our Critical Access Hospital for a primarily outpatient caseload, with some some inpatient and LTC 
outpatient services. Opportunity for growth in LTC and outpatient areas and potential for expansion into sports medicine. Full-time 
Monday - Friday 8-5 M-Th; 8-4:30 F. Oversee PTA.
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Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Karla Hunter, DON
khunter@roosmem.org
406-787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

RNs
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious RNs to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. Nurses 
have opportunity to use wide variety of skills across all age groups in 25-bed Critical Access Hospital - no OB, surgery, or ICU.  Nurse 
will care for inpatients, skilled and nonskilled swing bed patients, as well as ER patients as needed (average 40 ER visits/month).  
Manage acute as well as chronic medical conditions.

Eugene, OR

RN
Tired of working long shifts on your feet? Looking for a more laid-back atmosphere? Interested in 
community health education and harm reduction?  The HIV Alliance might have the perfect fit! The HIV 
Alliance was recently awarded a grant from the Centers for Disease Control to work with BIPOC People 
Who Inject Drugs and integrate STI Testing into our Syringe Exchange programs.

We are looking for an RN to help us build our STI programing as we expand and integrate this testing 
into our syringe exchange programs. Come help us build programing as we reach out to vulnerable 
communities and work to stop the spread of STIs! 

Application Instructions: All applicants must submit a complete Job Application, Supplemental Questions, 
and Resume via the Job Portal to be considered. The Job Portal can be found here:
https://hivalliance.org/employment/open-positions/

•  Salary: $35.00-$37.10/hr, DOE, nonexempt              •  FTE: .5 (20 hrs/wk)

For more information, please contact:
Aja Bedwell (she/her), HR Assistant, at abedwell@allianceor.org or 541-224-5138
HIV Alliance, 1195A City View St., Eugene, OR 97402

Visit us at:  www.hivalliance.org

Montana & Oregon
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Montana & Arizona

GREAT OPPORTUNITIES AT
LA PAZ REGIONAL HOSPITAL & CLINICS

IN PARKER, AZ

Proof of COVID-19 Vaccination or regular testing not required!  

TIME FOR A CHANGE? LOOK NO FURTHER!

WE ARE RECRUITING FOR RNs FOR ALL AREAS
AND A FAMILY NURSE PRACTITIONER

FOR OUR RURAL HEALTH CLINIC 

We offer competitive wages, great benefits,  
Relocation assistance and sign-on bonus for the right applicants.

La Paz Regional Hospital & Clinics are designated as a “medically 
underserved area” by NHSC for loan repayment assistance.

To apply, visit www.lapazhospital.org or email hr@lapazhospital.org

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Audrey Stromberg
astromberg@roosmem.org
(406) 787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

Physician
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious Physician to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. 
Prefer full-time but could be part-time Family Practice with ER position for the right person.  Will care for patients in Rural Health Clinic 
and all areas of 25-bed Critical Access Hospital - inpatient, skilled and nonskilled swing bed, emergency room. No OB, surgery, ICU. 
Will serve as Medical Director and supervisor for PAs and NPs.  NHSC loan repayment site.
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