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Here’s the recipe to decontaminate a 
disposable facemask: Heat it at 160 
degrees Fahrenheit in an oven for five 
minutes. you can use your own oven.

The science now bears that out, accord-
ing to engineers at Rice University who, 
through extensive experimentation and 
modeling, determined that proper heat-
ing will eliminate the virus that causes 
COVID-19 from a standard disposable 
surgical mask without degrading the 
mask itself.

The work by mechanical engineer 
Daniel Preston of Rice’s George R. 
Brown School of Engineering, Rice 
graduate student Faye yap and collabo-
rators at the University of Texas Medical 
Branch (UTMB), Galveston, shows 
masks can be decontaminated and 
reused multiple times before degrading.

Best of all, heating to 70 degrees 
Celsius (approximately 160 F) killed 
more than 99.9% of SARS-CoV-2 and 
other viruses they tested, meeting FDA 
guidelines for decontamination. That 
shows promise for adapting the proto-
col to handle future outbreaks where 
personal protective equipment (PPE) is 
at a premium.

The research is detailed in the Journal 
of Hazardous Materials.

The current study introduces a model-
ing framework researchers can use 
to determine just how much heat one 
needs, and for how long, to kill a par-
ticular virus. Preston pointed out the 
framework applies not only to airborne 
viruses like SARS-CoV-2, but also to 
viruses that live on surfaces and trans-
mit primarily by touch.

In describing their strategy, study 
authors yap and Preston detailed 
decontamination methods that have 
been tried but only work to a degree: 
exposure to ultraviolet light, because 
it doesn’t reach into folds or crevices 
common to masks; steam, because 
it can compromise the structure of a 
mask; or chemical disinfectants that 

can leave harmful residues and may 
also degrade the material.

“In general, it’s been shown that ultra-
violet light is pretty effective, espe-
cially for flat or smooth surfaces,” said 
Preston, an assistant professor of 
mechanical engineering. “There’s a lot 
of good work out there, but not every-
one has access to UV, and heat over-
comes the issues presented by crevices 
or folds in fabrics.”

When Preston realized little had been 
done to create a modeling framework 
for decontaminating PPE, he decided 
his lab was right for the job, along 
with collaborators in Galveston who 
performed most of the heating experi-
ments.

“We really didn't find anything in the lit-
erature that clearly described the effect 
of temperature on decontamination of 
viruses,” he recalled. “At least nothing 
that could be applied to the pandemic. 
That got us into this even before we 
applied for the grant.

“Ultimately, what we hypothesized and 
have now found to be true is that the 
thermal inactivation of the virus can be 
easily explained by a combination of 
two fundamental relationships,” he said. 
“One of them is the Arrhenius equation, 
which relates the reaction parameters 
to temperature. And the other is the 
rate law, which uses those reaction 
parameters to tell you how fast a reac-
tion occurs. In this case, the reaction is 
inactivation of the virus itself.”

It’s important to ensure the mask heats 
through, yap said. Because masks are 
thin, that’s not as much of an issue 
as decontaminating larger objects, a 
topic of future study by the Preston lab. 
Heating to 70 C should work equally 
well for cloth masks, as long as all lay-
ers reach the required temperature for 
five full minutes.

She noted that if the heat is too high, 
the polymer fibers that make up most 
masks will melt, as they saw in micro-

Rice University Lab Details 
Conditions to Decontaminate 
Disposable Masks

scope images of their samples. “At 
about 125 C, the (middle) filter layer in 
the mask starts to deform, and at 160 C 
it melts,” yap said. “There’s a fine line 
when you start to approach the mate-
rial’s melting point.”

But where the decontamination protocol 
does work, it works very well. “If you 
can get the entire mass to heat up to 
the proper temperature, 70 degrees C, 
then you will still inactivate the viruses 
within five minutes,” yap said. Even 
heating masks to the proper tempera-
ture for up to 30 minutes did not signifi -
cantly degrade them, she said.

While COVID-19 is hopefully fading in 
the West, Preston said a shortage of 
PPE remains a problem in many parts 
of the world. A simple and effective 
method to decontaminate masks could 
help many. However, the ability to reuse 
masks is not the be-all and end-all of 
staying safe during a pandemic.

“I don't want to claim that thermal inac-
tivation of viruses stabilized on surfaces 
is going to be the main contributor to 
preventing the spread of COVID-19,” he 
said. “Viruses are still going to spread 
through aerosolized droplets that trans -
mit from one person to another. Masks 
can prevent that, and decontamination 
represents a secondary precaution to 
limit spread.”

Jason Hsu of UTMB is co-lead author of 
the paper. Co-authors are Rice gradu-
ate student Zhen Liu and research sci-
entist Kempaiah Rayavara, graduate 
student Vivian Tat and Chien-Te Tseng, 
a professor of microbiology and immu-
nology, at UTMB.

National Science Foundation grants 
2030023 and 2030117 supported the 
research.

Read the abstract at https://www.sci-
encedirect.com/science/article/pii/
S0304389421026777

Source & Photo: Rice University

Pictured: Rice University graduate stu-
dents Faye yap, left, and Zhen Liu char-
acterize a mask sample. (Credit: Jeff 
Fitlow/Rice University)
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Conversations about COVID-19 
vaccines will likely be a cen-
terpiece this holiday season, 
bringing potential tension to 
long-awaited time with loved 
ones as the pandemic con-
tinues to assail the American 
public.

The American Association of 
Critical-Care Nurses (AACN) 
has created a guide to help 
those who have been vacci-
nated to engage in construc-
tive conversations with family 
members and friends who are 
hesitant about the vaccine.

The toolkit is part of AACN's 
Hear Us Out campaign to 
report nurses' reality from the 
front lines of the COVID-19 
pandemic and urge those who 
are unvaccinated to recon-
sider.

"COVID-19 is still here. The 
majority of patients with 
COVID we're seeing in ICUs 
haven't been vaccinated, and 
their journey often ends with 
a nurse holding their hand as 
they die," said Beth Wathen, 
AACN president and a clinical 
practice specialist in Denver.

 "Nurses need allies to end 
this pandemic, and productive 
conversations about the vac-
cine among family, friends and 
those who trust each other 
can open minds."

The toolkit includes tips to 
help individuals prepare for 
potentially challenging con-
versations and talk with those 
who hesitate to get vacci-
nated. It provides resources 
to continue the conversation, 
including tip sheets, links to 
trusted information sources, 
short videos of nurses shar-
ing profound experiences of 
taking care of unvaccinated 
patients with COVID-19 and 
more to help keep talking with 
people about the importance 
of getting vaccinated.

"This toolkit offers straight-
forward tips to keep sensitive 
conversations from becom-
ing confrontational," said 
Stephanie Burdick, a com-
munity health strategist in Salt 
Lake City. "It fills a critical gap 
in community health education 
as the public prepares to cel-
ebrate the upcoming holidays 
with friends and loved ones."

A recent AACN survey of more 
than 6,500 acute and critical 
care nurses found that 76% of 
respondents say that people 
who have yet to be vaccinated 
threaten nurses' physical 
and mental well-being. It also 
found that 92% of nurses sur-
veyed said they believe the 
pandemic has depleted nurs-
es at their hospitals and, as 
a result, their careers will be 
shorter than they intended.

Critical Care Nurses Develop 
Toolkit For COVID-19 
Conversations

"We know that people in com-
munities with low vaccination 
rates are at greater risk for 
becoming seriously ill with 
COVID-19 and dying from 
what is now largely a prevent-
able disease," said Amanda 
Bettencourt, AACN president-
elect and an assistant profes-
sor in Philadelphia. "The pan-
demic has brought the nursing 
profession into crisis, and the 
public is a critical part of the 
solution. The fastest way out 
of this is by more people get-
ting vaccinated."

To learn more about how 
AACN is helping Americans 
have informed and construc-
tive conversations about the 
decision to be vaccinated, visit 
hearusout.com

About the American 
Association of Critical-Care 
Nurses:

For more than 50 years, the 
American Association of 
Critical-Care Nurses (AACN) 
has been dedicated to acute 
and critical care nursing excel-
lence. The organization's 
vision is to create a healthcare 
system driven by the needs of 
patients and their families in 
which acute and critical care 
nurses make their optimal con-
tribution. AACN is the world's 
largest specialty nursing 
organization, with more than 
130,000 members and over 
200 chapters in the United 
States. www.aacn.org

Source: American Association 
of Critical-Care Nurses 
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As many extended families prepare 
to gather for their first Thanksgiving 
dinner since the pandemic began, 
experts at the American Speech-
Language-Hearing Association 
(ASHA) are offering advice on how 
to help loved ones who are hard 
of hearing more fully participate in 
these celebrations.
 
More than 48 million Americans 
have hearing loss. A recent national 
poll from ASHA and youGov found 
that almost half of American adults 
(46%) say they have a close family 
member or other loved one who has 
difficulty hearing.

And although untreated hearing loss 
is associated with poorer quality 
of life as well as an increased risk 
of cognitive decline and dementia, 
depression, falls, and a host of other 
serious conditions, many adults do 
not seek treatment for years, even 
decades—if ever.
 
“While this will no doubt be a joyous 
time for relatives to reconnect after 
missing many holidays together due 
to COVID-19, some may notice a 
loved one is having more difficulty 
understanding others or following 
the conversation—or perhaps seem-
ing more withdrawn than the last 
time they were together,” said A. 
Lynn Williams, PhD, CCC-SLP, 2021 
ASHA President.

“These are tell-tale signs of hearing 
loss. Families can help these loved 
ones better enjoy important celebra-
tions—and can be an integral voice 
in encouraging them to seek help 
for their hearing loss.”
 
ASHA advises that families do the 
following to help family members 
with hearing difficulties:
 
•  Reduce background noise. 
Competing noise from the television 
or radio can make it more difficult 
to hear.

•  Take turns while talking. It can 
be challenging to follow the con-
versation when multiple people are 
speaking at once. Encourage every-
one to adopt this practice.
 
•  Speak clearly, but don’t shout. 
Louder isn’t necessarily clearer—
and nobody likes to be yelled at 
when they’re trying to enjoy them-
selves.
 
•  Face your loved one directly as 
you speak. Don’t turn your back on 
your conversation partner or shout 
from another room. People often 
need to see your lips and facial 
expressions to understand what 
you’re saying.
 
•  Use good lighting. A dim room 
will limit the visual cues (e.g., mouth 
movements) that people with hear-
ing difficulties often use to help 
them decipher what someone is 
saying.
 
•  Be patient. Try not to get 
annoyed if you must repeat your 
message. If someone doesn’t under-
stand you the first time, rephrase 
what you said.

Don’t give up on communicating!
 
•  Seat guests strategically. Arrange 
the dinner table with conversation in 
mind. Seat the person with hearing 
difficulty next to someone who will 
help keep them involved.  
 
•  Understand the impact of masks. 
Some family members may choose 
to wear masks while not actively eat-
ing.

Although masks are an important 
protective measure against COVID-
19, they can dampen sound and 
make communication more difficult.
 
•  Learn the signs of hearing loss. 
These include raising the TV volume 
beyond what’s comfortable for oth-

Home for the Holidays: How to Help 
Loved Ones With Hearing Loss at 
Thanksgiving and Other Holiday 
Gatherings

ers, frequently requiring speech to 
be repeated, and seeming irritable 
or withdrawn.
 
•  Encourage your loved one to 
seek help. A person might not think 
their hearing is that bad or that 
they’re getting by just fine. But many 
people underestimate their level of 
hearing trouble and how it’s affect-
ing other aspects of their lives. Be 
gentle but persistent. Let them know 
you’re concerned, that treatment 
can improve their lives immensely, 
and that you can help them.
 
Act Now on Hearing

As a first step, family mem-
bers and friends can visit www.
ActNowonHearing.com

There they’ll find information about 
the signs of hearing loss, treatment 
options, and how to find help locally 
by connecting with a certified audi-
ologist.
 
About the American Speech-
Language-Hearing Association 
(ASHA)

ASHA is the national professional, 
scientific, and credentialing associa-
tion for 218,000 members and affili -
ates who are audiologists; speech-
language pathologists; speech, 
language, and hearing scientists; 
audiology and speech-language 
pathology support personnel; and 
students. Audiologists specialize 
in preventing and assessing hear-
ing and balance disorders as well 
as providing audiologic treatment, 
including hearing aids. Speech-
language pathologists identify, 
assess, and treat speech and lan-
guage problems, including swallow-
ing disorders. http://www.asha.org/

Spurce: American Speech-
Language-Hearing Association 
(ASHA)
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Overall cancer death rates continue to 
decline in men and women for all racial 
and ethnic groups in the United States, 
according to the latest Annual Report to 
the Nation on the Status of Cancer.

During 2001 to 2018, declines in lung 
cancer death rates accelerated, and 
death rates for melanoma declined con-
siderably in more recent years, reflect-
ing a substantial increase in survival 
for metastatic melanoma. However, the 
report finds that for several other major 
cancers, including prostate, colorectal 
and female breast cancers, previous 
declining trends in death rates slowed 
or disappeared. 

The report, appearing in JNCI: The 
Journal of the National Cancer Institute, 
also finds that overall cancer incidence 
rates continue to increase among 
females, children, and adolescents 
and young adults (AyAs). All trends in 
this report cover the period before the 
COVID-19 pandemic.

The annual report is a collaborative 
effort among the American Cancer 
Society (ACS); the Centers for Disease 
Control and Prevention (CDC); the 
National Cancer Institute (NCI), part of 
the National Institutes of Health; and the 
North American Association of Central 
Cancer Registries (NAACCR).  

The report shows a decrease in death 
rates for 11 of the 19 most common can-
cers among men, and for 14 of the 20 
most common cancers among women, 
over the most recent period (2014-2018). 
Although declining trends in death rates 
accelerated for lung cancer and mela-
noma over this period, previous declin-
ing trends for colorectal and female 
breast cancer death rates slowed and 
those for prostate cancer leveled off. 

Death rates increased for a few cancers 
like brain and other nervous system and 
pancreas in both sexes, oral cavity and 
pharynx in males, and liver and uterus 
in females.

“The declines in lung cancer and 
melanoma death rates are the result of 
progress across the entire cancer con-
tinuum — from reduced smoking rates 
to prevent cancer to discoveries such 
as targeted drug therapies and immune 
checkpoint inhibitors,” said Karen E. 
Knudsen, M.B.A., Ph.D., chief execu-
tive officer, American Cancer Society. 
“While we celebrate the progress, we 
must remain committed to research, 
patient support, and advocacy to make 

even greater progress to improve the 
lives of cancer patients and their fami-
lies.”  

An analysis of long-term trends in can-
cer death rates in this year’s report also 
shows that death rate declines acceler-
ated in both males and females from 
2001 to 2018. In males, a decline of 1.8% 
per year in 2001-2015 accelerated to a 
decline of 2.3% per year during 2015-
2018. In females, a decline of 1.4% per 
year from 2001 to 2015 accelerated to 
a decline of 2.1% per year during 2015-
2018. The report found that overall 
cancer death rates decreased in every 
racial and ethnic group during 2014-
2018.

“It is encouraging to see a continued 
decline in death rates for many of the 
common cancers,” said Karen Hacker, 
M.D., M.P.H., director of CDC’s National 
Center for Chronic Disease Prevention 
and Health Promotion.

“To dismantle existing health dispari-
ties and give everyone the opportunity 
to be as healthy as possible, we must 
continue to find innovative ways to 
reach people across the cancer care 
continuum — from screening and early 
detection to treatment and support for 
survivors.”

However, increases in cancer incidence 
and death rates or deceleration of pre-
vious declining trends for some other 
cancers such as colorectal and female 
breast cancers are likely due to risk fac-
tors such as obesity.   

“The continued decline in cancer death 
rates should be gratifying to the can-
cer research community, as evidence 
that scientific advances over several 
decades are making a real difference in 
outcomes at the population level,” said 
Norman E. “Ned” Sharpless, M.D., direc-
tor of the National Cancer Institute, part 
of the National Institutes of Health.

 “I believe we could achieve even fur-
ther improvements if we address obe-
sity, which has the potential to overtake 
tobacco use to become the leading 
modifiable factor associated with can-
cer.” 

The authors report that cancer death 
rates continued to decrease among chil-
dren (aged <15 years) and AyAs (aged 
15 -39 years) despite an increase in inci-
dence rates from 2001 to 2017. Overall 
cancer incidence rates in children and 
AyAs increased in all racial/ethnic 

Annual Report To The Nation: Rapid Decrease In 
Lung Cancer And Melanoma Deaths Lead Overall 
Continued Decline In Cancer Death Rate

groups except American Indian/Alaska 
Native children where rates remained 
stable. The most common cancer 
among AyAs was female breast cancer. 

“When evaluating health disparities, 
it is critical to acknowledge the social 
factors that influence the health of the 
communities and access to health 
care,” said Betsy A. Kohler, M.P.H., 
NAACCR executive director. “Social and 
economic indicators, particularly based 
on small area assessments, are increas-
ingly important to understanding the 
burden of cancer.”

Other key findings include:

•  Overall cancer incidence rates were 
higher among men than women in every 
racial and ethnic group, except Asian/
Pacific Islander population, where the 
rates were similar. 

•  Overall cancer incidence rates were 
slightly lower among Black people than 
White people. 

•  In contrast, overall cancer death 
rates were higher among Black people 
than White people.  

•  Incidence rates of liver cancer were 
previously increasing, but data show 
rates have stabilized among both men 
and women.  

•  Two-year relative survival for 
advanced-stage melanoma cases diag-
nosed during 2001-2009 was stable, 
but it increased 3.1% per year for those 
diagnosed during 2009-2014.

•  Two-year relative survival only slight-
ly increased for early- and intermediate-
stage melanoma cases diagnosed dur-
ing 2001-2014 (0.03% and 0.4% per year, 
respectively).

The authors indicate these findings can 
help inform health care providers about 
the need to increase efforts related 
to cancer prevention, early detection, 
and treatment, and for the need for 
equitable implementation of effective 
interventions, especially among under-
resourced populations.

For more about the report, see: https://
seer.cancer.gov/report_to_nation

For more information about cancer, 
please visit the NCI website at  cancer.
gov 

For more information about NIH and its 
programs, visit www.nih.gov

NIH…Turning Discovery Into Health®

Source: National Institutes of Health 
(NIH)
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Part two of the latest Annual Report 
to the Nation on the Status of 
Cancer finds that cancer patients in 
the United States shoulder a large 
amount of cancer care costs. 

In 2019, the national patient economic 
burden associated with cancer care 
was $21.09 billion, made up of patient 
out-of-pocket costs of $16.22 billion 
and patient time costs of $4.87 billion. 

Patient time costs reflect the value of 
time that patients spend traveling to 
and from health care, waiting for care, 
and receiving care, according to the 
report.

The report, appearing October 26, 
2021, in JNCI: The Journal of the 
National Cancer Institute, is the most 
comprehensive examination of patient 
economic burden for cancer care 
to date and includes information on 
patient out-of-pocket spending by 
cancer site, stage of disease at diag-
nosis, and phase of care.

While this analysis is about the costs 
that are directly incurred by patients, 
which are critical to patient finances, 
the total overall costs of cancer care 
and lost productivity in the United 
States are much larger.

Among adults aged 65 years and 
older who had Medicare coverage, 
average annualized net out-of-pocket 
costs for medical services and pre-
scription drugs, across all cancer 
sites, were highest in the initial phase 
of care, defined as the first 12 months 
following diagnosis ($2,200 and 
$243, respectively), and the end-of-
life phase, defined as the 12 months 
before death among survivors who 
died ($3,823 and $448, respectively), 
and lowest in the continuing phase, 
the months between the initial and 
end-of-life phases ($466 and $127, 
respectively).

Across all cancer sites, average annu-
alized net patient out-of-pocket costs 
for medical services in the initial and 
end-of-life phases of care were low-

est for patients originally diagnosed 
with localized disease compared with 
more advanced stage disease.

“As the costs of cancer treatment 
continue to rise, greater attention to 
addressing patient medical financial 
hardship, including difficulty paying 
medical bills, high levels of financial 
distress, and delaying care or forgo-
ing care altogether because of cost, 
is warranted,” said Karen E. Knudsen, 
M.B.A, Ph.D., chief executive officer, 
American Cancer Society. “These 
findings can help inform efforts to 
minimize the patient economic bur-
den of cancer, and specific estimates 
may be useful in studies of the cost-
effectiveness of interventions related 
to cancer prevention, diagnosis, treat-
ment, and survivorship care.”

The annual report is a collaborative 
effort among the American Cancer 
Society; the Centers for Disease 
Control and Prevention (CDC); the 
National Cancer Institute (NCI), part of 
the National Institutes of Health; and 
the North American Association of 
Central Cancer Registries. The report 
provides annual information about 
cancer occurrence and trends in the 
United States. Part 1 of this annual 
report, released in July 2021, focused 
on national cancer statistics.

Analyses of the differences in patient 
economic burden by cancer type 
found substantial variation in patient 
out-of-pocket costs, reflecting dif-
ferences in treatment intensity and 
duration as well as survival. In 2019, 
national out-of-pocket costs were 
highest for breast ($3.14 billion), pros-
tate ($2.26 billion), colorectal ($1.46 
billion), and lung ($1.35 billion) can-
cers, reflecting the higher prevalence 
of these cancers.

“In the modern era of cancer 
research, we have to think about treat-
ment costs and how they impact our 
patients. As exciting and promising 
as cancer research is, we are keenly 
aware of the issue of financial toxic-
ity for these patients,” said Norman 

Annual Report To The Nation Part 2: 
Patient Economic Burden Of Cancer Care 
More Than $21 Billion In US

E. “Ned” Sharpless, M.D., director of 
NCI. “Therapies that are highly effec-
tive are no doubt good news, but if 
they are unaffordable it is not the total 
kind of progress we would like to see. 
Finding ways to ensure that not just 
some, but all, patients get access to 
therapies that are beneficial to them 
is an important goal we must continue 
to strive for in the cancer community. 
This report will help guide us toward 
achieving that goal.”

“The cost of having cancer is enor-
mous and an extreme burden on 
people and families, particularly for 
those who are uninsured or under-
insured. Prevention is key to lower-
ing out-of-pocket costs,” said Karen 
Hacker, M.D., M.P.H, director of CDC’s 
National Center for Chronic Disease 
Prevention and Health Promotion. 
“Unfortunately, we know that many of 
these same people also have lower 
cancer screening use and may end 
up paying more for their cancer care. 
Access to the right cancer screening 
tests at the right time is an important 
step toward health equity, and we 
must work to make this a reality.”

The authors say that, in addition to 
morbidity and mortality from can-
cer and cost of cancer treatment by 
insurance carriers, out-of-pocket and 
patient time costs are other metrics 
that highlight the immense economic 
burden of cancer—making it a public 
health priority. Estimates of patient 
out-of-pocket and time costs can 
inform discussions between providers 
and patients about expected costs 
of treatment, an important element of 
high-quality care.

For more information about the 
report, see: https://seer.cancer.gov/
report_to_nation

About the National Cancer Institute 
(NCI): For more information, please 
visit cancer.gov 

About the National Institutes of Health 
(NIH): For more information about NIH 
and its programs, visit www.nih.gov.

NIH…Turning Discovery Into Health®

Source: National Institutes of Health 
(NIH)
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One of the world's first operations 
performed by a new robotic tech-
nology has taken place at MedUni 
Vienna and Vienna General Hospital's 
Department of Ear, Nose and Throat 
Diseases.

During the minimally invasive cochle-
ar implant operation, the high-tech 
device automatically used a feed 
of accurate data to provide precise 
access to the inner ear. This high 
degree of automation and highly pre-
cise navigation offer a glimpse into 
the future of robot-assisted surgery.
 
Robotic surgical procedures have 
been an integral part of surgery for 
several years now. Surgical robots act 
as an extension to the surgeon's arm 
and translate their movements in a 
very confined space. In combination 
with modern imaging techniques, this 
allows minimally invasive procedures, 
also known as keyhole surgery, to be 
performed.
 
At the Department of Ear, Nose and 
Throat Diseases, one of the world's 
first operations has now been suc-
cessfully performed using a new tech-
nology that represents a twofold quan-
tum leap: the new technology works 
fully automatically without manual 
control by surgeons and is equipped 
with a high-precision navigation sys-
tem with such a small range of varia-
tion that surgery in a very confined 
space, such as cochlear implant sur-
gery, can be performed as a minimally 
invasive procedure.

"This new technology can be com-
pared to the autopilot system in 
an aircraft. Like the autopilot, the 
robot works with a precise naviga-
tion system, which is fed with all the 
necessary information relating to 
the cochlea into which the cochlear 
implant is being inserted, and the 
position of the facial and gusta-
tory nerves. With this new technol-
ogy, the surgeon no longer controls 
manually. The robot is started and 
then works without manual control," 

explains Wolfgang Gstöttner from 
the Department of Ear, Nose and 
Throat Diseases, who led the cochlear 
implant operation.
 
However, the high-tech system cannot 
yet work entirely without specialists. 
The technology includes a transport-
able intraoperative CT device. Before 
the surgical robot starts, this device 
produces a CT scan, onto which the 
specialists draw exactly where the 
cochlea and the surrounding nerves 
are located using their own software. 
Based on this data, the high-tech 
device creates a 3D model and calcu-
lates whether the robot can set a suit-
able angle for accessing the cochlea 
without hitting arteries or nerves. Only 
if the result of this calculation is sat-
isfactory, can the robot start with the 
actual procedure. The surgeon makes 
the incision behind the ear before-
hand, as well as placing four or five 
screws that the robot needs as fixa-
tion points. The implant itself is also 
placed manually in the cochlea once 
drilling is completed.
 
Multi- level safeguards during the 
operation
The intervention by the surgical robot 
is subject to multi- level safeguards. 
The access is drilled in stages and the 
system checks the angle of the canal 
between each drilling step. Highly 
accurate measurements are provided 
for the location where the drilling 
passes the facial nerve. The special-
ists assist at this point and place the 
electrodes for monitoring the patient. 
If any value is less than optimal, the 
robot automatically aborts the drill -
ing process. This cannot then be 
restarted, even by manual override. 
The operation would then have to be 
continued manually.
 
This was not necessary during 
the operation performed at the 
Department of Ear, Nose and Throat 
Diseases of MedUni Vienna and 
Vienna General Hospital. The pro-
cedure was successfully performed 
using the high-tech robot as planned.

Operation Successfully 
Performed Using New High-Tech 
Robot

The new technology represents a 
quantum leap, especially for high-pre-
cision procedures such as cochlear 
implant surgery. Due to the minute 
dimensions of the human ear, cur-
rently available devices that have navi-
gation systems cannot be used, as 
they have a range of variation of three 
to four millimetres. Even this minimal 
value is too high for cochlear implant 
surgery, since the cochlea is only 1 
millimetre in diameter and the sur-
rounding facial and gustatory nerves 
are immediately adjacent. Specialist 
surgeons have to mill a 2 to 3-centi-
metre-deep cavity in the skull behind 
the ear over the site of the cochlea to 
allow the implant to be inserted manu-
ally in a complex procedure.

"The new technology offers hope 
that, in future, even highly precise 
procedures such as those on the ear 
can be robotically assisted and thus 
performed as gently as possible for 
patients," says Gstöttner.
 
The "HEARO" robot technology was 
developed by the Swiss medical 
technology company CASCINATION 
and is operated jointly with the 
Innsbruck-based medical technol-
ogy company MED-EL. "HEARO" 
has been approved for clinical use 
and is expected to be loaned to the 
Department of Ear, Nose and Throat 
Diseases until the end of the year.
 
Medical University of Vienna
Medical University Vienna (MedUni 
Vienna) is one of the most traditional 
medical education and research facili-
ties in Europe. With almost 8,000 stu-
dents, it is currently the largest medi-
cal training centre in the German-
speaking countries.
 
Vienna General Hospital
The Vienna Healthcare Group's 
University Hospital Vienna treats 
around 80,000 inpatients every year. 
In addition to this, approximately 1.2 
million people visit its outpatient clin-
ics and specialized outpatient clinics.

Source: Medical University of Vienna
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Pennsylvania

Newtown, Pennsylvania

Caregivers & C N A’s
Variety of Full Time & Part Time Positions Available!

Sign-on Bonus!!
New Starting Rates!

NO EXPERIENCE needed. Will train!
If you would like to work in a positive environment and use your talents and 
experience to make a difference in the lives of seniors, we’d like to hear from you! 

At our community, you will be part of a dynamic and talented team dedicated to the 
highest standards of excellence and quality of care.  you’ll also be supported by 
an industry leading organization that is committed to quality services and treating 
people with dignity and respect.

Job Requirements:

• A passion for helping seniors

• A desire to contribute to a positive atmosphere in the community for residents, 
   family & friends, and all team members.

• Ability to communicate effectively in English; both oral and written

• Ability to work every other weekend

Job Responsibilities Include:

• Providing assistance to residents with activities of daily living based 
   on individual resident needs.

• Interacting daily with residents in an effort to improve resident quality of life.

• Assisting residents with dining. May include but not limited to 
   preparing/cleaning the dining room, assist with food selection, and 
   serving beverages and food.

• Promotes pleasant and inviting dining environment and encourages  
   social interaction among residents.

Qualifications:

• High school diploma or general education degree (GED). 
   Certified Nursing Assistant not required.

• Able to understand and carry out directions and instructions and 
   maintain simple records.

Benefits:

In addition to a positive work environment we offer a competitive salary and benefits 
package, including Paid Time Off, Health/Dental/Life/Short-term Disability, 401(k) 
with employer matching contribution for full-time employees.  

Come and make a difference in the lives of seniors!
EOE and Drug Free Work Environment. We look forward to hearing from you!

Apply though our website at: www.thebirchesatnewtown.com
For more information, please contact:

Kim Cahill Yannuzzi, PCHA, LPN, Executive Director
kyannuzzi@thebirchesatnewtown.com

The Birches Newtown  - 70 Durham Road, Newtown, PA 18940
215-497-7400   Cell 215-279-0510

Job 
Opportunities
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New Jersey & Pennsylvania

Wyomissing, PA 

PHYSICAL 
THERAPIST

Orthopaedic Associates of Reading (OAR), 
an orthopaedic surgical practice operating 
facilities in Wyomissing and Exeter, has an 
opening for a Physical Therapist. 

OAR has a strong, collegial PT/PTA team 
working a busy department in Wyomissing.  
We are interested in full time or part time 
support.  The successful candidate will work 
a later shift to accommodate afternoon and 
after work patients.  The main work site will 
be in our beautiful new facility in Wyomissing, 
but the candidate may be asked to cover 
some hours in our Exeter office as needed.  
Candidate should be a strong team player, 
able to work independently with excellent 
patient interaction skills.

OAR offers a competitive salary and benefits 
package including healthcare, disability, life 
insurance, 401K & profit-sharing plan, as 
well as excellent vacation and continuous 
education packages.  Part time employees 
are eligible for an abbreviated benefits 
package based on the number of hours 
worked.

Interested applicants may send resume
and cover letter to the Attn. of
Colleen Bossler, HR. Manager, 

email cbossler@oarmd.com
fax 610-376-6387, or mail to OAR,

850 Knitting Mills Way, Wyomissing, PA  19610

Applicants only, no agencies please

Union County

Union County NJ

The Arc of Union County, Inc. is a non-profit, 501c(3) organization headquartered in 
Springfield, NJ, dedicated to enriching the lives of individuals of all ages with intellectual and 
developmental disabilities. The Arc serves more than 1,000 adults and children each month 
from the 21 towns in Union County, as well as the greater Northern and Central NJ counties. 

The Arc of Union County is seeking a Preschool Early Education Teacher to support the 
agency Early Intervention Program.

Lead Teacher
The Preschool Early Education teacher is responsible for the academic, social-emotional 
growth and development of all children in their care. To develop partnerships with parents/
child’s caregivers to engage and encourage parent participation in program. The Lead 
Teacher is also responsible for assuring compliance with codes of all State and local 
governing contracting agencies and adheres to all Arc of Union policies and procedures.

Responsibilities:

• Create a classroom friendly environment including a minimum of five(5) centers, such
    as dramatic play, reading, math/science, gross/fine motor, art center, manipulatives, etc.

• Develops, weekly plans, and implements age-appropriate curriculum/lesson plans to
    nurture and stimulate all domains of children’s development.

• Provides a developmentally appropriate classroom environment that reflects the
    children’s learning and growth. 

• Perform on-going developmental evaluations of children as required by DOE and funding
    sources and develop lesson plans and follow curriculum implementation that addresses
    the individual needs of each child.

• On an on-going basis, plan, evaluate and improve the physical environment in the
    classroom to create opportunities to meet the changing needs of the developing child.

• Prepare developmental progress reports as needed.

• Demonstrate cultural competency and respect for the child’s background by incorporating
    the cultural family values and beliefs into the program and lesson plans.

• Completes child transition and orientation of the classroom with parents, including
    an Open House,

• Provide a classroom environment that encourages parent participation.

• Ensure that each family receives an opportunity to build strong relationships and
    experience clear communication with teaching staff.

• Plan periodical parent conferences to discuss children’s developmental progress,
    needs and interests.

• Maintain accurate, complete, and timely agency, such as, attendance, reporting unusual
    incident reports, up to date emergency forms, curriculum plans, individual child
    development profile and other records as needed.

• Completes and reports any symptoms of child abuse to director and/or child abuse hotline.

• Completes daily health checks regarding hygiene, safety, and overall well-being
    of the children.

• Reports all staffing and classroom concerns to director in a timely manner.

• Participate in ongoing in-service, training and educational development opportunities
    provided by The Arc.

• In accordance with our “team” philosophy, the teacher filling this position may occasionally
    be required to carry out or assist with other tasks in addition to the duties listed on this
    job description.

• All staff must act in accordance with both the Agency’s and program’s mission statement.

Qualification:

Master’s Degree in Early Childhood Education; 2+ years teaching experience;
P-3 Certification. Full benefits to include 401(k). 

Hours: M through F 8:30 AM to 3 PM. $70,000 annual salary

Qualified applicants send your resume to: emastricova@arcunion.org
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Faculty, National, New Hampshire, New Jersey & California

Union County

Union County NJ

Physical Therapist 
Per Diem Consultant 
The Arc of Union County’s

Early Intervention Program is seeking
a PT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797

ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252

For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde
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New York & New Jersey

New york 

DYNAMIC
PHYSICIAN ASSISTANT 

OPPORTUNITY
Physical Medicine and Rehabilitation 
of Ny, is a group of top New york 
pain specialists that practices pain 
management & rehab, diagnosing 
painful conditions, while educating 
patients on how to manage pain 
without use of opiods or scheduled 
medications.

Patients suffering pain now have 
access to one-on-one consults with 
compassionate physicians that 
specialize in musculoskeletal disorders 
(MSDs), pain treatment & rehabilitation 
in New york locations. 

Join an established outpatient, 6 
physician Physical Medicine and 
Rehabilitation group located minutes 
away from the heart of New york City. 

We offer a competitive salary, Medical 
Benefits/ Malpractice, and 401K.

For more information about us,
please visit

www.pmrofny.com

To apply, please send CV to:
gkhakhar@gmail.com 

Fairfield, New Jersey

Senior Director, Clinical Evaluations and Photobiology
CLN400

One of the nation’s largest independent testing facilities, seeks a Senior Director for our Clinical 
Evaluations division, with a minimum of fifteen (15) years experience managing a clinical testing 
facility, or equivalent GCP environment. Our Clinical Evaluations division is a healthy subject site.

We conduct approximately 3500 clinical trials per year to ascertain the safety and/or efficacy of 
products, which are submitted to us by our clients. 

The ideal candidate must have a minimum of a Ph.D. in a scientific discipline, and working 
knowledge of testing products in a FDA regulated facility, with the technical ability to understand 
client requirements, GCP documentation, and be able to generate testing protocols.

RESPONSIBILITIES include, but are not limited to the following:
•  Ensure the overall regulatory and quality compliance of the clinical operation with GCP, GMP, 
ICH, and other local, state, and federal guidelines and regulations.

•  Develop and review protocols for clinical trials consistent with GCP, FDA, local, state and 
federal laws and regulations.  Review and approve protocols for consistency, completeness, 
accuracy, and compliance with individual client requirements. Provide guidance and assistance 
in protocol implementation and interpretation of results for bioinstrumentation studies and clinical 
trials.

•  Serve as Principal Investigator and/or primary contact with clients for clinical trials, for 
activities such as, but not limited to: structure and scheduling of trials, and IRB approvals, for 
oral and written communications, for hosting, monitoring, and inspections, and for support and 
follow-up activities.

•  Liaise with all board certified medical doctors, and technical consultants, in the performance 
of clinical trial activities.

•  Oversee the physical state of the laboratory to ensure that sanitary conditions are maintained 
and that GMP compliance of laboratory equipment is maintained. 

•  Oversee the maintenance of clinical records and other pertinent data for each trial performed.

•  Develop and maintain working relationships with worldwide experts and specialists in clinical 
and scientific disciplines.

•  Advise clients and senior management with regard to clinical, scientific, and business issues.

•  Maintain and troubleshoot client relationships by promoting exemplary laboratory staff 
interactions with clients.  

•  Liaise with Administration and the Quality Assurance Unit in the development and 
maintenance of all Standard Operating Procedures (SOPs) for the laboratory.

•  Administer the CPTC training program in the clinic including the planning, conducting, and 
documenting of all training sessions. 

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the ability to walk, sit and stand, use hands to 
handle or feel, reach with hands and arms at or above shoulder height and below waist height, 
climb or balance, stoop, kneel, crouch; talk, hear, and smell. Specific vision requirements 
including reading of written documents, visual inspection of materials, and use of computer 
monitor screen frequently. 

All qualified applicants will receive consideration for employment without regard to sex, gender 
identity, sexual orientation, race, color, religion, national origin, disability, protected veteran status, 
age or any other characteristic protected by law.

CPT is located in our own 45,000 sq. foot building in Fairfield, New Jersey in Essex County. If you 
are interested in working with us in our New Jersey facility, please contact:

Human Resources
Consumer Product Testing Company, Inc.
70 New Dutch Lane Fairfield, NJ 07004
Email: cptcjobs@cptclabs.com
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New Jersey, Pennsylvania & Alabama 

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICU Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Union County

Union County NJ

Physical Therapist 
The Arc Kohler School is seeking a Physical 
Therapist to join talented team of school staff 
and practitioners to provide therapy services 
to students age 3-12 in Mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the 
following within scope of practice and 
federal guidelines:
• Evaluates, plans and administers treatment 
    to students with problems related to neuro-
    muscular and musculoskeletal systems.
• Administers and interprets tests and
    measurements for muscle strength,
    coordination, range of motion, and
    respiratory and circulatory efficiency.
• Provides direct treatment in accordance
    with an established plan of care.
• Instructs students’, families, and caregivers
    in the care and use of wheelchairs, braces,
    canes, crutches and other devices.
• Devises special tools and treatment for the
    specific needs of students
• Completes required forms and documents
    in accordance with company policy and
    state and/or federal regulations.
• Performs other duties as assigned.

Qualifications:
• Minimum Master’s Degree from an
    accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
    Certificate
• One (1) year of clinical experience
    preferred.

Qualified candidates send resume to: 
Jkaufman@arcunion.org
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New Jersey, Pennsylvania & Maryland 

LANCASTER ORTHOPEDIC GROUP

PTAs
Expanding Physical Therapy practice seeks PTAs 
for our Lancaster County facilities. Our clinics 
provide comprehensive services including 
Sports Medicine, General Outpatient Therapy, 
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster, 
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND 
WIDE-RANGING BENEFITS. 

• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com      EOE
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Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 

Frederick, Maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
Immediate opening for a PA-C in a busy Pulmonary Medicine Practice. Experience in Internal 
Medicine, Family Practice, or Urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary Medicine, but it would be best if you came with an 
understanding of a medical practice. EMR experience is preferred. Our office EMR is eClinical 
Works. DEA, Maryland CDS, and Maryland License would be preferred.

Our spacious office is located in  historic Frederick, Maryland; closely located to I70, I270, and 
US15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CME time, 401K, and Health Insurance. Salary is commensurate with 
experience.  DEA, Maryland CDS, and Maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com
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Massachusetts, New York, Pennsylvania & Maryland

New york City

Kids Time Therapies 

EARLY 
INTERVENTION

• Speech Language
    Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
    Teachers
• Service Coordinators

Full-time or Part-time
Fee for Service

Kids Time Therapies is a NyS Early 
Intervention agency specializing in 
providing early intervention (EI) Services 
to children Birth to three years of age.

We provide home and facilty based 
services in all 5 boroughs of NyC.

• Competitive Rates & Benefits

• Spanish Bi-lingual a Plus.

For more information
or to apply please contact:

yurirecruiting@kidstimetherapies.com
Kids Time Therapies 

Fax 718-334-0057

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘Great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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Chelmsford, Burlington, Somerville and Dedham, Massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (Dedham Medical Associates, Granite Medical Group,
Harvard Vanguard Medical Associates, PMG) serve 720,000 adult and pediatric patients across 
eastern Massachusetts.

We currently have a full-time Physical Therapist openings in Chelmsford, Burlington, Somerville 
and Dedham as well as per diem positions.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, Masters or DPT preferred.  
Candidate must be currently licensed in Massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· Generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note full time positions are eligible for up to a 1K sign on bonus*

For more information or to apply, visit us at www.atriushealth.org or contact:
Coreen Lord at coreen_lord@atriushealth.org
Phone: 978-930-2810

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA), with 
minimum one year experience, for

office based practice.

You will become expert in a
focused area of specialty medicine. 

Hours are 8am - 5pm, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com
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Internatonal, U.S. Virgin Islands, New Jersey & Michigan

Union County

Union County NJ

Speech Language 
Pathologist

The Arc of Union County, Inc. is a non-profit, non-
sectarian 501 (c) (3) membership-based Organization 
dedicated  to enriching the lives of individuals of all 
ages with intellectual and developmental disabilities 
and to assisting their families in promoting the quality 
of their care and support.

The Kohler Academy, located in Mountainside, NJ 
is seeking a Speech Therapist and is a leading 
collaborative school servicing learners from 
preschool through the 8th grade. The Kohler 

Academy meets the unique needs of children with 
developmental disabilities.

Applicants must possess a NJ license and NJDOE 
certification as a Speech-Language Pathologist. 
Experience in feeding and AAC preferred. Strong 
communication  and collaboration skills are required 
for the positions as well as previous work experience in 
a similar school setting. 

Hours: M through F 8:30 AM to 3 PM.

$71,000 annual salary.

Full benefits: Medical, Dental, Vision,
Life, 401k and more.

Qualified applicants send your resume to:
 jkaufman@kohleracademynj.org

COME AND JOIN OUR TALENTED TEAM!

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and Gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org

news
 jobs 

education
 blogs

www.NEWS-Line.com

online • mobile • email

U.S. Virgin Islands

Join our travel team in paradise by taking an assignment in the U.S. Virgin 
Islands. MileStone Staffing offer opportunities with the Department of Education 
in St. Thomas/St. John District or St Croix District for the 2021-22 school year. 
Therapists will provide therapy-related services to special education students ages 
three to twenty-one (3-21).

The positions we staff are as follows:

- Physical Therapist (PT)
- Occupational Therapist (OT)
- Speech-Language Pathologist (CCC-SLP)
- School Psychologist 
- Board Certified Behavior Analyst (BCBA)
- Teacher of the Visually Impaired (TVI)

All disciplines require a valid state license and/or national certifications based on 
job descriptions. At least 1-year of experience within the last 3 years is preferred. 
Education requirements are also dependent on discipline.

On top of our competitive wages and tax-free per diems for lodging, meals,
and incidentals, all of our employees receive the same great benefits, including:

- License Reimbursement   - Direct Deposit
- Travel Relocation Assistance  - Flex Benefits Plan
- Health, Dental & Vision Insurance  - Sign-On Bonus
- Long Term & Short Term Disability  - 401K
- Term Life and AD&D   - Employee Assistance
- Continuing Education

For consideration, please send your resume to:
cribeiro@milestonestaffing.com

or call 561-862-9302
EOE
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Florida, Ohio & MichiganNew Jersey & Florida

Tampa, FL area

PHYSICIAN
ASSISTANTS
Positions Available:

Grant Garlick, MD
Lower Extremities
(Part Time, 2 days in O.R.)

Anthony Infante, DO
Trauma

David Cheong, MD 
Joints (Pinellas location)
Orthopaedic Assoc of West Florida

Trauma Team PA needed
(Pinellas location)
All Florida Orthopaedic

To learn more about each Physician,
please visit www.floridaortho.com

Physician Assistant will assess, plan and provide direct patient care in both clinical and surgical 
settings. Performing comprehensive physical examinations, compile patient medical data, 
including health history and results of physical examination, first assist in surgery and perform 
hospital rounds.

Key Responsibilities:

• Assisting supervising physician in the office, hospital and first assist in surgical settings.

• Obtaining detailed medical histories, performing comprehensive physical examinations
    and providing direct patient care to a specified patient population.

• Writing routine admission, pre-operative and post-operative orders.

• Making daily rounds and post-operative follow-ups on hospitalized patients.

• Perform hospital and emergency department consultations.

• Performing patient evaluations and initiating treatment after consultation with
    attending physician.

• Applying and removing casts, splints and traction.

• Writing discharge orders and dictating discharge summaries for review and 
    countersignature by attending physician.

• Notifies supervising physician or attending physician on call regarding any unusual 
    or unexpected events or problems requiring direct physician consultation.

• Practices safety, environmental, and/or infection control methods.

• Supervises and/or coordinates the activities of patient care and support staff within the office.

• Writes and dictates progress notes on patients’ charts indicating patient status 
    and treatment procedures performed; maintains other records as required.

• Provides health education to patients and families.

• Enhances professional growth and development through participation in educational 
    programs, current literature, in-service meetings, and workshops.

• May perform clinical research.

• Assure compliance with all company plans, policies and procedures set forth 
    by the Florida Orthopaedic Institute

Qualifications:

• Graduated from an accredited Physician Assistant program.

• Currently certified by the National Commission on Certification of Physician Assistants

• Currently licensed by the State of Florida.

• Minimum of 2 years of clinical and surgical first assist experience.

Competitive salary offered to right candidate. 
Apply online at www.floridaortho.com

Fairfield, New Jersey

Consumer Product Testing Company 
(CPT) is a worldwide leader in the contract 
laboratory testing of cosmetics, personal 
care, pharmaceuticals, medical devices 
and specialty chemicals. Since 1975, our 
staff has assisted clients with their testing 
needs from conception to completion. Our 
technical staff has extensive experience 
that is used to assist clients through each 
phase of the testing process. This includes 
protocol design, subject recruitment, 
statistical analysis and report preparation. 
Our Quality Assurance and Regulatory staff 
monitors compliance to our internal SOPs 
and applicable regulations. We attribute 
our growth to our dedication to the needs 
of our clients. Well known for our superior 
customer service, we become an integral part 
of our clients’ team, providing timely, reliable, 
accurate, and reproducible results.

SEEKING A BOARD CERTIFIED

DERMATOLOGIST

We are currently seeking a Board Certified 
Dermatologist to assist our Medical Director 
and staff, in the review of clinical trial 
protocols, and participate in those trials, 
by providing your services in performing 
general dermal examinations, according to 
approved protocols. We can schedule your 
hours with us around your primary practice, 
and offer competitive hourly rates. If you have 
ever been interested in working on clinical 
trials, please call us to obtain additional 
information.

SEEKING A BOARD CERTIFIED

OPHTHALMOLOGIST

We are currently seeking a Board Certified 
Ophthalmologist to assist our Medical 
Director and staff, in the review of clinical 
trial protocols, and participate in those trials, 
by providing your services in performing 
general dermal examinations, according to 
approved protocols. We can schedule your 
hours with us around your primary practice, 
and offer competitive hourly rates. If you have 
ever been interested in working on clinical 
trials, please call us to obtain additional 
information.

CPT is located in our own 45,000 sq. foot 
building in Fairfield, New Jersey in Essex 
County. If you are interested in working with 
us in our New Jersey facility, please contact:

Human Resources
Consumer Product Testing Company, Inc.
70 New Dutch Lane Fairfield, NJ 07004
Email: cptcjobs@cptclabs.com
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Florida, Ohio & Michigan

Florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.

Zanesville, OH

Full-Time Pediatrics
Speech Language 

Pathologist
No weekends, holidays or on-call

Up to a $15,000 Sign-on Bonus 
Based on experience

Relocation assistance negotiable

Committed to Quality. 
Committed to You.

As part of our growing organization, Genesis 
HealthCare System in Zanesville, OH is 
currently recruiting qualified applicants for 
our full-time Pediatrics Speech Language 
Pathologist position.

Our commitment to you includes…

•  Manageable caseload of pediatrics and 
     adults

•  Specialty programs include laryngectomy 
     rehab, augmentative communication and 
     outpatient VFSS

•  All evaluations and treatments provided 
     one-on-one

•  CEU dollars to obtain DPNS and VitalStim 
     certifications

•  No rigid productivity expectations to 
     impede quality care

•  Opportunity to cross-train to the inpatient 
     setting, as interested

•  No traffic jams and free parking

•  A city with small-town charm, 4-season 
     recreation and a low cost of living

Genesis offers a comprehensive benefits 
package including generous Paid Time Off, 
up to $8,000/year in education assistance, 
403b retirement savings program with 
employer matching dollars, free employee 
health services, one-mile hiking trail on 
campus, etc.

Every therapist that joins our team is 
committed to offering only the best in quality, 
compassionate care.

Does this describe you?

If so, please apply to
https://genesishcs.org/careers

Genesis Healthcare System …
Better Begins Here.
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Alabama & Florida

Orlando, Florida

PEDIATRIC
SPEECH LANGUAGE 

PATHOLOGIST
Do you want to:
• Help children with autism in a
    one-to-one setting?
• Work in a cutting edge therapy
    center with lots of support and
    resources?
• Collaborate with colleagues to
    do what is in the best interest of
    the client?
• Enjoy the positive feeling of being
    a part of a work family?

We are seeking: a Florida licensed and 
certified Speech-Language Pathologist 
with pediatric experience and a love for 
helping children with special needs to join 
our multidisciplinary team of therapists. 
Experience with communication devices 
preferred. 

We have a position immedaitely available in 
Orlando.

Requirements:
• FL SLP/ASHA license

• Certificate of clinical competency

• Pediatric experience

• Ability to evaluate, diagnose and treat
   speech, language, swallowing, and
   cognitive communication disorders

• Ability to evaluate and develop treatment
   plans

• Ability to pass pre‐employment drug test
   and periodic and random tests thereafter

• Clean Criminal History Background Check
   (CHBC)

• Authorization to work in the United States

• Self motivated,efficient, proactive thinker
   and team player

• Minimum 1 year experience

Benefits:
Competitive compensation, bonuses, CUs, 
retirement and benefit package offered.

To apply forward resume to:
kimkatari@myfavoritetherapists.com

or complete application form
and upload resume at:

http://myfavoritetherapists.com/
join-our-team/

My Favorite Therapists is an Equal Opportunity Employer 
and it is our policy to provide equal employment 

opportunities to all people without regard to age, race, 
color, creed, religion, national origin, disability, gender, 

sexual orientation, veteran status, or any other basis 
prohibited by statute, and to promote the full realization of 

an inclusive employment and service policy.



New Hampshire, New York & New Jersey



Missouri & Minnesota
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Professional Development
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Student & Client Management

REDEFINED.
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FREE 30-Day Trial!
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Focused:
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Oklahoma, Missouri & Utah

Oklahoma

MT/MLT
FT, PT and PRN
For the past six years, Southwestern Medical Center has been named one of 
the Top Workplaces in Oklahoma.

The Top Workplaces program recognizes companies that have created a 
great place for employees to work.

Employee loyalty is extremely valuable to the success of any organization. 

At Southwestern, we recognize loyal employees by providing them the tools 
they need to build a road to success, within our organization.

We believe this culture is one of many factors that have allowed us this 
distinction, for the past six years.

For more information, or to apply, please visit:
https://swmconline.com/careers

Town and Country, MO 

RN’s and LPN’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Utah

MEDICAL TECHNOLOGIST
(MLT or MT)
Ashley Regional Medical Center is a 39-bed full service hospital that is committed to serving 
our community with the highest quality services.  Ashley Regional Medical Center is Joint 
Commission accredited.  We have been named one of the top 100 rural hospital in America for 
several years.

We have an immediate opportunity for Medical Technologist/MLT to perform generalist 
laboratory duties including Chemistry, Microbiology, Hematology, Blood Bank and Phlebotomy.
Schedule is 10- hour night shift, 7 nights on/ 7 nights off.

Ideal candidate would be ASCP certified or have MLT certification.  Must be able to work 
independently, be computer proficient and adhere to OSHA, CLIA and Joint Commission 
regulations. Respond to codes, traumas, and emergencies immediately.

We are located in Vernal, Utah – known as an outdoor paradise.  From Flaming Gorge 
Reservoir to the primitive areas of the Uintah Mountains, outdoor recreation is at your doorstep.  
Fishing, hunting, biking, hiking, golfing, water sports, cross country skiing, snowmobiling and 
white water rafting are just a few of the activities that this diverse landscape has to offer.  All of 
this centrally located between Salt Lake and Denver.

For more information or to apply,
visit AshleyRegional.com
or contact
Deena.Mansfield@lpnt.net
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Missouri, Texas & California

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Town and Country, MO 

CNA’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Kansas City, Missouri 

PHYSICAL 
THERAPIST
Full Time Days
University Health Lakewood

University Health Lakewood is seeking a FT 
Physical Therapist to work with our Long 
Term Care residents.  University Health 
Lakewood is the not-for-profit teaching 
hospital for University of Missouri – Kansas 
City and is located on a beautiful suburban 
campus in Kansas City, Missouri and near 
Lee’s Summit, Missouri.

For more information, please contact:
Steve Davidson - Recruiter
Talent Acquisition – Human Resources
steve.davidson@uhkc.org
University Health Lakewood Medical Center, 
7900 Lee’s Summit Road
Kansas City, MO  64139
(816) 404-2526

Apply directly at:
https://trumed.wd1.myworkdayjobs.com/
en-US/TMC_External_Career_Site/job/
TMC---Lakewood/Physical-Therapist_
R0002472-1

 #teach-heal-care   #academicmedicineforall
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Texas, Montana & California 

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Audrey Stromberg
astromberg@roosmem.org
(406) 787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

PHYSICAL THERAPIST
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious physical therapist to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast 
Montana. Provide services in our Critical Access Hospital for a primarily outpatient caseload, with some some inpatient and LTC 
outpatient services. Opportunity for growth in LTC and outpatient areas and potential for expansion into sports medicine. Full-time 
Monday - Friday 8-5 M-Th; 8-4:30 F. Oversee PTA.
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New Mexico & Arizona

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE

Central Arizona 

Calling all 
Pediatric

Speech-Language 
Pathologists

$1000 Sign-On Bonus
Are you looking for a great place to 
do meaningful work? If you answered 
yes, UCP of Central Arizona may be 
the place for you  We are seeking 
licensed SLP clinicians with pediatric 
experience to meet the needs of 
children in our north Phoenix Therapy 
Clinic. 

We offer great pay, benefits, 
and flexible schedules!

The mission of UCP is to provide 
comprehensive services to individuals 
with disabilities and their families by 
providing physical and developmental 
support as well as educational growth.

For more information or to apply, 
please contact:

Dionne A. Hackett, HR

dhackett@UCPofCentralAZ.org

Visit: www.UCPofCentralAZ.org

“Life without Limits”



Unlimited CEUs for only

$39.99*!

Get the XceptionalED

COURSE COLLECTION

*1st year of UNLIMITED CEUs for 50% off!

www.xceptionaled.com

TRY US RISK-FREE!
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California, Washington & Alaska

Coastal Northern California

Round out  
your life.

The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly. 
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and 
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants, 
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited 
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid 
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately

Come and experience your new lifestyle.
Apply online at www.mcdh.org

Send your resume to hr@mcdh.net
Or fax to 707-961-4781    Jobline: 707-961-4944 

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer

EAGLE RIVER, ALASKA 

PHYSICAL
THERAPISTS
Eagle Center Physical Therapy is 
in need of two (2) full time Physical 
Therapists.  We are located just 10 miles 
north of Anchorage and are a privately 
owned out patient clinic.  We have been 
in business since 1989. 

Our hours of operation are: 8:00 
AM to 6:00 PM, Monday to Friday, 
with one hour for lunch.  Our patient 
load is varied with auto accidents, 
sports injuries, pre and post op, joint 
replacements, worker's comp. and 
others. 

Starting date for one positon is the end 
of April and the other is the end of May.

Salary is DOE. In addition, we offer 
continuing education benefits, SEP 
retirement account, health insurance,
8 paid holidays & 3 weeks vacation.

We would love to have you call
Joanne 907-696-5678,
fax 907-696-2248 or

e-mail: joannefosdick@hotmail.com 
ASAP if interested.

www.ecphysicaltherapy.com
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Montana & Arizona

GREAT OPPORTUNITIES AT
LA PAZ REGIONAL HOSPITAL & CLINICS

IN PARKER, AZ

Proof of COVID-19 Vaccination or regular testing not required!  

TIME FOR A CHANGE? LOOK NO FURTHER!

WE ARE RECRUITING FOR RNs FOR ALL AREAS
AND A FAMILY NURSE PRACTITIONER

FOR OUR RURAL HEALTH CLINIC 

We offer competitive wages, great benefits,  
Relocation assistance and sign-on bonus for the right applicants.

La Paz Regional Hospital & Clinics are designated as a “medically 
underserved area” by NHSC for loan repayment assistance.

To apply, visit www.lapazhospital.org or email hr@lapazhospital.org

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Audrey Stromberg
astromberg@roosmem.org
(406) 787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

Physician
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious Physician to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. 
Prefer full-time but could be part-time Family Practice with ER position for the right person.  Will care for patients in Rural Health Clinic 
and all areas of 25-bed Critical Access Hospital - inpatient, skilled and nonskilled swing bed, emergency room. No OB, surgery, ICU. 
Will serve as Medical Director and supervisor for PAs and NPs.  NHSC loan repayment site.



Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Karla Hunter, DON
khunter@roosmem.org
406-787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

RNs
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious RNs to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. Nurses 
have opportunity to use wide variety of skills across all age groups in 25-bed Critical Access Hospital - no OB, surgery, or ICU.  Nurse 
will care for inpatients, skilled and nonskilled swing bed patients, as well as ER patients as needed (average 40 ER visits/month).  
Manage acute as well as chronic medical conditions.


