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Hospitals with More Inpatient Nurse
Practitioners Linked to Better
Outcomes, More Satisfied Patients
According to a new study published
in Medical Care, hospitals that
employ more inpatient nurse practitioners (NPs) have lower surgical
mortality, higher patient satisfaction, and lower costs of care. Nurse
practitioners are registered nurses
(RNs) with advanced graduate education and expanded legal scope
of practice to prescribe treatments
including pain medications.
Researchers at the Center for
Health Outcomes and Policy
Research at the University of
Pennsylvania School of Nursing
and the Hospital of the University of
Pennsylvania studied more than 1.4
million patients in 579 hospitals.
“This is the first large study to document the significant added value of
hospitals employing nurse practitioners in acute inpatient hospital care
as well as having good RN staffing,”
said lead author Professor Linda
Aiken, PhD, RN of Penn’s Center
for Health Outcomes and Policy
Research and the Leonard Davis
Institute of Health Economics.
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growing concerns over nurse shortages resulting from the Covid-19
pandemic.
Also, RNs in hospitals with more
NPs reported greater confidence
that their patients would be able
to successfully manage their care
after discharge. Indeed, independent measures of actual hospital
readmissions show patients are
significantly less likely to experience
a hospital readmission when their
surgery took place in a hospital that
employed more NPs.
“Our study shows that NPs in
advanced clinical roles in inpatient
care are a very valuable addition to
excellent RN and physician care,”
said co-author Regina Cunningham,
PhD, RN, Chief Executive Officer
of the Hospital of the University
of Pennsylvania. “This important
study shows that nurse practitioners
enhance hospitals’ success achieving clinical excellence, patient
satisfaction, and lower per patient
expenditures while also contributing
positively to overall clinician wellbeing during challenging times.”

Aiken adds, “When we compared
hospitals with the most and fewest
NPs, we estimated that hospitals
with more NPs had 21% fewer deaths
after common surgical procedures
and 5% lower Medicare costs per
beneficiary.”

Funding for the study was from
the National Institute of Nursing
Research/NIH, the Robert Wood
Johnson Foundation, and the
National Council of State Boards of
Nursing.

The study also documented significantly higher patient satisfaction in
hospitals employing more NPs as
well as higher quality of care and
patient safety ratings. Having more
NPs also enhances the work and
clinical environment of the RN staff.

Study Citation
Aiken LH, Sloane DM, Brom HM,
Barnes HM, Todd BA, Cimiotti JP,
Cunningham RS, McHugh MD.
Value of Nurse Practitioner Inpatient
Hospital Staffing. Medical Care
2021;59:857-863.

The researchers found that RNs
practicing in hospitals with greater
numbers of NPs had higher job satisfaction, lower burnout, and were
more likely to intend to remain in
their positions, all good signs given

About the University of Pennsylvania
School of Nursing
The University of Pennsylvania
School of Nursing is one of the
world’s leading schools of nursing. For the sixth year in a row, it
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is ranked the #1 nursing school in
the world by QS University and is
consistently ranked highly in the
U.S. News & World Report annual
list of best graduate schools. Penn
Nursing is ranked as one of the top
schools of nursing in funding from
the National Institutes of Health.
Penn Nursing prepares nurse scientists and nurse leaders to meet
the health needs of a global society
through innovation in research,
education, and practice. Follow
Penn Nursing on: Facebook, Twitter,
LinkedIn, & Instagram.
About Penn Medicine
Penn Medicine is one of the world’s
leading academic medical centers,
dedicated to the related missions
of medical education, biomedical
research, and excellence in patient
care. Penn Medicine consists of
the Raymond and Ruth Perelman
School of Medicine at the University
of Pennsylvania (founded in 1765
as the nation’s first medical school)
and the University of Pennsylvania
Health System, which together form
a $8.9 billion enterprise.
About the Leonard Davis Institute
The Leonard Davis Institute of
Health Economics at the University
of Pennsylvania has since 1967
been the leading university institute
dedicated to data-driven, policyfocused research that improves
our nation’s health and health
care. Penn LDI connects all twelve
of Penn’s schools, the University
of Pennsylvania Health System,
and the Children’s Hospital of
Philadelphia through its more than
300 Senior Fellows. See more at ldi.
upenn.edu and on Twitter @PennLDI
Source & Photo: Penn Nursing
Pictured: Professor Linda Aiken,
PhD, RN of Penn’s Center for Health
Outcomes and Policy Research and
the Leonard Davis Institute of Health
Economics
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ANA Urges US Department of Health
and Human Services to Declare
Nurse Staffing Shortage a National
Crisis
The American Nurses
Association (ANA), representing the interests of the
nation’s 4.2 million nurses,
urges the U.S. Department of
Health and Human Services
(HHS) to declare the current
and unsustainable nurse
staffing shortage facing our
country a national crisis.
In a letter to HHS Secretary
Xavier Becerra, ANA calls
for the Administration to
acknowledge and take concrete action to address the
current crisis-level nurse
staffing shortage that puts
nurses’ ability to care for
patients in jeopardy.
“The nation’s health care
delivery systems are overwhelmed, and nurses are
tired and frustrated as this
persistent pandemic rages
on with no end in sight.
Nurses alone cannot solve
this longstanding issue and
it is not our burden to carry,”
said ANA President Ernest
Grant, PhD, RN, FAAN. “If we
truly value the immeasurable
contributions of the nursing
workforce, then it is imperative that HHS utilize all available authorities to address
this issue.”
ANA calls on the
Administration to deploy
these policy solutions to

and retention incentives
that will attract students to
the nursing profession and
retain skilled nurses to the
demands of patient care.

“ANA stands ready to work
with HHS and other stakeholders on a whole of government approach to ensure
we have a strong nursing
· Convene stakeholders to
workforce today and in the
identify short- and long-term future,” said Dr. Grant. “Our
solutions to staffing chalnation must have a robust
lenges to face the demand
nursing workforce at peak
of the COVID-19 pandemic
health and wellness to adminresponse, ensure the nation’s ister COVID-19 vaccines,
health care delivery system
educate communities, and
is best equipped to provide
provide safe patient care for
quality care for patients, and millions of Americans. We
prepared for the future chal- cannot be a healthy nation
lenges.
until we commit to address
underlying, chronic nursing
· Work with the Center for
workforce challenges that
Medicare and Medicaid
have persisted for decades.”
Services (CMS) on methodologies and approaches to
The American Nurses
promote payment equity for
Association (ANA) is the
nursing services and remove premier organization repreunnecessary regulatory barri- senting the interests of the
ers to APRN practice.
nation’s 4.2 million registered
address the dire nurse staffing shortage crisis. HHS
must:

· Educate the nation on the
importance of the COVID-19
vaccine to provide resources
for widespread administration
of the COVID-19 vaccine and
any subsequent boosters.
· Sustain a nursing workforce that meets current and
future staffing demands to
ensure access to care for
patients and prioritize the
mental health of nurses and
other health professionals.
· Provide additional resources including recruitment
www.news-line.com

nurses. ANA advances the
profession by fostering high
standards of nursing practice, promoting a safe and
ethical work environment,
bolstering the health and
wellness of nurses, and advocating on health care issues
that affect nurses and the
public. ANA is at the forefront
of improving the quality of
health care for all. For more
information, visit www.nursingworld.org
Source: American Nurses
Association (ANA)
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NIH Builds Large Nationwide Study
Population of Tens of Thousands to Support
Research on Long-Term Effects of Covid-19
The National Institutes of Health
awarded nearly $470 million to build
a national study population of diverse
research volunteers and support largescale studies on the long-term effects of
COVID-19. The NIH REsearching COVID
to Enhance Recovery (RECOVER)
Initiative made the parent award to
New York University (NYU) Langone
Health, New York City, which will make
multiple sub-awards to more than 100
researchers at more than 30 institutions
and serves as the RECOVER Clinical
Science Core.
This major new award to NYU Langone
supports new studies of COVID-19
survivors and leverages existing longrunning large cohort studies with an
expansion of their research focus. This
combined population of research participants from new and existing cohorts,
called a meta-cohort, will comprise the
RECOVER Cohort. This funding was
supported by the American Rescue
Plan.
Site: https://recovercovid.org/
NIH launched the RECOVER Initiative to
learn why some people have prolonged
symptoms (referred to as long COVID)
or develop new or returning symptoms
after the acute phase of infection from
SARS-CoV-2, the virus that causes
COVID-19. The most common symptoms include pain, headaches, fatigue,
“brain fog,” shortness of breath, anxiety,
depression, fever, chronic cough, and
sleep problems.
“We know some people have had their
lives completely upended by the major
long-term effects of COVID-19,” said
NIH Director Francis S. Collins, M.D.,
Ph.D. “These studies will aim to determine the cause and find much needed
answers to prevent this often-debilitating condition and help those who suffer
move toward recovery.” Data from the
RECOVER Cohort will include clinical
information, laboratory tests, and analyses of participants in various stages of
recovery following SARS-CoV-2 infection. With immediate access to data
from existing, diverse study populations, it is anticipated researchers will
be able to accelerate the timeline for
this important research.
“This scientifically rigorous approach
puts into place a collaborative and
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multidisciplinary research community inclusive of diverse research participants that are critical to informing
the treatment and prevention of the
long-term effects of COVID-19,” said
Gary H. Gibbons, M.D., director of
NIH’s National Heart, Lung, and Blood
Institute and one of the co-chairs of the
RECOVER Initiative.
Researchers, people affected by long
COVID, and representatives from advocacy organizations worked together to
develop the RECOVER master protocols
that use standardized trial designs and
research methods to enable uniform
evaluation of study populations across
studies and the ability to quickly pivot
the research focus depending on what
findings show. This approach allows
for data harmonization across research
studies and study populations. Data
harmonization allows data to be compared and analyzed, which will facilitate
the research process and provide more
robust findings.
Studies will include adult, pregnant, and
pediatric populations; enroll patients
during the acute as well as post-acute
phases of the SARS-CoV-2 infection;
evaluate tissue pathology; analyze
data from millions of electronic health
records; and use mobile health technologies, such as smartphone apps
and wearable devices, which will gather
real-world data in real time. Together,
these studies are expected to provide
insights over the coming months into
many important questions including the
incidence and prevalence of long-term
effects from SARS-CoV-2 infection, the
range of symptoms, underlying causes,
risk factors, outcomes, and potential
strategies for treatment and prevention.
“Given the range of symptoms that have
been reported, intensive research using
all available tools is necessary to understand what happens to stall recovery
from this terrible virus. Importantly, the
tissue pathology studies in RECOVER
will enable in depth studies of the
virus’s effects on all body systems” said
Walter J. Koroshetz, M.D., director of
NIH’s National Institute of Neurological
Disorders and Stroke and one of the
RECOVER co-chairs.
Research opportunity announcements
were issued in February 2021 and
awards to launch the RECOVER Clinical
NEWS-Line • October 2021 Feature

Science Core and Data Resource Core
were announced in June. An award in
support of a RECOVER Biorepository
Core has also been made to the Mayo
Clinic for approximately $40 million to
collect, curate, and distribute comprehensive source of clinical samples for
additional research studies. The Cores
provide coordination and infrastructure
for the RECOVER Initiative, including
supporting the activities of the investigator consortium and ensuring that all
data are harmonized and shared among
researchers. In May and June, shortterm awards were provided to more
than 30 institutions to develop the master protocols.
These awards pave the path to gaining
greater understanding of the long-term
effects of SARS-CoV-2 infection and
enabling researchers to identify potential interventions and preventive strategies.
About the National Institute of
Neurological Disorders and Stroke
(NINDS): NINDS is the nation’s leading
funder of research on the brain and nervous system. The mission of NINDS is to
seek fundamental knowledge about the
brain and nervous system and to use
that knowledge to reduce the burden of
neurological disease. For more information, visit www.ninds.nih.gov.
About the National Heart, Lung, and
Blood Institute (NHLBI): NHLBI is the
global leader in conducting and supporting research in heart, lung, and
blood diseases and sleep disorders
that advances scientific knowledge,
improves public health, and saves lives.
For more information, visit www.nhlbi.
nih.gov.
About the National Institutes of Health
(NIH): NIH, the nation's medical
research agency, includes 27 Institutes
and Centers and is a component of the
U.S. Department of Health and Human
Services. NIH is the primary federal
agency conducting and supporting
basic, clinical, and translational medical research, and is investigating the
causes, treatments, and cures for both
common and rare diseases. For more
information about NIH and its programs,
visit www.nih.gov
NIH…Turning Discovery Into Health®
Source: National Institutes of Health
(NIH)
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People Over 40 With Type 1 Diabetes
And Covid-19 Are More Likely To Be
Hospitalized
Adults with type 1 diabetes need
to be extra cautious of COVID19 as they are more likely to be
hospitalized and die, according
to a new study published in the
Endocrine Society’s Journal
of Clinical Endocrinology &
Metabolism.
People with diabetes are at
higher risk for COVID-19-related
complications, especially if they
are over the age of 40. Children
with COVID-19 rarely develop
severe respiratory symptoms
and often remain asymptomatic.
In contrast, adults experience
respiratory symptoms of varying
severity, with older adults and
those with diabetes at higher risk
of acute respiratory distress syndrome and death.
“Our study shows people over
40 with type 1 diabetes have
worse outcomes from COVID19 than children and young
adults. Children and young
adults experienced milder disease and a better prognosis,”
said Carla Demeterco-Berggren,
M.D., Ph.D., of the University
of California San Diego in San
Diego, Calif.
"These findings indicate the
need for age-tailored treatments,
immunization and clinical management of individuals affected
by type 1 diabetes and COVID-19.
Public health recommendations,
including wearing masks and
getting vaccinated, need to be
followed by all to reduce the risk
of contracting COVID-19.”

The researchers studied data
from 767 patients with COVID19 and type 1 diabetes from 56
diabetes clinics across the U.S.
Fifty-four percent were 18 or
younger, 32% were 19-40 years
old and 14% were over 40. The
study found patients over 40
were seven times more likely to
be hospitalized with COVID-19
compared to the younger group.
No patients from the 18 and
under group died, while three
died from the over 40 age group
and two died from the 19-40 age
group.
People with diabetes and
COVID-19 who were 40 and
older were more likely to experience adverse outcomes such as
death, diabetic ketoacidosis or
severe hypoglycemia. This group
also had a significantly higher
prevalence of obesity, hypertension or cardiovascular disease
and chronic kidney disease when
compared to the younger groups.
“The goal of our study is to prevent poor COVID-19 outcomes
for adults with type 1 diabetes
and to highlight the need to base
health care decisions on data as
the COVID-19 pandemic evolves,”
said Demeterco-Berggren.
Other authors of the study
include: Osagie Ebekozien of
the T1D Exchange in Boston,
Mass. and the University of
Mississippi School Medical
Center in Jackson, Miss.;
Saketh Rompicherla of the T1D
Exchange; Laura Jacobsen
of the University of Florida in
Gainesville, Fla.; Siham Accacha
www.news-line.com

and Mary Pat Gallagher of NYU
Langone in New York, N.Y.;
Todd Alonso of the University
of Colorado in Aurora, Colo.;
Berhane Seyoum of Wayne
State University in Detroit, Mich.;
Francesco Vendrame of the
University of Miami in Miami, Fla.;
Sonya Haw of Grady Hospital
in Atlanta, Ga.; Marina Basina
and David M. Maahs of Stanford
University in Stanford, Calif.; and
Carol J. Levy of the Icahn School
of Medicine at Mount Sinai in
New York, N.Y.
The study received no external
funding.
The manuscript, “Age and
Hospitalization Risk in People
with Type 1 Diabetes and COVID19: Data from the T1D Exchange
Surveillance Study,” was published online, ahead of print.
Endocrinologists are at the core
of solving the most pressing
health problems of our time, from
diabetes and obesity to infertility, bone health, and hormonerelated cancers. The Endocrine
Society is the world’s oldest and
largest organization of scientists
devoted to hormone research
and physicians who care for
people with hormone-related
conditions.
The Society has more than
18,000 members, including
scientists, physicians, educators, nurses and students in 122
countries. To learn more about
the Society and the field of endocrinology, visit our site at www.
endocrine.org. Follow us on
Twitter at @TheEndoSociety and
@EndoMedia.
Source: Endocrine Society
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Too Much Free Time May Be Almost
As Bad As Too Little
As an individual’s free time increases, so does that person’s sense
of well-being – but only up to a
point. Too much free time can be
also be a bad thing, according to
research published by the American
Psychological Association.
“People often complain about being
too busy and express wanting more
time. But is more time actually
linked to greater happiness? We
found that having a dearth of discretionary hours in one’s day results in
greater stress and lower subjective
well-being,” said Marissa Sharif,
PhD, an assistant professor of marketing at The Wharton School and
lead author of the paper. “However,
while too little time is bad, having
more time is not always better.”
The research was published in the
Journal of Personality and Social
Psychology.
Researchers analyzed the data from
21,736 Americans who participated
in the American Time Use Survey
between 2012 and 2013. Participants
provided a detailed account of
what they did during the prior 24
hours -- indicating the time of day
and duration of each activity – and
reported their sense of well-being.
The researchers found that as free
time increased, so did well-being,
but it leveled off at about two hours
and began to decline after five.
Correlations in both directions were
statistically significant.
The researchers also analyzed data
from 13,639 working Americans who
participated in the National Study of
the Changing Workforce between
1992 and 2008. Among the survey’s many questions, participants
were asked about their amount of
discretionary time (e.g., “On average, on days when you’re working,
about how many hours [minutes] do
you spend on your own free-time
activities?”) and their subjective
well-being, which was measured as
life satisfaction (e.g., “All things considered, how do you feel about your
life these days? Would you say you
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feel 1=very satisfied, 2=somewhat
satisfied, 3=somewhat dissatisfied,
or 4=very dissatisfied?”)
Once again, the researchers found
that higher levels of free time were
significantly associated with higher
levels of well-being, but only up to
a point. After that, excess free time
was not associated with greater
well-being.
To further investigate the phenomenon, the researchers conducted two
online experiments involving more
than 6,000 participants. In the first
experiment, participants were asked
to imagine having a given amount of
discretionary time every day for at
least six months. Participants were
randomly assigned to have a low
(15 minutes per day), moderate (3.5
hours per day), or high (7 hours per
day) amount of discretionary time.
Participants were asked to report
the extent to which they would experience enjoyment, happiness and
satisfaction.
Participants in both the low and
high discretionary time groups
reported lower well-being than the
moderate discretionary time group.
The researchers found that those
with low discretionary time felt more
stressed than those with a moderate
amount, contributing to lower wellbeing, but those with high levels of
free time felt less productive than
those in the moderate group, leading them to also have lower wellbeing.
In the second experiment, researchers looked at the potential role
of productivity. Participants were
asked to imagine having either a
moderate (3.5 hours) or high (7
hours) amount of free time per day,
but were also asked to imagine
spending that time in either productive (e.g., working out, hobbies or
running) or unproductive activities
(e.g., watching television or using
the computer). The researchers
found participants with more free
time reported lower levels of wellbeing when engaging in unproNEWS-Line • October 2021 Feature

ductive activities. However, when
engaging in productive activities,
those with more free time felt similar
to those with a moderate amount of
free time.
“Though our investigation centered
on the relationship between amount
of discretionary time and subjective
well-being, our additional exploration into how individuals spend
their discretionary time proved
revealing,” said Sharif. “Our findings
suggest that ending up with entire
days free to fill at one’s discretion
may leave one similarly unhappy.
People should instead strive for having a moderate amount of free time
to spend how they want. In cases
when people do find themselves
with excessive amounts of discretionary time, such as retirement or
having left a job, our results suggest
these individuals would benefit from
spending their newfound time with
purpose.”
Article: “Having Too Little or
Too Much Time is Linked to
Lower Subjective Well-Being,” by
Marissa Sharif, PhD, University
of Pennsylvania Wharton School,
and Cassie Mogilner, PhD, and
Hal Hershfield, PhD, University of
California Los Angeles. Journal of
Personality and Social Psychology,
published online Sept. 9, 2021.
Contact: Marissa Sharif, PhD, can
be reached via email at masharif@
wharton.upenn.edu.
The American Psychological
Association, in Washington, D.C.,
is the largest scientific and professional organization representing
psychology in the United States.
APA’s membership includes nearly
122,000 researchers, educators,
clinicians, consultants and students.
Through its divisions in 54 subfields
of psychology and affiliations with
60 state, territorial and Canadian
provincial associations, APA works
to advance the creation, communication and application of psychological knowledge to benefit society
and improve people’s lives.
Source: American Psychological
Association
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Survey: Nearly Every U.S.
Nursing Home And Assisted
Living Community Is Facing A
Workforce Crisis
The American Health Care
Association and National
Center for Assisted Living
(AHCA/NCAL), representing more than 14,000 nursing
homes and long term care
facilities across the country,
released a survey of nursing
home and assisted living providers across the U.S.
Results from the survey
highlight an urgent need for
Congress to address the labor
shortage facing the long term
care industry.
Key findings include:
• 86 percent of nursing
homes and 77 percent of
assisted living providers said
their workforce situation has
gotten worse over the last
three months.
• Nearly every nursing home
(99 percent) and assisted living facility (96 percent) in the
U.S. is facing a staffing shortage. 59 percent of nursing
homes and nearly one-third of
assisted living providers are
experiencing a high level of
staffing shortages.
• More than 7 out of 10 nursing homes and assisted living communities said a lack
of qualified candidates and
unemployment benefits have

facilities have the means to
offer competitive wages and
training programs, workers will
follow. We have laid out key
proposals in our Care for Our
Seniors Act, which will allow
us to boost our workforce,
but without the help from
been the biggest obstacles in Congress and state legislators, this will not be possible.”
hiring new staff.
Parkinson said the reconciliation package currently under
• Due to these shortages,
nearly every nursing home and construction is an appropriate
vehicle for Congress to fund a
assisted living community is
long term solution to addressasking staff to work overtime
ing chronic staffing shortages
or extra shifts. Nearly 70 percent of nursing homes are hav- in nursing homes and other
long term care facilities.
ing to hire expensive agency
staff. 58 percent of nursing
homes are limiting new admis- “Congress has the opportunity
right now, through budget recsions.
onciliation, to include meaningful investments in long term
• 78 percent of nursing
care, which will help address
homes and 71 percent of
key staffing challenges. Our
assisted living facilities are
concerned workforce challeng- caregivers are the backbone
of long term care, and they
es might force them to close.
More than one-third of nursing deserve the full support of our
lawmakers. We cannot allow
homes are very concerned
facilities to close because of
about having to shut down
these challenges, which will
their facility(ies).
directly impact residents and
“The survey demonstrates the their families, especially when
lawmakers have the means to
severe workforce challenges
help solve this dire situation,”
long term care providers are
concluded Parkinson.
facing due to the COVID-19
pandemic. Too many facilities are struggling to hire and Link to a pdf version of the survey results can be found here:
retain staff that are needed
https://www.ahcancal.org/
to serve millions of vulnerNews-and-Communications/
able residents,” said Mark
Parkinson, president and CEO Fact-Sheets/FactSheets/
Workforce-Surveyof AHCA/NCAL.
September2021.pdf
“Lawmakers across the counSource: The American Health
try must prioritize long term
care and that begins with pro- Care Association and National
Center for Assisted Living
viding resources to address
(AHCA/NCAL)
workforce challenges. When
www.news-line.com
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Faculty, National, New Hampshire, New Jersey & California

Bergen County, New Jersey

Job
Opportunities

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health
through New Jersey’s Pediatric Behavioral Health Home Model of Service. You will be instrumental in the continuing
development of this program.
Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care
management services and coordinate an array of community based resources for youth ages 5-21 and their families.
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and
developmental disabilities.
You will be an integral component in the expansion of the Behavioral Health Home Model of Service. This position
combines nursing and behavioral health with a family/community focus. Within the Behavioral Health Home Model of
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals. The Pediatric Behavioral Health Nurse develops and monitors self-management
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Exeter, NH

NURSE
PRACTITIONER
Dermatology
Immediate opportunity to join our team at
Core Physicians offering great professional
satisfaction plus a terrific lifestyle on the
seacoast of New Hampshire.
Core Physicians is committed to its medical
staff, providing challenging practice
opportunities, great benefits and salary,
advanced technology, and a collegial and
supportive spirit.
We are affiliated with Exeter Hospital, which
has been serving the people of the seacoast
since it was incorporated in 1892. Since then,
Exeter Hospital has evolved into a 100-bed
community hospital with state of the art
facilities and a superior staff.
Requirements: Two years experience; post
secondary training in field or equivalent
experience; CPR with AED within 6 months
of hire. Excellent salary and comprehensive
benefits are offered.
For more information, or to apply,
please contact or visit:
Heather Mamos
Physician Recruitment Specialist
HMamos@ehr.org
(603) 580-7131
www.corephysicians.org

Qualifications/Requirements:
• RN License in the State of New Jersey • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.
• Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
• Must be able to work a flexible schedule to accommodate the needs of the youth and families served
Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
family for pending appointments and accompanying youth and families on appointments to reduce
youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.
For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org
Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748 Business Cell: 201-470-0399 Fax: 201-712-0391
visit us at www.bergenspromise.org

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797
ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252
For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde

www.news-line.com
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New Hampshire & New Jersey

Concord, New Hampshire

Union County NJ

REGISTERED NURSE
Union County

LPN

The Arc of Union County, a leader in the field
of serving developmentally disabled adults
is seeking an LPN to support the needs of
our adults in a caring and compassionate
environment in our Day Program Services
setting.
This position is Full-Time Monday through
Friday from 8:30AM to 4:00PM.
Job Duties include:
• Provide nursing care (when/where
required)
• General trauma assistance
• Administer medications (when/where
required)
• Provide effective communication to
client/family, agency staff and other
health care professionals
Job Requirements:
• Must have an active LPN nurse certification
in NJ
• Minimum one (1) year of licensed hands-on
experience in the past 36 months as an
LPN.
• Previous experience working with
developmentally disabled adults a plus (+)
• Full benefits offered to include a partial
fund to agency 401k plan.
Qualified candidates send resume to:
Lfraser@arcunion.org
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NFI North, Inc. is seeking Registered Nurses to work with our medical team at our
largest Transitional Housing Program in Concord, NH. This program includes 6 group
homes and a partial hospitalization (day) program on the grounds of NH Hospital and
provides clinical, medical, vocational and residential services to adult men and women
living with mental health challenges and working towards independent living. Our goal
is to help individuals successfully transition into the community while maintaining their
independence in the least restrictive environment possible. We have a warm, multicultural environment that is open and welcoming for our staff and participants alike.
Responsibilities: Responsible for assisting our psychiatrist and medical team with the
planning and implementation of medical and psychiatric nursing care for our participants.
We provide direct medical and psychiatric nursing care, nursing assessment of program
participants, medical documentation and record keeping, medication administration and
responsibility for program medical supplies. Must be willing to become a CPR/First Aid
Trainer. This position has on-call responsibilities. Our programs are small and we work as
a team that offers flexibility and colleague support. We emphasize caring for others as
well as self-care in an environment rich with opportunity and growth.
Qualifications: Degree of Registered Nurse, experience with the program population
preferred. We offer CEUs, pay for certification and license fees, ongoing professional
development and training onsite and online.
NFI North offers competitive salaries and environments that allow for creativity, a sense of
empowerment and many opportunities for advancement. We offer comprehensive health
and dental insurance and generous time off plan including three weeks paid vacation
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at
varying shifts - we are flexible and work to help find hours that will work best for you and
our team. We have a robust benefits plan including tuition reimbursement, retirement
match, and various discounts for purchases in addition to excellent training and a
supportive work environment.
NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College
for America. Not only do we offer our employees access at incredibly low and affordable
rates, you can also enroll your immediate family members.
Please send cover letter and resume to: nfinorthhr@nafi.com
Visit us at www.nfinorth.com
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EOE/AA

Pennsylvania, Maryland, Virginia & Michigan

Honesdale, Pennsylvania

Nurse
Practitioner
or
Physician
Assistant

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician
Assistant. Well-established, multioffice, group practice. Very flexible
and friendly pediatricians.

Candidates with excellent interpersonal skills and a dedication to
patient care are encouraged to respond.
Responsibilities include evaluating,
assessing, implementing and managing
acute and well patient care.

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point
formerly known as Columbia Vantage
House, a senior living community built
on the promise of kinship and diversity
in the heart of downtown Columbia
seeks an RN to work 11pm - 7:30am.
• Responsible for the accurate and
timely administration of medications,
treatments, documentation and
emergency calls as indicated.
• Assures the overall supervision of
nursing staff in the community.

Small town atmosphere, nature
nearby, with NYC less than 2 hours
away. Growing population base.

• Supervises all resident care issues.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

• Must be license in MD with 3 years
supervisory expereince

Philadelphia, PA

CARDIOLOGY
NURSE
PRACTITIONER
Prominent Cardiology practice seeks
a full time Certified Nurse Practitioner
for the Northeast Philadelphia area.
Responsibilities include management
of inpatient & outpatient cardiology
patients. Strong cardiology
background preferred with 3 – 5
years experience.
Competitive salary & benefit package..
Send resume & salary requirements
via email to Marie_Fiocca@apms.biz
or via fax to ATTN: Human Resources
215-464-9034

• Assists charge nurses in
emergencies as needed.

Positions offer a great benefit package
and competitive wages.
Please fax, email or mail your cover
letter and resume with
salary requirements to:
Vantage House
5400 Vantage Point Rd.
Columbia MD 21044
Attn: HR Dept.
FAX: 410-992-1304
Email: VHHR@vantagehouse.org
EOE

Virginia

Nurse
Midwives
Immediate opportunity for energetic
Nurse Midwives to join a practice made
up of ten physicians and ten midwives
who specialize in providing obstetrical
and gynecological care. We have five
locations throughout the area, and are
at the forefront of Collaborative Care.
Our Mission statement is "Dedicated
to Convenient Compassionate Care".
We are seeking to expand our Nurse
Midwife staff to help in our prenatal
care, annual gyn visits, and simple
office gyn. Preferably experienced, but
new grads are welcomed. Excellent
opportunity to work alongside some
of the area’s top doctors! Outstanding
benefits, compensation, and flexible
hours. Great work environment with
hard working, professional, caring
individuals who provide the highest
level of care.
For more information please visit us at

www.physiciansandmidwives.com
To apply send resume and salary
history to Dr. David Giammittorio at:

drgmmtto@gmail.com

Battle Creek, Michigan

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and Gynecology in Battle Creek, MI is seeking an
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the
outpatient setting. This will be a hospital-employed position working in Battle Creek only.
The area, midway between Chicago and Detroit, is family friendly with excellent public and
private schools, colleges, medical school and residency training. There is an abundance
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant
downtown. A variety of theatre venues, symphony orchestra, institute of arts and a zoo
enhance quality of life. Access to outdoor activities abound, including many public and private
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with
beautiful Lake Michigan only a short drive away.
Interested Candidates email Hilary Wade at wadeh@bronsonhg.org
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Pennsylvania, Maryland, Florida & Illinois

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position
Salary range is $49,476.00 - $79,203.00 and
includes State of Maryland Benefits including
health, holidays and retirement plans.
We are recruiting a Registered Nurse to work in a
diverse, bilingual community.
The main purpose of the job is to provide health
care for students in school and in the residential
setting and to serve as a health care liaison
between parents and the school.
Position Duties include administering medications
as prescribed for medical conditions or injuries,
evaluating and monitoring students for medical
and emotional health status and identifying nursing
needs of the students.
Palm City, Florida

Pennsylvania and Maryland

LPNs and RNs
Country Meadow is looking for
LPNs and RNs to join our team
of dedicated co-workers.
We have 11 locations across PA and
a location in Frederick, Maryland.
Put your nursing skills to work in our
home like retirement care setting,
and see why we have been certified
as a ‘Great Place To Work’!
We offer competitive wages and
excellent benefits.
Apply online today at:
wwww.countrymeadows.com/careers
Or email
kkissinger@countrymeadows.com
for more information.
EOE

DIRECTOR OF
NURSING
Water’s Edge Health and Rehabilitation
at Sandhill Cove Retirement Living is
seeking an experienced Director of
Nursing.
The position requires RN Florida
License, with 3-5 years minimum
experience as a Director of Nursing in
Long-term Care.
Located on the beautiful St. Lucie
River in Palm City, Florida, we offer
excellent compensation and benefits.
Interested candidates can apply at
www.sandhillcove/careers
Visit us at www.sandhillcove.com

www.news-line.com

Qualified applicants must have a valid Maryland
Registered Nurse license at the time of hire and
pass the criminal history background check.
To apply please go to
https://www.jobs.com/MD
or to the Maryland School for the Deaf
website and click on employment.
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New Jersey & Pennsylvania

Newtown, Pennsylvania

Fairfield, New Jersey

Clinical Study Coordinator - RN

CLN205
Job Type: Full Time.
Base Hours: 9:00AM - 6:00PM
Monday through Friday
The Clinical Study Coordinator position is based within
our Human Clinical Evaluations department, and works
with the Principal Investigator in the implementation of
clinical trials.
MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to
perform each essential duty satisfactorily, and meet the
educational and experience requirements.
ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including
compliance to Standard Operating Procedures, IRB
approved protocols, Human Subject Protection, and
regulatory requirements.
*Perform CRF transcription and data entry into Excel or
EDC platform.
*Peer review clinical trial data as required for accuracy,
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated
documentation.
EDUCATION and/or EXPERIENCE
*Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA
regulations, and product safety testing is preferable.
COMMUNICATION SKILLS
*Evidence of a strong communication and interpersonal
skills with the ability to facilitate multi-disciplinary teams.
OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical
skills and keen attention to detail
*Must have proficient computer skills in the following:
Windows Word, and Excel
*Must be organized, flexible, and able to work
independently.
*Applicant should possess the ability to organize
and maintain all clinical trial information for assigned
projects and ensure adherence to established policies
and procedures.
*Must have the ability to work collaboratively and
effectively with other clinical team members and
physicians.
PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the
ability to walk, sit and stand, use hands to handle or
feel, reach with hands and arms at or above shoulder
height and below waist height, climb or balance, stoop,
kneel, crouch; talk, hear, and smell. This position
requires the ability to lift up to 40 pounds. Specific vision
requirements including reading of written documents,
visual inspection of materials and use of computer
monitor screen frequently.
Please send CV to CPTCJOBS@cptclabs.com
All qualified applicants will receive consideration for employment without
regard to sex, gender identity, sexual orientation, race, color, religion,
national origin, disability, protected veteran status, age or any other
characteristic protected by law.

Caregivers & C N A’s
Variety of Full Time & Part Time Positions Available!

Sign-on Bonus!!
New Starting Rates!
NO EXPERIENCE needed. Will train!
If you would like to work in a positive environment and use your talents and
experience to make a difference in the lives of seniors, we’d like to hear from you!
At our community, you will be part of a dynamic and talented team dedicated to the
highest standards of excellence and quality of care. You’ll also be supported by
an industry leading organization that is committed to quality services and treating
people with dignity and respect.
Job Requirements:
• A passion for helping seniors
• A desire to contribute to a positive atmosphere in the community for residents,
family & friends, and all team members.
• Ability to communicate effectively in English; both oral and written
• Ability to work every other weekend
Job Responsibilities Include:
• Providing assistance to residents with activities of daily living based
on individual resident needs.
• Interacting daily with residents in an effort to improve resident quality of life.
• Assisting residents with dining. May include but not limited to
preparing/cleaning the dining room, assist with food selection, and
serving beverages and food.
• Promotes pleasant and inviting dining environment and encourages
social interaction among residents.
Qualifications:
• High school diploma or general education degree (GED).
Certified Nursing Assistant not required.
• Able to understand and carry out directions and instructions and
maintain simple records.
Benefits:
In addition to a positive work environment we offer a competitive salary and benefits
package, including Paid Time Off, Health/Dental/Life/Short-term Disability, 401(k)
with employer matching contribution for full-time employees.
Come and make a difference in the lives of seniors!
EOE and Drug Free Work Environment. We look forward to hearing from you!
Apply though our website at: www.thebirchesatnewtown.com
For more information, please contact:
Kim Cahill Yannuzzi, PCHA, LPN, Executive Director
kyannuzzi@thebirchesatnewtown.com
The Birches Newtown - 70 Durham Road, Newtown, PA 18940
215-497-7400 Cell 215-279-0510

www.news-line.com
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Florida, Michigan & Missouri

Town and Country, MO

Florida

CNA’s
FULL TIME
Day and Evening
Shifts Available
(Evenings especially)
100% Fully Paid
Blue Cross/Blue Shield
Health Insurance
Life Insurance
6 Paid Holidays
6 Paid Sick Days
Paid Vacations
(beginning after 1 year)
Year End Bonus
Furnished Uniforms
Excellent Starting Salary
Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road
Town and Country, MO 63017
636-227-5347
www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Have you ever wanted to work in a tropical paradise?
Are you looking for a job as an RN or LPN?
Consider working for Trustbridge,
located in sunny South Florida!
Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit
that provides support for families facing serious illness 24 hours a day. Our other services
include palliative medicine, caregiver support and bereavement programs.
At Trustbridge we consider our employees our most valuable resource and strive to show our
appreciation every day. We offer a wide range of comprehensive benefits such as:
• Competitive Salary 			
• Employee Assistance Program
• Sign-On Bonus 			
• Flexible Spending Account
• Robust Benefits Package 		
• Generous PTO Package
• 401K with Employer Contribution
• Clinical Ladder Program
• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

NEWS
dash
LINE
dot
COM
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Sign-on bonuses are available for the following positions:
• Crisis Care LPN’s			

• Crisis Care RN’s

• Admissions RN’s			

• Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to
provide unconditional support to our team, just as they provide to patients and families. Join our
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.
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Missouri, Wisconsin, California & Washington

Longview, Washington

Psychiatric Nurse
Practitioner
Want to make a difference?
Join our medical team to provide
integrated outpatient care to
patients of Family Health Center.
The Psychiatric Nurse Practitioner promotes
positive patient relations, participates in
quality improvement activities, manages
medications and develops behavioral health
change plans that promotes the health of
our patients.
Requires:
• Board certification in psychiatric practice;
• Washington state license without
restriction or limiting conditions;
• valid, unrestricted DEA license;
• excellent customer service skills;
• and a desire to work with a low-income,
diverse population.
Loan repayment available.
Generous PTO and
Compensation Package.
For more information about us
and the position see our website at
www.cowlitzfamilyhealth.org
Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org
Phone: 360-703-6700 Fax: 360-232-8400
EEO/AA Employer

Dodgeville, Wisconsin

Santa Monica, CA

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica,
CA, 20 blocks from the beach. Well respected, single contract group for over
20 years.
We emphasize quality lifestyle with superb coverage. We offer competitive
compensation, paid malpractice, 401k, and a rich benefit package.
We are seeking an experienced and an EPIC proficient candidate.
If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Town and Country, MO

California

Full Time and Per Diem

Registered Nurses
Are you looking for a new and
exciting job opportunity?
Do you want to make a
difference in someone’s life?
If so…keep reading!

SecureMD (SMD) is a GI health care services
company and dedicated provider of quality
endoscopy services. We deliver a team of
professionals and the equipment required to
set up a temporary endoscopy suite inside
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of
90-day introductory period!!

DIRECTOR
OF NURSING

Ideal candidates will have clinical experience
in a high flow procedural regiment, such as
those in ambulatory surgery or endoscopy
centers. Our RN’s must be proficient in IV
placement.

Iowa County Bloomfield Healthcare
and Rehabilitation Center, an 55-bed
SNF located in Dodgeville, WI, has an
opening for a Director of Nursing.

• Willing to travel, overnights are an
essential part of this position

Required application, benefit package,
and detailed job description that
include job responsibilities and
qualifications are at

We are looking for Full Time and
Per Diem Registered Nurses:

• Have flexibility in their schedule
• Have reliable transportation to various
facilities in California
• All expenses for travel will be reimbursed
by the company.
For immediate consideration,
please email your resume to

www.iowacounty.org/jobs

devans@endocenters.com

EOE

SecureMD Professionals maintains a drug-free workplace
EOE

www.news-line.com

RN’s and LPN’s
FULL TIME
Day and Evening
Shifts Available
(Evenings especially)
100% Fully Paid
Blue Cross/Blue Shield
Health Insurance
Life Insurance
6 Paid Holidays
6 Paid Sick Days
Paid Vacations
(beginning after 1 year)
Year End Bonus
Furnished Uniforms
Excellent Starting Salary
Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road
Town and Country, MO 63017
636-227-5347
www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Colorado & California

Oakdale CA

Nurse
Practitioner
Oak Valley Hospital District in beautiful
Oakdale CA, is looking for a full time
Nurse Practitioner to join our team.
Our Nurse Practitioner position offers
an excellent competitive salary of
$160,000 and benefits. Our employees
enjoy a 15.9% pension plan! We
also offer a very generous Nurse
Practitioner Incentive Plan.
A little about us, with nearly 600
employees, Oak Valley Hospital District
is a full service, non-profit public
hospital created to provide residents
of Oakdale, and the surrounding rural
communities, with access to superior
quality medical care.
We also operate four community health
centers providing primary care medical
services. As an organization we take
care of nearly 90,000 patients a year.
If you’re interested in learning more
about our organization and this
position, please email your resume to
Brian Beck, VP HR,
bbeck@ovhd.com
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Montana & Arizona

Northeast Montana

RNs

Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious RNs to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. Nurses
have opportunity to use wide variety of skills across all age groups in 25-bed Critical Access Hospital - no OB, surgery, or ICU. Nurse
will care for inpatients, skilled and nonskilled swing bed patients, as well as ER patients as needed (average 40 ER visits/month).
Manage acute as well as chronic medical conditions.
Benefits: RMC provides portion of Health insurance, $5000 Life
Insurance, 401K, Extended Illness Bank, Personal Time Off, and
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more
hours per week) in three payments over the course of one year from
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com.
For more information, please contact
Karla Hunter, DON
khunter@roosmem.org
406-787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218
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Want to know what our corner of Montana is like? Culbertson
is a small town of about 1000 people located in the midst of
a beautiful area, surrounded by thousands of acres of rolling
hills and golden grain fields; close to the majesty of the
Missouri River; and nestled under the vastness of Montana’s
spectacular blue sky.
We have an excellent school system, several churches, and
businesses to meet basic necessities, and youth and adult
organizations. We are located one mile north of the Missouri
River which offers excellent walleye fishing year round and
summer boating and jet skiing fun. This is also an outstanding
location for deer and bird hunting.
Williston, ND, and Sidney, MT, are a short drive for movies,
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend
outings for mall shopping and larger entertainment. Downhill
skiing is not out the back door, but, again, any of Montana’s
ski resorts are a great get away for a long weekend.

GREAT OPPORTUNITIES AT
LA PAZ REGIONAL HOSPITAL & CLINICS
IN PARKER, AZ
Proof of COVID-19 Vaccination or regular testing not required!
TIME FOR A CHANGE? LOOK NO FURTHER!
WE ARE RECRUITING FOR RNs FOR ALL AREAS
AND A FAMILY NURSE PRACTITIONER
FOR OUR RURAL HEALTH CLINIC
We offer competitive wages, great benefits,
Relocation assistance and sign-on bonus for the right applicants.
La Paz Regional Hospital & Clinics are designated as a “medically
underserved area” by NHSC for loan repayment assistance.
To apply, visit www.lapazhospital.org or email hr@lapazhospital.org

www.news-line.com

23

