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The National Institutes of Health 
awarded nearly $470 million to build 
a national study population of diverse 
research volunteers and support large-
scale studies on the long-term effects of 
COVID-19. The NIH REsearching COVID 
to Enhance Recovery (RECOVER) 
Initiative made the parent award to 
New York University (NYU) Langone 
Health, New York City, which will make 
multiple sub-awards to more than 100 
researchers at more than 30 institutions 
and serves as the RECOVER Clinical 
Science Core.

This major new award to NYU Langone 
supports new studies of COVID-19 
survivors and leverages existing long-
running large cohort studies with an 
expansion of their research focus. This 
combined population of research par-
ticipants from new and existing cohorts, 
called a meta-cohort, will comprise the 
RECOVER Cohort. This funding was 
supported by the American Rescue 
Plan.

Site: https://recovercovid.org/ 

NIH launched the RECOVER Initiative to 
learn why some people have prolonged 
symptoms (referred to as long COVID) 
or develop new or returning symptoms 
after the acute phase of infection from 
SARS-CoV-2, the virus that causes 
COVID-19. The most common symp-
toms include pain, headaches, fatigue, 
“brain fog,” shortness of breath, anxiety, 
depression, fever, chronic cough, and 
sleep problems.

“We know some people have had their 
lives completely upended by the major 
long-term effects of COVID-19,” said 
NIH Director Francis S. Collins, M.D., 
Ph.D.  “These studies will aim to deter-
mine the cause and find much needed 
answers to prevent this often-debilitat-
ing condition and help those who suffer 
move toward recovery.” Data from the 
RECOVER Cohort will include clinical 
information, laboratory tests, and analy-
ses of participants in various stages of 
recovery following SARS-CoV-2 infec-
tion. With immediate access to data 
from existing, diverse study popula-
tions, it is anticipated researchers will 
be able to accelerate the timeline for 
this important research.

“This scientifically rigorous approach 
puts into place a collaborative and 

multidisciplinary research commu-
nity inclusive of diverse research par-
ticipants that are critical to informing 
the treatment and prevention of the 
long-term effects of COVID-19,” said 
gary H. gibbons, M.D., director of 
NIH’s National Heart, Lung, and Blood 
Institute and one of the co-chairs of the 
RECOVER Initiative.

Researchers, people affected by long 
COVID, and representatives from advo-
cacy organizations worked together to 
develop the RECOVER master protocols 
that use standardized trial designs and 
research methods to enable uniform 
evaluation of study populations across 
studies and the ability to quickly pivot 
the research focus depending on what 
findings show. This approach allows 
for data harmonization across research 
studies and study populations.  Data 
harmonization allows data to be com-
pared and analyzed, which will facilitate 
the research process and provide more 
robust findings. 

Studies will include adult, pregnant, and 
pediatric populations; enroll patients 
during the acute as well as post-acute 
phases of the SARS-CoV-2 infection; 
evaluate tissue pathology; analyze 
data from millions of electronic health 
records; and use mobile health tech-
nologies, such as smartphone apps 
and wearable devices, which will gather 
real-world data in real time. Together, 
these studies are expected to provide 
insights over the coming months into 
many important questions including the 
incidence and prevalence of long-term 
effects from SARS-CoV-2 infection, the 
range of symptoms, underlying causes, 
risk factors, outcomes, and potential 
strategies for treatment and prevention.

“given the range of symptoms that have 
been reported, intensive research using 
all available tools is necessary to under-
stand what happens to stall recovery 
from this terrible virus. Importantly, the 
tissue pathology studies in RECOVER 
will enable in depth studies of the 
virus’s effects on all body systems” said 
Walter J. Koroshetz, M.D., director of 
NIH’s National Institute of Neurological 
Disorders and Stroke and one of the 
RECOVER co-chairs.

Research opportunity announcements 
were issued in February 2021 and 
awards to launch the RECOVER Clinical 

NIH Builds Large Nationwide Study 
Population of Tens of Thousands to Support 
Research on Long-Term Effects of Covid-19

Science Core and Data Resource Core 
were announced in June. An award in 
support of a RECOVER Biorepository 
Core has also been made to the Mayo 
Clinic for approximately $40 million to 
collect, curate, and distribute compre-
hensive source of clinical samples for 
additional research studies. The Cores 
provide coordination and infrastructure 
for the RECOVER Initiative, including 
supporting the activities of the investi-
gator consortium and ensuring that all 
data are harmonized and shared among 
researchers. In May and June, short-
term awards were provided to more 
than 30 institutions to develop the mas-
ter protocols.

These awards pave the path to gaining 
greater understanding of the long-term 
effects of SARS-CoV-2 infection and 
enabling researchers to identify poten-
tial interventions and preventive strate-
gies.

About the National Institute of 
Neurological Disorders and Stroke 
(NINDS): NINDS is the nation’s leading 
funder of research on the brain and ner-
vous system. The mission of NINDS is to 
seek fundamental knowledge about the 
brain and nervous system and to use 
that knowledge to reduce the burden of 
neurological disease. For more informa-
tion, visit www.ninds.nih.gov.

About the National Heart, Lung, and 
Blood Institute (NHLBI): NHLBI is the 
global leader in conducting and sup-
porting research in heart, lung, and 
blood diseases and sleep disorders 
that advances scientific knowledge, 
improves public health, and saves lives. 
For more information, visit www.nhlbi.
nih.gov.

About the National Institutes of Health 
(NIH): NIH, the nation's medical 
research agency, includes 27 Institutes 
and Centers and is a component of the 
U.S. Department of Health and Human 
Services. NIH is the primary federal 
agency conducting and supporting 
basic, clinical, and translational medi-
cal research, and is investigating the 
causes, treatments, and cures for both 
common and rare diseases. For more 
information about NIH and its programs, 
visit www.nih.gov

NIH…Turning Discovery Into Health®

Source: National Institutes of Health 
(NIH)

Photo: Recovercovid.org
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PSYONIC, the world’s leading 
advanced prosthetic device com-
pany, released their revolutionary 
new Ability Hand™ to potential 
users and clinicians nationwide. 
Fast, tough, and intuitive, the 
Ability Hand is the first and only 
bionic hand with multi-touch sen-
sory feedback on the market. 
 
“Meeting an amputee in my par-
ents’ native Pakistan when I was 
7 years old shaped the course of 
my life”, says PSYONIC CEO and 
Founder, Dr. Aadeel Akhtar. “It 
struck me that the quality of life 
that someone with limb differenc-
es lives is largely dependent on 
the resources available to them. 
For that reason, my mission is to 
develop advanced prostheses that 
are affordable and available to 
everyone worldwide. I am proud 
that the Ability Hand will be the 
most accessible and advanced 
bionic hand on the market.” 
 
During the development stage, 
Akhtar and the PSYONIC team 
worked with hundreds of people 
with limb differences to determine 
the needs and wishes of the end 
user. With about 100,000 people 
in the U.S., and 10 million people 
globally who are missing a hand, 
the Ability Hand is poised to 
change the lives of many users 
worldwide. 
 
The Ability Hand system includes 
a multi-articulated prosthesis that 
is robust, lightweight and offers 
touch feedback, as well as being 
the fastest operating hand on 
the market with a 200ms closing 
speed.
 
About the Ability Hand: 
 
Lightweight. The Ability Hand 
weighs in at 470 grams – about 

20 percent less than the average 
human hand. And it comes in two 
sizes, so it fits a much broader 
range of people than the typical 
prosthetic.

Multi-articulated. All five fingers 
flex and extend, and the thumb 
rotates.

Easy to charge. The Ability Hand 
charges using USB-C in about an 
hour. A charge lasts all day. You 
can even charge your phone from 
your arm!

Cross-compatible. The Ability 
Hand works with most third-party 
EMg pattern recognition systems, 
EMg direct control systems, linear 
transducers, and force-sensitive 
resistors.

Tough. The Ability Hand is light-
weight, water-resistant, and each 
finger can handle blunt force 
impact without breaking.

Bluetooth compatible. You can 
connect your hand to our iOS 
and Android mobile apps, so your 
prosthetist can fine tune your 
Ability Hand and you can make 
constant improvements to its grips 
and functionality.

Over-the-air updates. We’ll con-
tinually update the Ability Hand’s 
software, and you’ll be able to 
download those over-the-air from 
our app.
 
The Ability Hand works with 
most third-party myoelectric 
pattern recognition systems, 
myoelectric direct control, linear 
transducers, or force sensitive 
resistors. Prosthetists work with 
their patients to determine which 
system is best to integrate with 
the Ability Hand. Each hand is 

PSYONIC Announces Launch of 
Revolutionary New Bionic Hand: 
Ability Hand™

equipped with patent-pending 
high-performance motor control, 
compliant finger joint technology, 
a 7.4V 2200mAh battery pack, blu-
etooth connectivity, and sensory 
touch feedback. The hand is com-
patible with most commercially 
available third-party wrist rotators 
and elbows.
 
The Ability Hand is covered by 
Medicare and most insurance 
companies. Currently, about 10% 
of people with an upper-limb differ-
ence in the U.S. can afford a bion-
ic hand. PSYONIC predicts that 
number will  increase to 75% with 
the release of their bionic hand.
 
Clinicians can purchase the Ability 
Hand by contacting sales@psyon-
ic.co. For more information, visit 
https://www.psyonic.io
 
About PSYONIC:
PSYONIC is an advanced pros-
thetic company developing afford-
able and accessible devices. The 
Ability Hand is the first product 
for the company. Founded out of 
the University of Illinois at Urbana-
Champaign, and grown in partner-
ship with some of the best incu-
bators and accelerators industry, 
PSYONIC is focused on bringing 
better prostheses to the market. 
The team at PSYONIC believes 
that everyone should have access 
to the best available prosthetic 
devices. For more information 
about PSYONIC visit www.psyonic.
co or connect with PSYONIC on 
Facebook, Twitter, Instagram, and 
LinkedIn. 
 
To request information about 
the Ability Hand please con-
tact sales@psyonic.co or call 
1-888-PSYONIC.

Source: PSYONIC
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According to a new study published 
in Medical Care, hospitals that 
employ more inpatient nurse prac-
titioners (NPs) have lower surgical 
mortality, higher patient satisfac-
tion, and lower costs of care.  Nurse 
practitioners are registered nurses 
(RNs) with advanced graduate edu-
cation and expanded legal scope 
of practice to prescribe treatments 
including pain medications.
 
Researchers at the Center for 
Health Outcomes and Policy 
Research at the University of 
Pennsylvania School of Nursing 
and the Hospital of the University of 
Pennsylvania studied more than 1.4 
million patients in 579 hospitals.
 
“This is the first large study to docu-
ment the significant added value of 
hospitals employing nurse practitio-
ners in acute inpatient hospital care 
as well as having good RN staffing,” 
said lead author Professor Linda 
Aiken, PhD, RN of Penn’s Center 
for Health Outcomes and Policy 
Research and the Leonard Davis 
Institute of Health Economics.

Aiken adds, “When we compared 
hospitals with the most and fewest 
NPs, we estimated that hospitals 
with more NPs had 21% fewer deaths 
after common surgical procedures 
and 5% lower Medicare costs per 
beneficiary.”
 
The study also documented signifi-
cantly higher patient satisfaction in 
hospitals employing more NPs as 
well as higher quality of care and 
patient safety ratings. Having more 
NPs also enhances the work and 
clinical environment of the RN staff. 

The researchers found that RNs 
practicing in hospitals with greater 
numbers of NPs had higher job sat-
isfaction, lower burnout, and were 
more likely to intend to remain in 
their positions, all good signs given 

growing concerns over nurse short-
ages resulting from the Covid-19 
pandemic. 
 
Also, RNs in hospitals with more 
NPs reported greater confidence 
that their patients would be able 
to successfully manage their care 
after discharge.  Indeed, indepen-
dent measures of actual hospital 
readmissions show patients are 
significantly less likely to experience 
a hospital readmission when their 
surgery took place in a hospital that 
employed more NPs.
 
“Our study shows that NPs in 
advanced clinical roles in inpatient 
care are a very valuable addition to 
excellent RN and physician care,” 
said co-author Regina Cunningham, 
PhD, RN, Chief Executive Officer 
of the Hospital of the University 
of Pennsylvania.  “This important 
study shows that nurse practitioners 
enhance hospitals’ success achiev-
ing clinical excellence, patient 
satisfaction, and lower per patient 
expenditures while also contributing 
positively to overall clinician wellbe-
ing during challenging times.”
 
Funding for the study was from 
the National Institute of Nursing 
Research/NIH, the Robert Wood 
Johnson Foundation, and the 
National Council of State Boards of 
Nursing.    
 
Study Citation 
Aiken LH, Sloane DM, Brom HM, 
Barnes HM, Todd BA, Cimiotti JP, 
Cunningham RS, McHugh MD. 
Value of Nurse Practitioner Inpatient 
Hospital Staffing. Medical Care 
2021;59:857-863.
 
About the University of Pennsylvania 
School of Nursing 
The University of Pennsylvania 
School of Nursing is one of the 
world’s leading schools of nurs-
ing. For the sixth year in a row, it 

Hospitals with More Inpatient Nurse 
Practitioners Linked to Better 
Outcomes, More Satisfied Patients  

is ranked the #1 nursing school in 
the world by QS University and is 
consistently ranked highly in the 
U.S. News & World Report annual 
list of best graduate schools. Penn 
Nursing is ranked as one of the top 
schools of nursing in funding from 
the National Institutes of Health. 
Penn Nursing prepares nurse sci-
entists and nurse leaders to meet 
the health needs of a global society 
through innovation in research, 
education, and practice. Follow 
Penn Nursing on: Facebook, Twitter, 
LinkedIn, & Instagram.   
 
About Penn Medicine
Penn Medicine is one of the world’s 
leading academic medical centers, 
dedicated to the related missions 
of medical education, biomedical 
research, and excellence in patient 
care. Penn Medicine consists of 
the Raymond and Ruth Perelman 
School of Medicine at the University 
of Pennsylvania (founded in 1765 
as the nation’s first medical school) 
and the University of Pennsylvania 
Health System, which together form 
a $8.9 billion enterprise.
 
About the Leonard Davis Institute
The Leonard Davis Institute of 
Health Economics at the University 
of Pennsylvania has since 1967 
been the leading university institute 
dedicated to data-driven, policy-
focused research that improves 
our nation’s health and health 
care. Penn LDI connects all twelve 
of Penn’s schools, the University 
of Pennsylvania Health System, 
and the Children’s Hospital of 
Philadelphia through its more than 
300 Senior Fellows. See more at ldi.
upenn.edu and on Twitter @PennLDI

Source: Penn Nursing
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Adults with type 1 diabetes need 
to be extra cautious of COVID-
19 as they are more likely to be 
hospitalized and die, according 
to a new study published in the 
Endocrine Society’s Journal 
of Clinical Endocrinology & 
Metabolism.

People with diabetes are at 
higher risk for COVID-19-related 
complications, especially if they 
are over the age of 40. Children 
with COVID-19 rarely develop 
severe respiratory symptoms 
and often remain asymptomatic. 
In contrast, adults experience 
respiratory symptoms of varying 
severity, with older adults and 
those with diabetes at higher risk 
of acute respiratory distress syn-
drome and death.

“Our study shows people over 
40 with type 1 diabetes have 
worse outcomes from COVID-
19 than children and young 
adults. Children and young 
adults experienced milder dis-
ease and a better prognosis,” 
said Carla Demeterco-Berggren, 
M.D., Ph.D., of the University 
of California San Diego in San 
Diego, Calif.

"These findings indicate the 
need for age-tailored treatments, 
immunization and clinical man-
agement of individuals affected 
by type 1 diabetes and COVID-19. 
Public health recommendations, 
including wearing masks and 
getting vaccinated, need to be 
followed by all to reduce the risk 
of contracting COVID-19.”

The researchers studied data 
from 767 patients with COVID-
19 and type 1 diabetes from 56 
diabetes clinics across the U.S. 
Fifty-four percent were 18 or 
younger, 32% were 19-40 years 
old and 14% were over 40. The 
study found patients over 40 
were seven times more likely to 
be hospitalized with COVID-19 
compared to the younger group. 
No patients from the 18 and 
under group died, while three 
died from the over 40 age group 
and two died from the 19-40 age 
group.

People with diabetes and 
COVID-19 who were 40 and 
older were more likely to experi-
ence adverse outcomes such as 
death, diabetic ketoacidosis or 
severe hypoglycemia. This group 
also had a significantly higher 
prevalence of obesity, hyperten-
sion or cardiovascular disease 
and chronic kidney disease when 
compared to the younger groups.
“The goal of our study is to pre-
vent poor COVID-19 outcomes 
for adults with type 1 diabetes 
and to highlight the need to base 
health care decisions on data as 
the COVID-19 pandemic evolves,” 
said Demeterco-Berggren.

Other authors of the study 
include: Osagie Ebekozien of 
the T1D Exchange in Boston, 
Mass. and the University of 
Mississippi School Medical 
Center in Jackson, Miss.; 
Saketh Rompicherla of the T1D 
Exchange; Laura Jacobsen 
of the University of Florida in 
gainesville, Fla.; Siham Accacha 

People Over 40 With Type 1 Diabetes 
And Covid-19 Are More Likely To Be 
Hospitalized

and Mary Pat gallagher of NYU 
Langone in New York, N.Y.; 
Todd Alonso of the University 
of Colorado in Aurora, Colo.; 
Berhane Seyoum of Wayne 
State University in Detroit, Mich.; 
Francesco Vendrame of the 
University of Miami in Miami, Fla.; 
Sonya Haw of grady Hospital 
in Atlanta, ga.; Marina Basina 
and David M. Maahs of Stanford 
University in Stanford, Calif.; and 
Carol J. Levy of the Icahn School 
of Medicine at Mount Sinai in 
New York, N.Y.

The study received no external 
funding.

The manuscript, “Age and 
Hospitalization Risk in People 
with Type 1 Diabetes and COVID-
19: Data from the T1D Exchange 
Surveillance Study,” was pub-
lished online, ahead of print.

Endocrinologists are at the core 
of solving the most pressing 
health problems of our time, from 
diabetes and obesity to infertil-
ity, bone health, and hormone-
related cancers. The Endocrine 
Society is the world’s oldest and 
largest organization of scientists 
devoted to hormone research 
and physicians who care for 
people with hormone-related 
conditions.

The Society has more than 
18,000 members, including 
scientists, physicians, educa-
tors, nurses and students in 122 
countries. To learn more about 
the Society and the field of endo-
crinology, visit our site at www.
endocrine.org. Follow us on 
Twitter at @TheEndoSociety and 
@EndoMedia. 

Source: Endocrine Society
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As an individual’s free time increas-
es, so does that person’s sense 
of well-being – but only up to a 
point. Too much free time can be 
also be a bad thing, according to 
research published by the American 
Psychological Association.

“People often complain about being 
too busy and express wanting more 
time. But is more time actually 
linked to greater happiness? We 
found that having a dearth of discre-
tionary hours in one’s day results in 
greater stress and lower subjective 
well-being,” said Marissa Sharif, 
PhD, an assistant professor of mar-
keting at The Wharton School and 
lead author of the paper. “However, 
while too little time is bad, having 
more time is not always better.”

The research was published in the 
Journal of Personality and Social 
Psychology.

Researchers analyzed the data from 
21,736 Americans who participated 
in the American Time Use Survey 
between 2012 and 2013. Participants 
provided a detailed account of 
what they did during the prior 24 
hours - - indicating the time of day 
and duration of each activity – and 
reported their sense of well-being. 
The researchers found that as free 
time increased, so did well-being, 
but it leveled off at about two hours 
and began to decline after five. 
Correlations in both directions were 
statistically significant.

The researchers also analyzed data 
from 13,639 working Americans who 
participated in the National Study of 
the Changing Workforce between 
1992 and 2008. Among the sur-
vey’s many questions, participants 
were asked about their amount of 
discretionary time (e.g., “On aver-
age, on days when you’re working, 
about how many hours [minutes] do 
you spend on your own free-time 
activities?”) and their subjective 
well-being, which was measured as 
life satisfaction (e.g., “All things con-
sidered, how do you feel about your 
life these days? Would you say you 

feel 1=very satisfied, 2=somewhat 
satisfied, 3=somewhat dissatisfied, 
or 4=very dissatisfied?”)

Once again, the researchers found 
that higher levels of free time were 
significantly associated with higher 
levels of well-being, but only up to 
a point. After that, excess free time 
was not associated with greater 
well-being.

To further investigate the phenome-
non, the researchers conducted two 
online experiments involving more 
than 6,000 participants. In the first 
experiment, participants were asked 
to imagine having a given amount of 
discretionary time every day for at 
least six months. Participants were 
randomly assigned to have a low 
(15 minutes per day), moderate (3.5 
hours per day), or high (7 hours per 
day) amount of discretionary time. 
Participants were asked to report 
the extent to which they would expe-
rience enjoyment, happiness and 
satisfaction.

Participants in both the low and 
high discretionary time groups 
reported lower well-being than the 
moderate discretionary time group. 
The researchers found that those 
with low discretionary time felt more 
stressed than those with a moderate 
amount, contributing to lower well-
being, but those with high levels of 
free time felt less productive than 
those in the moderate group, lead-
ing them to also have lower well-
being. 

In the second experiment, research-
ers looked at the potential role 
of productivity. Participants were 
asked to imagine having either a 
moderate (3.5 hours) or high (7 
hours) amount of free time per day, 
but were also asked to imagine 
spending that time in either produc-
tive (e.g., working out, hobbies or 
running) or unproductive activities 
(e.g., watching television or using 
the computer). The researchers 
found participants with more free 
time reported lower levels of well-
being when engaging in unpro-

Too Much Free Time May Be Almost 
As Bad As Too Little

ductive activities. However, when 
engaging in productive activities, 
those with more free time felt similar 
to those with a moderate amount of 
free time.   

“Though our investigation centered 
on the relationship between amount 
of discretionary time and subjective 
well-being, our additional explora-
tion into how individuals spend 
their discretionary time proved 
revealing,” said Sharif. “Our findings 
suggest that ending up with entire 
days free to fill at one’s discretion 
may leave one similarly unhappy. 
People should instead strive for hav-
ing a moderate amount of free time 
to spend how they want. In cases 
when people do find themselves 
with excessive amounts of discre-
tionary time, such as retirement or 
having left a job, our results suggest 
these individuals would benefit from 
spending their newfound time with 
purpose.” 

Article: “Having Too Little or 
Too Much Time is Linked to 
Lower Subjective Well-Being,” by 
Marissa Sharif, PhD, University 
of Pennsylvania Wharton School, 
and Cassie Mogilner, PhD, and 
Hal Hershfield, PhD, University of 
California Los Angeles. Journal of 
Personality and Social Psychology, 
published online Sept. 9, 2021.

Contact: Marissa Sharif, PhD, can 
be reached via email at masharif@
wharton.upenn.edu. 
 
The American Psychological 
Association, in Washington, D.C., 
is the largest scientific and profes-
sional organization representing 
psychology in the United States. 
APA’s membership includes nearly 
122,000 researchers, educators, 
clinicians, consultants and students. 
Through its divisions in 54 subfields 
of psychology and affiliations with 
60 state, territorial and Canadian 
provincial associations, APA works 
to advance the creation, communi-
cation and application of psycho-
logical knowledge to benefit society 
and improve people’s lives.

Source: American Psychological 
Association
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The American Health Care 
Association and National 
Center for Assisted Living 
(AHCA/NCAL), represent-
ing more than 14,000 nursing 
homes and long term care 
facilities across the country, 
released a survey of nursing 
home and assisted living pro-
viders across the U.S.

Results from the survey 
highlight an urgent need for 
Congress to address the labor 
shortage facing the long term 
care industry.  

Key findings include:

•  86 percent of nursing 
homes and 77 percent of 
assisted living providers said 
their workforce situation has 
gotten worse over the last 
three months.

•  Nearly every nursing home 
(99 percent) and assisted liv-
ing facility (96 percent) in the 
U.S. is facing a staffing short-
age. 59 percent of nursing 
homes and nearly one-third of 
assisted living providers are 
experiencing a high level of 
staffing shortages.

•  More than 7 out of 10 nurs -
ing homes and assisted liv-
ing communities said a lack 
of qualified candidates and 
unemployment benefits have 

been the biggest obstacles in 
hiring new staff.

•  Due to these shortages, 
nearly every nursing home and 
assisted living community is 
asking staff to work overtime 
or extra shifts. Nearly 70 per-
cent of nursing homes are hav-
ing to hire expensive agency 
staff. 58 percent of nursing 
homes are limiting new admis-
sions.

•  78 percent of nursing 
homes and 71 percent of 
assisted living facilities are 
concerned workforce challeng-
es might force them to close. 
More than one-third of nursing 
homes are very concerned 
about having to shut down 
their facility(ies).

“The survey demonstrates the 
severe workforce challenges 
long term care providers are 
facing due to the COVID-19 
pandemic. Too many facili-
ties are struggling to hire and 
retain staff that are needed 
to serve millions of vulner-
able residents,” said Mark 
Parkinson, president and CEO 
of AHCA/NCAL. 

“Lawmakers across the coun-
try must prioritize long term 
care and that begins with pro-
viding resources to address 
workforce challenges. When 

Survey: Nearly Every U.S. 
Nursing Home And Assisted 
Living Community Is Facing A 
Workforce Crisis

facilities have the means to 
offer competitive wages and 
training programs, workers will 
follow. We have laid out key 
proposals in our Care for Our 
Seniors Act, which will allow 
us to boost our workforce, 
but without the help from 
Congress and state legisla-
tors, this will not be possible.” 
Parkinson said the reconcilia-
tion package currently under 
construction is an appropriate 
vehicle for Congress to fund a 
long term solution to address-
ing chronic staffing shortages 
in nursing homes and other 
long term care facilities. 

“Congress has the opportunity 
right now, through budget rec-
onciliation, to include meaning-
ful investments in long term 
care, which will help address 
key staffing challenges. Our 
caregivers are the backbone 
of long term care, and they 
deserve the full support of our 
lawmakers. We cannot allow 
facilities to close because of 
these challenges, which will 
directly impact residents and 
their families, especially when 
lawmakers have the means to 
help solve this dire situation,” 
concluded Parkinson.

Link to a pdf version of the sur-
vey results can be found here:
https://www.ahcancal.org/
News-and-Communications/
Fact-Sheets/FactSheets/
Workforce-Survey-
September2021.pdf

Source: The American Health 
Care Association and National 
Center for Assisted Living 
(AHCA/NCAL)
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46th Annual Fall
CME Conference

October 27 - 30, 2021
Kalahari Resorts and Conventions

Pocono Manor, Pennsylvania

(724) 836-6411   Fax: (724) 836-4449
pspa@pspa.net     www.pspa.net



Conferences and Educational Opportunities



NEWS-Line • October 2021 Feature12

Pennsylvania

Newtown, Pennsylvania

Caregivers & C N A’s
Variety of Full Time & Part Time Positions Available!

Sign-on Bonus!!
New Starting Rates!

NO EXPERIENCE needed. Will train!
If you would like to work in a positive environment and use your talents and 
experience to make a difference in the lives of seniors, we’d like to hear from you! 

At our community, you will be part of a dynamic and talented team dedicated to the 
highest standards of excellence and quality of care.  You’ll also be supported by 
an industry leading organization that is committed to quality services and treating 
people with dignity and respect.

Job Requirements:

• A passion for helping seniors

• A desire to contribute to a positive atmosphere in the community for residents, 
   family & friends, and all team members.

• Ability to communicate effectively in English; both oral and written

• Ability to work every other weekend

Job Responsibilities Include:

• Providing assistance to residents with activities of daily living based 
   on individual resident needs.

• Interacting daily with residents in an effort to improve resident quality of life.

• Assisting residents with dining. May include but not limited to 
   preparing/cleaning the dining room, assist with food selection, and 
   serving beverages and food.

• Promotes pleasant and inviting dining environment and encourages  
   social interaction among residents.

Qualifications:

• High school diploma or general education degree (GED). 
   Certified Nursing Assistant not required.

• Able to understand and carry out directions and instructions and 
   maintain simple records.

Benefits:

In addition to a positive work environment we offer a competitive salary and benefits 
package, including Paid Time Off, Health/Dental/Life/Short-term Disability, 401(k) 
with employer matching contribution for full-time employees.  

Come and make a difference in the lives of seniors!
EOE and Drug Free Work Environment. We look forward to hearing from you!

Apply though our website at: www.thebirchesatnewtown.com
For more information, please contact:

Kim Cahill Yannuzzi, PCHA, LPN, Executive Director
kyannuzzi@thebirchesatnewtown.com

The Birches Newtown  - 70 Durham Road, Newtown, PA 18940
215-497-7400   Cell 215-279-0510

Job 
Opportunities
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New Jersey & Pennsylvania

Wyomissing, PA 

PHYSICAL 
THERAPIST

Orthopaedic Associates of Reading (OAR), 
an orthopaedic surgical practice operating 
facilities in Wyomissing and Exeter, has an 
opening for a Physical Therapist. 

OAR has a strong, collegial PT/PTA team 
working a busy department in Wyomissing.  
We are interested in full time or part time 
support.  The successful candidate will work 
a later shift to accommodate afternoon and 
after work patients.  The main work site will 
be in our beautiful new facility in Wyomissing, 
but the candidate may be asked to cover 
some hours in our Exeter office as needed.  
Candidate should be a strong team player, 
able to work independently with excellent 
patient interaction skills.

OAR offers a competitive salary and benefits 
package including healthcare, disability, life 
insurance, 401K & profit-sharing plan, as 
well as excellent vacation and continuous 
education packages.  Part time employees 
are eligible for an abbreviated benefits 
package based on the number of hours 
worked.

Interested applicants may send resume
and cover letter to the Attn. of
Colleen Bossler, HR. Manager, 

email cbossler@oarmd.com
fax 610-376-6387, or mail to OAR,

850 Knitting Mills Way, Wyomissing, PA  19610

Applicants only, no agencies please

Union County

Union County NJ

The Arc of Union County, Inc. is a non-profit, 501c(3) organization headquartered in 
Springfield, NJ, dedicated to enriching the lives of individuals of all ages with intellectual and 
developmental disabilities. The Arc serves more than 1,000 adults and children each month 
from the 21 towns in Union County, as well as the greater Northern and Central NJ counties. 

The Arc of Union County is seeking a Preschool Early Education Teacher to support the 
agency Early Intervention Program.

Lead Teacher
The Preschool Early Education teacher is responsible for the academic, social-emotional 
growth and development of all children in their care. To develop partnerships with parents/
child’s caregivers to engage and encourage parent participation in program. The Lead 
Teacher is also responsible for assuring compliance with codes of all State and local 
governing contracting agencies and adheres to all Arc of Union policies and procedures.

Responsibilities:

• Create a classroom friendly environment including a minimum of five(5) centers, such
    as dramatic play, reading, math/science, gross/fine motor, art center, manipulatives, etc.

• Develops, weekly plans, and implements age-appropriate curriculum/lesson plans to
    nurture and stimulate all domains of children’s development.

• Provides a developmentally appropriate classroom environment that reflects the
    children’s learning and growth. 

• Perform on-going developmental evaluations of children as required by DOE and funding
    sources and develop lesson plans and follow curriculum implementation that addresses
    the individual needs of each child.

• On an on-going basis, plan, evaluate and improve the physical environment in the
    classroom to create opportunities to meet the changing needs of the developing child.

• Prepare developmental progress reports as needed.

• Demonstrate cultural competency and respect for the child’s background by incorporating
    the cultural family values and beliefs into the program and lesson plans.

• Completes child transition and orientation of the classroom with parents, including
    an Open House,

• Provide a classroom environment that encourages parent participation.

• Ensure that each family receives an opportunity to build strong relationships and
    experience clear communication with teaching staff.

• Plan periodical parent conferences to discuss children’s developmental progress,
    needs and interests.

• Maintain accurate, complete, and timely agency, such as, attendance, reporting unusual
    incident reports, up to date emergency forms, curriculum plans, individual child
    development profile and other records as needed.

• Completes and reports any symptoms of child abuse to director and/or child abuse hotline.

• Completes daily health checks regarding hygiene, safety, and overall well-being
    of the children.

• Reports all staffing and classroom concerns to director in a timely manner.

• Participate in ongoing in-service, training and educational development opportunities
    provided by The Arc.

• In accordance with our “team” philosophy, the teacher filling this position may occasionally
    be required to carry out or assist with other tasks in addition to the duties listed on this
    job description.

• All staff must act in accordance with both the Agency’s and program’s mission statement.

Qualification:

Master’s Degree in Early Childhood Education; 2+ years teaching experience;
P-3 Certification. Full benefits to include 401(k). 

Hours: M through F 8:30 AM to 3 PM. $70,000 annual salary

Qualified applicants send your resume to: emastricova@arcunion.org
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Faculty, National, New Hampshire, New Jersey & California

Union County

Union County NJ

Physical Therapist 
Per Diem Consultant 
The Arc of Union County’s

Early Intervention Program is seeking
a PT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797

ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252

For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde
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New York & New Jersey

New York 

DYNAMIC
PHYSICIAN ASSISTANT 

OPPORTUNITY
Physical Medicine and Rehabilitation 
of NY, is a group of top New York 
pain specialists that practices pain 
management & rehab, diagnosing 
painful conditions, while educating 
patients on how to manage pain 
without use of opiods or scheduled 
medications.

Patients suffering pain now have 
access to one-on-one consults with 
compassionate physicians that 
specialize in musculoskeletal disorders 
(MSDs), pain treatment & rehabilitation 
in New York locations. 

Join an established outpatient, 6 
physician Physical Medicine and 
Rehabilitation group located minutes 
away from the heart of New York City. 

We offer a competitive salary, Medical 
Benefits/ Malpractice, and 401K.

For more information about us,
please visit

www.pmrofny.com

To apply, please send CV to:
gkhakhar@gmail.com 

Fairfield, New Jersey

Senior Director, Clinical Evaluations and Photobiology
CLN400

One of the nation’s largest independent testing facilities, seeks a Senior Director for our Clinical 
Evaluations division, with a minimum of fifteen (15) years experience managing a clinical testing 
facility, or equivalent gCP environment. Our Clinical Evaluations division is a healthy subject site.

We conduct approximately 3500 clinical trials per year to ascertain the safety and/or efficacy of 
products, which are submitted to us by our clients. 

The ideal candidate must have a minimum of a Ph.D. in a scientific discipline, and working 
knowledge of testing products in a FDA regulated facility, with the technical ability to understand 
client requirements, gCP documentation, and be able to generate testing protocols.

RESPONSIBILITIES include, but are not limited to the following:
•  Ensure the overall regulatory and quality compliance of the clinical operation with GCP, GMP, 
ICH, and other local, state, and federal guidelines and regulations.

•  Develop and review protocols for clinical trials consistent with GCP, FDA, local, state and 
federal laws and regulations.  Review and approve protocols for consistency, completeness, 
accuracy, and compliance with individual client requirements. Provide guidance and assistance 
in protocol implementation and interpretation of results for bioinstrumentation studies and clinical 
trials.

•  Serve as Principal Investigator and/or primary contact with clients for clinical trials, for 
activities such as, but not limited to: structure and scheduling of trials, and IRB approvals, for 
oral and written communications, for hosting, monitoring, and inspections, and for support and 
follow-up activities.

•  Liaise with all board certified medical doctors, and technical consultants, in the performance 
of clinical trial activities.

•  Oversee the physical state of the laboratory to ensure that sanitary conditions are maintained 
and that gMP compliance of laboratory equipment is maintained. 

•  Oversee the maintenance of clinical records and other pertinent data for each trial performed.

•  Develop and maintain working relationships with worldwide experts and specialists in clinical 
and scientific disciplines.

•  Advise clients and senior management with regard to clinical, scientific, and business issues.

•  Maintain and troubleshoot client relationships by promoting exemplary laboratory staff 
interactions with clients.  

•  Liaise with Administration and the Quality Assurance Unit in the development and 
maintenance of all Standard Operating Procedures (SOPs) for the laboratory.

•  Administer the CPTC training program in the clinic including the planning, conducting, and 
documenting of all training sessions. 

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the ability to walk, sit and stand, use hands to 
handle or feel, reach with hands and arms at or above shoulder height and below waist height, 
climb or balance, stoop, kneel, crouch; talk, hear, and smell. Specific vision requirements 
including reading of written documents, visual inspection of materials, and use of computer 
monitor screen frequently. 

All qualified applicants will receive consideration for employment without regard to sex, gender 
identity, sexual orientation, race, color, religion, national origin, disability, protected veteran status, 
age or any other characteristic protected by law.

CPT is located in our own 45,000 sq. foot building in Fairfield, New Jersey in Essex County. If you 
are interested in working with us in our New Jersey facility, please contact:

Human Resources
Consumer Product Testing Company, Inc.
70 New Dutch Lane Fairfield, NJ 07004
Email: cptcjobs@cptclabs.com
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New Jersey, Pennsylvania & Alabama 

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICU Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Union County

Union County NJ

Physical Therapist 
The Arc Kohler School is seeking a Physical 
Therapist to join talented team of school staff 
and practitioners to provide therapy services 
to students age 3-12 in Mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the 
following within scope of practice and 
federal guidelines:
• Evaluates, plans and administers treatment 
    to students with problems related to neuro-
    muscular and musculoskeletal systems.
• Administers and interprets tests and
    measurements for muscle strength,
    coordination, range of motion, and
    respiratory and circulatory efficiency.
• Provides direct treatment in accordance
    with an established plan of care.
• Instructs students’, families, and caregivers
    in the care and use of wheelchairs, braces,
    canes, crutches and other devices.
• Devises special tools and treatment for the
    specific needs of students
• Completes required forms and documents
    in accordance with company policy and
    state and/or federal regulations.
• Performs other duties as assigned.

Qualifications:
• Minimum Master’s Degree from an
    accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
    Certificate
• One (1) year of clinical experience
    preferred.

Qualified candidates send resume to: 
Jkaufman@arcunion.org
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New Jersey, Pennsylvania & Maryland 

LANCASTER ORTHOPEDIC GROUP

PTAs
Expanding Physical Therapy practice seeks PTAs 
for our Lancaster County facilities. Our clinics 
provide comprehensive services including 
Sports Medicine, General Outpatient Therapy, 
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster, 
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND 
WIDE-RANGING BENEFITS. 

• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com      EOE
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Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 

Frederick, Maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
Immediate opening for a PA-C in a busy Pulmonary Medicine Practice. Experience in Internal 
Medicine, Family Practice, or Urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary Medicine, but it would be best if you came with an 
understanding of a medical practice. EMR experience is preferred. Our office EMR is eClinical 
Works. DEA, Maryland CDS, and Maryland License would be preferred.

Our spacious office is located in  historic Frederick, Maryland; closely located to I70, I270, and 
US15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CME time, 401K, and Health Insurance. Salary is commensurate with 
experience.  DEA, Maryland CDS, and Maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com
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Massachusetts, New York, Pennsylvania & Maryland

New York City

Kids Time Therapies 

EARLY 
INTERVENTION

• Speech Language
    Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
    Teachers
• Service Coordinators

Full-time or Part-time
Fee for Service

Kids Time Therapies is a NYS Early 
Intervention agency specializing in 
providing early intervention (EI) Services 
to children Birth to three years of age.

We provide home and facilty based 
services in all 5 boroughs of NYC.

• Competitive Rates & Benefits

• Spanish Bi-lingual a Plus.

For more information
or to apply please contact:

yurirecruiting@kidstimetherapies.com
Kids Time Therapies 

Fax 718-334-0057

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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Chelmsford, Burlington, Somerville and Dedham, Massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (Dedham Medical Associates, granite Medical group,
Harvard Vanguard Medical Associates, PMg) serve 720,000 adult and pediatric patients across 
eastern Massachusetts.

We currently have a full-time Physical Therapist openings in Chelmsford, Burlington, Somerville 
and Dedham as well as per diem positions.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, Masters or DPT preferred.  
Candidate must be currently licensed in Massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note full time positions are eligible for up to a 1K sign on bonus*

For more information or to apply, visit us at www.atriushealth.org or contact:
Coreen Lord at coreen_lord@atriushealth.org
Phone: 978-930-2810
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Internatonal, U.S. Virgin Islands, New Jersey & Michigan

Union County

Union County NJ

Speech Language 
Pathologist

The Arc of Union County, Inc. is a non-profit, non-
sectarian 501 (c) (3) membership-based Organization 
dedicated  to enriching the lives of individuals of all 
ages with intellectual and developmental disabilities 
and to assisting their families in promoting the quality 
of their care and support.

The Kohler Academy, located in Mountainside, NJ 
is seeking a Speech Therapist and is a leading 
collaborative school servicing learners from 
preschool through the 8th grade. The Kohler 

Academy meets the unique needs of children with 
developmental disabilities.

Applicants must possess a NJ license and NJDOE 
certification as a Speech-Language Pathologist. 
Experience in feeding and AAC preferred. Strong 
communication  and collaboration skills are required 
for the positions as well as previous work experience in 
a similar school setting. 

Hours: M through F 8:30 AM to 3 PM.

$71,000 annual salary.

Full benefits: Medical, Dental, Vision,
Life, 401k and more.

Qualified applicants send your resume to:
 jkaufman@kohleracademynj.org

COME AND JOIN OUR TALENTED TEAM!

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org
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U.S. Virgin Islands

Join our travel team in paradise by taking an assignment in the U.S. Virgin 
Islands. MileStone Staffing offer opportunities with the Department of Education 
in St. Thomas/St. John District or St Croix District for the 2021-22 school year. 
Therapists will provide therapy-related services to special education students ages 
three to twenty-one (3-21).

The positions we staff are as follows:

- Physical Therapist (PT)
- Occupational Therapist (OT)
- Speech-Language Pathologist (CCC-SLP)
- School Psychologist 
- Board Certified Behavior Analyst (BCBA)
- Teacher of the Visually Impaired (TVI)

All disciplines require a valid state license and/or national certifications based on 
job descriptions. At least 1-year of experience within the last 3 years is preferred. 
Education requirements are also dependent on discipline.

On top of our competitive wages and tax-free per diems for lodging, meals,
and incidentals, all of our employees receive the same great benefits, including:

- License Reimbursement   - Direct Deposit
- Travel Relocation Assistance  - Flex Benefits Plan
- Health, Dental & Vision Insurance  - Sign-On Bonus
- Long Term & Short Term Disability  - 401K
- Term Life and AD&D   - Employee Assistance
- Continuing Education

For consideration, please send your resume to:
cribeiro@milestonestaffing.com

or call 561-862-9302
EOE



NEWS-Line • October 2021 Feature20

Florida, Ohio & MichiganNew Jersey & Florida

Tampa, FL area

PHYSICIAN
ASSISTANTS
Positions Available:

Grant Garlick, MD
Lower Extremities
(Part Time, 2 days in O.R.)

Anthony Infante, DO
Trauma

David Cheong, MD 
Joints (Pinellas location)
Orthopaedic Assoc of West Florida

Trauma Team PA needed
(Pinellas location)
All Florida Orthopaedic

To learn more about each Physician,
please visit www.floridaortho.com

Physician Assistant will assess, plan and provide direct patient care in both clinical and surgical 
settings. Performing comprehensive physical examinations, compile patient medical data, 
including health history and results of physical examination, first assist in surgery and perform 
hospital rounds.

Key Responsibilities:

• Assisting supervising physician in the office, hospital and first assist in surgical settings.

• Obtaining detailed medical histories, performing comprehensive physical examinations
    and providing direct patient care to a specified patient population.

• Writing routine admission, pre-operative and post-operative orders.

• Making daily rounds and post-operative follow-ups on hospitalized patients.

• Perform hospital and emergency department consultations.

• Performing patient evaluations and initiating treatment after consultation with
    attending physician.

• Applying and removing casts, splints and traction.

• Writing discharge orders and dictating discharge summaries for review and 
    countersignature by attending physician.

• Notifies supervising physician or attending physician on call regarding any unusual 
    or unexpected events or problems requiring direct physician consultation.

• Practices safety, environmental, and/or infection control methods.

• Supervises and/or coordinates the activities of patient care and support staff within the office.

• Writes and dictates progress notes on patients’ charts indicating patient status 
    and treatment procedures performed; maintains other records as required.

• Provides health education to patients and families.

• Enhances professional growth and development through participation in educational 
    programs, current literature, in-service meetings, and workshops.

• May perform clinical research.

• Assure compliance with all company plans, policies and procedures set forth 
    by the Florida Orthopaedic Institute

Qualifications:

• Graduated from an accredited Physician Assistant program.

• Currently certified by the National Commission on Certification of Physician Assistants

• Currently licensed by the State of Florida.

• Minimum of 2 years of clinical and surgical first assist experience.

Competitive salary offered to right candidate. 
Apply online at www.floridaortho.com

Fairfield, New Jersey

Consumer Product Testing Company 
(CPT) is a worldwide leader in the contract 
laboratory testing of cosmetics, personal 
care, pharmaceuticals, medical devices 
and specialty chemicals. Since 1975, our 
staff has assisted clients with their testing 
needs from conception to completion. Our 
technical staff has extensive experience 
that is used to assist clients through each 
phase of the testing process. This includes 
protocol design, subject recruitment, 
statistical analysis and report preparation. 
Our Quality Assurance and Regulatory staff 
monitors compliance to our internal SOPs 
and applicable regulations. We attribute 
our growth to our dedication to the needs 
of our clients. Well known for our superior 
customer service, we become an integral part 
of our clients’ team, providing timely, reliable, 
accurate, and reproducible results.

SEEKING A BOARD CERTIFIED

DERMATOLOGIST

We are currently seeking a Board Certified 
Dermatologist to assist our Medical Director 
and staff, in the review of clinical trial 
protocols, and participate in those trials, 
by providing your services in performing 
general dermal examinations, according to 
approved protocols. We can schedule your 
hours with us around your primary practice, 
and offer competitive hourly rates. If you have 
ever been interested in working on clinical 
trials, please call us to obtain additional 
information.

SEEKING A BOARD CERTIFIED

OPHTHALMOLOGIST

We are currently seeking a Board Certified 
Ophthalmologist to assist our Medical 
Director and staff, in the review of clinical 
trial protocols, and participate in those trials, 
by providing your services in performing 
general dermal examinations, according to 
approved protocols. We can schedule your 
hours with us around your primary practice, 
and offer competitive hourly rates. If you have 
ever been interested in working on clinical 
trials, please call us to obtain additional 
information.

CPT is located in our own 45,000 sq. foot 
building in Fairfield, New Jersey in Essex 
County. If you are interested in working with 
us in our New Jersey facility, please contact:

Human Resources
Consumer Product Testing Company, Inc.
70 New Dutch Lane Fairfield, NJ 07004
Email: cptcjobs@cptclabs.com
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Florida, Ohio & Michigan

Florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.

Zanesville, OH

Full-Time Pediatrics
Speech Language 

Pathologist
No weekends, holidays or on-call

Up to a $15,000 Sign-on Bonus 
Based on experience

Relocation assistance negotiable

Committed to Quality. 
Committed to You.

As part of our growing organization, genesis 
HealthCare System in Zanesville, OH is 
currently recruiting qualified applicants for 
our full-time Pediatrics Speech Language 
Pathologist position.

Our commitment to you includes…

•  Manageable caseload of pediatrics and 
     adults

•  Specialty programs include laryngectomy 
     rehab, augmentative communication and 
     outpatient VFSS

•  All evaluations and treatments provided 
     one-on-one

•  CEU dollars to obtain DPNS and VitalStim 
     certifications

•  No rigid productivity expectations to 
     impede quality care

•  Opportunity to cross-train to the inpatient 
     setting, as interested

•  No traffic jams and free parking

•  A city with small-town charm, 4-season 
     recreation and a low cost of living

genesis offers a comprehensive benefits 
package including generous Paid Time Off, 
up to $8,000/year in education assistance, 
403b retirement savings program with 
employer matching dollars, free employee 
health services, one-mile hiking trail on 
campus, etc.

Every therapist that joins our team is 
committed to offering only the best in quality, 
compassionate care.

Does this describe you?

If so, please apply to
https://genesishcs.org/careers

Genesis Healthcare System …
Better Begins Here.
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Alabama & Florida

Orlando, Florida

PEDIATRIC
SPEECH LANGUAGE 

PATHOLOGIST
Do you want to:
• Help children with autism in a
    one-to-one setting?
• Work in a cutting edge therapy
    center with lots of support and
    resources?
• Collaborate with colleagues to
    do what is in the best interest of
    the client?
• Enjoy the positive feeling of being
    a part of a work family?

We are seeking: a Florida licensed and 
certified Speech-Language Pathologist 
with pediatric experience and a love for 
helping children with special needs to join 
our multidisciplinary team of therapists. 
Experience with communication devices 
preferred. 

We have a position immedaitely available in 
Orlando.

Requirements:
• FL SLP/ASHA license

• Certificate of clinical competency

• Pediatric experience

• Ability to evaluate, diagnose and treat
   speech, language, swallowing, and
   cognitive communication disorders

• Ability to evaluate and develop treatment
   plans

• Ability to pass pre‐employment drug test
   and periodic and random tests thereafter

• Clean Criminal History Background Check
   (CHBC)

• Authorization to work in the United States

• Self motivated,efficient, proactive thinker
   and team player

• Minimum 1 year experience

Benefits:
Competitive compensation, bonuses, CUs, 
retirement and benefit package offered.

To apply forward resume to:
kimkatari@myfavoritetherapists.com

or complete application form
and upload resume at:

http://myfavoritetherapists.com/
join-our-team/

My Favorite Therapists is an Equal Opportunity Employer 
and it is our policy to provide equal employment 

opportunities to all people without regard to age, race, 
color, creed, religion, national origin, disability, gender, 

sexual orientation, veteran status, or any other basis 
prohibited by statute, and to promote the full realization of 

an inclusive employment and service policy.



New Hampshire, New York & New Jersey



Missouri & Minnesota

Teletherapy
Professional Development
Content Management

Student & Client Management

REDEFINED.

www.learnwithverge.com

FREE 30-Day Trial!
Special Ed.

& Disability-
Focused:
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Oklahoma & Missouri

Jefferson City & Mexico, Missouri 

Respiratory 
Therapists

We are looking for exceptional Respiratory 
Therapists to join our Mid-Missouri SSM 
Health team in both of our ministries in                             
Jefferson City & Mexico, Missouri!

Jefferson City Opportunities:
• Full Time Days
• Full Time Nights
• PRN/Relief

Mexico Opportunities:
• Full Time Variable Schedule
• PRN/Relief

Become part of our mission, apply now:
Visit www.ssmhealthcareers.com and 
search by ministry or job title, or contact 

Brian Love at brian.love@ssmhealth.com 
for one-on-one attention.

Currently offering excellent sign-on 
incentives for Full Time and competitive 

differentials for PRN.

SSM is an equal opportunity employer and 
we take pride in diversity inclusion.

Oklahoma

MT/MLT
FT, PT and PRN
For the past six years, Southwestern Medical Center has been named one of 
the Top Workplaces in Oklahoma.

The Top Workplaces program recognizes companies that have created a 
great place for employees to work.

Employee loyalty is extremely valuable to the success of any organization. 

At Southwestern, we recognize loyal employees by providing them the tools 
they need to build a road to success, within our organization.

We believe this culture is one of many factors that have allowed us this 
distinction, for the past six years.

For more information, or to apply, please visit:
https://swmconline.com/careers

Town and Country, MO 

RN’s and LPN’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Missouri, Texas, Colorado & California

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
grand Junction area, a Mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

Yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, MTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
grand Junction, CO 81501
970 242-0111  cell 970 640-5427

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Town and Country, MO 

CNA’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Texas, Montana & California 

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Audrey Stromberg
astromberg@roosmem.org
(406) 787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

PHYSICAL THERAPIST
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious physical therapist to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast 
Montana. Provide services in our Critical Access Hospital for a primarily outpatient caseload, with some some inpatient and LTC 
outpatient services. Opportunity for growth in LTC and outpatient areas and potential for expansion into sports medicine. Full-time 
Monday - Friday 8-5 M-Th; 8-4:30 F. Oversee PTA.
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New Mexico & Arizona

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE

Central Arizona 

Calling all 
Pediatric

Speech-Language 
Pathologists

$1000 Sign-On Bonus
Are you looking for a great place to 
do meaningful work? If you answered 
yes, UCP of Central Arizona may be 
the place for you  We are seeking 
licensed SLP clinicians with pediatric 
experience to meet the needs of 
children in our north Phoenix Therapy 
Clinic. 

We offer great pay, benefits, 
and flexible schedules!

The mission of UCP is to provide 
comprehensive services to individuals 
with disabilities and their families by 
providing physical and developmental 
support as well as educational growth.

For more information or to apply, 
please contact:

Dionne A. Hackett, HR

dhackett@UCPofCentralAZ.org

Visit: www.UCPofCentralAZ.org

“Life without Limits”



Unlimited CEUs for only

$39.99*!

Get the XceptionalED

COURSE COLLECTION

*1st year of UNLIMITED CEUs for 50% off!

www.xceptionaled.com

TRY US RISK-FREE!
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California, Washington & Alaska

Coastal Northern California

Round out  
your life.

The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly. 
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and 
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants, 
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited 
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid 
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately

Come and experience your new lifestyle.
Apply online at www.mcdh.org

Send your resume to hr@mcdh.net
Or fax to 707-961-4781    Jobline: 707-961-4944 

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a gI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer

EAGLE RIVER, ALASKA 

PHYSICAL
THERAPISTS
Eagle Center Physical Therapy is 
in need of two (2) full time Physical 
Therapists.  We are located just 10 miles 
north of Anchorage and are a privately 
owned out patient clinic.  We have been 
in business since 1989. 

Our hours of operation are: 8:00 
AM to 6:00 PM, Monday to Friday, 
with one hour for lunch.  Our patient 
load is varied with auto accidents, 
sports injuries, pre and post op, joint 
replacements, worker's comp. and 
others. 

Starting date for one positon is the end 
of April and the other is the end of May.

Salary is DOE. In addition, we offer 
continuing education benefits, SEP 
retirement account, health insurance,
8 paid holidays & 3 weeks vacation.

We would love to have you call
Joanne 907-696-5678,
fax 907-696-2248 or

e-mail: joannefosdick@hotmail.com 
ASAP if interested.

www.ecphysicaltherapy.com
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Montana & Arizona

GREAT OPPORTUNITIES AT
LA PAZ REGIONAL HOSPITAL & CLINICS

IN PARKER, AZ

Proof of COVID-19 Vaccination or regular testing not required!  

TIME FOR A CHANGE? LOOK NO FURTHER!

WE ARE RECRUITING FOR RNs FOR ALL AREAS
AND A FAMILY NURSE PRACTITIONER

FOR OUR RURAL HEALTH CLINIC 

We offer competitive wages, great benefits,  
Relocation assistance and sign-on bonus for the right applicants.

La Paz Regional Hospital & Clinics are designated as a “medically 
underserved area” by NHSC for loan repayment assistance.

To apply, visit www.lapazhospital.org or email hr@lapazhospital.org

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Audrey Stromberg
astromberg@roosmem.org
(406) 787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

Physician
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious Physician to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. 
Prefer full-time but could be part-time Family Practice with ER position for the right person.  Will care for patients in Rural Health Clinic 
and all areas of 25-bed Critical Access Hospital - inpatient, skilled and nonskilled swing bed, emergency room. No OB, surgery, ICU. 
Will serve as Medical Director and supervisor for PAs and NPs.  NHSC loan repayment site.



Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Karla Hunter, DON
khunter@roosmem.org
406-787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

RNs
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious RNs to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. Nurses 
have opportunity to use wide variety of skills across all age groups in 25-bed Critical Access Hospital - no OB, surgery, or ICU.  Nurse 
will care for inpatients, skilled and nonskilled swing bed patients, as well as ER patients as needed (average 40 ER visits/month).  
Manage acute as well as chronic medical conditions.


