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Equipped with a color 3D camera, 
an inertial measurement sensor, 
and its own on-board computer, 
a newly improved robotic cane 
could offer blind and visually 
impaired users a new way to navi-
gate indoors.

When paired with a building’s 
architectural drawing, the device 
can accurately guide a user to a 
desired location with sensory and 
auditory cues, while simultaneous-
ly helping the user avoid obstacles 
like boxes, furniture, and over-
hangs. Development of the device 
was co-funded by the National 
Institutes of Health’s National Eye 
Institute (NEI) and the National 
Institute of Biomedical Imaging 
and Bioengineering (NIBIB). 
Details of the updated design were 
published in the journal IEEE/CAA 
Journal of Automatica Sinica.

“Many people in the visually 
impaired community consider 
the white cane to be their best 
and most functional navigational 
tool, despite it being century-old 
technology,” said Cang Ye, Ph.D., 
lead author of the study and pro-
fessor of computer science at 
the College of Engineering at the 
Virginia Commonwealth university, 
Richmond. “For sighted people, 
technologies like gPS-based 
applications have revolutionized 
navigation. We’re interested in cre-
ating a device that closes many of 
the gaps in functionality for white 
cane users.”

While there are cell phone-based 
applications that can provide navi-
gation assistance – helping blind 
users stay within crosswalks, for 
example – large spaces inside 
buildings are a major challenge, 
especially when those spaces are 
unfamiliar. Earlier versions of Ye’s 
robotic cane began tackling this 

problem by incorporating building 
floorplans; the user could tell the 
cane whether he or she wished to 
go, and the cane – by a combina-
tion of auditory cues and a robotic 
rolling tip – could guide the user 
to their destination. But when used 
over long distances, the inaccura-
cies in the user’s location could 
build up, eventually leaving the 
user at an incorrect location.

To help correct this issue, Ye and 
colleagues have added a color 
depth camera to the system. using 
infrared light, much like a mobile 
phone’s front-facing camera, the 
system can determine the distance 
between the cane and other physi-
cal objects, including the floor, 
features like doorways and walls, 
as well as furniture and other 
obstacles. using this information, 
along with data from an inertial 
sensor, the cane’s onboard com-
puter can map the user’s precise 
location to the existing architec-
tural drawing or floorplan, while 
also alerting the user to obstacles 
in their path.

“While some cell phone apps can 
give people auditory navigation 
instructions, when going around 
a corner for example, how do you 
know you’ve turned just the right 
amount?” said Ye. “The rolling tip 
on our robotic cane can guide 
you to turn at just the right point 
and exactly the right number of 
degrees, whether it’s 15 degrees or 
90. This version can also alert you 
to overhanging obstacles, which a 
standard white cane cannot.”

There are still a few kinks to be 
worked out before the system 
will be market-ready – it’s still 
too heavy for regular use, for 
example, and Ye’s team is look-
ing for a way to slim down the 
device. Nevertheless, with the 

NIH-Funded Modern “White 
Cane” Brings Navigation 
Assistance To The 21st Century

ability to easily switch between its 
automated mode and a simpler, 
non-robotic “white cane mode,” Ye 
believes this device could provide 
a key independence tool for the 
blind and visually impaired, with-
out losing the characteristics of 
the white cane that have stood the 
test of time.

The study was funded by NEI and 
NIBIB through grant EB018117.

NEI leads the federal govern-
ment’s research on the visual 
system and eye diseases. NEI sup-
ports basic and clinical science 
programs to develop sight-saving 
treatments and address special 
needs of people with vision loss. 
For more information, visit https://
www.nei.nih.gov

About the National Institutes of 
Health (NIH): NIH, the nation's 
medical research agency, includes 
27 Institutes and Centers and is a 
component of the u.S. Department 
of Health and Human Services. 
NIH is the primary federal agency 
conducting and supporting basic, 
clinical, and translational medical 
research, and is investigating the 
causes, treatments, and cures for 
both common and rare diseases. 
For more information about NIH 
and its programs, visit www.nih.
gov.

NIH…Turning Discovery Into 
Health®
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The chaos and crisis of the 
Covid-19 pandemic have 
forced remarkable transforma-
tions in the u.S. health care 
system. Nurses — as they have 
done in public health emer-
gencies from the frontlines of 
war to the frontlines of deadly 
infectious diseases like tuber-
culosis, HIV/AIDS and Ebola 
— have been innovators in 
helping reshape clinical prac-
tice throughout the Covid-19 
response.

From the use of virtual and 
augmented reality to acceler-
ate the training of nursing stu-
dents to chief nursing officers 
stepping up to lead interdisci-
plinary teams dedicated to the 
Covid-19 response, new and 
established approaches have 
surged to meet rapidly shifting 
needs in health care.

While everyone longs for a 
restoration of pre-Covid life, 
a return to business as usual 
would be a misstep for nursing 
and for u.S. health care.

One clear takeaway from the 
pandemic so far is that it has 
unlocked new momentum in 
the delivery of care to patients, 
with notable advancements 
powered by nurses. Examples 
include nurse-led command 
centers that deploy health sys-
tem resources to treat patients 
more effectively, creative part-
nerships that connect home-
bound individuals to highly 
trained health practitioners, 

tighter collaborations between 
points of care and the aca-
demic institutions that prepare 
nurses to practice, and more.

Quantifying the effects of 
these developments thought-
fully and rigorously can ensure 
that adequate investments 
continue to propel solutions 
that have positive effects on 
health well beyond the pan-
demic. Capturing the new 
momentum unbottled dur-
ing the past two years and 
felt throughout health care is 
important as well.

Our organizations — Johnson 
& Johnson (L.B.), the 
American Nurses Association 
(D.H.) and the American 
Organization for Nursing 
Leadership (R.B.) — joined 
forces to better understand 
the advances nurses led dur-
ing the pandemic, the factors 
that made this progress pos-
sible, and their public health 
impacts. To do this, we polled 
4,000 health care profes-
sionals and members of the 
general public in mid-2020 to 
evaluate the myriad effects of 
Covid-19 on nursing, and this 
year captured the individual 
experiences and perspectives 
of nurses across disciplines 
and health care systems.

The findings of the quantita-
tive and qualitative explora-
tions present a clear roadmap 
for health system leaders, 
policymakers, academics, 

Look To Nurses To Help 
Accelerate The Transformation 
Of Health Care

community organizers, and 
nurses themselves to build on 
the nurse-led advancements 
of recent months. The qualita-
tive portion, in particular, con-
cludes that the following steps 
forward are crucial:

Identify the gaps and 
appoint nurse leaders today. 
Appointing nurses to leader-
ship positions — executive 
teams, operations commit-
tees, boards, and the like — is 
one key to ensuring that their 
perspective is heard and their 
pragmatic and innovative solu-
tions are fully leveraged. 

Putting in place chief nursing 
informatics officer (CNIO) and 
other health IT positions for 
nurses will help infuse effec-
tive technology into health sys-
tems and improve efficiency. 
Software enables CNIOs to 
foster a culture of data-based 
decision-making to optimize 
care delivery during the pan-
demic and beyond.

Emily Barey, the vice presi-
dent for nursing at Epic, the 
nation’s largest electronic 
health record vendor, noted 
that “it’s one thing to decide 
that not all Covid-positive 
patients will be admitted and 
some will be remotely moni-
tored at home, but it is another 
thing to actually develop a 
highly reliable and safe work-
flow, map the handoffs, deter-
mine what technology could 
help, train clinicians, and 
measure the impact.” Nurses 
not only facilitate these crucial 
decision processes, but also 
sit at the center of their imple-
mentation.



NEWS-Line • September 2021 Feature6

News

grow the pipeline of new nurs-
es. Building a nursing work-
force for tomorrow’s needs 
should involve planning at the 
national level. Broader educa-
tional opportunities outside of 
traditional acute-care settings, 
as well as diversified continu-
ing education, will help create 
more professional pathways 
for nurses, fill the expanding 
roles nurses will play across 
the health care continuum, 
bolster their skills, and reduce 
attrition. Nurses of many back-
grounds, demographic identi-
ties, and skill sets are increas-
ingly essential to meet the 
dynamic health needs of the 
u.S., now and into the future.

Embrace nurse-led experimen-
tation within health systems. 
Nurses are often innovators of 
new products, technologies, 
and care models because 
of their proximity to patients 
and intimate knowledge of 
common clinical challenges. 
Adopting heightened risk 
tolerance can fuel “fail fast” 
pilots that lead to new models 
of care. A spirit of innova-
tion must be actively infused 
in health systems: C-suites 
should commit to pilot-driven 
cultures in their organizations 
and to nurse-led solutions that 
can be embraced by creating 
clear, actionable processes 
through which nurses’ ideas 
are submitted to a team for 
vetting.

A good example of such a sys-
tem in action is the Center for 
Innovations in Care Delivery 
at Massachusetts general 
Hospital in Boston, in which 
nurses played central roles in 

developing and testing prod-
ucts and processes. Health 
care systems should publish 
case studies detailing which 
tested models have and have 
not worked.

Rethink systems and policies 
that hinder community-level 
access to care. To expand 
access and reduce health-
based inequities, health care 
providers must meet patients 
where they are. This means 
embracing and intensifying 
the kinds of initiatives that 
empowered nurses to develop 
and deliver care at the curb-
side and through community 
centers, schools, or retail part-
ners during the pandemic. 
This should also translate into 
wider adoption of modern 
tools, like virtual health, digital 
“front doors,” community and 
mobile health sites, and more 
— along with the reimburse-
ment structures and scope of 
practice regulations in nursing 
that underpin patient access. 
During the pandemic, 20 
states instituted waivers that 
expanded nurses’ scope of 
practice. As of July 2021, 15 of 
those states have kept those 
waivers in place, while five 
states have let them expire.

Atrium Health, headquartered 
in Charlotte, North Carolina, 
used a federal government 
waiver issued during the pan-
demic to quickly ramp up a 
virtual hospital that expanded 
its reach to patients in need. 
Led by one of the health sys-
tem’s chief nursing execu-
tives, this virtual installation 
has served more than 40,000 
patients since its inception, 

helping bring treatment to indi-
viduals “displaced” from tradi-
tional health care pathways by 
Covid-19.

The decade ahead will be 
defined by the u.S.’s ability 
to address issues like ongo-
ing disparities in health care, 
access to care within commu-
nities, and uneven adoption of 
health technologies such as 
telehealth, electronic health 
records, patient portals, and 
the like with the same urgency, 
resourcefulness and innova-
tion we’ve applied during the 
Covid-19 crisis. Nurses are 
at the center of these efforts. 
Let’s prioritize, preserve, and 
accelerate nurse-led advance-
ment which, in turn, will sup-
port outcomes, drive new care 
models, and help build a more 
equitable health care system 
as we work toward a “new nor-
mal.”

Lynda Benton is the senior 
director and lead for Johnson 
& Johnson Nursing. Robyn 
Begley is a registered nurse 
and chief executive officer of 
the American Organization for 
Nursing Leadership. Debbie 
Hatmaker is a registered nurse 
and chief nursing officer of the 
American Nurses Association.

By: Lynda Benton, Robyn 
Begley and Debbie Hatmaker

Source: Courtesy of The 
American Nurses Association 
(ANA) and Stat News.
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For more than 40 years, uCI 
infectious disease researcher 
Michael Buchmeier has stud-
ied coronaviruses, and he’s 
one of the leading experts on 
SARS-CoV-2, the version of 
the virus causing the COVID-
19 pandemic.

As a more lethal mutation 
of the virus, called the delta 
variant, sparks another wave 
of cases, he offers his exper-
tise about this threat.
 
How does the delta variant 
differ from the original form 
of the COVID-19 coronavirus?

The form of the original coro-
navirus is really not clear. 
If, as we think, SARS-CoV-2 
appeared in humans after 
jumping from an animal 
host, such as a bat, then 
the sequence may have 
already contained mutations 
in its genome that allowed 
that species jump. Many of 
the so-called emerging dis-
eases represent jumps from 
a zoonotic animal host to 
humans.
 
The power of this genetic 
flexibility is characteristic of 
RNA viruses. This flexibility 
results in the production of 
a swarm of related viral “off-
spring” at each round of rep-
lication, allowing the virus to 
select a genetic makeup best 
adapted to a given host in 
the form of the variant virus-
es we’re now experiencing.

Mutations are always present 
in the progeny viruses and 
may be selected if there’s 
an advantage offered for 
replication in a new host spe-
cies. The current variants of 
SARS-CoV-2 – which include 
the B.1.1.7 (alpha), B.1.351 
(beta), B.1.617.2 (delta) and 
P.1 (gamma) variants circu-
lating in the united States 
– are classified as variants 
of concern. Beta, delta and 
gamma are derived from the 
alpha virus, which was first 
described in the u.K. in 2020.
 
What makes the delta variant 
more contagious and virulent 
than the previous version?

Current research based 
on observation of patients 
infected with the delta variant 
shows that it may produce 
as much as 1,000 times more 
virus in the nasal passages 
and upper respiratory tract 
early in the infection, when 
people may not exhibit overt 
symptoms. This offers two 
advantages for viral spread: 

First, the spread of the virus 
in droplets from the upper 
respiratory tract is facili-
tated by the larger amount of 
infectious virus in the nasal 
secretions; and second, the 
immune response is not 
as robust in that location 
as it is in the lower respira-
tory tract. This combination 
leads to a high proportion of 
asymptomatic carriers who 

What You Need To Know About 
The Delta Variant

can spread the infection to 
others. Vaccination acts to 
protect these individuals 
from a severe reaction to the 
disease, which requires hos-
pitalization and may result in 
death. Recent data indicates 
that less than 1 percent of 
newly hospitalized patients 
have been fully vaccinated.
 
Can vaccination effectively 
mitigate the spread of the 
delta variant?

Vaccines are not designed to 
prevent infection but to pre-
vent disease. The evidence 
with the delta variant shows 
that vaccines are very effec-
tive at preventing severe dis-
ease and hospitalization.
 
The question I’m often asked 
is how the vaccines work. 
They “educate” the immune 
system with exposure to criti-
cal viral proteins made dur-
ing the life cycle of the virus. 
In the case of SARS-CoV-2 
and COVID-19, the protein 
spike that allows the virus 
to enter cells is the protein 
targeted by the introduction 
of a viral RNA message that 
directs the synthesis of the 
spike protein in the absence 
of virus replication.

The result of this exposure is 
a robust immune response. 
In this way, the vaccination is 
able to “prime” the immune 
response to combat the 
virus with antibodies and 
T-cells at the time of infection 
without the normal delay. In 
this case, the vaccination is 
designed to quell any new 
infection, usually without 
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symptoms. Each viral expo-
sure serves to restimulate, 
or boost, the immune 
response protection it 
affords. The net result is to 
mitigate the spread of infec-
tion.
 
Do you see the COVID-19-
causing coronavirus circu-
lating like influenza each 
year?

It appears that the SARS-
CoV-2 virus has been estab-
lished as part of the human 
virome – which is the total 
collection of viruses in and 
on the human body – and 
will persist. The virus has 
spread rapidly among 
widely dispersed human 
populations. It has shown 
the ability to mutate to 
fine-tune and sustain the 
infectious cycle through 
several cycles of infection 
in humans and animals.

Viral variants have arisen 
and will continue to appear, 
and some of these will be 
more capable of spreading. 
It’s possible that the virus 
may become less virulent 
for humans but, like the 
common cold coronavirus-
es, still persist. Finally, pre-
cursors of SARS-CoV-1 and 
SARS-CoV-2 exist in bats 
and may provide a reservoir 
for future cycles of human 
infection.
 
Research efforts will con-
tinue to provide the means 
to control this virus, as we 
have done for polio and 
smallpox, both of which 
were controlled in the 1950s 

and 1970s. The principal 
difference with SARS-
CoV-2 is that the virus has 
an animal reservoir in the 
Asian horseshoe bat and is 
capable of reemergence. 

This is also the case with 
influenza, which persists in 
waterfowl and is amplified 
in swine. The genetics of 
influenza are dictated by 
the host, with mammalian 
strains being selected by 
passage through the pig. If 
it’s shown that the SARS-
CoV-2 virus – like the flu 
virus – requires an inter-
mediate host to make the 
jump from bat to human, 
then immunization of that 
host may be effective.
 
Are we facing a prolonged 
fourth wave of COVID-19 as 
we enter the fall?

Earlier in 2021, it appeared 
that the pandemic was on 
the verge of being con-
trolled, but it was replaced 
by the fourth wave of 
COVID-19 cases that we’re 
now experiencing.

The clear message is that 
as long as vaccination of 
populations remains incom-
plete and clearly effec-
tive social distancing and 
masking are not observed, 
we’re very likely to see 
more waves.
 
About the university of 
California, Irvine: Founded 
in 1965, uCI is the young-
est member of the pres-
tigious Association of 
American universities and 

is ranked among the nation's 
top 10 public universities by 
u.S. News & World Report. 
The campus has produced 
three Nobel laureates and 
is known for its academic 
achievement, premier 
research, innovation and ant-
eater mascot.

Led by Chancellor Howard 
gillman, uCI has more than 
36,000 students and offers 
224 degree programs. It’s 
located in one of the world’s 
safest and most economical-
ly vibrant communities and 
is Orange County’s second-
largest employer, contribut-
ing $7 billion annually to the 
local economy and $8 billion 
statewide. For more on uCI, 
visit www.uci.edu

Media access: Radio pro-
grams/stations may, for a fee, 
use an on-campus ISDN line 
to interview uCI faculty and 
experts, subject to availability 
and university approval. For 
more uCI news, visit news.
uci.edu. Additional resources 
for journalists may be found 
at communications.uci.edu/
for-journalists

Source: university of 
California, Irvine
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People with type 2 diabetes should 
be considered in remission after 
sustaining normal blood sugar 
levels for three months or more, 
according to a new consensus state-
ment from the Endocrine Society, 
the European Association for the 
Study of Diabetes, Diabetes uK and 
the American Diabetes Association 
published in the Endocrine Society’s 
Journal of Clinical Endocrinology & 
Metabolism.

About 10% of the u.S. population 
has diabetes, and these numbers 
continue to rise. People with type 2 
diabetes can achieve “remission” by 
sustaining normal blood sugar lev-
els for at least three months without 
taking diabetes medication. There is 
still a lot of uncertainty around how 
long remission will last and what fac-
tors are associated with a relapse. A 
person may require ongoing support 
to prevent a relapse or a hypergly-
cemic episode, and the long-term 
effects of remission on mortality, 
heart health and quality of life are 
not well understood.

"Our international group of experts 
suggest an HbA1c (average blood 
sugar) level of less than 6.5% at 
least three months after stopping 
diabetes medication as the usual 
diagnostic criterion for diabetes 
remission,” said statement author 
and Endocrine Society member 
Matthew Riddle of Oregon Health 
& Science university in Portland, 
Ore. Riddle is chair of the Diabetes 
Remission Consensus writing group 
that developed the statement. “We 
also made suggestions for clinicians 
observing patients experiencing 
remission and discussed further 
questions and unmet needs regard-
ing predictors and outcomes.”

The authors developed the follow-
ing criteria to help clinicians and 

researchers evaluate and study dia-
betes remission using more consis-
tent terminology and methods: 

Remission should be defined as a 
return of HbA1c to less than 6.5% 
that occurs spontaneously or fol-
lowing an intervention and that per-
sists for at least three months in the 
absence of usual glucose-lowering 
pharmacotherapy. 

When HbA1c is determined to be 
an unreliable marker of long-term 
glycemic control, fasting plasma 
glucose of less than 126 mg/dL (<7.0 
mmol/L) or estimated HbA1c less 
than 6.5% calculated from CgM 
values can be used as alternate cri-
teria. 

Testing of HbA1c to document a 
remission should be performed just 
prior to an intervention and no soon-
er than three months after initiation 
of the intervention or withdrawal 
of any glucose-lowering pharma-
cotherapy. Subsequent testing to 
determine long-term maintenance 
of a remission should be done at 
least yearly, together with the testing 
routinely recommended for potential 
complications of diabetes. 

“Diabetes remission may be occur-
ring more often due to advances 
in treatment,” said Amy Rothberg 
of the university of Michigan in 
Ann Arbor, Mich. Rothberg repre-
sents the Endocrine Society as a 
member of the Diabetes Remission 
Consensus writing group. “More 
research is needed to determine the 
frequency, duration and effects on 
short- and long-term medical out-
comes of remission of type 2 diabe-
tes using available interventions.”

The manuscript received no external 
funding.

International Experts Outline 
Diabetes Remission Diagnosis 
Criteria

Other authors of the study include: 
William Cefalu of the National 
Institutes of Health in Bethesda, 
Md.; Philip Evans of the university 
of Exeter in Exeter, U.K.; Hertzel 
gerstein of McMaster university 
and Hamilton Health Sciences in 
Hamilton, Ontario, Canada; Michael 
Nauck of Ruhr university Bochum 
in Bochum, germany; William 
Oh of Icahn School of Medicine 
at Mount Sinai in New York, N.Y.; 
Amy Rothberg of the university 
of Michigan; Carel le Roux of 
university College Dublin in Dublin, 
Ireland; Francesco Rubino of King’s 
College London in London, u.K.; 
Philip Schauer of the Pennington 
Biomedical Research Center in 
Baton Rouge, L.A.; Roy Taylor of 
Newcastle university in Newcastle 
upon Tyne, u.K.; and Douglas 
Twenefour of Diabetes uK in 
London, u.K.

The manuscript, “Consensus 
Report: Definition and Interpretation 
of Remission in Type 2 Diabetes,” 
was published online, ahead of 
print.

Endocrinologists are at the core of 
solving the most pressing health 
problems of our time, from diabe-
tes and obesity to infertility, bone 
health, and hormone-related can-
cers. The Endocrine Society is the 
world’s oldest and largest orga-
nization of scientists devoted to 
hormone research and physicians 
who care for people with hormone-
related conditions.

The Society has more than 18,000 
members, including scientists, 
physicians, educators, nurses and 
students in 122 countries. To learn 
more about the Society and the field 
of endocrinology, visit our site at 
www.endocrine.org. Follow us on 
Twitter at @TheEndoSociety and @
EndoMedia

Source: The Endocrine Society
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46th Annual Fall
CME Conference

October 27 - 30, 2021
Kalahari Resorts and Conventions

Pocono Manor, Pennsylvania

(724) 836-6411   Fax: (724) 836-4449
pspa@pspa.net     www.pspa.net
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Newtown, Pennsylvania

Caregivers & C N A’s
Variety of Full Time & Part Time Positions Available!

Sign-on Bonus!!
New Starting Rates!

NO EXPERIENCE needed. Will train!
If you would like to work in a positive environment and use your talents and 
experience to make a difference in the lives of seniors, we’d like to hear from you! 

At our community, you will be part of a dynamic and talented team dedicated to the 
highest standards of excellence and quality of care.  You’ll also be supported by 
an industry leading organization that is committed to quality services and treating 
people with dignity and respect.

Job Requirements:

• A passion for helping seniors

• A desire to contribute to a positive atmosphere in the community for residents, 
   family & friends, and all team members.

• Ability to communicate effectively in English; both oral and written

• Ability to work every other weekend

Job Responsibilities Include:

• Providing assistance to residents with activities of daily living based 
   on individual resident needs.

• Interacting daily with residents in an effort to improve resident quality of life.

• Assisting residents with dining. May include but not limited to 
   preparing/cleaning the dining room, assist with food selection, and 
   serving beverages and food.

• Promotes pleasant and inviting dining environment and encourages  
   social interaction among residents.

Qualifications:

• High school diploma or general education degree (GED). 
   Certified Nursing Assistant not required.

• Able to understand and carry out directions and instructions and 
   maintain simple records.

Benefits:

In addition to a positive work environment we offer a competitive salary and benefits 
package, including Paid Time Off, Health/Dental/Life/Short-term Disability, 401(k) 
with employer matching contribution for full-time employees.  

Come and make a difference in the lives of seniors!
EOE and Drug Free Work Environment. We look forward to hearing from you!

Apply though our website at: www.thebirchesatnewtown.com
For more information, please contact:

Kim Cahill Yannuzzi, PCHA, LPN, Executive Director
kyannuzzi@thebirchesatnewtown.com

The Birches Newtown  - 70 Durham Road, Newtown, PA 18940
215-497-7400   Cell 215-279-0510

Job 
Opportunities
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New Jersey, Pennsylvania, Virginia & North Carolina

Wyomissing, PA 

PHYSICAL 
THERAPIST

Orthopaedic Associates of Reading (OAR), 
an orthopaedic surgical practice operating 
facilities in Wyomissing and Exeter, has an 
opening for a Physical Therapist. 

OAR has a strong, collegial PT/PTA team 
working a busy department in Wyomissing.  
We are interested in full time or part time 
support.  The successful candidate will work 
a later shift to accommodate afternoon and 
after work patients.  The main work site will 
be in our beautiful new facility in Wyomissing, 
but the candidate may be asked to cover 
some hours in our Exeter office as needed.  
Candidate should be a strong team player, 
able to work independently with excellent 
patient interaction skills.

OAR offers a competitive salary and benefits 
package including healthcare, disability, life 
insurance, 401K & profit-sharing plan, as 
well as excellent vacation and continuous 
education packages.  Part time employees 
are eligible for an abbreviated benefits 
package based on the number of hours 
worked.

Interested applicants may send resume
and cover letter to the Attn. of
Colleen Bossler, HR. Manager, 

email cbossler@oarmd.com
fax 610-376-6387, or mail to OAR,

850 Knitting Mills Way, Wyomissing, PA  19610

Applicants only, no agencies please

Union County

Union County NJ

Occupational 
Therapist

Per Diem Consultant 
The Arc of Union County’s Early Intervention 

Program is seeking an OT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org

Clinton, New Jersey 

Radiological 
Technologist

A dynamic growing imaging center seeks a 
full time Radiological Technologist. This is 
the perfect opportunity for a candidate who 
is seeking a long-term career with state-of-
the-art facility. This candidate must be CPR 
Certified, ARRT and State Licensed along 
with mammo certified. We are seeking 
an experienced, professional individual 
that can work independently and perform 
all outpatient diagnostic imaging studies 
including: general x-ray, mammography, bone 
dexa. This full-time position does not require 
on-call hours. Our facility offers competitive 
salary. $30.00 - $40.00 per hour.

For more information, please contact:
Heidi Postma, HR Manager

Hunterdon Radiological Associates, P.A.
Hunterdon Imaging, P.A.

(T) 908-806-2635 ext. 2110
(F) 908-396-1330

Email: Heidi@hunterdonradiology.com
www.hunterdonradiology.com

Winchester, Virginia

Physician
assisTanT

Growing 9 provider practice with 4 
physicians and 5 PAs seeks physician 
assistant for busy office. H & Ps, DOT 
Physicals, Acute, chronic and episodic 
care, Routine GYN care, and Suturing. 
No OB, No hospital rounds.

Great schedule with flexibility

Full benefits package including 
cME stipend, insurance, bonus 

potential, 401k

new Grads Welcome!

Check out our website at:
www.afpdocs.com

Please contact:
Tanya M. holliday

Operations Manager
aMhErsT FaMily PracTicE

1867 amherst street
Winchester, Va 22601

(540) 667-0003
Fax: (540) 723-0741

Tholliday@afpdocs.com
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Faculty, National, New Hampshire, New Jersey & California

Union County

Union County NJ

Physical Therapist 
Per Diem Consultant 
The Arc of Union County’s

Early Intervention Program is seeking
a PT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEus, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire university’s (SNHu) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797

ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252

For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde
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New York & New Jersey

New York 

DYNAMIC
PHYSICIAN ASSISTANT 

OPPORTUNITY
Physical Medicine and Rehabilitation 
of NY, is a group of top New York 
pain specialists that practices pain 
management & rehab, diagnosing 
painful conditions, while educating 
patients on how to manage pain 
without use of opiods or scheduled 
medications.

Patients suffering pain now have 
access to one-on-one consults with 
compassionate physicians that 
specialize in musculoskeletal disorders 
(MSDs), pain treatment & rehabilitation 
in New York locations. 

Join an established outpatient, 6 
physician Physical Medicine and 
Rehabilitation group located minutes 
away from the heart of New York City. 

We offer a competitive salary, Medical 
Benefits/ Malpractice, and 401K.

For more information about us,
please visit

www.pmrofny.com

To apply, please send CV to:
gkhakhar@gmail.com 

Fairfield, New Jersey

Senior Director, Clinical Evaluations and Photobiology
CLN400

One of the nation’s largest independent testing facilities, seeks a Senior Director for our Clinical 
Evaluations division, with a minimum of fifteen (15) years experience managing a clinical testing 
facility, or equivalent gCP environment. Our Clinical Evaluations division is a healthy subject site.

We conduct approximately 3500 clinical trials per year to ascertain the safety and/or efficacy of 
products, which are submitted to us by our clients. 

The ideal candidate must have a minimum of a Ph.D. in a scientific discipline, and working 
knowledge of testing products in a FDA regulated facility, with the technical ability to understand 
client requirements, gCP documentation, and be able to generate testing protocols.

RESPONSIBILITIES include, but are not limited to the following:
•  Ensure the overall regulatory and quality compliance of the clinical operation with GCP, GMP, 
ICH, and other local, state, and federal guidelines and regulations.

•  Develop and review protocols for clinical trials consistent with GCP, FDA, local, state and 
federal laws and regulations.  Review and approve protocols for consistency, completeness, 
accuracy, and compliance with individual client requirements. Provide guidance and assistance 
in protocol implementation and interpretation of results for bioinstrumentation studies and clinical 
trials.

•  Serve as Principal Investigator and/or primary contact with clients for clinical trials, for 
activities such as, but not limited to: structure and scheduling of trials, and IRB approvals, for 
oral and written communications, for hosting, monitoring, and inspections, and for support and 
follow-up activities.

•  Liaise with all board certified medical doctors, and technical consultants, in the performance 
of clinical trial activities.

•  Oversee the physical state of the laboratory to ensure that sanitary conditions are maintained 
and that gMP compliance of laboratory equipment is maintained. 

•  Oversee the maintenance of clinical records and other pertinent data for each trial performed.

•  Develop and maintain working relationships with worldwide experts and specialists in clinical 
and scientific disciplines.

•  Advise clients and senior management with regard to clinical, scientific, and business issues.

•  Maintain and troubleshoot client relationships by promoting exemplary laboratory staff 
interactions with clients.  

•  Liaise with Administration and the Quality Assurance Unit in the development and 
maintenance of all Standard Operating Procedures (SOPs) for the laboratory.

•  Administer the CPTC training program in the clinic including the planning, conducting, and 
documenting of all training sessions. 

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the ability to walk, sit and stand, use hands to 
handle or feel, reach with hands and arms at or above shoulder height and below waist height, 
climb or balance, stoop, kneel, crouch; talk, hear, and smell. Specific vision requirements 
including reading of written documents, visual inspection of materials, and use of computer 
monitor screen frequently. 

All qualified applicants will receive consideration for employment without regard to sex, gender 
identity, sexual orientation, race, color, religion, national origin, disability, protected veteran status, 
age or any other characteristic protected by law.

CPT is located in our own 45,000 sq. foot building in Fairfield, New Jersey in Essex County. If you 
are interested in working with us in our New Jersey facility, please contact:

Human Resources
Consumer Product Testing Company, Inc.
70 New Dutch Lane Fairfield, NJ 07004
Email: cptcjobs@cptclabs.com
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New Jersey, Pennsylvania & Alabama 

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Union County

union County NJ

Physical Therapist 
The Arc Kohler School is seeking a Physical 
Therapist to join talented team of school staff 
and practitioners to provide therapy services 
to students age 3-12 in Mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the 
following within scope of practice and 
federal guidelines:
• Evaluates, plans and administers treatment 
    to students with problems related to neuro-
    muscular and musculoskeletal systems.
• Administers and interprets tests and
    measurements for muscle strength,
    coordination, range of motion, and
    respiratory and circulatory efficiency.
• Provides direct treatment in accordance
    with an established plan of care.
• Instructs students’, families, and caregivers
    in the care and use of wheelchairs, braces,
    canes, crutches and other devices.
• Devises special tools and treatment for the
    specific needs of students
• Completes required forms and documents
    in accordance with company policy and
    state and/or federal regulations.
• Performs other duties as assigned.

Qualifications:
• Minimum Master’s Degree from an
    accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
    Certificate
• One (1) year of clinical experience
    preferred.

Qualified candidates send resume to: 
Jkaufman@arcunion.org
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New Jersey, Pennsylvania & Maryland 

LANCASTER ORTHOPEDIC GROUP

PTAs
Expanding Physical Therapy practice seeks PTAs 
for our Lancaster County facilities. Our clinics 
provide comprehensive services including 
Sports Medicine, General Outpatient Therapy, 
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster, 
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND 
WIDE-RANGING BENEFITS. 

• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com      EOE
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Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com

Union County

union County NJ

LPN 

The Arc of union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 

Frederick, Maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
Immediate opening for a PA-C in a busy Pulmonary Medicine Practice. Experience in Internal 
Medicine, Family Practice, or urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary Medicine, but it would be best if you came with an 
understanding of a medical practice. EMR experience is preferred. Our office EMR is eClinical 
Works. DEA, Maryland CDS, and Maryland License would be preferred.

Our spacious office is located in  historic Frederick, Maryland; closely located to I70, I270, and 
uS15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CME time, 401K, and Health Insurance. Salary is commensurate with 
experience.  DEA, Maryland CDS, and Maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com
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New York, Pennsylvania & Maryland

New York City

Kids Time Therapies 

EARLY 
INTERVENTION

• Speech Language
    Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
    Teachers
• Service Coordinators

Full-time or Part-time
Fee for Service

Kids Time Therapies is a NYS Early 
Intervention agency specializing in 
providing early intervention (EI) Services 
to children Birth to three years of age.

We provide home and facilty based 
services in all 5 boroughs of NYC.

• Competitive Rates & Benefits

• Spanish Bi-lingual a Plus.

For more information
or to apply please contact:

yurirecruiting@kidstimetherapies.com
Kids Time Therapies 

Fax 718-334-0057

New York State

Speech
Pathologist
Achieve with us.

The Arc of Delaware County, a nationally recognized organization serving Delaware County for over 50 
years, is committed to providing an environment in which everyone is treated with care and respect. 
As an employee, we will surround you with highly skilled co-workers and provide you with orientation, 
training, coaching, support, and opportunities for advancement. 

We are looking for caring staff, who are kind, eager to learn, flexible, team oriented, and embrace our 
core values. 

Position: Speech Pathologist 

Location: Carousel Children’s Services, Delhi, N.Y. 

Responsibilities: The Speech Pathologist is responsible for providing speech therapy evaluations and 
services, developing and implementing individual program plans which incorporate individual objectives, 
advocating on behalf of the individual’s needs for speech services, and conducting staff training.

Qualifications: Certified and currently registered by the New York State Education Department as 
Teacher of the Speech and Hearing Handicapped, must have CCCs. 

Equal Opportunity/Affirmative Action Employer female/minority/disability/vet 

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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Internatonal, U.S. Virgin Islands, New Jersey & Michigan

Union County

Union County NJ

Speech Language 
Pathologist

The Arc of Union County, Inc. is a non-profit, non-
sectarian 501 (c) (3) membership-based Organization 
dedicated  to enriching the lives of individuals of all 
ages with intellectual and developmental disabilities 
and to assisting their families in promoting the quality 
of their care and support.

The Kohler Academy, located in Mountainside, NJ 
is seeking a Speech Therapist and is a leading 
collaborative school servicing learners from 
preschool through the 8th grade. The Kohler 

Academy meets the unique needs of children with 
developmental disabilities.

Applicants must possess a NJ license and NJDOE 
certification as a Speech-Language Pathologist. 
Experience in feeding and AAC preferred. Strong 
communication  and collaboration skills are required 
for the positions as well as previous work experience in 
a similar school setting. 

Hours: M through F 8:30 AM to 3 PM.

$71,000 annual salary.

Full benefits: Medical, Dental, Vision,
Life, 401k and more.

Qualified applicants send your resume to:
 jkaufman@kohleracademynj.org

COME AND JOIN OUR TALENTED TEAM!

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org
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u.S. Virgin Islands

Join our travel team in paradise by taking an assignment in the U.S. Virgin 
Islands. MileStone Staffing offer opportunities with the Department of Education 
in St. Thomas/St. John District or St Croix District for the 2021-22 school year. 
Therapists will provide therapy-related services to special education students ages 
three to twenty-one (3-21).

The positions we staff are as follows:

- Physical Therapist (PT)
- Occupational Therapist (OT)
- Speech-Language Pathologist (CCC-SLP)
- School Psychologist 
- Board Certified Behavior Analyst (BCBA)
- Teacher of the Visually Impaired (TVI)

All disciplines require a valid state license and/or national certifications based on 
job descriptions. At least 1-year of experience within the last 3 years is preferred. 
Education requirements are also dependent on discipline.

On top of our competitive wages and tax-free per diems for lodging, meals,
and incidentals, all of our employees receive the same great benefits, including:

- License Reimbursement   - Direct Deposit
- Travel Relocation Assistance  - Flex Benefits Plan
- Health, Dental & Vision Insurance  - Sign-On Bonus
- Long Term & Short Term Disability  - 401K
- Term Life and AD&D   - Employee Assistance
- Continuing Education

For consideration, please send your resume to:
cribeiro@milestonestaffing.com

or call 561-862-9302
EOE
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Florida, Ohio & MichiganNew Jersey & Florida

Tampa, FL area

PHYSICIAN
ASSISTANTS
Positions Available:

Grant Garlick, MD
Lower Extremities
(Part Time, 2 days in O.R.)

Anthony Infante, DO
Trauma

David Cheong, MD 
Joints (Pinellas location)
Orthopaedic Assoc of West Florida

Trauma Team PA needed
(Pinellas location)
All Florida Orthopaedic

To learn more about each Physician,
please visit www.floridaortho.com

Physician Assistant will assess, plan and provide direct patient care in both clinical and surgical 
settings. Performing comprehensive physical examinations, compile patient medical data, 
including health history and results of physical examination, first assist in surgery and perform 
hospital rounds.

Key Responsibilities:

• Assisting supervising physician in the office, hospital and first assist in surgical settings.

• Obtaining detailed medical histories, performing comprehensive physical examinations
    and providing direct patient care to a specified patient population.

• Writing routine admission, pre-operative and post-operative orders.

• Making daily rounds and post-operative follow-ups on hospitalized patients.

• Perform hospital and emergency department consultations.

• Performing patient evaluations and initiating treatment after consultation with
    attending physician.

• Applying and removing casts, splints and traction.

• Writing discharge orders and dictating discharge summaries for review and 
    countersignature by attending physician.

• Notifies supervising physician or attending physician on call regarding any unusual 
    or unexpected events or problems requiring direct physician consultation.

• Practices safety, environmental, and/or infection control methods.

• Supervises and/or coordinates the activities of patient care and support staff within the office.

• Writes and dictates progress notes on patients’ charts indicating patient status 
    and treatment procedures performed; maintains other records as required.

• Provides health education to patients and families.

• Enhances professional growth and development through participation in educational 
    programs, current literature, in-service meetings, and workshops.

• May perform clinical research.

• Assure compliance with all company plans, policies and procedures set forth 
    by the Florida Orthopaedic Institute

Qualifications:

• Graduated from an accredited Physician Assistant program.

• Currently certified by the National Commission on Certification of Physician Assistants

• Currently licensed by the State of Florida.

• Minimum of 2 years of clinical and surgical first assist experience.

Competitive salary offered to right candidate. 
Apply online at www.floridaortho.com

Fairfield, New Jersey

Consumer Product Testing Company 
(CPT) is a worldwide leader in the contract 
laboratory testing of cosmetics, personal 
care, pharmaceuticals, medical devices 
and specialty chemicals. Since 1975, our 
staff has assisted clients with their testing 
needs from conception to completion. Our 
technical staff has extensive experience 
that is used to assist clients through each 
phase of the testing process. This includes 
protocol design, subject recruitment, 
statistical analysis and report preparation. 
Our Quality Assurance and Regulatory staff 
monitors compliance to our internal SOPs 
and applicable regulations. We attribute 
our growth to our dedication to the needs 
of our clients. Well known for our superior 
customer service, we become an integral part 
of our clients’ team, providing timely, reliable, 
accurate, and reproducible results.

SEEKING A BOARD CERTIFIED

DERMATOLOGIST

We are currently seeking a Board Certified 
Dermatologist to assist our Medical Director 
and staff, in the review of clinical trial 
protocols, and participate in those trials, 
by providing your services in performing 
general dermal examinations, according to 
approved protocols. We can schedule your 
hours with us around your primary practice, 
and offer competitive hourly rates. If you have 
ever been interested in working on clinical 
trials, please call us to obtain additional 
information.

SEEKING A BOARD CERTIFIED

OPHTHALMOLOGIST

We are currently seeking a Board Certified 
Ophthalmologist to assist our Medical 
Director and staff, in the review of clinical 
trial protocols, and participate in those trials, 
by providing your services in performing 
general dermal examinations, according to 
approved protocols. We can schedule your 
hours with us around your primary practice, 
and offer competitive hourly rates. If you have 
ever been interested in working on clinical 
trials, please call us to obtain additional 
information.

CPT is located in our own 45,000 sq. foot 
building in Fairfield, New Jersey in Essex 
County. If you are interested in working with 
us in our New Jersey facility, please contact:

Human Resources
Consumer Product Testing Company, Inc.
70 New Dutch Lane Fairfield, NJ 07004
Email: cptcjobs@cptclabs.com
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Florida, Ohio & Michigan

Ohio & Michigan

RESPIRATORY 
THERAPISTS
Join a Select Team of 

Excellence Today!
At Select Specialty/ Regency Hospital, a division 
of Select Medical,our specialty hospitals care for 
chronically and critically ill or post-ICU patients who 
require extended hospital care. We are currently 
seeking Respiratory Therapists (RTs) to join our team. 
We offer an excellent network of career opportunities 
across the U.S.

Responsibilities: As a Respiratory Therapist (RT), you 
will provide quality patient care as a member of the 
Respiratory Team, develop and ensure the patient 
plan of care collaboration with physicians, registered 
nurses, therapists, PT/OT/SLP therapists and nursing 
assistants.

Other responsibilities of the Respiratory Therapist 
(RT) position include:  Evaluating patient and 
recommends a treatment plan; Providing respiratory 
care to patients with critical and complex medical 
and surgical conditions; Performing insertion and 
removal of endotracheal tubes; Performing timely and 
accurate documentation; Promoting continuous quality 
improvement; and Teaching and counseling patients/
families.

Qualifications: As a Respiratory Therapist (RT), you 
must be able to deliver superior quality in all that you 
do. We are seeking results-driven team players who 
treat patients as if they were their own family members. 
Qualified candidates must be passionate about 
providing a superior quality of care. You must also be a 
resourceful problem solver who thrives in a fast-paced 
environment.

Other requirements of the Respiratory Therapist (RT) 
role include: Graduate of a respiratory care program; 
Current licensure to practice as a Respiratory Therapist 
in the state; Being a Registered Respiratory Therapist; 
Current BLS; ACLS to be obtained within 6 months of 
hire; Critical Care experience in a hospital setting is a 
plus!  Positive, caring and customer-service-oriented 
attitude.

Our focus on high-quality results creates a challenging, 
fast-paced and rewarding environment. We offer a 
comprehensive benefits package with a variety of 
options to meet your health care needs.

Other full-time benefits of the Respiratory Therapist 
(RT) position include: Excellent Orientation Program; 
Paid Time Off (PTO); Extended Illness Days (EID); 
Health, Dental, and Vision Insurance; Prescription 
Coverage; Life Insurance; Short- and Long-Term 
Disability; Continuing Education and Tuition 
Reimbursement; 401(k) Retirement Plan with employer 
matching; Personal and Family Medical Leave.

Join the network of over 40,000 employees with huge 
growth and relocation opportunities! 

For more information, please contact:
Danelle Bruder, Senior Regional Recruiter at

drbruder@selectmedical.com

Florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.
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Alabama & Florida

Orlando, Florida

PEDIATRIC
SPEECH LANGUAGE 

PATHOLOGIST
Do you want to:
• Help children with autism in a
    one-to-one setting?
• Work in a cutting edge therapy
    center with lots of support and
    resources?
• Collaborate with colleagues to
    do what is in the best interest of
    the client?
• Enjoy the positive feeling of being
    a part of a work family?

We are seeking: a Florida licensed and 
certified Speech-Language Pathologist 
with pediatric experience and a love for 
helping children with special needs to join 
our multidisciplinary team of therapists. 
Experience with communication devices 
preferred. 

We have a position immedaitely available in 
Orlando.

Requirements:
• FL SLP/ASHA license

• Certificate of clinical competency

• Pediatric experience

• Ability to evaluate, diagnose and treat
   speech, language, swallowing, and
   cognitive communication disorders

• Ability to evaluate and develop treatment
   plans

• Ability to pass pre‐employment drug test
   and periodic and random tests thereafter

• Clean Criminal History Background Check
   (CHBC)

• Authorization to work in the United States

• Self motivated,efficient, proactive thinker
   and team player

• Minimum 1 year experience

Benefits:
Competitive compensation, bonuses, Cus, 
retirement and benefit package offered.

To apply forward resume to:
kimkatari@myfavoritetherapists.com

or complete application form
and upload resume at:

http://myfavoritetherapists.com/
join-our-team/

My Favorite Therapists is an Equal Opportunity Employer 
and it is our policy to provide equal employment 

opportunities to all people without regard to age, race, 
color, creed, religion, national origin, disability, gender, 

sexual orientation, veteran status, or any other basis 
prohibited by statute, and to promote the full realization of 

an inclusive employment and service policy.



New Hampshire, New York & New Jersey



Missouri & Minnesota

Teletherapy
Professional Development
Content Management

Student & Client Management

REDEFINED.

www.learnwithverge.com

FREE 30-Day Trial!
Special Ed.

& Disability-
Focused:
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Oklahoma & Missouri

Jefferson City & Mexico, Missouri 

Respiratory 
Therapists

We are looking for exceptional Respiratory 
Therapists to join our Mid-Missouri SSM 
Health team in both of our ministries in                             
Jefferson City & Mexico, Missouri!

Jefferson City Opportunities:
• Full Time Days
• Full Time Nights
• PRN/Relief

Mexico Opportunities:
• Full Time Variable Schedule
• PRN/Relief

Become part of our mission, apply now:
Visit www.ssmhealthcareers.com and 
search by ministry or job title, or contact 

Brian Love at brian.love@ssmhealth.com 
for one-on-one attention.

Currently offering excellent sign-on 
incentives for Full Time and competitive 

differentials for PRN.

SSM is an equal opportunity employer and 
we take pride in diversity inclusion.

Oklahoma

MT/MLT
FT, PT and PRN
For the past six years, Southwestern Medical Center has been named one of 
the Top Workplaces in Oklahoma.

The Top Workplaces program recognizes companies that have created a 
great place for employees to work.

Employee loyalty is extremely valuable to the success of any organization. 

At Southwestern, we recognize loyal employees by providing them the tools 
they need to build a road to success, within our organization.

We believe this culture is one of many factors that have allowed us this 
distinction, for the past six years.

For more information, or to apply, please visit:
https://swmconline.com/careers

Town and Country, MO 

RN’s and LPN’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Missouri, Texas, Colorado & California

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
grand Junction area, a Mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

Yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, MTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
grand Junction, CO 81501
970 242-0111  cell 970 640-5427

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Town and Country, MO 

CNA’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Texas, Montana & California 

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Audrey Stromberg
astromberg@roosmem.org
(406) 787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

PHYSICAL THERAPIST
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious physical therapist to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast 
Montana. Provide services in our Critical Access Hospital for a primarily outpatient caseload, with some some inpatient and LTC 
outpatient services. Opportunity for growth in LTC and outpatient areas and potential for expansion into sports medicine. Full-time 
Monday - Friday 8-5 M-Th; 8-4:30 F. Oversee PTA.
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New Mexico & Arizona

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE

Central Arizona 

Calling all 
Pediatric

Speech-Language 
Pathologists

$1000 Sign-On Bonus
Are you looking for a great place to 
do meaningful work? If you answered 
yes, UCP of Central Arizona may be 
the place for you  We are seeking 
licensed SLP clinicians with pediatric 
experience to meet the needs of 
children in our north Phoenix Therapy 
Clinic. 

We offer great pay, benefits, 
and flexible schedules!

The mission of uCP is to provide 
comprehensive services to individuals 
with disabilities and their families by 
providing physical and developmental 
support as well as educational growth.

For more information or to apply, 
please contact:

Dionne A. Hackett, HR

dhackett@uCPofCentralAZ.org

Visit: www.uCPofCentralAZ.org

“Life without Limits”



Unlimited CEUs for only

$39.99*!

Get the XceptionalED

COURSE COLLECTION

*1st year of UNLIMITED CEUs for 50% off!

www.xceptionaled.com

TRY US RISK-FREE!



NEWS-Line • September 2021 Feature30

California, Washington & Alaska

Coastal Northern California

Round out  
your life.

The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly. 
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and 
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants, 
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited 
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid 
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately

Come and experience your new lifestyle.
Apply online at www.mcdh.org

Send your resume to hr@mcdh.net
Or fax to 707-961-4781    Jobline: 707-961-4944 

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a gI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer

EAGLE RIVER, ALASKA 

PHYSICAL
THERAPISTS
Eagle Center Physical Therapy is 
in need of two (2) full time Physical 
Therapists.  We are located just 10 miles 
north of Anchorage and are a privately 
owned out patient clinic.  We have been 
in business since 1989. 

Our hours of operation are: 8:00 
AM to 6:00 PM, Monday to Friday, 
with one hour for lunch.  Our patient 
load is varied with auto accidents, 
sports injuries, pre and post op, joint 
replacements, worker's comp. and 
others. 

Starting date for one positon is the end 
of April and the other is the end of May.

Salary is DOE. In addition, we offer 
continuing education benefits, SEP 
retirement account, health insurance,
8 paid holidays & 3 weeks vacation.

We would love to have you call
Joanne 907-696-5678,
fax 907-696-2248 or

e-mail: joannefosdick@hotmail.com 
ASAP if interested.

www.ecphysicaltherapy.com



www.news-line.com 31

Montana & Arizona

GREAT OPPORTUNITIES AT
LA PAZ REGIONAL HOSPITAL & CLINICS

IN PARKER, AZ

Proof of COVID-19 Vaccination or regular testing not required!  

TIME FOR A CHANGE? LOOK NO FURTHER!

WE ARE RECRUITING FOR RNs FOR ALL AREAS
AND A FAMILY NURSE PRACTITIONER

FOR OUR RURAL HEALTH CLINIC 

We offer competitive wages, great benefits,  
Relocation assistance and sign-on bonus for the right applicants.

La Paz Regional Hospital & Clinics are designated as a “medically 
underserved area” by NHSC for loan repayment assistance.

To apply, visit www.lapazhospital.org or email hr@lapazhospital.org

Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Audrey Stromberg
astromberg@roosmem.org
(406) 787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

Physician
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious Physician to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. 
Prefer full-time but could be part-time Family Practice with ER position for the right person.  Will care for patients in Rural Health Clinic 
and all areas of 25-bed Critical Access Hospital - inpatient, skilled and nonskilled swing bed, emergency room. No OB, surgery, ICU. 
Will serve as Medical Director and supervisor for PAs and NPs.  NHSC loan repayment site.



Want to know what our corner of Montana is like? Culbertson 
is a small town of about 1000 people located in the midst of 
a beautiful area, surrounded by thousands of acres of rolling 
hills and golden grain fields; close to the majesty of the 
Missouri River; and nestled under the vastness of Montana’s 
spectacular blue sky.
We have an excellent school system, several churches, and 
businesses to meet basic necessities, and youth and adult 
organizations. We are located one mile north of the Missouri 
River which offers excellent walleye fishing year round and 
summer boating and jet skiing fun. This is also an outstanding 
location for deer and bird hunting. 
Williston, ND, and Sidney, MT, are a short drive for movies, 
bowling, and Walmart. Minot, ND, or Billings, MT, are weekend 
outings for mall shopping and larger entertainment. Downhill 
skiing is not out the back door, but, again, any of Montana’s 
ski resorts are a great get away for a long weekend.  

Benefits: RMC provides portion of Health insurance, $5000 Life 
Insurance, 401K, Extended Illness Bank, Personal Time Off, and 
competitive salaries.
Sign-on bonus of $2,500 paid to newly hired full-time (32 or more 
hours per week) in three payments over the course of one year from 
hire date.
Relocation expense reimbursement for self-move,
i.e., U-Haul, Budget, etc.
Check us out at www.rooseveltmedical.org
and www.culbertsonmt.com. 
For more information, please contact
Karla Hunter, DON
khunter@roosmem.org
406-787-6401
Roosevelt Medical Center
PO Box 419, Culbertson, MT 59218

Northeast Montana

RNs
Sign-on Bonus of $2,500
Relocation Expense Reimbursement
Looking for energetic, ambitious RNs to provide services at Roosevelt Medical Center in Culbertson, MT, in northeast Montana. Nurses 
have opportunity to use wide variety of skills across all age groups in 25-bed Critical Access Hospital - no OB, surgery, or ICU.  Nurse 
will care for inpatients, skilled and nonskilled swing bed patients, as well as ER patients as needed (average 40 ER visits/month).  
Manage acute as well as chronic medical conditions.


