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News

Physical Therapy Software
Entrepreneur Launches Rizing
Tide Foundation, Announces
Scholarship Program to Promote
Diversity & Inclusion in PT
applicants who use the PT
Centralized Application
Service are accepted into a
program compared to their
Rizing Tide, a foundation dedi- white counterparts.
cated to inspiring more diver“There’s no question a diversisity and inclusiveness in the
ty gap exists in the PT space,
physical therapy (PT) workand it’s to the detriment of our
force, is proud to announce
five scholarship opportunities patients who want to see themfor promising BIPOC students selves in their providers,” said
Jannenga. “It’s my sincere
on the path to pursuing their
Doctorate of Physical Therapy hope that Rizing Tide and our
(DPT) or who will be attending initial cohort of scholarship
winners will be the start of a
a PT residency program.
growing community dedicated
to bringing awareness to this
Scholarship recipients are
issue in PT, and the beginning
selected by a committee and
of institutional change. This is
awarded by merit. The first
just the beginning because we
round includes five scholarare truly better when we “rize”
ships between $10,000 and
together!”
$14,000 each.
Applications are open for five
scholarships for BIPOC students pursuing careers in PT.

Rizing Tide was founded by
Dr. Heidi Jannenga, physical
therapist and co-founder of
WebPT, to help build a more
diverse and inclusive PT
industry. As a clinician and
longtime industry advocate,
Jannenga recognizes every
patient deserves to feel represented by their healthcare
provider. Yet, the industry currently falls short.
While 39.9% of the U.S. population identifies as BIPOC,
only 22.2% of employed
PTs identify as BIPOC. And
according to the American
Physical Therapy Association
(APTA), 49.95% fewer BIPOC
4

Rizing Tide will grant five
scholarships to students pursuing physical therapy programs in two categories:

The Surge Scholarship will be
awarded to two graduating
DPT students or established
PTs, who are entering an
accredited residency program.
Each scholarship will amount
to a one-time award of up to
$10,000.
The deadline for applications
for the Surge Scholarship is
Nov. 1, 2021.
Applications may be submitted at www.rizing-tide.com/
apply-now/ or for more information on how to apply for a
scholarship, explore eligibility
requirements and learn about
the selection process, visit:
www.rizing-tide.com.
ABOUT RIZING TIDE:
Rizing Tide was founded in
2020 by Heidi Jannenga, PT,
DPT, ATC to help bridge the
diversity gap in the physical
therapy industry. She is the
co-founder of WebPT and a
physical therapist with more
than 25 years of experience in
the rehab therapy world.
The foundation awards yearly
scholarships to BIPOC therapists and PT students to make
a meaningful, generational
impact on the industry. Learn
more at www.rizing-tide.com.

● The Crest Scholarship will
be awarded to three incoming
PT students who are pursuing a DPT degree. Applicants Source & Photo: Rizing Tide
must be either undergraduate
students who are going on
to attend graduate school or
PTAs entering a bridge PT program. Each Crest scholarship
awards up to $14,000 annually
— and may be renewed twice.
The deadline for applications
for the Crest Scholarship is
Aug. 6, 2021.
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First Long COVID Guidance
Statement on Fatigue Released
By American Academy of Physical
Medicine and Rehabilitation
The Academy of Physical
Medicine and Rehabilitation
(AAPM&R) today released the
first in a series of peer-reviewed
guidance statements to help physicians make clinical decisions concerning treatment of Post-Acute
Sequelae of SARS-CoV-2 infection
(PASC or Long COVID). It is the
first clinical guidance to be issued
since the Centers for Disease
Control and Prevention released
their interim guidance for healthcare providers on June 14, 2021.
“The guidance statements are
generally acceptable approaches
to the assessment and treatment
of PASC,” according to Benjamin
Abramoff, MD, MS, FAAPMR,
Co-Chair of AAPM&R’s PASC
Collaborative. “The recommendations attempt to define practices that meet the needs of most
patients in most circumstances.
The ultimate judgment regarding
care of a particular patient must
be made by the clinician and
patient in light of all the circumstances presented by that patient,”
said Dr. Abramoff.
The first fatigue guidance statement is published as an article in
the PM&R Journal. AAPM&R will
lead discussions on the education
of this guidance through various
webinars.
“Fatigue during an acute viral illness is common, however individuals with PASC are often presenting
with long lasting and debilitating
fatigue after recovery. Many individuals are seeking care from their
clinicians for fatigue following
COVID-19, and while fatigue likely
improves over time, it can persist
beyond six months. We’re hopeful that this essential guidance

will make a significant difference
for long COVID patients who are
experiencing fatigue,” said Talya
Fleming, MD, FAAPMR, co-author
of the fatigue guidance statement.

disciplinary PASC collaborative
of experts, led by Drs. Benjamin
Abramoff, MD, MS, FAAPMR, Eric
Herman, MD and Jason Maley,
MD, to develop clinical guidance
to improve quality-of-care as well
as formal education and resources
to improve experience-of-care and
health equity.

Along with guidance statement
development, the collaborative is
focused on development of PASC
clinical infrastructure guidance
Due to rapidly evolving knowlas well. An estimated 80+ clinics
edge on PASC, these guidance
have been created, and the colstatements will be reviewed and
laborative estimates that each can
revised as needed as new evionly handle 10-20 patients per
dence emerges. Additional guidweek on average compared to the
ance statements, including those
millions of people who have sympon cognitive impairment, breathing toms. The need for infrastructure
discomfort, cardiac and autonomic guidance will be critical to the
issues, neuropsychology and
collaborative’s goals and will suppediatrics, will be published on a
port the Academy’s overall call to
rolling basis. Learn more about
action.
the background by reading the
consensus guidance methodology The American Academy
paper as well as AAPM&R’s long
of Physical Medicine and
COVID call to action.
Rehabilitation is the national
medical specialty organization
“We are excited to share the best
representing more than 10,000
practices and initial guidance on
physicians who are specialists in
treating PASC-related fatigue. This physical medicine and rehabilitawas, by its nature, a true team
tion. PM&R physicians, also known
effort and we know it’s a great
as physiatrists, treat a wide variety
start in getting information out to
of medical conditions affecting the
physicians everywhere who may
brain, spinal cord, nerves, bones,
be seeing patients with PASC
joints, ligaments, muscles and
now and in the coming months.
tendons. PM&R physicians evaluThe timing is particularly crucial
ate and treat injuries, illnesses,
as the Delta variant spreads,
and disability, and are experts
understanding how to identify and in designing comprehensive,
treat PASC-related fatigue is only
patient-centered treatment plans.
becoming more crucial. We need
Physiatrists utilize cutting–edge
clinicians across the country to
as well as time–tested treatments
be able to do this work to ensure
to maximize function and quality
equitable access to care for each of life.
of the millions of people suffering,”
said Dr. Abramoff.
Source: American Academy
of Physical Medicine and
Since the beginning of 2021,
Rehabilitation
AAPM&R has undertaken comprehensive efforts to support its
call for a national plan to address
PASC and the 3 to 10 million
Americans it is affecting. In March,
the Academy launched a multiwww.news-line.com
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Guiding Principles for Work Shift
Duration Published by American
Academy of Sleep Medicine and Sleep
Research Society
The American Academy of Sleep
Medicine (AASM) and Sleep Research
Society (SRS) have published evidence-based guiding principles to
help employers determine optimal
work shift durations for their workplace. With a process that assesses
risks, considers countermeasures,
and institutes an informed approach
to determine and evaluate shift durations, employers can make shift duration decisions that manage fatiguerelated risks while also maintaining
high productivity and safety.

Assess Risk Factors
The duration of work shifts is linked
to adverse performance, safety, and
health outcomes, especially when
shifts are misaligned with a worker’s
biological clock. Work shift timing,
workload factors, commute time,
other demands on people’s time, and
individual biological factors all contribute to the impact of shift durations.

“An overall assessment of the risk
factors associated with work shifts
in a particular setting is key to making informed decisions about optimal
“Historically, shift duration guidance
shift durations in that setting,” said
has set maximum shift durations in a
one-size-fits-all approach that focused senior author Hans Van Dongen,
primarily on physical fatigue,” said Dr. director of the Sleep and Performance
Research Center at Washington State
Indira Gurubhagavatula, correspondUniversity in Spokane.
ing author for the paper and a physician in the division of sleep medicine
Consider Countermeasures
of the Perelman School of Medicine
at the University of Pennsylvania in
Countermeasure tools and strategies
Philadelphia. “Rather than providing
can be deployed in the workplace to
a single, generic recommendation,
reduce or manage risks associated
these new guiding principles involve
with extended work shifts. Some are
taking a more holistic view when setaimed at increasing sleep through
ting customized shift durations for
nap opportunities or improving alerteach individual workplace, considering not just physical fatigue, but men- ness with strategic caffeine consumption, for instance. Other countal fatigue, time of day, job requiretermeasures target operational risk
ments, safety risks, lifestyle factors,
outcomes; examples include quality
and health.”
control checks, warning systems, and
team-based work strategies.
Determining optimal work shift durations is an important issue that
The choice of countermeasures
affects performance and safety –
should be based on assessment of
both at work and in the community.
Organizations, communities, workers, the risks to be managed. After impleand regulatory agencies struggle with mentation, both positive and negative
effects should be monitored to identihow to best manage shift durations.
fy any unintended consequences and
Scientific evidence that is essential
evaluate opportunities for improvefor designing effective solutions has
ment.
grown substantially in recent years,
providing a foundation for making
Institute an Informed Approach
informed decisions about shift durations while preserving the integrity
Determining appropriate shift duraand feasibility of workplace operations often involves finding an optimal
tions.
compromise between competing
goals. To ensure everyone underWhen establishing work shift durastands the trade-offs, the decisiontions, the guiding principles recommend an approach that includes three making process about shift durations
should be fully informed, transparent,
strategies: (1) assess risk factors, (2)
and based on scientific evidence. It
consider countermeasures, and (3)
should incorporate representatives
institute an informed approach.
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of all stakeholders, and those whose
lives and livelihoods would be directly
impacted by changes to shift durations should be encouraged to participate in the decision-making process.
Any changes made to shift duration
work policies should be monitored
and evaluated, with corrective action
taken in the event of unintended consequences.
The paper providing the recommendations and the supporting scientific
evidence, “Guiding Principles for
Determining Work Shift Duration and
Addressing the Effects of Work Shift
Duration on Performance, Safety, and
Health,” was co-published on July 15,
2021, in the peer-reviewed scientific
publications the Journal of Clinical
Sleep Medicine and SLEEP.
About the American Academy of
Sleep Medicine
Established in 1975, the AASM
advances sleep care and enhances
sleep health to improve lives. The
AASM has a combined membership
of 11,000 accredited member sleep
centers and individual members,
including physicians, scientists, and
other health care professionals (aasm.
org). The monthly, peer-reviewed
Journal of Clinical Sleep Medicine is
the official publication of the AASM.
About the Sleep Research Society
The Sleep Research Society (SRS) is
a professional membership society
that advances sleep and circadian
science. The SRS provides forums
for the exchange of information,
establishes and maintains standards
of reporting and classifies data in
the field of sleep research, and collaborates with other organizations
to foster scientific investigation on
sleep and its disorders. The SRS also
publishes the peer-reviewed, scientific
journals SLEEP and SLEEP Advances.
Source: American Academy of Sleep
Medicine
Photo by Matheus Farias on Unsplash

News

Survey: Only One Quarter Of Nursing
Homes Confident They Will Make It
Through to Next Year
The American Health Care
Association and National Center
for Assisted Living (AHCA/NCAL),
representing more than 14,000
nursing homes, assisted living
communities, and other long term
care facilities across the country,
announced the release of a recent
survey of providers across the U.S.
Results from the survey showcase
the urgent need to address the
economic crisis facing the profession.

• More than half of nursing
homes and more than one-third of
assisted living communities say
that Medicaid fee-for-service is
problematic in covering the actual
cost to provide care to residents.
Of those, more than one-quarter of
both providers qualify it is a serious problem.

“Even though COVID cases in
long term care are at historic
lows, providers are struggling to
recover from the economic criKey findings include:
sis the pandemic has induced.
Too many facilities are operating
• Only a quarter of nursing
under shoestring budgets simply
homes and assisted living commu- because policymakers have failed
nities are confident they can last a to dedicate the proper resources,
year or more.
and this can have devastating consequences,” said Mark Parkinson,
• More than half of nursing
president and CEO of AHCA/
homes and nearly half of assisted NCAL.
living communities say their organization is operating at a loss.
An analysis by AHCA/NCAL earlier this year estimated that the
• Nearly half of nursing homes
nursing home industry is expected
and assisted living communities
to lose $94 billion over the course
have had to make cuts in 2021 due of the pandemic, and more than
to increased expenses or lost rev- 1,800 facilities could close their
enue.
doors. Closures are hard on vulnerable residents who are forced
• The top three costs facilities
to move, their family members who
have incurred due to COVID-19,
must often travel farther to see
regardless of whether they have
their loved ones, and dedicated
had cases or not, are additional
caregivers who are out of a job.
pay for staff, hiring additional staff,
and personal protective equip“Lawmakers and public officials
ment (PPE).
across the country must prioritize
the residents and caregivers in
• In 2021, 84 percent of nursour nursing homes and assisted
ing homes said they are losing
living communities,” continued
revenue due to fewer post-acute
Parkinson. “This starts by sendpatients coming from the hospital. ing immediate resources through
what remains of the Provider Relief
• Ninety-two percent of nursing
Fund, and it continues by finally
homes and 62 percent of assisted addressing the chronic underfundliving facilities said the Provider
ing of Medicaid, which only covers
Relief Fund has been helpful dur70 to 80 percent of nursing home
ing COVID.
care. We have laid out key proposwww.news-line.com

als in our Care For Our Seniors
Act to transform America’s nursing
homes, but without the help from
Congress and state legislators,
these necessary reforms will not
be possible.”
“We look forward to working with
federal and state governments to
ensure the stability of our care
economy, so that every provider
has the ability to deliver the highest quality of care. From being
able to have an adequate supply
of PPE to compensating caregivers for their heroic work, long term
care facilities need financial assistance from lawmakers to keep
serving our vulnerable residents,”
concluded Parkinson.
Link to a pdf version of a one page
executive summary of the results
can be found HERE.
https://www.ahcancal.org/
News-and-Communications/FactSheets/FactSheets/FinancialSurvey-June-2021.pdf
ABOUT AHCA/NCAL
The American Health Care
Association and National Center
for Assisted Living (AHCA/NCAL)
represents more than 14,000
non-profit and proprietary skilled
nursing centers, assisted living
communities, sub-acute centers
and homes for individuals with
intellectual and development disabilities. By delivering solutions for
quality care, AHCA/NCAL aims to
improve the lives of the millions of
frail, elderly and individuals with
disabilities who receive long term
or post-acute care in our member
facilities each day. For more information, please visit www.ahcancal.
org or www.ncal.org
Source: American Health Care
Association and National Center
for Assisted Living (AHCA/NCAL)
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New AAD Survey: Only a Third of Americans
are Concerned about Skin Cancer Despite
Nearly 70% Having at Least One Risk Factor
An American Academy of Dermatology
survey shows that despite skin cancer
being the most common cancer in the
U.S., only about one-third of adults are
concerned about developing the disease, even though nearly 70% say they
have at least one risk factor for skin
cancer.
Additional survey findings include:
• 49% said they are more worried
about avoiding sunburn than preventing
skin cancer.
• 32% said they are more worried
about avoiding wrinkles than preventing
skin cancer.
• 25% said they got a sunburn in 2020.
“These findings are surprising and
seem to suggest that many people
do not take skin cancer seriously or
perhaps believe skin cancer won’t
happen to them,” says board-certified
dermatologist Robert T. Brodell, MD,
FAAD, professor and founding chair
of the department of dermatology and
professor of pathology at the University
of Mississippi Medical Center. "Yet,
one in five Americans will develop skin
cancer in their lifetime, and nearly 20
Americans die from melanoma, the
deadliest form of skin cancer, every
day.”
According to the United States Centers
for Disease Control and Prevention
(CDC), anyone can get skin cancer.
People with some characteristics, however, are at greater risk:
• A lighter natural skin color
• Skin that burns, freckles, reddens
easily, or becomes painful in the sun
• Blue or green eyes
• Blonde or red hair
• More than 50 moles
• A family history of skin cancer
• A personal history of skin cancer
“While there are many risk factors for
skin cancer that people can't control,
such as having red or blonde hair or
blue or green eyes, there are other risk

8

factors that we can control, like preventing sunburns and avoiding tanning,
both indoors and out,” says Dr. Brodell.
“Unprotected exposure to ultraviolet
rays is the most preventable risk factor
for skin cancer, including melanoma.”
Research shows the incidence of skin
cancer among non-Hispanic white
individuals is almost 30 times higher
than that among non-Hispanic Black or
Asian/Pacific Islander individuals. While
not as common among people with
skin of color, skin cancer is still a risk.
Research also indicates that skin cancer in patients with skin of color is often
diagnosed at a more advanced stage,
when it’s more difficult to treat.
“What’s concerning is that invasive melanoma — melanoma that grows deeper
into the skin or spreads to other parts
of the body — is projected to be the fifth
most commonly diagnosed cancer for
both men and women this year,” says
Dr. Brodell. “We need to make sure that
everyone understands their risk for skin
cancer and takes steps to prevent it as
well as detect it early before it spreads.”

B is for Border: The spot has an irregular, scalloped, or poorly defined border.
C is for Color: The spot has varying colors from one area to the next, such as
shades of tan, brown or black, or areas
of white, red, or blue.
D is for Diameter: While melanomas are
usually greater than 6 millimeters, or
about the size of a pencil eraser, when
diagnosed, they can be smaller.
E is for Evolving: The spot looks different from the rest or is changing in size,
shape, or color.
The AAD is encouraging Americans to
#PracticeSafeSun to protect themselves
and their families from skin cancer.
To learn more about sun protection and
skin cancer prevention and test your
skin cancer knowledge via a short quiz,
visit PracticeSafeSun.org.
To find a board-certified dermatologist
in your area, visit aad.org/findaderm
About the AAD

Headquartered in Rosemont, Ill., the
American Academy of Dermatology,
founded in 1938, is the largest, most
influential, and most representative
of all dermatologic associations. With
a membership of more than 20,000
Keeping risk factors in mind along with
physicians worldwide, the AAD is compracticing safe sun — such as seeking
shade, wearing sun-protective clothing, mitted to: advancing the diagnosis
and medical, surgical and cosmetic
and applying sunscreen — is critically
treatment of the skin, hair and nails;
important, says Dr. Brodell. He also
advocating high standards in cliniemphasizes that skin cancer is highly
cal practice, education, and research
treatable when caught early, so it’s
in dermatology; and supporting and
important to know what to look for and
enhancing patient care for a lifetime of
encourages everyone to perform reguhealthier skin, hair and nails. For more
lar skin self-exams. (The AAD’s 2021
SPOT Skin Cancer™ survey showed that information, contact the AAD at (888)
462-DERM (3376) or aad.org. Follow the
32% of U.S. adults have never done a
AAD on Facebook (American Academy
skin self-exam).
of Dermatology), Twitter (@AADskin),
Instagram (@AADskin1), or YouTube
Skin Cancer Warning Signs: Skin can(AcademyofDermatology).
cer warning signs include changes
in size, shape, or color of a mole or
Editor’s note: The AAD does not proother skin lesion, the appearance of a
mote or endorse any products or servicnew growth on the skin, or a sore that
es. This content is intended as editorial
doesn't heal. If you notice any spots
content and should not be embedded
on your skin that are different from the
with any paid, sponsored or advertorial
others, or anything changing, itching
content as it could be perceived as an
or bleeding, the AAD recommends that
you make an appointment with a board- AAD endorsement.
certified dermatologist.
Source: American Academy of
Dermatology
To help people find a possible melanoma on their skin, dermatologists created
the ABCDEs of melanoma:
A is for Asymmetry: One half of the spot
is unlike the other half.
NEWS-Line • August 2021

News

Emergency Department-Administered,
High-Dose Buprenorphine May Enhance
Opioid Use Disorder Treatment Outcome

counseling aimed at facilitating the transition to outpatient services, may provide the momentum needed to access
continuing care.”

“This study enhances the evidence we
know about emergency-department
buprenorphine induction, and could
be a gamechanger, particularly for vulnerable populations who would likely
benefit from a rapid induction at the
time of the visit,” says study author Gail
The data analysis showed that in 63% of D’Onofrio, M.D., of Yale University, New
cases, the clinicians administered more Haven, Connecticut, who published the
than the standard upper limit of 12 mg of original studies on emergency departsublingual buprenorphine during emer- ment-initiated buprenorphine, as well
gency department induction, and in 23% as recent consensus recommendations
on the treatment of opioid use disorder
Lower doses of buprenorphine, a medi- of cases, patients were given 28 mg or
in the emergency department. While
more. Higher doses of buprenorphine
cation approved by the U.S. Food and
the researchers note that their findings
were safe and tolerable, and among
Drug Administration to treat opioid
need to be prospectively confirmed
those given the higher doses, there
use disorder, are the current standard
were no reports of respiratory problems in other emergency departments, this
of care. However, elevated doses of
study suggests that with proper support
or drowsiness – possible side effects
the medication may provide a critical
of the medication. The small number of and training, emergency medicine proextended period of withdrawal relief to
viders may safely and effectively initiate
people after being discharged from the serious adverse events that occurred
high-dose buprenorphine therapy.
were determined to be unrelated to
emergency department that may help
high-dose buprenorphine therapy.
them navigate barriers to obtaining
This work was supported by NIDA’s
medications as well as accessing care
Clinical Trials Network (UG1DA015831), a
for the treatment of opioid use disorder. Studies have shown that initiating
nationwide consortium aimed at testing
buprenorphine in emergency departThe findings appeared today in JAMA
drug use interventions and delivering
ments improves engagement in treatNetwork Open.
evidence-based therapies to diverse
ment and is cost effective, but barriers
patient populations. Additional support
to the medication’s use persist. At the
“Emergency departments are at the
was also provided by the NIH HEAL
time of the study, there were strict confront lines of treating people with opiInitiative. The Helping to End Addiction
trols on buprenorphine prescribing.
oid use disorder and helping them
Long-term Initiative, or the NIH HEAL
While clinicians could dispense the
overcome barriers to recovery such as
Initiative, are registered trademarks
medication in the emergency departwithdrawal,” said Nora D. Volkow, M.D.,
and service marks, respectfully, of the
ment, only those who had fulfilled
director of NIDA. “Providing buprenorU.S. Department of Health and Human
the federal certification requirements
phine in emergency departments presrelated to training and ancillary services Services.
ents an opportunity to expand access
to treatment, especially for underserved needed to obtain a buprenorphine
prescribing waiver could provide a pre- Reference: Herring AA, et al. Highpopulations, by supplementing urgent
dose Buprenorphine Induction for
care with a bridge to outpatient services scription upon discharge.
Treatment of Opioid Use Disorder in the
that may ultimately improve long-term
Patients discharged without a prescrip- Emergency Department. JAMA Network
outcomes.”
Open. DOI: 10.1001/jamanetworkotion for buprenorphine may experience
a return of withdrawal symptoms before pen.2021.17128 (2021).
Some emergency departments already
they have a chance to access followuse higher doses of buprenorphine for
About the NIH HEAL Initiative: The
up care. Recent changes to prescribthe treatment of withdrawal and opioid
Helping to End Addiction Long-term
ing
guidelines
by
the
U.S.
Department
use disorder in response to the increasInitiative, or NIH HEAL Initiative, is an
ing potency of the illicit opioid drug sup- of Health and Human Services now
aggressive, trans-NIH effort to speed
allow some clinicians treating up to 30
ply and commonly encountered delays
scientific solutions to stem the national
patients to prescribe buprenorphine
in access to follow-up care, but this
opioid public health crisis. Launched
without the previous training and serpractice has not been evaluated previin April 2018, the initiative is focused
vices criteria.
ously.
on improving prevention and treatment
strategies for opioid misuse and addic“Once discharged, many people have
In this study, researchers used a rettion, and enhancing pain management.
difficulty
linking
to
follow-up
medical
rospective chart review to analyze
For more information, visit https://heal.
care,” said study leader Andrew A.
data from electronic health records
nih.gov
Herring, M.D., of Highland Hospital
documenting 579 emergency departDepartment of Emergency Medicine.
ment visits at the Alameda Health
NIH…Turning Discovery Into Health®
System‒Highland Hospital in Oakland,
California, made by 391 adults with opi- “Adjusting the timing and dosage
Source: National Institute on Drug
of buprenorphine in the emergency
oid use disorder in 2018. Many of the
Abuse
department, along with resources and
patients were from vulnerable populaHigh-dose buprenorphine therapy,
provided under emergency department care, is safe and well tolerated in
people with opioid use disorder experiencing opioid withdrawal symptoms,
according to a study supported by the
National Institutes of Health’s National
Institute on Drug Abuse (NIDA) through
the Helping to End Addiction Long-term
Initiative, or the NIH HEAL Initiative.

tions, with 23% experiencing homelessness and 41% having a psychiatric disorder. Most patients were male (68%).
Forty-four percent of patients were
Black, and 15% were Hispanic or Latino.

www.news-line.com

9

Conferences and Educational Opportunities

Join the Blog Squad
www.news-line.com/
blogger

10

NEWS-Line • August 2021

New York & New Jersey

Patchogue, New York

Job Opportunities
Orthopedic Office Based
Physical Therapist (PT)

Union County NJ

Union County

Physical Therapist
The Arc Kohler School is seeking a Physical
Therapist to join talented team of school staff
and practitioners to provide therapy services
to students age 3-12 in Mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the
following within scope of practice and
federal guidelines:
• Evaluates, plans and administers treatment
to students with problems related to neuromuscular and musculoskeletal systems.
• Administers and interprets tests and
measurements for muscle strength,
coordination, range of motion, and
respiratory and circulatory efficiency.
• Provides direct treatment in accordance
with an established plan of care.
• Instructs students’, families, and caregivers
in the care and use of wheelchairs, braces,
canes, crutches and other devices.
• Devises special tools and treatment for the
specific needs of students
• Completes required forms and documents
in accordance with company policy and
state and/or federal regulations.
• Performs other duties as assigned.
Qualifications:
• Minimum Master’s Degree from an
accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
Certificate
• One (1) year of clinical experience
preferred.
Qualified candidates send resume to:
Jkaufman@arcunion.org

New York City

Kids Time Therapies

EARLY
INTERVENTION
• Speech Language
Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
Teachers
• Service Coordinators
Full-time or Part-time
Fee for Service
Kids Time Therapies is a NYS Early
Intervention agency specializing in
providing early intervention (EI) Services
to children Birth to three years of age.
We provide home and facilty based
services in all 5 boroughs of NYC.
• Competitive Rates & Benefits
• Spanish Bi-lingual a Plus.
For more information
or to apply please contact:
yurirecruiting@kidstimetherapies.com
Kids Time Therapies
Fax 718-334-0057

www.news-line.com

Advanced Orthopedics is seeking to add a Physical
Therapist to our PT Department. Work alongside
our physical and occupational therapists in a wellestablished PT practice.
We are seeking a full time outpatient based Physical
Therapist for our East Patchogue location. The PT
will provide high-quality, comprehensive orthopedic
rehabilitative care.
Duties:
•Reviews physician’s or PA’s referral/prescription and
patient’s condition and medical records to determine
physical therapy treatment required.
•Tests and measures patient’s strength, motor
development, sensory perception, functional capacity,
and respiratory and circulatory efficiency and records
findings to develop or revise treatment programs.
•Plans and prepares written treatment program based
on evaluation of patient data.
•Administers physical therapy treatments (including
home instruction) within scope of physical therapy
practice appropriately and monitors patient responses
to such treatments.
•Evaluates effects of treatments at various stages and
adjusts treatments to achieve maximum benefit.
•Documents treatments, responses and progress in
patient’s charts (electronic/paper based) according to
clinic guidelines.
•Confers with physician and other practitioners to
obtain additional patient information, suggest revision
in treatment program, and integrate physical therapy
treatment with other aspects of patient health care.
•Evaluate, fit, and adjust recommended durable medical
equipment.
•Discharge patient from physical therapy when goals
or projected outcomes have been reached. Provide
patients with appropriate follow-up care or referrals
as needed.
•Supervises and assists with physical therapy
assistants, aides, and student observation/clinical
rotation if applicable.
•Assist in marketing and promotional efforts and events
as needed
•Participates in in-services and other departmental
meetings that are organized.

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician
owned and run practice. We have been in the
community since 1961 and enjoy the close proximity to
the Long Island beaches as well as an hour drive to New
York City. We have a state-of-the art EMR system and
also utilize Dragon Medical for dictation.
Generous compensation package and benefits including
health insurance coverage, paid time off, malpractice
coverage, CME allowance, 401k plan and profit sharing
plan.
For additional information, please visit our website at

www.AdvancedOrthoPC.com
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New Hampshire, New York & New Jersey

Union County NJ

Union County

Occupational
Therapist
Per Diem Consultant

The Arc of Union County’s Early Intervention
Program is seeking an OT per diem consultant.
Our program provides services to children ages
0-3 with developmental needs and their families
in-home and/or community settings throughout
Union County.
• Minimum 3+ years’ professional experience
• Valid NJ State License
• Excellent work ethic and dedication to patient
success
• Basic computer skills a must
• CPR and first aid certification required
• At least one year of documented professional
experience with individuals from birth to five
years of age and in-home experience preferred.
• Competitive Salary, rewarding work.
If you want something more than
temporary or seasonal status, come
“JOIN OUR TEAM” as a Per-Diem Hire.
This job provides professional liability insurance
coverage and tuition reimbursement as well as an
opportunity to join 401k.
• Requirements of (six to seven) hours per week.
• Local assignments in Union County, New Jersey.
• Flexible day or evening hours.
Qualified candidates e-mail:
Eileen Mastricova at
emastricova@arcunion.org

www.news-line.com
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New York State

Speech
Pathologist
Achieve with us.

The Arc of Delaware County, a nationally recognized organization serving Delaware County for over 50
years, is committed to providing an environment in which everyone is treated with care and respect.
As an employee, we will surround you with highly skilled co-workers and provide you with orientation,
training, coaching, support, and opportunities for advancement.
We are looking for caring staff, who are kind, eager to learn, flexible, team oriented, and embrace our
core values.
Position: Speech Pathologist
Location: Carousel Children’s Services, Delhi, N.Y.
Responsibilities: The Speech Pathologist is responsible for providing speech therapy evaluations and
services, developing and implementing individual program plans which incorporate individual objectives,
advocating on behalf of the individual’s needs for speech services, and conducting staff training.
Qualifications: Certified and currently registered by the New York State Education Department as
Teacher of the Speech and Hearing Handicapped, must have CCCs.
Equal Opportunity/Affirmative Action Employer female/minority/disability/vet
For more information about The Arc of Delaware County
or to apply visit our Career Page at:

NEWS-Line • August 2021

www.delarc.org

International, U.S. Virgin Islands & Florida

Florida

PEDIATRIC
SPEECH LANGUAGE
PATHOLOGIST

U.S. Virgin Islands

Join our travel team in paradise by taking an assignment in the U.S. Virgin
Islands. MileStone Staffing offer opportunities with the Department of Education
in St. Thomas/St. John District or St Croix District for the 2021-22 school year.
Therapists will provide therapy-related services to special education students ages
three to twenty-one (3-21).

Do you want to:

The positions we staff are as follows:

• Help children with autism in a
one-to-one setting?
• Work in a cutting edge therapy
center with lots of support and
resources?
• Collaborate with colleagues to
do what is in the best interest of
the client?
• Enjoy the positive feeling of being
a part of a work family?

- Physical Therapist (PT)
- Occupational Therapist (OT)
- Speech-Language Pathologist (CCC-SLP)
- School Psychologist
- Board Certified Behavior Analyst (BCBA)
- Teacher of the Visually Impaired (TVI)

We are seeking: a Florida licensed and
certified Speech-Language Pathologist
with pediatric experience and a love for
helping children with special needs to join
our multidisciplinary team of therapists.
Experience with communication devices
preferred.
We have positions available in Deerfield
Beach, West Palm Beach and Orlando.

Requirements:
• FL SLP/ASHA license
• Certificate of clinical competency
• Pediatric experience
• Ability to evaluate, diagnose and treat
speech, language, swallowing, and
cognitive communication disorders
• Ability to evaluate and develop treatment
plans
• Ability to pass pre‐employment drug test
and periodic and random tests thereafter
• Clean Criminal History Background Check
(CHBC)
• Authorization to work in the United States
• Self motivated,efficient, proactive thinker
and team player
• Minimum 1 year experience

All disciplines require a valid state license and/or national certifications based on
job descriptions. At least 1-year of experience within the last 3 years is preferred.
Education requirements are also dependent on discipline.
On top of our competitive wages and tax-free per diems for lodging, meals,
and incidentals, all of our employees receive the same great benefits, including:
- License Reimbursement			
- Travel Relocation Assistance		
- Health, Dental & Vision Insurance		
- Long Term & Short Term Disability		
- Term Life and AD&D			
- Continuing Education

- Direct Deposit
- Flex Benefits Plan
- Sign-On Bonus
- 401K
- Employee Assistance

For consideration, please send your resume to:
cribeiro@milestonestaffing.com
or call 561-862-9302
EOE

Benefits:
Competitive compensation, bonuses, CUs,
retirement and benefit package offered.
To apply forward resume to:
kimkatari@myfavoritetherapists.com
or complete application form
and upload resume at:
http://myfavoritetherapists.com/
join-our-team/
My Favorite Therapists is an Equal Opportunity Employer
and it is our policy to provide equal employment
opportunities to all people without regard to age, race,
color, creed, religion, national origin, disability, gender,
sexual orientation, veteran status, or any other basis
prohibited by statute, and to promote the full realization of
an inclusive employment and service policy.

www.news-line.com
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New Hampshire, Massachusetts & New Jersey

Peabody, Massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (Dedham Medical Associates, Granite Medical Group,
Harvard Vanguard Medical Associates, PMG) serve 720,000 adult and pediatric patients across
eastern Massachusetts.
We currently have a full-time Physical Therapist position available in our Peabody practice
location.
The Physical Therapist is responsible for evaluating, developing and implementing treatment
plans for patients. Experience preferred, but we will consider a new grad.
Education: Bachelor of Science in Physical Therapy required, Masters or DPT preferred.
Candidate must be currently licensed in Massachusetts as a Physical Therapist.
Skills and Experience: One to two years of outpatient experience preferred. Excellent
communication skills, both written and oral and must also display well-developed interpersonal
skills in order to work successfully with all levels of management, staff and patients and must be
able to use computerized system, including keyboard documentation, throughout the day.
Atrius Health is committed to a policy of non-discrimination and equal employment opportunity.
All patients, employees, applicants, and other constituents of Atrius Health will be treated with
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran
status, marital/domestic partner status, parental status, sexual orientation and gender identity
and/or expression, or other dimensions of diversity.
· Generous Paid Time Off (PTO)

· Paid holidays

· Paid professional development

*Please note this positions is eligible for up to a 2K sign on bonus*
For more information or to apply, visit us at www.atriushealth.org or contact:
Corinne Kelton-Pina | Physician & Medical Staff Recruitment
T: 617.559.8054| F: 617.559.8255 Email: Corinne_kelton@atriushealth.org

Union County NJ

Union County

Speech Language
Pathologist
The Arc of Union County, Inc. is a non-profit, nonsectarian 501 (c) (3) membership-based Organization
dedicated to enriching the lives of individuals of all
ages with intellectual and developmental disabilities
and to assisting their families in promoting the quality
of their care and support.
The Kohler Academy, located in Mountainside, NJ
is seeking a Speech Therapist and is a leading
collaborative school servicing learners from
preschool through the 8th grade. The Kohler
Academy meets the unique needs of children with
developmental disabilities.
Applicants must possess a NJ license and NJDOE
certification as a Speech-Language Pathologist.
Experience in feeding and AAC preferred. Strong
communication and collaboration skills are required
for the positions as well as previous work experience in
a similar school setting.
Hours: M through F 8:30 AM to 3 PM.
$71,000 annual salary.

JOIN THE
CEDARCREST
TEAM!

Full benefits: Medical, Dental, Vision,
Life, 401k and more.
Qualified applicants send your resume to:
jkaufman@kohleracademynj.org
COME AND JOIN OUR TALENTED TEAM!

For children at Cedarcrest
Center who are non-verbal,
technology is key for
communicating needs,
thoughts and desires.
Our Speech Language Pathologist helps children find their voices. It is so
rewarding when a child learns to use a communication device and can be
heard! It’s a joyful moment for both child and staff member!

Speech Language Pathologist
Full-time position

Experience with children who are medically complex, augmentative
communication, evaluations & services. ASHA certification required.
CCC preferred.
www.cedarcrest4kids.org
Call Chris Hadley: 603-358-3384
chadley@cedarcrest4kids.org
EQUAL OPPORTUNITY EMPLOYER
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New Jersey, Ohio, Illinois & Kansas

Union County NJ

Ohio

OCCUPATIONAL THERAPIST
Full-Time
Union County

Physical Therapist
Per Diem Consultant

The Arc of Union County’s
Early Intervention Program is seeking
a PT per diem consultant.
Our program provides services to children ages
0-3 with developmental needs and their families
in-home and/or community settings throughout
Union County.
• Minimum 3+ years’ professional experience
• Valid NJ State License
• Excellent work ethic and dedication to patient
success
• Basic computer skills a must
• CPR and first aid certification required
• At least one year of documented professional
experience with individuals from birth to five
years of age and in-home experience preferred.
• Competitive Salary, rewarding work.
If you want something more than
temporary or seasonal status, come
“JOIN OUR TEAM” as a Per-Diem Hire.
This job provides professional liability insurance
coverage and tuition reimbursement as well as an
opportunity to join 401k.
• Requirements of (six to seven) hours per week.
• Local assignments in Union County, New Jersey.
• Flexible day or evening hours.
Qualified candidates e-mail:
Eileen Mastricova at
emastricova@arcunion.org
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Be a part of our community-minded family
of professionals at Avita Health System!
Job Summary:
Responsible for working within a team for the evaluation, planning, directing and administering
of occupational therapy modalities of treatment as prescribed by a licensed physician, primarily
for patients with work related injury/illnesses. Administers treatments both in clinic, as well as
on-site within client companies, in an effort to restore function, prevent disability and return
to work tasks full time/full duty. Assists with determining return to work capabilities as well
as injury prevention through administering a variety of services including training services,
Functional Capacity Evaluations, Ergonomic Assessments, Essential Function Tests, Job Site
Analyses, etc. Location - varies. 1st shift.
Job Requirements:
• Graduate of an accredited Occupational Therapy
program and possess a bachelor’s degree, or higher
in occupational therapy.
• Must be licensed to practice as an Occupational
Therapist in the State of Ohio.
• Current BLS certification.
Preferred:
• Experience with Public Speaking
• Certified Hand Therapist
• Minimum of one year of experience in Occupational Medicine
• Experience with Transitional work/Modified Duty Return to Work programs
• Ergonomic certification or ergonomic experience
Interested candidates, please send your resume to:
kdostal@avitahs.org or contact Kiley at 419-462-4639
Apply online at www.avitahealth.org
Belleville, Illinois

Speech
Therapy
Part-time to full-time SLP needed
for out-patient clinic located
near St. Louis.
Caseload includes pediatrics
(Early Intervention and clinic)
and adults.
For more information contact
Joan at 618-236-7588
Serious inquiries please mail or
E-mail resume with cover letter.
BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
jbrefeld@brefeldtherapy.com
Equal Opportunity Employer
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North Central Kansas

Speech Language
Pathologist
Marion County Special Education Coop
(MCSEC) #617 is located in North Central
Kansas. We serve students in five school
districts within the county.
We are seeking a Speech Language
Pathologist to serve students grades
K-12. Average caseload is 40-45 students.
Prefer full-time, would consider part-time
or Clinical Fellowship Year applicants.
Salary is based on education and
experience, including a negotiated stipend
annually, paid single health insurance and
Section 125 Benefits available.
For more information, please
contact us at 620-382-2858
or send your resume to:
pputter@mcsec.org

Alabama, Kentucky, California & Alaska

Victorville, CA
Alabama

NOW HIRING

Physical Therapist
Home Health

$10,000 Sign On Bonus
Amedisys is a leading provider of home
health and hospice services. As a national
company, we have a far reach and have
positioned ourselves as an industry leader in
quality care.
We have an immediate opportunity for a
phyical therapist to join our team.

What you will do:
As a home health physical therapist, you will
provide one on one therapeutic treatment
and care to patients in their home using a
comprehensive and patient specific care
plan, innovative solutions, and a preferred
technology for point of care documentation.
You will have the opportunity to spend
quality time with the patient, in their
own home, to promote their health and
independence.
You will have autonomy in addition to the
support and collaboration of a full team of
healthcare professionals.
• Collaborate with physicians, patients
and their families, nurses, therapists,
social workers and other members of the
patient care team to develop and
implement a patient specific care and
treatment plan
• Cooperatively utilize varied solutions
to educate and promote the health and
independence of the patient
• Assess, monitor, document and report
progress of patient’s health and condition
using required documents, reports and
established timelines
• Provides supervision and evaluation of
aides and physical therapist assistants

Details:
Job Type: Full-time
Schedule: Monday to Friday
Experience: PT 1 year (Required)
License: AL PT (Required)
Work Location: One location
Benefits: • Health insurance
• Dental insurance
• Vision insurance
• Retirement plan
• Paid time off
• Parental leave
• Tuition reimbursement
Schedule: Monday to Friday

Apply at www.amedisys.com
Affirmative Action/Equal Opportunity Employer
M/F/D/V encouraged to apply.

Physical Therapist and
Physical Therapist Assistant
We are a Neuro-based Out-Patient clinic specializing in Balance, Movement Disorders and
Vestibular Disorders, plus additional orthopedic work. We offer VAT/ENG testing - Vestibular
Autorotation Test / Electronystagmography Testing. We will Train! We are Vestibular (Inner Ear)
specialists & experts working with local ENT’s and MD’s for testing and rehab. Being BIG®
Certified for Parkinson’s a plus but not necessary.
Please send resume/CV along with
references (No calls!):
We offer Con Ed, Health Benefits and PTO / Sick Time.
Jeremy@ArroyoPT.com
Competitive Salary based on experience.
Arroyo Physical Therapy & Total Rehab
Will relocate for right candidate.
www.ArroyoPT.com

Wasilla, Alaska

Excel Physical
Therapy is offering a
10K Sign-on Bonus
& Relocation Package!
Our outpatient orthopedic clinic in
Wasilla, Alaska is seeking an additional
Physical Therapist to join our team.
We pride ourselves on our exceptional
patient care and results oriented
reputation.
With three clinics in the Valley, we have
a solid community presence and a fun
team of professionals to engage with.

Find us on the web at
www.excel-pt.com
We have a strong commitment to our
employee’s education and continued
growth. We offer a competitive salary
enriched by a therapist incentive
program, full medical and dental
package, short and long term disability,
401K, PTO, continued education and
more.
If you are interested in this exciting
opportunity, email your resume to Jess
Malone at jess.malone@excel-pt.com
or call Jess at 907.903.6199

www.news-line.com

Bardstown, KY
(less than an hour from Louisville)

PEDIATRIC
SPEECH LANGUAGE
PATHOLOGIST
Part Time Weekdays
Full Time Potential in Near Future
Immediate opportunity for SLP to join our
team primarily treating pediatric caseload.
Diagnose disorders and provide therapy for
clients/patients who demonstrate disorders
of communication. Collaborate with interdisciplinary teams for optimum patient care.
Valid Kentucky State License or interim
license as a Speech Language Pathologist
required. Certificate of Clinical Competence
from the American Speech Hearing
Association or in the case of an interim
license, is in their Clinical Fellowship Year
(CFY) required. Prior experience in pediatric
outpatient setting is preferred. BLS preferred
at hire, required within 90 days after hire.
Visit us at: www.hmh.net
For more information or to apply, contact:
Lisa Miller, SHRM-CP
HR Business Partner
lmiller@hmh.net
Hardin Memorial Hospital
Bardstown Medical Plaza
3615 E. John Rowan Blvd.
Bardstown, KY 42701
270-706-1762 270-706-1557 (Fax)
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Arizona & Alaska

Live The Alaskan Adventure You've Dreamed!

Central Arizona

EAGLE RIVER, ALASKA

Calling all
Pediatric
Speech-Language
Pathologists
$1000 Sign-On Bonus
Are you looking for a great place to
do meaningful work? If you answered
yes, UCP of Central Arizona may be
the place for you We are seeking
licensed SLP clinicians with pediatric
experience to meet the needs of
children in our north Phoenix Therapy
Clinic.

We offer great pay, benefits,
and flexible schedules!
The mission of UCP is to provide
comprehensive services to individuals
with disabilities and their families by
providing physical and developmental
support as well as educational growth.
For more information or to apply,
please contact:
Dionne A. Hackett, HR
dhackett@UCPofCentralAZ.org
Visit: www.UCPofCentralAZ.org

Pediatric (OT)

PHYSICAL
THERAPISTS
Eagle Center Physical Therapy is
in need of two (2) full time Physical
Therapists. We are located just 10 miles
north of Anchorage and are a privately
owned out patient clinic. We have been
in business since 1989.
Our hours of operation are: 8:00
AM to 6:00 PM, Monday to Friday,
with one hour for lunch. Our patient
load is varied with auto accidents,
sports injuries, pre and post op, joint
replacements, worker's comp. and
others.
Starting date for one positon is the end
of April and the other is the end of May.
Salary is DOE. In addition, we offer
continuing education benefits, SEP
retirement account, health insurance,
8 paid holidays & 3 weeks vacation.
We would love to have you call
Joanne 907-696-5678,
fax 907-696-2248 or
e-mail: joannefosdick@hotmail.com
ASAP if interested.
www.ecphysicaltherapy.com

“Life without Limits”

Occupational Therapist
- Outpatient -

Health Quest Therapy, Inc. has an immediate opening
for an outpatient Pediatric (OT) Occupational Therapist,
in our Wasilla, AK clinic.
Become a member of a highly skilled pediatric therapy
team dedicated to providing the best possible treatment
for children with special needs.
A Health Quest Occupational Therapists works with
children and their families in a warm, nurturing
environment to overcome the effects of disability and
injury. Facility features a large private gym and therapy
pool.
Job Summary:
Provide quality Occupational Therapy for children with
special needs as well as training and support for the
child’s family and caregivers.
Primary Duties:
•Perform evaluations using accepted assessments
protocols.
•Set and implement developmentally appropriate
goals.
•Maintain accurate treatment records, progress
reports and discharge reports.
•Consistently assess progress and adjusts treatment
plans as needed.
•Provide parent training and support.
•Orders assistive devices, and/or adaptive equipment
as necessary.
•Participate as a collaborative member of the Pediatric
Therapy Team.
Qualifications:
•Degree in Occupational Therapy from an accredited
college or university.
•Must have, or be eligible to obtain an (OT)
Occupational Therapist license in the state of Alaska.
•One-year experience as practicing outpatient
Pediatric therapist is preferred.
•Possess current CPR certificate and valid
drivers license.
Compensation Package Includes:
•Competitive wages,
•6 Paid Holidays,
•401(k) employer matching,
•PTO (includes vacation and sick leave),
•Continuing Education,
• Health Insurance.
•Generous Relocation/Signing Bonus
For employment consideration, please
fax 907-376-6366 or email resume attention
Shain at mainoffice@healthquesttherapy.com
or call 907-376-6363 if you have any questions.

Health Quest Therapy, Inc.
www.healthquesttherapy.com

www.news-line.com
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Fellowship, California & Washington

Anaheim, California

San Jose, CA

SPEECH LANGUAGE
PATHOLOGIST

Speech/Language
Pathologist

(Regular and Special Education)
Required: CA Clinical or Rehab Services Credential
or Degree in a communicative disorders/
language, speech & hearing therapy area (and)
passing score on CA Basic Education Skills Test
(CBEST).
• Health benefits and competitive salary
• $5,250 annual stipend
Magnolia School District
2705 W. Orange Ave.
Anaheim, CA 92804
(714) 761-5533
www.magnoliasd.org

Berryessa Union School District
1376 Piedmont Road
San Jose, CA 95132
WORK YEAR:
Full and Part-Time Opportunities
(185 work days/year;
Pro-rated for Part-Time)
SALARY RANGE:
$59,225 - $110,013
OTHER STIPENDS:
2% of base salary
Master Stipend
$4,000/yr
Special Education Stipend
Apply online at
www.edjoin.org

www.news-line.com

Washington

PHYSICAL
THERAPISTS
New Grads welcome to apply!
•Major Medical, Vision and
Dental programs
•Paid Term Life Insurance
•Generous PTO (Paid Time Off)
•Paid Holidays
•Short Term Disability
•Retirement Savings Plan
•Working in an environment that honors
and respects human dignity, spirituality,
and the mission of healing.

www.yourlourdes.com
Human Resources
520 N 4th Ave., Pasco, WA 99301
Office: (509) 546-2283
Fax: (509) 546-2296
kmeredith@lourdesonline.org
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New Mexico & California

California

Las Cruces, NM

2019-2020

Speech Language
Pathologist
Eligibility Pool
$5,000 Sign on Bonus
Annual Salary:
$45,190 - $111,015
Department: Special Education,
Speech/Language
Location: Itinerant/Sites Vary Within
Stanislaus County
Required Documents: Copy of valid
CA credential authorizing service as an
SLP. Copy of transcripts showing proof
of BA Degree (Can be unofficial or
official at time of application).
Apply on EdJoin.org
https://www.edjoin.org/Home/
DistrictJobPosting/1162277
Contact: Sandra Ambris
209-238-1601 or email
sambris@stancoe.org

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences,
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.
Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical
Center we strive to create places where people choose to come for healthcare, physicians want to
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality
patient care, support our physicians, create excellent workplaces for our employees and take leadership
roles our community all while maintaining fiscal responsibility.
Memorial Medical Center is proud of our achievements and recognition. We are accredited through
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the
2018 Readers Choice Favorite Hospital.
If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center!
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center,
you will provide direct patient care services to individuals of all ages that restore function, improve
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented
environment in accordance with the principals and practices of physical therapy and with Memorial
Medical Center policies and procedures. Our rehab department has an active role in communicating
recommendations for next level of care and assessing DME needs. Our physical therapists have the
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy,
pharmacy, and others.
Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net
Please apply on our website at www.mmclc.org
EOE
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Get the XceptionalED

COURSE COLLECTION

Unlimited CEUs for only

$39.99*!

TRY US RISK-FREE!
*1st year of UNLIMITED CEUs for 50% off!

www.xceptionaled.com

FREE 30-Day Trial!
Special Ed.
& DisabilityFocused:

Teletherapy
Professional Development
Content Management
Student & Client Management

REDEFINED.

www.learnwithverge.com

