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News

A cross-disciplinary group of research-
ers from Southern Illinois University 
Carbondale set out to examine what 
takes the joy out of the workplace for 
nurses and how to keep that from hap-
pening. About the time the research 
survey for “Emotional Exhaustion as a 
Predictor for Burnout among Nurses” 
hit the inboxes of registered nurses 
across the nation, the COVID-19 pan-
demic struck, adding another layer of 
challenges for health care workers and 
another element to the research as well.

As the SIU team analyzed the survey 
results, they determined implementing 
a few relatively simple techniques can 
reduce or eliminate burnout, according 
to Sandra Collins, professor and pro-
gram director of health care manage-
ment.

“Building health care culture sur-
rounding employee wellness is an 
important facet in retention,” said Kelli 
Whittington, director of SIU’s nursing 
program and lead of the research team. 
“Assisting nurse managers in identifying 
the signs of emotional exhaustion and 
understanding their role in minimizing 
these effects can constructively impact 
the development of that positive, nurtur-
ing culture in a way that benefits the 
nurse employee, and by extension, the 
patient for whom they provide care.”

In recent years, the American Nurses 
Association and the National Academy 
of Medicine have begun to promote 
workplace wellness for health care pro-
viders because studies have shown that 
when employees are happy the benefits 
are numerous: employee retention, 
shortened patient stays in the hospital, 
improved facility financial stability and 
more.

Multiple tools used for evaluation

Richard McKinnies, interim direc-
tor of the School of Health Sciences 
and associate professor of radiologic 
sciences, Thomas Shaw, associate 
professor of health care management, 
Whittington and Collins collaborated on 
the project.

They used two widely accepted tools. 
The first is the Maslach Burnout 
Inventory (MBI) for Medical Personnel, 
which addresses three predominant 
factors:

•  Emotional exhaustion, which can 
result in people feeling very tired, call-
ing in absent from work and other prob-
lems.

•  Depersonalization, which can lead to 
apathy, callousness, uncaring thoughts 
or feelings, or in extreme cases, hostil-
ity.

•  Diminished sense of personal 
accomplishment, which can cause lack 
of motivation, poor performance and 
other workplace problems.

The team also used the Areas of 
Worklife Survey (AWS), which evaluates 
professional aspects of life:

•  Workload.
•  Control.
•  Reward.
•  Community.
•  Fairness.
•  Values.
•  Emotional exhaustion prevalent

Respondents reported experiencing 
emotional exhaustion once to several 
times a month, on average.

“Based on MBI scoring, burnout is 
indicated when the exhaustion score 
is equal to or exceeds 27. Almost half, 
47.3% of the participants, demonstrated 
a total score of 27 or higher,” the 
researchers said.

Whittington, McKinnies, Shaw and 
Collins went on to analyze the related 
factors as well, and noted that an 
increase in workload is associated with 
an increase in emotional exhaustion. 
Likewise, as people perceive a loss of 
control in a situation or as they sense a 
loss of community affiliation, emotional 
exhaustion climbs.

What can be done to help

The researchers said they learned that 
while the workload may not always be 
flexible, employers should take steps 
to foster their employees’ perception 
of their workload to mitigate the stress-
fulness of it. Assuring employees get 
breaks, distributing the workload as 
equitably as possible and keeping work 
from becoming all-encompassing or 
encroaching too much into personal 
lives all help, they said.

Employers can enhance employees’ 
perception of control by, within rea-
son, allowing nurses to prioritize their 
assignments and provide input on the 
workflow.

The nurses participating in the sur-
vey also said it is important that they 
get along with their colleagues, work 
cooperatively, engage in open dialogue 

SIU Researchers Study Ways to Prevent 
Nurses’ Burnout

and that they are able to trust fellow 
employees to fulfill their obligations. 
This is vital to helping cultivate a sense 
of pride and belonging not only to the 
organization but to their community 
within the organization.

“It was interesting to note the relation-
ship between community and emotional 
exhaustion,” Shaw said. “Having an 
understanding that employees who 
perceive a greater sense of community 
within the workplace might deter or slow 
emotional exhaustion reinforces the 
need for health care organizations to 
foster or promote a cooperative, open 
and trusting work environment.”

The researchers said that understand-
ing the impact of having this community 
culture in place before a crisis such as 
the current pandemic is especially vital 
to mitigating its impact.

Happy employees help assure organiza -
tional viability

The researchers suggest the key take-
aways from their study are:

•  Determining ways to enhance and 
promote personal accomplishments can 
minimize burnout. 

•  The perception of reward, a sense of 
control, fairness and community devel-
opment can increase personal accom-
plishment.

•  Development of nurses as life-long 
learners can positively impact patient 
satisfaction and outcomes.

•  The health and wellness of employ-
ees is worth the effort when examining 
the positive impact employee health 
has on employee retention and patient 
satisfaction.

Nursing Management journal published 
the research earlier this year.

Students benefit from research

Collins said exposing current students 
to recent, valuable research is also 
important.

“The information we learn from stud-
ies like this provides our current health 
care students with a unique perspective 
on the issues they will be helping to find 
solutions for in their future professional 
roles within the health care industry,” 
Collins said.  

Source: Southern Illinois University



www.news-line.com 5

News

The American Nurses 
Association (ANA), represent-
ing the interests of the nation’s 
4.2 million registered nurses, 
supports health care employers 
mandating nurses and all health 
care personnel to get vaccinated 
against COVID-19 in alignment 
with current recommendations 
for immunization by public health 
officials.
 
Increasing circulation of new 
variants, lagging COVID-19 vac-
cination rates, and continued 
public skepticism calls for nurses 
to uphold their professional and 
ethical obligations to model the 
same prevention measures as 
their patients.

For our nation to maintain the 
momentum of recovery efforts 
from this persistent pandemic, 
enough individuals and com-
munities must get vaccinated 
to reduce the risk of further 
infections, hospitalizations, and 
deaths.
 
“The scientific rigor to swiftly 
develop effective COVID-19 
vaccines and the monumental 
efforts to ensure all Americans 
get vaccinated is nothing short 
of amazing. Vaccination is both 
a significant public health vic-
tory and a scientifically proven 
strategy to slow the spread of 
COVID-19 and prevent the loss of 
more American lives,” said ANA 
President Ernest J. Grant, PhD, 
RN, FAAN.

“As the largest group of health 
care professionals, nurses are 
critical to all facets of COVID-19 
response efforts and must strive 
to remain physically and psycho-

logically safe to function optimal-
ly to care for themselves, their 
patients and their communities. 
Nurses must get vaccinated.”
 
ANA’s decision to support 
COVID-19 vaccine mandates for 
nurses aligns with its longstand-
ing position on immunizations, 
which emphasizes that effective 
protection of the public health 
mandates that all individuals 
receive immunizations against 
vaccine-preventable diseases. 
ANA also believes that the safety 
profile of authorized COVID-
19 vaccines is stable and has 
included the three COVID-19 
vaccines being administered 
under the Food and Drug 
Administration’s Emergency Use 
Authorization. ANA maintains its 
stance to not support philosophi-
cal or religious exemptions as 
reasons not to get vaccinated.
 
“A significant number of nurses 
working in a variety of health 
care settings across the nation 
have diligently fulfilled their ethi-
cal duty to protect themselves, 
their colleagues, patients and 
loved ones by getting a COVID-
19 vaccine,” said Dr. Grant. “We 
would absolutely be remiss to 
not acknowledge these nurses 
and applaud them for leading the 
charge and setting an example 
for their patients.”
 
In a survey of over 22,000 nurses 
conducted by the American 
Nurses Foundation between 
January 19 and February 16, 70% 
of nurses said they had received 
at least one COVID-19 vaccine. 
Most recently, in a survey of 
over 4,500 nurses conducted by 
the COVID-19 Facts For Nurses 

American Nurses Association 
Supports Mandated COVID-19 
Vaccinations for Nurses and All 
Health Care Professionals

Campaign between April 12 and 
May 4, 83% of nurses reported 
that they had received the rec-
ommended dose regimen of two 
COVID-19 vaccine shots. 
 
Nurses might desire more under-
standing about the safety profile 
of COVID-19 vaccines as they 
decide whether to get vaccinated 
and there are legitimate reasons 
that a nurse might decide not 
to take the COVID-19 vaccine, 
such as severe allergies, com-
promised immune systems, and 
other serious health conditions. 
ANA will continue to provide all 
nurses education and resources 
to guide their understanding and 
consideration of COVID-19 vac-
cines.
  
The American Nurses 
Association (ANA) is the pre-
mier organization representing 
the interests of the nation's 4.2 
million registered nurses. ANA 
advances the nursing profes-
sion by fostering high standards 
of nursing practice, promoting 
a safe and ethical work environ-
ment, bolstering the health and 
wellness of nurses, and advocat-
ing on health care issues that 
affect nurses and the public. 
ANA is at the forefront of improv-
ing the quality of health care for 
all. For more information, visit 
www.nursingworld.org.

Source: American Nurses 
Association (ANA) 
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The American Academy of Sleep 
Medicine (AASM) and Sleep Research 
Society (SRS) have published evi-
dence-based guiding principles to 
help employers determine optimal 
work shift durations for their work-
place. With a process that assesses 
risks, considers countermeasures, 
and institutes an informed approach 
to determine and evaluate shift dura-
tions, employers can make shift dura-
tion decisions that manage fatigue-
related risks while also maintaining 
high productivity and safety. 

“Historically, shift duration guidance 
has set maximum shift durations in a 
one-size-fits-all approach that focused 
primarily on physical fatigue,” said Dr. 
Indira Gurubhagavatula, correspond-
ing author for the paper and a physi-
cian in the division of sleep medicine 
of the Perelman School of Medicine 
at the University of Pennsylvania in 
Philadelphia. “Rather than providing 
a single, generic recommendation, 
these new guiding principles involve 
taking a more holistic view when set-
ting customized shift durations for 
each individual workplace, consider-
ing not just physical fatigue, but men-
tal fatigue, time of day, job require-
ments, safety risks, lifestyle factors, 
and health.”

Determining optimal work shift dura-
tions is an important issue that 
affects performance and safety – 
both at work and in the community. 
Organizations, communities, workers, 
and regulatory agencies struggle with 
how to best manage shift durations. 
Scientific evidence that is essential 
for designing effective solutions has 
grown substantially in recent years, 
providing a foundation for making 
informed decisions about shift dura-
tions while preserving the integrity 
and feasibility of workplace opera-
tions.

When establishing work shift dura-
tions, the guiding principles recom-
mend an approach that includes three 
strategies: (1) assess risk factors, (2) 
consider countermeasures, and (3) 
institute an informed approach.

Assess Risk Factors

The duration of work shifts is linked 
to adverse performance, safety, and 
health outcomes, especially when 
shifts are misaligned with a worker’s 
biological clock. Work shift timing, 
workload factors, commute time, 
other demands on people’s time, and 
individual biological factors all con-
tribute to the impact of shift durations.

“An overall assessment of the risk 
factors associated with work shifts 
in a particular setting is key to mak-
ing informed decisions about optimal 
shift durations in that setting,” said 
senior author Hans Van Dongen, 
director of the Sleep and Performance 
Research Center at Washington State 
University in Spokane.

Consider Countermeasures

Countermeasure tools and strategies 
can be deployed in the workplace to 
reduce or manage risks associated 
with extended work shifts. Some are 
aimed at increasing sleep through 
nap opportunities or improving alert-
ness with strategic caffeine con-
sumption, for instance. Other coun-
termeasures target operational risk 
outcomes; examples include quality 
control checks, warning systems, and 
team-based work strategies.

The choice of countermeasures 
should be based on assessment of 
the risks to be managed. After imple-
mentation, both positive and negative 
effects should be monitored to identi-
fy any unintended consequences and 
evaluate opportunities for improve-
ment.

Institute an Informed Approach

Determining appropriate shift dura-
tions often involves finding an optimal 
compromise between competing 
goals. To ensure everyone under-
stands the trade-offs, the decision-
making process about shift durations 
should be fully informed, transparent, 
and based on scientific evidence. It 
should incorporate representatives 

Guiding Principles for Work Shift 
Duration Published by American 
Academy of Sleep Medicine and Sleep 
Research Society

of all stakeholders, and those whose 
lives and livelihoods would be directly 
impacted by changes to shift dura-
tions should be encouraged to partici-
pate in the decision-making process.

Any changes made to shift duration 
work policies should be monitored 
and evaluated, with corrective action 
taken in the event of unintended con-
sequences.

The paper providing the recommen-
dations and the supporting scientific 
evidence, “Guiding Principles for 
Determining Work Shift Duration and 
Addressing the Effects of Work Shift 
Duration on Performance, Safety, and 
Health,” was co-published on July 15, 
2021, in the peer-reviewed scientific 
publications the Journal of Clinical 
Sleep Medicine and SLEEP.

About the American Academy of 
Sleep Medicine

Established in 1975, the AASM 
advances sleep care and enhances 
sleep health to improve lives. The 
AASM has a combined membership 
of 11,000 accredited member sleep 
centers and individual members, 
including physicians, scientists, and 
other health care professionals (aasm.
org). The monthly, peer-reviewed 
Journal of Clinical Sleep Medicine is 
the official publication of the AASM.

About the Sleep Research Society

The Sleep Research Society (SRS) is 
a professional membership society 
that advances sleep and circadian 
science. The SRS provides forums 
for the exchange of information, 
establishes and maintains standards 
of reporting and classifies data in 
the field of sleep research, and col-
laborates with other organizations 
to foster scientific investigation on 
sleep and its disorders. The SRS also 
publishes the peer-reviewed, scientific 
journals SLEEP and SLEEP Advances.

Source: American Academy of Sleep 
Medicine

Photo by Matheus Farias on Unsplash
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The American Health Care 
Association and National Center 
for Assisted Living (AHCA/NCAL), 
representing more than 14,000 
nursing homes, assisted living 
communities, and other long term 
care facilities across the country, 
announced the release of a recent 
survey of providers across the U.S. 
Results from the survey showcase 
the urgent need to address the 
economic crisis facing the profes-
sion. 

Key findings include:

•  Only a quarter of nursing 
homes and assisted living commu-
nities are confident they can last a 
year or more.

•  More than half of nursing 
homes and nearly half of assisted 
living communities say their orga-
nization is operating at a loss.

•  Nearly half of nursing homes 
and assisted living communities 
have had to make cuts in 2021 due 
to increased expenses or lost rev-
enue.

•  The top three costs facilities 
have incurred due to COVID-19, 
regardless of whether they have 
had cases or not, are additional 
pay for staff, hiring additional staff, 
and personal protective equip-
ment (PPE).

•  In 2021, 84 percent of nurs -
ing homes said they are losing 
revenue due to fewer post-acute 
patients coming from the hospital.

•  Ninety-two percent of nursing 
homes and 62 percent of assisted 
living facilities said the Provider 
Relief Fund has been helpful dur-
ing COVID.

•  More than half of nursing 
homes and more than one-third of 
assisted living communities say 
that Medicaid fee-for-service is 
problematic in covering the actual 
cost to provide care to residents. 
Of those, more than one-quarter of 
both providers qualify it is a seri-
ous problem.

“Even though COVID cases in 
long term care are at historic 
lows, providers are struggling to 
recover from the economic cri-
sis the pandemic has induced. 
Too many facilities are operating 
under shoestring budgets simply 
because policymakers have failed 
to dedicate the proper resources, 
and this can have devastating con-
sequences,” said Mark Parkinson, 
president and CEO of AHCA/
NCAL. 

An analysis by AHCA/NCAL ear-
lier this year estimated that the 
nursing home industry is expected 
to lose $94 billion over the course 
of the pandemic, and more than 
1,800 facilities could close their 
doors. Closures are hard on vul-
nerable residents who are forced 
to move, their family members who 
must often travel farther to see 
their loved ones, and dedicated 
caregivers who are out of a job. 

“Lawmakers and public officials 
across the country must prioritize 
the residents and caregivers in 
our nursing homes and assisted 
living communities,” continued 
Parkinson. “This starts by send-
ing immediate resources through 
what remains of the Provider Relief 
Fund, and it continues by finally 
addressing the chronic underfund-
ing of Medicaid, which only covers 
70 to 80 percent of nursing home 
care. We have laid out key propos-

Survey: Only One Quarter Of Nursing 
Homes Confident They Will Make It 
Through to Next Year

als in our Care For Our Seniors 
Act to transform America’s nursing 
homes, but without the help from 
Congress and state legislators, 
these necessary reforms will not 
be possible.”

“We look forward to working with 
federal and state governments to 
ensure the stability of our care 
economy, so that every provider 
has the ability to deliver the high-
est quality of care. From being 
able to have an adequate supply 
of PPE to compensating caregiv-
ers for their heroic work, long term 
care facilities need financial assis-
tance from lawmakers to keep 
serving our vulnerable residents,” 
concluded Parkinson.

Link to a pdf version of a one page 
executive summary of the results 
can be found HERE.
https://www.ahcancal.org/
News-and-Communications/Fact-
Sheets/FactSheets/Financial-
Survey-June-2021.pdf

ABOUT AHCA/NCAL

The American Health Care 
Association and National Center 
for Assisted Living (AHCA/NCAL) 
represents more than 14,000 
non-profit and proprietary skilled 
nursing centers, assisted living 
communities, sub-acute centers 
and homes for individuals with 
intellectual and development dis-
abilities. By delivering solutions for 
quality care, AHCA/NCAL aims to 
improve the lives of the millions of 
frail, elderly and individuals with 
disabilities who receive long term 
or post-acute care in our member 
facilities each day. For more infor-
mation, please visit www.ahcancal.
org or www.ncal.org

Source: American Health Care 
Association and National Center 
for Assisted Living (AHCA/NCAL)
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An American Academy of Dermatology 
survey shows that despite skin cancer 
being the most common cancer in the 
U.S., only about one-third of adults are 
concerned about developing the dis-
ease, even though nearly 70% say they 
have at least one risk factor for skin 
cancer. 

Additional survey findings include:

•  49% said they are more worried 
about avoiding sunburn than preventing 
skin cancer.

•  32% said they are more worried 
about avoiding wrinkles than preventing 
skin cancer.

•  25% said they got a sunburn in 2020.
 
“These findings are surprising and 
seem to suggest that many people 
do not take skin cancer seriously or 
perhaps believe skin cancer won’t 
happen to them,” says board-certified 
dermatologist Robert T. Brodell, MD, 
FAAD, professor and founding chair 
of the department of dermatology and 
professor of pathology at the University 
of Mississippi Medical Center. "Yet, 
one in five Americans will develop skin 
cancer in their lifetime, and nearly 20 
Americans die from melanoma, the 
deadliest form of skin cancer, every 
day.”

According to the United States Centers 
for Disease Control and Prevention 
(CDC), anyone can get skin cancer. 
People with some characteristics, how-
ever, are at greater risk:

•  A lighter natural skin color

•  Skin that burns, freckles, reddens 
easily, or becomes painful in the sun

•  Blue or green eyes

•  Blonde or red hair

•  More than 50 moles

•  A family history of skin cancer

•  A personal history of skin cancer

“While there are many risk factors for 
skin cancer that people can't control, 
such as having red or blonde hair or 
blue or green eyes, there are other risk 

factors that we can control, like prevent-
ing sunburns and avoiding tanning, 
both indoors and out,” says Dr. Brodell. 
“Unprotected exposure to ultraviolet 
rays is the most preventable risk factor 
for skin cancer, including melanoma.”

Research shows the incidence of skin 
cancer among non-Hispanic white 
individuals is almost 30 times higher 
than that among non-Hispanic Black or 
Asian/Pacific Islander individuals. While 
not as common among people with 
skin of color, skin cancer is still a risk. 
Research also indicates that skin can-
cer in patients with skin of color is often 
diagnosed at a more advanced stage, 
when it’s more difficult to treat.

“What’s concerning is that invasive mel-
anoma — melanoma that grows deeper 
into the skin or spreads to other parts 
of the body — is projected to be the fifth 
most commonly diagnosed cancer for 
both men and women this year,” says 
Dr. Brodell. “We need to make sure that 
everyone understands their risk for skin 
cancer and takes steps to prevent it as 
well as detect it early before it spreads.”

Keeping risk factors in mind along with 
practicing safe sun — such as seeking 
shade, wearing sun-protective clothing, 
and applying sunscreen — is critically 
important, says Dr. Brodell.  He also 
emphasizes that skin cancer is highly 
treatable when caught early, so it’s 
important to know what to look for and 
encourages everyone to perform regu-
lar skin self-exams. (The AAD’s 2021 
SPOT Skin Cancer™ survey showed that 
32% of U.S. adults have never done a 
skin self-exam).

Skin Cancer Warning Signs: Skin can-
cer warning signs include changes 
in size, shape, or color of a mole or 
other skin lesion, the appearance of a 
new growth on the skin, or a sore that 
doesn't heal. If you notice any spots 
on your skin that are different from the 
others, or anything changing, itching 
or bleeding, the AAD recommends that 
you make an appointment with a board-
certified dermatologist.

To help people find a possible melano-
ma on their skin, dermatologists created 
the ABCDEs of melanoma:

A is for Asymmetry: One half of the spot 
is unlike the other half.

New AAD Survey: Only a Third of Americans 
are Concerned about Skin Cancer Despite 
Nearly 70% Having at Least One Risk Factor

B is for Border: The spot has an irregu-
lar, scalloped, or poorly defined border.

C is for Color: The spot has varying col-
ors from one area to the next, such as 
shades of tan, brown or black, or areas 
of white, red, or blue.

D is for Diameter: While melanomas are 
usually greater than 6 millimeters, or 
about the size of a pencil eraser, when 
diagnosed, they can be smaller.

E is for Evolving: The spot looks differ-
ent from the rest or is changing in size, 
shape, or color.

The AAD is encouraging Americans to 
#PracticeSafeSun to protect themselves 
and their families from skin cancer.

To learn more about sun protection and 
skin cancer prevention and test your 
skin cancer knowledge via a short quiz, 
visit PracticeSafeSun.org.

To find a board-certified dermatologist 
in your area, visit aad.org/findaderm

About the AAD

Headquartered in Rosemont, Ill., the 
American Academy of Dermatology, 
founded in 1938, is the largest, most 
influential, and most representative 
of all dermatologic associations. With 
a membership of more than 20,000 
physicians worldwide, the AAD is com-
mitted to: advancing the diagnosis 
and medical, surgical and cosmetic 
treatment of the skin, hair and nails; 
advocating high standards in clini-
cal practice, education, and research 
in dermatology; and supporting and 
enhancing patient care for a lifetime of 
healthier skin, hair and nails. For more 
information, contact the AAD at (888) 
462-DERM (3376) or aad.org. Follow the 
AAD on Facebook (American Academy 
of Dermatology), Twitter (@AADskin), 
Instagram (@AADskin1), or YouTube 
(AcademyofDermatology).

Editor’s note: The AAD does not pro-
mote or endorse any products or servic-
es. This content is intended as editorial 
content and should not be embedded 
with any paid, sponsored or advertorial 
content as it could be perceived as an 
AAD endorsement. 

Source: American Academy of 
Dermatology
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High-dose buprenorphine therapy, 
provided under emergency depart-
ment care, is safe and well tolerated in 
people with opioid use disorder expe-
riencing opioid withdrawal symptoms, 
according to a study supported by the 
National Institutes of Health’s National 
Institute on Drug Abuse (NIDA) through 
the Helping to End Addiction Long-term 
Initiative, or the NIH HEAL Initiative. 

Lower doses of buprenorphine, a medi-
cation approved by the U.S. Food and 
Drug Administration to treat opioid 
use disorder, are the current standard 
of care. However, elevated doses of 
the medication may provide a critical 
extended period of withdrawal relief to 
people after being discharged from the 
emergency department that may help 
them navigate barriers to obtaining 
medications as well as accessing care 
for the treatment of opioid use disorder. 
The findings appeared today in JAMA 
Network Open.

“Emergency departments are at the 
front lines of treating people with opi-
oid use disorder and helping them 
overcome barriers to recovery such as 
withdrawal,” said Nora D. Volkow, M.D., 
director of NIDA. “Providing buprenor-
phine in emergency departments pres-
ents an opportunity to expand access 
to treatment, especially for underserved 
populations, by supplementing urgent 
care with a bridge to outpatient services 
that may ultimately improve long-term 
outcomes.” 

Some emergency departments already 
use higher doses of buprenorphine for 
the treatment of withdrawal and opioid 
use disorder in response to the increas-
ing potency of the illicit opioid drug sup-
ply and commonly encountered delays 
in access to follow-up care, but this 
practice has not been evaluated previ-
ously. 

In this study, researchers used a ret-
rospective chart review to analyze 
data from electronic health records 
documenting 579 emergency depart-
ment visits at the Alameda Health 
System‒Highland Hospital in Oakland, 
California, made by 391 adults with opi-
oid use disorder in 2018. Many of the 
patients were from vulnerable popula-

tions, with 23% experiencing homeless-
ness and 41% having a psychiatric dis-
order. Most patients were male (68%). 
Forty-four percent of patients were 
Black, and 15% were Hispanic or Latino.

The data analysis showed that in 63% of 
cases, the clinicians administered more 
than the standard upper limit of 12 mg of 
sublingual buprenorphine during emer-
gency department induction, and in 23% 
of cases, patients were given 28 mg or 
more. Higher doses of buprenorphine 
were safe and tolerable, and among 
those given the higher doses, there 
were no reports of respiratory problems 
or drowsiness – possible side effects 
of the medication. The small number of 
serious adverse events that occurred 
were determined to be unrelated to 
high-dose buprenorphine therapy.

Studies have shown that initiating 
buprenorphine in emergency depart-
ments improves engagement in treat-
ment and is cost effective, but barriers 
to the medication’s use persist. At the 
time of the study, there were strict con-
trols on buprenorphine prescribing. 
While clinicians could dispense the 
medication in the emergency depart-
ment, only those who had fulfilled 
the federal certification requirements 
related to training and ancillary services 
needed to obtain a buprenorphine 
prescribing waiver could provide a pre-
scription upon discharge.

Patients discharged without a prescrip-
tion for buprenorphine may experience 
a return of withdrawal symptoms before 
they have a chance to access follow-
up care. Recent changes to prescrib-
ing guidelines by the U.S. Department 
of Health and Human Services now 
allow some clinicians treating up to 30 
patients to prescribe buprenorphine 
without the previous training and ser-
vices criteria.

“Once discharged, many people have 
difficulty linking to follow-up medical 
care,” said study leader Andrew A. 
Herring, M.D., of Highland Hospital 
Department of Emergency Medicine. 

“Adjusting the timing and dosage 
of buprenorphine in the emergency 
department, along with resources and 

Emergency Department-Administered, 
High-Dose Buprenorphine May Enhance 
Opioid Use Disorder Treatment Outcome

counseling aimed at facilitating the tran-
sition to outpatient services, may pro-
vide the momentum needed to access 
continuing care.” 

“This study enhances the evidence we 
know about emergency-department 
buprenorphine induction, and could 
be a gamechanger, particularly for vul-
nerable populations who would likely 
benefit from a rapid induction at the 
time of the visit,” says study author Gail 
D’Onofrio, M.D., of Yale University, New 
Haven, Connecticut, who published the 
original studies on emergency depart-
ment-initiated buprenorphine, as well 
as recent consensus recommendations 
on the treatment of opioid use disorder 
in the emergency department. While 
the researchers note that their findings 
need to be prospectively confirmed 
in other emergency departments, this 
study suggests that with proper support 
and training, emergency medicine pro-
viders may safely and effectively initiate 
high-dose buprenorphine therapy. 

This work was supported by NIDA’s 
Clinical Trials Network (UG1DA015831), a 
nationwide consortium aimed at testing 
drug use interventions and delivering 
evidence-based therapies to diverse 
patient populations. Additional support 
was also provided by the NIH HEAL 
Initiative. The Helping to End Addiction 
Long-term Initiative, or the NIH HEAL 
Initiative, are registered trademarks 
and service marks, respectfully, of the 
U.S. Department of Health and Human 
Services.

Reference: Herring AA, et al. High-
dose Buprenorphine Induction for 
Treatment of Opioid Use Disorder in the 
Emergency Department. JAMA Network 
Open. DOI: 10.1001/jamanetworko-
pen.2021.17128 (2021).

About the NIH HEAL Initiative: The 
Helping to End Addiction Long-term 
Initiative, or NIH HEAL Initiative, is an 
aggressive, trans-NIH effort to speed 
scientific solutions to stem the national 
opioid public health crisis. Launched 
in April 2018, the initiative is focused 
on improving prevention and treatment 
strategies for opioid misuse and addic-
tion, and enhancing pain management. 
For more information, visit https://heal.
nih.gov

NIH…Turning Discovery Into Health®

Source: National Institute on Drug 
Abuse



NEWS-Line • August 2021 Feature10

Conferences and Educational Opportunities

Conferences 
&
Educational 
Opportunities

Save the Date!

34th Annual
Conference
A Life Saver for

White Waters Ahead!

Barreling Through the
Falls to Excellence!

August 7 - 11, 2021
The Conference & Event Center

Niagara Falls/Sheraton Niagara Falls
Niagara Falls, New York

Phone: 800-222-0539
Fax: 513-791-3699

Email: info@nadona.org
Web: www.nadona.org
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Faculty, National, New Hampshire, New Jersey & California

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797

ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252

For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde
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New Hampshire & New Jersey

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA







New Hampshire & New Jersey
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Pennsylvania, Maryland, Virginia & Michigan

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and Gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org
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Pennsylvania, Maryland, Florida & Illinois

NEWS
dash
LINE
dot

COM

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘Great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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New Jersey & Pennsylvania

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.

Newtown, Pennsylvania

Caregivers & C N A’s
Variety of Full Time & Part Time Positions Available!

Sign-on Bonus!!
New Starting Rates!

NO EXPERIENCE needed. Will train!
If you would like to work in a positive environment and use your talents and 
experience to make a difference in the lives of seniors, we’d like to hear from you! 

At our community, you will be part of a dynamic and talented team dedicated to the 
highest standards of excellence and quality of care.  You’ll also be supported by 
an industry leading organization that is committed to quality services and treating 
people with dignity and respect.

Job Requirements:

• A passion for helping seniors

• A desire to contribute to a positive atmosphere in the community for residents, 
   family & friends, and all team members.

• Ability to communicate effectively in English; both oral and written

• Ability to work every other weekend

Job Responsibilities Include:

• Providing assistance to residents with activities of daily living based 
   on individual resident needs.

• Interacting daily with residents in an effort to improve resident quality of life.

• Assisting residents with dining. May include but not limited to 
   preparing/cleaning the dining room, assist with food selection, and 
   serving beverages and food.

• Promotes pleasant and inviting dining environment and encourages  
   social interaction among residents.

Qualifications:

• High school diploma or general education degree (GED). 
   Certified Nursing Assistant not required.

• Able to understand and carry out directions and instructions and 
   maintain simple records.

Benefits:

In addition to a positive work environment we offer a competitive salary and benefits 
package, including Paid Time Off, Health/Dental/Life/Short-term Disability, 401(k) 
with employer matching contribution for full-time employees.  

Come and make a difference in the lives of seniors!
EOE and Drug Free Work Environment. We look forward to hearing from you!

Apply though our website at: www.thebirchesatnewtown.com
For more information, please contact:

Kim Cahill Yannuzzi, PCHA, LPN, Executive Director
kyannuzzi@thebirchesatnewtown.com

The Birches Newtown  - 70 Durham Road, Newtown, PA 18940
215-497-7400   Cell 215-279-0510
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Florida, Michigan & Missouri

Florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.

NEWS
dash
LINE
dot

COM

Town and Country, MO 

CNA’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Town and Country, MO 

RN’s and LPN’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




