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Information about the characteristics 
of these variants is rapidly emerging. 
Scientists are working to learn more 
about how easily they spread, whether 
they could cause more severe illness, 
and whether currently authorized 
vaccines will protect people against 
them.

find data and technical informa-
tion about variants circulating in the 
united States:
https://www.cdc.gov/
coronavirus/2019-ncov/variants/
index.html

What We know

Viruses constantly change through 
mutation, and new variants of a virus 
are expected to occur. Sometimes 
new variants emerge and disappear. 
Other times, new variants persist. 

Multiple variants of the virus that 
causes COVID-19 have been docu-
mented in the united States and glob-
ally during this pandemic.

Viruses constantly change and 
become more diverse. Scientists mon-
itor these changes, including changes 
to the spikes on the surface of the 
virus. By carefully studying viruses, 
scientists can learn how changes to 
the virus might affect how it spreads 
and how sick people will get from it.

If you think about a virus like a tree 
growing and branching out; each 
branch on the tree is slightly different 
than the others. By comparing the 
branches, scientists can label them 
according to the differences.

These small differences, or variants, 
have been studied and identified 
since the beginning of the pandemic.

Some variations allow the virus to 
spread more easily or make it resis-
tant to treatments or vaccines. Those 
variants must be monitored more 
carefully.

Learn more about how scientists 
monitor viruses:
https://www.cdc.gov/
coronavirus/2019-ncov/variants/
variant-surveillance.html

Variants in the united States

We are monitoring multiple variants; 
currently there are four notable vari-
ants in the united States:

B.1.1.7 (Alpha): This variant was first 
detected in the united States in 
December 2020. It was initially detect-
ed in the united Kingdom.

B.1.351 (Beta): This variant was first 
detected in the united States at the 
end of January 2021. It was initially 
detected in South Africa in December 
2020.

P.1 (Gamma): This variant was first 
detected in the united States in 
January 2021. P.1 was initially identi-
fied in travelers from Brazil, who were 
tested during routine screening at an 
airport in Japan, in early January.

B.1.617.2 (Delta): This variant was first 
detected in the united States in March 
2021.  It was initially identified in India 
in December 2020.

These variants seem to spread more 
easily and quickly than other variants, 
which may lead to more cases of 
COVID-19.

An increase in the number of cases 
will put more strain on healthcare 
resources, lead to more hospitaliza-
tions, and potentially more deaths.

So far, studies suggest that the cur-
rent authorized vaccines work on the 
circulating variants. Scientists will 
continue to study these and other 
variants.

Learn more about SARS-CoV-2 
Variant Classifications and 
Definitions:
https://www.cdc.gov/
coronavirus/2019-ncov/variants/
variant-info.html

How common are these variants

CDC tracks multiple variants circulat-
ing in the united States and provides 
an estimate of how common they are 
in the nation and at the regional level. 
This data can change over time as 
more information is available.

About Variants of the Virus
that Causes COVID-19

Based on current data, variant 
B.1.617.2 (Delta) is now the most com-
mon variant across the country.

Learn more about Variant Proportions 
in the united States:
https://covid.cdc.gov/covid-data-
tracker/#variant-proportions

What we are doing to learn more

Scientists are studying these vari-
ants to learn more about them and to 
quickly detect new variants.

They want to understand whether the 
current and new variants

•  Spread more easily from person-
to-person
  
•  Cause milder or more severe dis -
ease in people
  
•  Are detected by currently available 
viral tests
  
•  Respond to medicines currently 
being used to treat COVID-19
  
•  Change the effectiveness of 
COVID-19 vaccines

Protect yourself from COVID-19

COVID-19 continues to spread in the 
united States and variants are circu-
lating.

Take steps to protect yourself from 
the virus.

•  Get a COVID-19 vaccine when it is 
available to you.
  
•  Wear a mask that covers your nose 
and mouth to help protect yourself 
and others.
  
•  Stay 6 feet apart from others who 
don’t live with you.
  
•  Avoid crowds and poorly ventilated 
indoor spaces.
  
•  Wash your hands often with soap 
and water.

•  Use hand sanitizer if soap and 
water aren’t available.

Source & Image: Centers for Disease 
Control and Prevention (CDC) website 
and NEWS-Line staff
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Doctors reveal the truth behind the 
terrible post-COVID epidemic now 
striking millions of parents and chil-
dren
 
Award-winning medical journalist 
Michael Bowker interviews physi-
cians and experts from the NIH, 
Mount Sinai, Mayo Clinic, Johns 
Hopkins, Stanford university, and 
medical centers in Europe, Africa 
and elsewhere, who share the 
shocking truth behind the Long 
Haulers Syndrome epidemic. 
Striking mostly people under 65 
years old, it is disabling millions of 
parents and children in America 
and more than one hundred million 
people worldwide.

These patients were often 'ghosted' 
by their personal physicians who 
misdiagnosed their symptoms by 
labeling them psychosomatic.  Many 
patients have suffered doubt and 
even suicidal depression as a result.

for the first time in these interviews, 
patients are assured by top medical 
experts that their lingering and often 
wildly divergent and devastating 
symptoms are biologically based 
and not psychosomatic. 

Bowker calls for Congress to “do 
the right thing” and increase fund-
ing for development of treatments 
and cures. These symptoms often 
disable people of working age, 
sometimes permanently.  Therefore, 
not finding treatments and cures – 
none exist today – will cost billions 
in disability payments and loss of 
production.  

“Because of the immense human 
suffering and economics involved, 
Congress should make this a top 
priority,” said Bowker.  "A cure 
would also benefit potentially bil-
lions of people who will undoubtedly 
suffer from viruses in the future."

The book also debunks the myth 
that COVID-19 is a “two-week flu.” 

The author’s worldwide research 
indicates that millions of Americans 
and more than one hundred million 
people are suffering from dozens 
of post-COVID symptoms that have 
lasted for more than a year – with 
no end in sight. Even as COVID-19 
appears to be waning, the number 
of patients suffering from Long 
Haulers, also called Long Covid 
and officially named Post-Acute 
Sequalae COVID (PASC) by the NIH, 
is still steeply on the rise.

The book includes interviews with 
patients – ranging from a now dis-
abled Navy Seal to a 23-year-old 
woman who was in perfect health 
before coming down with multiple 
symptoms including serious heart 
issues – along with a worldwide 
look at the spread of the disease.

Also included in the book is a look 
at the dozens of incredibly divergent 
symptoms – which include vast 
inflammation throughout the body 
which confused many personal care 
doctors – leading them to mistaken-
ly believe they were “in the patient’s 
head.” 

Here are some quotes from the phy-
sicians interviewed:
 
“The biggest problem researchers 
face in unlocking the mysteries of 
PASC is while patients have a lot of 
complaints, physicians haven’t been 
able to understand them…While 
we still have no answers, we are 
learning more and without a doubt 
– there is hope.”  - - Dr. Avindra Nath, 
NIH Clinical Director of Neurological 
Disorders and Stroke.
 
"We know PASC patients aren’t 
making up their symptoms. We 
know they are real and we are now 
focused on treatments and figuring 
out what causes them, then we will 
learn how to cure them." - - Dr. David 
Putrino, the primary architect of the 
PASC clinic at Mount Sinai Medical 
Center, New York, NY.

‘Ghosted’ Long COVID Patients 
Validated by America’s Top 
Physicians in New Book

“PASC is not going away until we 
find a cure. until then, care pro-
viders and employers will see the 
number of cases in their communi-
ties continue to rise.” - - Dr. Greg 
Vanichkachorn, MD, Occupational 
and Aerospace Medicine Mayo 
Clinic.
 
“When the COVID epidemic struck, 
many physicians shuttered their 
doors, so patients were often left by 
themselves. for many, these symp-
toms didn’t go away in two weeks 
and still haven’t, even after a year 
of suffering. We want them to know 
the medical community is now fully 
here to support them.” - - Dr. Laurie 
G. Jacobs, MD, Professor and Chair, 
Department of Internal Medicine 
Hackensack university Medical 
Center, New Jersey.
 
“The need for care is growing expo-
nentially. Even with the vaccines, 
it is clear PASC will be with us for 
a long time.” – Dr. Janna friedly, 
MD and Rehabilitation Physician, 
university of Washington, and a for-
mer COVID-19 patient.
 
The author was motivated to write 
the book when his family member 
and close friend were overcome 
with bizarre symptoms. The book 
is titled, Beating Long Haulers 
Syndrome: World's top physicians 
explain brain fog, fatigue and other 
symptoms of PASC (Long Covid) 
and why patients should have hope. 
for more information, visit: sixtyde-
greespublishing.com
 
About Sixty Degrees Publishing
Established in 2003, Sixty Degrees 
Publishing is a book publishing 
company based in Santa Barbara, 
California.  Other titles include 
Gods of Our Time, finding father, 
Winning the Battle Within, fatal 
Deception, Rendezvous and numer-
ous other inspirational and transfor-
mative works.  for more information, 
visit: sixtydegreespublishing.com

Source: Sixty Degrees Publishing
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People with diabetes and 
depression who take anti-
depressants may have 
a lower risk of death 
and of serious diabetes 
complications, accord-
ing to a new study pub-
lished in the Endocrine 
Society’s Journal of 
Clinical Endocrinology & 
Metabolism.

People with diabetes face 
a higher risk of depres-
sion, which makes them 
more likely to die or devel-
op diabetes complica-
tions including heart and 
kidney disease, stroke, 
eye, and foot problems. 
Depression makes diabe-
tes complications worse 
due to stress, body weight 
changes, and lack of exer-
cise.

"People with depres-
sion and diabetes have 
poorer health outcomes 
than those with diabetes 
alone, and regular antide-
pressant treatment could 
lower their risk of compli-
cations,” said study author 
Shi-Heng Wang, Ph.D., 
of the China Medical 
university in Taichung, 
Taiwan.

“People who adhere to 
their antidepressants have 

better diabetes outcomes 
and quality of life than 
those with poor adher-
ence,” said study author 
Chi-Shin Wu, M.D., Ph.D., 
of the National Taiwan 
university Hospital in 
Taipei, Taiwan.

The researchers con-
ducted a nationwide ret-
rospective cohort study 
of 36,276 patients with 
depression and diabetes 
to determine if antide-
pressants could improve 
diabetes outcomes. They 
found regular antidepres-
sant treatment was asso-
ciated with a lower risk of 
death and heart disease.

Other authors of the study 
include: Le-Yin Hsu of the 
National Taiwan university 
in Taipei, Taiwan; and 
Yi-Jiun Pan of the China 
Medical university in 
Taichung, Taiwan.

The manuscript received 
funding from the 
Ministry of Science and 
Technology, the China 
Medical university, and 
the Ministry of Health and 
Welfare.

The manuscript, 
“Associations Between 
Antidepressant use 

Antidepressants May Improve
Outcomes In People With Diabetes
And Depression

and Advanced Diabetes 
Outcomes in Patients with 
Depression and Diabetes 
Mellitus,” was published 
online, ahead of print.

Endocrinologists are at 
the core of solving the 
most pressing health 
problems of our time, from 
diabetes and obesity to 
infertility, bone health, and 
hormone-related cancers. 

The Endocrine Society 
is the world’s oldest and 
largest organization of 
scientists devoted to hor-
mone research and physi-
cians who care for people 
with hormone-related con-
ditions.

The Society has more 
than 18,000 members, 
including scientists, physi-
cians, educators, nurses 
and students in 122 coun-
tries. To learn more about 
the Society and the field 
of endocrinology, visit our 
site at www.endocrine.org. 
follow us on Twitter at @
TheEndoSociety and @
EndoMedia.

Source: The Endocrine 
Society
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New research presented at 
The Physiological Society’s 
Annual Conference 
Physiology 2021 shows that 
molecules released into the 
bloodstream during exer-
cise (such as small proteins) 
can act directly on bowel 
cancer cells to slow down 
their growth.

Previous research has 
shown that regular physical 
activity reduces the risk of 
developing bowel cancer. 
This is mainly thought to 
happen because physical 
activity can help individuals 
to maintain a healthy body 
weight.

This new research shows 
that being physically active 
may reduce the risk of get-
ting bowel cancer, even if 
the physical activity does 
not lead to weight loss.

These are preliminary find-
ings, but having a better 
understanding of the mech-
anisms linking physical 
activity and cancer risk will 
help develop the most effec-
tive exercise programmes 
for preventing cancer devel-
opment.

It could also help develop 
drugs that can mimic some 
of the benefits of exercise.

furthermore, this research 
could ultimately lead to 
exercise being part of 

standard care as part of 
bowel cancer screening 
programmes, which could 
reduce the number of peo-
ple who develop cancer.  

The study was done on 
16 male participants who 
had lifestyle risk factors 
for bowel cancer (all par-
ticipants were 50 years or 
older, had overweight or 
obesity, and did not regu-
larly exercise).

The researchers collected 
blood samples from par-
ticipants before and after 
45 minutes of ‘moderate’ 
intensity indoor cycling, and 
before and after a non-exer-
cise ‘control’ experiment.

They assessed whether 
exercise altered the concen-
tration of specific proteins in 
the blood. 

finally, they then added the 
liquid portion of each blood 
sample that contains the 
proteins (known as serum) 
to bowel cancer cells in a 
laboratory and monitored 
cancer cell growth over 48 
hours.

The main limitation of this 
research is that the cancer 
cells were grown in a dish 
under tightly-controlled lab-
oratory conditions. Cancer 
tumours in humans are 
more complex and interact 
with the environment around 

The Effect Of Acute Exercise In 
Humans On Cancer Cell Growth

them, such as surrounding 
blood vessels and immune 
cells. This means that the 
findings may not necessar-
ily apply to real-life cancer 
tumours – this is something 
the researchers will investi-
gate in the future.

Sam Orange, the presenter 
and lead author of this 
research said: following on 
from this research, we want 
to understand a few more 
things, including which spe-
cific molecules in the blood 
are responsible for reduc-
ing the growth of the bowel 
cancer cells, and whether 
exercise performed at a 
high-intensity has a more 
pronounced effect on bowel 
cancer cell growth than 
exercise performed at a 
moderate-intensity. 

The Physiological Society 
brings together over 4,000 
scientists from over 60 
countries. The Society pro-
motes physiology with the 
public and parliament alike. 
It supports physiologists by 
organising world-class con-
ferences and offering grants 
for research and also pub-
lishes the latest develop-
ments in the field in its three 
leading scientific journals, 
The Journal of Physiology, 
Experimental Physiology 
and Physiological Reports. 
www.physoc.org  

Source: The Physiological 
Society
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As COVID-19 pandemic con-
tinues to be a danger for 
nurses, the American Nurses 
Association (ANA) remains 
committed to advocating for 
more protections for nurses, 
in addition to updating its 
own policies and positions 
to account for present best 
practices and recommenda-
tions from the broader health 
care community.

As a result, ANA recently 
updated its longstanding 
position for all nurses and 
health care professionals 
to be immunized against 
vaccine-preventable dis-
eases now includes the three 
COVID-19 vaccines being 
administered under the food 
and Drug Administration’s 
Emergency use Authorization 
(EuA) process.

The ANA Board of Directors 
unanimously approved 
the position that all nurses 
should get vaccinated unless 
they have a medical issue 
that makes vaccination unad-
visable. This position extends 
only to the three vaccines 
currently available under EuA 
and does not extend to any 
future COVID-19 vaccines 
that might become available 
under the EuA process.

ANA applauds nurses who 
are getting vaccinated 
against COVID-19 as nurses 

have a professional and ethi-
cal obligation to model the 
health maintenance, well-
ness behaviors prevention 
measures they prescribe to 
patients, families, and com-
munities.

ANA backs the Biden admin-
istration’s extraordinary 
efforts to get the u.S.  popu-
lation fully vaccinated.  ANA 
continues to encourage all 
individuals to be vaccinated 
against COVID-19 and fol-
low the recommendations 
of public health officials 
as new cases of the highly 
contagious delta variant 
surge in many communi-
ties. Vaccinations are one 
of our greatest public health 
achievements and are criti-
cal to continue stemming the 
spread and resulting disease, 
disability and death related 
to COVID-19.

ANA also supports the 
Occupational Safety and 
Health Administration (OSHA) 
Emergency Temporary 
Standard (ETS) that requires 
employers to better protect 
nurses from COVID-19 haz-
ards in the work environment. 
Critically, the ETS requires 
that employers provide bet-
ter protections for nurses by 
developing and implementing 
plans to identify and control 
COVID-19 hazards in the 
workplace. 

American Nurses Association Adds 
COVID-19 Vaccines to Longstanding 
Position on Immunization and Supports 
OSHA Emergency Standard Giving 
Nurses New Protections from COVID-19

It also requires that nurses 
who care directly for patients 
with confirmed or suspected 
COVID-19 must be protected 
by approved respirators and 
empowers nurses to advo-
cate for meaningful safety 
improvements during the 
duration of the emergency 
standard, as well as provid-
ing whistleblower protections 
for employees who raise 
safety concerns.

ANA is committed to pro-
tecting nurses and frontline 
health care workers. It will 
engage with OSHA on the 
implementation and enforce-
ment of this ETS and contin-
ue to advocate for permanent 
protections from infectious 
agents in health care deliv-
ery, which remains a neces-
sity.

Except for a few require-
ments, OSHA expects 
employers to comply with the 
ETS as of July 6, 2021, and 
nurses are able to comment 
on it through July 21, 2021. 
ANA encourages nurses 
and health care personnel to 
learn about the new require-
ments, and to understand 
how to report violations, by 
visiting OSHA’s website.

Source: American Nurses 
Association (ANA)
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Survival rates for adolescents 
and young adults diagnosed with 
cancer have varied considerably 
depending on cancer type. A 
new study indicates that survival 
for multiple cancer types in such 
patients has improved in recent 
years, but some patients diag-
nosed with common cancer types 
still show limited survival improve-
ments.

The results are published by Wiley 
early online in CANCER, a peer-
reviewed journal of the American 
Cancer Society.
 
for the study, investigators at the 
National Cancer Institute analyzed 
survival trends related to cancers 
with the highest mortality rates 
in adolescents and young adults. 
Relying on information from the 
Surveillance, Epidemiology, and 
End Results (SEER) cancer reg-
istry and the National Center for 
Health Statistics, the team focused 
on incidence, mortality, and surviv-
al rates for nine cancer types from 
1975–2016.

By examining survival rates over 
time among adolescents and 
young adults with the most lethal 
forms of cancer, they were able 
to identify those cancers with the 
greatest need for future research.
 
The investigators uncovered sig-
nificant improvements in 5-year 
survival for young patients with 
brain and other nervous system 
tumors, colon and rectum cancer, 
lung and bronchus cancer, acute 
myelogenous leukemia, and Non-
Hodgkin lymphoma. Limited or no 
improvement in survival was found 
for those with female breast can-

cer, cervical cancer, ovarian can-
cer, and bone/joint sarcomas.
 
for female breast cancer: 5-year 
relative survival increased from 
1985 through 2007, while mortal-
ity declined from 1986 to 2012 and 
increased since 2012.
 
for cervical cancer: 5-year relative 
survival remained steady from 1975 
through 2011. There was a declin-
ing incidence rate and a flat mor-
tality rate after 2005.
 
for ovarian cancer: 5-year relative 
survival rose slightly for the whole 
period. Incidence and mortality 
rates dropped between 1993 and 
1996.
 
for bone/joint sarcomas: 5-year 
relative survival increased from 
1975 to 1989 before leveling off.
 
“As the SEER cancer data collec-
tion expands over time, including 
more years of diagnosis, we are 
able to piece together a larger part 
of the cancer survival story for the 
adolescent and young adult popu-
lation in the united States,” said 
lead author Denise Riedel Lewis, 
PhD, MPH. “These results will help 
refocus our research efforts on 
adolescent and young adult can-
cer survivorship.”
 
Additional Information
 
NOTE: The information contained 
in this release is protected by 
copyright. Please include journal 
attribution in all coverage. A free 
abstract of this article will be avail-
able via the Cancer News Room 
upon online publication. for more 
information or to obtain a PDf of 

New Research Identifies Cancer 
Types With Little Survival 
Improvements In Adolescents And 
Young Adults

any study, please contact:
Dawn Peters +1 781-388-8408 (uS)
newsroom@wiley.com
follow us on Twitter @WileyNews
 
full Citation:
“Survival outcomes for cancer 
types with the highest death rates 
for adolescent and young adults.” 
Denise Riedel Lewis, Elizabeth J. 
Siembida, Nita L. Seibel, Ashley 
Wilder Smith, Angela B. Mariotto. 
CANCER; Published Online: July 
26, 2021 (DOI: 10.1002/cncr.33793).
uRL upon Publication: http://doi.
wiley.com/10.1002/cncr.33793
 
Author Contact: Public Liaison 
Joye Taylor, of the National Cancer 
Institute Office of Communications, 
at joye.taylor@nih.gov
 
About the Journal
CANCER is a peer-reviewed pub-
lication of the American Cancer 
Society integrating scientific infor-
mation from worldwide sources 
for all oncologic specialties. The 
objective of CANCER is to provide 
an interdisciplinary forum for the 
exchange of information among 
oncologic disciplines concerned 
with the etiology, course, and treat-
ment of human cancer. CANCER 
is published on behalf of the 
American Cancer Society by Wiley 
and can be accessed online.
follow us on Twitter @
JournalCancer
 
About Wiley
Wiley is a global leader in research 
and education, unlocking human 
potential by enabling discovery, 
powering education, and shaping 
workforces. for over 200 years, 
Wiley has fueled the world’s knowl-
edge ecosystem. Today, our high-
impact content, platforms, and 
services help researchers, learn-
ers, institutions, and corporations 
achieve their goals in an ever-
changing world. Visit us at  Wiley.
com, like us on facebook and fol-
low us on Twitter and LinkedIn.

Source: CANCER
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Conferences 
&
Educational 
Opportunities

Save the Date!

34th Annual
Conference
A Life Saver for

White Waters Ahead!

Barreling Through the
Falls to Excellence!

August 7 - 11, 2021
The Conference & Event Center

Niagara Falls/Sheraton Niagara Falls
Niagara Falls, New York

Phone: 800-222-0539
Fax: 513-791-3699

Email: info@nadona.org
Web: www.nadona.org

2021 National Nurse
Practitioner Symposium

July 8th - 11th, 2021
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com
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Faculty, National, New Hampshire, New Jersey & California

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

for more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797

ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252

For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde
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New Hampshire & New Jersey

Union County

union County NJ

LPN 

The Arc of union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NfI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/first Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEus, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NfI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NfI North is a proud partner with Southern New Hampshire university’s (SNHu) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA







New Hampshire & New Jersey
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Pennsylvania, Maryland, Virginia & Michigan

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

fAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and Gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org
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Pennsylvania, Maryland, Florida & Illinois
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Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘Great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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New Jersey & Pennsylvania

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.

Newtown, Pennsylvania

Caregivers & C N A’s
Variety of Full Time & Part Time Positions Available!

Sign-on Bonus!!
New Starting Rates!

NO EXPERIENCE needed. Will train!
If you would like to work in a positive environment and use your talents and 
experience to make a difference in the lives of seniors, we’d like to hear from you! 

At our community, you will be part of a dynamic and talented team dedicated to the 
highest standards of excellence and quality of care.  You’ll also be supported by 
an industry leading organization that is committed to quality services and treating 
people with dignity and respect.

Job Requirements:

• A passion for helping seniors

• A desire to contribute to a positive atmosphere in the community for residents, 
   family & friends, and all team members.

• Ability to communicate effectively in English; both oral and written

• Ability to work every other weekend

Job Responsibilities Include:

• Providing assistance to residents with activities of daily living based 
   on individual resident needs.

• Interacting daily with residents in an effort to improve resident quality of life.

• Assisting residents with dining. May include but not limited to 
   preparing/cleaning the dining room, assist with food selection, and 
   serving beverages and food.

• Promotes pleasant and inviting dining environment and encourages  
   social interaction among residents.

Qualifications:

• High school diploma or general education degree (GED). 
   Certified Nursing Assistant not required.

• Able to understand and carry out directions and instructions and 
   maintain simple records.

Benefits:

In addition to a positive work environment we offer a competitive salary and benefits 
package, including Paid Time Off, Health/Dental/Life/Short-term Disability, 401(k) 
with employer matching contribution for full-time employees.  

Come and make a difference in the lives of seniors!
EOE and Drug Free Work Environment. We look forward to hearing from you!

Apply though our website at: www.thebirchesatnewtown.com
for more information, please contact:

Kim Cahill Yannuzzi, PCHA, LPN, Executive Director
kyannuzzi@thebirchesatnewtown.com

The Birches Newtown  - 70 Durham Road, Newtown, PA 18940
215-497-7400   Cell 215-279-0510
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Florida, Michigan & Missouri

florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.

NEWS
dash
LINE
dot

COM

Town and Country, MO 

CNA’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNf located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

for more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 fax: 360-232-8400

EEO/AA Employer

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Town and Country, MO 

RN’s and LPN’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com



NEWS-Line • July 2021 News22

Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




