
Volume 22, No. 07F - July 2021
News, Jobs, Education & Blogs 
for healthcare providers

www.news-line.com

Conferences & Educational Opportunities • Job Opportunities

NEWS-Line
Nurses

Tailored, Earlier Cardiac Rehab Program Shows 
Physical, Emotional Benefits For Heart Failure 
Patients

UCI-Led Meta-Analysis Identifies Hypertension 
Medications That Help Ward Off Memory Loss

People Who Eat A Healthy Diet Including Whole Fruits 
May Be Less Likely To Develop Diabetes

How to Treat Keratosis Pilaris at Home

Addressing Social Needs May Help Mitigate Distress 
And Improve The Health Of  Women With Cancer

News

Anita Girard, DNP, RN, NEA-BC,
Has Been Named The Chief Nursing Officer

For Cedars-Sinai Medical Center





www.news-line.com 3

NEWS-Line Publishing, 620 Allendale Road, #60884, King of Prussia PA 19406
Phone: 800-634-5463 • Fax: 610-337-1049 • Advertising: advservices@news-line.com • Editorial: editorial@news-line.com

Contents

4 Nursing News

Anita Girard, DNP, RN, NEA-BC, Has Been Named The Chief 
Nursing Officer For Cedars-Sinai Medical Center 

Source & Photo: Cedars-Sinai

Tailored, Earlier Cardiac Rehab Program Shows Physical, 
Emotional Benefits For Heart Failure Patients

UCI-Led Meta-Analysis Identifies Hypertension Medications 
That Help Ward Off Memory Loss

People Who Eat A Healthy Diet Including Whole Fruits May Be 
Less Likely To Develop Diabetes

How to Treat Keratosis Pilaris at Home

Addressing Social Needs May Help Mitigate Distress And 
Improve The Health Of Women With Cancer

10 Conferences & Educational Opportunities

12 Job Opportunities

NEWS-Line for Nurses is intended to serve as a 
news and information source, not as a replace-
ment for clinical education. Readers are advised 
to seek appropriate clinical and/or reference 
material before acting on NEWS-Line information. 
Views expressed do not necessarily reflect the 
opinion of the NEWS-Line management, owner-
ship or staff. Advertising Policies: Errors on our 
part will be reprinted at no charge if notified within 
10 days of publication. Publisher reserves right 
to refuse any advertising. Any copying, repub-
lication or redistribution of NEWS-Line content 
is expressly prohibited without the prior written 
consent of NEWS-Line.

NEWS-Line Publishing
www.NEWS-Line.com

Main Office
800.634.5463

Editorial Staff &
Reader Services
Editorial@NEWS-Line.com

Advertising
AdvServices@NEWS-Line.com

SIGN UP FOR yOUR

FREE Subscription
to NEWS-Line

Go to www.news-line.com
Click on “Subscriptions”

NEWS-Line formats:
• Newsletter via e-mail

• Magazine online

• Updates on social media

• Phone app

Subscriptions are FREE.
We never sell your information.

Facebook:
www.facebook.com/myNEWSLine

Twitter:
www.twitter.com/myNEWSLine

Pinterest:
www.pinterest.com/myNEWSLine

Have a story to tell?
Submit your press release or news item:
Share your news items, press releases and general announcements
with our readers. 500- 750 words and hi rez photo preferred.
Please send information to Editorial@NEWS-Line.com

Advertising Inquies:
Promote your open positions, educational opportunities
and/or conferences and meetings with us:
www.news-line.com/NL_advertiserservices



NEWS-Line • July 2021 Feature4

News

In her new role, Girard will 
expand upon the work she 
began as the medical cen-
ter's vice president of nurs-
ing by further developing 
and maintaining Cedars-
Sinai's national reputation 
for excellence in high-qual-
ity nursing care, research 
and education.
 
"Since joining our institution 
14 months ago, Dr. Girard 
has not only seamlessly 
acclimated to the demands 
of our organization's impres -
sive nursing operation, but 
she has done so deftly and 
fearlessly in the middle of 
an unprecedented global 
pandemic," said David 
Marshall, JD, DNP, RN, 
senior vice president, chief 
nursing executive and 
chair of the Department of 
Nursing at Cedars-Sinai.
 
Nationally known as the 
president of the American 
Nurses Association 
California, Girard is a 
sought-after speaker at 
healthcare organizations' 
events because of her expe-
rience and comprehensive 
knowledge of the forces that 
shape the nation's health-
care delivery system.
 
"With more than a decade 
of leadership experience, 
and focus on evidence-
based practices, patient 
advocacy, nursing educa-

tion, mentorship and driving 
quality clinical outcomes, 
Dr. Girard exemplifies the 
values and heart of Cedars-
Sinai," said Jeff Smith, MD, 
JD, MMM, executive vice 
president and chief operat-
ing officer. "Our nursing 
staff and our executive 
leadership team will for-
ever remain indebted to Dr. 
Girard's grace under pres-
sure, and we are grateful-
and fortunate-to remain 
under the guidance of such 
an accomplished, passion-
ate and effective nursing 
leader," Smith said.
 
Throughout the pandemic, 
Girard was often found visit-
ing nursing units to check 
on how nurses were weath-
ering the storm and to learn 
how she could help. As a 
result, Girard has instituted 
a number of programs to 
help nurses alleviate stress 
and grief caused by the 
pandemic.
 
Girard's new position 
includes managing day-to-
day nursing operations, driv-
ing patient care outcomes 
and overseeing Cedars-
Sinai's sixth Magnet survey.
 
The Magnet program is 
widely recognized as the 
gold standard of nursing 
excellence. To achieve the 
Magnet designation, hos-
pitals must demonstrate a 

Anita Girard, DNP, RN, NEA-BC, Has 
Been Named The Chief Nursing Officer 
For Cedars-Sinai Medical Center

high standard of excellence 
in transformational leader-
ship, supporting and advo-
cating for patients and staff, 
and having strong nursing 
leaders at every level. 

Currently, fewer than 400 
of the more than 6,000 U.S. 
healthcare organizations 
have earned the credential. 
Cedars-Sinai is one of only 
two medical centers in the 
western United States to 
receive the Magnet honor 
five consecutive times.
 
Beginning her nursing 
career as a staff nurse, 
Girard served in several 
leadership roles during her 
31 years at Stanford Health 
Care. In addition to earning 
her bachelor's and mas-
ter's degrees in nursing, 
Girard earned her doctor of 
nursing practice, focused 
in executive leadership, 
from the University of San 
Francisco.
 
Read more on the Cedars-
Sinai Blog: Women in 
Leadership at Cedars-Sinai
URL : https://www.cedars-
sinai.org/newsroom/cedars-
sinai-selects-medical-cen-
ters-new-chief-nursing-of-
ficer/

Source & Photo: Cedars-
Sinai
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NIH-funded clinical trial improved 
frailty, depression and overall quality 
of life.

An innovative cardiac rehabilitation 
intervention started earlier and more 
custom-tailored to the individual 
improved physical function, frailty, 
quality-of-life, and depression in 
hospitalized heart failure patients, 
compared to traditional rehabilitation 
programs. Supported by the National 
Institute on Aging (NIA), part of the 
National institutes of Health, these 
new study results were published 
May 16 in the New England Journal 
of Medicine and also presented at 
the American College of Cardiology’s 
70th Annual Scientific Session.

“Designing earlier and more personal-
ized individual-specific approaches 
to heart failure rehab shows great 
promise for improving outcomes for 
this common but complex condition 
that is one of the leading causes of 
hospitalization for older adults,” said 
NIA Director Richard J. Hodes, M.D. 
“These results mark encouraging 
progress on a path to better overall 
quality of life and physical function for 
the millions of older Americans who 
develop heart failure each year.”

For this new study, a research team 
led by Dalane W. Kitzman, M.D., pro -
fessor of cardiovascular medicine and 
geriatrics/gerontology at Wake Forest 
School of Medicine, Winston-Salem, 
North Carolina, followed 349 clinical 
trial participants with heart failure 
enrolled in “A Trial of Rehabilitation 
Therapy in Older Acute Heart Failure 
Patients” (REHAB-HF). Participants 
had an average of five comorbidi-
ties — diabetes, obesity, high blood 
pressure, lung disease or kidney dis-
ease — that also contributed to loss of 
physical function.

In an earlier pilot study, Kitzman and 
his colleagues at Duke University, 
Durham, North Carolina, and the 
Sidney Kimmel Medical College 
at Thomas Jefferson University, 

Philadelphia, found striking deficits in 
strength, mobility and balance, along 
with the expected loss of endurance 
in older patients with acute heart fail -
ure, the vast majority of whom were 
categorized as frail or pre-frail. The 
team decided to focus on improving 
patients’ physical function, which 
already weakened by chronic heart 
failure and age, was worsened by the 
traditional cardiac hospital experi-
ence featuring lots of bedrest and 
resulting in loss of functions that tend-
ed to persist after discharge.

The REHAB-HF team designed ear-
lier and more customized exercise 
programs that emphasized improving 
balance, strength, mobility and endur-
ance. They also began REHAB-HF 
during a patient’s hospital stay when 
feasible instead of waiting until the 
traditional six weeks after discharge. 
After release from the hospital, the 
study participants shifted to outpa-
tient sessions three times per week 
for three months.

Compared to a control group that 
received usual cardiac rehab care, 
REHAB-HF participants showed 
marked gains in measures of physi-
cal functioning and overall quality of 
life, including significant progress in 
Short Physical Performance Battery, 
a series of tests to evaluate lower 
extremity function and mobility, and 
a six-minute walk test. They also 
had notable improvements in self-
perception of their health status and 
depression surveys compared to pre-
trial baselines. More than 80 percent 
of REHAB-HF participants reported 
they were still doing their exercises 
six months after completing their par-
ticipation in the study.

“These findings will inform choices 
of heart failure rehabilitation strate-
gies that could lead to better physical 
and emotional outcomes,” said Evan 
Hadley, M.D., director of NIA’s Division 
of Geriatrics and Clinical Gerontology. 
“Tailored interventions like REHAB-
HF that target heart failure’s related 

Tailored, Earlier Cardiac Rehab 
Program Shows Physical, Emotional 
Benefits For Heart Failure Patients

decline in physical abilities can result 
in real overall benefits for patients.”

The study did not show significant 
differences in related clinical events 
including rates of hospital readmis-
sion for any reason or for heart-
failure related rehospitalizations. The 
research team plans to further explore 
that and other issues through future 
expansions of REHAB-HF into larger 
and longer-term trials with broader 
participant subgroups.

This was funded in part by NIH 
grants R01AG045551, R01AG18915, 
P30AG021332, P30AG028716, and 
U24AG059624.

About the National Institute on Aging 
(NIA): NIA leads the U.S. federal 
government effort to conduct and 
support research on aging and the 
health and well-being of older people. 
Learn more about age-related cogni-
tive change and neurodegenerative 
diseases via NIA’s Alzheimer's and 
related Dementias Education and 
Referral (ADEAR) Center website. 
Visit the main NIA website for informa-
tion about a range of aging topics, in 
English and Spanish, and stay con-
nected.

About the National Institutes of 
Health (NIH): NIH, the nation's medi-
cal research agency, includes 27 
Institutes and Centers and is a com-
ponent of the U.S. Department of 
Health and Human Services. NIH is 
the primary federal agency conduct-
ing and supporting basic, clinical, and 
translational medical research, and is 
investigating the causes, treatments, 
and cures for both common and rare 
diseases. For more information about 
NIH and its programs, visit www.nih.
gov.

NIH…Turning Discovery Into Health®

Reference
Kitzman et al. Rehabilitation 
Intervention in Older Patients 
with Acute Heart Failure with 
Preserved versus Reduced Ejection 
Fraction. New England Journal of 
Medicine. 2021 May 16 doi: 10.1056/
NEJMoa2026141

Source: National institutes of Health 
(NIH)
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A large-scale meta-analysis led 
by University of California, Irvine 
researchers provides the strongest 
evidence yet of which blood pres-
sure medications help slow memory 
loss in older adults: those that can 
travel out of blood vessels and 
directly into the brain.

The findings, published in the 
American Heart Association journal 
Hypertension, will be of interest 
to the 91 million Americans whose 
blood pressure is high enough to 
warrant medication, as well as the 
doctors who treat them. Elevated 
blood pressure in middle age 
is known to increase the risk of 
dementia later in life. Previous stud-
ies have shown that some hyperten-
sion medications can help stave 
off dementia in individuals who are 
already hypertensive. However, 
which medications and how have 
been a mystery.

“This wasn’t an examination of one 
specific drug or even one class 
of drugs; it was a property of the 
drug – whether it gets into the 
brain. If physicians were convinced 
that this property is valuable, it 
wouldn’t require a dramatic change 
to their prescribing practice. They 
could simply choose another drug 
within the same family that crosses 
the blood-brain barrier,” said cor-
responding author Daniel Nation, 
associate professor of psychologi-
cal science at UCI.

The meta-analysis by Nation and 
lead author Jean Ho was 10 times 
larger than any prior work isolating 
the blood-brain-barrier-crossing 
characteristic of hypertension 
drugs. It included more than 12,800 
people over the age of 50 in 14 
separate studies carried out across 
six countries.

The meta-analysis, published in the 
American Heart Association jour-
nal Hypertension, found that older 
adults who took blood pressure 
medications that cross the blood-

brain barrier had less memory loss 
over three years.

Two classes of popular blood pres-
sure medications were examined: 
angiotensin-converting enzyme 
inhibitors and angiotensin receptor 
blockers. But rather than sorting 
the drugs by type, the researchers 
categorized them by whether or not 
they cross the blood-brain barrier. 
They found that people who took 
hypertension medications that cross 
the blood-brain barrier experienced 
less cognitive decline over three 
years than those who used blood 
pressure drugs that stay only in the 
bloodstream. Individuals had to 
take the medication for at least six 
months to be included in the study.

The meta-analysis covered a range 
of cognitive tests, but the aspect 
with statistically significant benefit 
was word list recall, which Nation 
said is a strong indicator of overall 
memory abilities.

“If a medication can have an effect 
on someone who has only mild 
memory changes in a relatively 
short period, like three years, that 
could change their trajectory over 
the long run,” said Ho, a postdoc-
toral scholar at the UCI Institute 
for Memory Impairments and 
Neurological Disorders.

Other cognitive parameters looked 
at included learning, language skills 
and executive function, but no mea-
surable differences in effect were 
found between the two medication 
types. One surprising result: The 
cohort that took drugs that do not 
cross the blood-brain barrier had 
better outcomes on attention. Ho 
and Nation point out that while car-
diovascular disease tends to nega-
tively affect attention, such deficits 
are not a common sign of dementia. 
The two are pursuing new studies to 
better understand that finding.

Although there is not widespread 
agreement on which drugs cross 

UCI-Led Meta-Analysis Identifies 
Hypertension Medications That Help 
Ward Off Memory Loss

the blood-brain barrier, the UCI 
researchers put the following in that 
category: ACE inhibitors captopril, 
fosinopril, lisinopril, perindopril, 
ramipril and trandolapril, as well as 
the ARBs telmisartan and candesar-
tan.

UCI’s Brilliant Future campaign, 
publicly launched on Oct. 4, 2019, 
aims to raise awareness and sup-
port for the university. By engaging 
75,000 alumni and garnering $2 bil-
lion in philanthropic investment, UCI 
seeks to reach new heights of excel-
lence in student success, health 
and wellness, research and more.  
The School of Social Ecology plays 
a vital role in the success of the 
campaign. Learn more at https://
brilliantfuture.uci.edu/uci-school-of-
social-ecology/

About the University of California, 
Irvine: Founded in 1965, UCI is 
the youngest member of the pres-
tigious Association of American 
Universities and is ranked among 
the nation’s top 10 public universi-
ties by U.S. News & World Report. 
The campus has produced three 
Nobel laureates and is known for 
its academic achievement, premier 
research, innovation and anteater 
mascot. Led by Chancellor Howard 
Gillman, UCI has more than 36,000 
students and offers 224 degree 
programs. It’s located in one of the 
world’s safest and most economi-
cally vibrant communities and is 
Orange County’s second-largest 
employer, contributing $7 billion 
annually to the local economy and 
$8 billion statewide. For more on 
UCI, visit www.uci.edu

Source: University of California, 
Irvine
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Research links fruit but not fruit 
juice to lower type 2 diabetes 
risk.

A new study finds people who 
consume two servings of fruit 
per day have 36 percent lower 
odds of developing type 2 dia-
betes than those who consume 
less than half a serving. The 
research was published in the 
Endocrine Society’s Journal 
of Clinical Endocrinology & 
Metabolism.

Diabetes is a disease where 
people have too much sugar 
in their bloodstream, and it is 
a huge public health burden. 
Approximately 463 million 
adults worldwide were living 
with diabetes in 2019, and by 
2045 this number is expected 
to rise to 700 million. An esti-
mated 374 million people are 
at increased risk of develop-
ing type 2 diabetes, the most 
common form of the disease. 
A healthy diet and lifestyle can 
play a major role in lowering a 
person’s diabetes risk.

"We found people who con-
sumed around 2 servings of 
fruit per day had a 36 percent 
lower risk of developing type 
2 diabetes over the next five 
years than those who con-
sumed less than half a serv-
ing of fruit per day,” said study 
author Nicola Bondonno, Ph.D., 
of Edith Cowan University’s 
Institute for Nutrition Research 
in Perth, Australia. “We did not 
see the same patterns for fruit 
juice. These findings indicate 
that a healthy diet and lifestyle 

which includes the consump-
tion of whole fruits is a great 
strategy to lower your diabetes 
risk.”

The researchers studied data 
from 7,675 participants from 
the Baker Heart and Diabetes 
Institute’s Australian Diabetes, 
Obesity and Lifestyle Study 
who provided information on 
their fruit and fruit juice intake 
through a food frequency ques-
tionnaire. They found partici-
pants who ate more whole fruits 
had 36 percent lower odds of 
having diabetes at five years. 
The researchers found an asso-
ciation between fruit intake and 
markers of insulin sensitivity, 
meaning that people who con-
sumed more fruit had to pro-
duce less insulin to lower their 
blood glucose levels.

“This is important because 
high levels of circulating insulin 
(hyperinsulinemia) can damage 
blood vessels and are related 
not only to diabetes, but also 
to high blood pressure, obesity 
and heart disease,” Bondonno 
said.

Other authors of the study 
include: Raymond Davey of 
Curtin University in Perth, 
Australia; Kevin Murray of 
the University of Western 
Australia in Perth, Australia; 
Simone Radavelli-Bagatini 
of Edith Cowan University; 
Catherine Bondonno, Lauren 
Blekkenhorst, Marc Sim, 
Joshua Lewis, and Jonathan 
Hodgson of Edith Cowan 
University’s Institute for 

People Who Eat A Healthy Diet 
Including Whole Fruits May Be Less 
Likely To Develop Diabetes

Nutrition Research and the 
Royal Perth Hospital Research 
Foundation in Perth, Australia; 
Dianna Magliano of the Baker 
Heart and Diabetes Institute 
in Melbourne, Australia; Robin 
Daly of Deakin University 
in Geelong, Australia; and 
Jonathan Shaw of the Baker 
Heart and Diabetes Institute 
and the Monash University in 
Melbourne, Australia.

The manuscript received fund-
ing from the National Heart 
Foundation of Australia and the 
National Health and Medical 
Research Council.

The manuscript, “Associations 
Between Fruit Intake and Risk 
of Diabetes in the AusDiab 
Cohort," was published online, 
ahead of print.

Endocrinologists are at the core 
of solving the most pressing 
health problems of our time, 
from diabetes and obesity to 
infertility, bone health, and 
hormone-related cancers. The 
Endocrine Society is the world’s 
oldest and largest organiza-
tion of scientists devoted to 
hormone research and physi-
cians who care for people with 
hormone-related conditions.

The Society has more than 
18,000 members, including 
scientists, physicians, educa-
tors, nurses and students in 
122 countries. To learn more 
about the Society and the field 
of endocrinology, visit our site 
at www.endocrine.org Follow us 
on Twitter at @TheEndoSociety 
and @EndoMedia

Source: The Endocrine Society
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The start of summer means 
more tank tops and shorts, and 
for some people, a pesky new 
skin condition they may not 
have noticed before. Keratosis 
pilaris causes tiny, rough feel-
ing bumps to appear on the 
skin, most often on the upper 
arms and thighs. 

According to dermatologists 
from the American Academy of 
Dermatology, this common and 
harmless skin condition affects 
people of all ages and races 
and occurs when dead skin 
cells clog the pores.

“Some people say the bumps 
look like goosebumps, chicken 
skin or strawberry skin, while 
others mistake the bumps for 
acne,” says board-certified der-
matologist Mona Gohara, MD, 
FAAD. “While treatment isn’t 
necessary for keratosis pilaris, 
if the itch, dryness or appear-
ance is bothersome, there are 
things you can do at home to 
help.”

To ease the symptoms and 
help you see clearer skin, Dr. 
Gohara recommends the follow-
ing tips:

- Keep baths and showers 
short. Spending too much time 
in the water can dry your skin 
and cause keratosis pilaris to 
flare. Limit baths and showers 
to five to 10 minutes and use 
lukewarm water.

- Use a mild, fragrance-free 
cleanser. This will help avoid 
irritation when washing your 
skin.

- Gently exfoliate skin with kera-
tosis pilaris once a week. you 
can exfoliate using a skin care 
product called a keratolytic — 
a type of chemical exfoliator. 
Look for one that contains one 
of the following ingredients: 
alpha hydroxy acid, glycolic 
acid, lactic acid, a retinoid, sali-
cylic acid, or urea. Take care 
to use the exfoliator exactly as 
described in the directions, as 
applying too much or using it 
more often than indicated can 
cause raw, irritated skin. In 
addition, avoid scrubbing your 
skin, which can make keratosis 
pilaris worse.

- Moisturize your skin. Apply 
a thick, oil-free moisturizing 
cream or ointment immediately 
after bathing — when your skin 
is still damp — or whenever your 
skin feels dry. Look for one that 
contains urea or lactic acid. 
you can also use a humidifier 
to prevent dry skin. However, 
make sure to clean and disin-
fect your humidifier weekly to 
prevent the growth of harmful 
mold and bacteria.

- Avoid shaving or waxing skin 
with keratosis pilaris. This can 
cause more bumps to appear. 
However, if you must shave the 
area, use a single-blade razor 
instead of a multi-blade razor.

“For many people, keratosis 
pilaris goes away with time,” 
says Dr. Gohara. “However, 
clearing tends to happen gradu-
ally over many years. If the 
bumps still bother you after try-
ing these tips, make an appoint-
ment to see a board-certified 

How to Treat Keratosis Pilaris at 
Home

dermatologist for a treatment 
plan that addresses your con-
cerns.”

These tips are demonstrated in 
“How to Treat Keratosis Pilaris 
at Home,” a video posted to 
the AAD website and youTube 
channel. This video is part of 
the AAD’s “Video of the Month” 
series, which offers tips people 
can use to properly care for 
their skin, hair and nails.

To find a board-certified derma-
tologist in your area, visit aad.
org/findaderm

About the AAD

Headquartered in Rosemont, 
Ill., the American Academy of 
Dermatology, founded in 1938, 
is the largest, most influen-
tial, and most representative 
of all dermatologic associa-
tions. With a membership of 
more than 20,000 physicians 
worldwide, the AAD is com-
mitted to: advancing the 
diagnosis and medical, surgi-
cal and cosmetic treatment 
of the skin, hair and nails; 
advocating high standards in 
clinical practice, education, 
and research in dermatology; 
and supporting and enhanc-
ing patient care for a lifetime of 
healthier skin, hair and nails. 
For more information, contact 
the AAD at (888) 462-DERM 
(3376) or aad.org. Follow the 
AAD on Facebook (American 
Academy of Dermatology), 
Twitter (@AADskin), Instagram 
(@AADskin1), or youTube 
(AcademyofDermatology).

Source: American Academy of 
Dermatology
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A new study published by Wiley 
early online in CANCER, a peer-
reviewed journal of the American 
Cancer Society, has identified 
unmet social needs in women 
with gynecologic cancer that 
could be addressed to improve 
care for patients and lessen dis-
parities. For example, identifying 
patients who reported needing 
help with reading hospital materi-
als resulted in the use of a can-
cer care navigator who provided 
patient education and support, 
facilitating physician-patient com-
munication and adherence to 
care recommendations.
 
The prospective survey-based 
study conducted at Olive View-
UCLA Medical Center, a public 
safety net hospital near Los 
Angeles, included 135 women, 
many of whom were immigrants 
and living below the federal 
poverty level. Nearly two-thirds 
(65.2%) of patients had at least 
one unmet social need (the lack 
of a basic resource), and 37.8% 
of patients screened positive 
for psychological distress. Help 
with reading hospital materials 
was the most frequently reported 
need (30.4%). Needing someone 
to talk to, social isolation, hous-
ing instability, financial toxicity, 
food insecurity, and transporta-
tion difficulties were also preva-
lent.
 
“While it is not within the power 
of individual healthcare systems 
or providers to modify social 
determinants of health, these 
data offer hope that we can 
implement programs to reduce 
healthcare disparities by address-
ing unmet social needs,” said 

senior author Abdulrahman 
K. Sinno, MD, of the Sylvester 
Comprehensive Cancer Center 
at the University of Miami Miller 
School of Medicine. “It’s impor-
tant that we focus on addressing 
social needs regardless of the 
social, economic, and political 
inequities that precede them 
because these needs are ulti-
mately downstream mediators of 
poor health outcomes.”
 
In addition to using cancer care 
navigators to help with reading 
hospital materials, other social 
needs such as food insecurity, 
housing instability, and lack of 
transportation were addressed 
by connecting patients with avail-
able resources. These resourc-
es include Meals on Wheels 
America, Project Angel Food, 
county-sponsored housing pro-
grams, and transportation assis-
tance programs. Furthermore, for 
patients who screened positive 
for distress, a social worker with 
mental health specialization and 
a psychiatry team were embed-
ded into the clinic to remove bar-
riers to mental healthcare.
 
“In the future, we plan to demon-
strate the utility and cost effec-
tiveness of identified social need 
intervention algorithms not only 
for improving quality of life and 
health outcomes, but also for 
reducing healthcare disparities,” 
said Dr. Sinno.  

Full Citation:
“Universal social needs assess-
ment in gynecologic oncology: 
An important step towards more 
informed and targeted care in 
the public safety net.” Natsai 

Addressing Social Needs May Help 
Mitigate Distress And Improve The 
Health Of Women With Cancer

C. Nyakudarika, Christine H. 
Holschneider, and Abdulrahman 
K. Sinno. CANCER; Published 
Online: July 12, 2021 (DOI: 
10.1002/cncr.33761).
URL Upon Publication: http://doi.
wiley.com/10.1002/cncr.33761
 
Author Contact: Ann Keil Dux, 
Communications and Media 
Relations Director at Sylvester 
Comprehensive Cancer Center at 
AnnDux@med.miami.edu
 
About the Journal
CANCER is a peer-reviewed 
publication of the American 
Cancer Society integrating scien-
tific information from worldwide 
sources for all oncologic special-
ties. The objective of CANCER 
is to provide an interdisciplin-
ary forum for the exchange of 
information among oncologic 
disciplines concerned with the 
etiology, course, and treatment of 
human cancer. CANCER is pub-
lished on behalf of the American 
Cancer Society by Wiley and can 
be accessed online.
Follow us on Twitter @
JournalCancer
 
About Wiley
Wiley is a global leader in 
research and education, unlock-
ing human potential by enabling 
discovery, powering education, 
and shaping workforces. For over 
200 years, Wiley has fueled the 
world’s knowledge ecosystem. 
Today, our high-impact content, 
platforms, and services help 
researchers, learners, institu-
tions, and corporations achieve 
their goals in an ever-changing 
world. Visit us at  Wiley.com, like 
us on Facebook and follow us on 
Twitter and LinkedIn

Source: American Cancer 
Society 
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Conferences and Educational Opportunities

Conferences 
&
Educational 
Opportunities

Save the Date!

34th Annual
Conference
A Life Saver for

White Waters Ahead!

Barreling Through the
Falls to Excellence!

August 7 - 11, 2021
The Conference & Event Center

Niagara Falls/Sheraton Niagara Falls
Niagara Falls, New York

Phone: 800-222-0539
Fax: 513-791-3699

Email: info@nadona.org
Web: www.nadona.org

2021 National Nurse
Practitioner Symposium

July 8th - 11th, 2021
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com
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Faculty, National, New Hampshire, New Jersey & California

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797

ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252

For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde



NEWS-Line • July 2021 Feature12

New Hampshire & New Jersey

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA







New Hampshire & New Jersey
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Pennsylvania, Maryland, Virginia & Michigan

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and Gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org
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Pennsylvania, Maryland, Florida & Illinois
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Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘Great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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New Jersey & Pennsylvania

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.

Newtown, Pennsylvania

Caregivers & C N A’s
Variety of Full Time & Part Time Positions Available!

Sign-on Bonus!!
New Starting Rates!

NO EXPERIENCE needed. Will train!
If you would like to work in a positive environment and use your talents and 
experience to make a difference in the lives of seniors, we’d like to hear from you! 

At our community, you will be part of a dynamic and talented team dedicated to the 
highest standards of excellence and quality of care.  you’ll also be supported by 
an industry leading organization that is committed to quality services and treating 
people with dignity and respect.

Job Requirements:

• A passion for helping seniors

• A desire to contribute to a positive atmosphere in the community for residents, 
   family & friends, and all team members.

• Ability to communicate effectively in English; both oral and written

• Ability to work every other weekend

Job Responsibilities Include:

• Providing assistance to residents with activities of daily living based 
   on individual resident needs.

• Interacting daily with residents in an effort to improve resident quality of life.

• Assisting residents with dining. May include but not limited to 
   preparing/cleaning the dining room, assist with food selection, and 
   serving beverages and food.

• Promotes pleasant and inviting dining environment and encourages  
   social interaction among residents.

Qualifications:

• High school diploma or general education degree (GED). 
   Certified Nursing Assistant not required.

• Able to understand and carry out directions and instructions and 
   maintain simple records.

Benefits:

In addition to a positive work environment we offer a competitive salary and benefits 
package, including Paid Time Off, Health/Dental/Life/Short-term Disability, 401(k) 
with employer matching contribution for full-time employees.  

Come and make a difference in the lives of seniors!
EOE and Drug Free Work Environment. We look forward to hearing from you!

Apply though our website at: www.thebirchesatnewtown.com
For more information, please contact:

Kim Cahill Yannuzzi, PCHA, LPN, Executive Director
kyannuzzi@thebirchesatnewtown.com

The Birches Newtown  - 70 Durham Road, Newtown, PA 18940
215-497-7400   Cell 215-279-0510
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Florida, Michigan & Missouri

Florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.

NEWS
dash
LINE
dot

COM

Town and Country, MO 

CNA’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com



www.news-line.com 21

Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Town and Country, MO 

RN’s and LPN’s
FULL TIME

Day and Evening
Shifts Available
(Evenings especially)

100% Fully Paid
Blue Cross/Blue Shield

Health Insurance
Life Insurance 

6 Paid Holidays 
6 Paid Sick Days 
Paid Vacations

(beginning after 1 year)
Year End Bonus

Furnished Uniforms
Excellent Starting Salary

Weekly Pay Periods
Every Other weekend off

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




