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Dartmouth Startup Wins 
Funding for Remote Physical 
Therapy Monitoring System.

A team of researchers from 
Dartmouth has been awarded 
nearly $225,000 from the 
National Institute on Aging 
(NIA), part of the National 
Institutes of Health (NIH), to 
develop and test “BandPass,” 
a remote-sensing resistance 
band exercise system that 
would allow health care pro-
viders to monitor, evaluate, 
and guide patients as they use 
the device in their homes.
 
“There’s a huge disparity in 
what clinicians and physical 
therapists think goes on in at-
home rehabilitation programs 
and what actually happens,” 
said Principal Investigator 
Ryan Halter, professor of 
engineering and of surgery 
at Dartmouth, as well as co-
founder of SynchroHealth, 
LLC, the company that was 
awarded the grant. “This 
disconnect often results in 
changes to the provider’s 
future treatment plans and 
could ultimately lead to unnec-
essary interventions that 
increase costs and potential 
risks to the patient. We’re aim-
ing to close that gap.”
 
The Bluetooth-enabled device 
is being designed specifi-
cally for the treatment of age-
related loss of muscle mass 

and strength, known as sar-
copenia, that affects almost 15 
percent of adults over the age 
of 60. Similar to other at-home 
resistance-based exercises, 
BandPass would promote 
muscular regeneration and 
growth, but it would be unique 
in that the data collected 
could motivate patients and 
be monitored by a physician in 
order to intervene, should the 
patient not perform the exer-
cises regularly or correctly.
 
It is often challenging for 
health care providers to 
assess at-home compliance 
as they must rely on patient 
self-reports that can be inac-
curate and subject to bias; 
compliance rates are usually 
around 40 percent, according 
to the researchers.
 
The one-year Phase I Small 
Business Technology Transfer 
(STTR) grant will enable 
SynchroHealth to further 
develop and refine a previous 
prototype, as well as develop 
a mobile application and 
cloud-based service for data 
transmission, processing, and 
storage. Later this year, the 
team will also test their device 
on a cohort of 16 patients to 
obtain feedback.
 
“I’m thrilled that all the hard 
work that went into designing 
and testing the device has led 
to a feasible consumer prod-

National Institute on Aging Funds 
Smart At-Home Exercise Band 
for Seniors

uct with the potential to help 
a lot of people. I believe that 
BandPass can really upend 
the status quo in resistance-
based exercise programs, 
bridging the gap between 
clinicians and patients by 
allowing for easier and more 
accurate remote monitoring of 
physical therapy exercises,” 
said SynchroHealth cofounder 
Suehayla Mohieldin ‘19 Th’20. 
 
Along with Halter and 
Mohieldin, the BandPass team 
is comprised of SynchroHealth 
co-founders: Curtis Petersen 
geisel ‘14 guarini ‘20 ‘21, Colin 
Minor Th’19 Th’21, and John 
Batsis, currently an associate 
professor in geriatric medi-
cine at the University of North 
Carolina’s School of Medicine, 
Chapel Hill, and a former 
associate professor of medi-
cine at Dartmouth.
 
After the current grant period 
ends in December, the team 
plans to apply for a Phase II 
STTR grant in order to inves-
tigate manufacturing, lab-to-
market strategies, and further 
human studies. The research-
ers also plan to examine other 
potential applications for the 
device outside of sarcopenia, 
such as athletic rehabilitation 
and general strength training.

Source & Photo: Dartmouth 
College

Pictured: BandPass demon-
strated by Suehayla_Mohieldin
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New research published in 
Experimental Physiology highlight 
the possible long term health 
impacts of COVID-19 on young, 
relatively healthy adults who were 
not hospitalized and who only had 
minor symptoms due to the virus.

Increased stiffness of arteries 
in particular was found in young 
adults, which may impact heart 
health, and can also be impor-
tant for other populations who 
may have had severe cases of 
the virus. This means that young, 
healthy adults with mild COVID-19 
symptoms may increase their risk 
of cardiovascular complications 
which may continue for some time 
after COVID-19 infection.

While SARS-CoV-2, the virus 
known for causing the COIVD-19 
pandemic, is mainly character-
ized by respiratory symptoms, 
other studies have recently shown 
changes to blood vessel function 
among young adults 3-4 weeks 
after being infected with SARS-
CoV-2 (Ratchford et al., 2021).

This has also been observed 
months after infection in older 
adults as well (Riou et al. J Clin 
Med. 2021).

The research team at Appalachian 
State University found that the 
virus may have detrimental effects 
to arteries throughout the body, 
including in the carotid artery 
which supplies the brain with 
blood.  

This draws comparisons between 
SARS-CoV-2 and other acute 
bacterial and viral infections 
which alter arterial stiffness such 
as rheumatic fever, Kawasaki 
disease, pneumonia, H. Pylori, 
and lupus, all of which may per-

sist long after symptoms have 
resolved.

The researchers tested young 
adults 3-4 weeks after being infect-
ed with SARS-CoV-2. They used 
an ultrasound on the carotid artery 
and took recordings of that image 
for 10-15 heart beats.

These recordings were analysed 
on a computer software to find 
measures of carotid stiffness. For 
the control group, they used data 
from young healthy adults who 
were studied prior to the COVID-19 
pandemic.

As far as limitations of this study 
goes, the researchers do not know 
if the SARS-CoV-2 group had any 
innate decrements in arterial stiff-
ness prior to contracting the virus.

They also did not control for 
menstrual cycle or variations in 
contraceptive use in either group. 
However, previous research has 
indicated that contraceptive use 
and menstrual cycle fluctuations 
among young healthy females may 
not influence the outcome mea-
sures they were studying.

The researchers are following 
these young adults for 6 months 
after initial infection with SARS-
CoV-2 to observe if and when the 
arterial health of these individuals 
is improving.

The results of the longitudinal 
study will be interesting, as 
these adults’ symptomology may 
improve, yet their arterial health 
may not be recovering as quickly, 
which may have significance for 
their heart health.

Further investigations should aim 
to study a more diverse patient 

Healthy Young Adults who had COVID-19 
may have Long-term Impact on Blood 
Vessels and Heart Health

population over time, especially 
older adults who are more sus-
ceptible to the virus and who may 
have underlying conditions such 
as heart disease, diabetes, and 
hypertension.

Dr. Steve Ratchford, the senior 
author on the paper said: “These 
findings suggest a potential 
long-term impact of COVID-19 on 
young, relatively healthy adults 
who may otherwise think the virus 
may not be affecting them.”

Ratchford et al. (2021). Vascular 
alterations among young adults 
with SARS-CoV-2. American 
Journal of Physiology- Heart and 
Circulation Physiology https://doi.
org/10.1152/ajpheart.00897.2020
Riou et al. (2021). Reduced Flow-
Mediated Dilatation Is Not Related 
to COVID-19 Severity Three 
Months after Hospitalization for 
SARS-CoV-2 Infection. Journal 
of Clinical Medicine. https://doi.
org/10.3390/jcm10061318

Full paper title: Link to paper 
https://physoc.onlinelibrary.wiley.
com/doi/abs/10.1113/EP089481  

Experimental Physiology publish-
es advances in physiology which 
increase our understanding of how 
our bodies function in health and 
disease. http://ep.physoc.org   

The Physiological Society brings 
together over 4,000 scientists from 
over 60 countries. The Society 
promotes physiology with the 
public and parliament alike. It 
supports physiologists by organis-
ing world-class conferences and 
offering grants for research and 
also publishes the latest develop-
ments in the field in its three lead-
ing scientific journals, The Journal 
of Physiology, Experimental 
Physiology and Physiological 
Reports. www.physoc.org  

Source: The Physiological Society



NEWS-Line • May 20216

News

With hearing loss ranking as one of 
the most common chronic health 
conditions that U.S. adults experi-
ence, affecting an estimated 48 
million people nationwide, the 
American Speech-Language-
Hearing Association (ASHA) 
released new polling results that 
reveal an overwhelming discon-
nect between the high value that 
Americans say they place on their 
hearing and their low willingness to 
be treated for any hearing loss. 

The findings are being made public 
in tandem with the launch of a new 
public service announcement (PSA) 
campaign—Act Now on Hearing—
as the nation recognizes Better 
Hearing & Speech Month this May.  

The poll of a nationally representa-
tive sample of nearly 2,500 U.S. 
adults ages 18 and older was com-
missioned by ASHA and conducted 
by Yougov in mid-March 2021. The 
following stats are among its key 
findings:

80% of Americans say maintaining 
their hearing heath is extremely 
important or very important to their 
quality of life.

Yet, only 2 in 10 (20%) adults have 
had a hearing test in the past 5 
years, compared with roughly 6 in 
10 (61%) who have had their vision 
tested.

More than half (51%) of all adults 
reported having hearing problems, 
but only 11% of those respondents 
have sought treatment.

More than three-quarters (78%) of 
those with hearing problems have 
had these difficulties for 1 or more 
years—and over one third (35%) 
have had trouble for 5 or more 
years.

A 42% plurality of Americans under-
stand that mild hearing loss can 
impact a person’s life or daily func-

tioning. Yet, more than half of those 
with untreated hearing problems 
(56%) say that they would be unlike-
ly to treat it unless it was “severe.”

“These results are extremely con-
cerning,” said A. Lynn Williams, 
PhD, CCC-SLP, 2021 ASHA 
President. “We know, and are con-
sistently learning more, about how 
untreated hearing loss can not only 
impact a person’s quality of life and 
mental health, but that it can also be 
associated with cognitive decline, 
dementia, preventable hospitaliza-
tions, and more. This inaction on 
hearing health is especially unfor-
tunate because there are effective 
treatment options that can enable 
adults with hearing loss to live fuller 
and more satisfying lives.” 

Some other noteworthy poll findings 
include the following:

64% say they would be “much more” 
or “more” likely to seek treatment 
for hearing difficulties if they knew it 
could help lower the risk of develop-
ing dementia later in life.

44% of employed adults worry that 
hearing loss would reduce their 
effectiveness at work—and 37% 
worry that it could hurt their ability 
to remain employed.

Americans are much more likely 
to seek treatment if a loved one 
encourages them to do so—roughly 
6 in 10 said that they would likely 
seek help if either their spouse/
partner (59%) or child (61%) asked 
them to.

PSA Campaign Urges Timely Action

In the wake of these results, ASHA’s 
consumer affiliate, the National 
Association for Hearing and Speech 
Action (NAHSA), is launching Act 
Now on Hearing. By launching this 
PSA campaign, NAHSA intends to 
encourage the public to take action, 
once and for all, on their hearing dif-

New Poll of U.S. Adults Reveals 
Widespread Inaction on Hearing Loss

ficulties by visiting a certified audi-
ologist for a hearing evaluation. The 
PSA illustrates how hearing may 
decline gradually over a long period 
of time—further disconnecting us 
from moments we treasure, such 
as interactions with a grandchild. 
It will air nationwide for at least a 
year, driving the public to www.
ActNowonHearing.com to learn the 
signs of hearing loss and to find 
care from a certified audiologist.

For more information, visit the PSA 
campaign’s website, or visit the 
ASHA website at www.asha.org/
public 

Source: American Speech-
Language-Hearing Association 
(ASHA)

Methodology: All figures, unless oth-
erwise stated, are from Yougov Plc. 
Total sample size was 2,439 adults. 
Fieldwork was undertaken between 
March 16, 2021, and March 23, 2021. 
The survey was carried out online. 
The figures have been weighted and 
are representative of all U.S. adults 
(aged 18+).

About the American Speech-
Language-Hearing Association 
(ASHA)

ASHA is the national professional, 
scientific, and credentialing associa-
tion for 218,000 members and affili -
ates who are audiologists; speech-
language pathologists; speech, 
language, and hearing scientists; 
audiology and speech-language 
pathology support personnel; and 
students. Audiologists specialize 
in preventing and assessing hear-
ing and balance disorders as well 
as providing audiologic treatment, 
including hearing aids. Speech-
language pathologists identify, 
assess, and treat speech and lan-
guage problems, including swallow-
ing disorders. http://www.asha.org/  

Source: American Speech-
Language-Hearing Association 
(ASHA)
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In a recent survey of 1,000 U.S. 
adults, the American Academy of 
Dermatology found that one-third of 
Americans lack a basic understand-
ing of skin cancer and sun protec-
tion — like seeking shade — that can 
help reduce their risk of skin cancer, 
the most common cancer in the U.S. 

Among the findings, more than half 
(53%) of adults are unaware that 
shade can protect them from the 
sun’s harmful ultraviolet rays.

Additional survey findings include:

- 47% either incorrectly believe or 
are unsure that having a base tan 
will prevent sunburns.

- 35% either incorrectly believe or 
are unsure that as long as you don’t 
burn, tanning is safe.

- 31% are unaware that tanning 
causes skin cancer.

“These findings surprised us and 
demonstrate that misperceptions 
about skin cancer and sun expo-
sure are still prevalent,” says board-
certified dermatologist Kenneth J. 
Tomecki, MD, FAAD, president of 
the AAD.

“As dermatologists who see first-
hand the impact that skin cancer, 
including melanoma — the deadli-
est form of skin cancer — has on 
our patients and their families, it’s 
concerning to see that so many indi-
viduals still do not understand how 
to protect themselves from ultravio-
let exposure.”

In recognition of Skin Cancer 
Awareness Month in May the 
AAD is encouraging Americans to 
#PracticeSafeSun to protect them-
selves and their families from skin 
cancer.

To help reduce the public’s skin 
cancer risk, the AAD recommends 
that everyone #PracticeSafeSun by 
following three simple steps when 
outdoors:

- Seek shade when appropriate, 
remembering that the sun’s rays 
are strongest between 10 a.m. and 
2 p.m.

- Wear sun-protective clothing, such 
as a lightweight, long-sleeved shirt, 
pants, a wide-brimmed hat and sun-
glasses with UV protection, when 
possible. For more effective sun 
protection, select clothing with an 
ultraviolet protection factor (UPF) 
number on the label.

- Apply a broad-spectrum, water-
resistant sunscreen with an SPF of 
30 or higher to all skin not covered 
by clothing. Remember to reapply 
every two hours or after swimming 
or sweating.

“Since unprotected UV exposure is 
the most significant risk factor for 
skin cancer, it’s critical to protect 
yourself from UV light, both from the 
sun and indoor tanning devices,” 
says Dr. Tomecki. “Contrary to 
what many people think, tanning — 
indoors and out — isn’t safe and can 
lead to skin cancer, as well as pre-
mature skin aging, like wrinkles and 
age spots.”

In the survey, gen Z (those born 
after 1996) appeared to have the 
biggest misunderstanding of the 
dangers of sun exposure and 
skin cancer, followed closely by 
Millennials (those born between 
1981-1996).

“These are striking results when 
it comes to younger generations’ 
knowledge about basic sun expo-
sure,” says Dr. Tomecki. “gen Z and 
Millennials have a lifetime of poten-
tial damaging sun exposure ahead 
of them, so now is the time to close 
the knowledge gap and ensure they 
are aware of how easy it is to prac-
tice sun-safe behavior.”

gen Z survey findings:

- 42% are unaware that tanning 
causes skin cancer

New American Academy of Dermatology 
Survey Finds One-Third of Americans Fail 
Basic Quiz on Skin Cancer and Sun Exposure

- 41% are unaware that the sun’s 
ultraviolet (UV) rays are reflected by 
snow, water, and sand

- 33% are unaware that they can get 
sunburned on a cloudy day

Millennial survey findings:

- 42% are unaware that the sun’s 
ultraviolet (UV) rays can penetrate 
clothing

- 37% are unaware that tanning 
causes skin cancer

- 23% are unaware that sunburn 
increases the risk of getting skin 
cancer

To learn more about sun protection 
and skin cancer prevention and test 
your skin cancer knowledge via a 
short quiz, visit PracticeSafeSun.org

The public can help raise aware-
ness of skin cancer by using the 
hashtag #PracticeSafeSun when 
sharing AAD resources and pho-
tos of how they use sun protection 
outdoors. Individuals who have 
been affected by skin cancer can 
also share their personal stories 
on SpotSkinCancer.org to provide 
support and inspiration for others 
fighting skin cancer and share the 
importance of skin cancer preven-
tion and early detection.

If you notice new or suspicious 
spots on your skin or any spots 
that are changing, itching or bleed-
ing, make an appointment to see a 
board-certified dermatologist. To 
find a board-certified dermatologist 
in your area, visit aad.org/findaderm

Editor’s note: The AAD does not 
promote or endorse any products or 
services. This content is intended as 
editorial content and should not be 
embedded with any paid, sponsored 
or advertorial content as it could be 
perceived as an AAD endorsement.

Source: American Academy of 
Dermatology
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Spinal cord nerve cells 
branching through the body 
resemble trees with limbs fan-
ning out in every direction.

But this image can also be 
used to tell the story of how 
these neurons, their jobs 
becoming more specialized 
over time, arose through 
developmental and evolution-
ary history. 

Salk researchers have, for the 
first time, traced the develop-
ment of spinal cord neurons 
using genetic signatures and 
revealed how different sub-
types of the cells may have 
evolved and ultimately func-
tion to regulate our body 
movements.

The findings, published in the 
journal Science on April 23, 
2021, offer researchers new 
ways of classifying and tag-
ging subsets of spinal cord 
cells for further study, using 
genetic markers that differenti-
ate branches of the cells’ fam-
ily tree.

“A study like this provides the 
first molecular handles for 
scientists to go in and study 
the function of spinal cord 
neurons in a much more pre-
cise way than they ever have 
before,” says senior author of 
the study Samuel Pfaff, Salk 
professor and the Benjamin 
H. Lewis Chair. “This also has 
implications for treating spinal 
cord injuries.”

Spinal neurons are respon-
sible for transmitting mes-
sages between the spinal 
cord and the rest of the body. 
Researchers studying spinal 
neurons have typically clas-
sified the cells into “cardinal 
classes,” which describe 
where in the spinal cord each 
type of neuron first appears 
during fetal development.

But, in an adult, neurons with-
in any one cardinal class have 
varied functions and molecu-
lar characteristics. Studying 
small subsets of these cells 
to tease apart their diversity 
has been difficult. However, 
understanding these subset 
distinctions is crucial to help-
ing researchers understand 
how the spinal cord neurons 
control movements and what 
goes awry in neurogenerative 
diseases or spinal cord injury.

“It’s been known for a long 
time that the cardinal classes, 
as useful as they are, are 
incomplete in describing 
the diversity of neurons in 
the spinal cord,” says Peter 
Osseward, a graduate student 
in the Pfaff lab and co-first 
author of the new paper, along 
with former graduate student 
Marito Hayashi, now a post-
doctoral fellow at Harvard 
University.

Pfaff, Osseward and Hayashi 
turned to single-cell RNA 
sequencing technologies to 
analyze differences in what 

Researchers Trace Spinal Neuron 
Family Tree

genes were being activated in 
almost 7,000 different spinal 
neurons from mice. They used 
this data to group cells into 
closely related clusters in the 
same way that scientists might 
group related organisms into a 
family tree.

The first major gene expres-
sion pattern they saw divided 
spinal neurons into two 
branches: sensory-related 
neurons (which carry informa-
tion about the environment 
through the spinal cord) and 
motor-related neurons (which 
carry motor commands 
through the spinal cord). This 
suggests that, in an ancient 
organism, one of the first 
steps in spinal cord evolution 
may have been a division of 
labor of spinal neurons into 
motor versus sensory roles, 
Pfaff says.

When the team analyzed the 
next branches in the fam-
ily tree, they found that the 
sensory-related neurons then 
split into excitatory and inhibi-
tory neurons—a division that 
describes how the neuron 
sends information.

But when the research-
ers looked at motor-related 
neurons, they found a more 
surprising division: the cells 
clumped into two distinct 
groups based on a new genet-
ic marker.

When the team stained cells 
belonging to each group in 
the spinal cord, it became 
clear that the markers differ-
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entiated neurons based on 
whether they had long-range 
or short-range connections in 
the body. Further experiments 
revealed that the genetic pat-
terns specific to long-range 
and short-range properties 
were common across all the 
cardinal classes tested.

“The assumption in the field 
was that the genetic rules of 
specifying long-range versus 
short-range neurons would 
be specific to each cardinal 
class,” say Osseward and 
Hayashi. “So it was really inter-
esting to see that it actually 
transcended cardinal class.”

The observation was more 
than just interesting—it turned 
out to be useful as well. 

Previously, it might have taken 
many different genetic tags 
to narrow in on one particular 
neuron type that a researcher 
wanted to study.

Using this many markers is 
technically challenging and 
largely prevented researchers 
from studying just one sub-
type of spinal cord neuron at 
a time.

With the new rules, just two 
tags—a previously known 
marker for cardinal class and 
the newly discovered genetic 
marker for long-range or 
short-range properties—can 
be used to flag very specific 
populations of neurons.

This is useful, for instance, in 
studying which groups of neu-
rons are affected by a spinal 

cord injury or neurodegenera-
tive disease and, eventually, 
how to regrow those particular 
cells.

The evolutionary origin of 
the spinal neuron family tree 
studied in the new paper is 
likely very ancient because 
the genetic markers they dis-
covered are conserved across 
many species, the researchers 
say.

So, although they didn’t study 
spinal neurons from animals 
other than mice, they predict 
that the same genetic patterns 
would be seen in most living 
animals with spinal cords.

“This is primordial stuff, rel-
evant for everything from 
amphibians to humans,” says 
Pfaff. “And in the context of 
evolution, these genetic pat-
terns tell us what kind of neu-
rons might have been found 
in some of the very earliest 
organisms.”

Other authors of the study 
were Neal Amin, Benjamin 
Temple, Bianca Barriga, 
Lukas Bachmann, Fernando 
Beltran, Miriam gullo, Robert 
Clark and Shawn Driscoll of 
Salk; and Jeffrey Moore of 
Harvard University. The work 
was supported by grants from 
the Howard Hughes Medical 
Institute, the Christopher and 
Dana Reeve Foundation, the 
Sol goldman Charitable Trust, 
and the National Institutes of 
Health.

DOI: 10.1126/science.abe0690

About the Salk Institute for 
Biological Studies:

Every cure has a starting 
point. The Salk Institute 
embodies Jonas Salk's mis-
sion to dare to make dreams 
into reality. Its internationally 
renowned and award-winning 
scientists explore the very 
foundations of life, seeking 
new understandings in neuro-
science, genetics, immunol-
ogy, plant biology and more. 

The Institute is an indepen-
dent nonprofit organization 
and architectural landmark: 
small by choice, intimate by 
nature and fearless in the face 
of any challenge. Be it cancer 
or Alzheimer's, aging or diabe-
tes, Salk is where cures begin.

Source: Salk Institute
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Job Opportunities

Patchogue, New York

Orthopedic Office Based 
Physical Therapist (PT) 

Advanced Orthopedics is seeking to add a Physical 
Therapist to our PT Department.  Work alongside 
our physical and occupational therapists in a well-
established PT practice.

We are seeking a full time outpatient based Physical 
Therapist for our East Patchogue location.  The PT 
will provide high-quality, comprehensive orthopedic 
rehabilitative care.

Duties:
•Reviews physician’s or PA’s referral/prescription and
   patient’s condition and medical records to determine
   physical therapy treatment required.
•Tests and measures patient’s strength, motor
   development, sensory perception, functional capacity,
   and respiratory and circulatory efficiency and records
   findings to develop or revise treatment programs.
•Plans and prepares written treatment program based
   on evaluation of patient data.
•Administers physical therapy treatments (including 
   home instruction) within scope of physical therapy
   practice appropriately and monitors patient responses
   to such treatments.
•Evaluates effects of treatments at various stages and
   adjusts treatments to achieve maximum benefit.
•Documents treatments, responses and progress in
   patient’s charts (electronic/paper based) according to
   clinic guidelines.
•Confers with physician and other practitioners to
   obtain additional patient information, suggest revision
   in treatment program, and integrate physical therapy
   treatment with other aspects of patient health care.
•Evaluate, fit, and adjust recommended durable medical
   equipment.
•Discharge patient from physical therapy when goals
   or projected outcomes have been reached.  Provide
   patients with appropriate follow-up care or referrals
   as needed.
•Supervises and assists with physical therapy
   assistants, aides, and student observation/clinical
   rotation if applicable.
•Assist in marketing and promotional efforts and events
   as needed
•Participates in in-services and other departmental
   meetings that are organized.

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician 
owned and run practice.  We have been in the 
community since 1961 and enjoy the close proximity to 
the Long Island beaches as well as an hour drive to New 
York City.  We have a state-of-the art EMR system and 
also utilize Dragon Medical for dictation.

Generous compensation package and benefits including 
health insurance coverage, paid time off, malpractice 
coverage, CME allowance, 401k plan and profit sharing 
plan.

For additional information, please visit our website at 
www.AdvancedOrthoPC.com

New York City

Kids Time Therapies 

EARLY 
INTERVENTION

• Speech Language
    Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
    Teachers
• Service Coordinators

Full-time or Part-time
Fee for Service

Kids Time Therapies is a NYS Early 
Intervention agency specializing in 
providing early intervention (EI) Services 
to children Birth to three years of age.

We provide home and facilty based 
services in all 5 boroughs of NYC.

• Competitive Rates & Benefits

• Spanish Bi-lingual a Plus.

For more information
or to apply please contact:

yurirecruiting@kidstimetherapies.com
Kids Time Therapies 

Fax 718-334-0057

Union County

Union County NJ

Physical Therapist 
The Arc Kohler School is seeking a Physical 
Therapist to join talented team of school staff 
and practitioners to provide therapy services 
to students age 3-12 in Mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the 
following within scope of practice and 
federal guidelines:
• Evaluates, plans and administers treatment 
    to students with problems related to neuro-
    muscular and musculoskeletal systems.
• Administers and interprets tests and
    measurements for muscle strength,
    coordination, range of motion, and
    respiratory and circulatory efficiency.
• Provides direct treatment in accordance
    with an established plan of care.
• Instructs students’, families, and caregivers
    in the care and use of wheelchairs, braces,
    canes, crutches and other devices.
• Devises special tools and treatment for the
    specific needs of students
• Completes required forms and documents
    in accordance with company policy and
    state and/or federal regulations.
• Performs other duties as assigned.

Qualifications:
• Minimum Master’s Degree from an
    accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
    Certificate
• One (1) year of clinical experience
    preferred.

Qualified candidates send resume to: 
Jkaufman@arcunion.org
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New Hampshire, New York & New Jersey

Union County

Union County NJ

Occupational 
Therapist

Per Diem Consultant 
The Arc of Union County’s Early Intervention 

Program is seeking an OT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org
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New York State

Speech
Pathologist
Achieve with us.

The Arc of Delaware County, a nationally recognized organization serving Delaware County for over 50 
years, is committed to providing an environment in which everyone is treated with care and respect. 
As an employee, we will surround you with highly skilled co-workers and provide you with orientation, 
training, coaching, support, and opportunities for advancement. 

We are looking for caring staff, who are kind, eager to learn, flexible, team oriented, and embrace our 
core values. 

Position: Speech Pathologist 

Location: Carousel Children’s Services, Delhi, N.Y. 

Responsibilities: The Speech Pathologist is responsible for providing speech therapy evaluations and 
services, developing and implementing individual program plans which incorporate individual objectives, 
advocating on behalf of the individual’s needs for speech services, and conducting staff training.

Qualifications: Certified and currently registered by the New York State Education Department as 
Teacher of the Speech and Hearing Handicapped, must have CCCs. 

Equal Opportunity/Affirmative Action Employer female/minority/disability/vet 

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org
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Delaware & Florida

Kent and Sussex counties, Delaware

Speech Language Pathologist 
Opening at BAYADA Home Health Care

Premium Rates Paid!

**$1,000 SIGN ON BONUS**  

BAYADA Home Health Care seeks a Speech Language Pathologist for a full time, 
part time, or per diem opportunity making home visits in either Southern New Castle 
County or Kent and Sussex Counties.

$1,000 sign on bonus for Full Time to be paid over four quarters
after 90 days of employment. The bonus will be pro-rated for
part time and per diem.

One year prior home care experience as a Speech Language Pathologist (SLP) is 
preferred, but we are willing to train the right candidate.

BAYADA was voted one of glassdoor’s Best Places to Work in 2018 and we would 
love for you to find out why! To learn more about joining our team, please contact 

Moira Penza at mpenza@bayada.com or 856-406-0176. 

We look forward to hearing from you!

Lake City, Florida

PHYSICAL 
THERAPIST

The Orthopaedic Institute (TOI) is seeking a 
full-time physical therapist for our Lake City, 
Florida office. Position is Monday-Friday, 8-5. 
No call. 

At TOI we are pleased to offer patient-
centered care and strive to offer the best in 
patient satisfaction. 

Our physical therapy position comes 
with a base salary plus bonus incentive. 
Additionally, we offer a comprehensive 
benefits package including health, dental, 
life insurance, paid time off and more. 

Please submit resume to express interest 
in our position to Claire Springfield, 

cspringfield@toi-health.com

Florida

PEDIATRIC
SPEECH LANGUAGE 

PATHOLOGIST
Do you want to:
• Help children with autism in a
    one-to-one setting?
• Work in a cutting edge therapy
    center with lots of support and
    resources?
• Collaborate with colleagues to
    do what is in the best interest of
    the client?
• Enjoy the positive feeling of being
    a part of a work family?

We are seeking: a Florida licensed and 
certified Speech-Language Pathologist 
with pediatric experience and a love for 
helping children with special needs to join 
our multidisciplinary team of therapists. 
Experience with communication devices 
preferred. 

We have positions available in Deerfield 
Beach, West Palm Beach and Orlando.

Requirements:
• FL SLP/ASHA license

• Certificate of clinical competency

• Pediatric experience

• Ability to evaluate, diagnose and treat
   speech, language, swallowing, and
   cognitive communication disorders

• Ability to evaluate and develop treatment
   plans

• Ability to pass pre‐employment drug test
   and periodic and random tests thereafter

• Clean Criminal History Background Check
   (CHBC)

• Authorization to work in the United States

• Self motivated,efficient, proactive thinker
   and team player

• Minimum 1 year experience

Benefits:
Competitive compensation, bonuses, CUs, 
retirement and benefit package offered.

To apply forward resume to:
kimkatari@myfavoritetherapists.com

or complete application form
and upload resume at:

http://myfavoritetherapists.com/
join-our-team/

My Favorite Therapists is an Equal Opportunity Employer 
and it is our policy to provide equal employment 

opportunities to all people without regard to age, race, 
color, creed, religion, national origin, disability, gender, 

sexual orientation, veteran status, or any other basis 
prohibited by statute, and to promote the full realization of 

an inclusive employment and service policy.



NEWS-Line • May 202114

New Hampshire, Massachusetts & New Jersey

JOIN THE
CEDARCREST
TEAM!
For children at Cedarcrest
Center who are non-verbal,
technology is key for
communicating needs,
thoughts and desires.

Our Speech Language Pathologist helps children find their voices. It is so 
rewarding when a child learns to use a communication device and can be 
heard! It’s a joyful moment for both child and staff member!

Speech Language Pathologist
Full-time position
Experience with children who are medically complex, augmentative 
communication, evaluations & services. ASHA certification required.
CCC preferred.

www.cedarcrest4kids.org

Call Chris Hadley: 603-358-3384
chadley@cedarcrest4kids.org

EQUAL OPPORTUNITY EMPLOYER

Peabody, Massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (Dedham Medical Associates, granite Medical group,
Harvard Vanguard Medical Associates, PMg) serve 720,000 adult and pediatric patients across 
eastern Massachusetts.

We currently have a full-time Physical Therapist position available in our Peabody practice 
location.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, Masters or DPT preferred.  
Candidate must be currently licensed in Massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note this positions is eligible for up to a 2K sign on bonus*

For more information or to apply, visit us at www.atriushealth.org or contact:
Corinne Kelton-Pina | Physician & Medical Staff Recruitment
T: 617.559.8054| F: 617.559.8255   Email: Corinne_kelton@atriushealth.org
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Union County

Union County NJ

Speech Language 
Pathologist

The Arc of Union County, Inc. is a non-profit, non-
sectarian 501 (c) (3) membership-based Organization 
dedicated  to enriching the lives of individuals of all 
ages with intellectual and developmental disabilities 
and to assisting their families in promoting the quality 
of their care and support.

The Kohler Academy, located in Mountainside, NJ 
is seeking a Speech Therapist and is a leading 
collaborative school servicing learners from 
preschool through the 8th grade. The Kohler 

Academy meets the unique needs of children with 
developmental disabilities.

Applicants must possess a NJ license and NJDOE 
certification as a Speech-Language Pathologist. 
Experience in feeding and AAC preferred. Strong 
communication  and collaboration skills are required 
for the positions as well as previous work experience in 
a similar school setting. 

Hours: M through F 8:30 AM to 3 PM.

$71,000 annual salary.

Full benefits: Medical, Dental, Vision,
Life, 401k and more.

Qualified applicants send your resume to:
 jkaufman@kohleracademynj.org

COME AND JOIN OUR TALENTED TEAM!
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New Jersey, Ohio, Illinois & Kansas
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North Central Kansas 

Speech Language
Pathologist

Marion County Special Education Coop 
(MCSEC) #617 is located in North Central 
Kansas. We serve students in five school 
districts within the county. 

We are seeking a Speech Language 
Pathologist to serve students grades 
K-12.  Average caseload is 40-45 students.  
Prefer full-time, would consider part-time 
or Clinical Fellowship Year applicants.

Salary is based on education and 
experience, including a negotiated stipend 
annually, paid single health insurance and 
Section 125 Benefits available.

For more information, please
contact us at 620-382-2858

or send your resume to:
pputter@mcsec.org

Belleville, Illinois

Speech
Therapy

Part-time to full-time SLP needed 
for out-patient clinic located 
near St. Louis.
Caseload includes pediatrics 
(Early Intervention and clinic) 
and adults.
For more information contact 
Joan at 618-236-7588

Serious inquiries please mail or 
E-mail resume with cover letter.

BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
jbrefeld@brefeldtherapy.com
Equal Opportunity Employer

Ohio

OCCUPATIONAL THERAPIST
Full-Time
Be a part of our community-minded family
of professionals at Avita Health System!
Job Summary:
Responsible for working within a team for the evaluation, planning, directing and administering 
of occupational therapy modalities of treatment as prescribed by a licensed physician, primarily 
for patients with work related injury/illnesses. Administers treatments both in clinic, as well as 
on-site within client companies, in an effort to restore function, prevent disability and return 
to work tasks full time/full duty.  Assists with determining return to work capabilities as well 
as injury prevention through administering a variety of services including training services, 
Functional Capacity Evaluations, Ergonomic Assessments, Essential Function Tests, Job Site 
Analyses, etc.  Location - varies. 1st shift.

Job Requirements:
• Graduate of an accredited Occupational Therapy
    program and possess a bachelor’s degree, or higher
    in occupational therapy.
• Must be licensed to practice as an Occupational 
    Therapist in the State of Ohio.
• Current BLS certification.

Preferred:
• Experience with Public Speaking

• Certified Hand Therapist

• Minimum of one year of experience in Occupational Medicine

• Experience with Transitional work/Modified Duty Return to Work programs

• Ergonomic certification or ergonomic experience
Interested candidates, please send your resume to:
kdostal@avitahs.org or contact Kiley at 419-462-4639
Apply online at www.avitahealth.org

Union County

Union County NJ

Physical Therapist 
Per Diem Consultant 
The Arc of Union County’s

Early Intervention Program is seeking
a PT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org
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Alabama, Kentucky, California & Alaska

Wasilla, Alaska

Excel Physical
Therapy is offering a 
10K Sign-on Bonus

& Relocation Package!
Our outpatient orthopedic clinic in 
Wasilla, Alaska is seeking an additional 
Physical Therapist to join our team. 
We pride ourselves on our exceptional 
patient care and results oriented 
reputation.

With three clinics in the Valley, we have 
a solid community presence and a fun 
team of professionals to engage with. 

Find us on the web at
www.excel-pt.com

We have a strong commitment to our 
employee’s education and continued 
growth. We offer a competitive salary 
enriched by a therapist incentive 
program, full medical and dental 
package, short and long term disability, 
401K, PTO, continued education and 
more.

If you are interested in this exciting 
opportunity, email your resume to Jess 
Malone at jess.malone@excel-pt.com 
or call Jess at 907.903.6199

Victorville, CA 

NOW HIRING

Physical Therapist and
Physical Therapist Assistant
We are a Neuro-based Out-Patient clinic specializing in Balance, Movement Disorders and 
Vestibular Disorders, plus additional orthopedic work. We offer VAT/ENg testing - Vestibular 
Autorotation Test / Electronystagmography Testing. We will Train! We are Vestibular (Inner Ear) 
specialists & experts working with local ENT’s and MD’s for testing and rehab. Being BIg® 
Certified for Parkinson’s a plus but not necessary.

We offer Con Ed, Health Benefits and PTO / Sick Time.
Competitive Salary based on experience.
Will relocate for right candidate.

Please send resume/CV along with 
 references (No calls!):

Jeremy@ArroyoPT.com
Arroyo Physical Therapy & Total Rehab

www.ArroyoPT.com

Bardstown, KY
(less than an hour from Louisville)

PEDIATRIC
SPEECH LANGUAGE

PATHOLOGIST 
Part Time Weekdays

Full Time Potential in Near Future

Immediate opportunity for SLP to join our 
team primarily treating pediatric caseload. 
Diagnose disorders and provide therapy for 
clients/patients who demonstrate disorders 
of communication. Collaborate with inter-
disciplinary teams for optimum patient care.

Valid Kentucky State License or interim 
license as a Speech Language Pathologist 
required. Certificate of Clinical Competence 
from the American Speech Hearing 
Association or in the case of an interim 
license, is in their Clinical Fellowship Year 
(CFY) required. Prior experience in pediatric 
outpatient setting is preferred. BLS preferred 
at hire, required within 90 days after hire.

Visit us at: www.hmh.net

For more information or to apply, contact:

Lisa Miller, SHRM-CP
HR Business Partner
lmiller@hmh.net

Hardin Memorial Hospital
Bardstown Medical Plaza
3615 E. John Rowan Blvd.

Bardstown, KY 42701
270-706-1762     270-706-1557 (Fax)

Alabama

Physical Therapist 
Home Health

$10,000 Sign On Bonus
Amedisys is a leading provider of home 
health and hospice services. As a national 
company, we have a far reach and have 
positioned ourselves as an industry leader in 
quality care.

We have an immediate opportunity for a 
phyical therapist to join our team.

What you will do: 
As a home health physical therapist, you will 
provide one on one therapeutic treatment 
and care to patients in their home using a 
comprehensive and patient specific care 
plan, innovative solutions, and a preferred 
technology for point of care documentation. 

You will have the opportunity to spend 
quality time with the patient, in their 
own home, to promote their health and 
independence.

You will have autonomy in addition to the 
support and collaboration of a full team of 
healthcare professionals.

• Collaborate with physicians, patients 
    and their families, nurses, therapists, 
    social workers and other members of the 
    patient care team to develop and 
    implement a patient specific care and 
    treatment plan

• Cooperatively utilize varied solutions 
    to educate and promote the health and 
    independence of the patient

• Assess, monitor, document and report 
    progress of patient’s health and condition 
    using required documents, reports and 
    established timelines

• Provides supervision and evaluation of 
    aides and physical therapist assistants

Details:
Job Type: Full-time

Schedule: Monday to Friday

Experience: PT 1 year (Required)

License: AL PT (Required)

Work Location: One location

Benefits: • Health insurance
 • Dental insurance
 • Vision insurance
 • Retirement plan
 • Paid time off
 • Parental leave
 • Tuition reimbursement

Schedule: Monday to Friday

Apply at www.amedisys.com
Affirmative Action/Equal Opportunity Employer

M/F/D/V encouraged to apply.
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Arizona & Alaska

www.news-line.com

Live The Alaskan Adventure You've Dreamed!

Pediatric (OT)
Occupational Therapist

- Outpatient -
Health Quest Therapy, Inc. has an immediate opening 
for an outpatient Pediatric (OT) Occupational Therapist, 
in our Wasilla, AK clinic.
Become a member of a highly skilled pediatric therapy 
team dedicated to providing the best possible treatment 
for children with special needs.
A Health Quest Occupational Therapists works with 
children and their families in a warm, nurturing 
environment to overcome the effects of disability and 
injury. Facility features a large private gym and therapy 
pool.

Job Summary:

Provide quality Occupational Therapy for children with 
special needs as well as training and support for the 
child’s family and caregivers.

Primary Duties:

•Perform evaluations using accepted assessments 
   protocols.
•Set and implement developmentally appropriate
   goals.
•Maintain accurate treatment records, progress 
   reports and discharge reports.
•Consistently assess progress and adjusts treatment
   plans as needed.
•Provide parent training and support.
•Orders assistive devices, and/or adaptive equipment
   as necessary.
•Participate as a collaborative member of the Pediatric
   Therapy Team.

Qualifications:

•Degree in Occupational Therapy from an accredited 
   college or university.
•Must have, or be eligible to obtain an (OT)
   Occupational Therapist license in the state of Alaska.
•One-year experience as practicing outpatient
   Pediatric therapist is preferred.
•Possess current CPR certificate and valid
   drivers license.

Compensation Package Includes:

•Competitive wages,
•6 Paid Holidays,
•401(k) employer matching,
•PTO (includes vacation and sick leave), 
•Continuing Education,
• Health Insurance.
•Generous Relocation/Signing Bonus

For employment consideration, please
fax 907-376-6366 or email resume attention
Shain at mainoffice@healthquesttherapy.com

or call 907-376-6363 if you have any questions. 

Health Quest Therapy, Inc.
www.healthquesttherapy.com

EAGLE RIVER, ALASKA 

PHYSICAL
THERAPISTS
Eagle Center Physical Therapy is 
in need of two (2) full time Physical 
Therapists.  We are located just 10 miles 
north of Anchorage and are a privately 
owned out patient clinic.  We have been 
in business since 1989. 

Our hours of operation are: 8:00 
AM to 6:00 PM, Monday to Friday, 
with one hour for lunch.  Our patient 
load is varied with auto accidents, 
sports injuries, pre and post op, joint 
replacements, worker's comp. and 
others. 

Starting date for one positon is the end 
of April and the other is the end of May.

Salary is DOE. In addition, we offer 
continuing education benefits, SEP 
retirement account, health insurance,
8 paid holidays & 3 weeks vacation.

We would love to have you call
Joanne 907-696-5678,
fax 907-696-2248 or

e-mail: joannefosdick@hotmail.com 
ASAP if interested.

www.ecphysicaltherapy.com

Central Arizona 

Calling all 
Pediatric

Speech-Language 
Pathologists

$1000 Sign-On Bonus
Are you looking for a great place to 
do meaningful work? If you answered 
yes, UCP of Central Arizona may be 
the place for you  We are seeking 
licensed SLP clinicians with pediatric 
experience to meet the needs of 
children in our north Phoenix Therapy 
Clinic. 

We offer great pay, benefits, 
and flexible schedules!

The mission of UCP is to provide 
comprehensive services to individuals 
with disabilities and their families by 
providing physical and developmental 
support as well as educational growth.

For more information or to apply, 
please contact:

Dionne A. Hackett, HR

dhackett@UCPofCentralAZ.org

Visit: www.UCPofCentralAZ.org

“Life without Limits”



www.news-line.com 19

Fellowship, California & Washington

Washington

PHYSICAL 
THERAPISTS

New Grads welcome to apply!

•Major Medical, Vision and
   Dental programs
•Paid Term Life Insurance
•Generous PTO (Paid Time Off)
•Paid Holidays
•Short Term Disability
•Retirement Savings Plan
•Working in an environment that honors 
and respects human dignity, spirituality, 
and the mission of healing.

www.yourlourdes.com
Human Resources

520 N 4th Ave., Pasco, WA 99301
Office: (509) 546-2283

Fax: (509) 546-2296
kmeredith@lourdesonline.org

San Jose, CA 

SPEECH LANGUAGE
PATHOLOGIST

Berryessa Union School District
1376 Piedmont Road
San Jose, CA  95132

WORK YEAR: 
Full and Part-Time Opportunities

(185 work days/year;
Pro-rated for Part-Time)

SALARY RANGE:
$59,225 - $110,013

OTHER STIPENDS:
2% of base salary

Master Stipend

$4,000/yr
Special Education Stipend

Apply online at
www.edjoin.org    

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org
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New Mexico & California

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE

California 

2019-2020

Speech Language
Pathologist
Eligibility Pool

$5,000 Sign on Bonus
Annual Salary: 

$45,190 - $111,015
Department:  Special Education,               
                      Speech/Language

Location:  Itinerant/Sites Vary Within 
                Stanislaus County

Required Documents:  Copy of valid 
CA credential authorizing service as an 
SLP.  Copy of transcripts showing proof 
of BA Degree (Can be unofficial or 
official at time of application).

Apply on EdJoin.org
https://www.edjoin.org/Home/

DistrictJobPosting/1162277

Contact:  Sandra Ambris
209-238-1601 or email
sambris@stancoe.org



      Speech/Language
      Pathologist
      (Part Time)
Immediate opportunity at Bassett Healthcare Network!

Job Summary: 
Performs evaluations, develops treatment plans, and implements speech/language pathology services for patients according to principles 
and practices of the profession. The speech/language pathologist is competent to provide services to patients infants to adult geriatric.

Minimum Requirements:

Education/Qualifications:
•  An M.S. degree in speech/language pathology from a college or university

•  Eligibility for a certificate of clinical competency during a clinical fellowship year is also acceptable

Experience:     
•  Experience as a Speech/language Pathologist prior to employment is desired. 

•  New graduates for a clinical fellowship year, with a designated clinical mentor will be considered.

Licensure/Certificates:   
•  NYS license as a Speech/Language Pathologist required.

•  For new grads – NYS license as a Speech/Language Pathologist must be obtained within 12 months from date of hire.

Skills:   

•  Must be capable of understanding and carrying out prescribed diagnostic and therapy services as requested by physicians and/or 
     midlevel providers including competency in radiologic studies within the scope of the profession.

Physical Requirements: 
•  This position requires frequent standing, sitting, and walking, as well as bending

•  Must be able identify and differentiate colors.   

Essential Job Functions:
The following section contains representative examples of work that will be performed in positions allocated to this classification. Bassett 
Healthcare is a dynamic organization, and the environment can be fluid. Roles and responsibilities can often be expanded to accommodate 
changing patient or organizational needs and conditions as well as to tap into skills and talents of employees. 

Accordingly, employees may be asked to perform duties that are outside the specific functions that are listed. 

1)  Evaluates impairment and/ or disability and develops a treatment plan to improve function.     

a.  Provides a legible written treatment plan in the medical record of acute care patients on the same day that the patient is evaluated, 
     100% of the time, with no more than 1 exception per month.

b.  **Dictates a note on outpatients in an evaluation template or SOAP format to assess the patients current status, on the same day the 
     patient is seen.

c.  Co-ordinates requests for videofluroscopy studies with the scheduling staff in the radiology department, to maximize access.  Dictates 
     findings on the same day as the exams, and insures the referring physician and/or institution receives the results, 100% of the time.

d.  Achieves positive functional outcomes measured through routine chart review and / or PI studies

e.  Continuously seeks opportunities to both learn and teach clinical techniques that will enhance patient care. Actively participates in 
     clinical in-services as a presenter and attendee.

2)  Demonstrates the ability to evaluate and/or treat the assigned number of patients per day, and determine the need for follow-up visits 
     to maximize the functional outcomes. 

•  Produce 5.5 hours per day of billable time (determined by charges billed at the current rate for a speech evaluation)

3)  Accepts responsibility for reviewing patient referrals and insurance information to insure coverage for rendered services is 
    appropriate, and within the acceptable authorization guidelines, 100% of the time.

•  Review Medicare documentation for a timely referral, properly dated notes, accurate cpt codes and objective measurements o
     improvement. 

•  Review the insurance coverage of each patient with HMO coverage prior to initiating a course of therapy, and inform the patient of the 
     number of visits he/she is eligible for. This should be done 100% of the time for HMO patients, unless a copy of the approved course 
     of therapy has already been received by the patient. 

4)  Performs similar or related duties as requested or directed

•  Performs other duties as requested and observed by supervisor or manager.

Please visit www.bassett.org

For more information, or to apply, please email Kim Steenburg, Human Resources Recruiter,
Bassett Healthcare Network, at kimberly.steenburg@bassett.org or call 607-547-4558



Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
Live, work and play in one of the best learning communities in Montana.  The Helena Public Schools are accepting applications for a full-
time Occupational Therapist for the 2021-2022 school year.  The Helena School District is one of the top Districts in the State with innovative 
professional development activities, forward thinking leadership and a commitment to students that reaches far beyond the classroom.  Helena 
is a diverse community, supportive of education, the advancement of its students and proud of the accessible, small town feel of the local public 
schools.  Join our team where you are able to do what you love surrounded by students and staff that work hard during the school year and enjoy 
plenty of time for family and fun during the summer months.
 
SUMMARY:  Evaluates students to determine their functional levels and identify special needs.  Plan and implement therapeutic activities to assist 
special education students to benefit from their educational experiences.

ESSENTIAL DUTIES AND RESPONSIBILITIES. Other duties may be assigned.
Implementation to meet the IEP goals; Program planning and management; Provide training to the appropriate persons to carry over therapy 
goals in the school setting; Equipment/room maintenance; Program services include: self help, functional mobility, environmental adaptations/
adaptive equipment, positioning, motor functions, sensory processing, prevocation/vocational skills; Function as a team members for ERM, 
IEP’s and maintain contact with school, family, physicians and agencies; Screening, evaluation, and reassessment to develop IEP; Formulate OT 
policies and procedures; Schedule students for evaluation and treatment; Assign and supervise caseload and responsibilities of the COTA.
 
Position requires Montana Licensure at the time of employment. Entry-level salary is $46,000 dependent on education level and applicable 
experience.  The District provides a comprehensive cafeteria style benefit package which includes: retirement plan, sick and personal leave, 
tuition reimbursement, health insurance with dental and vision coverage, life insurance, long term disability insurance, long term care insurance, a 
section 125 plan and numerous tax sheltered annuities (403b’s).

Required application materials include: completed district online application, letter of interest, resume and college transcripts.  Applications 
accepted for the 2021-2022 school year.  Screening of applications will commence mid-February  and continue on an ongoing basis until this 
position is filled.  Helena School District # 1 is an Equal Employment Opportunity employer.
 
District online application is available at: https://helenaschools.org/departments/human-resources/join-our-team/ 
Helena Public Schools, Human Resource Office 55 South Rodney Street, Helena, Montana 59601
Phone: (406) 324-2010 E-mail: recruit@helenaschools.org

Summer School Occupational Therapist - Temporary
SUMMARY:  Evaluates students to determine their functional levels and identify special needs.  Plan and implement therapeutic activities to assist 
special education students to benefit from their educational experiences.

ESSENTIAL DUTIES AND RESPONSIBILITIES. Other duties may be assigned.
 Implementation to meet the IEP goals; Program planning and management; Provide training to the appropriate persons to carry over therapy 
goals in the school setting; Equipment/room maintenance; Program services include: self help, functional mobility, environmental adaptations/
adaptive equipment, positioning, motor functions, sensory processing, prevocation/vocational skills; Function as a team members for ERM, 
IEP’s and maintain contact with school, family, physicians and agencies; Screening, evaluation, and reassessment to develop IEP; Formulate OT 
policies and procedures; Schedule students for evaluation and treatment; Assign and supervise caseload and responsibilities of the COTA.

The Helena Public Schools are accepting applications for  Summer School Occupational Therapist
Hours for Summer School begin at 8:00 AM to 3:30 PM  M-TH  Times may vary
In-Person Teaching and Learning at School Site with Field Trips into the Community 
8 Weeks Only June 28th- August 12th

Existing teachers will be paid their regular hourly rate for the 2021-2022 school year.  Beginning salary is from $35.14 per hour and increases 
based upon upon education and experience.  Current Montana License is required.  Hiring immediately. 

Apply online at https://helenaschools.org/departments/human-resources/join-our-team/ 
Screening of applicants will begin March 19, 2021
This position requires a Montana Occupational Therapist License at the time of employment.  

Required application materials include: completed district online application, letter of interest, resume, letters of recommendation and college 
transcripts.  Helena School District # 1 is an Equal Employment Opportunity employer.
Helena Public Schools, Human Resource Office 55 South Rodney Street, Helena, Montana 59601
Phone: (406) 324-2012  E-mail: recruit@helenaschools.org 




