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A team of researchers from 
UCLA, Cedars-Sinai and the 
Cystic Fibrosis Foundation has 
developed a first-of-its-kind 
molecular catalog of cells in 
healthy lungs and the lungs of 
people with cystic fibrosis.
 
The catalog, described in 
the journal Nature Medicine, 
reveals new subtypes of cells 
and illustrates how the disease 
changes the cellular makeup of 
the airways. The findings could 
help scientists in their search 
for specific cell types that rep-
resent prime targets for genetic 
and cell therapies for cystic 
fibrosis.
 
"This new research has pro-
vided us with valuable insights 
into the cellular makeup of both 
healthy and diseased airways," 
said Dr. Brigitte gomperts, 
a co-senior author of the 
study and a member of the Eli 
and Edythe Broad Center of 
Regenerative Medicine and 
Stem Cell Research at UCLA. 
"If you can understand how 
things work in a state of health, 
it becomes easier to see what 
cellular and molecular changes 
occur in a disease state."
 
A progressive genetic disorder 
that affects more than 70,000 
people worldwide, cystic fibro-
sis results from mutations to the 
CFTR gene. Cells that contain 
the defective protein encoded 
by the gene produce unusu-
ally thick and sticky mucus that 
builds up in the lungs and other 
organs. This mucus clogs the 

airways, trapping germs and 
bacteria that can cause life-
threatening infections and irre-
versible lung damage.
 
While several new therapies 
can partially restore the func-
tion of these damaged proteins, 
easing symptoms of the dis-
ease, slowing its progression 
and improving quality of life, 
these treatments only work in 
people with some of the many 
CFTR mutations that can cause 
cystic fibrosis.
 
"We have made tremendous 
progress in the development 
of treatments for the underly-
ing cause of cystic fibrosis, but 
many people cannot benefit 
from these medicines," said 
John (Jed) Mahoney, a senior 
co-author of the paper and 
head of the stem cell biology 
team at the Cystic Fibrosis 
Foundation Therapeutics Lab. 
"This research provides critical 
insight into how the disease 
alters the cellular makeup of 
the airways, which will enable 
scientists to better target the 
next generation of transforma-
tive therapies for all people with 
cystic fibrosis."
 
The research team was assem-
bled through the Cystic Fibrosis 
Foundation's Epithelial Stem 
Cell Consortium, which brings 
together scientists from across 
the U.S. in an ongoing effort 
to identify different subtypes 
of stem cells in the lungs and 
study their function. Because 
these cells can self-renew and 

Molecular Analysis Identifies Key 
Differences in Lungs of Cystic 
Fibrosis Patients

produce a continuous supply 
of specialized cells that main-
tain, repair and regenerate the 
airways, therapies aimed at cor-
recting CFTR mutations in stem 
cells hold the best hope for a 
one-time, universal treatment 
for the disease.
 
"This catalog represents an 
important step toward iden-
tifying those rare stem cells 
that regenerate the airways 
over a person's lifetime," said 
gomperts, who is also a profes-
sor of pediatrics and pulmonary 
medicine at the David geffen 
School of Medicine at UCLA. 
"We suspect these cells could 
be targets for future therapies 
that may provide a long-term 
correction to the mutation that 
causes this disease."
 
'Un-blending' a smoothie: How 
the catalog was created
 
For the study, gomperts, 
Mahoney and their co–senior 
authors, Barry Stripp of Cedars-
Sinai and Kathrin Plath of 
UCLA, compared tissue sam-
ples taken from lungs removed 
from 19 people with cystic fibro-
sis, all of whom had received 
lung transplants, with samples 
taken from healthy lungs donat-
ed by 19 individuals who had 
died from other causes. 
 
Researchers at the three insti-
tutions employed similar but 
distinct methods to break these 
tissues down and examine 
them using a technology called 
single-cell RNA sequencing, 
which allowed them to analyze 
thousands of cells in tandem 
and classify them into subtypes 
based on their gene expression 
patterns - this is, which genes 
are turned on and off.
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"The process is analogous to 
taking a smoothie and 'un-
blending' it to discover all the 
ingredients it contains and mea-
sure how much of each ingre-
dient was used," said Plath, a 
professor of biological chemis-
try and a member of the UCLA 
Broad Stem Cell Research 
Center.
 
Using a novel computer-based 
bioinformatics approach to 
compare the gene expressions 
patterns of the various cells, 
the team was able to create a 
catalog of the cell types and 
subtypes present in healthy 
airways and those affected by 
cystic fibrosis, including some 
previously unknown subtypes 
that illuminate how the disease 
alters the cellular landscape of 
the airways.
 
"We were surprised to find that 
the airways of people with cys-
tic fibrosis showed differences 
in the types and proportions of 
basal cells, a cell category that 
includes stem cells responsible 
for repairing and regenerating 
upper airway tissue, compared 
with airways of people without 
this disease," said Stripp, a pro-
fessor of medicine and director 
of the lung stem cell program 
at the Cedars-Sinai Board 
of governors Regenerative 
Medicine Institute.
 
Specifically, the researchers 
discovered that among the 
basal cell populations, there 
was a relative overabundance 
of cells that appear to be tran-
sitioning from basal stem cells 
into specialized ciliated cells, 
which use their finger-like pro-
jections to clear mucus out of 
the lungs.
 

"We suspect that changes the 
basal cells undergo to replen-
ish ciliated cells represent an 
unsuccessful attempt to clear 
mucus that typically accumu-
lates in airways of patients with 
cystic fibrosis," Stripp said.
 
The increase in transitioning 
cells provides further evidence 
suggesting that expression of 
the mutated CFTR gene dis-
rupts normal function of the 
airways, leading to changes in 
the way that basal stem cells 
produce specialized cells.
 
Moving forward, the research-
ers will continue to study the 
new data for insights into how 
cystic fibrosis alters the cellu-
lar landscape of the airways - 
including why this unsuccessful 
transition occurs- and to iden-
tify the long-lived basal stem 
cells that would be the ideal tar-
get for a CFTR gene correction.
 
The co–first authors of the 
study were gianni Carraro 
from Cedars-Sinai and Justin 
Langerman from UCLA.
 
This research was supported by 
the Cystic Fibrosis Foundation, 
the Tobacco-Related Disease 
Research Program, the 
National Heart, Lung, and 
Blood Institute, the National 
Institutes of Health, the National 
Cancer Institute, the W.M. 
Keck Foundation, Celgene, 
the Howard Hughes Medical 
Institute, a Parker B. Francis 
Foundation Fellowship, a UCLA 
Broad Stem Cell Research 
Center Rose Hills Foundation 
graduate Scholarship and 
the UCLA Tumor Cell Biology 
Training Program.

About UCLA:  One of the 
world's preeminent public 
research universities, UCLA 
is an international leader in 
breadth and quality of academ-
ic, research, health care, well-
ness, cultural, continuing edu-
cation and athletic programs, 
with approximately 5,100 faculty 
members who teach nearly 
46,000 students in the UCLA 
College and 12 professional 
schools.
 
About the Cystic Fibrosis 
Foundation:  The Cystic 
Fibrosis Foundation is the 
world's leader in the search 
for a cure for cystic fibrosis. 
The Foundation funds more CF 
research than any other orga-
nization, and nearly every CF 
drug available today was made 
possible because of Foundation 
support. The CF Foundation is 
a donor-supported nonprofit 
organization. For more informa-
tion, visit cff.org.
 
About Cedars-Sinai:  Cedars-
Sinai is a leader in providing 
high-quality healthcare encom-
passing primary care, special-
ized medicine and research.

Source: Cedars-Sinai

Image courtesy of Nature 
Medicine.
 
Pictured: Healthy airways (left) 
show well-defined layers of 
ciliated cells (green) and basal 
stem cells (red). In airways 
affected by cystic fibrosis 
(right), the layers are disrupted, 
and scientists identified a tran-
sitioning cell type that com-
bines properties of both stem 
cells and ciliated cells (red and 
green in the same cell).
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Nurses and other clinicians 
rely heavily upon the elec-
tronic health record (EHR) 
to provide patient care. This 
includes clinical decision-
making, care planning, 
patient surveillance, medica-
tion ordering and adminis-
tration, and communication 
with other health care team 
members. 

While data show that EHR 
technology usability can put 
added burden on clinicians, 
the relationships between 
EHR usability and the job 
outcomes of hospital staff 
nurses and surgical patient 
outcomes have not been 
explored. 

A new study from the 
University of Pennsylvania 
School of Nursing’s Center 
for Health Outcomes and 
Policy Research (CHOPR) 
has investigated associations 
between EHR usability and 
nurse job outcomes (burnout, 
job dissatisfaction, and inten-
tion to leave) and surgical 
patient outcomes (inpatient 
mortality and 30-day read-
mission).

The study found that employ-
ing EHR systems with sub-
optimal usability was asso-
ciated with higher odds of 
adverse nurse job outcomes 
and surgical patient mortality 
and readmission. EHR usabil-

ity may be more important 
to nurse job and patient out-
comes than comprehensive 
EHR adoption. The results 
have been published in the 
journal Medical Care. 

“When the EHR system does 
not allow work to be per-
formed efficiently and effec-
tively, nurse burden increas-
es, and patient outcomes 
are threatened,” says Ann 
Kutney-Lee, PhD, RN, FAAN, 
Adjunct Associate Professor, 
Department of Biobehavioral 
Health Sciences at Penn 
Nursing and lead investigator 
of the study.

“Improving EHR usability 
may be critical to reducing 
nurse burnout and to realiz-
ing the full potential of EHRs 
to improve the quality and 
safety of health care.” 

The study’s findings have 
implications for nurse turn-
over and its associated 
costs. The findings can also 
help EHR vendors and hos-
pital leadership teams better 
understand the critical impor-
tance of nurse involvement in 
developing, selecting, imple-
menting, and modifying EHR 
systems. 

The article, “Electronic 
Health Record Usability: 
Associations With Nurse 
and Patient Outcomes 

EHR Usability Issues Linked 
to Nurse Burnout and Patient 
Outcomes

in Hospitals,” is avail-
able online. Co-authors of 
the article include Margo 
Brooks Carthon, PhD, RN, 
FAAN; Matthew D. McHugh, 
PhD, JD, MPH, RN, CRNP, 
FAAN; Linda H. Aiken, PhD, 
RN, FAAN, FRCN; Kathryn 
Bowles, PhD, FAAN, FACMI; 
and Douglas M. Sloane, PhD, 
all of Penn Nursing. 
 
About the University of 
Pennsylvania School of 
Nursing 

The University of 
Pennsylvania School of 
Nursing is one of the world’s 
leading schools of nursing. 
For the sixth year in a row, 
it is ranked the #1 nursing 
school in the world by QS 
University and is consistently 
ranked highly in the U.S. 
News & World Report annual 
list of best graduate schools.

Penn Nursing is ranked as 
one of the top schools of 
nursing in funding from the 
National Institutes of Health. 
Penn Nursing prepares nurse 
scientists and nurse lead-
ers to meet the health needs 
of a global society through 
innovation in research, 
education, and practice. 
Follow Penn Nursing on: 
Facebook, Twitter, LinkedIn, 
& Instagram.

Source: University of 
Pennsylvania School of 
Nursing
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People who feel younger have 
a greater sense of well-being, 
better cognitive functioning, 
less inflammation, lower risk 
of hospitalization and even live 
longer than their older-feeling 
peers. A study published by 
the American Psychological 
Association suggests one 
potential reason for the link 
between subjective age and 
health: Feeling younger could 
help buffer middle-aged and 
older adults against the dam-
aging effects of stress.

In the study, published in 
Psychology and Aging, 
researchers from the german 
Centre of gerontology ana-
lyzed three years of data 
from 5,039 participants in 
the german Ageing Survey, 
a longitudinal survey of resi-
dents of germany age 40 and 
older.  The survey included 
questions about the amount of 
perceived stress in peoples’ 
lives and their functional 
health – how much they were 
limited in daily activities such 
as walking, dressing and 
bathing. Participants also indi-
cated their subjective age by 
answering the question, “How 
old do you feel?”

The researchers found, on 
average, participants who 
reported more stress in their 
lives experienced a steeper 
decline in functional health 
over three years, and that link 
between stress and functional 
health decline was stronger 
for chronologically older par-
ticipants. 

However, subjective age 
seemed to provide a protec-
tive buffer. Among people who 
felt younger than their chrono-
logical age, the link between 
stress and declines in func-
tional health was weaker. That 
protective effect was strongest 
among the oldest participants.

“generally, we know that func-
tional health declines with 
advancing age, but we also 
know that these age-related 
functional health trajectories 
are remarkably varied. As a 
result, some individuals enter 
old age and very old age with 
quite good and intact health 
resources, whereas others 
experience a pronounced 
decline in functional health, 
which might even result in 
need for long-term care,” said 
study lead author Markus 
Wettstein, PhD, who is now at 
University of Heidelberg.

“Our findings support the role 
of stress as a risk factor for 
functional health decline, par-
ticularly among older individu-
als, as well as the health-sup-
porting and stress-buffering 
role of a younger subjective 
age.” 

The results suggest that 
interventions that aim to help 
people feel younger could 
reduce the harm caused by 
stress and improve health 
among older adults, according 
to the researchers – though 
further study is needed to help 
determine what kind of inter-
ventions would work best. For 

Feeling Younger Buffers Older Adults 
from Stress, Protects Against Health 
Decline

example, Wettstein said, mes-
saging campaigns to counter-
act ageism and negative age 
stereotypes and to promote 
positive views on aging could 
help people feel younger. 
In addition, more general 
stress-reduction interven-
tions and stress management 
training could prevent func-
tional health loss among older 
adults, according to Wettstein. 

Finally, more research is 
needed to figure out the ideal 
gap between subjective and 
chronological age, accord-
ing to Wettstein, as previous 
research has suggested that 
it’s helpful to feel younger up 
to a point but that benefits 
decrease as the gap between 
subjective and chronological 
age increases. “Feeling young-
er to some extent might be 
adaptive for functional health 
outcomes, whereas ‘feeling 
too young’ might be less adap-
tive or even maladaptive,” he 
said.

Article: “Subjective age mod-
erates the effect of perceived 
stress on change in functional 
health,” by Markus Wettstein, 
PhD, University of Heidelberg, 
and Svenja Spuling, PhD, 
Anja Cengia, and Sonja 
Nowossadeck, german Center 
for geronotology. Psychology 
and Aging 36(3), May 2021.

Source: American 
Psychological Association
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When Ram Raghavan heard 
from a former colleague at the 
Centers for Disease Control and 
Prevention that a 7-year-old girl 
had died from Rocky Mountain 
spotted fever as the result of a tick 
bite, he thought of his own daugh-
ter, also 7 years old at the time, 
and the potentially fatal danger 
posed to vulnerable populations 
by tick-borne diseases.

Now a professor at the University 
of Missouri College of Veterinary 
Medicine and School of Health 
Professions, Raghavan is an epi-
demiologist studying how ticks, 
mosquitos and other arthropods 
spread disease that impact peo-
ple, pets and livestock over time in 
various geographical regions.

In a recent study, the most com-
prehensive of its kind in the 
Midwest region of the United 
States, Raghavan and former grad-
uate student Ali Hroobi collected 
and identified various species of 
ticks on the outskirts of Pittsburg, 
Kansas, twice a month for a 3-year 
period.

They not only found a majority 
of the ticks to be most active in 
the humid spring and summer 
seasons, but their comprehensive 
documentation of what, when 
and where ticks are present help 
public health officials better 
understand the threat of tick-borne 
diseases to humans, companion 
animals and livestock.

“We have seen increases recently 
in both the number and sever-
ity of tick-borne diseases in the 
Midwest, particularly in the humid 
climates of Missouri, Kansas, 
Oklahoma and Arkansas,” 
Raghavan said. “Since more 

people get infected by tick-borne 
diseases each year than any other 
vector-borne disease, it is impor-
tant that we better understand 
what type of ticks are present in 
our region, where they are located 
and what time of year they are 
most prevalent. This information 
will help keep us, our families, 
pets and livestock safe.”

Raghavan explained that several 
factors have contributed to the rise 
in tick-borne diseases. Humans 
are increasingly relocating from 
densely populated urban cities to 
more suburban areas on the out-
skirts of towns near forests and 
grasslands where ticks are often 
present. Outdoor fitness activities 
such as hiking, biking and walking 
have also become more popular, 
especially since the COVID-19 pan-
demic and particularly during the 
warmer spring and summer sea-
sons in the Midwest.

Climate change has played a role 
as well, as the warmer tempera-
tures and humidity seem to be cre-
ating perfect conditions for ticks 
and the pathogens they carry to 
thrive. Finally, a sharp increase in 
population of white-tailed deer, the 
primary animal host for the most 
common tick found in the Midwest, 
Amblyomma Americanum, is 
another contributing factor.

“This comprehensive research 
study helps us create a baseline 
understanding of the current situa-
tion from a public health perspec-
tive,” Raghavan said. “These con-
tributing factors will likely continue 
to play a role going forward, and 
now we have meaningful, relevant 
data to look back on for compari-
sons to see if certain trends con-
tinue in the future.”

Ticking Upward: MU Researcher 
Studies Rise of Tick-Borne 
Diseases in Midwest

Raghavan added that because 
there are currently no vaccines for 
tick-borne diseases, prevention 
practices and tick awareness are 
the best ways to avoid tick bites.

“Wearing protective clothing 
such as long sleeve shirts and 
pants when walking outdoors or 
on hiking trails is highly recom-
mended, and spraying permethrin 
insect repellent can help as well,” 
Raghavan said. “Other common 
sense safety practices such as 
staying on the main trails away 
from vegetation and keeping dogs 
on leash can help protect you and 
your pets from ticks. Always check 
oneself and pets for any attached 
ticks after being outdoors. Also, 
visit with your doctor if you start 
to have any flu-like symptoms, 
as most tick-borne diseases are 
entirely curable, but early diagno-
sis is crucial.”

The research can help inform 
future studies to better identify 
when and where specific patho-
gens amplify within various ticks, 
their effects on disease severity, 
and the impact of climate change 
and land use change on the preva-
lence of tick-borne diseases.

“It is important to remember health 
does not operate separately for 
humans compared to animals or 
the environment,” Raghavan said. 
“This is a ‘One Health’ issue, and 
as humans, we are just a small 
part of an enormous ecosystem. 
The more we learn and under-
stand the problems, the better 
we can protect ourselves against 
these preventable diseases.”

"Diversity and seasonality of host-
seeking ticks in a periurban envi-
ronment in the Central Midwest 
(USA)" was recently published in 
PLOS One.

Source: University of Missouri
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New research indicates that certain 
anti-cancer therapies may hasten 
cellular aging, where changes in the 
DNA of patients may contribute to 
greater inflammation and fatigue. 
The findings are published by Wiley 
early online in CANCER, a peer-
reviewed journal of the American 
Cancer Society.
 
gene activity is often adjusted dur-
ing life through epigenetic changes, 
or physical modifications to DNA 
that do not involve altering the 
underlying DNA sequence. Some 
individuals may experience epige-
netic age acceleration (EAA) that 
puts them at a higher risk of age-
related conditions than other indi-
viduals of the same chronological 
age. Investigators recently examined 
EAA changes during and following 
cancer treatment, and they looked 
for a potential link between these 
changes and fatigue in patients with 
head and neck cancer (HNC).
 
In the study of 133 patients with 
HNC, half of the patients experi-
enced severe fatigue at some point. 
EAA was most prominent immedi-
ately after radiation therapy, when 
the average epigenetic age was 
accelerated by 4.9 years. Increased 
EAA was associated with elevated 
fatigue, and patients with severe 
fatigue experienced 3.1 years higher 
EAA than those with low fatigue. 
Also, patients with high levels of 
markers of inflammation exhibited 
approximately 5 years higher EAA, 
and inflammation appeared to 
account for most of the effects of 
EAA on fatigue.
 
“Our findings add to the body of 
evidence suggesting that long-term 
toxicity and possibly increased mor-
tality incurred from anti-cancer treat-
ments for patients with HNC may 

be related to increased EAA and 
its association with inflammation,” 
said lead author Canhua Xiao, PhD, 
RN, FAAN, of the Emory University 
School of Nursing, in Atlanta. 
“Future studies could examine the 
vulnerabilities that may account for 
sustained high EAA, fatigue, and 
inflammation among patients.”
 
The authors noted that interventions 
to reduce inflammation, including 
prior to cancer treatment, might 
benefit patients by decelerating the 
aging process and subsequently 
reducing age-related chronic health 
problems such as fatigue.
 
An accompanying editorial stresses 
that chronic fatigue in patients 
receiving treatment for cancer is 
not just a symptom; it may also play 
an important role in influencing 
patients’ health.
 
Additional Information
 
NOTE: The information contained 
in this release is protected by copy-
right. Please include journal attribu-
tion in all coverage. A free abstract 
of this article will be available via 
the Cancer News Room upon online 
publication. For more information or 
to obtain a PDF of any study, please 
contact:
Dawn Peters +1 781-388-8408 (US)
newsroom@wiley.com
Follow us on Twitter @WileyNews
 
Full Citations:
“Epigenetic age acceleration, 
fatigue, and inflammation in patients 
undergoing radiation therapy for 
head and neck cancer: a longitudi-
nal study.” Canhua Xiao, Jonathan 
J. Beitler, gang Peng, Morgan E. 
Levine, Karen N Conneely, Hongyu 
Zhao, Jennifer C. Felger, Evanthia 
C Wommack, Cynthia E. Chico, 

Sangchoon Jeon, Kristin A. Higgins, 
Dong M. Shin, Nabil F. Saba, 
Barbara A. Burtness, Deborah W. 
Bruner, and Andrew H. Miller, MD. 
CANCER; Published Online: May 24, 
2021 (DOI: 10.1002/cncr.33641).
URL Upon Publication: http://doi.
wiley.com/10.1002/cncr.33641
 
“Doc, I Feel Tired ... Oh Really, So 
How’s Your Mucositis?” Kord M. 
Kober and Sue S. Yom. CANCER; 
Published Online: May 24, 2021 
(DOI: 10.1002/cncr.33640).
URL Upon Publication: http://doi.
wiley.com/10.1002/cncr.33640
 
Author Contact: Jasmine Hoffman, 
of Emory University, at jhoffm7@
emory.edu and J. Michael Moore at 
j.michael.moore@emory.edu
 
About the Journal
CANCER is a peer-reviewed pub-
lication of the American Cancer 
Society integrating scientific infor-
mation from worldwide sources 
for all oncologic specialties. The 
objective of CANCER is to provide 
an interdisciplinary forum for the 
exchange of information among 
oncologic disciplines concerned 
with the etiology, course, and treat-
ment of human cancer. CANCER is 
published on behalf of the American 
Cancer Society by Wiley and can be 
accessed online.
Follow us on Twitter @
JournalCancer
 
About Wiley
Wiley drives the world forward with 
research and education. Through 
publishing, platforms and services, 
we help students, researchers, 
universities, and corporations to 
achieve their goals in an ever-
changing world. For more than 200 
years, we have delivered consistent 
performance to all of our stakehold-
ers. The Company's website can be 
accessed at www.wiley.com.

Source: CANCER

Cancer Treatments May 
Accelerate Cellular Aging
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Conferences 
&
Educational 
Opportunities

Save the Date!

34th Annual
Conference
A Life Saver for

White Waters Ahead!

Barreling Through the
Falls to Excellence!

August 7 - 11, 2021
The Conference & Event Center

Niagara Falls/Sheraton Niagara Falls
Niagara Falls, New York

Phone: 800-222-0539
Fax: 513-791-3699

Email: info@nadona.org
Web: www.nadona.org

2021 National Nurse
Practitioner Symposium

July 8th - 11th, 2021
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com
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Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797

ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252

For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde
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New Hampshire & New Jersey

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA







New Hampshire & New Jersey
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Pennsylvania, Maryland, Virginia & Michigan

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org



www.news-line.com 17

Pennsylvania, Maryland, Florida & Illinois

NEWS
dash
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Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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New Jersey, South Carolina,, Michigan & Illinois

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.

Florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the University of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRUZ COMMUNITY HEALTH CENTERS IS AN EQUAL OPPORTUNITY EMPLOYER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell



www.news-line.com 21

Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a gI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer

Santa Monica, CA 

ER Physician Assistant/
Nurse Practitioner
A prestigious 30,000-visit Level II community hospital located in Santa Monica, 
CA, 20 blocks from the beach. Well respected, single contract group for over 
20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

We are seeking an experienced and an EPIC proficient candidate.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




