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News

The American Health Care 
Association and National Center 
for Assisted Living (AHCA/NCAL), 
representing more than 14,000 
nursing homes and long term care 
facilities across the country that 
provide care to approximately five 
million people each year, released 
a report today showing nursing 
homes in the U.S. continue to see 
a rapid decline in new COVID-19 
cases thanks to initial vaccine 
allocations prioritized for nursing 
homes and called on Congress 
to consider the industry’s Care 
For Our Seniors Act to address 
systemic issues facing the nursing 
home sector and prevent another 
COVID-type crisis.

Recent CMS data shows that nurs-
ing homes have seen a 96 per-
cent decline in new COVID cases 
among residents since the peak 
during the week of December 20 
of last year when there were more 
than 30,000 new resident cases.  

Along with the lowest number of 
new COVID cases, AHCA/NCAL’s 
new report shows COVID related 
deaths in nursing homes declined 
by 91 percent since December 20, 
2020.

“We are not out of the woods yet, 
but these numbers are incredibly 
encouraging and a major morale 
booster for frontline caregivers 
who have been working tirelessly 
for more than a year to protect our 
residents,” said Mark Parkinson, 
president and CEO of AHCA/
NCAL. “This trend shows that 
when long term care is prioritized, 
as with the national vaccine roll-
out, we can protect our vulnerable 
elderly population. Now we need 
Congress to prioritize our nursing 
homes for the long-term by con-
sidering the initiatives in the Care 
For Our Seniors Act to improve the 
quality of care for our residents.”

AHCA and LeadingAge, recently 
released the reform agenda, 
the Care For Our Seniors Act, 
to address long-standing chal-
lenges affecting the quality of care 
provided in America’s nursing 
homes. The organizations say the 
COVID-19 pandemic has exposed 
and exacerbated systemic issues 
impacting the nursing home sec-
tor, such as workforce shortages, 
aging physical plants and under-
funded government reimburse-
ments for care.

The Care For Our Seniors Act 
focuses on four key areas for 
improvement, which include 
enhancing the quality of care with 
enhanced standards for infection 
preventionists, requiring that each 
nursing home have a registered 
nurse on-staff, 24 hours per day 
and requiring a minimum 30-day 
supply of personal protective 
equipment in all nursing homes. 

The initiative also calls for a multi-
phase, tiered approach to attract, 
retain and develop more long term 
care professionals leveraging fed-
eral, state and academic institu-
tions.

While recommending several new 
ways to improve oversight and 
processes to support better care 
and protect residents, the Care 
For Our Seniors Act also aims to 
modernize nursing homes by look-
ing at how the industry could shift 
to more private rooms, promoting 
resident privacy and supporting 
infection control best practices.

AHCA and LeadingAge say reform 
will be costly, but is long overdue. 
The nursing home sector has 
been facing a financial crisis for 
years even before COVID due to 
low Medicaid reimbursements, 
the primary coverage for nursing 
home residents. The Care For Our 

Nursing Homes See 96 Percent Decline 
In COVID Cases Since Vaccine Rollout

Seniors Act calls for an increase in 
federal Medicaid funds provided to 
states and bringing the Medicaid 
rate up to equal the cost of care. 
Currently, Medicaid only covers 70 
to 80 percent of the costs to care 
for a nursing home resident.

“With a growing elderly population 
soon needing our services, the 
moment is now. We must pay trib-
ute to all those who lost their lives 
to this vicious virus and resolve to 
bring forth a brighter future,” con-
cluded Mark Parkinson, president 
and CEO of AHCA/NCAL.

“We have already seen what prog-
ress can be made when policy-
makers come together to make 
long term care residents a priority 
and through these reforms, we can 
significantly improve the quality of 
care for our current residents and 
generations to come.”

To learn more about the Care For 
Our Seniors Act, please visit www.
ahcancal.org/solutions

ABOUT AHCA/NCAL

The American Health Care 
Association and National Center 
for Assisted Living (AHCA/NCAL) 
represents more than 14,000 
non-profit and proprietary skilled 
nursing centers, assisted living 
communities, sub-acute centers 
and homes for individuals with 
intellectual and development dis-
abilities. By delivering solutions for 
quality care, AHCA/NCAL aims to 
improve the lives of the millions of 
frail, elderly and individuals with 
disabilities who receive long term 
or post-acute care in our member 
facilities each day. For more infor-
mation, please visit www.ahcancal.
org or www.ncal.org

Source: American Health Care 
Association and National Center 
for Assisted Living (AHCA/NCAL)
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Nurses have long been the 
backbone of the health care 
system who have put the care 
of their patients first and fore-
most. This was never more the 
case as it has been through-
out the last year, when the 
COVID-19 pandemic upended 
life as we know it.

To express a token of grati-
tude, the Duke University 
School of Nursing presents “A 
Tribute to Honor Nurses in the 
Duke University Health System 
and School of Nursing.” The 
video will premiere on the 
School’s website and youTube 
https://www.youtube.com/
watch?v=-5ZBxayIHA0

“This video is intended to 
salute the tremendous contri-
butions of our School's nurs-
ing faculty, staff, students and 
alumni and of the Duke Health 
System nurses who have given 
so much of themselves during 
the pandemic over the past 
year," said Valerie M. Howard, 
EdD, MSN, RN, ANEF, CNE, 
FAAN, vice dean, Academic 
Affairs, and professor.

Speakers include:

•  Dean Marion E. Broome 
- Dean and Ruby Wilson 
Professor of Nursing of Duke 
University School of Nursing; 
Vice Chancellor for Nursing 
Affairs, Duke University; 
Associate Vice President 

for Academic Nursing, Duke 
University Health System

•  Reverend Bruce Puckett 
- Assistant Dean, Duke 
University Chapel

•  Ernest Grant, PhD, RN, 
FAAN - President of the 
American Nurses Association

•  Richard Ricciardi, PhD, 
CRNP, FAANP, FAAN 
- Professor at george 
Washington University and 
President of Sigma Theta
Tau International

•  Dana Robinson, MSN, 
APRN, NNP-BC, CCRN - 
BSN’14, MSN’19 and Critical 
Care Nurse Practitioner- 
Neonatology, Duke University 
Health System

•  Duy-T an Ngo, MSc - ABSN 
Student

•  Mary Ann Fuchs, DNP, 
RN, NEA-BC, FAAN - Vice 
President of Patient Care 
& System Chief Nurse 
Executive, Duke University 
Health System; Associate 
Dean of Clinical Affairs, Duke 
University School of Nursing
  
Performers include:

•  Jennifer Forsman-Stoyell, 
DNP, APRN, FNP-C - MSN’17 
and Family Nurse Practitioner, 
Starlight Pediatrics

Duke University School of Nursing 
Premieres “A Tribute to Honor 
Nurses”

•  Valerie Howard, EdD, MSN, 
RN, ANEF, CNE, FAAN - Vice 
Dean of Academic Affairs

•  Brigit Carter, PhD, MSN, 
RN, CCRN - Associate Dean, 
Diversity, Equity and Inclusion

•  Lisa Barker, RN, BSN, 
CCRN - Nurse Manager of 
Operations, Duke University 
Hospital

•  The Nightingales - Duke 
School of Nursing a cappella 
group

About Duke University School 
of Nursing

A diverse community of 
scholars and clinicians, Duke 
University School of Nursing is
educating the next generation 
of transformational leaders in 
nursing. We advance
nursing science in issues of 
global importance and foster 
the scholarly practice of
nursing. The School offers 
masters, PhD and doctor of 
nursing practice degrees, as 
well as an accelerated bach-
elor of science in nursing 
degree to students who have
previously graduated from col-
lege.

Source: Duke University 
School of Nursing
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One in four U.S. adults are 
sitting for longer than eight 
hours each day, and this lack 
of activity is bad for men-
tal and physical health. The 
American Heart Association, 
the leading voluntary health 
organization focused on heart 
and brain health for all, is urg-
ing adults to move more and 
sit less throughout the day. 

“For too many of us, our daily 
routines have become more 
sedentary over the past year 
due to the pandemic, mak-
ing it even more important to 
find ways to increase physi-
cal activity in our day,” said 
Eduardo Sanchez, M.D., 
M.P.H., FAAFP, the American 
Heart Association’s chief med-
ical officer for prevention. “Any 
movement is better than no 
movement, and more is better. 
Even small breaks of activity 
throughout the day will benefit 
health and reduce stress.”

The American Heart 
Association’s Move More initia-
tive, which encourages physi-
cal activity for better physical 
and mental health, kicking off 
in April, is a great time to com-
mit to building in more activity. 

Here are some ideas to move 
more throughout the day:

Schedule breaks. Avoid being 
sedentary for too long and set 
a reminder to move around for 
five minutes multiple times a 
day.

Be creative. Find more ways 
to get up and off the couch 
by taking a walk around the 
house or doing a few push-
ups between episodes of a TV 
show. If you have a pet, take 
breaks to play or take a walk 
outside. Active chores like 
vacuuming and tidying up clut-
ter count, too.

Put the screens on hold. 
Dedicate time each day for 
the whole family to unplug 
and take an active break. Take 
a walk, play a game of hide-
and-seek inside or put on your 
favorite music for a dance 
party.

Move more while working at 
home. Start reducing meetings 
by five minutes when possible 
and use that time to incorpo-
rate active moments like doing 
some basic strength exercises 
like squats or crunches, mov-
ing to a different area to do 
a few stretches to break up 
your day, or make it a habit to 
stand every time you make or 
answer an e-mail.

Find forms of exercise you 
like. To find a routine that 
you’ll stick with, experiment 
with at home workouts that fit 
your personality and schedule.

For adults, the American Heart 
Association recommends at 
least 150 minutes per week 
of moderate intensity aerobic 
activity such as brisk walking 
or gardening, or 75 minutes 

American Heart Association: 
May is Move More Month

of vigorous intensity aerobic 
activity such as running or 
aerobic dancing, or a combi-
nation of both intensity level 
activities. In addition, the 
Association recommends two 
days of moderate-to high-
intensity muscle strengthening 
activity weekly, such as resis-
tance training.

For a look at the upcoming 
workout schedule and other 
physical activity ideas, visit 
www.heart.org/movemoreto-
gether

About the American Heart 
Association

The American Heart 
Association is a relentless 
force for a world of longer, 
healthier lives. We are dedi-
cated to ensuring equitable 
health in all communities. 
Through collaboration with 
numerous organizations, and 
powered by millions of vol-
unteers, we fund innovative 
research, advocate for the 
public’s health and share life-
saving resources. The Dallas-
based organization has been 
a leading source of health 
information for nearly a cen-
tury. Connect with us on heart.
org, Facebook, Twitter or by 
calling 1-800-AHA-USA1.  

Source: The American Heart 
Association
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Endocrine-disrupting chemi-
cals may influence hormonal 
shifts during pregnancy as 
well as contribute to postpar-
tum depression, according to 
a small study published in the 
Endocrine Society’s Journal 
of Clinical Endocrinology & 
Metabolism.

Postpartum depression is a 
serious and common psychiat-
ric disorder that affects up to 1 
in 5 childbearing women. 

The cause of postpartum 
depression is not well under-
stood, but hormonal changes 
during pregnancy have been 
found to be an important fac-
tor. Harmful chemicals such 
as bisphenols and phthalates 
that are found in plastics and 
personal care products are 
known to affect sex hormones.

“We found that phthalate 
exposure was associated 
with lower progesterone lev-
els during pregnancy and a 
greater likelihood of develop-
ing postpartum depression,” 
said study author Melanie 
Jacobson, Ph.D., M.P.H. of the 
NyU Langone Medical Center 
in New york, N.y.

“This research is important 
because phthalates are so 
prevalent in the environment 
that they are detectable in 
nearly all pregnant women 
in the United States. If these 
chemicals can affect prenatal 
hormone levels and subse-
quently postpartum depres-
sion, reducing exposure to 
these types of chemicals 

could be a plausible avenue 
for preventing postpartum 
depression.”

The researchers measured 
the levels of bisphenols and 
phthalates in urine samples 
and sex hormones in blood 
samples from 139 pregnant 
women. They assessed these 
women at four months post-
partum using the Edinburgh 
Postnatal Depression Scale 
(EPDS) and found women 
with higher levels of phtha-
lates in their urine were more 
likely to develop postpartum 
depression. The women also 
had lower levels of progester-
one, a hormone that plays an 
important role in the menstrual 
cycle, in maintaining the early 
stages of pregnancy and in 
modulating mood.

“These results need to be 
interpreted with caution as this 
is the first study to examine 
these chemicals in relation to 
postpartum depression and 
our sample size was small,” 
Jacobson said.

Other authors of the study 
include: Cheryl Stein of 
the Hassenfeld Children’s 
Hospital at NyU Langone in 
New york, N.y.; Mengling Liu, 
Marra Ackerman, Jennifer 
Blakemore, Sara Long, 
Kurunthachalam Kannan 
and Hongkai Zhu of the NyU 
Langone Medical Center; 
Graziano Pinna and Raquel 
Romay-Tallon of the University 
of Illinois at Chicago in 
Chicago, Ill.; and Leonardo 
Trasande of the NyU Langone 

Exposure to Harmful Chemicals in 
Plastic May Contribute to Postpartum 
Depression

Medical Center, the NyU 
Wagner School of Public 
Service and the NyU College 
of global Public Health in New 
york, N.y.

The manuscript received fund-
ing from the National Institute 
of Environmental Health 
Sciences and the National 
Institutes of Health Office of 
the Director.

The manuscript, “Prenatal 
Exposure to Bisphenols and 
Phthalates and Postpartum 
Depression: The Role of 
Neurosteroid Hormone 
Disruption," was published 
online, ahead of print.

Endocrinologists are at the 
core of solving the most press-
ing health problems of our 
time, from diabetes and obe-
sity to infertility, bone health, 
and hormone-related cancers. 
The Endocrine Society is 
the world’s oldest and larg-
est organization of scientists 
devoted to hormone research 
and physicians who care for 
people with hormone-related 
conditions.

The Society has more than 
18,000 members, including 
scientists, physicians, educa-
tors, nurses and students in 
122 countries. To learn more 
about the Society and the 
field of endocrinology, visit 
our site at www.endocrine.
org. Follow us on Twitter at 
@TheEndoSociety and @
EndoMedia

Source: The Endocrine 
Society
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High intensity interval training has 
become increasingly popular as 
it’s a quick and effective way to 
improve health.

This is all the more important 
as countries around the world 
emerge from lockdowns due to 
coronavirus and are looking for 
quick and easy way to exercise 
again.

Recently, researchers have been 
studying whether shorter varia-
tions of HIIT, involving as little as 
4-min of high intensity exercise per 
session (excluding a warm up and 
cool down), also improve health. A 
new review paper published in The 
Journal of Physiology collates a 
decade’s worth of research on the 
topic of this so-called low-volume 
high HIIT for health. 

The current World Health 
Organisation (WHO) physical activ-
ity guidelines (150-300 min of mod-
erate activity/week or 75-100min 
of vigorous activity/week) may be 
unattainable for a large portion 
of the population who are time 
poor due to family or work com-
mitments. This hypothesis is sup-
ported by the increasing rates of 
physical inactivity amongst adults 
in high income countries.

The findings of this study show 
that low-volume HIIT (typically 
involving less than ~20 mins total 
exercise time - inclusive of warm 
up and cool down) yields compa-
rable improvements to interven-
tions meeting the current guide-
lines despite requiring significantly 
less time.

So, what is low-volume HIIT? As 
HIIT involves active periods of 
work interspersed with recovery 
periods, the researchers defined 
low-volume HIIT as interventions 

which included less than 15 min-
utes of high intensity exercise per 
session (not including recovery 
periods).

This review builds on the authors’ 
recent study published in Diabetes 
Care which showed that as little 
as 4-min of HIIT 3 times per week 
for 12 weeks significantly improved 
blood sugar levels, fat in the liver, 
and cardiorespiratory fitness in 
adults with type 2 diabetes. They 
also showed that these improve-
ments were comparable to an 
intervention involving 45-min of 
moderate intensity aerobic exer-
cise (2).

Beyond its effect on metabolic 
health, the new review reported 
that low-volume HIIT can also 
improve heart function and arterial 
health.

While the overwhelming majority 
of available evidence shows that 
low-volume HIIT is a safe way to 
exercise, including in populations 
with metabolic and heart prob-
lems, individuals should always 
determine their individual suitabil-
ity for such programs with their 
health care professional. 

This research was performed by 
collating and critically appraising 
over a decade’s worth of research 
on the topic.

Further research should explore 
whether low-volume HIIT is sus-
tainable in the longer-term and 
whether combining low-volume 
HIIT with other training interven-
tions, such as resistance training, 
can maximise health outcomes.

Many of the participants in the 
study published in Diabetes Care 
reported being in disbelief over 
how short the training was yet how 

Keeping Fit with HIIT Really Does 
Work

great they felt after training.

Dr. Angelo Sabag, corresponding 
author of the study said:

“While the WHO guidelines may 
serve their purpose at a popu-
lational level, individualised and 
tailored low-volume HIIT interven-
tions delivered by appropriately 
trained exercise professionals may 
be more effective at an individual 
level, especially for time-poor indi-
viduals.

This research is especially impor-
tant now as people are looking for 
new and exciting ways to engage 
in regular exercise, after a year of 
lower physical activity due to the 
pandemic.”

Full paper title: Link to paper 
https://physoc.onlinelibrary.wiley.
com/doi/10.1113/JP281210

Sabag A et al  (2020). The Effect 
of a Novel Low-Volume Aerobic 
Exercise Intervention on Liver Fat 
in Type 2 Diabetes: A Randomized 
Controlled Trial. Diabetes Care, 
43(10), 2371-2378. doi:10.2337/
dc19-2523

The Journal of Physiology publish -
es advances in physiology which 
increase our understanding of how 
our bodies function in health and 
disease. http://jp.physoc.org
  
The Physiological Society brings 
together over 4,000 scientists from 
over 60 countries. The Society 
promotes physiology with the 
public and parliament alike. It 
supports physiologists by organis-
ing world-class conferences and 
offering grants for research and 
also publishes the latest develop-
ments in the field in its three lead-
ing scientific journals, The Journal 
of Physiology, Experimental 
Physiology and Physiological 
Reports. www.physoc.org

Source: The Physiological Society
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The U.S. Food and Drug 
Administration has approved human 
clinical trials to test the safety of can-
cer-detection technology developed 
at Case Western Reserve University: 
a tumor-targeting contrast agent that 
accurately detects aggressive pros-
tate cancer in a magnetic resonance 
imaging (MRI) scan.

The molecular-targeted imaging agent 
is licensed to Molecular Theranostics 
LLC, a Cleveland based startup com-
pany, and its partners U.S. Motek LLC 
and Jiangsu Motek Pharmaceuticals 
Ltd. of China.

The agent will undergo a clinical 
trial at Ohio Clinical Trials Inc. in 
Columbus through a contract with 
U.S. Motek. Patient recruitment is 
expected to start in early May and the 
trial later in the month. The imaging 
agent, known as MT218, was invented 
in the lab of Case Western Reserve 
researcher Zheng-Rong Lu, who has 
been developing the tumor-specific 
MRI contrast agent for nearly 15 years.

Lu, a co-founder of Molecular 
Theranostics, and his partners believe 
the agent could someday allow clini-
cians to non-invasively and accurately 
diagnose the malignant prostate can-
cer in a common MRI scan.

A more precise MRI scan of prostate 
cancer—and possibly other cancers—
could benefit patients who are some-
times needlessly treated with aggres-
sive interventions, or conversely, 
better identifying those who need 
the treatments, said Lu, the M. Frank 
Rudy and Margaret Domiter Rudy 
Professor of Biomedical Engineering 
at the Case School of Engineering.

“We are very excited about this phase 
one clinical trial because it means 
that our research product is now 
under clinical development to help 
people,” Lu said. “Our agent has the 
promise to detect the aggressive solid 

tumors to provide imaging guidance 
for precision healthcare of cancer 
patients.”

The key to this more precise diagno-
sis of the tumor is using Lu’s patented 
gadolinium-based MRI contrast agent 
that binds to a molecular marker, 
called extradomain B fibronectin, 
a cancer-associated subtype of 
fibronectin. The gadolinium agent is 
a paramagnetic substance that can 
enhance MRI signals of aggressive 
tumors to improve the accuracy of 
cancer diagnosis.

The clinical trials at Motek will assess 
whether the agent can be safely 
administered to humans—the first 
step in the clinical development for 
detecting the tumors in patients as it 
has done successfully in animal mod-
els, Lu said. The trial participants are 
expected to be 30 healthy Black and 
white males between age 18 and 55, 
he said.

A second trial is being pursued to test 
the agent’s effectiveness in detecting 
aggressive tumors and differentiating 
the types of tumors, Lu said. 

Lu’s patented technology was jointly 
developed by Molecular Theranostics 
and its affiliates (U.S. Motek LLC 
and Jiangsu Motek Pharmaceuticals 
Ltd). Jiangsu Motek Pharmaceuticals 
announced the FDA approval in 
March.

Current prostate testing

Prostate cancer is the most common 
non-skin cancer in the United States: 
one in eight men nationally will be 
diagnosed with prostate cancer in 
his lifetime, according to the Prostate 
Cancer Foundation.

MRI provides high-resolution, three-
dimensional tissue images and is 
widely used to diagnose prostate 
cancer.

First Clinical Trials Set for Imaging 
Agent for MRI Prostate Cancer Detection

However, the current technologies—
especially MRI contrast agents added 
to tissues to reveal tumors—are lim-
ited. An imprecise diagnosis can lead 
to either over- or under-treating a 
tumor, Lu said.

Jiangsu Motek Pharmaceuticals offi -
cials said “the gold standard” for clini-
cal diagnosis of prostate cancer is a 
12-needle puncture biopsy guided by 
rectal ultrasound. However, sampling 
errors in the biopsy—and the fact that 
various levels of tumors may coexist 
in the prostate—can lead to a false-
negative diagnosis rate of up to 30%, 
according to the company.

On the other hand, extensive blood 
tests for prostate cancer and a sub-
sequent biopsy can sometimes lead 
to overdiagnosis and overtreatment. 
That overtreatment can lead to seri-
ous infections and reproductive and 
urinary side-effects, Lu said.

“That’s why this is so important,” said 
Lu. “Research shows that only 20% 
of patients diagnosed will develop 
aggressive tumors—so we could spare 
the other 80% from aggressive over 
treatment.”

Case Western Reserve University is 
one of the country's leading private 
research institutions. Located in 
Cleveland, we offer a unique combina-
tion of forward-thinking educational 
opportunities in an inspiring cultural 
setting. Our leading-edge faculty 
engage in teaching and research in a 
collaborative, hands-on environment. 
Our nationally recognized programs 
include arts and sciences, dental 
medicine, engineering, law, manage-
ment, medicine, nursing and social 
work. About 5,100 undergraduate and 
6,700 graduate students comprise our 
student body. Visit case.edu to see 
how Case Western Reserve thinks 
beyond the possible.

Source: Case Western Reserve 
University
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Conferences 
&
Educational 
Opportunities

Save the Date!

34th Annual
Conference
A Life Saver for

White Waters Ahead!

Barreling Through the
Falls to Excellence!

August 7 - 11, 2021
The Conference & Event Center

Niagara Falls/Sheraton Niagara Falls
Niagara Falls, New York

Phone: 800-222-0539
Fax: 513-791-3699

Email: info@nadona.org
Web: www.nadona.org

5th Annual Interdisciplinary
Conference on Orthopedic

Value-Based Care

April 9th - 11th, 2021

Virtual Platform

admin@acpm.health
acpm.health/ovbc2021/index.php

Enhanced Recovery After 
Surgery - Perioperative 

Surgical Home Boot Camp

April 10th - 11th, 2021

Virtual Platform

admin@acpm.health
acpm.health/esr2021/

2021 National Nurse
Practitioner Symposium

July 8th - 11th, 2021
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com
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Faculty, National, New Hampshire, New Jersey & California

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

ACADEMIC POSITIONS AVAILABLE:

Nursing Instructor (2 positions available)
Annual Salary $58,777 - $113,797

ADMINISTRATIVE POSITION:

Nursing Program Director
Annual Salary $75,571 - $129,252

For more information, or to apply, please visit:
https://www.schooljobs.com/careers/paloverde
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New Hampshire & New Jersey

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA







New Hampshire & New Jersey
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Pennsylvania, Maryland, Virginia & Michigan

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org
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Pennsylvania, Maryland, Florida & Illinois

NEWS
dash
LINE
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Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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New Jersey, South Carolina,, Michigan & Illinois

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.

Florida

Have you ever wanted to work in a tropical paradise?

Are you looking for a job as an RN or LPN?

Consider working for Trustbridge,
located in sunny South Florida!

Since 1978, Hospice of Palm Beach County and Hospice by the Sea have cared for 200,000 
families in South Florida. These hospices are now known as Trustbridge, a community nonprofit 
that provides support for families facing serious illness 24 hours a day. Our other services 
include palliative medicine, caregiver support and bereavement programs.

At Trustbridge we consider our employees our most valuable resource and strive to show our 
appreciation every day. We offer a wide range of comprehensive benefits such as:

• Competitive Salary    • Employee Assistance Program

• Sign-On Bonus    • Flexible Spending Account

• Robust Benefits Package   • Generous PTO Package

• 401K with Employer Contribution  • Clinical Ladder Program

• Tuition Reimbursement/Loan Forgiveness Program

Not to mention being minutes from the beach!

Sign-on bonuses are available for the following positions:

• Crisis Care LPN’s   • Crisis Care RN’s

• Admissions RN’s   • Emergent RN’s

At Trustbridge, we understand how taxing it can be to work in healthcare, so we make sure to 
provide unconditional support to our team, just as they provide to patients and families. Join our 
team to start your journey.

For more information on a career at Trustbridge, text “tbjobs” to 97211.
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the University of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRUZ COMMUNITy HEALTH CENTERS IS AN EQUAL OPPORTUNITy EMPLOyER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell



www.news-line.com 21

Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a gI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




