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Case Western Reserve alumna 
Marian Shaughnessy (NUR ’85, ’17) 
understood the power of nurses to 
transform health care. Her vision 
led to the creation of a leadership 
academy at Frances Payne Bolton 
School of Nursing named in her 
honor—and this week, in recognition 
of the first anniversary of Marian’s 
death, the Shaughnessy family 
announced a $2.5 million gift to 
establish a permanent home for the 
academy.

Located in the Sheila and Eric 
Samson Pavilion at the Health 
Education Campus of Case Western 
Reserve University and Cleveland 
Clinic, the Marian K. Shaughnessy 
Nurse Leadership Academy will 
offer a collaborative, welcoming and 
high-tech space for students and 
faculty to deepen their learning and 
research.

“Permanent space brings high 
visibility to our programs and 
students,” said Joyce Fitzpatrick, 
Distinguished University Professor, 
the Elizabeth Brooks Ford professor 
and inaugural director of the Marian 
K. Shaughnessy Nurse Leadership 
Academy. “Scholars and fellows will 
now have a place to gather, and we 
will have additional space for our 
interprofessional research projects.”

The gift from Marian’s husband, 
Michael, and their daughters, 
Anne and Kate, is intended to 
help develop nurse leaders—like 
Shaughnessy—who can and should 
play a critical role in shaping health 
care policy. 

“This generous gift provides a 
foundational working space for our 
leadership scholars,” said Carol 
Musil, dean of the school of nurs-
ing. “As we continue Marian’s vision 
for transformational nurse leader-
ship, this new space will allow our 
students, faculty and community 
leaders to collaborate in an environ-
ment dedicated to idea sharing, 
innovation and leadership growth 
opportunities.” 

Action rooted in education
In 2013, while completing her 
Doctor of Nursing Practice degree, 
Shaughnessy recognized nurses 
were in positions to make impactful 
change but rarely empowered or 
prepared to do so. As nurses were 
increasingly utilized on the frontline 
of health care delivery and address-
ing the day-to-day challenges of 
patient care, their voices remained 
relatively unheard in boardrooms or 
legislative hallways. 

Shaughnessy’s experiences led 
her to draft a paper, for Professor 
Fitzpatrick’s class, that became a 
catalyst for redefining the role of 
nurses in determining health care 
policy. She wrote that the time had 
come for nurses to take a proactive 
role in redesigning and reforming 
health care—with an emphasis on 
making it more accessible, patient-
centered, cost-effective and quality-
driven. In the years that followed, 
Shaughnessy and Fitzpatrick col-
laborated to refine this vision.

In 2018, Marian and her husband, 
Michael, capitalized on the oppor-
tunity she articulated in her paper: 
Through their $5 million gift, the 
School of Nursing launched the 
Marian K. Shaughnessy Nurse 
Leadership Academy to develop 
and cultivate new and emerging 
leaders in the field of nursing.

Since its debut a year-and-a-half 
ago, the academy has initiated three 
national programs—the Executive 
Leadership Post-Doctoral Program, 
the Miller Scholars Program and the 
Coldiron Senior Nurse Executive 
Fellowship—along with an alumni 
leadership lecture series.

From education to advocacy and 
collaboration, the academy gives 
voice to nurses so they can lead 
change. This leadership can be 
especially important at this moment 
in history as nurses work to provide 
world-class care amid a global pan-
demic.

Reserve Will Establish Home For 
Nurse Leadership Academy

“Marian Shaughnessy’s vision 
already has benefited nurse lead-
ers across the world participating in 
academy programs,” Case Western 
Reserve University Interim President 
Scott Cowen said. “This additional 
commitment will deepen and extend 
her legacy in transforming health 
care. We are deeply grateful to 
Marian’s husband, Michael, and her 
daughters, Anne and Katherine, for 
honoring her in such a meaningful 
way.”

Marian K. Shaughnessy was a 
nationally known nurse leader and 
philanthropist—holding leadership 
board positions in a wide number of 
Cleveland nonprofits and University 
Hospitals Cleveland Medical 
Center—in addition to serving on 
committees of many health care and 
nursing foundations, associations 
and academic institutions.

Building on history
Leadership is a trait that has been 
deeply entwined in the culture of 
the Frances Payne Bolton School of 
Nursing at Case Western Reserve 
University since its launch in 1923. 
Beginning with its namesake—the 
first woman to be elected from Ohio 
to Congress—and running through 
outstanding alumni who have led 
major nursing organizations and 
universities around the world, the 
school has produced exceptional 
nurses who have transformed health 
care.

“We thank the Shaughnessy fam-
ily for continuing Marian’s vision,” 
Fitzpatrick said, “which builds on 
the legacy of our school’s first bene-
factor, Frances Payne Bolton, and 
challenged us to create nursing’s 
leadership destination.”

To learn more about the Marian K. 
Shaughnessy Nurse Leadership 
Academy at Case Western Reserve 
University’s Frances Payne Bolton 
School of Nursing, visit case.edu/
nursing/nurse-leadership-academy.

Source: Case Western Reserve
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A CCL-81 cell (green) infected with 
SARS-CoV-2 virus particles, which 
are the small spherical structures 
(teal). The string-like protrusions 
extending from the cell are cell 
projections or pseudopodium, 
whose primary purposes are cell 
mobility and ingestion of nutri-
ents. Image captured at the NIAID 
Integrated Research Facility (IRF) 
in Fort Detrick, Maryland.

The rise of several significant vari-
ants of SARS-CoV-2, the virus that 
causes COVID-19, has attracted 
the attention of health and science 
experts worldwide. In an edito-
rial published today in JAMA: The 
Journal of the American Medical 
Association, experts from the 
National Institute of Allergy and 
Infectious Diseases (NIAID), part 
of the National Institutes of Health, 
outline how these variants have 
arisen, concerns about whether 
vaccines currently authorized for 
use will continue to protect against 
new variants, and the need for a 
global approach to fighting SARS-
CoV-2 as it spreads and acquires 
additional mutations.

The article was written by NIAID 
Director Anthony S. Fauci, M.D.; 
John R. Mascola, M.D., director of 
NIAID’s Vaccine Research Center 
(VRC); and Barney S. graham, 
M.D., Ph.D., deputy director of 
NIAID’s VRC.

The authors note that the overlap-
ping discovery of several SARS-
CoV-2 variants has led to confus-
ing terms used to name them. 
The appearance of SARS-CoV-2 
variants is so recent that the World 
Health Organization and other 
groups are still developing appro-
priate nomenclature for the differ-
ent variants.

Numerous SARS-CoV-2 variants 
have emerged over the last sev-
eral months. The authors note that 
the variants known as B.1.1.7 (first 
identified in the United Kingdom) 
and B.1.351 (first identified in South 
Africa) concern scientists because 
of emerging data suggesting their 
increased transmissibility.

Variants can carry several differ-
ent mutations, but changes in the 
spike protein of the virus, used to 
enter cells and infect them, are 
especially concerning. Changes to 
this protein may cause a vaccine 
to be less effective against a par-
ticular variant.

The authors note that the B.1.351 
variant may be partially or fully 
resistant to certain SARS-CoV-2 
monoclonal antibodies currently 
authorized for use as therapeutics 
in the United States.

The recognition of all new vari-
ants, including a novel emergent 
strain (20C/S:452R) in California, 
requires systematic evaluation, 
according to the authors.

The rise of these variants is a 
reminder that as long as SARS-
CoV-2 continues to spread, it 
has the potential to evolve into 
new variants, the authors stress. 
Therefore, the fight against SARS-
CoV-2 and COVID-19 will require 
robust surveillance, tracking, and 
vaccine deployment worldwide.

The authors also note the need for 
a pan-coronavirus vaccine. Once 
researchers know more about how 
the virus changes as it spreads, it 
may be possible to develop a vac-
cine that protects against most or 
all variants. While similar research 
programs are already in place for 

NIH Experts Discuss SARS-CoV-2 
Viral Variants

other diseases, such as influenza, 
the changing nature of SARS-
CoV-2 indicates that they will be 
necessary for this virus.

Article
JR Mascola et al. SARS-COV-2 
Viral variants—Tackling a mov-
ing target. JAMA DOI: 10.1001/
jama.2021.2088 (2021).

Who
NIAID Director Anthony S. Fauci, 
M.D., John R. Mascola, M.D., direc-
tor of NIAID’s Vaccine Research 
Center (VRC); and Barney S. 
graham, MD, PhD, Deputy Director 
of NIAID’s VRC, are available for 
comment.

NIAID conducts and supports 
research — at NIH, throughout the 
United States, and worldwide — to 
study the causes of infectious and 
immune-mediated diseases, and 
to develop better means of pre-
venting, diagnosing and treating 
these illnesses. News releases, 
fact sheets and other NIAID-
related materials are available on 
the NIAID website.

About the National Institutes of 
Health (NIH): NIH, the nation's 
medical research agency, includes 
27 Institutes and Centers and is a 
component of the U.S. Department 
of Health and Human Services. 
NIH is the primary federal agency 
conducting and supporting basic, 
clinical, and translational medical 
research, and is investigating the 
causes, treatments, and cures for 
both common and rare diseases. 
For more information about NIH 
and its programs, visit www.nih.
gov

Source: National Institutes of 
Health (NIH)
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For United Nation’s International 
Day of Women and girls in Science 
in February, St. Jude Children’s 
Research Hospital announced a 
series on women in science and medi-
cine at St. Jude. The online feature 
highlights women scientists, doctors 
and experts whose contributions to 
the field are leading to advancements 
in cures and prevention strategies 
for catastrophic diseases through 
research and treatment. Launched 
in advance of International Day of 
Women and girls in Science, the 
series aims to tell the stories of these 
extraordinary women and inspire girls 
to pursue careers in science, technol-
ogy, engineering and medicine. 
 
“The contributions by women to 
the field of science and medicine is 
immeasurable,” said Martine Roussel, 
Ph.D., a molecular oncologist at St. 
Jude who has devoted nearly 50 
years to scientific exploration. “The 
extraordinary women who work tire-
lessly at St. Jude, some of whom are 
featured in this series, have made 
groundbreaking and lifelong impacts 
on advancing treatments and poten-
tial cures for some of the world’s most 
difficult diseases. Too often, women in 
science and medicine face obstacles 
in their careers, but nevertheless they 
persevere and the entire world is bet-
ter because of their determination. We 
hope these stories are an inspiration 
to girls across the globe and help 
them see that they, too, can choose a 
career in STEM.”
 
Roussel, who was elected to the 
National Academy of Sciences in 
2019 and the American Academy of 
Arts and Sciences in 2011, has long 
been an advocate for women in sci-
ence. In 2019 she was among several 
female scientists who were part of a 
groundbreaking “Women in Cancer 
Research” article in Nature discussing 
the prevalence of gender inequality 
in science and the work necessary to 
level the playing field. 
 
“Female and male scientists have the 
same drive and passion, but women 
are subject to implicit bias,” wrote 

Roussel for Nature. “Although there 
are now more women scientists, 
with or without children, who are 
recognized for career achievements, 
gender equality has not yet been 
achieved.” 
 
St. Jude recognizes contributions of 
women in science and medicine
 
Through a one-on-one “question and 
answer” interview format, the women 
in science and medicine series will 
feature every Monday, through the 
end of March, a story telling the jour-
ney of a female St. Jude scientist, 
doctor or expert via the online St. 
Jude award-winning magazine, St. 
Jude Progress. St. Jude Children’s 
Research Hospital will also promote 
these features through social media 
participation with the #womenin-
science hashtag.
 
Already posted features include:
 
For Erica Kaye, MD, the privilege 
of caring for a patient and family is 
sacred.
https://blogs.stjude.org/progress/
women-of-stem-erica-kaye/
Erica Kaye, MD, shares her family’s 
journey to becoming physicians and 
how meaningful connections have 
deepened her understanding of her 
role in caring for patients.

Life-changing experience forged Niki 
Jurbergs’ career in pediatric oncol-
ogy.
https://blogs.stjude.org/progress/
women-of-stem-niki-jurbergs/
Niki Jurbergs, PhD, credits a hematol-
ogy/oncology rotation as a psychol-
ogy intern as a pivotal moment that 
shaped how she cares for patients 
today.

Robin Mutz’s childhood dream to be a 
nurse led to becoming the chief nurse 
executive at St. Jude
https://blogs.stjude.org/progress/a-
lifetime-dedicated-to-nursing-care/
Robin Mutz, RN, never forgot the com-
passionate leadership she encoun-
tered early in her career.

St. Jude Recognizes Women In 
Science And Medicine By Showcasing 
Contributions To Childhood Cancer 
Research

Deanna Tremblay credits mother with 
inspiration to pursue scientific career
https://blogs.stjude.org/progress/
women-in-stem-deanna-tremblay/
Deanna Tremblay, MSc, credits her 
mother’s decision to return to school 
as a key event in shaping a career 
path in science.
 
The St. Jude Progress blog will shine 
the light on the critical work and the 
personal stories of how these accom-
plished women are advancing life-
saving preventions, treatments and 
cures for the world’s most challenging 
diseases. The women scientists, doc-
tors and experts at St. Jude Children’s 
Research Hospital continue to be crit-
ical in the development of treatments 
that have helped increase the overall 
childhood cancer survival rate from 
20% to 80% since the hospital opened 
more than 50 years ago. Each of 
these profiles – ranging from personal 
reflections to professional develop-
ment – aim to profile the journeys of 
the women of St. Jude helping the 
hospital achieve its mission of finding 
cures and saving children.

St. Jude Children’s Research Hospital 
is leading the way the world under-
stands, treats and cures childhood 
cancer and other life-threatening dis-
eases. It is the only National Cancer 
Institute-designated Comprehensive 
Cancer Center devoted solely to 
children. St. Jude is ranked the No. 
1 pediatric cancer hospital by U.S. 
News & World Report. Treatments 
developed at St. Jude have helped 
push the overall childhood cancer 
survival rate from 20 percent to 80 
percent since the hospital opened 
more than 50 years ago. St. Jude free-
ly shares the breakthroughs it makes, 
and every child saved at St. Jude 
means doctors and scientists world-
wide can use that knowledge to save 
thousands more children. Families 
never receive a bill from St. Jude for 
treatment, travel, housing and food 
— because all a family should worry 
about is helping their child live. To 
learn more, visit stjude.org or follow 
St. Jude on social media at @stjuder-
esearch

Source & Photo: St. Jude Children’s 
Research Hospital

Pictured: Martine F. Roussel, Ph.D., 
molecular oncologist, St. Jude 
Children's Research Hospital
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In many places throughout the U.S., 
virtual classrooms have become the 
new norm for learning during the 
COVID-19 pandemic.

While the drivers of suicide risk are 
multi-dimensional and there is cur-
rently no research demonstrating 
causation between remote learn-
ing and children's mental health or 
suicide, we do know that there are 
steps parents, teachers, and other 
caring adults can take to protect the 
mental health of our children during 
this time.

Dr. Christine Moutier, the Chief 
Medical Officer of the American 
Foundation for Suicide Prevention 
released this statement about 
actions we can take to support the 
mental health of children:

"As the nation's largest suicide pre-
vention organization, we know that 
suicide is complex and has many 
factors. What we also must remem-
ber is that while increased stress 
can contribute to feelings of depres-
sion and anxiety, that mental health 
distress is linked but also distinct 
from suicide. Suicide is complex 
and not solely attributable to these 
factors, but rather, a convergence of 
biological, environmental and other 
risk factors in one's history. 

We do not yet have national suicide 
data during most of the COVID-19 
pandemic, therefore, claims about 
increasing suicide rates during 
COVID-19, in general and as a direct 
result of remote learning, are not 
based in current available data and 
are unfounded. Emerging data from 
several countries show no evidence 
of increased suicide rates during 
the first few months of the pan-
demic.

For more on this topic: Suicide 
Prevention in the COVID-19 
Era, Transforming Threat Into 
Opportunity.

https://jamanetwork.com/journals/
jamapsychiatry/fullarticle/2772135

It is not a foregone conclusion that 
the pandemic and resulting remote 
learning will lead to an increased 
suicide rate among children. We 
are amid an unprecedented public 
health crisis, yet we also have an 
extraordinary opportunity to come 
together within our families and our 
communities to protect the mental 
health of our children during this 
period of virtual learning and as 
schools reopen and they transition 
to a different learning environment. 
Research shows that even among 
children who experience significant 
trauma, the presence of one car-
ing adult during the child and teen 
years can mitigate against the harm-
ful effects of trauma.

There are actions parents and other 
adults can take to protect the men-
tal health of our children: take care 
of your own mental health since 
children are highly sensitive to the 
wellbeing of the family environment, 
have open, honest conversations 
with your children about their per-
ceptions and feelings, check in on 
their mental health, stick to regular 
routines as much as possible, limit 
your children's news intake and 
watch and discuss it with them 
when they do see it, facilitate safe 
socially-distant or virtual opportuni-
ties to connect with loved ones, and 
ensure your children continue to 
get physical exercise. Additionally, 
all parents should learn the warning 
signs of suicide and seek profes-
sional help when needed.

What Parents Can Do to 
Protect Children's Mental 
Health During Remote 

We have many options for support 
including telehealth options, mind-
fulness apps, and technology to 
facilitate face-to-face connection. 
Lean on the team of adults in your 
child's life such as teachers, school 
counselors, coaches, mentors, 
faith leaders. Communicate with 
them, see what they are noticing in 
your child, and ask for their extra 
engagement with your child if you 
are concerned. Suicide can be pre-
vented, and we can all make a posi-
tive impact to support our children's 
mental health during this time.

Suicide contagion is a well-
established phenomenon with 
specific types of messaging known 
to increase risk of suicide. During 
COVID-19, it is especially important 
for the media to avoid any unintend-
ed consequences of reporting on 
suicide, keeping messages focused 
on suicide as a preventable cause 
of death, and promoting resources 
for help and support."

For safe reporting: https://afsp.org/
journalists

The American Foundation for 
Suicide Prevention is dedicated to 
saving lives and bringing hope to 
those affected by suicide. AFSP 
creates a culture that's smart about 
mental health through education 
and community programs, develops 
suicide prevention through research 
and advocacy, and provides support 
for those affected by suicide. Led 
by CEO Robert gebbia and head-
quartered in New york, and with a 
public policy office in Washington, 
D.C., AFSP has local chapters in all 
50 states with programs and events 
nationwide. Learn more about AFSP 
in its latest Annual Report, and 
join the conversation on suicide 
prevention by following AFSP on 
Facebook, Twitter, Instagram, and 
youTube.

Source: American Foundation for 
Suicide Prevention
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A cross-institutional team of physi-
cians created a “COVID line team,” 
serving as a hub for placing cen-
tral and arterial lines in critically ill 
COVID-19 patients, allowing ICU staff 
to concentrate on patient care.

Throughout the COVID-19 crisis, 
Cedars-Sinai employees have 
stepped-up and stepped-in to support 
patients and colleagues alike. 

And while there has been no shortage 
of selflessness, one group of volun-
teers shines a bright light on both the 
innovation and teamwork spurring 
from the past 10 months of treating 
the sickest of patients.
 
"We saw a need and quickly identified 
a solution," said Evan Zahn, MD, a 
congenital heart disease expert, when 
recalling how the innovative idea 
came to be.
 
The medical innovation was first con-
ceived by Eduardo Marbán, MD, PhD, 
executive director of the Smidt Heart 
Institute and the Mark S. Siegel Family 
Foundation Distinguished Professor, 
last March after Zahn went to him vol-
unteering his services in response to 
the COVID-19 crisis.
 
Marbán realized that Zahn might be 
able to fill a huge need in expediting 
care of the sickest COVID-19 patients: 
Zahn’s special skills include insert-
ing "lines"-thin plastic tubes placed 
meticulously into arteries or veins-to 
monitor blood pressure, oxygen levels 
and fluid status.
 
Such lines, whether placed centrally 
into a large vein in the neck or leg, or 
into an artery in the arm, were taking 
ICU doctors and nurses roughly 60 to 
90 minutes to place in patients with 
COVID-19:

The processes are difficult to begin 
with, and made more so by having to 
be performed using personal protec-

tive equipment and other precautions 
against the aerosolized virus.

The innovative concept was to cre-
ate and deploy a squad of physi-
cians highly skilled in placing central 
lines and arterial lines, to enable 
the primary ICU team to take care of 
critically ill COVID-19 patients without 
distraction. Cardiac interventional-
ists, like Zahn, routinely place central 
lines in patients multiple times a day 
and therefore, can do it in less time. 
Zahn himself had the added benefit 
of doing so in the tiniest of infants, as 
part of his work as a pediatric cardi-
ologist, making it that much easier for 
him to place lines in adult patients.
 
"Our ICU care teams didn’t have 
upward of 60 minutes to spend don-
ning and doffing PPE to perform 
these bedside procedures," said 
Zahn, director of the guerin Family 
Congenital Heart Program in the 
Smidt Heart Institute. "Their time 
needed to be spent on caring for, and 
treating, the sickest of patients."
 
So, under Zahn’s leadership, a strictly 
voluntary "COVID line team" was 
quickly formed last March–comprising 
roughly 20 doctors with special exper-
tise in placing these lines.
 
Within hours of the initial ask, Zahn 
said dozens of highly skilled and 
experienced physicians called to vol-
unteer.
 
"These were busy doctors with 
already full-time jobs, yet they under-
stood the severity of the crisis and 
knew their skill set and familiarity 
with these procedures could be of 
great service," said Zahn. "These 
individuals were more than willing to 
put themselves in harm’s way. It’s a 
true testament to the goodness of our 
Cedars-Sinai family."
 
Over the summer months, the number 
of admitted COVID-19 patients dipped 

Healthcare Innovation 
Eases Burden on ICU Staff

at Cedars-Sinai, which meant fewer 
members of the central line team were 
needed. But over the last three weeks, 
as cases began to climb rapidly, the 
need for the volunteer group became 
urgent once again.
 
"The line team’s work allows our ICU 
clinicians to focus their efforts where 
they are most needed, while giving 
our patients the benefit of receiving 
vascular access from a highly skilled 
group of physicians," said Michael 
Nurok, MD, PhD, medical director of 
the Cardiac Surgery Intensive Care 
Unit in the Smidt Heart Institute. "This 
is another great example of the col-
laborative spirit and ingenuity that 
makes Cedars-Sinai such a unique 
place to receive care."
 
Robert Wong, MD, director of Medical 
Student Education in the Department 
of Anesthesiology at Cedars-Sinai, 
has been the point person for the 
complex logistics involved in making 
the line team function.
 
"The number of COVID-19 patients 
has increased since last spring," said 
Wong. "We are working to get as 
much help as we can, knowing every-
one at the medical center is trying to 
balance their tremendous amounts of 
work, while also sacrificing what they 
can to support our increasing patient 
care needs."
 
Zahn and Wong see no end in sight 
for the voluntary central line team, as 
cases are projected to continue ris-
ing in the wake of Christmas and New 
year’s celebrations.
 
 "We are now performing these pro-
cedures in numbers we haven’t seen 
before," said Zahn. "The number of 
patients is unprecedented, and we are 
doing our best to support our incred-
ible ICU care team heroes. These 
selfless individuals, our ICU nurses, 
respiratory technicians and doctors, 
are the real story."

Source: Cedars-Sinai
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With stressors mounting daily 
on the health care system due 
to the COVID-19 pandemic, a 
de-prioritization of the child-
bearing family has been noted. 

Their care has changed, 
resulting in mothers forced 
to go through labor and birth 
without their partners, parents 
barred from NICU visitation, 
and discharge of mothers 
and newborns early without 
enough expert lactation care. 
There is great concern that 
these changes in childbear-
ing families’ care may become 
permanent – to the detriment 
of the health of both mother 
and child.

In an article in the journal 
Frontiers in Pediatrics, an inter-
national group of medical pro-
fessionals led by a University 
of Pennsylvania School of 
Nursing (Penn Nursing) 
researcher present global find-
ings that illustrate concern. 

They explain how, during the 
pandemic, birth and breast-
feeding experiences of families 
have not been prioritized and 
care has changed in ways that 
may negatively impact birth 
outcomes and the establish-
ment of breastfeeding. They 
also explain the importance of 

changing these prenatal and 
post-birth practice paradigms 
to ensure that all families in 
need receive equal access 
to evidence-based lactation 
education, care and technical 
assistance.

“We must use the pandemic to 
underscore the importance of 
human milk and breastfeeding 
as lifesaving medical interven-
tions,” says Diane Spatz, PhD, 
RN-BC, FAAN, Professor of 
Perinatal Nursing and Helen 
M. Shearer Term Professor 
of Nutrition at Penn Nursing. 
“This is an opportunity for 
health care professionals to 
undertake a call to action to 
protect and prioritize human 
milk and breastfeeding.”

The article, “Promoting and 
Protecting Human Milk and 
Breastfeeding in a COVID-19 
World,” is available online. 
Co-authors include Riccardo 
Davanzo of the Institute for 
Maternal and Child Health 
Institute in Trieste, Italy; Janis 
Müller of the Ulm University 
Medical Center in Ulm, 
germany; Rebecca Powell 
of Mount Sinai Hospital in 
New york; Virginie Rigourd of 
the Hôpital Necker Enfants 
Malade in Paris, France; Ann 
yates of the International 

Promoting and Protecting 
Human Milk and 
Breastfeeding During 
COVID-19

Confederation of Midwives, 
The Hague, Netherlands; 
Donna geddes of the 
University of Western Australia 
in Crawley, WA, Australia; 
Johannes goudoever of the 
Amsterdam University Medical 
Centers (Amsterdam UMC in 
Amsterdam, Netherlands; and 
Lars Bode of the University of 
California in San Diego.

About the University of 
Pennsylvania School of 
Nursing

The University of Pennsylvania 
School of Nursing is one of 
the world’s leading schools of 
nursing. For the fifth year in a 
row, it is ranked the #1 nurs-
ing school in the world by QS 
University and is consistently 
ranked highly in the U.S. News 
& World Report annual list of 
best graduate schools. Penn 
Nursing is ranked as one of 
the top schools of nursing 
in funding from the National 
Institutes of Health. Penn 
Nursing prepares nurse scien-
tists and nurse leaders to meet 
the health needs of a global 
society through innovation in 
research, education, and prac-
tice. Follow Penn Nursing on: 
Facebook, Twitter, LinkedIn, & 
Instagram.

Source: University of 
Pennsylvania School of 
Nursing
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Conferences and Educational Opportunities

Conferences 
&
Educational 
Opportunities

Save the Date!

34th Annual
Conference
A Life Saver for

White Waters Ahead!

Barreling Through the
Falls to Excellence!

August 7 - 11, 2021
The Conference & Event Center

Niagara Falls/Sheraton Niagara Falls
Niagara Falls, New York

Phone: 800-222-0539
Fax: 513-791-3699

Email: info@nadona.org
Web: www.nadona.org

5th Annual Interdisciplinary
Conference on Orthopedic

Value-Based Care

April 9th - 11th, 2021

Virtual Platform

admin@acpm.health
acpm.health/ovbc2021/index.php

Enhanced Recovery After 
Surgery - Perioperative 

Surgical Home Boot Camp

April 10th - 11th, 2021

Virtual Platform

admin@acpm.health
acpm.health/esr2021/
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New Hampshire and New Jersey

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 
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New Hampshire & New Jersey

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA







New Hampshire & New Jersey
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Pennsylvania, Maryland, Virginia & Michigan

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org
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Pennsylvania, Maryland, Florida & Illinois

NEWS
dash
LINE
dot

COM

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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New Jersey, South Carolina,, Michigan & Illinois

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Job responsibilities: This position is focused 
on didactic, laboratory and clinical activities 
required to implement the  Nursing curriculum. 
The Nursing Instructor is responsible to the 
Academic Dean

Minimum qualifications:  Minimum of a 
Bachelor of Science degree in Nursing.  Hold 
an uncumbered active license as a registered 
nurse in South Carolina and have two years of 
clinical experience as a registered nurse.

Preferred qualifications:  Master’s degree in 
Nursing from NLNAC school preferred.  OB/
gyN experience preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

EEO Statement: Qualified applicants meeting 
minimum requirements must apply online to the 
State of SC Employment Application at https://www.
governmentjobs.com/careers/sc/ptc.  Resumes will 
not be accepted in lieu of application. Paper, faxed or 
emailed applications/resumes will not be accepted, 
reviewed or responded to. AA/EOE. Piedmont 
Technical College provides affirmative action and equal 
opportunity in employment for all qualified persons 
regardless of race, color, sex, including the basis of 
pregnancy, childbirth, or related medical conditions, 
national origin, age, religion, or disability

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the University of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRUZ COMMUNITy HEALTH CENTERS IS AN EQUAL OPPORTUNITy EMPLOyER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a gI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




