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Together, the American Hospital 
Association (AHA), American Medical 
Association (AMA), and American 
Nurses Association (ANA) released a 
public service announcement (PSA) 
today urging the American public to 
get the COVID-19 vaccination when 
it is their turn. The PSA stresses that 
COVID-19 vaccines are safe, effective 
and help us all as we work together to 
defeat COVID-19. 

https://www.youtube.com/watch?v=V
32kn916KoQ&feature=youtu.be

Today’s effort continues the work 
the three associations have done 
over the past year to increase public 
acceptance of the essential actions to 
curb the spread of COVID-19, which 
also include: wearing a mask, practic-
ing physical distancing and washing 
hands frequently. The organizations 
have released several previous PSAs 
encouraging the public to adhere to 
these critical public health measures, 
which will be increasingly important 
as more communicable COVID-19 vari-
ants appear and spread in the U.S.

As national associations represent-
ing physicians, nurses, and hospital 
and health system leaders, the AHA, 
AMA and ANA remain committed to 
supporting the rigorous scientific and 
regulatory process, establishing safe 
and effective processes for adminis-
tering vaccines to all who are eligible 
and choose to get vaccinated, and to 
making critical information about vac-
cines available as it is released.

Last December, the three organiza -
tions released an open letter urging 
health care professionals to take 
COVID-19 vaccines and to share their 
experience with others. 

AHA, AMA, ANA COVID-19 Vaccine 
PSA - English Language
https://www.youtube.com/watch?v=V
32kn916KoQ&feature=youtu.be

AHA, AMA, ANA COVID-19 Vaccine 
PSA - Spanish Language
https://www.youtube.com/watch?v=gt
nWmHRtv1g&feature=youtu.be

“To defeat COVID-19 and get back 
the moments with friends and family 
we all miss, we need as many shots 
in arms as possible. It’s imperative 
that all Americans consider the health 
of their loved ones and make the 
decision to take the COVID-19 vac-
cine when it is their turn,” said AHA 
President and CEO Rick Pollack. 

“Along with our physician and nursing 
colleagues, we have an important role 
to play, helping those who have ques-
tions get the latest information so they 
can make a decision understanding 
the full benefits of being vaccinated.”

“Vaccinations are safe, effective, pre-
vent illness, and save lives,” said AMA 
President Susan R. Bailey, M.D. 

“At some point, likely in the next six 
months, your chance to get the vac-
cine will come up.

When it’s your turn, protect yourself 
and your loved ones by getting vac-
cinated, and play a role in this monu-
mental effort that will help us return 
to normal. Whether enough people 
get the COVID-19 vaccine decides our 
future and the future toll of the virus, 
so be ready to do your part.”

“I urge everyone to thoughtfully con-
sider getting vaccinated when it is 
their turn,” said ANA President Ernest 
J. Grant, PhD, RN, FAAN. “If you have 
questions, reach out to a nurse, physi-
cian or health care professional for 
answers and credible information.

Try to connect with someone you 
know and trust who has received a 
COVID-19 vaccine and ask them about 
their experience to help you make an 
informed decision.

The mass distribution and administra-
tion of COVID-19 vaccines marks a 
critical turning point in this pandemic. 

Vaccination will help protect us from 
this deadly virus so we can get back 
to the people, the hobbies and the 
activities that we all cherish and 
miss.”

AHA, AMA & ANA Release Public Service 
Announcement Urging The American 
Public To Take COVID-19 Vaccine When 
It Is Their Turn

 
About the American Hospital 
Association

The American Hospital Association 
(AHA) is a not-for-profit association 
of health care provider organizations 
and individuals that are committed 
to the health improvement of their 
communities. The AHA advocates on 
behalf of our nearly 5,000 member 
hospitals, health systems and other 
health care organizations, our clini -
cian partners – including more than 
270,000 affiliated physicians, 2 million 
nurses and other caregivers – and 
the 43,000 health care leaders who 
belong to our professional member-
ship groups. Founded in 1898, the 
AHA provides insight and educa-
tion for health care leaders and is a 
source of information on health care 
issues and trends. For more informa-
tion, visit the AHA website at www.
aha.org

About the American Medical 
Association

The American Medical Association is 
the physicians’ powerful ally in patient 
care. As the only medical association 
that convenes 190+ state and special-
ty medical societies and other critical 
stakeholders, the AMA represents 
physicians with a unified voice to all 
key players in health care.  The AMA 
leverages its strength by removing the 
obstacles that interfere with patient 
care, leading the charge to prevent 
chronic disease and confront public 
health crises and, driving the future of 
medicine to tackle the biggest chal-
lenges in health care.

About the American Nurses 
Association

The American Nurses Association 
(ANA) is the premier organization rep -
resenting the interests of the nation's 
4.2 million registered nurses. ANA 
advances the profession by fostering 
high standards of nursing practice, 
promoting a safe and ethical work 
environment, bolstering the health 
and wellness of nurses, and advocat-
ing on health care issues that affect 
nurses and the public. ANA is at the 
forefront of improving the quality of 
health care for all. For more informa-
tion, visit www.nursingworld.org

Source: American Nurses Association
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As a high-priority group, the major-
ity of nurses are receiving the 
COVID-19 vaccine prior to the rest 
of the country.

By prioritizing our commitment to 
the greater good over any trepida-
tions, we are already making huge 
strides in slowing the spread and 
reducing the lives lost to this ter-
rible virus. Getting vaccinated is 
only one step in our duty to guide 
the public and our institutions 
through the coming year of transi-
tion. 

Our actions can have a significant 
impact on the health and peace 
of mind of our communities and 
the country at large. We also need 
to remain vigilant with continuing 
mitigation efforts including quality 
hand washing, wearing masks and 
physical/social distancing prac-
tices. Here are my tips for respon-
sible action following vaccination:   

Reach Out

As the most trusted profession 19 
years running, nurses serve as a 
barometer to the public when it 
comes to how we should perceive 
and act around virus protocols 
and vaccination. In our society, 
nurses are caretakers and educa-
tors - - particularly during this pan-
demic. 

Use this trust as a tool to spread 
evidence  about the vaccine in the 
face of the complicated explana-
tions and mixed messages circu-
lating from unreliable sources. 

Acknowledge vaccine hesitancy 
and address each concern. Refer 
your patients, family and friends to 
trustworthy online resources and 
consider sharing your personal 
vaccine journey on social media - - 
from the moment of inoculation to 

your experiences (or lack thereof) 
in the days following. Visibility is 
key. The more people see trusted 
individuals get vaccinated, the 
more comfortable they will be 
accepting it themselves. 

Speak Up 

Nurses have a wealth of knowl-
edge in the clinical, administra-
tive, and management spaces of 
healthcare organizations. This 
unique overlap of expertise allows 
you to offer valuable insights that 
other members of leadership may 
overlook. 

you have the experience, and 
you know how to help. If you have 
ideas about when, where, or how 
your organization, community, or 
state should distribute vaccines, 
do not hesitate to speak up and 
speak out. This continues to be 
an unprecedented, all-hands-on-
deck situation requiring creative, 
outsider thinking to arrive at effec-
tive solutions. your suggestion, 
whether it be a more efficient way 
of processing intake forms or a 
safer set of vaccine storage proto-
cols, may make all the difference 
in speeding up herd immunity and 
saving even one more life. 

Challenge Norms  

Sadly, health disparities exist in 
every aspect of our country’s 
care system, and our response 
to COVID-19 is no exception. 
Communities of color have from 
the start been more exposed, less 
protected, and neglected when it 
comes to COVID-19 education and 
treatment. Much of this stems from 
the historic and systemic injustices 
unto black and brown communi-
ties. Now, the country is seeking to 
remedy an unbalanced access to 
vaccination. 

For Nurses, Vaccination Is 
Just Step 1

In my work with Jonas 
Philanthropies, underserved and 
vulnerable groups are our top 
priority, including veterans, rural 
communities, minorities and 
the elderly. We support nursing 
scholars in their work to better 
understand the health needs of 
these populations, which require 
intentional care now more than 
ever. As you work with your orga-
nizations to roll out phases of vac -
cine distribution, consider which 
communities are not being served. 
Ask yourself how you can alter 
your process or outreach with 
their unique needs and priorities 
in mind. 

As 2020 was defined by our reac-
tion to COVID-19, 2021 may be 
remembered for how we triumph 
over it. If we are to succeed, it will 
be nurses leading the way in this 
effort nationwide. Whether you are 
administering doses to patients, 
making new discoveries in a lab, 
or working behind the scenes, it 
is thanks to nurses like you that 
we will continue to see positive 
changes moving forward. Don’t 
let vaccination be the end of your 
COVID-19 journey. 

Dr. Stephen Ferrara, DNP, FNP-BC, 
FAANP, Interim Executive Director 
of Jonas Nursing & Veteran’s 
Healthcare

Dr. Ferrara is Associate Dean of 
Clinical Affairs and Associate 
Professor at Columbia University’s 
School of Nursing. Dr. Ferrara also 
serves as Executive Director of the 
Nurse Practitioner Association of 
New york State (NPA), a position 
he was elected to by its Board of 
Directors in 2012. He graduated 
from Pace University’s Doctor of 
Nursing Practice and completed 
a post-graduate fellowship in 
Health Information Technology 
for Clinician Leaders at George 
Washington University.
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When Shari Baugh, 61, woke up 
on her birthday last October, 
she had two new reasons to be 
grateful for another trip around 
the sun: the healthy heart and 
kidney she had just received 
from Cedars-Sinai transplant sur-
geons.

“When I think about the timing of 
waking up after surgery on my 
birthday, it’s overwhelming,” said 
Baugh, a high school athletic 
director from Arcadia, California.

“It’s also overwhelming how for-
tunate I was to receive this trans-
plant during COVID-19. Not every 
person on a transplant list can 
say that.”

But at the Smidt Heart Institute 
at Cedars-Sinai, Baugh’s experi-
ence isn’t unique. She is one 
of 128 adults who received life-
saving heart transplants, many 
coupled with other organs, at 
Cedars-Sinai during 2020.

According to the United Network 
for Organ Sharing (UNOS), which 
manages the nation's organ 
transplant system, Cedars-Sinai 
remains No. 1 in adult heart trans-
plants, a distinction the medical 
center has earned for the past 11 
years.

"Every patient we transplanted in 
2020, during this pandemic, gave 
me hope for the future," said 
Fardad Esmailian, MD, surgical 
director of the Heart Transplant 
Program at Cedars-Sinai. “I am 
so thankful that these patients 
trusted us with their care, in spite 
of all that was happening in the 
world.”

Baugh’s own gratitude is two-
fold, not only because of her 
dual transplant in 2020, but 
because of the first heart she 
received in 2005. Her first heart 
transplant happened only days 
before her birthday.

“Both transplants are so similar,” 
said Baugh. “But the backdrop 
of coronavirus is obviously differ-
ent.”

Baugh’s longtime cardiologist, 
Jon Kobashigawa, MD, director 
of the Heart Transplant Program, 
understands the stress many 
patients have endured through-
out the pandemic as they waited 
for their lifesaving transplant.

“The large number of lives 
saved by our Heart Transplant 
Program is in the shadow of the 
COVID-19 pandemic, which has 
resulted in an inordinate number 
of deaths, has disrupted families 
and waged economic hardship 
throughout the country,” said 
Kobashigawa. “Our achievement 
is only a small silver lining to this 
catastrophic pandemic.”

Despite the challenges 2020 
brought, the Smidt Heart Institute 
had a milestone year.

From launching a clinic to treat 
heart damage in COVID-19 sur-
vivors and creating a new center 
to predict and prevent sudden 
cardiac arrest, to performing an 
open-heart surgery that got one 
teenager back to surfing waves, 
Cedars-Sinai has remained at 
the forefront of research while 
offering patients the best in heart 
care.

Despite Pandemic, 2020 Brought 
Increase in Heart Transplants

“In an unprecedented year, our 
colleagues rose to the occasion, 
improving clinical care and the 
scientific community alike,” said 
Joanna Chikwe, MD, chair of the 
Department of Cardiac Surgery 
at the Smidt Heart Institute. 

“Most deserving of the praise, 
however, are the courageous 
patients who received trans-
plants during a season of uncer-
tainty, allowing our program to, in 
return, flourish.”

Andrew Klein, MD, co-director of 
the Comprehensive Transplant 
Center, says it was a similar story 
for other transplants done at the 
medical center.

“Even in the face of virtual and 
telephone visits, COVID-19 surg-
es and understandable nerves 
from many of our patients, we 
remained on track to meet our 
annual transplant cases,” said 
Klein, the Esther and Mark 
Schulman Chair in Surgery and 
Transplantation Medicine. 

“Nothing was more important 
this year than being there for our 
patients for not only their lifesav-
ing medical care, but to bring 
peace of mind and comfort dur-
ing this truly unique season.”

As for Baugh, she's looking for-
ward to an even better 2021.

“I hope for good health,” said 
Baugh. “After three long years 
of not feeling well, I am most 
excited to get back to work with 
my new level of energy.”

Source: Cedars-Sinai
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Dan Kastner, USA, has described 
an entirely new group of rare 
autoinflammatory diseases. His 
discoveries have brought new 
knowledge and led to the devel-
opment of effective treatments. 
The Royal Swedish Academy 
of Sciences is awarding him 
this year’s Crafoord Prize in 
Polyarthritis, worth six million 
Swedish kronor (approx. USD 
700,000).

The Crafoord Prize is one of 
the major international science 
prizes, with subject areas that 
complement the Nobel Prizes 
and rotate from year to year. The 
Prize in Polyarthritis was insti-
tuted because the donor, Holger 
Crafoord, suffered from severe 
rheumatoid arthritis towards the 
end of his life.

Daniel (Dan) L. Kastner, receives 
this year’s Prize in Polyarthritis 
“for establishing the concept 
of autoinflammatory diseases”. 
He has identified the mecha-
nisms responsible for familial 
Mediterranean fever, TRAPS 
and other diagnoses within this 
group.

They are genetic diseases that 
are unusual in most of the world, 
but may have a higher incidence 
in some areas. One or two of 
every thousand people in the 
eastern Mediterranean have 
familial Mediterranean fever, 
while TRAPS was initially discov-
ered among families in Ireland 
and Scotland.

Even just 20 years ago, research-
ers could not explain why those 
afflicted had recurring fevers, 

abdominal pain, joint inflamma-
tion, troublesome rashes and 
muscle aches. Dan Kastner 
started by studying patients with 
familial Mediterranean fever, and 
discovered that it was caused 
by a mutation in a single gene. 
He then identified the cause 
of TRAPS and established the 
concept of autoinflammatory dis-
eases.

In autoimmune diseases and 
autoinflammatory diseases, the 
body’s tissues are attacked by 
the immune system. However, 
in autoinflammatory disease the 
problem is within the immune 
system itself. Recently, research 
has broadened the understand-
ing of rare (monogenic) and 
more common (polygenic) auto-
inflammatory diseases such as 
Crohn’s disease and gout.

“Dan Kastner is often called the 
father of autoinflammatory dis-
eases, a title that he thoroughly 
deserves. His discoveries have 
taught us a great deal about the 
immune system and its functions, 
contributing to effective treat-
ments that reduce the symptoms 
of diseases from which patients 
previously suffered enormously, 
sometimes leading to premature 
death,” says Olle Kämpe, chair of 
the Prize Committee.

Dan Kastner is currently work-
ing on Behçet’s disease, which 
is often found along the old Silk 
Road and is caused by inflamma-
tion in the blood vessels. He is 
delighted to receive this award.

“The phone call from the 
Academy took me totally by 

Crafoord Laureate Discovered the 
Explanation for Mysterious Fever

surprise, and I must confess to 
having been almost speechless 
when I was told the wonderful 
news. I can’t begin to express 
how much of an honour it is to 
be the recipient of this year’s 
Crafoord Prize. I owe so much to 
my patients, to my colleagues in 
the clinic and in the laboratory, 
and of course to my family, all of 
whom did so much to make this 
possible,” says Dan Kastner.

About the Prize

The Crafoord Prize is awarded 
by the Royal Swedish Academy 
of Sciences and the Crafoord 
Foundation in Lund, with the 
Academy being responsible 
for selecting the Laureates. 
Its subject areas rotate every 
year, between mathematics and 
astronomy, the geosciences, 
biosciences and polyarthritis 
(such as rheumatoid arthritis). 
The Prize in Polyarthritis is only 
awarded when there has been 
scientific progress that motivates 
a prize. This year’s Laureate in 
Polyarthritis will receive six mil-
lion Swedish kronor.

About the Laureate

Daniel L. Kastner is scien-
tific director at the Division of 
Intramural Research, National 
Human Genome Research 
Institute, National Institutes of 
Health, Bethesda, Maryland, 
USA. He was born in 1951 in 
Lockport, New york, USA, and 
received his MD and PhD from 
the Baylor College of Medicine, 
USA, 1982.

Source: Royal Swedish Academy 
of Sciences
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Low vision affects millions of 
Americans, including many 
older adults. Low vision can 
make it hard to do things like 
reading, shopping, cooking, 
or writing. And it cannot be 
corrected with eyeglasses, 
contact lenses, medications, 
or surgery.  

Vision rehabilitation, however, 
can help people with low 
vision stay independent and 
make the most of their sight.

February is Low Vision 
Awareness Month, a time to 
learn more about low vision 
and spread the word about 
vision rehabilitation services.

“The three main causes of low 
vision and blindness in the 
United States are glaucoma, 
age-related macular degen-
eration (AMD) and diabetic 
eye disease,” says Calvin W. 
Roberts, MD, President and 
Chief Executive Officer of 
Lighthouse Guild.

“For all of these disorders, 
early detection is key,” he 
adds. “The good news is that 
new technologies and rehabili-
tation can make life easier and 
more fulfilling for people with 
low vision.”
 
Get your eyes tested

you do not always experience 
symptoms before you lose 
vision to eye diseases. Only a 
comprehensive eye exam can 
detect such disorders as glau-
coma, age-related macular 
degeneration and diabetic eye 

disease in their early stages. 
Check-in with your eye care 
provider about guidelines for 
scheduling appointments dur-
ing COVID-19.
 
“The brain can adapt to vision 
loss and make it difficult to 
know if you are having vision 
issues,” Dr. Roberts explains. 

“you may be losing vision and 
not even realize it until it is 
too late, so we urge people 
to have a comprehensive eye 
exam that can detect issues 
and help preserve your vision.”
 
Helpful tips

If you are experiencing low 
vision, here are some practical 
tips that can help you: 

Use contrast to distinguish 
items, such as a dark bathmat 
with rubber backing on a light 
floor, a light cutting board on 
a dark countertop, and white 
sheets with a dark comforter 
and pillows.

Use night lights, a flashlight, 
or hall or room lighting if you 
get up in the night.

Avoid moving quickly from a 
dark room to a lighted area, 
and vice versa; give your eyes 
time to adjust to changing 
light levels.

Use overhead lighting to help 
eliminate shadows and keep 
rooms evenly lit.

Use shades on all light sourc-
es to reduce glare.

Practical Tips about Dealing with 
Low Vision from Lighthouse Guild

Sit with your back towards a 
window or lamp. Use a goose-
neck lamp for tabletop activi-
ties.

Embrace technology!

Video magnifiers, audio and 
electronic books, smart-
phones, and tablets enable 
you to change the font size 
and lighting level or magnify 
what’s on a screen.

There are also apps that 
can help you identify money, 
colors and navigate your sur-
roundings.

“With the help of a support-
ive eye care team and vision 
rehabilitation, living with vision 
impairment can be less chal-
lenging,” says Dr. Roberts.
 
Lighthouse Guild

Lighthouse Guild is dedicated 
to providing exceptional ser-
vices that inspire people who 
are visually impaired to attain 
their goals. We provide coor-
dinated care for eye health, 
vision rehabilitation and 
behavioral health as well as 
related services.

Our podcast series, “On Tech 
& Vision with Dr. Cal Roberts” 
offers information and insights 
about technological innova-
tions that are tearing down 
barriers for people who are 
blind or visually impaired. 
For more information, visit 
Lighthouseguild.org
 
Source: Lighthouse Guild
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Last weekend, a revolutionary 
new treatment was used for 
the first time in the world at the 
Division of Cardiology of Vienna 
General Hospital and MedUni 
Vienna outside of a clinical trial. 
High cholesterol levels are one 
of the most frequent causes of 
heart attacks and strokes.

With just two injections a year, 
the new drug can reduce the 
levels of LDL cholesterol by half. 
The therapeutic effect is there-
fore comparable with that of 
taking a drug on a daily basis. If 
used together with the standard 
treatments, the new drug can 
lower LDL cholesterol levels by 
more than 80%.
 
In order to reduce the risk of a 
heart attack, significant lower-
ing of blood cholesterol levels 
is important in patients with 
inherent metabolic disorders 
and associated high cholesterol 
levels, as well as in patients 
with atherosclerotic vascular 
disease.

The innovative active agent in 
the new cholesterol-lowering 
drug inclisiran promises to be 
highly effective in treating these 
diseases. 
 
"The new and revolutionary 
therapeutic approach gives us 
and our patients the opportunity 
to reduce their LDL cholesterol 
by half with only two injections 
a year. This treatment can be 

used in addition to the stan-
dard treatment, with statins for 
example, and is now being used 
routinely for the first time," says 
Walter Speidl from the Division 
of Cardiology of MedUni Vienna 
and Vienna General Hospital, 
which treats cardiology patients 
with lipid metabolism disorders.
 
The new active agent uses the 
RNA interference mechanism 
that won the Nobel Prize in 
2006. This inhibits formation 
in the liver cells of the PCSK9 
protein, which is involved in lipid 
metabolism and increases the 
level of "bad" LDL cholesterol in 
the blood.
 
"The new drug enables the 
liver cells to absorb and pro-
cess significantly more LDL 
cholesterol so that less LDL 
cholesterol finds its way into the 
bloodstream, thereby prevent-
ing further dangerous deposits 
on the vessel wall," say Klaus 
Distelmaier and Konstantin 
Krychtiuk, explaining the innova-
tive treatment.

Studies have shown the drug 
to be well tolerated. Since the 
treatment only requires two 
injections a year, it is expected 
that they will be a high level 
of acceptance and treatment 
adherence among patients.
 
On Friday, 29 January 2021, the 
drug was used for the first time 
in the world outside a clinical 

New Drug Could Revolutionise 
the Treatment of High 
Cholesterol

trial when it was administered 
to two patients at the Division of 
Cardiology.

Approval of the drug inclisiran 
represents an important addi-
tion to the options available for 
effective lipid reduction.
 
"We believe this new drug has 
the potential to become one 
of the most widely prescribed 
drugs in the world and will 
revolutionise lipid management 
going forward," says Christian 
Hengstenberg, Head of the 
Department of Medicine II and 
the Division of Cardiology of 
Vienna General Hospital and 
MedUni Vienna, who is extreme-
ly optimistic about this develop-
ment.

Medical University of Vienna

Medical University Vienna 
(MedUni Vienna) is one of the 
most traditional medical edu-
cation and research facilities 
in Europe. With almost 8,000 
students, it is currently the larg-
est medical training centre in 
the German-speaking coun-
tries. With 5,500 employees, 30 
departments and two clinical 
institutes, 12 medical theory 
centres and numerous highly 
specialised laboratories, it is 
also one of Europe's leading 
research establishments in the 
biomedical sector.

Source: Medical University of 
Vienna
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Conferences 
&
Educational 
Opportunities

Save the Date!

34th Annual
Conference
A Life Saver for

White Waters Ahead!

Barreling Through the
Falls to Excellence!

August 7 - 11, 2021
The Conference & Event Center

Niagara Falls/Sheraton Niagara Falls
Niagara Falls, New York

Phone: 800-222-0539
Fax: 513-791-3699

Email: info@nadona.org
Web: www.nadona.org

5th Annual Interdisciplinary
Conference on Orthopedic

Value-Based Care

April 9th - 11th, 2021

Virtual Platform

admin@acpm.health
acpm.health/ovbc2021/index.php

Enhanced Recovery After 
Surgery - Perioperative 

Surgical Home Boot Camp

April 10th - 11th, 2021

Virtual Platform

admin@acpm.health
acpm.health/esr2021/
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New Hampshire and New Jersey

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 
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New Hampshire & New Jersey

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA







New Hampshire & New Jersey
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Pennsylvania, Maryland, Virginia & Michigan

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and Gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org



www.news-line.com 17

Pennsylvania, Maryland, Florida & Illinois
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Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘Great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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New Jersey, South Carolina,, Michigan & Illinois

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Job responsibilities: This position is focused 
on didactic, laboratory and clinical activities 
required to implement the  Nursing curriculum. 
The Nursing Instructor is responsible to the 
Academic Dean

Minimum qualifications:  Minimum of a 
Bachelor of Science degree in Nursing.  Hold 
an uncumbered active license as a registered 
nurse in South Carolina and have two years of 
clinical experience as a registered nurse.

Preferred qualifications:  Master’s degree in 
Nursing from NLNAC school preferred.  OB/
GyN experience preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

EEO Statement: Qualified applicants meeting 
minimum requirements must apply online to the 
State of SC Employment Application at https://www.
governmentjobs.com/careers/sc/ptc.  Resumes will 
not be accepted in lieu of application. Paper, faxed or 
emailed applications/resumes will not be accepted, 
reviewed or responded to. AA/EOE. Piedmont 
Technical College provides affirmative action and equal 
opportunity in employment for all qualified persons 
regardless of race, color, sex, including the basis of 
pregnancy, childbirth, or related medical conditions, 
national origin, age, religion, or disability

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the University of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRUZ COMMUNITy HEALTH CENTERS IS AN EQUAL OPPORTUNITy EMPLOyER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




