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News

Rochelle P. Walensky, MD, 
MPH, officially begins her 
post as the 19th director of the 
Centers for Disease Control and 
Prevention (CDC) and the ninth 
administrator of the Agency for 
Toxic Substances and Disease 
Registry (ATSDR).

U.S. President Joe Biden 
selected Dr. Walensky to lead 
the agency in December. Dr. 
Walensky comes to CDC from 
Massachusetts General Hospital, 
where she served as Chief of the 
Division of Infectious Diseases 
from 2017-2020; and Harvard 
Medical School, where she 
served as Professor of Medicine 
from 2012-2020. 

She served on the frontline of 
the CoVID-19 pandemic and 
conducted research on vaccine 
delivery and strategies to reach 
underserved communities.

She is an influential scholar 
whose pioneering research has 
helped advance the national and 
global response to HIV/AIDS. Dr. 
Walensky is also a well-respect-
ed expert on the value of testing 
and treatment of deadly viruses.

Dr. Walensky is recognized inter-
nationally for her work to improve 
HIV screening and care in South 
Africa and nationally recognized 
for motivating health policy and 
informing clinical trial design and 
evaluation in a variety of settings.

She is a past Chair of the office 
of AIDS Research Advisory 
Council at the National Institutes 
of Health, Chair-elect of the 
HIV Medical Association, and 

previously served as an advi-
sor to both the World Health 
Organization and the Joint 
United Nations Programme on 
HIV/AIDS.

originally from Maryland, Dr. 
Walensky received her Bachelor 
of Arts from Washington 
University in St. Louis, her Doctor 
of Medicine from the Johns 
Hopkins School of Medicine, and 
her Masters in Public Health from 
the Harvard School of Public 
Health.

Statement from Rochelle P. 
Walensky, MD, MPH, Director, 
Centers for Disease Control and 
Prevention

It is truly a privilege to join the 
world’s premier public health 
agency. For 75 years, CDC has 
carried out a mission to protect 
America’s safety, health, and 
security at home and abroad.

I am proud to join this agency, 
and I recognize the seriousness 
of the moment. The toll that the 
CoVID-19 pandemic has had on 
America is truly heartbreaking 
— for the loss of our loved ones 
and our beloved ways of life. At 
Massachusetts General Hospital, 
I saw firsthand the many diffi-
culties this pandemic brings to 
our frontline workers and first 
responders, hospitals and public 
health systems, communities, 
and loved ones.

Better, healthier days lie ahead. 
But to get there, CoVID-19 test-
ing, surveillance, and vaccination 
must accelerate rapidly. We must 
also confront the longstand-

Rochelle P. Walensky, MD, MPH, 
begins post as CDC Director and 
ATSDR Administrator

ing public health challenges of 
social and racial injustice and 
inequity that have demanded 
action for far too long. And we 
must make up for potentially 
lost ground in areas like suicide, 
substance use disorder and 
overdose, chronic diseases, and 
global health initiatives.

America and the world are count-
ing on CDC’s science and lead-
ership. Just as it has since the 
beginning of the pandemic, CDC 
will continue to focus on what 
is known — and what more can 
be learned — about the virus to 
guide America. As part of that 
promise, CDC’s Principal Deputy 
Director Anne Schuchat will 
begin leading a comprehensive 
review of all existing guidance 
related to CoVID-19. Wherever 
needed, this guidance will be 
updated so that people can 
make decisions and take action 
based upon the best available 
evidence.

I am so proud to join CDC. our 
24/7 mission is truly more critical 
than ever.

About CDC:
CDC works 24/7 protecting 
America’s health, safety and 
security. Whether disease start 
at home or abroad, are curable 
or preventable, chronic or acute, 
or from human activity or delib-
erate attack, CDC responds to 
America’s most pressing health 
threats. CDC is headquartered in 
Atlanta and has experts located 
throughout the United States and 
the world.

Source & Photo: Centers for 
Disease Control and Prevention

Pictured: Dr. Rochelle 
P. Walensky, MD, MPH, 
CDC Director and ATSDR 
Administrator
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News

The American public once 
again ranks nurses as the 
most honest and ethical pro-
fessionals in Gallup's annual 
poll for the 19th consecutive 
year.

This consistent ranking direct-
ly reflects the trust the public 
has in nurses and under-
scores the urgent need to con-
tinue to support and protect 
the nursing workforce. In addi-
tion to practicing the precau-
tions that prevent the spread 
of CoVID-19, we must all seek 
out reliable sources of infor-
mation to increase our confi-
dence in CoVID-19 vaccines 
as they are made available.
 
This notable achievement in 
Gallup’s annual poll takes on 
even more significance this 
year as nurses respond coura-
geously to the CoVID-19 pan-
demic. 
 
“I am extremely proud of 
my fellow nurses,” said ANA 
President Ernest Grant, PHD, 
RN, FAAN. “Nurses have been 
tested in every way imaginable 
during 2020.

The world watched as nurses 
lost numerous patients and 
colleagues to a highly com-
municable, deadly virus while 
trying to protect and preserve 
their communities with lim-

ited resources and support. 
Nevertheless, through it all, 
nurses have consistently 
proven they are resilient, self-
less, and compassionate, 
risking their health and 
safety for the common good. 
Therefore, nurses are undoubt-
edly deserving of the public’s 
unwavering trust,” said Grant.   
 
The American public rated 
nurses the highest among a 
host of professionals, includ-
ing medical doctors, pharma-
cists, and grade schoolteach-
ers.

According to the poll, 89% of 
Americans rated nurses’ hon-
esty and ethical standards as 
“very high” or “high.” The sec-
ond highest-rated profession-
als, medical doctors, placed 
12 percentage points behind 
nursing. 

“As we congratulate nurses, 
we must remember their tre-
mendous sacrifices as they 
continue to serve on the front-
lines of this pandemic, which 
has taken a heavy toll.

ANA’s top priority will remain 
ensuring that the nursing 
workforce is prepared, protect-
ed, and supported. For doing 
so is vital in the nation’s ability 
to effectively respond to this 
virus, so we can all success-

The American Public Continues 
to Rank Nurses as The Most 
Honest and Ethical Professionals 
in Annual Gallup Poll 

fully recover better, faster, and 
stronger.”  
 
About the American Nurses 
Association (ANA)

The American Nurses 
Association (ANA) is the pre-
mier organization representing 
the interests of the nation's 4.2 
million registered nurses. 

ANA advances the profession 
by fostering high standards 
of nursing practice, promot-
ing a safe and ethical work 
environment, bolstering the 
health and wellness of nurses, 
and advocating on health care 
issues that affect nurses and 
the public.

ANA is at the forefront of 
improving the quality of health 
care for all. For more informa-
tion, visit www.nursingworld.
org

Source: American Nurses 
Association (ANA)
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News

The future of nursing will 
be the guiding topic of the 
Duke University School 
of Nursing’s 58th annual 
Harriet Cook Carter Lecture 
on February 2 at 3 p.m. EST.

Susan B. Hassmiller, PhD, 
RN, FAAN, of the Robert 
Wood Johnson Foundation 
and the Future of Nursing: 
Campaign for Action, will 
be this year’s featured pre-
senter.

The lecture will occur via 
Zoom and is entitled “The 
Future of Nursing: A Look 
Back and A Look Ahead.” 

Hassmiller will cover the 
importance of nurses being 
involved in policy decision 
making and health equity 
advancement in addition 
to discussing the first 
and upcoming “Future of 
Nursing” reports.

The “Future of Nursing 
Report” has shaped the 
nursing field since it was 
first released as “The 
Future of Nursing: Leading 
Change, Advancing Health” 
10 years ago by the then-
named Institute of Medicine 

in partnership with the 
Robert Wood Johnson 
Foundation. The report out-
lines the ways nurses’ roles, 
responsibilities and educa-
tion should evolve to meet 
the increasing demand on 
the health care system as 
well as making a case for 
why more nurses should 
assume leadership posi-
tions.

As director of the Campaign 
for Action, Hassmiller has 
led the endeavor to carry 
out the recommendations 
outlined in the first report 
while playing a vital role in 
the upcoming revision, “The 
Future of Nursing 2020–
2030,” to be released later 
this spring. 

Hassmiller is also the 
senior adviser for nurs-
ing for the Robert Wood 
Johnson Foundation and, 
up until December, was the 
senior scholar-in-residence 
and senior adviser to the 
president on nursing at 
the National Academy of 
Medicine.

The Harriet Cook Carter 
Lecture is named in honor 

Duke School of Nursing Hosts 
58th Annual Harriet Cook Carter 
Lecture, ‘Future of Nursing 
Report,’ Health Equity Among 
Topics

of Harriet Cook Carter, 
nurse and honorary member 
of the Alumni Association of 
the Duke University School 
of Nursing.

The lecture series was 
designed to give recognition 
to nursing as an academic 
discipline within the uni-
versity and as a profession 
within society; to stimulate 
ideas for improving nursing 
education, nursing service 
and nursing research; and 
to stimulate interest, sup-
port and ideas for improving 
health care and health edu-
cation in society.

This event is free and open 
to the public. Registration is 
required.
 
For more information, visit 
nursing.duke.edu/hcc

Source: Duke University 
School of Nursing
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News

Female childhood cancer sur-
vivors face a lower likelihood of 
becoming pregnant than women 
in the general population, but 
once pregnant, they are not 
more likely to undergo an abor-
tion. The findings come from a 
new study published early online 
in CANCER, a peer-reviewed 
journal of the American Cancer 
Society.
 
Cancer survivors might be reluc-
tant to start a family due to con-
cerns for their children’s health 
as well as the potential recur-
rence of their own cancer. This 
could lead to a greater likelihood 
of induced abortions in female 
survivors who become pregnant.
 
To examine whether pregnan-
cies of childhood cancer survi-
vors are more likely to end with 
induced abortions, Johanna M. 
Melin, MD, PhD, of the Finnish 
Cancer Registry in Helsinki, 
Finland, and her colleagues 
examined data from Finnish 
registers on cancer, births, and 
induced abortions.
 
When the researchers compared 
420 first pregnancies of child-
hood cancer survivors with 2,508 
first pregnancies from the gen-
eral population in 1987 to 2013, 
survivors had a 28 percent lower 
probability of becoming pregnant 
compared with women in the 
general population, but their risk 
of a first pregnancy resulting in 
an induced abortion was similar.
 
“our study shows that the risk 
of terminating a pregnancy is 
similar in childhood cancer sur-

vivors and population controls, 
suggesting that female childhood 
cancer survivors are as willing 
as their peers to continue the 
pregnancy and become parents,” 
said Dr. Melin. "Also, research 
has found no increased risk for 
congenital anomalies in children 
born to cancer survivors. In our 
study, termination of pregnancy 
due to congenital anomaly or 
birth defect of the fetus was very 
rare in childhood cancer survi-
vors.”
 
Dr. Melin noted that the reduced 
probability of pregnancy in child-
hood cancer survivors seen in 
this study highlights the persist-
ing need for interventions to 
preserve patients’ fertility dur-
ing treatment. This supports 
the American Cancer Society’s 
Preserving Fertility in Female 
Cancer Patient initiative.
 
Additional Information
 
NoTE: The information contained 
in this release is protected by 
copyright. Please include journal 
attribution in all coverage. A free 
abstract of this article will be 
available via the Cancer News 
Room upon online publication. 

For more information or to obtain 
a PDF of any study, please con-
tact: Dawn Peters +1 781-388-
8408 (US) newsroom@wiley.com

Follow us on Twitter @WileyNews
 
Full Citation: “Risk of induced 
abortions in childhood cancer 
survivors.” Johanna M. Melin, 
Viivi I. Seppänen, Tiina M. 

Childhood Cancer Survivors Are 
Not More Likely to Terminate their 
Pregnancies

Ylöstalo, Nea K. Malila, Janne 
M. Pitkäniemi, Mika Gissler, 
and Laura-Maria S. Madanat-
Harjuoja. CANCER; Published 
online: January 25, 2021 (DoI: 
10.1002/cncr.33384).
URL Upon Publication: http://doi.
wiley.com/10.1002/cncr.33384
 
Author Contact: Nina Airisto, of 
the communications office at the 
Finnish Cancer Registry, at nina.
airisto@cancer.fi.
 
About the Journal
CANCER is a peer-reviewed 
publication of the American 
Cancer Society integrating scien-
tific information from worldwide 
sources for all oncologic special-
ties. The objective of CANCER 
is to provide an interdisciplinary 
forum for the exchange of infor-
mation among oncologic disci-
plines concerned with the etiol-
ogy, course, and treatment of 
human cancer. CANCER is pub-
lished on behalf of the American 
Cancer Society by Wiley and can 
be accessed online.
Follow us on Twitter @
JournalCancer
 
About Wiley
Wiley drives the world forward 
with research and education. 
Through publishing, platforms 
and services, we help students, 
researchers, universities, and 
corporations to achieve their 
goals in an ever-changing world. 
For more than 200 years, we 
have delivered consistent perfor-
mance to all of our stakeholders. 
The Company's website can be 
accessed at www.wiley.com
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News

Caris Life Sciences®, a leading 
innovator in molecular science 
and artificial intelligence focused 
on fulfilling the promise of preci-
sion medicine, today announced 
positive results from a study using 
MI GPSai™ (Genomic Prevalence 
Score) an artificial intelligence driv-
en product using DNA sequencing 
and whole transcriptome data to aid 
in the diagnosis of cancer.

Caris' MI GPSai algorithm trained 
on genomic data from over 34,000 
cases and genomic and transcrip-
tomic data from more than 23,000 
cases and was validated on over 
19,500 cases. MI GPSai predicted 
the tumor type in the labeled data 
set with an accuracy of over 94% 
on 93% of cases while deliberating 
amongst 21 possible categories of 
cancer. 

When also considering the second 
highest prediction, the accuracy 
increases to 97%. Additionally, MI 
GPSai rendered a prediction for 
71.7% of Carcinoma of Unknown 
Primary (CUP) cases. The results 
were published in Translational 
oncology, a part of Elsevier's 
oncology Journal Network. 

"CUP remains a major clinical 
challenge and outcomes are poor. 
Molecular predictors of tumor origin 
can assist in addressing this prob-
lem by providing critical informa-
tion in CUP cases that can inform 
treatment decisions and potentially 
improve outcomes," said Elisabeth 
Heath, M.D., Associate Center 
Director for Translational Sciences, 
Karmanos Cancer Institute.

"MI GPSai results provide additional 
insight by assessing how closely 
tumors match the genomic and 

transcriptomic signatures of tissue 
types to help physicians make more 
informed treatment decisions."

"Cancer of unknown primary 
occurs in 3-5% of patients when 
standard histological diagnos-
tic tests are unable to determine 
the origin of metastatic can-
cer," said John Marshall, M.D., 
Chief, Division Hematology and 
oncology, Department of Medicine, 
Georgetown University.

"Typically, a CUP diagnosis is 
treated empirically and has very 
poor outcomes, with median overall 
survival less than one year. Gene 
expression profiling alone has been 
used to identify the tissue of origin 
but struggles with low neoplastic 
percentage in metastatic sites which 
is where identification is often most 
needed."

In addition to its role in understand-
ing CUP, MI GPSai functions also as 
an outstanding quality control tool 
when integrated into the pathology 
laboratory workflow. MI GPSai is 
run at no additional cost on all Caris 
cases, and Caris' team of expert 
pathologists will further investigate 
any results that present as atypical 
or ambiguous. Considering that the 
rate of inaccurate diagnosis ranges 
between 3% and 9%, inclusion of 
MI GPSai in clinical routine could 
improve diagnostic fidelity overall.

"MI GPSai has become an integral 
part of the pathological assessment 
we perform on every patient we 
profile," said Matthew oberley, M.D., 
Ph.D., Executive Medical Director at 
Caris Life Sciences. "With this com-
prehensive workup, we identify mis-
diagnosed patients on a daily basis 
and are able to work with the treat-

Caris Life Sciences Accurately 
Identifies 21 Cancer Types Using 
Artificial Intelligence Derived Molecular 
Signatures

ing oncologist to ensure the patient 
gets the correct treatment regimen 
for their disease."

"MI GPSai does more than provide 
critical information to help diagnose 
CUP cases and catch misdiag-
nosed cases," said David Spetzler, 
M.S., MBA, Ph.D., President and 
Chief Scientific officer at Caris Life 
Sciences. "It has provided a molecu-
lar definition of these 21 cancer 
types, which is essential information 
to enable the early detection of can-
cer in the blood."

"MI GPSai was generated using an 
artificial intelligence platform that 
leverages the Caris Deliberation 
Analytics (DEAN) framework. DEAN 
uses biomarker data as feature 
inputs into an ensemble of over 300 
well-established machine learn-
ing algorithms, said Jim Abraham, 
Ph.D., Chief Data officer at Caris 
Life Sciences.

"Utilizing our large collection of 
molecular and pathological data 
allowed us to develop MI GPSai 
which is, to our knowledge, the first 
artificial intelligence-derived molec-
ular classifier that utilizes DNA and 
RNA information to make tumor type 
predictions across a broad spec-
trum of diagnostic classes with high 
accuracy."

About Caris Life Sciences

Caris Life Sciences® is a leading 
innovator in molecular science 
and artificial intelligence focused 
on fulfilling the promise of preci-
sion medicine through quality and 
innovation. The company's suite of 
market-leading molecular profiling 
offerings assesses DNA, RNA and 
proteins to reveal a molecular blue-
print that helps physicians and can-
cer patients make more precise and 
personalized treatment decisions.

Source: Caris Life Sciences
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News

Researchers from Children’s Hospital 
of Philadelphia (CHoP) and the 
University of Pennsylvania School 
of Nursing (Penn Nursing) found 
that nearly half of adolescents who 
sought specialty care for a concus-
sion were back to driving when asked 
approximately two weeks after the 
injury, even though few had returned 
to exercise and sports. The findings 
raise important concerns about the 
need for evidence-based guidance on 
safely returning to driving for adoles-
cents with concussion. In the absence 
of standardized guidelines, providers 
should include driving as part of post-
injury discussions with families.
 
The findings were published online 
today by the Journal of Adolescent 
Health.
 
More than 1.9 million children sustain 
a concussion each year, with adoles-
cents representing more than 50% 
of these injuries. Concussions affect 
cognition and oculomotor function 
and thus can impair abilities essential 
to safe driving such as visual scene 
assessment, processing environmen-
tal risks and executing complex tasks.
 
“We’re looking at this intersection of 
driving and concussion and see teen 
drivers returning to what is already 
a very high-risk behavior for them 
and doing so with an injury known 
to cause cognitive impairment,” said 
first author Catherine McDonald, 
PhD, RN, FAAN, a Senior Fellow with 
CHoP’s Center for Injury Research 
and Prevention (CIRP) and an 
Associate Professor of Nursing in the 
Department of Family and Community 
Health at Penn Nursing. “This study 
sought to provide information on what 
teens and families are actually doing 
in the absence of structured clinical 
guidelines.”
 
Data from the Minds Matter 
Concussion registry were collected 
on 332 drivers between the ages of 16 
and 19 who had been diagnosed with 
a concussion within 28 days of injury 
and seen between January 31, 2018 

and August 31, 2018 at CHoP’s spe-
cialty care concussion program.  on 
average, they were seen 12 days post-
injury. Patients answered questions 
about driving as part of an intake 
questionnaire, including whether they 
made changes to their post-injury 
driving behaviors as well as their 
return to school, exercise and sports 
behaviors.
 
of these 332 drivers seeking specialty 
care for concussion, nearly half (47 
percent) had already returned to driv-
ing since their injury. of those who 
had returned to driving, three out of 
five reported no changes in their driv-
ing behavior. The remaining drivers 
made changes that reduced exposure 
to driving such as limiting the number 
of trips, limiting the distance of trips 
and avoiding driving at night.
 
Among those who had returned to 
driving since their injury, only 28 per-
cent had returned to exercise, and 
only 11 percent had returned to playing 
an organized sport, while 79 percent 
had returned to school. Thus, families 
who are making school and sports 
accommodations for their teen’s injury 
may not be considering driving in 
similar light as a cognitively demand-
ing and high-risk activity.
 
There were indications of symptom-
based self-regulation among those 
who returned to driving. Those who 
made changes to limit time spent 
behind the wheel also had higher 
symptoms scores as compared to 
those who returned to driving without 
modifying their driving.
 
However, among those teens who 
were “driving without changes,” about 
three quarters were ultimately recom-
mended for cognitive rest or return to 
school with accommodations after the 
clinician’s assessment, suggesting 
that a staged approach to cognitive 
activities is needed.
 
“In the absence of structured recom-
mendations for returning to driving, 
we believe that young drivers may be 

Nearly Half of Young Drivers Are 
Resuming Driving Just Weeks After 
Sustaining a Concussion

getting behind the wheel too soon 
after their injury,” said senior author 
Kristy Arbogast, PhD, Director of 
Engineering at CIRP and Co-Director 
of the Minds Matter Concussion 
Research Program at CHoP. “The 
management of concussion is evolv-
ing, and since driving may pose even 
more risks than exercise or sports, 
this study makes it clear that evi-
dence-based guidelines are needed.”
 
Meanwhile, researchers recommend 
that clinicians and families implement 
a gradual return to driving similar to, 
or more conservative than, the grad-
ual return to school protocol. Teens 
who drive with cognitive, oculomotor 
and neurophysiologic deficits likely 
increase their risk of crashing and 
causing injuries to themselves and 
others on the road.
 
This research was supported by the 
National Institute of Nursing Research 
of the National Institutes of Health 
(R01NR018425) and the National 
Science Foundation (EE-1460927). 
The content is solely the responsibility 
of the authors and does not necessar-
ily represent the official views of the 
National Institutes of Health.
 
McDonald et al, “Changes in Driving 
Behaviors After Concussion in 
Adolescents.” J Adolesc Health, 
online December 15, 2020. DoI: 
10.1016/j.jadohealth.2020.10.009.
  
About Children’s Hospital of 
Philadelphia: Children’s Hospital of 
Philadelphia was founded in 1855 as 
the nation’s first pediatric hospital. 
For more information, visit http://www.
chop.edu
  
About the University of Pennsylvania 
School of Nursing

The University of Pennsylvania School 
of Nursing is one of the world’s 
leading schools of nursing. Follow 
Penn Nursing on: Facebook, Twitter, 
LinkedIn, & Instagram.
 
Source: University of Pennsylvania 
School of Nursing
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Conferences and Educational Opportunities

Conferences 
&
Educational 
Opportunities

Save the Date!

34th Annual
Conference
A Life Saver for

White Waters Ahead!

Barreling Through the
Falls to Excellence!

August 7 - 11, 2021
The Conference & Event Center

Niagara Falls/Sheraton Niagara Falls
Niagara Falls, New York

Phone: 800-222-0539
Fax: 513-791-3699

Email: info@nadona.org
Web: www.nadona.org

5th Annual Interdisciplinary
Conference on Orthopedic

Value-Based Care

April 9th - 11th, 2021

Virtual Platform

admin@acpm.health
acpm.health/ovbc2021/index.php

Enhanced Recovery After 
Surgery - Perioperative 

Surgical Home Boot Camp

April 10th - 11th, 2021

Virtual Platform

admin@acpm.health
acpm.health/esr2021/
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New Hampshire and New Jersey

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 
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New Hampshire & New Jersey

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EoE/AA
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Pennsylvania, Maryland, Virginia & Michigan

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EoE 

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek obstetrics and Gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org
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Pennsylvania, Maryland, Florida & Illinois
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Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘Great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

or email
kkissinger@countrymeadows.com

for more information.

                                                                  EoE
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New Jersey, South Carolina,, Michigan & Illinois

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DoN) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EoE

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Job responsibilities: This position is focused 
on didactic, laboratory and clinical activities 
required to implement the  Nursing curriculum. 
The Nursing Instructor is responsible to the 
Academic Dean

Minimum qualifications:  Minimum of a 
Bachelor of Science degree in Nursing.  Hold 
an uncumbered active license as a registered 
nurse in South Carolina and have two years of 
clinical experience as a registered nurse.

Preferred qualifications:  Master’s degree in 
Nursing from NLNAC school preferred.  oB/
GYN experience preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

EEO Statement: Qualified applicants meeting 
minimum requirements must apply online to the 
State of SC Employment Application at https://www.
governmentjobs.com/careers/sc/ptc.  Resumes will 
not be accepted in lieu of application. Paper, faxed or 
emailed applications/resumes will not be accepted, 
reviewed or responded to. AA/EoE. Piedmont 
Technical College provides affirmative action and equal 
opportunity in employment for all qualified persons 
regardless of race, color, sex, including the basis of 
pregnancy, childbirth, or related medical conditions, 
national origin, age, religion, or disability

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the University of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRUZ CoMMUNITY HEALTH CENTERS IS AN EQUAL oPPoRTUNITY EMPLoYER

Town and Country, Mo 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EoE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EoE

Town and Country, Mo 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer
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Colorado & California

oakdale CA 

Nurse 
Practitioner

oak Valley Hospital District in beautiful 
oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




