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Spending a few hours at a 
University of North Carolina Health 
clinic, giving his health history and 
receiving an injection, might not be 
Ernest Grant’s favorite way to spend 
a Monday morning. But when he 
learned that UNC researchers were 
hosting a COVID-19 vaccine phase 
III clinical trial and needed volun-
teers, Grant didn’t hesitate to sign 
up.

“There’s a need for more minority 
participation in clinical studies like 
this because COVID-19 is mostly 
affecting black and brown popula-
tions,” says Grant. “We need to 
gather enough evidence of whether 
this vaccine will help in these 
populations. And if the vaccine is 
approved, people of color will be 
more inclined to try it if they know 
people who look like them partici-
pated safely in the trial.”

Grant, PhD, RN, FAAN, is president 
of the American Nurses Association 
(ANA) and has worked for decades 
as a nursing clinician and educa-
tor. He taught at the UNC School of 
Nursing as an adjunct faculty mem-
ber until retiring from that post in 
2018.(I am still adjunct faculty…I just 
retired from UNC hospitals) [Grant 
retired from UNC Hospitals in 2018, 
but is still adjunct faculty at the UNC 
School of Nursing]

“Participating in this vaccine trial 
is also my way of giving back to all 
the nurses working on the frontlines 
of this virus,” Grant says. “I may be 
removed from bedside care these 
days, but I want to show my sup-
port.”

COVID-19 is taking a toll on nurses’ 
emotional well-being, Grant knows. 
The ANA has surveyed nurses sev-
eral times since the pandemic broke 
out, he says, and is seeing plenty 
of evidence of it toll on nurses’ 

mental health. “As nurses, we’re 
going to rise to the challenge, as 
we have been since COVID came 
to our shores,” Grant says. “But we 
have no way of knowing when this 
is going to be over, we can’t see 
a light at the end of the tunnel. So 
we’re trying to support nurses and 
meet their emotional and mental 
health needs.”

Grant urges African American and 
LatinX people who are wary of par-
ticipating in vaccine trials to talk 
with someone they trust. “Talk to 
someone who has participated in 
the program who looks like you,” he 
says, to get a better understanding 
of why there’s a need to volunteer 
now, and why — once a vaccine is 
approved – you should get the injec-
tion.

“If I know that a virus like this is par-
ticularly attacking people who look 
like me, and there’s a vaccine out 
there that could save me, I would 
look at that a little different than just 
the standard mistrust of healthcare 
that’s out there,” he says.

In North Carolina and nationally, 
vaccine researchers’ efforts to 
recruit minority populations to 
participate in the clinical trials are 
similar to the ANA’s annual work to 
convince the same communities to 
receive flu shots, Grant says. “We 
find many minority communities 
tend to be religiously oriented, so 
we do a lot of meetings with con-
gregations, answering questions 
they have about flu shots and hold-
ing clinics on site,” he says. “Their 
faith leaders are able to encourage 
members of their congregation to 
participate. If a pastor says it’s OK, 
it’s OK.”

Nurses also offer powerful role 
models in their communities. For 
the last 18 years, a Gallup poll has 

'Someone who looks like you’
Ernest Grant, RN, PhD, FAAN, President of 
American Nurses Association and an African 
American, shares why he is participating in 
COVID-19 vaccine trial at UNC-Chapel Hill

rated nursing as the most trusted 
and ethical profession, Grant says. 
“We generally get 98 percent com-
pliance” in nurses receiving annual 
flu shots, he notes, and he believes 
most nurses will embrace the oppor-
tunity to receive a COVID vaccine as 
frontline healthcare workers.

On day two of participating in the 
vaccine trial, Grant was experienc-
ing some of the expected side 
effects — chills and body aches. 
An app on his phone will ask him 
questions on how he’s feeling twice 
a day for two weeks. Clinical trials 
staff members will call him in the 
third and fourth week to check on 
him. Trials participants are followed 
in some form for two years.

Grant’s risk of contracting COVID-19 
is less these days than it might have 
been when ANA business saw him 
flying to all 50 states and attend-
ing international meetings. Most of 
his meetings are virtual now from 
his Chapel Hill, N.C., home, but in 
recent months he has made a few 
trips to Washington, D.C., to visit 
ANA headquarters and the White 
House. No one close to him — fam-
ily, friends, business associates — 
has contracted COVID.

“So far, I’ve been lucky,” Grant says. 
Knowing that the virus could kill him 
or at least cause prolonged illness, 
he looks forward to the day when a 
vaccine is approved — and he won’t 
hesitate to receive it.

To join a COVID-19 clinical trial, 
check out this website:
https://www.coronavirusprevention-
network.org/

Source: UNC School of Medicine

Photo: UNC School of Medicine

Pictured: Ernest Grant, PhD, RN, 
FAAN, during his second appoint-
ment as part of a phase 3 COVID-19 
vaccine clinical trial.
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Every year, more than 4.8 million 
patients lose their lives to prevent-
able medical errors worldwide. 
The Patient Safety Movement 
Foundation (PSMF), a global non-
profit, is committed to achieving 
zero preventable patient deaths by 
2030 and has launched a revised 
commitment model for hospitals 
and healthcare organizations to 
help make its goal a reality.  
 
The Patient Safety Movement 
Foundation’s initial model focused 
on securing healthcare organization 
commitments to target the leading 
causes of preventable harm and 
death occurring in healthcare facili-
ties. Today’s updates instead ask 
organizations to commit to build-
ing and sustaining a foundation for 
safe and reliable care – and pro-
vide free “Actionable Patient Safety 
Solutions” (APSS), which include 
evidence-based best practice sum-
maries and solutions, educational 
resources and virtual coaching to 
help organizations integrate these 
best practices into their existing pro-
cesses.  
 
“Under our previous commitment 
model, our hospital and health 
system partners reported that they 
saved 366,353 lives between 2012-
2020 – showing that committing to 
implementing processes to prevent 
medical harm and deaths does save 
lives,” said David B. Mayer, MD, 
CEO of Patient Safety Movement 
Foundation. “But to reach our ulti-
mate goal of zero, we realized it was 
time for a different approach with 
an emphasis on creating a founda-
tion for safety. This is where we see 
gaps in implementation globally and 
we have to help healthcare organi-
zations focus on the basics.”  
 
The Patient Safety Movement 
Foundation will concentrate on 
three critical components: a person-
centered culture of safety; a holis-
tic and continuous improvement 

framework; and an effective model 
for sustainment. Its interdisciplin-
ary global leaders have created 
APSS Blueprints, APSS Education 
and virtual APSS Coaching. The 
APSS Blueprints are best-practice 
summaries leveraging the latest 
evidence for performance improve-
ment around a variety of topics like 
healthcare-associated infections, 
medication safety and even mental 
health. APSS Education includes 
videos, webinars and articles to 
enhance the APSS Blueprints. 
Finally, APSS Coaching ties it all 
together with skilled consultants 
partnering alongside healthcare 
organizations to walk them through 
the specifics of how to navigate 
improving their processes. Together, 
these offerings complement one 
another to create a powerful tool 
for hospitals to use to improve their 
care.  
 
“The virtual coaching services we 
offer to our committed healthcare 
organizations typically cost hun-
dreds of thousands or even millions 
of dollars, but we believe that if we 
truly want to eliminate harm from 
preventable medical errors, these 
services should be free,” stated 
Donna Posser, DNP, RN, NE-BC, 
FACHE, BCPA, chief clinical offi-
cer at Patient Safety Movement 
Foundation. “We have developed 
this material and enhanced our clini-
cal support services to help remove 
barriers to adoption and make it 
even easier and more cost-effective 
for hospitals, long-term care facili -
ties, ambulatory surgery centers, 
primary care clinics and beyond to 
reinvent their systems and imple-
ment proven measures for increas-
ing patient and staff safety.”  
 
Committed hospital and healthcare 
organization partners will also be 
asked to share performance data, 
including the number of serious 
safety events, precursor events 
and near misses on an annual 

Patient Safety Movement Foundation 
Launches New Commitment Model 
Supporting Mission to Achieve Zero 
Preventable Patient Deaths by 2030

basis, which will be kept private 
and shared only as aggregated 
data combined from organizations 
across the globe to showcase the 
proven positive impact of this model 
on patient safety outcomes.  
 
To learn more about how to make 
a commitment, visit https://patient-
safetymovement.org/partners/com-
mitments/commitment-faqs/

To access the free clinical services 
and products offered, visit https://
patientsafetymovement.org/clinical-
support-products-and-services/
 
About the Patient Safety Movement 
Foundation:
Each year, more than 200,000 peo-
ple die unnecessarily in U.S. hos-
pitals. Worldwide, 4.8 million lives 
are similarly lost. The Patient Safety 
Movement Foundation (PSMF) 
is a global non-profit that offers 
free tools to help achieve ZERO 
preventable deaths from hospital 
errors. The Patient Safety Movement 
Foundation was established 
through the support of the Masimo 
Foundation for Ethics, Innovation 
and Competition in Healthcare to 
reduce that number of preventable 
deaths to ZERO. Improving patient 
safety requires a collaborative 
effort from all stakeholders, includ-
ing patients, healthcare providers, 
medical technology companies, 
government, employers and pri-
vate payers. PSMF’s World Patient 
Safety, Science & Technology 
Summit brings together the world’s 
best minds for thought-provoking 
discussions and new ideas to chal-
lenge the status quo. Its Actionable 
Patient Safety Solutions (APSS) pro-
vide evidence-based processes to 
help hospitals eliminate errors and 
its Open Data Pledge encourages 
healthcare technology companies to 
share the data for which their prod-
ucts are purchased.

Visit patientsafetymovement.org 
to learn more, and follow PSMF on 
Linkedin, Twitter, Instagram and 
Facebook

Source: Patient Safety Movement 
Foundation
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Hanger, Inc. (NySE: HNGR) 
announced results of its 
Outcomes ASsessment and 
DISsemination (OASIS) 1 study, 
which evaluates the effective-
ness of four common micro-
processor-controlled knee 
(MPK) models. 

Outcomes in the areas of 
mobility, satisfaction, quality 
of life and injurious falls were 
examined for patients using: 
Blatchford’s Orion, Freedom 
Innovations’ Plie, Ossur’s 
Rheo and Ottobock’s C-Leg. 

The study is anticipated to be 
the first of a series that will 
compare a variety of orthotic 
and prosthetic (O&P) compo-
nents across different patient 
groups, ultimately enhancing 
patient outcomes across the 
O&P profession.

“Hanger is committed to 
conducting meaningful clini-
cal research to better serve 
our patients,” stated James 
Campbell, PhD, Hanger Chief 
Clinical Officer.

“The OASIS 1 study is sig-
nificant in that we have har-
nessed our research capa-
bilities to objectively measure 
differences across various 
manufacturers’ devices, not 
just device categories, and 
carries the advantage of being 
completed and disseminated 
absent of potential bias due 
to manufacturer funding or 
publication. The ability to 

Hanger Announces Findings Of First-
Of-Its-Kind Study That Compares 
Microprocessor Knee Models To Help 
Inform Clinical-Decision Making

select components from vari-
ous manufacturers that yield 
the best outcomes is critical to 
effective patient care.”

Results found that there was 
a degree of parity among the 
four different MPK models for 
the sample of 602 individuals, 
with no differences reported in 
mobility or satisfaction. There 
was, however, a significant 
reduction in injurious fall rates 
for C-Leg and Orion users 
compared to injurious fall 
rates for patients with amputa-
tion due to diabetes or vascu-
lar disease using a non-micro-
processor knee. Additionally, 
the study reported similar age-
related changes in outcomes 
with each MPK.

“As the leading indepen-
dent provider of orthotic and 
prosthetic care in the nation, 
Hanger is in a unique posi-
tion to collect and publish 
previously unknown insights 
relating to different care 
plans available to clinicians,” 
stated Hanger President and 
Chief Executive Officer Vinit 
Asar. “This clinical insight will 
help support professionals in 
making informed, unbiased 
decisions about patient care, 
and in turn, provide the best 
possible treatment for each 
individual who requires O&P 
services.”

The OASIS series is part of 
a vast collection of landmark 
research studies already pub-

lished, or in various stages of 
publication by Hanger Clinic’s 
Clinical and Scientific Affairs 
Department, in collaboration 
with leading researchers, clini-
cal, and academic institutions. 

Additional information on pre-
viously published research 
can be found here: https://
hangerclinic.com/for-profes-
sionals/research-innovation/

About Hanger, Inc. – Hanger, 
Inc. (NySE: HNGR) delivers 
orthotic and prosthetic (O&P) 
patient care, and distributes 
O&P products and rehabilita-
tive solutions to the broader 
market. Hanger's Patient Care 
segment is the largest owner 
and operator of O&P patient 
care clinics with approximately 
800 locations nationwide.

Through its Products & 
Services segment, Hanger dis-
tributes branded and private 
label O&P devices, products 
and components, and pro-
vides rehabilitative solutions. 

With nearly 160 years of clini-
cal excellence and innovation, 
Hanger's vision is to lead the 
orthotic and prosthetic mar-
kets by providing superior 
patient care, outcomes, servic-
es and value. For more infor-
mation on Hanger, visit www.
hanger.com

Source & Photo: Hanger, Inc.
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The American Health Care 
Association and National 
Center for Assisted Living 
(AHCA/NCAL), representing 
more than 14,000 nursing 
homes and assisted living 
communities across the 
country that provide care to 
approximately five million 
people each year, released 
the following statement in 
response to the decision 
by the Advisory Committee 
on Immunization Practices 
(ACIP), a panel of the 
Centers for Disease Control 
and Prevention (CDC) to 
include long term care resi-
dents and staff, including 
nursing homes and assisted 
living communities, for the 
first round “1a” of vaccine 
distribution.
 
The following statement 
is attributable to Mark 
Parkinson, president and 
CEO of AHCA/NCAL:
 
“On behalf of our long term 
industry, we applaud the 
ACIP for prioritizing our 
residents and caregivers for 
the first distribution of the 
COVID vaccine.”

“More than 100,000 long 
term care residents have 
died from this virus in the 
U.S. and our nursing homes 
are now experiencing the 

worst outbreak of new 
cases since last spring with 
more than 2,000 residents 
succumbing to this virus 
each week.” 

“Given the asymptom-
atic and pre-symptomatic 
spread of this virus com-
bined with the explosion of 
community spread across 
the U.S., we are extremely 
hopeful this vaccine will 
literally be a lifesaver for 
thousands of residents and 
expedite the reopening of 
our facilities to family mem-
bers and loved ones.” 

“Now it is up to the gover-
nors and state health agen-
cies to implement these rec-
ommendations and ensure 
our long term care residents 
and staff are prioritized in 
the actual rollout of the vac-
cine to provide this protec-
tion as soon as possible.”

“The long term care indus-
try, including nursing homes 
and assisted living com-
munities, now call on gov-
ernors from all 50 states to 
ensure long term care resi-
dents and staff are the first 
group to receive the vaccine 
within this initial Phase ‘1a’ 
distribution to save as many 
lives as possible.” 
For more information please 

Long Term Care Industry Applauds 
CDC Panel For Making Residents And 
Staff The Highest Priority For Vaccine 
Distribution

visit www.ahcancal.org/
coronavirus

ABOUT AHCA/NCAL

The American Health Care 
Association and National 
Center for Assisted Living 
(AHCA/NCAL) represents 
more than 14,000 non-profit 
and proprietary skilled nurs-
ing centers, assisted living 
communities, sub-acute 
centers and homes for indi-
viduals with intellectual and 
development disabilities.

By delivering solutions for 
quality care, AHCA/NCAL 
aims to improve the lives of 
the millions of frail, elderly 
and individuals with dis-
abilities who receive long 
term or post-acute care in 
our member facilities each 
day. For more information, 
please visit www.ahcancal.
org or www.ncal.org

Source: AHCA/NCAL
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For the fourth consecutive 
year, the American Society 
of Mechanical Engineers 
(ASME)’s Mechanical 
Engineering® magazine con-
sidered dozens of recent inno-
vations and planned to select 
five ascending technologies 
that have left the research and 
development phase, appear-
ing poised to transform their 
fields. In 2020, however, sever-
al industries shifted focus from 
their regular production lines 
to help create medical technol-
ogy to address the coronavi-
rus pandemic. To highlight the 
response by the entire engi-
neering community, the 2020 
Emerging Technology Awards 
recognize five engineering 
innovations that are support-
ing society during COVID-19.

The 2020 winners are:

Advanced Kiosks’ entry-point 
kiosk that measures tempera-
tures and checks for mask 
compliance before allowing 
people to enter a building; By 
automating health screening 
at the portals of buildings, 
these kiosks may cut down on 
virus transmission.

Medistar Corp.’s heated 
nickel foam air filter that kills 
coronavirus particles to a 99.8 
percent efficiency; The HVAC 
filter, proven to kill COVID-19 
and other airborne pathogens 
indoors, can be installed in 
existing residential or commer-
cial ventilation systems.

Prusa Research’s fully open-
source design for a face shield 
that can be quickly 3D-printed 
and delivered to frontline work-
ers; The 3D-printing communi-
ty came together to bridge the 
supply-chain gap in personal 
protective equipment.

Starship Technologies’ auton-
omous robot that delivers 
meals, groceries, and other 
parcels within a three-mile 
radius; By making deliveries 
without person-to-person con-
tact, the robot lowers the odds 
of disease transmission.

UVD Robots’ autonomous 
disinfecting robot system 
equipped with UV-C light; 
The self-guided system can 
eliminate 99.9 percent of all 
microbes from the surfaces of 
a room.

“The COVID-19 pandemic 
derailed the best-laid plans. 
And yet, the response from 
the engineering community 
has been remarkable,” says 
ASME Executive Director/CEO 
Tom Costabile. “The editors of 
Mechanical Engineering mag-
azine spotlight these technolo-
gists as all of us at ASME cel-
ebrate engineers everywhere 
who have applied their heads 
and their hearts to meet real 
human needs this year.”

Mechanical Engineering® is 
the award-winning flagship 
publication of ASME, deliv-
ered every other month. For 

Mechanical Engineering® Magazine 
Announces Winners of 2020 Emerging 
Technology Awards - Focus on Innovative 
Technologies in Response to COVID-19

more information about the 
winning technologies, visit  
https://www.asme.org/topics-
resources/content/engineers-
in-action-during-covid-19.

Watch a video honoring the 
winners: https://www.asme.
org/topics-resources/con-
tent/video-2020-emerging-
technology-awards. Members 
of the Society can read more 
about the innovations in the 
December 2020/January 2021 
issue.

About ASME
ASME helps the global engi-
neering community develop 
solutions to real-world chal-
lenges. Founded in 1880 
as the American Society of 
Mechanical Engineers, ASME 
is a not-for-profit professional 
organization that enables col-
laboration, knowledge sharing 
and skill development across 
all engineering disciplines, 
while promoting the vital role 
of the engineer in society. 

ASME codes and standards, 
publications, conferences, 
continuing education, and 
professional development pro-
grams provide a foundation 
for advancing technical knowl-
edge and a safer world.

ASME recently formed the 
International Society of 
Interdisciplinary Engineers 
(ISIE) LLC, a new for-profit 
subsidiary to house business 
ventures that will bring new 
and innovative products, ser-
vices, and technologies to the 
engineering community. For 
more information visit asme.
org

Source: ASME
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The National Institutes of Health 
announced 19 recommendations in 
six key areas of asthma diagnosis, 
management and treatment. The new 
guidance, published in the Journal 
of Allergy and Clinical Immunology, 
represents the first updates to federal 
comprehensive asthma management 
and treatment guidelines in more than 
a decade, and focuses on tailored 
treatment interventions for specific 
age groups based on disease severity 
using inhaled corticosteroids, long-
acting antimuscarinic antagonists, 
immunotherapy, indoor allergen miti-
gation, fractional exhaled nitric oxide 
testing, and bronchial thermoplasty. 

The recommendations are based on 
systematic reviews conducted by the 
Agency for Healthcare and Quality 
and input from National Asthma 
Education Prevention Program 
(NAEPP) participant organizations, 
medical experts, and the public. 
 
The National Heart, Lung, and Blood 
Institute (NHLBI), part of NIH, coor-
dinates the NAEPP Coordinating 
Committee (NAEPPCC) and the 
19-member expert panel working 
group which developed the 2020 
Focused Updates to the Asthma 
Management Guidelines: A Report 
from The National Asthma Education 
and Prevention Program Expert Panel 
Working Group. 

“NHLBI’s goal is to ensure that care 
for all individuals living with asthma 
is optimal, equitable, and based on 
the best available evidence,” said 
NHLBI Director Gary H. Gibbons, M.D. 
“These updates to the guidelines are 
intended to support informed, shared 
decision making between patients 
and their providers, so that people 
living with this chronic condition can 
lead full and active lives.” 

Asthma affects the airways of the 
lungs, causing them to narrow and 
interfere with breathing. According to 
the Centers for Disease Control and 
Prevention, about 25 million people in 
the United States have the condition, 
including 5.5 million children. Without 
appropriate treatment, asthma can 

significantly limit activities and result 
in flare-ups that may lead to hospital-
ization or death.

“The last national guidance on asth-
ma care was published 13 years ago, 
and since then we’ve made substan-
tial progress in understanding how to 
treat asthma in children and adults,” 
said Michelle M. Cloutier, M.D., pro-
fessor emerita, UCONN School of 
Medicine, and chair of the NAEPPCC 
Expert Panel Working Group. “In addi-
tion to asthma management varying 
by age group and disease severity, 
the preferences and values that indi-
viduals with asthma place on different 
therapies must be considered. The 
new guidelines reflect some of these 
new approaches.” 

The focused updates provide new 
guidance for six areas: 

- Using inhaled corticosteroids when 
needed for recurrent wheezing or per-
sistent asthma.

- Using long-acting antimuscarinic 
antagonists (LAMAs) with inhaled 
corticosteroids for long-term asthma 
management. A LAMA is a broncho-
dilator, a medicine that helps to keep 
airway muscles relaxed.

- Using allergy shots that contain very 
small amounts of allergen to treat 
some people with allergic asthma.

- Using one or more methods to 
reduce exposure to indoor asthma 
triggers.

- Using a fractional exhaled nitric 
oxide test to help manage asthma 
or help confirm a diagnosis in some 
patients when the diagnosis is 
unclear. This test involves breathing 
into a tube connected to a machine 
that measures the amount of nitric 
oxide, which can increase when there 
is airway inflammation.

- Using bronchial thermoplasty to 
treat selected adults with persistent 
asthma. During this procedure heat is 
used to reduce the muscle around the 
airways. 

New Updates to Federal Guidelines 
Revamp Asthma Management

Several new features aim to help 
health care providers and clini-
cians engage successfully with their 
patients and families to put the recom-
mendations into practice. For exam-
ple, implementation guidance sec-
tions provide expanded summaries 
of the recommendations to quickly 
assist clinicians; indicate to whom the 
guidance applies; show how to use it 
in patient care and list issues to dis-
cuss with patients and families. The 
stepwise treatment tables for asthma 
management also have been updated. 

Additional resources for health care 
providers, including the 2020 Focused 
Updates to the Asthma Management 
Guidelines clinician’s and at-a-glance 
guides (with updated stepwise tables), 
fact sheets on the updated topic 
areas and FAQs, are available at www.
nhlbi.nih.gov/asthmaguidelines

Along with these clinician resources, 
educational resources for patients 
and caregivers are also available 
through NHLBI’s Learn More Breathe 
BetterSM program at www.nhlbi.nih.
gov/BreatheBetter

About the National Heart, Lung, and 
Blood Institute (NHLBI): NHLBI is the 
global leader in conducting and sup-
porting research in heart, lung, and 
blood diseases and sleep disorders 
that advances scientific knowledge, 
improves public health, and saves 
lives. For more information, visit www.
nhlbi.nih.gov
 
About the National Institutes of 
Health (NIH): NIH, the nation's medi-
cal research agency, includes 27 
Institutes and Centers and is a com-
ponent of the U.S. Department of 
Health and Human Services. NIH is 
the primary federal agency conduct-
ing and supporting basic, clinical, and 
translational medical research, and is 
investigating the causes, treatments, 
and cures for both common and rare 
diseases. For more information about 
NIH and its programs, visit www.nih.
gov

Source: National Heart, Lung, and 
Blood Institute (NHLBI)
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Conferences 
& Educational 
Opportunities

SAPA’s 41st Annual
PA Refresher/

Medical Provider Course

Society of Army
Physician Assistants

04/26/2021 - 04/30/2021

Ramada Center at Bordeaux
Conference Center - Fayetteville, NC 

210-722-7622
monique@planitsat.com

www.sapa.org/

2021 LAPA Annual
CME Conference
Louisianan Academy

of Physician Assistants

03/03/2021 - 03/05/2021

Crowne Plaza New Orleans
New Orleans, LA

210-488-3193
Dane@planitsat.com

www.ourlapa.org/event-3697180
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New Jersey, Pennsylvania, Virginia & North Carolina

Job 
Opportunities

Wyomissing, PA 

PHYSICAL 
THERAPIST

Orthopaedic Associates of Reading (OAR), 
an orthopaedic surgical practice operating 
facilities in Wyomissing and Exeter, has an 
opening for a Physical Therapist. 

OAR has a strong, collegial PT/PTA team 
working a busy department in Wyomissing.  
We are interested in full time or part time 
support.  The successful candidate will work 
a later shift to accommodate afternoon and 
after work patients.  The main work site will 
be in our beautiful new facility in Wyomissing, 
but the candidate may be asked to cover 
some hours in our Exeter office as needed.  
Candidate should be a strong team player, 
able to work independently with excellent 
patient interaction skills.

OAR offers a competitive salary and benefits 
package including healthcare, disability, life 
insurance, 401K & profit-sharing plan, as 
well as excellent vacation and continuous 
education packages.  Part time employees 
are eligible for an abbreviated benefits 
package based on the number of hours 
worked.

Interested applicants may send resume
and cover letter to the Attn. of
Colleen Bossler, HR. Manager, 

email cbossler@oarmd.com
fax 610-376-6387, or mail to OAR,

850 Knitting Mills Way, Wyomissing, PA  19610

Applicants only, no agencies please

Union County

Union County NJ

Occupational 
Therapist

Per Diem Consultant 
The Arc of Union County’s Early Intervention 

Program is seeking an OT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org

Clinton, New Jersey 

Radiological 
Technologist

A dynamic growing imaging center seeks a 
full time Radiological Technologist. This is 
the perfect opportunity for a candidate who 
is seeking a long-term career with state-of-
the-art facility. This candidate must be CPR 
Certified, ARRT and State Licensed along 
with mammo certified. We are seeking 
an experienced, professional individual 
that can work independently and perform 
all outpatient diagnostic imaging studies 
including: general x-ray, mammography, bone 
dexa. This full-time position does not require 
on-call hours. Our facility offers competitive 
salary. $30.00 - $40.00 per hour.

For more information, please contact:
Heidi Postma, HR Manager

Hunterdon Radiological Associates, P.A.
Hunterdon Imaging, P.A.

(T) 908-806-2635 ext. 2110
(F) 908-396-1330

Email: Heidi@hunterdonradiology.com
www.hunterdonradiology.com

Winchester, Virginia

Physician
assisTanT

Growing 9 provider practice with 4 
physicians and 5 PAs seeks physician 
assistant for busy office. H & Ps, DOT 
Physicals, Acute, chronic and episodic 
care, Routine GYN care, and Suturing. 
No OB, No hospital rounds.

Great schedule with flexibility

Full benefits package including 
cME stipend, insurance, bonus 

potential, 401k

new Grads Welcome!

Check out our website at:
www.afpdocs.com

Please contact:
Tanya M. holliday

Operations Manager
aMhErsT FaMily PracTicE

1867 amherst street
Winchester, Va 22601

(540) 667-0003
Fax: (540) 723-0741

Tholliday@afpdocs.com



NEWS-Line • December 2020 Feature14

news
 jobs 

education
 blogs

www.NEWS-Line.com

online • mobile • email

New Hampshire & New Jersey

Union County

Union County NJ

Physical Therapist 
Per Diem Consultant 
The Arc of Union County’s

Early Intervention Program is seeking
a PT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA
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New York

Farmingdale, New york

Medical Technologist 
We have the following exciting opportunity in our growing Core Laboratory. We have openings 
in Immunology, Microbiology, Hematology, and Chemistry.

The Medical Technologist will perform qualitative and quantitative tests and examinations 
using various analyzers and/or manual methods on specimen sources such as blood, 
urine, and other body fluids using established procedures. They will also be responsible for 
performing established quality assurance procedures (quality control testing, instrument 
function checks and calibrations). Maintains appropriate documentation and reports 
irregularities.

We have several shifts Available:

Full Time, Part Time -- Flexible Hours

Full Time 3nd Shift – Mon – Fri, every other Saturday.
Hours 10pm-6:30am

Full-Time Day Shift -- Tues -- Sat
Hours 8:30am-5pm

Specific Responsibilities:

•  Assesses the accuracy and validity of obtained test results by applying knowledge of 
     relevant scientific principles, recognizes changes that are critical to patient care, and
     identifies probable cause for irregular and atypical findings.

•  Maintains records of tests and examinations and final results for all record functions and
     inquiries related to patient care.

•  Troubleshoots instruments and resolves technical problems whenever possible,
     documents corrective action, and reports problems to the supervisor.

•  Performs other duties as assigned.

•  Performs, and reviews Quality Control to assure accuracy of results.

•  Performs testing in a timely manner.

•  Demonstrates the ability to set priorities

•  Organizes assigned work to optimize productivity and efficiency

•  Responsible for independently performing tests in designated work areas.

•  Completes work assigned during shift; leaves minimal leaves minimal work for next shift.

•  Ensures that supplies are available; notifies appropriate personnel.

•  Consults appropriate personnel when critical results are obtained.

•  Notifies appropriate personnel when difficulties arise that may delay testing.

•  Maintains & operates automated equipment according to policies and procedures.

•  Documents preventive maintenance as necessary.

•  Actively participates in the analyses of NYSDOH, and CAP PT samples

Requirements:

•  Licensed by New York State Education Department (NYSED) as a Clinical Laboratory
     Technologist, required.

•  Bachelors Degree in Clinical Laboratory Science, Medical Technology
     or related degree, preferred.

•  Current certification through the American Society for Clinical Pathology (ASCP), preferred.

•  Minimum of one (1) year work experience working in a Medical Laboratory preferred.
     Job Type: Full-time

Please send resumes to:

Deborah Sohmer, PHR, CEBS, Sr. Human Resource Manager
dsohmer@enzo.com
ENZO - 60 Executive Boulevard, Farmingdale, New york 11735

New york 

DYNAMIC
PHYSICIAN ASSISTANT 

OPPORTUNITY
Physical Medicine and Rehabilitation 
of Ny, is a group of top New york 
pain specialists that practices pain 
management & rehab, diagnosing 
painful conditions, while educating 
patients on how to manage pain 
without use of opiods or scheduled 
medications.

Patients suffering pain now have 
access to one-on-one consults with 
compassionate physicians that 
specialize in musculoskeletal disorders 
(MSDs), pain treatment & rehabilitation 
in New york locations. 

Join an established outpatient, 6 
physician Physical Medicine and 
Rehabilitation group located minutes 
away from the heart of New york City. 

We offer a competitive salary, Medical 
Benefits/ Malpractice, and 401K.

For more information about us,
please visit

www.pmrofny.com

To apply, please send CV to:
gkhakhar@gmail.com 
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New Jersey, Pennsylvania & Alabama 

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICU Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Union County

Union County NJ

Physical Therapist 
The Arc Kohler School is seeking a Physical 
Therapist to join talented team of school staff 
and practitioners to provide therapy services 
to students age 3-12 in Mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the 
following within scope of practice and 
federal guidelines:
• Evaluates, plans and administers treatment 
    to students with problems related to neuro-
    muscular and musculoskeletal systems.
• Administers and interprets tests and
    measurements for muscle strength,
    coordination, range of motion, and
    respiratory and circulatory efficiency.
• Provides direct treatment in accordance
    with an established plan of care.
• Instructs students’, families, and caregivers
    in the care and use of wheelchairs, braces,
    canes, crutches and other devices.
• Devises special tools and treatment for the
    specific needs of students
• Completes required forms and documents
    in accordance with company policy and
    state and/or federal regulations.
• Performs other duties as assigned.

Qualifications:
• Minimum Master’s Degree from an
    accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
    Certificate
• One (1) year of clinical experience
    preferred.

Qualified candidates send resume to: 
Jkaufman@arcunion.org
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New Jersey, Pennsylvania & Maryland 

LANCASTER ORTHOPEDIC GROUP

PTAs
Expanding Physical Therapy practice seeks PTAs 
for our Lancaster County facilities. Our clinics 
provide comprehensive services including 
Sports Medicine, General Outpatient Therapy, 
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster, 
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND 
WIDE-RANGING BENEFITS. 

• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com      EOE
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Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 
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New York, New Jersey & Michigan

New york City

Kids Time Therapies 

EARLY 
INTERVENTION

• Speech Language
    Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
    Teachers
• Service Coordinators

Full-time or Part-time
Fee for Service

Kids Time Therapies is a NyS Early 
Intervention agency specializing in 
providing early intervention (EI) Services 
to children Birth to three years of age.

We provide home and facilty based 
services in all 5 boroughs of NyC.

• Competitive Rates & Benefits

• Spanish Bi-lingual a Plus.

For more information
or to apply please contact:

yurirecruiting@kidstimetherapies.com
Kids Time Therapies 

Fax 718-334-0057

Union County

Union County NJ

Speech Language 
Pathologist

The Arc of Union County, Inc. is a non-profit, non-
sectarian 501 (c) (3) membership-based Organization 
dedicated  to enriching the lives of individuals of all 
ages with intellectual and developmental disabilities 
and to assisting their families in promoting the quality 
of their care and support.

The Kohler Academy, located in Mountainside, NJ 
is seeking a Speech Therapist and is a leading 
collaborative school servicing learners from 
preschool through the 8th grade. The Kohler 

Academy meets the unique needs of children with 
developmental disabilities.

Applicants must possess a NJ license and NJDOE 
certification as a Speech-Language Pathologist. 
Experience in feeding and AAC preferred. Strong 
communication  and collaboration skills are required 
for the positions as well as previous work experience in 
a similar school setting. 

Hours: M through F 8:30 AM to 3 PM.

$71,000 annual salary.

Full benefits: Medical, Dental, Vision,
Life, 401k and more.

Qualified applicants send your resume to:
 jkaufman@kohleracademynj.org

COME AND JOIN OUR TALENTED TEAM!

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.

Battle Creek, Michigan 

Certified
Nurse Midwife
Bronson Battle Creek Obstetrics and Gynecology in Battle Creek, MI is seeking an 
experienced Certified Nurse Midwife to join their team of three physicians and one midwife.  
The practice is looking to employ a full-time midwife to cover inpatient call and clinic in the 
outpatient setting. This will be a hospital-employed position working in Battle Creek only.  

The area, midway between Chicago and Detroit, is family friendly with excellent public and 
private schools, colleges, medical school and residency training.  There is an abundance 
of activities that include, festivals, fine arts, and sporting opportunities, along with a vibrant 
downtown.  A variety of theatre venues, symphony orchestra, institute of arts and a zoo 
enhance quality of life.  Access to outdoor activities abound, including many public and private 
golf courses, numerous inland lakes, trails for biking, running and cross-country skiing, with 
beautiful Lake Michigan only a short drive away.

Interested Candidates email Hilary Wade at wadeh@bronsonhg.org
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New Jersey, Maryland & Indiana

Frederick, Maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
Immediate opening for a PA-C in a busy Pulmonary Medicine Practice. Experience in Internal 
Medicine, Family Practice, or Urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary Medicine, but it would be best if you came with an 
understanding of a medical practice. EMR experience is preferred. Our office EMR is eClinical 
Works. DEA, Maryland CDS, and Maryland License would be preferred.

Our spacious office is located in  historic Frederick, Maryland; closely located to I70, I270, and 
US15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CME time, 401K, and Health Insurance. Salary is commensurate with 
experience.  DEA, Maryland CDS, and Maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

Northeast Indiana

RN Openings
Inpatient Psychiatric Hospital
**Retention Bonus Available**

Multiple openings: various shifts,
both full and part time

positions available

The Nurse has responsibility and account-
ability for assuring the delivery of quality care 
for a designated patient and/or group of 
patients in accordance with individual patient 
needs, physician orders, as well as hospital 
and departmental policies.

Utilizing job performance standards, the 
nurse provides clinical leadership in a 
research-based practice to achieve mutually 
agreed upon goals. Maintains confidentiality 
of information regarding patients, significant 
others and all health care team members.

• Licensed by the Indiana State Board of
    Nursing.

• Prefer minimum one year of experience in
    mental health related nursing.

Residential Nurse: (LPN)
1 first shift, Full Time

The Residential Nurse provides medical 
supervision, instruction and supportive 
services to the residents and staff of the 
several residential facilities.

Candidate must display maturity, stability, and 
ability to remain calm under pressure.

• Minimum two years’ experience in
    psychiatric nursing preferred. 

• Licensure as required by degree and State
    regulations.

Benefits include:
• Generous Paid Time Off (PTO) Bank:

• Health Insurance including a Health
    Savings Account:

• Life Insurance:

• Long-Term Disability:

• Malpractice/Liability Insurance:

• 401K (Offers both a discretionary match 
    and profit sharing component)

• Employee Assistance Program (EAP)

• Continuing Education Funds:

• Career Development Funds.

Resumes can be sent to
HR@nec.org

EOE (Equal Opportunity Employer)
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Alabama, Ohio & MichiganNew York, Pennsylvania & Maryland

New York State

Speech
Pathologist
Achieve with us.

The Arc of Delaware County, a nationally recognized organization serving Delaware County for over 50 
years, is committed to providing an environment in which everyone is treated with care and respect. 
As an employee, we will surround you with highly skilled co-workers and provide you with orientation, 
training, coaching, support, and opportunities for advancement. 

We are looking for caring staff, who are kind, eager to learn, flexible, team oriented, and embrace our 
core values. 

Position: Speech Pathologist 

Location: Carousel Children’s Services, Delhi, N.Y. 

Responsibilities: The Speech Pathologist is responsible for providing speech therapy evaluations and 
services, developing and implementing individual program plans which incorporate individual objectives, 
advocating on behalf of the individual’s needs for speech services, and conducting staff training.

Qualifications: Certified and currently registered by the New York State Education Department as 
Teacher of the Speech and Hearing Handicapped, must have CCCs. 

Equal Opportunity/Affirmative Action Employer female/minority/disability/vet 

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘Great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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Alabama, Ohio & Michigan

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

Ohio & Michigan

RESPIRATORY 
THERAPISTS
Join a Select Team of 

Excellence Today!
At Select Specialty/ Regency Hospital, a division 
of Select Medical,our specialty hospitals care for 
chronically and critically ill or post-ICU patients who 
require extended hospital care. We are currently 
seeking Respiratory Therapists (RTs) to join our team. 
We offer an excellent network of career opportunities 
across the U.S.

Responsibilities: As a Respiratory Therapist (RT), you 
will provide quality patient care as a member of the 
Respiratory Team, develop and ensure the patient 
plan of care collaboration with physicians, registered 
nurses, therapists, PT/OT/SLP therapists and nursing 
assistants.

Other responsibilities of the Respiratory Therapist 
(RT) position include:  Evaluating patient and 
recommends a treatment plan; Providing respiratory 
care to patients with critical and complex medical 
and surgical conditions; Performing insertion and 
removal of endotracheal tubes; Performing timely and 
accurate documentation; Promoting continuous quality 
improvement; and Teaching and counseling patients/
families.

Qualifications: As a Respiratory Therapist (RT), you 
must be able to deliver superior quality in all that you 
do. We are seeking results-driven team players who 
treat patients as if they were their own family members. 
Qualified candidates must be passionate about 
providing a superior quality of care. You must also be a 
resourceful problem solver who thrives in a fast-paced 
environment.

Other requirements of the Respiratory Therapist (RT) 
role include: Graduate of a respiratory care program; 
Current licensure to practice as a Respiratory Therapist 
in the state; Being a Registered Respiratory Therapist; 
Current BLS; ACLS to be obtained within 6 months of 
hire; Critical Care experience in a hospital setting is a 
plus!  Positive, caring and customer-service-oriented 
attitude.

Our focus on high-quality results creates a challenging, 
fast-paced and rewarding environment. We offer a 
comprehensive benefits package with a variety of 
options to meet your health care needs.

Other full-time benefits of the Respiratory Therapist 
(RT) position include: Excellent Orientation Program; 
Paid Time Off (PTO); Extended Illness Days (EID); 
Health, Dental, and Vision Insurance; Prescription 
Coverage; Life Insurance; Short- and Long-Term 
Disability; Continuing Education and Tuition 
Reimbursement; 401(k) Retirement Plan with employer 
matching; Personal and Family Medical Leave.

Join the network of over 40,000 employees with huge 
growth and relocation opportunities! 

For more information, please contact:
Danelle Bruder, Senior Regional Recruiter at

drbruder@selectmedical.com
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Alabama & Florida

Florida

PEDIATRIC
SPEECH LANGUAGE 

PATHOLOGIST
Do you want to:
• Help children with autism in a
    one-to-one setting?
• Work in a cutting edge therapy
    center with lots of support and
    resources?
• Collaborate with colleagues to
    do what is in the best interest of
    the client?
• Enjoy the positive feeling of being
    a part of a work family?

We are seeking: a Florida licensed and 
certified Speech-Language Pathologist 
with pediatric experience and a love for 
helping children with special needs to join 
our multidisciplinary team of therapists. 
Experience with communication devices 
preferred. 

We have positions available in Deerfield 
Beach, West Palm Beach and Orlando.

Requirements:
• FL SLP/ASHA license

• Certificate of clinical competency

• Pediatric experience

• Ability to evaluate, diagnose and treat
   speech, language, swallowing, and
   cognitive communication disorders

• Ability to evaluate and develop treatment
   plans

• Ability to pass pre‐employment drug test
   and periodic and random tests thereafter

• Clean Criminal History Background Check
   (CHBC)

• Authorization to work in the United States

• Self motivated,efficient, proactive thinker
   and team player

• Minimum 1 year experience

Benefits:
Competitive compensation, bonuses, CUs, 
retirement and benefit package offered.

To apply forward resume to:
kimkatari@myfavoritetherapists.com

or complete application form
and upload resume at:

http://myfavoritetherapists.com/
join-our-team/

My Favorite Therapists is an Equal Opportunity Employer 
and it is our policy to provide equal employment 

opportunities to all people without regard to age, race, 
color, creed, religion, national origin, disability, gender, 

sexual orientation, veteran status, or any other basis 
prohibited by statute, and to promote the full realization of 

an inclusive employment and service policy.



New Hampshire, New York & New Jersey



Missouri & Minnesota
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Oklahoma, Wisconsin  & Missouri

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Antigo & Wausau, WI

 Registered 
Respiratory Care 

Practitioners
Aspirus Langlade Hospital

(Antigo, WI)

Seeking Full-Time and Occasional Respiratory 
Therapists to join our Respiratory Care Department 
with the responsibility for administration and 
delivery of all aspects of respiratory therapy and 
cardio-pulmonary diagnostics.

Aspirus Wausau Hospital
(Wausau, WI) 

Seeking a Part-Time Respiratory Therapist in the 
Cardiopulmonary Lab, a Full-time Respiratory 
Therapist to service Wausau and/or Stevens Point 
markets and an Occasional Respiratory Therapist. 

Caring, compassionate, and patient-focused 
applicants must have graduated from a Respiratory 
Care Program with an Associate Degree in Applied 
Science.

Applicants must have taken and passed the 
National Exam for RRT, given by the National Board 
of Respiratory Care, or do so within one year of hire.

Must be licensed in Respiratory Care in the state 
of Wisconsin upon hire or within 30 days of 
employment.

If credentialed by the NBRC on or after July 2002, 
must have 30 CEUs over 5 years to maintain NBRC 
Credentialing and WI license.

Must be NRP certified or become certified within 
three months of employment.

Current BLS or completed within 60 days of hire.

Previous respiratory care and critical care 
experience preferred.

Competitive wage and benefit package to include 
health, dental and vision insurance, flexible benefit 
plan, life insurance, pension, wellness program, 
PTO, FMLA eligibility, etc.

 Enthusiastic candidates can apply
online at www.aspirus.org

or for more information contact:
Aspirus, Inc.

Human Resources Department
Aaron Schoepke, Talent Delivery Partner

2200 Westwood Drive, Wausau, WI 54401
Phone (715) 847-2724

Email: aaron.schoepke@aspirus.org
An Equal Opportunity Employer 

Jefferson City & Mexico, Missouri 

Respiratory 
Therapists

We are looking for exceptional Respiratory 
Therapists to join our Mid-Missouri SSM 
Health team in both of our ministries in                             
Jefferson City & Mexico, Missouri!

Jefferson City Opportunities:
• Full Time Days
• Full Time Nights
• PRN/Relief

Mexico Opportunities:
• Full Time Variable Schedule
• PRN/Relief

Become part of our mission, apply now:
Visit www.ssmhealthcareers.com and 
search by ministry or job title, or contact 

Brian Love at brian.love@ssmhealth.com 
for one-on-one attention.

Currently offering excellent sign-on 
incentives for Full Time and competitive 

differentials for PRN.

SSM is an equal opportunity employer and 
we take pride in diversity inclusion.

Oklahoma

MT/MLT
FT, PT and PRN
For the past six years, Southwestern Medical Center has been named one of 
the Top Workplaces in Oklahoma.

The Top Workplaces program recognizes companies that have created a 
great place for employees to work.

Employee loyalty is extremely valuable to the success of any organization. 

At Southwestern, we recognize loyal employees by providing them the tools 
they need to build a road to success, within our organization.

We believe this culture is one of many factors that have allowed us this 
distinction, for the past six years.

For more information, or to apply, please visit:
https://swmconline.com/careers
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Missouri, Texas, Colorado & California

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. Full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. Includes Nuclear, Echo, 
Stress, Holter Monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
Grand Junction area, a Mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
Grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, MTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
Grand Junction, CO 81501
970 242-0111  cell 970 640-5427

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.
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Montana & California 

Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
The Helena Public Schools are accepting applications for a full-time Occupational Therapist for 
the 2019-2020 school year.  The Helena School District is one of the top Districts in the State with 
innovative professional development activities, forward thinking leadership and a commitment to 
students that reaches far beyond the classroom.

Helena is a diverse community, supportive of education, the advancement of its students and 
proud of the accessible, small town feel of the local public schools.  Join our team where you are 
able to do what you love surrounded by students and staff that work hard during the school year 
and enjoy plenty of time for family and fun during the summer months.

Position requires Montana Licensure at the time of employment. Entry-level salary is $39,697+ 
dependent on education level and applicable experience.  The District provides a comprehensive 
cafeteria style benefit package which includes: retirement plan, sick and personal leave, tuition 
reimbursement, health insurance with dental and vision coverage, life insurance, long term 
disability insurance, long term care insurance, a section 125 plan and numerous tax sheltered 
annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume and college transcripts.  Applications accepted immediately.  Screening of applications 
will commence April 1, 2019 and continue on an ongoing basis until this position is filled.  Helena 
School District # 1 is an Equal Employment Opportunity employer. 

Speech-Language Pathologist
The Helena Public Schools are accepting applications for a Speech-Language Pathologist. We 
offer competitive pay, a comprehensive benefit package, generous sick and personal leave, 
and professional development opportunities with tuition reimbursement available. An additional 
$2,000 per year stipend is available for CCC certification. 

Position requires a Montana license at the time of employment. Entry level salary range is $41,697 
+ per year depending upon education level and applicable experience.  Yearly contract is for 
189 days.  The District provides a comprehensive cafeteria style benefit package which includes: 
retirement plan, sick and personal leave, tuition reimbursement, health insurance with dental and 
vision coverage, life insurance, long term disability insurance, long term care insurance, a section 
125 plan and numerous tax sheltered annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume, and college transcript copies.  Applications accepted immediately. Initial screening 
will begin April 16; position will remain open until filled.  Helena School District is an Equal 
Employment Opportunity employer.

Speech-Language Assistant/Aide
This position is a communication specialist working under the supervision of a Speech-Language 
Pathologist, who works with both the general education and special education student population 
with language disabilities, articulation deficits, and voice disorders. Entry level salary is based 
on education and experience; start at $14.00 to $15.84 per hour and includes a comprehensive 
benefit package.

Qualifications: Prefer Bachelors degree (BS) in Communication Science or related field from 
a four-year college or university; or one to two years related experience and/or training; or 
equivalent combination of education and experience as determined by the District.  

To be considered for this position the following information is required: a completed District online 
application, cover letter and resume with work related references.  Initial screening of applications 
will commence April 18, 2019.  This position will remain open until filled.  EEO employer.

District online application is available at: www.helenaschools.org

Helena Public Schools, Human Resource Office, 55 South Rodney Street. Helena, Montana 59601
Phone: (406) 324-2010        E-mail: personneloffice@helenaschools.org

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org
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 California & New MexicoNew Mexico & Arizona

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE

Central Arizona 

Calling all 
Pediatric

Speech-Language 
Pathologists

$1000 Sign-On Bonus
Are you looking for a great place to 
do meaningful work? If you answered 
yes, UCP of Central Arizona may be 
the place for you  We are seeking 
licensed SLP clinicians with pediatric 
experience to meet the needs of 
children in our north Phoenix Therapy 
Clinic. 

We offer great pay, benefits, 
and flexible schedules!

The mission of UCP is to provide 
comprehensive services to individuals 
with disabilities and their families by 
providing physical and developmental 
support as well as educational growth.

For more information or to apply, 
please contact:

Dionne A. Hackett, HR

dhackett@UCPofCentralAZ.org

Visit: www.UCPofCentralAZ.org

“Life without Limits”
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 California & New Mexico

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us

San Diego, California 

PHYSICIAN 
ASSISTANT

Neurosurgical Medical Clinic, Inc. is 
currently seeking a physical assistant to 
join their rapidly growing, busy practice of 
five experienced neurosurgeons who have 
over 40 years of experience providing a 
comprehensive range of care for surgical 
disorders of the brain, the spine and 
peripheral nerves.

We provide neurosurgical care throughout 
numerous hospitals in the county of San 
Diego. Our surgeons are among some of 
the top practitioners in the county and come 
from a wide variety of backgrounds. They 
are dedicated to providing exceptional care 
for patients and focus on individual and 
conscientious treatment, using the most 
effective and modern techniques available.

Must be certified or eligible in California.  
Competitive base salary and retirement 
package, 401K, along with medical and dental 
coverage. Specialty training a plus, OR first 
assist experience required.

For more information, or to apply contact,
Jenni Hart, Office Administrator
JenniH@sd-neurosurgeon.com

(p) 619-297-4481   (f) 858-429-7666
Visit us at www.sd-neurosurgeon.com
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California, Washington & Alaska

Coastal Northern California

Round out  
your life.

The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly. 
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and 
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants, 
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited 
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid 
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately

Come and experience your new lifestyle.
Apply online at www.mcdh.org

Send your resume to hr@mcdh.net
Or fax to 707-961-4781    Jobline: 707-961-4944 

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer

EAGLE RIVER, ALASKA 

PHYSICAL
THERAPISTS
Eagle Center Physical Therapy is 
in need of two (2) full time Physical 
Therapists.  We are located just 10 miles 
north of Anchorage and are a privately 
owned out patient clinic.  We have been 
in business since 1989. 

Our hours of operation are: 8:00 
AM to 6:00 PM, Monday to Friday, 
with one hour for lunch.  Our patient 
load is varied with auto accidents, 
sports injuries, pre and post op, joint 
replacements, worker's comp. and 
others. 

Starting date for one positon is the end 
of April and the other is the end of May.

Salary is DOE. In addition, we offer 
continuing education benefits, SEP 
retirement account, health insurance,
8 paid holidays & 3 weeks vacation.

We would love to have you call
Joanne 907-696-5678,
fax 907-696-2248 or

e-mail: joannefosdick@hotmail.com 
ASAP if interested.

www.ecphysicaltherapy.com
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