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The award recognizes the outstand -
ing contributions of one direct care 
nurse and one nurse leader from all 
Pathway to Excellence designated 
organizations around the world. The 
selected winners have positively 
impacted their practice environment 
and demonstrated remarkable skills 
while working collaboratively with 
team members and integrating clinical 
expertise with compassionate patient 
interactions.

Pathway Nurse of the Year, Nurse 
Leader. Julie Powers MSN, RN, 
NE-BC, director Adult Health, Inspira 
Medical Center Mullica Hill.

Powers was nominated by Pathway 
Program Director Sami Abate 
PhD(c), MSHS, MSN, RN, CCRN and 
endorsed by her Chief Nursing officer 
Terri Spoltore DNP, MSN, RN, CCRN 
of Inspira Medical Center Mullica Hill 
in Mullica Hill, New Jersey. A highly 
engaged and transformational leader, 
Powers was recognized for her con -
tributions to leadership and shared 
decision-making. The Pathway stan-
dards of shared decision-making, 
leadership, safety, and quality were 
represented as “Living Pathway”. 
When her hospital merged with a larg-
er health system in 2012, she led the 
integration of her inpatient units into 
the three-hospital system. This includ-
ed reviewing and updating more than 
75 critical care policies. Late last year, 
she oversaw the move of her units 
and services into a brand new hospi-
tal that opened in December.

Powers is widely respected and 
recognized as an advocate who pri -
oritizes a healthy work environment 
where frontline nurses are empow-
ered to practice to the fullest extent 
of their license; foster collaborative 
relationships with the interprofession-
al team; and understand they have 
the full support of their senior nurs-
ing leaders. under her leadership, 
the ICu and adult care units have 
earned national recognition from the 
American Association of Critical Care 
Nurses (AACN) and Nurses Improving 
the Care of Health System Elders 
(NICHE) respectively. In addition to 
her transformational leadership style 
and organizational-level accomplish -
ments, Powers remains an accessible 

and engaged leader whose focus on 
patient care quality and safety has 
resulted in decreased falls, lowered 
infection rates, and improved patient 
satisfaction scores.
  
“Julie’s exceptional leadership abili -
ties were evident from my first inter-
action with her,” said Spoltore. “Her 
passion for excellence in nursing 
practice is second only to her dedica-
tion to her patients and staff. We are 
so proud, especially during this chal-
lenging time, to have Julie’s accom-
plishments recognized at such a high 
level.”

Pathway Nurse of the Year, Direct 
Care Nurse. Donia Till MSN, RN, CNL, 
CGRN

A clinical nurse leader at VA Southern 
Nevada Healthcare System in 
North Las Vegas, Nevada, Till was 
nominated by her Pathway Program 
Director, Gregory Clark MS, RN, 
CNoR, and endorsed by her Chief 
Nursing officer, Jennifer Strawn 
DNP, RN, NE-BC. one of the first 
nurses from VA Southern Nevada 
to attend a Pathway to Excellence 
(PTE) Conference®, Donia was a driv-
ing force behind her organization’s 
pursuit of a Pathway designation. 
Her enthusiasm for and dedication 
to adopting and living the Pathway 
standards were essential to achieving 
VA Southern Nevada’s designation. 
As a result, current and future nurses 
at VA Southern will benefit from an 
organizational culture of sustained 
excellence, as well as a positive 
practice environment that supports, 
empowers, and engages staff. Till was 
recognized for her exemplary contri -
butions and commitment to shared 
decision-making and the organiza -
tion’s shared governance structure. 
Pathway standards represented as 
“Living Pathway” include shared deci-
sion- making, leadership, and profes-
sional development.

“Donia is an outstanding individual 
who is well-rounded and liked by 
everybody,” Strawn said. “She’s ener-
getic, knowledgeable, and will help 
anyone at any time. Donia put togeth-
er a cadre of nurses who went from 
unit to unit telling staff what Pathway 
to Excellence is and why it is good for 

ANCC Announces Inaugural 2020 Pathway 
Nurse of the Year Award Winners

our organization. Those efforts played 
a critical role in our designation as it 
ensured our nursing staff knew what 
PTE was and supported our pursuit 
of this accreditation. Donia continues 
to be a key leader locally in the battle 
against CoVID-19 as she has directly 
managed organizing, training, and 
equipping more than 120 employees 
to screen all visitors to our facilities.”

About the Pathway to Excellence® 
Program: The Pathway to Excellence® 
Program recognizes health care 
and long term care organizations for 
positive practice environments where 
nurses excel. To qualify, organizations 
meet Pathway Standards essential 
to an ideal nursing practice environ-
ment. Nurses trust that Pathway-
designated organizations respect 
their contributions, support profes-
sional development, and nurture opti-
mal work settings.

About ANCC: The mission of the 
American Nurses Credentialing 
Center (ANCC), a subsidiary of the 
American Nurses Association, is 
to lead the profession to shape the 
future of nursing and health care 
ANCC’s internationally renowned cre-
dentialing programs certify and rec-
ognize individual nurses in specialty 
practice areas. ANCC recognizes 
healthcare organizations that promote 
nursing excellence and quality patient 
outcomes while providing safe, posi-
tive work environments. In addition, 
ANCC accredits healthcare orga-
nizations that provide and approve 
continuing nursing education and 
accredits transition to practice pro-
grams and prepares nurses for new 
practice roles. For more information 
about ANCC, visit us at nursingworld.
org/ancc and follow us on Twitter. 
ANCC is the only nurse credentialing 
organization to successfully achieve 
ISo 9001: 2015 certification.

Source: ANA

Pictured: Pathway Nurse of the Year, 
Nurse Leader. Julie Powers MSN, 
RN, NE-BC, director Adult Health, 
Inspira Medical Center Mullica Hill 
and Pathway Nurse of the Year, Direct 
Care Nurse. Donia Till MSN, RN, CNL, 
CGRN
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With temperatures beginning 
to tumble in many parts of the 
country and winter right around 
the corner, Americans have 
begun reaching for their ther-
mostats. And with millions of 
employees working from home, 
more time than ever has been 
spent indoors this year as the 
public fights to curb the spread 
of CoVID-19.

But could those thermostats 
and heating units that we rely on 
every year to stay comfortable 
amid the season's harshest con-
ditions enhance the pandemic 
threat in our indoor spaces? 
Could the indoor climates we 
create in our living rooms or 
office buildings be just as com-
fortable for the coronavirus as it 
is for us?

According to air quality expert 
Dr. William Bahnfleth, an archi-
tectural engineering professor 
at Pennsylvania State university, 
the increased chance for poten-
tial transmission may be more 
likely to come from secondary 
behaviors that come with turning 
on heating systems.

"Behaviorally, in homes, people 
are less likely to open their win-
dows in the middle of the winter," 
Bahnfleth said. "unless they’re 
intentionally opening their win-
dows now and then to air the 
house out, then the air inside of 
it is going to be older and staler, 
which is not good for a lot of rea-
sons."

Bahnfleth cautioned that if some-
body living in the house is infect-
ed, then that person "would have 

probably a higher chance of 
infecting other people because 
you’d get higher concentrations 
of aerosol inside."
More and more is being under-
stood about what weather condi-
tions allow respiratory droplets 
containing SARS-CoV-2, the virus 
that causes CoVID-19, to spread. 
Temperature, humidity, sunlight 
and wind speed have all been 
factors analyzed by experts.

Recent research has found that 
higher levels of relative humid-
ity may not deter transmission 
as much as previously believed, 
which may explain why many 
warmer, more humid areas 
around the world had higher 
infection rates over the summer. 

Bahnfleth said that humidity will 
need to be a considered factor 
for indoor spaces as they kick on 
the heat. "We must humidify," he 
told AccuWeather.

"There’s strong evidence that it 
really cuts down infection rates." 
Bahnfleth said before noting that 
other studies have suggested the 
opposite.

But more needs to be under-
stood about the pathogen's 
behavior, he said. "Coronavirus 
isn't an influenza and different 
viruses and bacteria that may 
be in the air don’t necessar-
ily respond to temperature and 
humidity the same way. But that 
might be a concern, and I like 
some humidification in buildings 
just in general, because it’s good 
for comfort," he said. And "it’s 
probably better for asthmatics to 
not have really dry air."

Risky Behaviors To Be Wary 
of During Pandemic This 
Winter

Similar to air conditioning units, 
heating systems in both resi-
dential and commercial build-
ings could both help and hurt 
transmission prevention efforts 
depending on the efficiency 
of the units and the amount of 
outdoor air that is getting into a 
space.

In residential buildings, a typi-
cal furnace HVAC system will 
circulate air through the house 
and "mix it up into one big 
zone," according Bahnfleth. But 
in homes, that shared air may 
not be as large of a concern 
because people are likely in the 
same bubble and not worried 
about social distancing from one 
another.

However, in different sized build -
ings, that risk changes. For 
larger companies in commercial 
buildings, air filters could make a 
huge difference.

"It’s been demonstrated that the 
virus can get transmitted through 
HVAC systems, but it seems like 
there's not enough of it for the 
concentration to get high enough 
anywhere else for infections," 
Bahnfleth said. "It’s one thing to 
have an air conditioning system 
that’s serving 10,000 square feet 
of office space," he continued. 

"If someone is sick in one room, 
their air goes into the return and 
then gets spread out over 10,000 
feet, so the concentration is low. 
But if you’re in a 1,500-square-
foot house and you’re there more 
than half the day and walking 
around, the concentration could 
get fairly high everywhere over 
time."

When discussing the impact of 
air conditioners in the spring, 
Bahnfleth told AccuWeather that 
air filter changes should be treat-
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ed like oil changes for a car and 
that multiple changes per year 
are necessary.

With heating systems entering 
their busy season, Bahnfleth said 
building owners should be pro-
active in changing those filters 
and ensuring that their heating 
units are performing up to par by 
ensuring that the outgoing flow 
rate is where its supposed to be.

"If it's an office building or a 
restaurant you probably ought 
to be changing the filters maybe 
as frequently as every 90 days, 
although maybe three to four 
times a year maybe depending 
on how they run," he said. 

"Checking the outdoor air supply 
and making sure that you have 
good filters that are properly 
installed are the first two things 
to do and if a professional is 
looking at a building they can 
assess whether there’s likely to 
be a need to go beyond."

While many people are looking 
for a clear green light or red light 
as to whether it's safe to return 
to normal activities like regular 
indoor dining, Bahnfleth said 
there's no way to say when that 
risk is nonexistent because of 
the many different transmission 
factors.

"There’s very little we can do 
from a practical point of view to 
reduce risk to zero, except stay-
ing away from those situations 
entirely," he said.

Dr. Blythe Adamson, an infec-
tious disease epidemiologist 
and former member of the White 
House coronavirus task force, 
told Good Morning America that 
an individual is 20 times more 
likely get CoVID-19 from an 
infected person sitting indoors 
rather than in an outdoor setting.

Even as a clearer understanding 
of the virus' behavior and aero-
sol transmission continues to 
grow, there isn't yet a clear set of 
criteria for how much ventilation 
or air circulation is necessary to 
prevent virus exposure and wide-
spread infection.

However, one clear factor that 
should be focused on is reduc-
ing air irritants in an indoor 
environment. But, going too far 
with humidification can lead to a 
surplus of condensation, which 
could spur the growth of mold. 
According to Bahnfleth, other 
problems such as dust mites are 
also occasionally made worse by 
humidity.

In peoples' homes, Bahnfleth 
added, there are plenty of steps 
that people can do to produce 
air contaminants, such as smok-
ing, cooking, lighting candles, or 
having pets.

In an office setting, those con-
taminants are more likely to 
come from pieces of machinery 
or other work processes. As 
those contaminants gather in the 
air, the chance for respiratory 
infections increases. In the age 
of CoVID-19, that comes with far 
more risk than in past winters.

So while Bahnfleth reiterated that 
the spread of hot air by heating 
systems themselves may not 
directly lead to a spike in cases, 
the changes in behavior could 
certainly affect the way people 
are exposed this coming winter. 
Thus, the efforts to wear a mask 
and practice proper social dis-
tancing may be more important 
than ever.

As Bahnfleth said, many of the 
modifications that need to be 
made have already been sug-
gested for months and there isn't 
a high-priced piece of innovation 

that can save lives more than 
social distancing.

Even with high-priced HVAC 
tweaks, it may not mean much if 
social distancing, hand washing 
and mask-wearing are ignored.

"often when something like this 
comes around, everyone thinks 
we need some new technologi-
cal miracle to save us," Bahnfleth 
said. "But really, the most useful 
tools we have are still ventilation 
and good filtration."

Keep checking back on 
AccuWeather.com and stay 
tuned to the AccuWeather 
Network on DirecTV, Frontier and 
Verizon Fios.

FREE ACCuWEATHER APP:
https://corporate.accuweather.
com/resources/downloads/

Source: AccuWeather/Mark 
Puleo, AccuWeather staff writer
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For millions of people in the 
united States who have diabe-
tes or pre-diabetes, improving 
health and avoiding diabetes-
related complications is essen-
tial.

The good news is that there are 
new medications and technolo-
gies that can help people man-
age diabetes and improve their 
quality of life. one of the most 
common and serious complica-
tions of diabetes is vision loss. 
Careful monitoring and regular 
eye exams can help preserve 
vision.
 
The most important step is to 
have regular physical exams 
with a physician and regular 
comprehensive dilated eye 
examinations with an ophthal-
mologist or optometrist.
 
“Diabetic eye diseases, such 
as diabetic retinopathy, a seri-
ous eye disorder caused by 
damage to the blood vessels 
in the back of the eye, often 
have no symptoms in its early 
stages,” says Dr. Carmen Pal, 
a specialist in internal medi-
cine, endocrinology, diabetes, 
and metabolism at Lighthouse 
Guild’s Health Center.

“By regularly monitoring eye 
health, treatment can begin 
as soon as signs of disease 
appear, helping to prevent 
vision loss. Anyone experienc-
ing sudden vision changes 
should see an eye care profes-
sional immediately.”

Technology can help people 
with diabetes monitor their 
sugar levels in their blood if 
they are unable to use the tradi-
tional finger stick. Continuous 
glucose monitoring (CGM) 
allows levels to be monitored 
using sensors placed on the 
arm or the belly that collect 
data continuously.

There are also implantable 
CGM sensors that can be 
placed under the skin in the 
upper arm by a physician. The 
sensor, known as Eversense, 
sends glucose data to a trans-
mitter worn on the skin over 
the implant and then to the 
system’s mobile application via 
Bluetooth.

While the finger stick remains 
the gold standard and the most 
accurate method for monitor-
ing sugar levels, a combination 
of traditional and new methods 
can help people manage their 
diabetes more efficiently and 
safely. Talking meters that read 
sugar levels out loud can be 
particularly helpful for people 
with diabetes who are visually 
impaired. Mobile medical apps 
can help with key components 
of diabetes self-management, 
helping with keeping track of 
insulin dosing, communication 
with caregivers, and collecting, 
organizing, and transmitting 
data to a healthcare team.  
 
In addition to new technologies 
and apps that can be installed 
on smartphones to help indi-

November Is Diabetes Awareness 
Month - How Technology Is Making a 
Difference for People with Diabetes 
and Visual Impairment

viduals manage diabetes, there 
are new treatments and meth-
ods of delivering insulin that are 
more user friendly. Everyone is 
different, so it is important that 
people with diabetes consult 
with their healthcare providers 
to determine the best care plan 
for their situation. 
 
For people with diabetes who 
are visually impaired, joining 
a diabetes support group in 
their local area is a good way 
to learn from others and share 
experiences. Lighthouse Guild’s 
self-management diabetes edu-
cation program, which is recog-
nized by the American Diabetes 
Association, offers both in-
person and virtual sessions 
for individuals with diabetes or 
pre-diabetes, providing guid-
ance on practical techniques 
for taking medications, strate-
gies for monitoring blood sugar, 
and essential tips on making 
healthy lifestyle changes.  
 
About Lighthouse Guild
Lighthouse Guild is the leading 
organization dedicated to pro -
viding exceptional services that 
inspire people who are visually 
impaired to attain their goals. 
We provide coordinated care 
for eye health, vision rehabilita-
tion and behavioral health as 
well as related services.

We recently launched a new 
podcast series, “on Tech & 
Vision with Dr. Cal Roberts” 
which provides information 
and insights about technologi-
cal innovations that are tearing 
down barriers for people who 
are blind or visually impaired. 
For more information, visit 
Lighthouseguild.org.
 
Source: Lighthouse Guild
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Stress from CoVID-19 — along 
with stress related to health care, 
the economy, racism and the 
presidential election — is seri-
ously threatening the mental 
health of our country, particularly 
our youngest generation, accord-
ing to a new national survey 
from the American Psychological 
Association.

Stress in America™ 2020: A 
National Mental Health Crisis, 
conducted by The Harris Poll on 
behalf of APA, found that nearly 
8 in 10 adults (78%) say the coro-
navirus pandemic is a significant 
source of stress in their lives, 
while 3 in 5 (60%) say the num-
ber of issues America faces is 
overwhelming to them. 

Gen Z adults, on average, say 
their stress level during the prior 
month is 6.1, on a scale from 1 
to 10 where 1 means “little to no 
stress” and 10 means “a great 
deal of stress.” This compares 
with a reported average stress 
level among all adults of 5.0.

Nearly 1 in 5 adults (19%) say 
their mental health is worse than 
it was at this time last year. By 
generation, 34% of Gen Z adults 
report worse mental health, fol-
lowed by Gen X (21%), millennials 
(19%), boomers (12%) and older 
adults (8%).

Gen Z adults are the most likely 
to report experiencing common 
symptoms of depression, with 
more than 7 in 10 noting that in 
the prior two weeks they felt so 
tired that they sat around and did 
nothing (75%), felt very restless 
(74%), found it hard to think prop-
erly or concentrate (73%), felt 

lonely (73%), or felt miserable or 
unhappy (71%).

“This survey confirms what many 
mental health experts have been 
saying since the start of the 
pandemic: our mental health is 
suffering from the compound-
ing stressors in our lives,” said 
Arthur C. Evans Jr., PhD, APA’s 
chief executive officer. “This 
compounding stress will have 
serious health and social conse-
quences if we don’t act now to 
reduce it.

We’re already seeing this with 
some of the youngest members 
of our nation, who just seven 
months into this crisis are begin-
ning to show signs of serious 
mental health issues, such as 
depression and anxiety.” 

Changes to school are negatively 
impacting Gen Z. Most Gen Z 
teens ages 13–17 (81%) report 
they have experienced negative 
impacts of pandemic-related 
school closures, and half (51%) 
say the pandemic makes plan-
ning for their future feel impos-
sible. Like teens, 2 in 3 Gen Z 
adults in college (67%) say the 
pandemic makes planning for 
their future feel impossible. 

Further, most Gen Z adults in 
college (87%) report education is 
a significant source of stress in 
their lives. 

“Loneliness and uncertainly 
about the future are major stres-
sors for adolescents and young 
adults, who are striving to find 
their places in the world, both 
socially, and in terms of educa-
tion and work.

Stress In America 2020 Survey Signals 
A Growing National Mental Health 
Crisis 

The pandemic and its economic 
consequences are upending 
youths’ social lives and their 
visions for their futures,” said 
Emma Adam, PhD, Edwina S. 
Tarry professor of education and 
social policy at Northwestern 
university  “We must work to pro-
vide social, emotional and men-
tal health supports to this gen-
eration, while providing much-
needed financial assistance and 
educational and work opportu-
nities for youth. Both comfort 
now and hope for the future are 
essential for the long-term well-
being of this generation.”      

The survey also indicates most 
Americans are not getting the 
support they need. The majority 
of adults (61%) say they could 
have used more emotional sup-
port than they received over the 
prior 12 months, with more than 
8 in 10 Gen Z adults (82%) saying 
the same.

“As a society, we must galvanize 
our resources to support teens 
and young adults,” said Evans. 
“We need to stand with them to 
fight systemic injustices, which 
can be a source of stress relief, 
while supporting them in building 
their resilience. The pandemics 
of racism and CoVID will not be 
overcome quickly. We all need 
to learn skills to help us man-
age our stress while we fight for 
a society that is more equitable, 
resilient, and innovative.”  

The report includes insights on 
specific ways policymakers, civic 
leaders, educators and parents 
can support those who are most 
affected. Such strategies include:

Facilitating access to mental 
health services during and after 
the pandemic, including an 
expansion of congressional pan-
demic relief efforts that include 
substantial funding for mental 
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health and support services. This 
also should include investing in 
prevention and treatment, con-
tinued support and expansion of 
telehealth services and increas-
ing funding to better support 
school mental health services.
Creating new and safe oppor-
tunities to connect with family, 
culture and community. These 
connections are fundamental 
to youth development and well-
being. 

Help young people observe 
important milestones in new 
ways, rather than putting them 
off until everything is “normal” 
again. Encourage them to be the 
generation that reinvents society 
by creating new celebrations and 
traditions that are meaningful.

Provide innovative educational, 
work, training and employment 
opportunities targeted at this 
generation of young adults. They 
need to identify new opportuni-
ties and interests that help them 
see a path forward for them-
selves.

Acknowledge the sacrifices that 
have been made by Gen Z. This 
generation has been forced to 
give up social involvement that 
is critical to their development, 
milestones such as graduations 
and proms, and even their edu-
cation.

Acknowledging this sacrifice 
could encourage Gen Z to con-
tinue the difficult job of refraining 
from normal social activity, and 
elevate their actions as a solution 
to overcoming the pandemic’s 
global impact.

The full report Stress in 
America™ 2020: A National 
Mental Health Crisis, as well as 
infographics and stress manage-
ment resources are available at 
www.stressinamerica.org.

Methodology

The 2020 Stress in America™ 
survey was conducted online 
within the united States by 
The Harris Poll on behalf of 
the American Psychological 
Association between Aug. 4 and 
Aug. 26, 2020, among 3,409 
adults age 18+ who reside in the 
u.S. Interviews were conducted 
in English and Spanish.

Data were weighted to reflect 
their proportions in the popula-
tion based on the March 2019 
Current Population Survey by the 
u.S. Census Bureau. Weighting 
variables included age by gen-
der, race/ethnicity, education, 
region, household income and 
time spent online.

Hispanic adults also were weight-
ed for acculturation, taking into 
account respondents’ household 
language as well as their ability 
to read and speak in English and 
Spanish. Country of origin (u.S./
non-u.S.) also was included for 
Hispanic and Asian subgroups. 
Weighting variables for Gen Z 
adults (ages 18–23) included 
education, age by gender, race/
ethnicity, region, household 
income and size of household.

Propensity score weighting was 
used to adjust for respondents’ 
propensity to be online. A pro-
pensity score allows research-
ers to adjust for attitudinal and 
behavioral differences between 
those who are online versus 
those who are not, those who 
join online panels versus those 
who do not, and those who 
responded to this survey versus 
those who did not.

The survey also included a sam-
ple of 1,026 teens age 13–17 who 
reside in the u.S. The design 
and collection of teen data was 
supported by funding from the 

School of Education and Social 
Policy and the Institute for Policy 
Research at Northwestern 
university.

Weighting variables included age 
by gender, race/ethnicity, par-
ents’ highest level of education, 
region and size of household.  
Because the sample is based 
on those who were invited and 
agreed to participate in research 
panels, no estimates of theoreti-
cal sampling error can be calcu-
lated.
 
The American Psychological 
Association

The American Psychological 
Association, in Washington, 
D.C., is the largest scientific 
and professional organization 
representing psychology in the 
united States. APA’s membership 
includes nearly 121,000 research-
ers, educators, clinicians, consul-
tants and students.

Through its divisions in 54 sub-
fields of psychology and affili-
ations with 60 state, territorial 
and Canadian provincial asso-
ciations, APA works to advance 
the creation, communication 
and application of psychological 
knowledge to benefit society and 
improve people’s lives.
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Conferences and Educational Opportunities

Conferences 
&
Educational 
Opportunities

33rd Annual
Virtual Conference
November 1 - 12, 2020

Phone: 800-222-0539
Fax: 5137913699

Email: info@nadona.org
Web: www.nadona.org
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New Hampshire and New Jersey

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 
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New Hampshire & New Jersey

Union County

union County NJ

LPN 

The Arc of union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEus, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire university’s (SNHu) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EoE/AA
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National, Faculty, Pennsylvania & Indiana

Reading Area Community College announces
we are accepting applications for:

Faculty – Nursing
(Medical-Surgical - Mental Health Specialty)

in our Health Professions Division

      Why join our Team?
 • Paid holiday, vacation, sick time, floating holidays, and personal days 
 • Competitive health care package (medical, dental, vision, etc.)
 • 403b retirement plan and Life Insurance
 • Tuition waiver (Tuition & fees free for employees/dependents/spouses)
 • Long Term Disability

        … and more!

Starting Range: Salary is based on education as defined in the Faculty Bargaining 
Agreement from Bachelor’s Degree at $46,800, Master’s Degree at $49,800, and 
PhD at $58,100. Additional overload compensation for this position is added to the 
base salary each semester as appropriate. An excellent benefits package is provided 
by the College as part of your compensation package.

Summary: This position is for a full-time faculty member in the Associate Degree 
Nursing Program. 

Faculty members are appointed and assigned rank according to established policies 
and collective bargaining agreements.  Specific items such as wages, fringe benefits, 
and job responsibilities are determined by the College’s collective bargaining 
agreement with the recognized faculty bargaining unit and institutional practices. 
As professionals in a community college setting, faculty are involved in a variety of 
instructional and non-instructional activities, which contribute to goals and objectives 
of a comprehensive two-year institution.  

Required Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s 
Degree in Nursing (BSN) working toward a MSN will be considered. Successful 
experience in mental health nursing.  

Certificates, Licenses, Registration: Current nursing licensure to practice in 
Pennsylvania is required.

Preferred Qualifications: College level teaching experience; ADN level preferred.  
Mental health and medical-surgical nursing experience preferred.  Experience in 
distance education, i.e. online, hybrid and/or web enhanced courses or willingness 
to learn and teach in these modes is desirable.

To apply, please send your resume, cover letter & list of 3 professional references to 
resumes@racc.edu immediately and reference job code HP-MH in the subject line 
of your email. 

Reading Area Community College welcomes diversity in terms of race, ethnicity, age, class, gender, ability, 
sexual orientation, and belief system among others.  As an institution, we value and respect diversity; 
therefore, it is important for students, faculty, staff, and administrators to understand differences, to interact 
effectively with others, and to prepare for the demands of a globalized world.  As an open admission 
institution, RACC serves students of all levels of academic preparedness.

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Northeast Indiana

RN Openings
Inpatient Psychiatric Hospital
**Retention Bonus Available**

Multiple openings: various shifts,
both full and part time

positions available

The Nurse has responsibility and account-
ability for assuring the delivery of quality care 
for a designated patient and/or group of 
patients in accordance with individual patient 
needs, physician orders, as well as hospital 
and departmental policies.

Utilizing job performance standards, the 
nurse provides clinical leadership in a 
research-based practice to achieve mutually 
agreed upon goals. Maintains confidentiality 
of information regarding patients, significant 
others and all health care team members.

• Licensed by the Indiana State Board of
    Nursing.

• Prefer minimum one year of experience in
    mental health related nursing.

Residential Nurse: (LPN)
1 first shift, Full Time

The Residential Nurse provides medical 
supervision, instruction and supportive 
services to the residents and staff of the 
several residential facilities.

Candidate must display maturity, stability, and 
ability to remain calm under pressure.

• Minimum two years’ experience in
    psychiatric nursing preferred. 

• Licensure as required by degree and State
    regulations.

Benefits include:
• Generous Paid Time Off (PTO) Bank:

• Health Insurance including a Health
    Savings Account:

• Life Insurance:

• Long-Term Disability:

• Malpractice/Liability Insurance:

• 401K (Offers both a discretionary match 
    and profit sharing component)

• Employee Assistance Program (EAP)

• Continuing Education Funds:

• Career Development Funds.

Resumes can be sent to
HR@nec.org

EOE (Equal Opportunity Employer)
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Pennsylvania, Maryland & Virginia

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EoE 

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com
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Pennsylvania, Maryland, Florida & Illinois

NEWS
dash
LINE
dot

COM

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been certified
as a ‘Great Place To Work’!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

or email
kkissinger@countrymeadows.com

for more information.

                                                                  EoE
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New Jersey, South Carolina,, Michigan & Illinois

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DoN) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EoE

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Job responsibilities: This position is focused 
on didactic, laboratory and clinical activities 
required to implement the  Nursing curriculum. 
The Nursing Instructor is responsible to the 
Academic Dean

Minimum qualifications:  Minimum of a 
Bachelor of Science degree in Nursing.  Hold 
an uncumbered active license as a registered 
nurse in South Carolina and have two years of 
clinical experience as a registered nurse.

Preferred qualifications:  Master’s degree in 
Nursing from NLNAC school preferred.  oB/
GYN experience preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

EEO Statement: Qualified applicants meeting 
minimum requirements must apply online to the 
State of SC Employment Application at https://www.
governmentjobs.com/careers/sc/ptc.  Resumes will 
not be accepted in lieu of application. Paper, faxed or 
emailed applications/resumes will not be accepted, 
reviewed or responded to. AA/EoE. Piedmont 
Technical College provides affirmative action and equal 
opportunity in employment for all qualified persons 
regardless of race, color, sex, including the basis of 
pregnancy, childbirth, or related medical conditions, 
national origin, age, religion, or disability

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.



NEWS-Line • November 2020 Feature20

Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ CoMMuNITY HEALTH CENTERS IS AN EQuAL oPPoRTuNITY EMPLoYER

Town and Country, Mo 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EoE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EoE

Town and Country, Mo 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer
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Colorado & California

oakdale CA 

Nurse 
Practitioner

oak Valley Hospital District in beautiful 
oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




