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Shortly after COVID-19 was declared a 
pandemic, more than 450 older adults 
learned their weekly exercise classes 
offered through the Cedars-Sinai 
Geriatrics Program were on hold. But 
under the quick-thinking direction of 
geriatrician Allison Moser Mays, MD, 
the program pivoted, creating a way 
for seniors to access live classes from 
the comfort of their homes.
 
Supported by a three-year grant from 
the AARP Foundation, Leveraging 
Exercise to Age in Place (LEAP) 
classes bring older adults together for 
group workouts as part of a study that 
aims to help prevent falls and physical 
inactivity while fighting social isola-
tion.
 
Now offered over Zoom, participants 
can take one of three courses: Tai Chi 
for Arthritis, Arthritis Exercise and a 
Heathier Living workshop. The online 
format has proved especially popular.
 
“This is one example of how we have 
continued to pivot and adapt to best 
support our older adult patients,” said 
Mays, who leads LEAP. “All of our 
programs aim to better understand 
what types of programming improve 
social connectedness for older adults 
and decrease their risk of falling. The 
transition to virtual programs allows 
us a unique opportunity to compare 
the benefits of our in-person classes 
to those offered virtually.”
 
Such efforts that are tailored to the 
needs of older adults are why Cedars-
Sinai recently earned the distinction 
of an Age-Friendly Health System 
Committed to Care Excellence. 
The distinction is part of a national 
initiative of The John A. Hartford 
Foundation and the Institute for 
Healthcare Improvement, in part-
nership with the American Hospital 
Association and the Catholic Health 
Association of the united States.
 
“This important recognition signals 
that we are part of the national move-

ment to help ensure that we’re taking 
the best possible care of older peo-
ple,” said Sonja Rosen, MD,  chief of 
Geriatric Medicine at Cedars-Sinai.
 
It comes at a critical time. The surge 
in the number of Americans age 65 
and older-projected to exceed 70 mil-
lion in 2030, up from about 40 million 
in 2010-has fueled the trend. In fact, 
people age 80 and older account for 
19% of patients at Cedars-Sinai- more 
than any major academic hospital. 
Cedars-Sinai Geriatrics is ranked 
No.12 in the nation and has a distin-
guished comprehensive outpatient 
geriatric program to care for patients 
65 and over.

Still, “We can’t ever have enough 
geriatricians to care for all of the 
growing number of older persons,” 
said Rosen. “We have to work with 
all of our different disciplines across 
the health system to collaborate and 
implement geriatric models of care 
with non-geriatricians. That is the 
direction geriatrics has taken across 
the country.”
 
A leading example of that approach 
is the Geriatric Fracture Program, 
a pioneering effort that helped 
Cedars-Sinai earn its Age-Friendly 
designation. Led by Cedars-Sinai 
Orthopaedics and in close collabora-
tion with geriatrics and hospitalist 
services, this program specifically 
targets older patients who have been 
hospitalized with fractures, which 
often lead to complications-and even 
death-among seniors. Delirium often 
occurs with such injuries, and one of 
the changes under the program is that 
patients now are regularly assessed 
for the issue.
 
“The problem is that once some-
body has prolonged delirium, their 
cognition, their ability to function in 
the world, is not the same anymore. 
And when they’re elderly and have 
any kind of cognitive impairment to 
begin with it, it exacerbates that,” 

New Programs Help Cedars-Sinai 
Address the Needs of Growing 
Population of Older Adults

said Kathleen Breda, MSN, a lead 
nurse practitioner in the orthopaedics 
department and the program’s man-
ager.
 
By several measures, the program 
has paid off dramatically. Time to 
surgery for hip and other serious frac-
tures-meaning the time from arrival in 
the emergency room until entering the 
operating room-has declined by 41%.
 
Because the hip is the biggest bone 
in the body, a fracture can have dire 
consequences, Breda said. “If you 
can get medically stable patients to 
surgery faster to fix that fracture, they 
will actually do a lot better.”
 
Length of stay in the hospital was cut 
11%, down to four-and-a-half days. In 
addition, the program saved Cedars-
Sinai $330,000 in direct costs its first 
year, when it served 153 patients. Now 
that it is being expanded and expect-
ed to cover about 300 patients a year. 
Annual savings of about $1 million are 
projected.
 
The approach, implemented under 
the direction of Cedars-Sinai 
Orthopaedics chair Mark Vrahas, 
MD, embodies what the national 
Age-Friendly initiative calls the 4Ms 
Framework:
 
What Matters - the patient’s health 
outcome goals and care preferences

Mobility - ensuring that patients move 
safely every day

Mentation - preventing or responding 
to dementia, depression and delirium

Medication - using only those medi-
cines that don’t interfere with the 
other goals

Read more on the Cedars-Sinai Blog: 
How to Support Elderly Friends and 
Family During COVID-19

uRL : https://www.cedars-sinai.org/
newsroom/cedars-sinai-named-age-
friendly-health-system/

Source & Photo: Cedars-Sinai
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Children who suffer trauma from 
abuse or violence early in life show 
biological signs of aging faster 
than children who have never expe-
rienced adversity, according to 
research published by the American 
Psychological Association. The 
study examined three different signs 
of biological aging- -early puberty, 
cellular aging and changes in brain 
structure- -and found that trauma 
exposure was associated with all 
three.

“Exposure to adversity in childhood 
is a powerful predictor of health 
outcomes later in life- -not only 
mental health outcomes like depres-
sion and anxiety, but also physical 
health outcomes like cardiovascu-
lar disease, diabetes and cancer,” 
said Katie McLaughlin, PhD, an 
associate professor of psychology 
at Harvard university and senior 
author of the study published in the 
journal Psychological Bulletin. “Our 
study suggests that experiencing 
violence can make the body age 
more quickly at a biological level, 
which may help to explain that con-
nection.”

Previous research found mixed 
evidence on whether childhood 
adversity is always linked to acceler-
ated aging. However, those studies 
looked at many different types of 
adversity—abuse, neglect, poverty 
and more—and at several different 
measures of biological aging. To 
disentangle the results, McLaughlin 
and her colleagues decided to look 
separately at two categories of 
adversity: threat-related adversity, 
such as abuse and violence, and 
deprivation-related adversity, such 
as physical or emotional neglect or 
poverty. 

The researchers performed a meta-
analysis of almost 80 studies, with 
more than 116,000 total participants. 
They found that children who suf-
fered threat-related trauma such as 
violence or abuse were more likely 
to enter puberty early and also 
showed signs of accelerated aging 
on a cellular level–including short-

ened telomeres, the protective caps 
at the ends of our strands of DNA 
that wear down as we age. However, 
children who experienced poverty 
or neglect did not show either of 
those signs of early aging.

In a second analysis, McLaughlin 
and her colleagues systematically 
reviewed 25 studies with 3,253 par-
ticipants that examined how early-
life adversity affects brain develop-
ment. They found that adversity was 
associated with reduced cortical 
thickness – a sign of aging because 
the cortex thins as people age. 
However, different types of adversity 
were associated with cortical thin-
ning in different parts of the brain. 
Trauma and violence were associat-
ed with thinning in the ventromedial 
prefrontal cortex, which is involved 
in social and emotional processing, 
while deprivation was more often 
associated with thinning in the fron-
toparietal, default mode and visual 
networks, which are involved in sen-
sory and cognitive processing.

These types of accelerated aging 
might originally have descended 
from useful evolutionary adapta-
tions, according to McLaughlin. In a 
violent and threat-filled environment, 
for example, reaching puberty ear-
lier could make people more likely 
to be able to reproduce before they 
die. And faster development of brain 
regions that play a role in emotion 
processing could help children iden-
tify and respond to threats, keeping 
them safer in dangerous environ-
ments. But these once-useful adap-
tations may have grave health and 
mental health consequences in 
adulthood. 

The new research underscores the 
need for early interventions to help 
avoid those consequences. All of 
the studies looked at accelerated 
aging in children and adolescents 
under age 18. “The fact that we see 
such consistent evidence for faster 
aging at such a young age suggests 
that the biological mechanisms that 
contribute to health disparities are 
set in motion very early in life. This 

Study: Experiencing Childhood Trauma 
Makes Body And Brain Age Faster

means that efforts to prevent these 
health disparities must also begin 
during childhood,” McLaughlin said.

There are numerous evidence-
based treatments that can improve 
mental health in children who have 
experienced trauma, McLaughlin 
said. “A critical next step is deter-
mining whether these psychosocial 
interventions might also be able to 
slow down this pattern of acceler-
ated biological aging. If this is pos-
sible, we may be able to prevent 
many of the long-term health conse-
quences of early-life adversity,” she 
says.

Article: “Biological Aging in 
Childhood and Adolescence 
Following Experiences of Threat 
and Deprivation: A Systematic 
Review and Meta-Analysis,” by 
Natalie Colich, PhD, university of 
Washington, Eileen S. Williams, 
PhD, Stanford university, and Maya 
Rosen, PhD, and  Katie McLaughlin, 
PhD, Harvard university. 
Psychological Bulletin, published 
online Aug. 3, 2020.

Full text of the article can be found 
online at https://www.apa.org/pubs/
journals/releases/bul-bul0000270.
pdf
 
The American Psychological 
Association, in Washington, D.C., 
is the largest scientific and profes-
sional organization representing 
psychology in the united States. 
APA’s membership includes nearly 
121,000 researchers, educators, cli-
nicians, consultants and students. 
Through its divisions in 54 subfields 
of psychology and affiliations with 
60 state, territorial and Canadian 
provincial associations, APA works 
to advance the creation, communi-
cation and application of psycho-
logical knowledge to benefit society 
and improve people’s lives.

Source: American Psychological 
Association
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COVID-19 may increase the 
risk of blot cots in women 
who are pregnant or taking 
estrogen with birth control 
or hormone replacement 
therapy, according to a new 
manuscript published in the 
Endocrine Society’s journal, 
Endocrinology.

One of the many complica-
tions of COVID-19 is the 
formation of blood clots in 
previously healthy people. 

Estrogen increases the 
chance of blood clots 
during pregnancy and in 
women taking birth control 
pills or hormone replace-
ment therapy.

If infected with COVID-19, 
these women’s risk of blood 
clotting could be even 
higher, and they may need 
to undergo anticoagulation 
therapy or to discontinue 
their estrogen medicines.

"During this pandemic, we 
need additional research 
to determine if women who 
become infected with the 
coronavirus during pregnan-
cy should receive anticoag-
ulation therapy or if women 
taking birth control pills 
or hormone replacement 
therapy should discontinue 
them,” said the study’s cor-
responding author, Daniel 
I. Spratt, M.D., of Maine 

COVID-19 May Cause Deadly Blood 
Clots - Women Who Are Pregnant Or 
Taking Estrogen Could Face High Risk

Medical Center in Portland, 
Maine, and Tufts university 
School of Medicine in 
Boston, Mass.

“Research that helps us 
understand how the coro-
navirus causes blood clots 
may also provide us with 
new knowledge regarding 
how blood clots form in 
other settings and how to 
prevent them.”

Researching and under-
standing the cause of blood 
clotting in COVID-19, includ-
ing the intersecting effects 
of estrogen therapy or preg-
nancy, has several hurdles 
and will require innovative 
animal and tissue models.

Conversations between cli-
nicians and basic research-
ers and between endocri-
nologists and hematologists 
are necessary to explore 
potential interactions 
between SARS-CoV-2—the 
virus that causes COVID-
19—and pregnancy or 
estrogen therapy that could 
guide clinical management.

The manuscript’s co-author 
is Rachel J. Buchsbaum, 
M.D., of Tufts Medical 
Center and Tufts university 
School of Medicine.

The manuscript received no 
external funding.

The manuscript, “COVID-
19 and Hypercoagulability: 
Potential Impact on 
Management with Oral 
Contraceptives, Estrogen 
Therapy and Pregnancy,” 
was published online, ahead 
of print.

Endocrinologists are at the 
core of solving the most 
pressing health problems of 
our time, from diabetes and 
obesity to infertility, bone 
health, and hormone-related 
cancers.

The Endocrine Society is 
the world’s oldest and larg-
est organization of scien-
tists devoted to hormone 
research and physicians 
who care for people with 
hormone-related conditions.

The Society has more than 
18,000 members, including 
scientists, physicians, edu-
cators, nurses and students 
in 122 countries. To learn 
more about the Society and 
the field of endocrinology, 
visit our site at www.endo-
crine.org.

Follow us on Twitter at @
TheEndoSociety and @
EndoMedia

Source: The Endocrine 
Society
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Imagine a young girl with a 
peanut allergy, so stricken by 
fear of anaphylaxis that she no 
longer takes part in everyday 
activities many children take 
for granted. She's stopped 
playing with her siblings, wor-
ried that residue from their 
peanut butter crackers may 
trigger an allergic reaction. 
She obsessively washes her 
hands to make sure there is 
no trace of peanut on them. 
She worries that every stom-
achache could mean she acci-
dently ate something she was 
allergic to.

This story is becoming more 
familiar to families across the 
country. While most children 
with food allergies maintain 
a healthy level of caution, 
there is a small percentage 
whose anxiety is excessive 
and impairing. The hallmark of 
excessive anxiety is going to 
extreme, medically unneces-
sary lengths to avoid the aller-
gen, such as no longer visiting 
extended family or refusing to 
eat any allergen-free food that 
isn't familiar. While these cop-
ing mechanisms may relieve 
anxiety in the short term, they 
may ultimately cause more 
harm by negatively reinforc-
ing the idea that the world is 
a dangerous place and that 
children are helpless to keep 
themselves safe.

Now, Children's Hospital of 
Philadelphia (CHOP) has 
launched the Food Allergy 

Bravery (FAB) Clinic to help 
children with a phobia of ana-
phylaxis. This revolutionary 
clinic, housed within the Food 
Allergy Center, is the first in 
the world to bring together 
psychologists and food allergy 
experts to treat food allergic 
children with severe phobia of 
anaphylaxis.

The three Founders of the 
FAB Clinic published a set 
of best practices in the 
Journal of Allergy and Clinical 
Immunology, providing guid-
ance to allergists and pediatri-
cians on how to address aller-
gy-related phobias through 
Cognitive Behavioral Therapy 
(CBT).

"CBT works by gradually 
encouraging anxious children 
to take part in 'brave prac-
tices,' like eating with the rest 
of their family, playing with 
siblings, and trying new foods 
that don't contain allergens," 
said Katherine Dahlsgaard, 
PhD, ABPP, Director of the 
FAB Clinic at CHOP. "As a 
child's confidence grows, 
we gradually introduce them 
to more challenging brave 
practices. This could include 
sitting in the same room with 
the food they're allergic to, 
or even touching the food 
and then washing their hands 
thoroughly. The aim is to help 
children realize, through safe, 
structured practices in the 
FAB Clinic, that the world is 
much safer than they think 

Therapy Helps Children with Food 
Allergies Manage Severe Anxiety

and that they are capable 
of keeping themselves safe 
within it."

The FAB clinic enthusiastically 
employs the help of family 
members, coaching parents 
or caregivers to repeat brave 
practices at home.

"We want these children and 
their families to know they're 
safe and capable," said Dr. 
Dahlsgaard. "Our ultimate goal 
is to equip families with practi-
cal skills and confidence via 
focused treatment sessions, 
so that their child can safely 
navigate a world that can't 
always be allergen-free."

About Children's Hospital of 
Philadelphia
Children's Hospital of 
Philadelphia was founded 
in 1855 as the nation's first 
pediatric hospital. Through its 
long-standing commitment to 
providing exceptional patient 
care, training new generations 
of pediatric healthcare profes-
sionals, and pioneering major 
research initiatives, Children's 
Hospital has fostered many 
discoveries that have ben-
efited children worldwide. Its 
pediatric research program 
is among the largest in the 
country. In addition, its unique 
family-centered care and 
public service programs have 
brought the 564-bed hospital 
recognition as a leading advo-
cate for children and adoles-
cents. For more information, 
visit http://www.chop.edu

Source: Children's Hospital of 
Philadelphia
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New research published this week 
in Experimental Physiology found 
that in prostate cancer survivors, 
a moderate bout of exercise kept 
the cell count of certain type of 
immune cells at a normal level, 
suggesting the exercise is safe for 
prostate cancer survivors. After 
24 hours after a moderate bout of 
cycling, the immune cell count of 
natural killer (NK) cells, part of the 
body’s first line of defence, had 
returned to resting levels. 

Prostate cancer treatments, includ-
ing androgen deprivation therapy 
(ADT), have numerous adverse 
effects that reduce physical func-
tion and quality of life. Exercise is 
recommended for cancer survi-
vors to reduce the side effects of 
treatment and has shown to have 
many benefits.   

However, the effects of pros-
tate cancer treatment and acute 
exercise on the immune system 
have only been briefly examined. 
Exercise oncology guidelines were 
initially based on the responses 
seen in healthy, older adults. But 
individuals with cancer have dif-
ferent physiological responses to 
exercise, many of which we are 
only just beginning to understand.  

Exercise helps the immune sys-
tem mobilise by causing NK 
cells to move into the blood and 
be transported them to areas of 
need, such as sites of infection or 
tumours.

At the tissues, these cells move 
out of circulation and in cancer 
patients they can the infiltrate 
the tumour and potentially slow 
the tumour's rate of growth. This 
has been shown very elegantly in 
animal models but the exercise 
and immune response in cancer 
survivors is limited, with only a few 
studies in prostate cancer.  

The researchers, based at Victoria 
university in Australia, had volun-
teers (11 cancer survivors currently 
receiving ADT treatment, and 14 
men with prostate cancer not on 
ADT, and 8 healthy controls) com-
pleted a cycling task to determine 
their maximal aerobic fitness.  

The researchers chose to use a 
moderate intensity exercise ses-
sion that was consistent with cur-
rent exercise oncology guidelines 
but was also a bout that would be 
practical for prostate cancer survi-
vors to perform on their own. 

To ensure that the exercise bout 
used to stimulate the immune 
system was the same degree of 
difficulty for everyone, they stan-
dardised based on their maximal 
effort.  

To determine immune function, 
they obtained blood samples 
before exercise, immediately after 
and 2h after they finished cycling. 

The participants then came back 
the next day (24h) after exer-
cise, and immune function was 
assessed again after one night of 
recovery. They also measured sev-
eral key hormone levels, including 
adrenaline and noradrenaline, as 
they play a role in activating and 
mobilising the NK immune cells.  

The researchers found that 24 
hours after a moderate bout of 
cycling, the immune cell count of 
natural killer (NK) cells, part of the 
body’s first line of defence, had 
returned to resting levels.  

They also showed that the immune 
cell mobilisation with exercise 
does not appear to be significantly 
altered during prostate cancer 
treatment, which provides direct 
evidence that acute exercise that 
falls within current oncology guide-

Acute Exercise has Beneficial Effects 
on the Immune System during Prostate 
Cancer

lines also appears to be beneficial 
for the immune system. 

A limitation of the study is the 
modest sample size, and also 
that they examined cytokines and 
proteins that are related to NK 
cell function but did not directly 
assess the killing capacity of the 
NK cells. 

Erik D Hanson, first author on the 
study said,  

“One of the most enjoyable 
aspects of working with these men 
is how willing these men are to 
help their fellow prostate cancer 
survivors. Many of them realise 
that these studies are not likely 
to benefit them directly. However, 
they do not hesitate to volunteer 
and are willing to do just about 
whatever is asked of them for the 
collective good.” 

Adapted from Pedersen 2016. 
Mar 8;23(3):554-62. doi: 10.1016/j.
cmet.2016.01.011. Epub 2016 Feb 
16.

Full paper title: Link to paper 
https://physoc.onlinelibrary.wiley.
com/doi/abs/10.1113/EP088627 

Experimental Physiology publish-
es advances in physiology which 
increase our understanding of how 
our bodies function in health and 
disease. http://jp.physoc.org  

The Physiological Society brings 
together over 4,000 scientists from 
over 60 countries. The Society 
promotes physiology with the 
public and parliament alike. It 
supports physiologists by organis-
ing world-class conferences and 
offering grants for research and 
also publishes the latest develop-
ments in the field in its three lead-
ing scientific journals, The Journal 
of Physiology, Experimental 
Physiology and Physiological 
Reports. www.physoc.org  

Source: Experimental Physiology/
The Physiological Society
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September marks Pulmonary 
Fibrosis Awareness Month, 
presented by the Pulmonary 
Fibrosis Foundation (PFF) to 
spread the word about pulmo-
nary fibrosis (PF), a progressive, 
incurable lung disease with dif-
ferent causes affecting more 
than 200,000 people in the u.S.

While more than 50,000 new 
cases are diagnosed annually, 
awareness of PF symptoms, 
which include shortness of 
breath, fatigue and a dry, hack-
ing cough, remains very low 
for a vast majority (86%) of 
Americans, according to the 
PFF*.
 
“Our research shows a clear 
need to improve understand-
ing of pulmonary fibrosis,” said 
William Schmidt, president and 
CEO of the PFF. “Throughout 
the month of September, we will 
provide education about this 
unrecognized disease to help 
drive earlier diagnoses, advo-
cate for needed research and 
ultimately find a cure.”
 
As part of the 30-day campaign 
in September, the PFF will 
celebrate a diverse group of 
#PFHeroes living with PF who 
are advocating for awareness 
of this devastating disease. 
Included are:

·  Tom Frey – A World Trade 
Center first responder who 
contracted PF following his 9/11 
rescue and recovery efforts at 
Ground Zero nearly 20 years 
ago.

·  Fred Schick – An avid swim-
mer, who had symptoms for 
nearly three years before being 
diagnosed and now strongly 
encourages others to advocate 
for their health and talk to their 
doctors. 

·  McKenzie Swider – A 28 year-
old mother of five, who stands 
as a sobering reminder that the 
disease can affect anyone.

·  Melissa Wheeler – A competi-
tive triathlete, who despite her 
life-threatening diagnosis, still 
completes half marathons with 
an oxygen tank by her side.
 
Throughout September, promi-
nent buildings across the 
country will light up blue for 
Pulmonary Fibrosis Awareness 
Month.

On social media, the PFF will 
share “30 Facts in 30 Days” to 
educate the public about the 
disease and will post “Portraits 
of PF,” a series that showcases 
stories from patients, caregivers 
and healthcare professionals.
 
Supporters can wear blue, take 
a selfie and use the hashtag 
#Blueup4PF, or download cus-
tom profile photos, timeline 
images and social content, to 
spread the word even further. 

The PFF also will hold its annual 
PFF Walk—which is going virtual 
this year—to raise funds for cru-
cial research and programs.

Pulmonary Fibrosis 
Awareness Month Set to 
Celebrate PF Heroes

Learn more about the upcom-
ing PFF Walk at PFFWalk.org 
or donate today here. To learn 
more about PF risk factors, 
symptoms and more, please 
visit www.AboutPF.org.
 
*PFF National Awareness 
Survey 2020: https://www.
pulmonaryfibrosis.org/docs/
default-source/marketing-
brochures/pff-national-con-
sumer-survey-report- - -for-
review-updated-2-19-2020.
pdf?sfvrsn=c479c8d_0
 
About the Pulmonary Fibrosis 
Foundation

The Pulmonary Fibrosis 
Foundation (PFF) mobilizes peo -
ple and resources to provide 
access to high quality care and 
leads research for a cure so 
people with pulmonary fibrosis 
will live longer, healthier lives.

The PFF collaborates with physi-
cians, organizations, patients, 
and caregivers worldwide. 
The PFF has a three-star rat-
ing from Charity Navigator and 
is a Better Business Bureau 
accredited charity.  For more 
information, visit pulmonaryfi-
brosis.org or call 844.TalkPFF 
(844.825.5733) or 312.587.9272 
from outside the u.S.

Source: Pulmonary Fibrosis 
Foundation (PFF)
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Conferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational Opportunities

Conferences 
& Educational 
Opportunities

TAPA 2020 Virtual
CME Regional

Conference
Texas Academy

of Physician Assistants

09/25/2020 - 09/27/2020
Virtual Online (Texas)

(800) 280-7655
admin@tapa.org

Web: www.tapa.org

SPAP 2020 VIRTUAL
Annual CME
Conference

Society of Physician
Assistants in Pediatrics

09/18/2020 - 09/20/2020

Online 

dane@spaponline.org
https://thespap.wildapricot.org/

event-3693574

SAPA’s 41st Annual
PA Refresher/

Medical Provider Course

Society of Army
Physician Assistants

04/26/2021 - 04/30/2021

Ramada Center at Bordeaux
Conference Center - Fayetteville, NC 

210-722-7622
monique@planitsat.com

www.sapa.org/

RGVPAS 3rd Annual 
CME Conference

Rio Grande Valley
PA Society

10/30/2020 - 10/31/2020

Edinburg Conference Center
at Renaissance - Edinburg, Texas

Dane@planitsat.com
https://rgvpas.org/event-3696330

OSPA Virtual 2020
Annual CME Meeting

Oregon Society of PAs

09/10/2020 - 09/13/2020

Online

dane@oregonpa.org
https://www.oregonpa.org/

event-3675704

2021 LAPA Annual
CME Conference
Louisianan Academy

of Physician Assistants

03/03/2021 - 03/05/2021

Crowne Plaza New Orleans
New Orleans, LA

210-488-3193
Dane@planitsat.com

www.ourlapa.org/event-3697180

Keystone Dermatology 
CME Conference

Pennsylvania Dermatology 
Physician Assistants

10/08/2020 - 10/10/2020

The Logan Hotel
Philadelphia, PA

210-764-5272
admin@planitsat.com

https://kdc.wildapricot.org/

2020 Bexar County
Physician Assistant Society 

Annual CME Conference

Bexar County PA Society

11/05/2020 - 11/07/2020

Norris Conference Center
San Antonio, Texas

dane@bexarcountypasociety.org
www.bexarcountypasociety.org/

event-3703478
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National, Faculty & Pennsylvania

Reading Area Community College announces
we are accepting applications for:

Faculty – Nursing (Full-Time)
in our Health Professions Division

      Why join our Team?
 • Paid holiday, vacation, sick time, floating holidays, and personal days 
 • Competitive health care package (medical, dental, vision, etc.)
 • 403b retirement plan and Life Insurance
 • Tuition waiver (Tuition & fees free for employees/dependents/spouses)
 • Long Term Disability
        … and more!

Starting Range: Salary is based on education as defined in the Faculty Bargaining 
Agreement from Bachelor’s Degree at $46,800, Master’s Degree at $49,800, and 
PhD at $58,100. Additional overload compensation for this position is added to the 
base salary each semester as appropriate. An excellent benefits package is provided 
by the College as part of your compensation package.

Summary: This position is for a full-time faculty member in the Associate Degree 
Nursing Program. 

Faculty members are appointed and assigned rank according to established policies 
and collective bargaining agreements.  Specific items such as wages, fringe benefits, 
and job responsibilities are determined by the College’s collective bargaining 
agreement with the recognized faculty bargaining unit and institutional practices. 
As professionals in a community college setting, faculty are involved in a variety of 
instructional and non-instructional activities, which contribute to goals and objectives 
of a comprehensive two-year institution.  

Required Qualifications: Master’s degree in Nursing (MSN) required to teach 
medical-surgical nursing. Must have recent clinical experience.    

Certificates, Licenses, Registration: Current nursing licensure to practice in 
Pennsylvania is required.

Preferred Qualifications: College level teaching experience; ADN level preferred.    
Experience in distance education, i.e. online, hybrid and/or web enhanced courses 
or willingness to learn and teach in these modes is desirable.

To apply, please send your resume, cover letter & list of 3 professional references to 
resumes@racc.edu immediately and reference job code AHP4 in the subject line of 
your email. 

Reading Area Community College welcomes diversity in terms of race, ethnicity, age, class, gender, ability, 
sexual orientation, and belief system among others.  As an institution, we value and respect diversity; 
therefore, it is important for students, faculty, staff, and administrators to understand differences, to interact 
effectively with others, and to prepare for the demands of a globalized world.  As an open admission 

institution, RACC serves students of all levels of academic preparedness.

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Job 
Opportunities

Wyomissing, PA 

PHYSICAL 
THERAPIST

Orthopaedic Associates of Reading (OAR), 
an orthopaedic surgical practice operating 
facilities in Wyomissing and Exeter, has an 
opening for a Physical Therapist. 

OAR has a strong, collegial PT/PTA team 
working a busy department in Wyomissing.  
We are interested in full time or part time 
support.  The successful candidate will work 
a later shift to accommodate afternoon and 
after work patients.  The main work site will 
be in our beautiful new facility in Wyomissing, 
but the candidate may be asked to cover 
some hours in our Exeter office as needed.  
Candidate should be a strong team player, 
able to work independently with excellent 
patient interaction skills.

OAR offers a competitive salary and benefits 
package including healthcare, disability, life 
insurance, 401K & profit-sharing plan, as 
well as excellent vacation and continuous 
education packages.  Part time employees 
are eligible for an abbreviated benefits 
package based on the number of hours 
worked.

Interested applicants may send resume
and cover letter to the Attn. of
Colleen Bossler, HR. Manager, 

email cbossler@oarmd.com
fax 610-376-6387, or mail to OAR,

850 Knitting Mills Way, Wyomissing, PA  19610

Applicants only, no agencies please
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National, Faculty, Pennsylvania & Indiana

Reading Area Community College announces
we are accepting applications for:

Faculty – Nursing
(Medical-Surgical - Mental Health Specialty)

in our Health Professions Division

      Why join our Team?
 • Paid holiday, vacation, sick time, floating holidays, and personal days 
 • Competitive health care package (medical, dental, vision, etc.)
 • 403b retirement plan and Life Insurance
 • Tuition waiver (Tuition & fees free for employees/dependents/spouses)
 • Long Term Disability

        … and more!

Starting Range: Salary is based on education as defined in the Faculty Bargaining 
Agreement from Bachelor’s Degree at $46,800, Master’s Degree at $49,800, and 
PhD at $58,100. Additional overload compensation for this position is added to the 
base salary each semester as appropriate. An excellent benefits package is provided 
by the College as part of your compensation package.

Summary: This position is for a full-time faculty member in the Associate Degree 
Nursing Program. 

Faculty members are appointed and assigned rank according to established policies 
and collective bargaining agreements.  Specific items such as wages, fringe benefits, 
and job responsibilities are determined by the College’s collective bargaining 
agreement with the recognized faculty bargaining unit and institutional practices. 
As professionals in a community college setting, faculty are involved in a variety of 
instructional and non-instructional activities, which contribute to goals and objectives 
of a comprehensive two-year institution.  

Required Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s 
Degree in Nursing (BSN) working toward a MSN will be considered. Successful 
experience in mental health nursing.  

Certificates, Licenses, Registration: Current nursing licensure to practice in 
Pennsylvania is required.

Preferred Qualifications: College level teaching experience; ADN level preferred.  
Mental health and medical-surgical nursing experience preferred.  Experience in 
distance education, i.e. online, hybrid and/or web enhanced courses or willingness 
to learn and teach in these modes is desirable.

To apply, please send your resume, cover letter & list of 3 professional references to 
resumes@racc.edu immediately and reference job code HP-MH in the subject line 
of your email. 

Reading Area Community College welcomes diversity in terms of race, ethnicity, age, class, gender, ability, 
sexual orientation, and belief system among others.  As an institution, we value and respect diversity; 
therefore, it is important for students, faculty, staff, and administrators to understand differences, to interact 
effectively with others, and to prepare for the demands of a globalized world.  As an open admission 
institution, RACC serves students of all levels of academic preparedness.

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Northeast Indiana

RN Openings
Inpatient Psychiatric Hospital
**Retention Bonus Available**

Multiple openings: various shifts,
both full and part time

positions available

The Nurse has responsibility and account-
ability for assuring the delivery of quality care 
for a designated patient and/or group of 
patients in accordance with individual patient 
needs, physician orders, as well as hospital 
and departmental policies.

Utilizing job performance standards, the 
nurse provides clinical leadership in a 
research-based practice to achieve mutually 
agreed upon goals. Maintains confidentiality 
of information regarding patients, significant 
others and all health care team members.

• Licensed by the Indiana State Board of
    Nursing.

• Prefer minimum one year of experience in
    mental health related nursing.

Residential Nurse: (LPN)
1 first shift, Full Time

The Residential Nurse provides medical 
supervision, instruction and supportive 
services to the residents and staff of the 
several residential facilities.

Candidate must display maturity, stability, and 
ability to remain calm under pressure.

• Minimum two years’ experience in
    psychiatric nursing preferred. 

• Licensure as required by degree and State
    regulations.

Benefits include:
• Generous Paid Time Off (PTO) Bank:

• Health Insurance including a Health
    Savings Account:

• Life Insurance:

• Long-Term Disability:

• Malpractice/Liability Insurance:

• 401K (Offers both a discretionary match 
    and profit sharing component)

• Employee Assistance Program (EAP)

• Continuing Education Funds:

• Career Development Funds.

Resumes can be sent to
HR@nec.org

EOE (Equal Opportunity Employer)
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New Hampshire & New Jersey

Union County

Union County NJ

Physical Therapist 
Per Diem Consultant 
The Arc of Union County’s

Early Intervention Program is seeking
a PT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEus, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire university’s (SNHu) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA
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New Jersey, Pennsylvania & Alabama 

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Union County

union County NJ

Physical Therapist 
The Arc Kohler School is seeking a Physical 
Therapist to join talented team of school staff 
and practitioners to provide therapy services 
to students age 3-12 in Mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the 
following within scope of practice and 
federal guidelines:
• Evaluates, plans and administers treatment 
    to students with problems related to neuro-
    muscular and musculoskeletal systems.
• Administers and interprets tests and
    measurements for muscle strength,
    coordination, range of motion, and
    respiratory and circulatory efficiency.
• Provides direct treatment in accordance
    with an established plan of care.
• Instructs students’, families, and caregivers
    in the care and use of wheelchairs, braces,
    canes, crutches and other devices.
• Devises special tools and treatment for the
    specific needs of students
• Completes required forms and documents
    in accordance with company policy and
    state and/or federal regulations.
• Performs other duties as assigned.

Qualifications:
• Minimum Master’s Degree from an
    accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
    Certificate
• One (1) year of clinical experience
    preferred.

Qualified candidates send resume to: 
Jkaufman@arcunion.org
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New Jersey, Pennsylvania & Maryland 

LANCASTER ORTHOPEDIC GROUP

PTAs
Expanding Physical Therapy practice seeks PTAs 
for our Lancaster County facilities. Our clinics 
provide comprehensive services including 
Sports Medicine, General Outpatient Therapy, 
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster, 
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND 
WIDE-RANGING BENEFITS. 

• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com      EOE
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Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com

Union County

union County NJ

LPN 

The Arc of union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 
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New York, New Jersey & Pennsylvania 

New york City

Kids Time Therapies 

EARLY 
INTERVENTION

• Speech Language
    Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
    Teachers
• Service Coordinators

Full-time or Part-time
Fee for Service

Kids Time Therapies is a NyS Early 
Intervention agency specializing in 
providing early intervention (EI) Services 
to children Birth to three years of age.

We provide home and facilty based 
services in all 5 boroughs of NyC.

• Competitive Rates & Benefits

• Spanish Bi-lingual a Plus.

For more information
or to apply please contact:

yurirecruiting@kidstimetherapies.com
Kids Time Therapies 

Fax 718-334-0057

Pennsylvania

Community Options is seeking

Direct Support 
Professionals (DSP)

Make a difference!
Hiring Full-Time,

Part-Time & Per-Diem
General Requirements:

•High School Diploma or GED

•Valid/Current Driver’s License

•Ability to lift 50 pounds

•Ability to communicate (verbally and 
   written) with all levels of employees within 
   the company.

•Must be able to bend, stoop, lift, push/pull, 
   reach, and stand/walk for periods of time.

•May transport participants in own vehicle  
   (if applicable)

General Duties:

•Assists individuals with their daily living 
   skills and independent community skills

•Utilizes Person Centered Plans to assess 
   an individual’s needs

•Completes training with individuals towards 
   achieving ISP goals.

•Administers medication(s) and completes 
   appropriate documentation.

•Accompanies individuals to and from 
   appointments and activities.

•Builds a support network between the 
   individuals and community members.

Employee Incentives:

•Competitive Benefits: Medical, Dental, Great  
   Supplemental Plans, 403bSpecial 
   Insurance Discounts (Pet Insurance)

•FREE Tele-a-Doc 24/4 Physician Services

•Paid Holidays—Including a Birthday Holiday

•Generous paid time off after 3 months

•Incredible career growth!! Most of our EDs 
   began their career at Community Options 
   as a DSP.

•Various Employee Incentive & Discount 
   Programs

To apply, please contact 
Latoya Murphy

Coordinator of Program Services 
Latoya.Murphy@comop.org

Community Options Inc.
900 Sarah Street, Suite 205

Pittsburgh,PA 15203
412-431-7079 Office     412-488-6247 Fax

Community Options is an
Equal Opportunity Employer M/F/D/V

Union County

Union County NJ

Speech Language 
Pathologist

The Arc of Union County, Inc. is a non-profit, non-
sectarian 501 (c) (3) membership-based Organization 
dedicated  to enriching the lives of individuals of all 
ages with intellectual and developmental disabilities 
and to assisting their families in promoting the quality 
of their care and support.

The Kohler Academy, located in Mountainside, NJ 
is seeking a Speech Therapist and is a leading 
collaborative school servicing learners from 
preschool through the 8th grade. The Kohler 

Academy meets the unique needs of children with 
developmental disabilities.

Applicants must possess a NJ license and NJDOE 
certification as a Speech-Language Pathologist. 
Experience in feeding and AAC preferred. Strong 
communication  and collaboration skills are required 
for the positions as well as previous work experience in 
a similar school setting. 

Hours: M through F 8:30 AM to 3 PM.

$71,000 annual salary.

Full benefits: Medical, Dental, Vision,
Life, 401k and more.

Qualified applicants send your resume to:
 jkaufman@kohleracademynj.org

COME AND JOIN OUR TALENTED TEAM!
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New Hampshire, New Jersey, Maryland & North Carolina

Frederick, Maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
Immediate opening for a PA-C in a busy Pulmonary Medicine Practice. Experience in Internal 
Medicine, Family Practice, or urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary Medicine, but it would be best if you came with an 
understanding of a medical practice. EMR experience is preferred. Our office EMR is eClinical 
Works. DEA, Maryland CDS, and Maryland License would be preferred.

Our spacious office is located in  historic Frederick, Maryland; closely located to I70, I270, and 
uS15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CME time, 401K, and Health Insurance. Salary is commensurate with 
experience.  DEA, Maryland CDS, and Maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com

Union County

Union County NJ

Occupational 
Therapist

Per Diem Consultant 
The Arc of Union County’s Early Intervention 

Program is seeking an OT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 
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Alabama, Ohio & MichiganSouth Carolina & Alabama

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Job responsibilities: This position is focused 
on didactic, laboratory and clinical activities 
required to implement the  Nursing curriculum. 
The Nursing Instructor is responsible to the 
Academic Dean

Minimum qualifications:  Minimum of a 
Bachelor of Science degree in Nursing.  Hold 
an uncumbered active license as a registered 
nurse in South Carolina and have two years of 
clinical experience as a registered nurse.

Preferred qualifications:  Master’s degree in 
Nursing from NLNAC school preferred.  OB/
GyN experience preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

EEO Statement: Qualified applicants meeting 
minimum requirements must apply online to the 
State of SC Employment Application at https://www.
governmentjobs.com/careers/sc/ptc.  Resumes will 
not be accepted in lieu of application. Paper, faxed or 
emailed applications/resumes will not be accepted, 
reviewed or responded to. AA/EOE. Piedmont 
Technical College provides affirmative action and equal 
opportunity in employment for all qualified persons 
regardless of race, color, sex, including the basis of 
pregnancy, childbirth, or related medical conditions, 
national origin, age, religion, or disability
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Alabama, Ohio & Michigan

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

Ohio & Michigan

RESPIRATORY 
THERAPISTS
Join a Select Team of 

Excellence Today!
At Select Specialty/ Regency Hospital, a division 
of Select Medical,our specialty hospitals care for 
chronically and critically ill or post-ICU patients who 
require extended hospital care. We are currently 
seeking Respiratory Therapists (RTs) to join our team. 
We offer an excellent network of career opportunities 
across the U.S.

Responsibilities: As a Respiratory Therapist (RT), you 
will provide quality patient care as a member of the 
Respiratory Team, develop and ensure the patient 
plan of care collaboration with physicians, registered 
nurses, therapists, PT/OT/SLP therapists and nursing 
assistants.

Other responsibilities of the Respiratory Therapist 
(RT) position include:  Evaluating patient and 
recommends a treatment plan; Providing respiratory 
care to patients with critical and complex medical 
and surgical conditions; Performing insertion and 
removal of endotracheal tubes; Performing timely and 
accurate documentation; Promoting continuous quality 
improvement; and Teaching and counseling patients/
families.

Qualifications: As a Respiratory Therapist (RT), you 
must be able to deliver superior quality in all that you 
do. We are seeking results-driven team players who 
treat patients as if they were their own family members. 
Qualified candidates must be passionate about 
providing a superior quality of care. You must also be a 
resourceful problem solver who thrives in a fast-paced 
environment.

Other requirements of the Respiratory Therapist (RT) 
role include: Graduate of a respiratory care program; 
Current licensure to practice as a Respiratory Therapist 
in the state; Being a Registered Respiratory Therapist; 
Current BLS; ACLS to be obtained within 6 months of 
hire; Critical Care experience in a hospital setting is a 
plus!  Positive, caring and customer-service-oriented 
attitude.

Our focus on high-quality results creates a challenging, 
fast-paced and rewarding environment. We offer a 
comprehensive benefits package with a variety of 
options to meet your health care needs.

Other full-time benefits of the Respiratory Therapist 
(RT) position include: Excellent Orientation Program; 
Paid Time Off (PTO); Extended Illness Days (EID); 
Health, Dental, and Vision Insurance; Prescription 
Coverage; Life Insurance; Short- and Long-Term 
Disability; Continuing Education and Tuition 
Reimbursement; 401(k) Retirement Plan with employer 
matching; Personal and Family Medical Leave.

Join the network of over 40,000 employees with huge 
growth and relocation opportunities! 

For more information, please contact:
Danelle Bruder, Senior Regional Recruiter at

drbruder@selectmedical.com
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New York & Florida

New York State

Speech
Pathologist
Achieve with us.

The Arc of Delaware County, a nationally recognized organization serving Delaware County for over 50 
years, is committed to providing an environment in which everyone is treated with care and respect. 
As an employee, we will surround you with highly skilled co-workers and provide you with orientation, 
training, coaching, support, and opportunities for advancement. 

We are looking for caring staff, who are kind, eager to learn, flexible, team oriented, and embrace our 
core values. 

Position: Speech Pathologist 

Location: Carousel Children’s Services, Delhi, N.Y. 

Responsibilities: The Speech Pathologist is responsible for providing speech therapy evaluations and 
services, developing and implementing individual program plans which incorporate individual objectives, 
advocating on behalf of the individual’s needs for speech services, and conducting staff training.

Qualifications: Certified and currently registered by the New York State Education Department as 
Teacher of the Speech and Hearing Handicapped, must have CCCs. 

Equal Opportunity/Affirmative Action Employer female/minority/disability/vet 

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org

Lake City, Florida

PHYSICAL 
THERAPIST

The Orthopaedic Institute (TOI) is seeking a 
full-time physical therapist for our Lake City, 
Florida office. Position is Monday-Friday, 8-5. 
No call. 

At TOI we are pleased to offer patient-
centered care and strive to offer the best in 
patient satisfaction. 

Our physical therapy position comes 
with a base salary plus bonus incentive. 
Additionally, we offer a comprehensive 
benefits package including health, dental, 
life insurance, paid time off and more. 

Please submit resume to express interest 
in our position to Claire Springfield, 

cspringfield@toi-health.com
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New York

Farmingdale, New york

Medical Technologist 
We have the following exciting opportunity in our growing Core Laboratory. We have openings 
in Immunology, Microbiology, Hematology, and Chemistry.

The Medical Technologist will perform qualitative and quantitative tests and examinations 
using various analyzers and/or manual methods on specimen sources such as blood, 
urine, and other body fluids using established procedures. They will also be responsible for 
performing established quality assurance procedures (quality control testing, instrument 
function checks and calibrations). Maintains appropriate documentation and reports 
irregularities.

We have several shifts Available:

Full Time, Part Time -- Flexible Hours

Full Time 3nd Shift – Mon – Fri, every other Saturday.
Hours 10pm-6:30am

Full-Time Day Shift -- Tues -- Sat
Hours 8:30am-5pm

Specific Responsibilities:

•  Assesses the accuracy and validity of obtained test results by applying knowledge of 
     relevant scientific principles, recognizes changes that are critical to patient care, and
     identifies probable cause for irregular and atypical findings.

•  Maintains records of tests and examinations and final results for all record functions and
     inquiries related to patient care.

•  Troubleshoots instruments and resolves technical problems whenever possible,
     documents corrective action, and reports problems to the supervisor.

•  Performs other duties as assigned.

•  Performs, and reviews Quality Control to assure accuracy of results.

•  Performs testing in a timely manner.

•  Demonstrates the ability to set priorities

•  Organizes assigned work to optimize productivity and efficiency

•  Responsible for independently performing tests in designated work areas.

•  Completes work assigned during shift; leaves minimal leaves minimal work for next shift.

•  Ensures that supplies are available; notifies appropriate personnel.

•  Consults appropriate personnel when critical results are obtained.

•  Notifies appropriate personnel when difficulties arise that may delay testing.

•  Maintains & operates automated equipment according to policies and procedures.

•  Documents preventive maintenance as necessary.

•  Actively participates in the analyses of NYSDOH, and CAP PT samples

Requirements:

•  Licensed by New York State Education Department (NYSED) as a Clinical Laboratory
     Technologist, required.

•  Bachelors Degree in Clinical Laboratory Science, Medical Technology
     or related degree, preferred.

•  Current certification through the American Society for Clinical Pathology (ASCP), preferred.

•  Minimum of one (1) year work experience working in a Medical Laboratory preferred.
     Job Type: Full-time

Please send resumes to:

Deborah Sohmer, PHR, CEBS, Sr. Human Resource Manager
dsohmer@enzo.com
ENZO - 60 Executive Boulevard, Farmingdale, New york 11735

New york 

DYNAMIC
PHYSICIAN ASSISTANT 

OPPORTUNITY
Physical Medicine and Rehabilitation 
of Ny, is a group of top New york 
pain specialists that practices pain 
management & rehab, diagnosing 
painful conditions, while educating 
patients on how to manage pain 
without use of opiods or scheduled 
medications.

Patients suffering pain now have 
access to one-on-one consults with 
compassionate physicians that 
specialize in musculoskeletal disorders 
(MSDs), pain treatment & rehabilitation 
in New york locations. 

Join an established outpatient, 6 
physician Physical Medicine and 
Rehabilitation group located minutes 
away from the heart of New york City. 

We offer a competitive salary, Medical 
Benefits/ Malpractice, and 401K.

For more information about us,
please visit

www.pmrofny.com

To apply, please send CV to:
gkhakhar@gmail.com 



Missouri & Minnesota
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Ohio, Wisconsin  & Missouri

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Ohio

OCCUPATIONAL THERAPIST
Full-Time
Be a part of our community-minded family
of professionals at Avita Health System!
Job Summary:
Responsible for working within a team for the evaluation, planning, directing and administering 
of occupational therapy modalities of treatment as prescribed by a licensed physician, primarily 
for patients with work related injury/illnesses. Administers treatments both in clinic, as well as 
on-site within client companies, in an effort to restore function, prevent disability and return 
to work tasks full time/full duty.  Assists with determining return to work capabilities as well 
as injury prevention through administering a variety of services including training services, 
Functional Capacity Evaluations, Ergonomic Assessments, Essential Function Tests, Job Site 
Analyses, etc.  Location - varies. 1st shift.

Job Requirements:
• Graduate of an accredited Occupational Therapy
    program and possess a bachelor’s degree, or higher
    in occupational therapy.
• Must be licensed to practice as an Occupational 
    Therapist in the State of Ohio.
• Current BLS certification.

Preferred:
• Experience with Public Speaking

• Certified Hand Therapist

• Minimum of one year of experience in Occupational Medicine

• Experience with Transitional work/Modified Duty Return to Work programs

• Ergonomic certification or ergonomic experience
Interested candidates, please send your resume to:
kdostal@avitahs.org or contact Kiley at 419-462-4639
Apply online at www.avitahealth.org

Antigo & Wausau, WI

 Registered 
Respiratory Care 

Practitioners
Aspirus Langlade Hospital

(Antigo, WI)

Seeking Full-Time and Occasional Respiratory 
Therapists to join our Respiratory Care Department 
with the responsibility for administration and 
delivery of all aspects of respiratory therapy and 
cardio-pulmonary diagnostics.

Aspirus Wausau Hospital
(Wausau, WI) 

Seeking a Part-Time Respiratory Therapist in the 
Cardiopulmonary Lab, a Full-time Respiratory 
Therapist to service Wausau and/or Stevens Point 
markets and an Occasional Respiratory Therapist. 

Caring, compassionate, and patient-focused 
applicants must have graduated from a Respiratory 
Care Program with an Associate Degree in Applied 
Science.

Applicants must have taken and passed the 
National Exam for RRT, given by the National Board 
of Respiratory Care, or do so within one year of hire.

Must be licensed in Respiratory Care in the state 
of Wisconsin upon hire or within 30 days of 
employment.

If credentialed by the NBRC on or after July 2002, 
must have 30 CEUs over 5 years to maintain NBRC 
Credentialing and WI license.

Must be NRP certified or become certified within 
three months of employment.

Current BLS or completed within 60 days of hire.

Previous respiratory care and critical care 
experience preferred.

Competitive wage and benefit package to include 
health, dental and vision insurance, flexible benefit 
plan, life insurance, pension, wellness program, 
PTO, FMLA eligibility, etc.

 Enthusiastic candidates can apply
online at www.aspirus.org

or for more information contact:
Aspirus, Inc.

Human Resources Department
Aaron Schoepke, Talent Delivery Partner

2200 Westwood Drive, Wausau, WI 54401
Phone (715) 847-2724

Email: aaron.schoepke@aspirus.org
An Equal Opportunity Employer 

Jefferson City & Mexico, Missouri 

Respiratory 
Therapists

We are looking for exceptional Respiratory 
Therapists to join our Mid-Missouri SSM 
Health team in both of our ministries in                             
Jefferson City & Mexico, Missouri!

Jefferson City Opportunities:
• Full Time Days
• Full Time Nights
• PRN/Relief

Mexico Opportunities:
• Full Time Variable Schedule
• PRN/Relief

Become part of our mission, apply now:
Visit www.ssmhealthcareers.com and 
search by ministry or job title, or contact 

Brian Love at brian.love@ssmhealth.com 
for one-on-one attention.

Currently offering excellent sign-on 
incentives for Full Time and competitive 

differentials for PRN.

SSM is an equal opportunity employer and 
we take pride in diversity inclusion.
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Missouri, Texas, Colorado & California

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. Full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. Includes Nuclear, Echo, 
Stress, Holter Monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
Grand Junction area, a Mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
Grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

Yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, MTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
Grand Junction, CO 81501
970 242-0111  cell 970 640-5427

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.
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Montana & California 

Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
The Helena Public Schools are accepting applications for a full-time Occupational Therapist for 
the 2019-2020 school year.  The Helena School District is one of the top Districts in the State with 
innovative professional development activities, forward thinking leadership and a commitment to 
students that reaches far beyond the classroom.

Helena is a diverse community, supportive of education, the advancement of its students and 
proud of the accessible, small town feel of the local public schools.  Join our team where you are 
able to do what you love surrounded by students and staff that work hard during the school year 
and enjoy plenty of time for family and fun during the summer months.

Position requires Montana Licensure at the time of employment. Entry-level salary is $39,697+ 
dependent on education level and applicable experience.  The District provides a comprehensive 
cafeteria style benefit package which includes: retirement plan, sick and personal leave, tuition 
reimbursement, health insurance with dental and vision coverage, life insurance, long term 
disability insurance, long term care insurance, a section 125 plan and numerous tax sheltered 
annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume and college transcripts.  Applications accepted immediately.  Screening of applications 
will commence April 1, 2019 and continue on an ongoing basis until this position is filled.  Helena 
School District # 1 is an Equal Employment Opportunity employer. 

Speech-Language Pathologist
The Helena Public Schools are accepting applications for a Speech-Language Pathologist. We 
offer competitive pay, a comprehensive benefit package, generous sick and personal leave, 
and professional development opportunities with tuition reimbursement available. An additional 
$2,000 per year stipend is available for CCC certification. 

Position requires a Montana license at the time of employment. Entry level salary range is $41,697 
+ per year depending upon education level and applicable experience.  Yearly contract is for 
189 days.  The District provides a comprehensive cafeteria style benefit package which includes: 
retirement plan, sick and personal leave, tuition reimbursement, health insurance with dental and 
vision coverage, life insurance, long term disability insurance, long term care insurance, a section 
125 plan and numerous tax sheltered annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume, and college transcript copies.  Applications accepted immediately. Initial screening 
will begin April 16; position will remain open until filled.  Helena School District is an Equal 
Employment Opportunity employer.

Speech-Language Assistant/Aide
This position is a communication specialist working under the supervision of a Speech-Language 
Pathologist, who works with both the general education and special education student population 
with language disabilities, articulation deficits, and voice disorders. Entry level salary is based 
on education and experience; start at $14.00 to $15.84 per hour and includes a comprehensive 
benefit package.

Qualifications: Prefer Bachelors degree (BS) in Communication Science or related field from 
a four-year college or university; or one to two years related experience and/or training; or 
equivalent combination of education and experience as determined by the District.  

To be considered for this position the following information is required: a completed District online 
application, cover letter and resume with work related references.  Initial screening of applications 
will commence April 18, 2019.  This position will remain open until filled.  EEO employer.

District online application is available at: www.helenaschools.org

Helena Public Schools, Human Resource Office, 55 South Rodney Street. Helena, Montana 59601
Phone: (406) 324-2010        E-mail: personneloffice@helenaschools.org

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org
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 California & New MexicoNew Mexico & Arizona

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE

Central Arizona 

Calling all 
Pediatric

Speech-Language 
Pathologists

$1000 Sign-On Bonus
Are you looking for a great place to 
do meaningful work? If you answered 
yes, UCP of Central Arizona may be 
the place for you  We are seeking 
licensed SLP clinicians with pediatric 
experience to meet the needs of 
children in our north Phoenix Therapy 
Clinic. 

We offer great pay, benefits, 
and flexible schedules!

The mission of uCP is to provide 
comprehensive services to individuals 
with disabilities and their families by 
providing physical and developmental 
support as well as educational growth.

For more information or to apply, 
please contact:

Dionne A. Hackett, HR

dhackett@uCPofCentralAZ.org

Visit: www.uCPofCentralAZ.org

“Life without Limits”



www.news-line.com 29

 California & New Mexico

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us

San Diego, California 

PHYSICIAN 
ASSISTANT

Neurosurgical Medical Clinic, Inc. is 
currently seeking a physical assistant to 
join their rapidly growing, busy practice of 
five experienced neurosurgeons who have 
over 40 years of experience providing a 
comprehensive range of care for surgical 
disorders of the brain, the spine and 
peripheral nerves.

We provide neurosurgical care throughout 
numerous hospitals in the county of San 
Diego. Our surgeons are among some of 
the top practitioners in the county and come 
from a wide variety of backgrounds. They 
are dedicated to providing exceptional care 
for patients and focus on individual and 
conscientious treatment, using the most 
effective and modern techniques available.

Must be certified or eligible in California.  
Competitive base salary and retirement 
package, 401K, along with medical and dental 
coverage. Specialty training a plus.

For more information, or to apply contact,
Jenni Hart, Office Administrator
JenniH@sd-neurosurgeon.com

(p) 619-297-4481   (f) 858-429-7666
Visit us at www.sd-neurosurgeon.com
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California, Washington & Alaska

Coastal Northern California

Round out  
your life.

The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly. 
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and 
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants, 
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited 
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid 
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately

Come and experience your new lifestyle.
Apply online at www.mcdh.org

Send your resume to hr@mcdh.net
Or fax to 707-961-4781    Jobline: 707-961-4944 

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer

EAGLE RIVER, ALASKA 

PHYSICAL
THERAPISTS
Eagle Center Physical Therapy is 
in need of two (2) full time Physical 
Therapists.  We are located just 10 miles 
north of Anchorage and are a privately 
owned out patient clinic.  We have been 
in business since 1989. 

Our hours of operation are: 8:00 
AM to 6:00 PM, Monday to Friday, 
with one hour for lunch.  Our patient 
load is varied with auto accidents, 
sports injuries, pre and post op, joint 
replacements, worker's comp. and 
others. 

Starting date for one positon is the end 
of April and the other is the end of May.

Salary is DOE. In addition, we offer 
continuing education benefits, SEP 
retirement account, health insurance,
8 paid holidays & 3 weeks vacation.

We would love to have you call
Joanne 907-696-5678,
fax 907-696-2248 or

e-mail: joannefosdick@hotmail.com 
ASAP if interested.

www.ecphysicaltherapy.com
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