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News

Each year since its incep-
tion in 1995, Louisville’s 
Family Scholar House (FSH) 
has served disadvantaged 
residential and nonresiden-
tial single moms, dads, and 
their children with a compre-
hensive, holistic continuum 
of care that meets them 
where they are and empow-
ers them toward their edu-
cational, career and family 
goals.

All of these individuals and 
families have experienced 
poverty, unstable housing 
and most often, domestic 
violence.
 
Those who come to FSH 
often rise above the circum-
stances they’ve been dealt 
with, and they deserve a 
great deal of recognition. 
And FSH alumni Megan 
Lyvers certainly deserves 
those accolades.
 
Megan and her infant son 
Brayden arrived at Louisville 
Scholar House in May 2011. 
She had had her share of 
hardships; however, she 
was determined to make a 
better life for herself and 
her son. While adjusting to 
her new life at FSH, Megan 
was simultaneously dedicat-

ed to furthering her educa-
tion and fulfill her dream of 
becoming a nurse.
 
Successfully completing 
her undergraduate educa-
tion in 2014 with a Bachelor 
of Science in Nursing from 
Spalding University, Megan 
was able to secure living 
arrangements for herself 
and Brayden off-campus in 
a brand-new home with the 
assistance of FSH.

Fast forward to October 7, 
2017, which was another 
dream for her; Megan’s wed-
ding day!

In addition to Brayden, who 
is now 9 years old, she is 
also the proud mother to 
4-year-old Cody Jaxon.
 
Megan currently works 
in the Jennifer Lawrence 
Cardiac Intensive Care 
Unit at Norton Children’s 
Hospital.

And in addition to being a 
wife, mother, and nurse, she 
is currently enrolled at the 
University of Louisville pur-
suing her Doctorate Nurse 
Practitioner specializing 
in Family Practice and will 
graduate in July 2023.

Family Scholar House 
Stories That Define Us: 
Meet Megan Lyvers

When asked why she 
became a nurse, Megan 
says, “I have always had a 
passion for helping others. I 
take great pride in my ability 
to care for my patients and 
support their families during 
some of their darkest times. 

“I can’t imagine doing any-
thing else, I absolutely love 
being a nurse.”
 
For more information about 
Family Scholar House visit
https://familyscholarhouse.
org/

Source: Family Scholar 
House

Photo: Family Scholar 
House

Pictured: FSH alumni Megan 
Lyvers, RN, BSN
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The American Health Care 
Association and National 
Center for Assisted Living 
(NCAL) conducted a survey 
of 1,385 members from June 
25-29, 2020 on COVID-19 test-
ing of staff at long term care 
facilities.

56% of nursing homes and 
assisted living communities 
having issues with lab pro-
cessing of tests.

Nearly half of nursing homes 
and assisted living commu-
nities say the time labs are 
taking to process COVID-19 
tests of residents and staff has 
become a major barrier and 
many are still having problems 
with finding labs to process 
test results.

More than one third said the 
cost of testing staff is still a 
major barrier and one-out-
of-five said lack of state and 
government support is a key 
issue.

87% said getting test results 
back from the lab companies 
is taking two days or longer.

For regular testing of nurs-
ing home and assisted living 
residents and staff to help 
stop the spread of COVID-19 in 
facilities, receiving timely test 
results is paramount.

However, nearly nine-out-of-
ten nursing homes and assist-

ed living communities said it 
is taking more than two days 
to get test results back. One-
out-of-four said testing results 
are taking five days or more to 
receive.

WHAT ARE THE KEy 
BARRIERS yOU ARE FINDINg 
IN ACCESSINg TESTINg?
 
Lab Processing Time 56%
Cost 34%
Lack Of Testing Kits 22%
Lack Of State/ Local gov’t 
Support 20%
Finding Lab Companies To 
Process Tests 14%

ON AVERAgE HOW LONg 
DOES IT TAKE TO gET TESTS 
RESULTS BACK

5 Days or More 24%
2-4 Days 63%
Next Day 10%
Same Day 3%

With studies from Harvard 
Medical School and Brown 
University showing the level 
of infection in a surrounding 
community of a nursing home 
as the top precursor to an out-
break at a facility, these new 
survey results on testing are 
very concerning. If the amount 
of time to process tests of 
nursing home and assisted liv-
ing residents and staff wasn’t 
troubling enough, the recent 
sharp uptick of cases in many 
communities could overwhelm 
labs and increase the amount 

Survey: 87% of COVID Tests for Nursing 
Home Residents & Staff Taking Multiple 
Days or More to Process

of time it takes long term care 
providers to obtain regular test 
results – which is key to pre-
venting outbreaks. 
 
A statement from Mark 
Parkinson, President and 
CEO, American Health Care 
Association and National 
Center for Assisted Living:
 
“The amount of time it is tak-
ing to receive testing results 
is hurting the ability of long 
term facilities to fight the virus. 
Regular testing of nursing 
home and assisted living staff 
is a vital step in controlling 
the spread of COVID-19, but is 
not effective without obtaining 
timely test results. For nurs-
ing homes and assisted living 
communities to protect resi-
dents and staff, we need on-
site testing with reliable and 
rapid results. With a recent 
uptick in COVID-19 cases 
among the general population, 
we are concerned labs will get 
overwhelmed and receiving 
results for long term care resi-
dents and staff will take even 
longer to obtain.”

Here is a link for a pdf version 
of the survey:
https://security-us.mimecast.
com/ttpwp#/checking?key=y
WhjyUBwbHVzcHIuy29tfDFlZ
DFjNzk2LTZiy2QtMzc5Mi1hO
WM4LWUzOTg3MgZiZDNmZg
%3D%3D

Source: American Health Care 
Association and National 
Center for Assisted Living
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Barred from the medical campus 
because of the COVID-19 pandemic, 
a group of soon-to-be-graduates 
in UCI’s Sue & Bill gross School 
of Nursing found a way to make 
their last several weeks as students 
especially meaningful – not just for 
themselves, but also for dozens of 
patients who were prevented from 
having company.
 
Every day since May 4 up to their 
final hours before commencement 
on June 13, the mix of about 45 
undergraduate and graduate stu-
dents took turns virtually visiting 
individuals hospitalized for reasons 
unrelated to the coronavirus.
 
With staff too busy to devote the 
time they wished they could to 
talking with all their patients, the 
nursing students made a big differ-
ence in lifting the spirits of scores 
of people in seven different units of 
UCI Medical Center.
 
Using iPads provided by the hos-
pital, patients signed into Zoom 
sessions and chatted with nursing 
students working in pairs from their 
homes. The service, called the UCI 
Health Virtual Visitor Project, was 
available each day from 10 a.m. to 
noon and from 2 to 4 p.m.
 
Cristian Lopez, a 23-year-old nearly 
killed in a motorcycle accident on 
May 7, says that his session a few 
days before he was discharged on 
May 26 served as a huge emotional 
boost. At times, the yorba Linda 
resident says, he struggled with anx-
iety and despair as he underwent 
five surgeries to repair his shattered 
body. “I’m a little crybaby,” Lopez 
says. “I got a little teary-eyed on the 
video chat.” The two nurses he talk-
ed to, who were armed with a basic 
script, mostly listened. They asked 
Lopez how his stay in the hospital 
was going but also asked him about 
his life.
 
“I got a little emotional because 
I’m still undergoing a lot of trauma, 
but they made me feel that I had 
good energy, that I’m on the right 
path,” Lopez recalls of the 20-min-
ute conversation. “They were very 

kind. They just allowed me to talk, 
which made me feel good. … There’s 
something special about this place. 
They really take care of people.”
 
That’s one of the missions of 
the medical center, says Bradley 
giafaglione, director of UCI experi-
ence at UCI Health. His department 
aims to improve not just clinical care 
but interactions between patients 
and physicians, nurses and other 
members of the clinical staff.
 
Michelle Sinclair, a learning consul-
tant in UCI Health’s Office of Patient 
Experience, oversaw the project 
– the brainchild of Sara Brown, 
an assistant clinical professor of 
nursing. UCI Health Chief Nursing 
Officer Pat Patton and nursing 
school Dean Adey Nyamathi signed 
off on the idea.
 
Daniel Bernstein, nursing manager 
in UCI Medical Center’s orthope-
dics unit, was a big fan of the UCI 
Health Virtual Visitor Project. “I had 
a spinal surgery patient tell me after 
a session, ‘That was the highlight 
of my day,’” Bernstein says. “Then 
he started crying. The value of the 
service is that it makes patients feel 
better and makes [nursing students] 
feel as if they’re doing something 
important.”
 
The near-graduates who led the 
project were gabriela Iribarne, 
Lorren yniguez, Michelle Reynoso, 
Chihiro Ichikawa, Caroline Brenes, 
Sahra Kakwani, Araceli Melchor 
Cruz, Kimberlee Leggat, Emmanuel 
Raphael Castillo Santuray and 
Sarah Woo. “In our nursing pro-
gram, one thing that we learned can 
be very useful for both the nurses 
and the patients is to talk to them 
about anything,” Kakwani says. “I 
think this program had so many 
positive results, especially in pre-
venting patients from feeling socially 
isolated.”
 
Cruz says the experience helped 
give her a different perspective on 
healthcare.
 
“This project reinforced how impor-
tant it is to have good communica-

Virtual Nurses Make a Real Difference tion with our patients, to listen to 
them and to provide care not only 
physically but also emotionally,” 
she says. “Personally, it was very 
rewarding to know that even though 
we were not actually at the hospital, 
we were able to do something for 
the patients.”
 
Says Iribarne: “Patients have lives, 
they have stories, they have hob-
bies. It was really important to 
tap into that side of them and just 
remind them that we’re there to sup-
port them as people.”
 
In fact, says Brown, who came up 
with the idea, the program proved to 
be so effective that she and others 
are trying to determine how it can 
continue long-term. “This ended up 
being such a beneficial platform,” 
she says.
 
Lopez, who was working at his fam-
ily’s concrete polishing business 
prior to the accident – in which he 
clipped the back of a box truck that 
pulled out in front of his yamaha 
yZF-R6 to make a left turn – says he 
faces a year of recovery and physi-
cal therapy. It’s likely that Lopez will 
have limited use of his right arm.
 
He plans to return to UCI Medical 
Center and thank the nurses in the 
orthopedics unit. And he wishes 
his virtual nurses good luck in their 
careers.
 
“I don’t remember anything about 
the accident,” Lopez says. “But I’ll 
always remember them.”
 
About the University of California, 
Irvine: Founded in 1965, UCI is 
the youngest member of the pres-
tigious Association of American 
Universities. The campus has pro-
duced three Nobel laureates and 
is known for its academic achieve-
ment, premier research, innova-
tion and anteater mascot. Led by 
Chancellor Howard gillman, UCI 
has more than 36,000 students and 
offers 222 degree programs. For 
more on UCI, visit www.uci.edu.

Source: University of California, 
Irvine
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The American Hospital 
Association (AHA), the 
American Medical Association 
(AMA) and ANA issued an 
open-call-to-action urging the 
public to take the steps that 
we know to stop the spread of 
COVID-19 and save lives. This 
includes wearing a face mask, 
maintaining physical distanc-
ing, and washing hands.
 
An open letter to the American 
public,
 
Since the beginning of the 
COVID-19 pandemic, we have 
urged the American people 
to protect themselves, their 
neighbors and their loved 
ones amidst the worst global 
health crisis in generations. 
After months of physical dis-
tancing and staying at home, 
infections and deaths began 
to decline. 
 
But in the weeks since states 
began reopening, some of the 
steps that were critical to the 
progress we made were too 
quickly abandoned.

And we are now watching 
in real-time as a dramatic 
uptick in COVID-19 cases is 
erasing our hard-won gains. 
Hospitals in some states are at 
or nearing their ICU capacity. 
Shortages of personal protec-
tive equipment and testing 

supplies continue to pose a 
dire threat to health care work-
ers and patients alike. And last 
week, Dr. Anthony Fauci told 
Congress that the U.S could 
see 100,000 new coronavirus 
cases each day if we do not 
take more precautions. 
 
This is why as physicians, 
nurses, hospital and health 
system leaders, researchers 
and public health experts, 
we are urging the American 
public to take the simple steps 
we know will help stop the 
spread of the virus: wearing a 
face mask, maintaining physi-
cal distancing, and washing 
hands.

We are not powerless in this 
public health crisis, and we 
can defeat it in the same way 
we defeated previous threats 
to public health—by allow-
ing science and evidence 
to shape our decisions and 
inform our actions.
 
The toll of this pandemic is 
already staggering, and it 
will take many more months, 
perhaps years, to truly under-
stand its impact on our coun-
try and our way of life.

But what is certain – and what 
the science and evidence are 
telling us – is that COVID-19 
is not behind us and we must 

American Nurses Association 
Joins Letter Urging Public to
Wear Masks to Stop the Spread
of COVID-19

resist confusing re-opening 
with returning to normalcy. 
Doing so will escalate this cri-
sis and result in more suffer-
ing and death.  
 
To those of you who are doing 
your part in helping turn the 
tide of this pandemic – thank 
you. your actions are criti-
cal to stopping the spread of 
COVID-19. Moving forward, we 
must all remain vigilant and 
continue taking steps to miti-
gate the spread of the virus 
to protect each other and our 
loved ones. There is only one 
way we will get through this – 
together. 
 
your continued partners in 
health, 
American Hospital Association
American Medical Association
American Nurses Association

The full letter is available 
online:

https://www.nursingworld.org/
news/news-releases/2020/
ana-ama-and-aha-urge-the-
public-to-continue-taking-
steps-to-stop-the-spread-of-
covid-19/

Source: American Nurses 
Association
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New research found that the like-
lihood of being diagnosed with 
advanced cancer decreased among 
individuals with low income after 
expansion of Medicaid coverage. 
The findings are published early 
online in CANCER, a peer-reviewed 
journal of the American Cancer 
Society (ACS). 

The Affordable Care Act expanded 
Medicaid coverage for most adults 
in the United States with incomes 
up to 138% of the federal poverty 
level, and many states opted to 
do so starting in 2014. This led to 
increased enrollment in Medicaid, 
with most new enrollees reporting 
that they had previously been unin-
sured.
 
Providing insurance coverage 
to these individuals may lead to 
more consistent care, including a 
greater likelihood that people will 
be routinely screened for cancer. 
To examine whether Medicaid 
expansion has led to earlier cancer 
detection, Uriel Kim, PhD, a medi-
cal student and researcher at Case 
Western Reserve University School 
of Medicine’s Center for Community 
Health Integration in Cleveland, 
Ohio, and his colleagues analyzed 
information pertaining to 12,760 indi-
viduals in Ohio aged 30 to 64 years 
who were diagnosed with invasive 
breast, cervical, colorectal, or lung 
cancer in 2011 to 2016 and were 
uninsured or had Medicaid insur-
ance at the time of diagnosis. The 
investigators compared data before 
Medicaid expansion (2011 to 2013) 
and after Medicaid expansion (2014 
to 2016), noting whether patients 
were diagnosed with early (non-
metastatic) or advanced (metastatic) 
cancer.
 
The team found that individuals 
with low income diagnosed after 
Medicaid expansion had 15 per-
cent lower odds of having meta-
static cancer compared with those 

diagnosed before expansion. As 
a control, a separate analysis that 
focused on individuals with private 
insurance from high-income com-
munities found nonsignificant pre/
post-expansion changes in the odds 
of being diagnosed with metastatic 
cancer.
 
“Cancer stage is the strongest 
predictor of survival for patients. 
Long-standing disparities in mor-
tality from screening-amenable 
cancers between high-income 
and low-income adults have been 
driven in large part by differences 
in metastatic cancer rates,” said 
Kim. “Medicaid expansion under 
the Affordable Care Act was associ-
ated with a significant reduction in 
the likelihood of being diagnosed 
with deadly metastatic cancer 
among Americans with low income. 
These improvements represent 
substantial progress in closing a 
persistent gap in cancer survival 
between Americans with high and 
low income.”
 
The study’s senior author, Johnie 
Rose, MD, PhD, assistant professor 
at Case Western Reserve University 
School of Medicine’s Center for 
Community Health Integration, 
added that the study highlights 
the important role that Medicaid 
expansion has played in increas-
ing access to preventive services, 
which impact health beyond cancer. 
“This fact is particularly relevant in 
the era of the COVID-19 pandemic 
as tens of millions of people have 
lost their jobs, and record numbers 
are expected to rely on safety net 
programs like Medicaid,” he said.

An accompanying editorial notes 
that the findings are consistent with 
those from other studies that have 
examined the impact of Medicaid 
expansion on cancer outcomes. 
“The totality of these findings sug-
gests that health coverage through 
Medicaid is an important predictor 

Study Indicates that Medicaid Expansion 
Has Led to Earlier Cancer Detection Among 
Individuals with Low Income

of cancer burden, and—critically—
of early cancer identification,” the 
authors wrote.
 
Full Citations:

“The effect of Medicaid expansion 
among adults from low-income com-
munities on stage at diagnosis in 
those with screening-amenable can-
cers.” Uriel Kim, Siran Koroukian, 
Abby Statler, and Johnie Rose. 
CANCER; Published Online: July 6, 
2020 (DOI: 10.1002/cncr.32895)
URL Upon Publication: http://doi.
wiley.com/10.1002/cncr.32895
 
“Determining the impact of Medicaid 
expansion on cancer burden.” Hala 
T. Borno Tracy K. Lin, and Rajaie 
S. Batniji. CANCER; Published 
Online: July 6, 2020 (DOI: 10.1002/
cncr.33039).

URL Upon Publication: http://doi.
wiley.com/10.1002/cncr.33039
 
Author Contact: Paula Darte, of 
the Communications Department 
at the Cleveland Institute for 
Computational Biology, Case 
Western Reserve University School 
of Medicine, at paula.darte@case.
edu or +1 216-870-6323.
 
About the Journal

CANCER is a peer-reviewed publica-
tion of the American Cancer Society 
integrating scientific information 
from worldwide sources for all onco-
logic specialties. The objective of 
CANCER is to provide an interdis-
ciplinary forum for the exchange of 
information among oncologic disci-
plines concerned with the etiology, 
course, and treatment of human 
cancer.

CANCER is published on behalf of 
the American Cancer Society by 
Wiley and can be accessed online.
Follow us on Twitter @
JournalCancer

Source: CANCER
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Seven leading diabetes organiza-
tions issued a consensus report today 
highlighting the value of diabetes self-
management education and support 
(DSMES) services as part of compre-
hensive diabetes medical care. The 
report provides compelling evidence 
for the need for increased utilization 
of DSMES, four key times that DSMES 
is most beneficial, and specific recom-
mendations for both clinicians and 
health systems to increase access to 
and participation in DSMES services. 

“Evidence shows that DSMES can 
improve outcomes for people with 
diabetes, reduce costs to the health 
care system and slow an epidemic that 
continues to impact nearly one-third 
of Americans. We must make this ser-
vice available to every single person 
with diabetes through a collaborative 
approach with payers, health systems, 
providers and the diabetes care team,” 
said Kellie Antinori-Lent, MSN, RN, 
ACNS-BC, BC-ADM, CDCES, president 
of the Association of Diabetes Care & 
Education Specialists (ADCES). 

“We hope that through this consen-
sus report and collaboration with our 
partners, we can encourage all stake-
holders to do their part to implement 
specific practices to improve access to 
diabetes care and education.” 

“The American Diabetes Association 
is delighted to partner with ADCES 
and others in the development of 
this important document,” said Mary 
de groot, Ph.D., president of Health 
Care and Education for the American 
Diabetes Association (ADA). “As noted 
in the report, DSMES is critical to the 
care of people with diabetes in order 
to achieve improved medical outcomes 
and well-being. Overwhelming scien-
tific evidence documents the key role 
that DSMES plays in guiding patients, 
families and providers in the intensive 
behaviors required to manage diabetes 
on a daily basis. Like diabetes itself, 
DSMES is an ongoing process of pro-
viding care across the life span.”

Research highlighted in the report 
shows a lack of improvement in 
reaching ADA Standards of Medicare 
Care in Diabetes clinical target goals 

since 2005, despite advancements in 
medication and technology treatment 
modalities. However, DSMES has long-
reaching clinical and psychosocial 
benefits leading to optimal clinical 
outcomes, including improved A1C 
when compared to usual care, reduced 
onset/worsening of diabetes-related 
complications, and enhanced quality 
of life and healthy coping strategies to 
decrease diabetes-related distress. 

The report outlines four key times when 
health systems and providers should 
facilitate participation in DSMES: at 
diagnosis, annually and/or when not 
meeting treatment target, when compli-
cating factors develop, and when tran-
sitions in life and care occur.

To reduce barriers to referral and 
access to DSMES, health payers, sys-
tems and care teams should expand 
awareness of innovative and nontra-
ditional DSMES services, like those 
within patient-centered medical homes, 
community health centers, pharmacies, 
accountable care organizations, faith-
based organizations and homes of 
people with diabetes. 

Additionally, technology-based servic-
es can further reduce barriers to ser-
vices, including web-based programs, 
telehealth, mobile applications and 
remote monitoring.

The report “Diabetes Self-management 
Education and Support in Adults with 
Type 2 Diabetes: A Consensus Report” 
is available online June 8 in The 
Diabetes Educator and Diabetes Care 
and is co-authored by the American 
Diabetes Association, the Association 
of Diabetes Care & Education 
Specialists, the Academy of Nutrition 
and Dietetics, the American Academy 
of Family Physicians, the American 
Academy of PAs, the American 
Association of Nurse Practitioners and 
the American Pharmacists Association.

For a copy of the report or to setup 
an interview please reach out to Matt 
Eaton, Association of Diabetes Care 
& Education Specialists, at meaton@
adces.org or Daisy Diaz, American 
Diabetes Association, at press@diabe-
tes.org. 

Health Care Organizations Issue Joint 
Framework to Increase Utilization of Diabetes 
Self-Management Education and Support

About the Association of Diabetes 
Care & Education Specialists 

ADCES is an interdisciplinary pro-
fessional membership organization 
dedicated to improving prediabetes, 
diabetes and cardiometabolic care 
through innovative education, man-
agement and support. With more than 
12,000 professional members including 
nurses, dietitians, pharmacists and 
others, ADCES has a vast network of 
practitioners working to optimize care 
and reduce complications. ADCES 
supports an integrated care model that 
lowers the cost of care, improves expe-
riences and helps its members lead 
so better outcomes follow. Learn more 
at DiabetesEducator.org, or visit us 
on Facebook or LinkedIn (Association 
of Diabetes Care & Education 
Specialists), Twitter (@ADCESdiabetes) 
and Instagram (@ADCESdiabetes).

About the American Diabetes 
Association

Every day more than 4,000 people 
are newly diagnosed with diabetes 
in America. More than 122 million 
Americans have diabetes or predia-
betes and are striving to manage their 
lives while living with the disease. 
The American Diabetes Association 
(ADA) is the nation’s leading voluntary 
health organization fighting to bend 
the curve on the diabetes epidemic 
and help people living with diabetes 
thrive. For nearly 80 years the ADA has 
been driving discovery and research 
to treat, manage and prevent diabe-
tes, while working relentlessly for a 
cure. We help people with diabetes 
thrive by fighting for their rights and 
developing programs, advocacy and 
education designed to improve their 
quality of life. Diabetes has brought us 
together. What we do next will make us 
Connected for Life. To learn more or to 
get involved, visit us at diabetes.org or 
call 1-800-DIABETES (1-800-342-2383). 
Join the fight with us on Facebook 
(American Diabetes Association), 
Twitter (@AmDiabetesAssn) and 
Instagram (@AmDiabetesAssn).

Source: American Diabetes 
Association
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Conferences 
&
Educational 
Opportunities

                           45th Annual
                             Conference - 
                             Miami 2020

July 14 - 17, 2020
Hyatt Regency Miami

Miami, Florida

Phone: 919-573-5443
sales@thehispanicnurses.org

http://bit.ly/NAHN2020

33rd National Conference
July 14 - 17, 2020

The Conference & Event Center
Niagara Falls (Niagara Falls, NY)

800-222-0539  Fax: 513-791-3699
conference@nadona.org

www.nadona.org

19th Annual Primary Care 
Focus Symposium

July 10 - 12, 2020
The Ritz Carlton, Naples

Naples, Florida

Phone: 786-596-2398
Fax: 786-533-9706

JulieZ@BaptistHealth.net
http://PrimaryCareFocus.

BaptistHealth.net

National Association
of State Veterans Homes

Summer 
Conference

July 13 – 17, 2020

Manchester Grand Hyatt
San Diego, CA

Phone: 202-365-9349
Email: ljdonor01@gmail.com

Web: NASVH.ORG

2020 National Nurse
Practitioner Symposium

July 9th - 12th, 2020
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com
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New Hampshire and New Jersey

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 
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New Hampshire & New Jersey

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEUs, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire University’s (SNHU) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA
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National, Faculty, Pennsylvania & Indiana

Reading Area Community College announces
we are accepting applications for:

Faculty – Nursing
(Medical-Surgical - Mental Health Specialty)

in our Health Professions Division

      Why join our Team?
 • Paid holiday, vacation, sick time, floating holidays, and personal days 
 • Competitive health care package (medical, dental, vision, etc.)
 • 403b retirement plan and Life Insurance
 • Tuition waiver (Tuition & fees free for employees/dependents/spouses)
 • Long Term Disability

        … and more!

Starting Range: Salary is based on education as defined in the Faculty Bargaining 
Agreement from Bachelor’s Degree at $46,800, Master’s Degree at $49,800, and 
PhD at $58,100. Additional overload compensation for this position is added to the 
base salary each semester as appropriate. An excellent benefits package is provided 
by the College as part of your compensation package.

Summary: This position is for a full-time faculty member in the Associate Degree 
Nursing Program. 

Faculty members are appointed and assigned rank according to established policies 
and collective bargaining agreements.  Specific items such as wages, fringe benefits, 
and job responsibilities are determined by the College’s collective bargaining 
agreement with the recognized faculty bargaining unit and institutional practices. 
As professionals in a community college setting, faculty are involved in a variety of 
instructional and non-instructional activities, which contribute to goals and objectives 
of a comprehensive two-year institution.  

Required Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s 
Degree in Nursing (BSN) working toward a MSN will be considered. Successful 
experience in mental health nursing.  

Certificates, Licenses, Registration: Current nursing licensure to practice in 
Pennsylvania is required.

Preferred Qualifications: College level teaching experience; ADN level preferred.  
Mental health and medical-surgical nursing experience preferred.  Experience in 
distance education, i.e. online, hybrid and/or web enhanced courses or willingness 
to learn and teach in these modes is desirable.

To apply, please send your resume, cover letter & list of 3 professional references to 
resumes@racc.edu immediately and reference job code HP-MH in the subject line 
of your email. 

Reading Area Community College welcomes diversity in terms of race, ethnicity, age, class, gender, ability, 
sexual orientation, and belief system among others.  As an institution, we value and respect diversity; 
therefore, it is important for students, faculty, staff, and administrators to understand differences, to interact 
effectively with others, and to prepare for the demands of a globalized world.  As an open admission 
institution, RACC serves students of all levels of academic preparedness.

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Northeast Indiana

RN Openings
Inpatient Psychiatric Hospital
**Retention Bonus Available**

Multiple openings: various shifts,
both full and part time

positions available

The Nurse has responsibility and account-
ability for assuring the delivery of quality care 
for a designated patient and/or group of 
patients in accordance with individual patient 
needs, physician orders, as well as hospital 
and departmental policies.

Utilizing job performance standards, the 
nurse provides clinical leadership in a 
research-based practice to achieve mutually 
agreed upon goals. Maintains confidentiality 
of information regarding patients, significant 
others and all health care team members.

• Licensed by the Indiana State Board of
    Nursing.

• Prefer minimum one year of experience in
    mental health related nursing.

Residential Nurse: (LPN)
1 first shift, Full Time

The Residential Nurse provides medical 
supervision, instruction and supportive 
services to the residents and staff of the 
several residential facilities.

Candidate must display maturity, stability, and 
ability to remain calm under pressure.

• Minimum two years’ experience in
    psychiatric nursing preferred. 

• Licensure as required by degree and State
    regulations.

Benefits include:
• Generous Paid Time Off (PTO) Bank:

• Health Insurance including a Health
    Savings Account:

• Life Insurance:

• Long-Term Disability:

• Malpractice/Liability Insurance:

• 401K (Offers both a discretionary match 
    and profit sharing component)

• Employee Assistance Program (EAP)

• Continuing Education Funds:

• Career Development Funds.

Resumes can be sent to
HR@nec.org

EOE (Equal Opportunity Employer)
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Pennsylvania, Maryland & Virginia

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

NEWS
dash
LINE
dot

COM

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com
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South Carolina, Ohio, Michigan & Illinois

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Job responsibilities: This position is focused 
on didactic, laboratory and clinical activities 
required to implement the  Nursing curriculum. 
The Nursing Instructor is responsible to the 
Academic Dean

Minimum qualifications:  Minimum of a 
Bachelor of Science degree in Nursing.  Hold 
an uncumbered active license as a registered 
nurse in South Carolina and have two years of 
clinical experience as a registered nurse.

Preferred qualifications:  Master’s degree in 
Nursing from NLNAC school preferred.  OB/
gyN experience preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

EEO Statement: Qualified applicants meeting 
minimum requirements must apply online to the 
State of SC Employment Application at https://www.
governmentjobs.com/careers/sc/ptc.  Resumes will 
not be accepted in lieu of application. Paper, faxed or 
emailed applications/resumes will not be accepted, 
reviewed or responded to. AA/EOE. Piedmont 
Technical College provides affirmative action and equal 
opportunity in employment for all qualified persons 
regardless of race, color, sex, including the basis of 
pregnancy, childbirth, or related medical conditions, 
national origin, age, religion, or disability
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the University of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRUZ COMMUNITy HEALTH CENTERS IS AN EQUAL OPPORTUNITy EMPLOyER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a gI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




