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News

As we emerge from the worst days 
of COVID-19, it is clear the future 
of healthcare will look different 
than anything we’ve seen before. 
What is less known and celebrat-
ed, even within the care industry, 
is the major role nurses are play-
ing in the research, decision-
making, and big-picture thinking 
behind the coming changes that 
will save lives, protect our wellbe-
ing, and mitigate risk in the new 
normal. 

Nurses are battling COVID-19 not 
only within hospitals, but in labs, 
clinics, offices, and from home - - 
and their work is having long-last-
ing effects on how we prevent and 
prepare for inevitable recurrences 
and new infectious diseases down 
the line. As part of the Jonas 
Nursing & Veteran’s Healthcare 
community,

I see first hand the impact fel-
low nurses are making on a daily 
basis. With all that is going on 
in the world, from this virus, to 
disturbing racism and social 
injustices, it is important to step 
back, recognize, and cheer on 
those who are working to better 
our communities. Today, I’d like to 
honor exciting contributions and 
leadership from nurses who are 
protecting the country’s vulnerable 
populations from the pandemic: 

Protecting Essential Workers: 
Shanina C. Knighton, PhD, RN 

Dr. Knighton is an Instructor at the 
Frances Payne Bolton School of 
Nursing, Case Western Reserve 
university and has worked as a 
clinical nurse scientist in the field 
of infection prevention for over a 
decade. More relevant than ever 
before, her work identifies knowl-
edge gaps within lower-income 
communities, small businesses, 

and grocery stores when it comes 
to using personal protective equip-
ment, hand hygiene practice, and 
minimizing the risk for spread. Dr. 
Knighton’s findings have contrib-
uted to public official’s decisions 
in the State of Ohio about the 
implementation of evidence-based 
practice guidelines and initiatives 
in communities for the protection 
of essential workers. Her leader-
ship and expertise during COVID-
19 makes an impact at the highest 
level of policy to create a safer 
world for the people who are at 
risk everyday. 

Caring for Our Mental Health: 
Briana L. Snyder, PhD, RN-BC, 
CNE 

Dr. Snyder is an Assistant 
Professor of Nursing at Towson 
university. As a psychiatric-mental 
health nurse working with inpatient 
trauma survivors, she confronts 
the reality of the psychological 
and emotional effect COVID-19 
has on our wellbeing. Dr. Snyder’s 
observations do not stop with her 
patients, but extend to her col-
leagues and nursing students as 
well, who, while focused on others, 
need emotional support them-
selves.

During these times, she has wit-
nessed how her community has 
bravely and responsibly strove to 
adhere to social distancing guide-
lines, even when so many of the 
rules disrupt the typical tools and 
strategies for maintaining mental 
health. She encourages her stu-
dents, colleagues, and patients 
alike to speak up about how they 
are feeling day to day. On the hori-
zon, Dr. Snyder sees an opportu -
nity for psychiatric nurses to lead 
the way in the nation’s recovery 
and create even more resilient 
methods of emotional care.  

How Nurses Will Shape the 
Future of Healthcare

Looking to Future: Kelly L. 
Wierenga PhD, RN 

Dr. Wierenga is an Assistant 
Professor at Indiana university, 
Purdue university, Indianapolis, 
who is co- leading a study on the 
impact of physical distancing on 
health behaviors and outcomes 
during the COVID-19 pandemic. 
This study aims to look at the 
actions of 5,000 people both 
before and after the mandates 
were imposed, and is helping 
identify modifiable predictors of 
behaviors that slow virus spread. 
The results will lead to the devel-
opment of targeted interventions 
that mitigate social and psycho-
logical distress among clinical and 
social populations. Dr. Wierenga, 
her partner, and her team are mak-
ing an impact through this study 
on the ways we should approach 
returning to a new normal and the 
systems that will be put in place 
for health and safety in the future. 
Their work will ensure history does 
not repeat itself when it comes to 
unnecessary suffering. 

It is thanks to nurses like these in 
leadership roles across the coun-
try that we are discovering new 
ways to take care of underserved 
populations. Looking forward, it is 
more apparent than ever we need 
to put nurses where they belonged 
from the start: at the top of the 
decision-making chain in today’s 
healthcare organizations.

Together we can make a differ-
ence in today’s healthcare land-
scape by supporting our nurse 
heroes and the work they do to 
create better systems of care, 
tend to our most vital needs, and 
ensure that our healthcare sys-
tem has the proper resources for 
accessible and equitable care. 

Source: Dr. Stephen Ferrara, DNP, 
FNP-BC, FAANP, Interim Executive 
Director Jonas Nursing & Veterans 
Healthcare
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There are close to 28 million 
nurses around the world who 
comprise a global workforce 
that delivers about 90 percent 
of primary healthcare, includ-
ing frontline response to the 
COVID-19 pandemic.

Ensuring their optimal con-
tribution and continued well-
being amid the myriad con-
sequences of COVID-19 will 
increase the potential for mea-
surable and improved health 
outcomes.
 
In an editorial published in 
the International Journal of 
Nursing Studies, research-
ers, including two from the 
university of Pennsylvania 
School of Nursing (Penn 
Nursing), call for rapid policy 
reform and investment in 
nurses and nursing in order 
to leverage the skills of this 
global workforce.

The editorial outlines multisec-
toral investments to redesign 
and innovate existing health 
services, expand nursing 
scopes of practice, forge sup-
portive regulations and legisla-
tion for nurses, and optimize 
nursing contributions to best 
meet global public health 
needs and increase the poten-
tial to contain and manage the 
pandemic and future public 
health and humanitarian cri-
ses.
 
“The far-reaching conse-
quences of COVID-19 have 
shown that we need wide-
spread, rapid, and intelligent 
investment in nursing through 

informed action that fully lever-
ages the healthcare work-
force.

Our communities and the 
health of populations world-
wide depend on these urgent-
ly needed policy reforms 
and increased investment in 
nursing now more than ever,” 
write the two Penn Nursing 
authors, William E. Rosa, PhD, 
MBE, NP-BC, FAANP, FAAN, 
a Robert Wood Johnson 
Foundation Future of Nursing 
Scholar; and Linda H. Aiken, 
PhD, RN, FAAN, FRCN, the 
Claire M. Fagin Leadership 
Professor; Director of the 
Center for Health Outcomes 
and Policy Research; and 
Senior Fellow at the Leonard 
Davis Institute of Health 
Economics.
 
The recommendations in the 
editorial are based on a 2018 
World Innovation Summit for 
Health report and include 
implications for nurses and 
advanced practice nurses, 
policy makers, governmental 
and nongovernmental health 
partners, and those working in 
research, clinical practice, and 
education settings.

The editorial, “Rapid 
Investment in Nursing to 
Strengthen the Global COVID-
19 Response” is available 
online.
 
Co-authors of the article 
include Agnes Binagwaho, 
MD, M(Ped), PhD, Vice 
Chancellor of university of 
Global Health Equity and 

Calling for Nursing Support Amid 
COVID-19 Pandemic

Paul E. Farmer, MD, PhD, 
both are from the Harvard 
Medical School; Howard 
Catton, MA, BScEcon (Hons) 
of the International Council 
of Nurses; Sheila Davis, DNP, 
ANP-BC, FAAN,  John C. 
Welch, DNP, MS, CRNA and 
Viola Karanja, BSN, RN, all of 
Partners In Health; Elizabeth 
Iro, MHSc, MBA, RN, RM of 
the World Health Organization; 
Judy Khanyola, MSc, RCHN 
of the university of Global 
Health Equity; and Patricia J. 
Moreland, PhD, CPNP, FAAN 
of Emory university.

About the university of 
Pennsylvania School of 
Nursing

The university of Pennsylvania 
School of Nursing is one of 
the world’s leading schools of 
nursing. For the fifth year in a 
row, it is ranked the #1 nurs-
ing school in the world by QS 
university and is consistently 
ranked highly in the u.S. News 
& World Report annual list of 
best graduate schools. Penn 
Nursing is currently ranked # 
1 in funding from the National 
Institutes of Health, among 
other schools of nursing, for 
the third consecutive year. 

Penn Nursing prepares nurse 
scientists and nurse leaders 
to meet the health needs of a 
global society through innova-
tion in research, education, 
and practice. Follow Penn 
Nursing on: Facebook, Twitter, 
LinkedIn, & Instagram

Source: university of 
Pennsylvania School of 
Nursing
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Mount Sinai Health System has 
appointed Beth Oliver, DNP, 
RN, to the role of Senior Vice 
President and Chief Nursing 
Executive.

In this newly created role, Dr. 
Oliver will be responsible for 
the practice of nursing across 
the health system and will col-
laborate with the senior execu-
tive team as well as the chief 
nursing officers throughout 
Mount Sinai.

“As Chief Nursing Executive, 
her top three priorities will be 
ensuring the safety and quality 
of care for our patients, trans-
forming the care we provide, 
and decreasing the overall 
costs of that care. These priori-
ties, when well implemented, 
will improve patient experi-
ence,” said Kenneth L. Davis, 
MD, President and Chief 
Executive Officer of the Mount 
Sinai Health System.

“In addition, Dr. Oliver will con-
tinue to develop and maintain 
Mount Sinai’s national reputa-
tion for excellence in nursing 
services. In collaboration with 
executive leadership and the 
Chief Nursing Officers, she 
will participate in the organiza-
tion’s strategic plan—setting 
annual and long-term perfor-
mance goals—and will leverage 
the Health System’s nursing 
excellence to advance the 
achievement of strategic goals, 
optimize clinical outcomes, 
enhance employee engage-
ment, and promote a best-in-
class patient experience.”

A nationally recognized cardio -
vascular leader, Dr. Oliver has 
fostered and supported evi-
dence-based, patient-centered 
care throughout her career.

For more than 28 years, Dr. 
Oliver has been a transforma-
tional cardiac nurse leader at 
Mount Sinai, most recently serv-
ing as Senior Vice President 
of Cardiac Services for the 
Health System, in which she 
leads cardiovascular service 
line strategy and operations for 
the Health System while also 
being responsible for ensuring 
the delivery of quality care to 
Mount Sinai Heart patients.

In addition to her Mount Sinai 
leadership roles, Dr. Oliver has 
led numerous cardiovascu-
lar health-related community 
outreach programs in partner-
ship with the American Heart 
Association.

In July 2018, Dr. Oliver was 
appointed President of the 
American Heart Association’s 
Board of Directors in New york 
City, becoming the first nurse 
to hold the position of Board 
President.

As a clinician, an executive, and 
a nurse, Dr. Oliver is committed 
to advancing population health 
and the current and future role 
of nurses in achieving this goal.

Dr. Oliver received her MS 
from Columbia university and 
her DNP from Case Western 
Reserve university.

Mount Sinai Health System Appoints 
Beth Oliver, DNP, RN, as Senior Vice 
President and Chief Nursing Executive

About the Mount Sinai Health 
System

The Mount Sinai Health System 
is New york City’s largest aca-
demic medical system, encom-
passing eight hospitals, a lead-
ing medical school, and a vast 
network of ambulatory prac-
tices throughout the greater 
New york region. Mount Sinai 
is a national and international 
source of unrivaled educa-
tion, translational research and 
discovery, and collaborative 
clinical leadership ensuring that 
we deliver the highest quality 
care—from prevention to treat-
ment of the most serious and 
complex human diseases.

The Health System includes 
more than 7,200 physicians and 
features a robust and continu-
ally expanding network of mul-
tispecialty services, including 
more than 400 ambulatory prac-
tice locations throughout the 
five boroughs of New york City, 
Westchester, and Long Island. 
The Mount Sinai Hospital is 
ranked No. 14 on u.S. News & 
World Report’s “Honor Roll” of 
the Top 20 Best Hospitals in the 
country and the Icahn School of 
Medicine as one of the Top 20 
Best Medical Schools in coun-
try. Mount Sinai Health System 
hospitals are consistently 
ranked regionally by specialty 
and our physicians in the top 1% 
of all physicians nationally by 
u.S. News & World Report.

For more information, visit 
https://www.mountsinai.org or 
find Mount Sinai on Facebook, 
Twitter and youTube.

Source: Mount Sinai Health 
System
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The Advanced Medical Technology 
Association (AdvaMed), the 
Association of periOperative 
Registered Nurses (AORN), and the 
American Hospital Association (AHA) 
announced 26 additional health 
care professional societies and 
associations have signed on to their 
joint “Re-entry Guidance for Health 
Care Facilities and Medical Device 
Representatives.”

Released in May, the guidance out-
lines principles and considerations 
to support the vital collaboration 
between health care personnel and 
medical device representatives as 
health care facilities consider when 
and how to safely resume elective sur-
geries paused during the COVID-19 
pandemic.
 
“We’re seeing more and more hospital 
systems across the country announc-
ing that now’s the time for patients 
to resume the essential care put on 
pause as a result of COVID-19. The 
guidance we released with AORN 
and AHA will help make that happen 
safely and responsibly.

Our hope is that it is encouraging to 
millions of patients across the country 
to see so many professional medical 
societies that stand ready to get them 
back to the care they need,” said 
AdvaMed president and CEO Scott 
Whitaker.
 
“The expanded support for this guid-
ance will facilitate resumption of 
health care procedures put on hold 
as a result of COVID-19, and the vital 
partnerships of nurses and medical 
device representatives in the provi-
sion of safe and effective patient care. 

Our guidance seeks to align access 
standards and processes across facil-
ities, so we welcome the sign-on of 
each stakeholder,” said Linda Groah, 
CEO/executive director of AORN.

 “Too many patients are in pain, and 
have conditions that may have wors-
ened over the past several months 
due to postponement of recommend-
ed non-emergent care. Our guidance 
will help avoid further delays of essen-
tial care as health care providers take 

every precaution to ensure patient 
safety,” said Michelle Hood, executive 
vice president and chief operating 
officer of the AHA.
 
Additional groups signing on as sup-
porters to the AORN/AHA/AdvaMed 
guidance include the:

Ambulatory Surgery Center 
Association; American Academy of 
Ophthalmology; American Academy 
of Orthopaedic Surgeons; American 
Association of Nurse Anesthetists; 
American Burn Association; American 
College of Chest Physicians; 
American College of Surgeons; 
American Foregut Society; American 
Optometric Association; American 
Society of Anesthesiologists; 
American Society of Cataract and 
Refractive Surgeons; American 
Society of PeriAnesthesia Nurses; 
Americas Hepato-Pancreato-Biliary 
Association; AO North America; 
Cervical Spine Research Society; 
Consortium for universal Healthcare 
Credentialing; Heart Rhythm Society; 
National Pressure Injury Advisory 
Panel; North American Spine Society; 
Orthopaedic Trauma Association; 
Scoliosis Research Society; Society 
for Cardiovascular Angiography and 
Interventions; Society of Interventional 
Oncology; Society of Interventional 
Radiology; Strategic Marketplace 
Initiative; and Wound Ostomy and 
Continence Nurses Society.
 
The following links include a sampling 
of recent reports about hospital sys-
tems, care providers and other stake-
holders on their readiness to resume 
scheduled services and procedures, 
and continue to provide essential care 
to patients in need:

Cleveland Clinic’s message to 
patients on readiness, and related 
video
https://newsroom.clevelandclinic.
org/2020/05/04/as-services-resume-
our-hospitals-remain-safe/

CommonSpirit Health’s message on 
safely resuming health care proce-
dures
https://commonspirit.org/common-
spirit-health-begins-safely-resuming-
health-care-services-and-procedures/

26 Health Care Groups Sign On To 
“Return To Procedures” Guidance

Dignity Health’s message on resump-
tion of scheduled services
https://www.dignityhealth.org/corona-
virus-disease-2019

Duke Health’s message on its commit-
ment to keeping patients safe
https://www.dukehealth.org/covid-19-
update

John Muir Health’s message to the 
community on procedure readiness
https://www.johnmuirhealth.com/
about-john-muir-health/press-room/
community-news/2020-03-25-a-letter-
to-our-community-during-the-covid-19-
pandemic.html

St. Jude Medical Center’s message 
on resumption of procedures
http://app.news.providence.org/e/es?
s=1129361478&e=4143678&elqTrackId
=6108e0d7c9744b95b6ab7ca6f69f383
d&elq=85baede72f664bbf8b09cd2b9
7d63a52&elqaid=1526&elqat=1

Southcoast Health’s message on 
continued readiness to provide urgent 
care  
https://961a5139ba4b4f69a86d31a
04122097d.marketingusercontent.
com/m/view/

uCLA Health’s message on welcom-
ing surgery patients back
https://www.uclahealth.org/anes/
ucla-surgery-patients-we-are-ready-to-
take-care-of-you

For more information on the AdvaMed 
Code of Ethics, including Section XIII, 
which defines and clarifies the appro-
priate role of medical technology 
company reps in the clinical setting, 
please click here.
https://www.advamed.org/sites/
default/files/resource/advamed-
code-of-ethics-2020_0.pdf
 
AdvaMed member companies pro-
duce the medical devices, diagnostic 
products and health information sys-
tems that are transforming health care 
through earlier disease detection, less 
invasive procedures and more effec-
tive treatments. AdvaMed members 
range from the largest to the smallest 
medical technology innovators and 
companies. For more information, visit 
www.advamed.org

Source: Advanced Medical 
Technology Association (AdvaMed) 
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News

There is a demonstratable 
link between humidity and 
the infectivity and longevity of 
a variety of viruses, such as 
influenza and coronaviruses, 
according to a new whitepaper 
by Munters, a global leader in 
energy-efficient and sustain-
able air treatment solutions.

Titled “How Humidity Control 
Can Reduce Viral Infectivity 
and Longevity,” the scientific 
report addresses how it is pos-
sible to reduce the transmis-
sion and longevity of harmful 
viruses by controlling indoor 
Relative Humidity (RH) levels.
 
The paper is based on gath-
ered research, including stud-
ies on the efficiency of respi-
ratory droplet transmission 
at humidity and temperature, 
virus survival and transmission 
at absolute humidity levels, 
and the effect of environmen-
tal parameters on the survival 
of airborne infectious agents. 

Among the most notable and 
timely findings, the research 
demonstrates that at RH levels 
between 40 and 50%, many 
types of common and harmful 
viruses such as influenza and 
coronaviruses are rendered 
inert much more quickly than 
at RH levels of less than 20%.
 
“Viruses that cause respiratory 
illnesses are often transmit-
ted by viral particles through 

coughing, sneezing, talking 
and breathing,” said Martin 
Ginty, Global Pharmaceutical 
Industry Manager for Munters. 

“Research referenced in our 
whitepaper suggests that 
maintaining an indoor RH% 
level between 40 and 50% 
yields the maximum protective 
effect from both aerosolized 
and settled virus particles and 
that by maintaining these lev-
els, it is possible to contribute 
to a healthier, safer environ-
ment.
 
“This evidence is particularly 
relevant in locations where 
winter tends to consist of low 
outdoor temperatures and 
low indoor humidity, as these 
conditions provide a favorable 
environment for viral transmis-
sion,” added Ginty.

“By effectively controlling 
indoor climates in these loca-
tions, it is possible to limit 
the transmission of harmful 
viruses.”
 
Maintaining target RH levels 
can be accomplished using 
humidity control solutions 
which facilitate precise RH 
control for indoor environ-
ments.

Furthermore, the whitepaper 
concludes that humidity con-
trol is always useful, but par-
ticularly during a typical ‘flu 

New Munters Whitepaper Explores 
How Humidity Affects Viral Infectivity 
and Longevity

season,’ where outdoor tem-
peratures and absolute humid-
ity tend to be lower.
 
For more information on how 
humidity control can reduce 
viral infectivity and longev-
ity, download the Munters 
whitepaper at https://www.
munters.com/en/virus-
control?country=us.
 
About Munters
Munters is a global leader in 
innovative, energy-efficient 
and sustainable climate solu-
tions for mission-critical pro-
cesses. We offer innovative, 
efficient and sustainable solu-
tions for customers in many 
different industries where 
controlling temperature and 
humidity is mission critical. 
Our solutions reduce custom-
ers’ climate and environmental 
impact through lower resource 
consumption, and in the pro-
cess contribute to cleaner 
air, higher efficiency and 
reduced carbon emissions. 
Sustainability is an important 
part of Munters’ business 
strategy and value creation. 
More information on Munters 
is available at https://www.
munters.com/en/

Source: Munters
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VideoForu, a professional 
full-service video produc-
tion company, announced 
the launch of: COVID 
SAFE, a four minute train-
ing video that carefully 
explains the safety mea-
sures office personnel can 
take to prevent the spread 
of Covid-19.

All the current u.S. C.D.C. 
standards and subsequent 
changes to public health 

policies are described in 
this affordable and easy to 
download video.

As businesses reopen 
in the midst of the 
Coronavirus pandemic, 
office managers and com-
pany owners have a great-
er responsibility in keeping 
team members safe and 
fully aware of the dangers 
of Covid-19.

One of the benefits of 
COVID SAFE is the video 
reduces the amount of 
time and costs spent on 
training staff about the 

current health crisis. In 
addition, the most current 
preventative steps to help 
reduce the spread of the 
disease are thoroughly 
covered.

“COVID SAFE is a low cost 
high quality video product 
that gives companies a 
great training tool for edu-
cating their staff and their 
customers at a fraction 

of what would you would 
spend on a customized 
video,” said producer and 
VideoForu owner Chad 
Jenkins. “And given the 
challenges of reopening 
after the lockdown, COVID 
SAFE is really a quick way 
to keep everyone up to 
speed on what we need to 
do to stay safe from Covid-
19.”

COVID SAFE is now 
available for purchase 
and download on the 
VideoForu.com website. 
http://videoforu.com/train-
ing/covid-safe/

Get Covid Compliant with 
COVID SAFE

The video is designed for 
integration into team meet-
ings, on-board training, as 
well as for closed circuit 
television feeds that ser-
vice lobbies and high traf-
fic areas.

A Spanish version of the 
video, as well as another 
tailored for children under 
the age of 14, is currently in 
development.

About VideoForu: 
VideoForu.com is a pro-
fessional full service 
video production com-
pany based outside of 
Philadelphia, PA. 

Specializing in corporate 
marketing and HR train-
ing videos, the company 
has operated for over 15 
years, providing services 
to national corporations, 
regional institutions, and 
broadcast television out-
lets. 

Source: VideoForu
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Conferences 
&
Educational 
Opportunities

                           45th Annual
                             Conference - 
                             Miami 2020

July 14 - 17, 2020
Hyatt Regency Miami

Miami, Florida

Phone: 919-573-5443
sales@thehispanicnurses.org

http://bit.ly/NAHN2020

33rd National Conference
July 14 - 17, 2020

The Conference & Event Center
Niagara Falls (Niagara Falls, NY)

800-222-0539  Fax: 513-791-3699
conference@nadona.org

www.nadona.org

19th Annual Primary Care 
Focus Symposium

July 10 - 12, 2020
The Ritz Carlton, Naples

Naples, Florida

Phone: 786-596-2398
Fax: 786-533-9706

JulieZ@BaptistHealth.net
http://PrimaryCareFocus.

BaptistHealth.net

National Association
of State Veterans Homes

Summer 
Conference

July 13 – 17, 2020

Manchester Grand Hyatt
San Diego, CA

Phone: 202-365-9349
Email: ljdonor01@gmail.com

Web: NASVH.ORG

2020 National Nurse
Practitioner Symposium

July 9th - 12th, 2020
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com
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New Hampshire and New Jersey

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 
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New Hampshire & New Jersey

Union County

union County NJ

LPN 

The Arc of union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEus, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire university’s (SNHu) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA
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National, Faculty, Pennsylvania & Indiana

Reading Area Community College announces
we are accepting applications for:

Faculty – Nursing
(Medical-Surgical - Mental Health Specialty)

in our Health Professions Division

      Why join our Team?
 • Paid holiday, vacation, sick time, floating holidays, and personal days 
 • Competitive health care package (medical, dental, vision, etc.)
 • 403b retirement plan and Life Insurance
 • Tuition waiver (Tuition & fees free for employees/dependents/spouses)
 • Long Term Disability

        … and more!

Starting Range: Salary is based on education as defined in the Faculty Bargaining 
Agreement from Bachelor’s Degree at $46,800, Master’s Degree at $49,800, and 
PhD at $58,100. Additional overload compensation for this position is added to the 
base salary each semester as appropriate. An excellent benefits package is provided 
by the College as part of your compensation package.

Summary: This position is for a full-time faculty member in the Associate Degree 
Nursing Program. 

Faculty members are appointed and assigned rank according to established policies 
and collective bargaining agreements.  Specific items such as wages, fringe benefits, 
and job responsibilities are determined by the College’s collective bargaining 
agreement with the recognized faculty bargaining unit and institutional practices. 
As professionals in a community college setting, faculty are involved in a variety of 
instructional and non-instructional activities, which contribute to goals and objectives 
of a comprehensive two-year institution.  

Required Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s 
Degree in Nursing (BSN) working toward a MSN will be considered. Successful 
experience in mental health nursing.  

Certificates, Licenses, Registration: Current nursing licensure to practice in 
Pennsylvania is required.

Preferred Qualifications: College level teaching experience; ADN level preferred.  
Mental health and medical-surgical nursing experience preferred.  Experience in 
distance education, i.e. online, hybrid and/or web enhanced courses or willingness 
to learn and teach in these modes is desirable.

To apply, please send your resume, cover letter & list of 3 professional references to 
resumes@racc.edu immediately and reference job code HP-MH in the subject line 
of your email. 

Reading Area Community College welcomes diversity in terms of race, ethnicity, age, class, gender, ability, 
sexual orientation, and belief system among others.  As an institution, we value and respect diversity; 
therefore, it is important for students, faculty, staff, and administrators to understand differences, to interact 
effectively with others, and to prepare for the demands of a globalized world.  As an open admission 
institution, RACC serves students of all levels of academic preparedness.

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Northeast Indiana

RN Openings
Inpatient Psychiatric Hospital
**Retention Bonus Available**

Multiple openings: various shifts,
both full and part time

positions available

The Nurse has responsibility and account-
ability for assuring the delivery of quality care 
for a designated patient and/or group of 
patients in accordance with individual patient 
needs, physician orders, as well as hospital 
and departmental policies.

Utilizing job performance standards, the 
nurse provides clinical leadership in a 
research-based practice to achieve mutually 
agreed upon goals. Maintains confidentiality 
of information regarding patients, significant 
others and all health care team members.

• Licensed by the Indiana State Board of
    Nursing.

• Prefer minimum one year of experience in
    mental health related nursing.

Residential Nurse: (LPN)
1 first shift, Full Time

The Residential Nurse provides medical 
supervision, instruction and supportive 
services to the residents and staff of the 
several residential facilities.

Candidate must display maturity, stability, and 
ability to remain calm under pressure.

• Minimum two years’ experience in
    psychiatric nursing preferred. 

• Licensure as required by degree and State
    regulations.

Benefits include:
• Generous Paid Time Off (PTO) Bank:

• Health Insurance including a Health
    Savings Account:

• Life Insurance:

• Long-Term Disability:

• Malpractice/Liability Insurance:

• 401K (Offers both a discretionary match 
    and profit sharing component)

• Employee Assistance Program (EAP)

• Continuing Education Funds:

• Career Development Funds.

Resumes can be sent to
HR@nec.org

EOE (Equal Opportunity Employer)
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Pennsylvania, Maryland & Virginia

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

NEWS
dash
LINE
dot

COM

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com
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South Carolina, Ohio, Michigan & Illinois

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Job responsibilities: This position is focused 
on didactic, laboratory and clinical activities 
required to implement the  Nursing curriculum. 
The Nursing Instructor is responsible to the 
Academic Dean

Minimum qualifications:  Minimum of a 
Bachelor of Science degree in Nursing.  Hold 
an uncumbered active license as a registered 
nurse in South Carolina and have two years of 
clinical experience as a registered nurse.

Preferred qualifications:  Master’s degree in 
Nursing from NLNAC school preferred.  OB/
GyN experience preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

EEO Statement: Qualified applicants meeting 
minimum requirements must apply online to the 
State of SC Employment Application at https://www.
governmentjobs.com/careers/sc/ptc.  Resumes will 
not be accepted in lieu of application. Paper, faxed or 
emailed applications/resumes will not be accepted, 
reviewed or responded to. AA/EOE. Piedmont 
Technical College provides affirmative action and equal 
opportunity in employment for all qualified persons 
regardless of race, color, sex, including the basis of 
pregnancy, childbirth, or related medical conditions, 
national origin, age, religion, or disability
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ COMMuNITy HEALTH CENTERS IS AN EQuAL OPPORTuNITy EMPLOyER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




