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News

Announced on the first day 
of RespectAbility’s Summer 
Lab, RespectAbility’s Vice 
President of Communications 
Lauren Appelbaum was 
announced as a recipient of 
The Roddenberry Foundation 
Impact Award in partnership 
with Propper Daley’s A Day of 
unreasonable Conversation 
for this innovative Lab pro-
gram.

“Our goal is to support cre-
ators who are fighting to break 
down barriers to access and 
representation, and to erase 
limits on the type of stories 
we tell, who gets to tell them, 
and how,” explained Greg 
Propper, President of Propper 
Daley and Founder of A Day of 
unreasonable Conversation.

head shot of Lauren wear-
ing an orange blazer, smiling 
and facing the camera color 
photoAppelbaum, who leads 
RespectAbility’s Hollywood 
Inclusion efforts and authored 
the nonprofit’s Hollywood 
Disability Inclusion Toolkit in 
2018, created the Lab as a 
pilot program in 2019 with the 
assistance of RespectAbility 
Hollywood Inclusion Associate 
Tatiana Lee and Board 
Members Delbert Whetter and 
Jonathan Murray.

The Lab brings authentic and 
diverse portrayals of people 
with disabilities to the screen 
by creating a pipeline of 
diverse professionals with dis-

abilities behind the camera. 
The Lab began earlier this 
week for 31 participants and 
will take place over the next 
five weeks.

This award helps ensure full 
accessibility for all of our par-
ticipants including live caption-
ing and ASL interpreters for 
15 professional development 
and additional networking ses-
sions, as well as individualized 
job coaching.

Applications opened at a 
kickoff event at the home 
of Jonathan Murray and 
Harvey Reese in March 2020 
shortly before the industry 
shutdown due to the coro-
navirus. As a board member 
for RespectAbility, one of his 
goals is get Hollywood to let 
people with disabilities tell 
their own stories.

The Lab also was the Fan 
Favorite chosen by the 
Arc Tank audience for the 
Northeast Arc’s “The Arc Tank 
3.0,” which was created to 
positively disrupt conventional 
methods of providing services 
to people with disabilities. 
RespectAbility’s 2019 pilot Lab 
led to five of the 16 emerg-
ing track participants finding 
employment at several studios 
including Paramount Pictures 
and the Walt Disney Company.

Faculty Advisors, who helped 
develop the curriculum as well 
as by recruiting and evalu-

RespectAbility’s VP of 
Communications Awarded 
Roddenberry Foundation Impact 
Award

ating participants, include: 
Cheryl Bedford (Founder, 
Women of Color unite), 
Deborah Calla (Chair, Diversity 
Committee, Producers Guild 
of America; Media Access 
Awards), Fanshen Cox (Head 
of Strategic Outreach, Pearl 
Street Films), Sue Obeidi 
(Director, Hollywood Bureau, 
Muslim Public Affairs Council), 
Jonathan Murray (Founder 
and Executive Consultant, 
Bunim-Murray), David Renaud 
(Writer, The Good Doctor), 
Shoshannah Stern(Writer and 
Creator, This Close), Delbert 
Whetter (Chief Operating 
Officer & Head of Business 
Affairs, Exodus Film Group), 
and Alex yellen (cinematog-
rapher). In addition, two 2019 
alumni Nasreen Alkhateeb and 
Leah Romond, are assisting 
with this program as Senior 
Production Advisors.

This program is made possi-
ble with additional support by:
Platinum Sponsors: Murray/
Reese Foundation and The 
Walt Disney Company
Gold Sponsors: Cast & Crew, 
Comcast NBCuniversal and 
Final Draft
Silver Sponsors: Fox 
Corporation, Sony Pictures 
Entertainment and 
ViacomCBS

Source: RespectAbility

Pictured: Summer Lab 2019 
participants smile together 
around a statue of Mickey 
Mouse at The Walt Disney ani-
mation studios.

Photo: Jeff Maynard
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News

In a joint statement, emergency 
medicine and other leading medical 
associations, academics and psy-
chiatry experts outline steps to sup-
port the mental health of emergency 
physicians and other health profes-
sionals currently risking their lives to 
treat patients during this pandemic.

“A physician’s choice to address 
his or her mental health should 
be encouraged, not penalized,” 
said William Jaquis, MD, FACEP, 
president of the American College 
of Emergency Physicians (ACEP). 
“Efforts to preserve and protect the 
mental health of emergency care 
teams should be prioritized now and 
in the aftermath of this pandemic.” 

Optimal physical and mental health 
of physicians and other medical cli-
nicians is conducive to the optimal 
health and safety of patients, the 
joint statement reads. Physicians 
and other health care profession-
als should feel comfortable seeking 
treatment for psychiatric symptoms, 
just as anyone else should. A health 
professionals’ history of mental ill -
ness or substance use disorder 
(SuD) treatment should not be used 
as an indicator of their current or 
future ability to competently practice 
medicine.

These leading medical groups 
believe that credentialing entities 
should refrain both from discourag-
ing physicians from seeking profes-
sional help and from dissuading 
physicians from joining peer sup-
port groups. There should be no 
reprisals for a physician who engag-
es in such therapeutic endeavors.

According to the statement, “For 
most physicians and clinicians, 
seeking treatment for mental health 

triggers legitimate fear of resultant 
loss of licensure, loss of income 
or other career setbacks. Such 
fears are known to deter physicians 
from accessing necessary mental 
health care. Seeking care should 
be strongly encouraged, not penal-
ized.”

“As important as providing per-
sonal protective equipment is the 
need to ensure the mental health of 
our frontline clinicians is attended 
to during the COVID-19 pan-
demic,” said American Psychiatric 
Association President Jeffrey Geller, 
MD, MPH. “Each health care profes-
sional should seek help if needed 
without hesitation and should be 
helped to do so by a colleague if 
such assistance is necessary.”

The joint statement is signed by the 
American College of Emergency 
Physicians (ACEP), American 
Academy of Allergy, Asthma & 
Immunology (AAAAI), American 
Academy of Child and Adolescent 
Psychiatry (AACAP), American 
Academy of Family Physicians 
(AAFP), American Academy of 
Hospice and Palliative Medicine 
(AAHPM), American Academy 
of Neurology (AAN), American 
Academy of Ophthalmology (AAO), 
American Academy of Physical 
Medicine and Rehabilitation 
(AAPMR), American Association 
for Emergency Psychiatry 
(AAEP), American Association 
of Suicidology (AAS), American 
College of Obstetricians and 
Gynecologists (ACOG), American 
College of Physicians (ACP), 
American College of Preventive 
Medicine (ACPM), American College 
of Surgeons (ACS), American 
Epilepsy Society (AES), American 
Foundation for Suicide Prevention 

Mental Health and Emergency 
Medical Experts Encourage 
Support for Clinicians Health During 
Pandemic 

(AFSP), American Geriatric 
Society (AGS), American Medical 
Association (AMA), American 
Psychiatric Association (APA), 
American Society for Clinical 
Pathology (ASCP), American 
Society of Anesthesiologists 
(ASA), American Society of 
Colon and Rectal Surgeons 
(ASCRS), American Society of 
Hematology (ASH), American 
Society of Nephrology (ASN), 
American Thoracic Society (ATS), 
American urological Association 
(AuA), Coalition on Psychiatric 
Emergencies (CPE), Council of 
Residency Directors in Emergency 
Medicine (CORD), Council for 
Medical Specialty Societies (CMSS), 
Depression and Bipolar Support 
Alliance (DBSA), Dr. Lorna Breen 
Heroes’ Foundation, Emergency 
Medicine Residents' Association 
(EMRA), Emergency Nurses 
Association (ENA), Federation 
of State Medical Boards (FSMB), 
Infectious Diseases Society of 
America (IDSA), National Alliance 
on Mental Illness (NAMI), North 
American Spine Society (NASS), 
Society for Academic Emergency 
Medicine (SAEM), Society of 
Emergency Medicine Physician 
Assistants (SEMPA), Society of 
Hospital Medicine (SHM), Society of 
Interventional Radiology (SIR), and 
the Society of Thoracic Surgeons 
(STS).

The American College of 
Emergency Physicians (ACEP) is the 
national medical society represent-
ing emergency medicine. Through 
continuing education, research, 
public education and advocacy, 
ACEP advances emergency care on 
behalf of its 39,000 emergency phy-
sician members, and the more than 
150 million Americans they treat on 
an annual basis. For more informa-
tion, visit www.acep.org and www.
emergencyphysicians.org

Source: American College of 
Emergency Physicians (ACEP)
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Cancer is often the result of DNA 
mutations or problems with how 
cells divide, which can lead to 
cells “forgetting” what type of 
cell they are or how to function 
properly.

Now, Professor Martin Hetzer 
and a team of scientists have 
provided clarity into how new 
cells remember their identity 
after cell division. These memory 
mechanisms, published in Genes 
& Development on June 4, 2020, 
could explicate problems that 
occur when cell identity is not 
maintained, such as cancer.

“We gained new insights into the 
memory mechanisms that allow 
the right genes to turn on at the 
right time, so that a new cell can 
become the same type of cell as 
the parent cell,” says Hetzer, the 
paper’s senior author and holder 
of the Jesse and Caryl Philips 
Foundation Chair and Salk’s 
Chief Science Officer. “Our find-
ings lay the foundation for under-
standing this brief and dynamic 
cell life stage that is critical for 
cellular identity.”

Cell division is one of the most 
critical periods of tissue develop-
ment and homeostasis. During 
this process, called mitosis, cells 
have to copy all their DNA cor-
rectly and then split evenly in 
two. To reduce distractions, gene 
activity turns off during mitosis, 
right before the cells divide, stop-
ping the production of proteins.

After the cell divides into two 
cells, gene expression turns 
back on, in a coordinated fash-
ion, to restart protein production. 
This process of starting up the 
production of specific proteins 

How Cells Solve Their Identity Crisis
informs the cell of what it should 
become. yet, scientists did not 
know how exactly this process 
worked.

“We wanted to understand the 
molecular mechanisms of cell 
identity and transcriptional mem-
ory,” says the paper’s first author, 
Hyeseon Kang, a uC San Diego 
graduate student in Hetzer’s lab. 
“How does the mother cell pass 
on identity to the daughter cells 
through cell division?”

under normal conditions, cul-
tured cells in the laboratory are 
at multiple stages of the cell 
cycle. This makes it difficult to 
pinpoint the time period right 
after mitosis when the cells are 
remembering what type of cell to 
become. Hetzer’s team synchro -
nized retinal cells and bone can-
cer cells using a chemical inhibi-
tor, which aligned them to the 
same stage of the cell life cycle. 
The scientists were then able to 
examine the short window when 
genes are active after mitosis. 
This technique provides a com-
plete picture of the reactivation 
of the cell’s entire genome after 
mitosis, for the first time.

The team found that many genes 
are activated immediately after 
cell division. The genes act in 
a cascade, like a row of falling 
dominos, to send critical signals 
to activate additional genes. This 
process of activation allows the 
cell to “wake up” from its cellular 
amnesia and become its des-
tined identity.

“This research focuses on a fun-
damental question: How does 
a cell remember who it is and 
what it’s supposed to be doing?” 

says Jesse Dixon, an author of 
the paper and a fellow in the 
Helmsley-Salk Fellows Program.

“We have mapped out when and 
where a lot of these memory fea-
tures are established. Next, we 
can start to manipulate specific 
features to gain a better mecha-
nistic understanding of cell iden-
tity.”

Other authors include Maxim 
N. Shokhirev, Zhichao Xu and 
Sahaana Chandran.

The work was funded by the 
National Institutes of Health 
Transformative Research Award 
(R01 NS096786, R01 GM126829); 
the Keck Foundation; and the 
NOMIS Foundation.

DOI: 10.1101/gad.335794.119

About the Salk Institute for 
Biological Studies:

Every cure has a starting point. 
The Salk Institute embodies 
Jonas Salk's mission to dare 
to make dreams into reality. Its 
internationally renowned and 
award-winning scientists explore 
the very foundations of life, seek-
ing new understandings in neuro-
science, genetics, immunology, 
plant biology and more. The 
Institute is an independent non-
profit organization and architec -
tural landmark: small by choice, 
intimate by nature and fearless 
in the face of any challenge. Be 
it cancer or Alzheimer's, aging 
or diabetes, Salk is where cures 
begin.

Source: Salk Institute
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The Advanced Medical Technology 
Association (AdvaMed), the 
Association of periOperative 
Registered Nurses (AORN), and the 
American Hospital Association (AHA) 
announced 26 additional health 
care professional societies and 
associations have signed on to their 
joint “Re-entry Guidance for Health 
Care Facilities and Medical Device 
Representatives.”

Released in May, the guidance out-
lines principles and considerations 
to support the vital collaboration 
between health care personnel and 
medical device representatives as 
health care facilities consider when 
and how to safely resume elective sur-
geries paused during the COVID-19 
pandemic.
 
“We’re seeing more and more hospital 
systems across the country announc-
ing that now’s the time for patients 
to resume the essential care put on 
pause as a result of COVID-19. The 
guidance we released with AORN 
and AHA will help make that happen 
safely and responsibly.

Our hope is that it is encouraging to 
millions of patients across the country 
to see so many professional medical 
societies that stand ready to get them 
back to the care they need,” said 
AdvaMed president and CEO Scott 
Whitaker.
 
“The expanded support for this guid-
ance will facilitate resumption of 
health care procedures put on hold 
as a result of COVID-19, and the vital 
partnerships of nurses and medical 
device representatives in the provi-
sion of safe and effective patient care. 

Our guidance seeks to align access 
standards and processes across facil-
ities, so we welcome the sign-on of 
each stakeholder,” said Linda Groah, 
CEO/executive director of AORN.

 “Too many patients are in pain, and 
have conditions that may have wors-
ened over the past several months 
due to postponement of recommend-
ed non-emergent care. Our guidance 
will help avoid further delays of essen-
tial care as health care providers take 

every precaution to ensure patient 
safety,” said Michelle Hood, executive 
vice president and chief operating 
officer of the AHA.
 
Additional groups signing on as sup-
porters to the AORN/AHA/AdvaMed 
guidance include the:

Ambulatory Surgery Center 
Association; American Academy of 
Ophthalmology; American Academy 
of Orthopaedic Surgeons; American 
Association of Nurse Anesthetists; 
American Burn Association; American 
College of Chest Physicians; 
American College of Surgeons; 
American Foregut Society; American 
Optometric Association; American 
Society of Anesthesiologists; 
American Society of Cataract and 
Refractive Surgeons; American 
Society of PeriAnesthesia Nurses; 
Americas Hepato-Pancreato-Biliary 
Association; AO North America; 
Cervical Spine Research Society; 
Consortium for universal Healthcare 
Credentialing; Heart Rhythm Society; 
National Pressure Injury Advisory 
Panel; North American Spine Society; 
Orthopaedic Trauma Association; 
Scoliosis Research Society; Society 
for Cardiovascular Angiography and 
Interventions; Society of Interventional 
Oncology; Society of Interventional 
Radiology; Strategic Marketplace 
Initiative; and Wound Ostomy and 
Continence Nurses Society.
 
The following links include a sampling 
of recent reports about hospital sys-
tems, care providers and other stake-
holders on their readiness to resume 
scheduled services and procedures, 
and continue to provide essential care 
to patients in need:

Cleveland Clinic’s message to 
patients on readiness, and related 
video
https://newsroom.clevelandclinic.
org/2020/05/04/as-services-resume-
our-hospitals-remain-safe/

CommonSpirit Health’s message on 
safely resuming health care proce-
dures
https://commonspirit.org/common-
spirit-health-begins-safely-resuming-
health-care-services-and-procedures/

26 Health Care Groups Sign On To 
“Return To Procedures” Guidance

Dignity Health’s message on resump-
tion of scheduled services
https://www.dignityhealth.org/corona-
virus-disease-2019

Duke Health’s message on its commit-
ment to keeping patients safe
https://www.dukehealth.org/covid-19-
update

John Muir Health’s message to the 
community on procedure readiness
https://www.johnmuirhealth.com/
about-john-muir-health/press-room/
community-news/2020-03-25-a-letter-
to-our-community-during-the-covid-19-
pandemic.html

St. Jude Medical Center’s message 
on resumption of procedures
http://app.news.providence.org/e/es?
s=1129361478&e=4143678&elqTrackId
=6108e0d7c9744b95b6ab7ca6f69f383
d&elq=85baede72f664bbf8b09cd2b9
7d63a52&elqaid=1526&elqat=1

Southcoast Health’s message on 
continued readiness to provide urgent 
care  
https://961a5139ba4b4f69a86d31a
04122097d.marketingusercontent.
com/m/view/

uCLA Health’s message on welcom-
ing surgery patients back
https://www.uclahealth.org/anes/
ucla-surgery-patients-we-are-ready-to-
take-care-of-you

For more information on the AdvaMed 
Code of Ethics, including Section XIII, 
which defines and clarifies the appro-
priate role of medical technology 
company reps in the clinical setting, 
please click here.
https://www.advamed.org/sites/
default/files/resource/advamed-
code-of-ethics-2020_0.pdf
 
AdvaMed member companies pro-
duce the medical devices, diagnostic 
products and health information sys-
tems that are transforming health care 
through earlier disease detection, less 
invasive procedures and more effec-
tive treatments. AdvaMed members 
range from the largest to the smallest 
medical technology innovators and 
companies. For more information, visit 
www.advamed.org

Source: Advanced Medical 
Technology Association (AdvaMed) 
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There is a demonstratable 
link between humidity and 
the infectivity and longevity of 
a variety of viruses, such as 
influenza and coronaviruses, 
according to a new whitepaper 
by Munters, a global leader in 
energy-efficient and sustain-
able air treatment solutions.

Titled “How Humidity Control 
Can Reduce Viral Infectivity 
and Longevity,” the scientific 
report addresses how it is pos-
sible to reduce the transmis-
sion and longevity of harmful 
viruses by controlling indoor 
Relative Humidity (RH) levels.
 
The paper is based on gath-
ered research, including stud-
ies on the efficiency of respi-
ratory droplet transmission 
at humidity and temperature, 
virus survival and transmission 
at absolute humidity levels, 
and the effect of environmen-
tal parameters on the survival 
of airborne infectious agents. 

Among the most notable and 
timely findings, the research 
demonstrates that at RH levels 
between 40 and 50%, many 
types of common and harmful 
viruses such as influenza and 
coronaviruses are rendered 
inert much more quickly than 
at RH levels of less than 20%.
 
“Viruses that cause respiratory 
illnesses are often transmit-
ted by viral particles through 

coughing, sneezing, talking 
and breathing,” said Martin 
Ginty, Global Pharmaceutical 
Industry Manager for Munters. 

“Research referenced in our 
whitepaper suggests that 
maintaining an indoor RH% 
level between 40 and 50% 
yields the maximum protective 
effect from both aerosolized 
and settled virus particles and 
that by maintaining these lev-
els, it is possible to contribute 
to a healthier, safer environ-
ment.
 
“This evidence is particularly 
relevant in locations where 
winter tends to consist of low 
outdoor temperatures and 
low indoor humidity, as these 
conditions provide a favorable 
environment for viral transmis-
sion,” added Ginty.

“By effectively controlling 
indoor climates in these loca-
tions, it is possible to limit 
the transmission of harmful 
viruses.”
 
Maintaining target RH levels 
can be accomplished using 
humidity control solutions 
which facilitate precise RH 
control for indoor environ-
ments.

Furthermore, the whitepaper 
concludes that humidity con-
trol is always useful, but par-
ticularly during a typical ‘flu 

New Munters Whitepaper Explores 
How Humidity Affects Viral Infectivity 
and Longevity

season,’ where outdoor tem-
peratures and absolute humid-
ity tend to be lower.
 
For more information on how 
humidity control can reduce 
viral infectivity and longev-
ity, download the Munters 
whitepaper at https://www.
munters.com/en/virus-
control?country=us.
 
About Munters
Munters is a global leader in 
innovative, energy-efficient 
and sustainable climate solu-
tions for mission-critical pro-
cesses. We offer innovative, 
efficient and sustainable solu-
tions for customers in many 
different industries where 
controlling temperature and 
humidity is mission critical. 
Our solutions reduce custom-
ers’ climate and environmental 
impact through lower resource 
consumption, and in the pro-
cess contribute to cleaner 
air, higher efficiency and 
reduced carbon emissions. 
Sustainability is an important 
part of Munters’ business 
strategy and value creation. 
More information on Munters 
is available at https://www.
munters.com/en/

Source: Munters
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VideoForu, a professional 
full-service video produc-
tion company, announced 
the launch of: COVID 
SAFE, a four minute train-
ing video that carefully 
explains the safety mea-
sures office personnel can 
take to prevent the spread 
of Covid-19.

All the current u.S. C.D.C. 
standards and subsequent 
changes to public health 

policies are described in 
this affordable and easy to 
download video.

As businesses reopen 
in the midst of the 
Coronavirus pandemic, 
office managers and com-
pany owners have a great-
er responsibility in keeping 
team members safe and 
fully aware of the dangers 
of Covid-19.

One of the benefits of 
COVID SAFE is the video 
reduces the amount of 
time and costs spent on 
training staff about the 

current health crisis. In 
addition, the most current 
preventative steps to help 
reduce the spread of the 
disease are thoroughly 
covered.

“COVID SAFE is a low cost 
high quality video product 
that gives companies a 
great training tool for edu-
cating their staff and their 
customers at a fraction 

of what would you would 
spend on a customized 
video,” said producer and 
VideoForu owner Chad 
Jenkins. “And given the 
challenges of reopening 
after the lockdown, COVID 
SAFE is really a quick way 
to keep everyone up to 
speed on what we need to 
do to stay safe from Covid-
19.”

COVID SAFE is now 
available for purchase 
and download on the 
VideoForu.com website. 
http://videoforu.com/train-
ing/covid-safe/

Get Covid Compliant with 
COVID SAFE

The video is designed for 
integration into team meet-
ings, on-board training, as 
well as for closed circuit 
television feeds that ser-
vice lobbies and high traf-
fic areas.

A Spanish version of the 
video, as well as another 
tailored for children under 
the age of 14, is currently in 
development.

About VideoForu: 
VideoForu.com is a pro-
fessional full service 
video production com-
pany based outside of 
Philadelphia, PA. 

Specializing in corporate 
marketing and HR train-
ing videos, the company 
has operated for over 15 
years, providing services 
to national corporations, 
regional institutions, and 
broadcast television out-
lets. 

Source: VideoForu
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Conferences & Educational 
Opportunities

                           45th Annual
                             Conference - 
                             Miami 2020

July 14 - 17, 2020
Hyatt Regency Miami

Miami, Florida

Phone: 919-573-5443
sales@thehispanicnurses.org

http://bit.ly/NAHN2020

33rd National Conference
July 14 - 17, 2020

The Conference & Event Center
Niagara Falls (Niagara Falls, NY)

800-222-0539  Fax: 513-791-3699
conference@nadona.org

www.nadona.org

19th Annual Primary Care 
Focus Symposium

July 10 - 12, 2020
The Ritz Carlton, Naples

Naples, Florida

Phone: 786-596-2398
Fax: 786-533-9706

JulieZ@BaptistHealth.net
http://PrimaryCareFocus.

BaptistHealth.net

National Association
of State Veterans Homes

Summer 
Conference

July 13 – 17, 2020

Manchester Grand Hyatt
San Diego, CA

Phone: 202-365-9349
Email: ljdonor01@gmail.com

Web: NASVH.ORG

2020 National Nurse
Practitioner Symposium

July 9th - 12th, 2020
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

news

 jobs 

education

 blogs

www.NEWS-Line.com

online • mobile • email



Conferences and Educational Opportunities



NEWS-Line • June 2020 News12

National, Faculty & Pennsylvania

Reading Area Community College announces
we are accepting applications for:

Faculty – Nursing (Full-Time)
in our Health Professions Division

      Why join our Team?
 • Paid holiday, vacation, sick time, floating holidays, and personal days 
 • Competitive health care package (medical, dental, vision, etc.)
 • 403b retirement plan and Life Insurance
 • Tuition waiver (Tuition & fees free for employees/dependents/spouses)
 • Long Term Disability
        … and more!

Starting Range: Salary is based on education as defined in the Faculty Bargaining 
Agreement from Bachelor’s Degree at $46,800, Master’s Degree at $49,800, and 
PhD at $58,100. Additional overload compensation for this position is added to the 
base salary each semester as appropriate. An excellent benefits package is provided 
by the College as part of your compensation package.

Summary: This position is for a full-time faculty member in the Associate Degree 
Nursing Program. 

Faculty members are appointed and assigned rank according to established policies 
and collective bargaining agreements.  Specific items such as wages, fringe benefits, 
and job responsibilities are determined by the College’s collective bargaining 
agreement with the recognized faculty bargaining unit and institutional practices. 
As professionals in a community college setting, faculty are involved in a variety of 
instructional and non-instructional activities, which contribute to goals and objectives 
of a comprehensive two-year institution.  

Required Qualifications: Master’s degree in Nursing (MSN) required to teach 
medical-surgical nursing. Must have recent clinical experience.    

Certificates, Licenses, Registration: Current nursing licensure to practice in 
Pennsylvania is required.

Preferred Qualifications: College level teaching experience; ADN level preferred.    
Experience in distance education, i.e. online, hybrid and/or web enhanced courses 
or willingness to learn and teach in these modes is desirable.

To apply, please send your resume, cover letter & list of 3 professional references to 
resumes@racc.edu immediately and reference job code AHP4 in the subject line of 
your email. 

Reading Area Community College welcomes diversity in terms of race, ethnicity, age, class, gender, ability, 
sexual orientation, and belief system among others.  As an institution, we value and respect diversity; 
therefore, it is important for students, faculty, staff, and administrators to understand differences, to interact 
effectively with others, and to prepare for the demands of a globalized world.  As an open admission 

institution, RACC serves students of all levels of academic preparedness.

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Job 
Opportunities

Wyomissing, PA 

PHYSICAL 
THERAPIST

Orthopaedic Associates of Reading (OAR), 
an orthopaedic surgical practice operating 
facilities in Wyomissing and Exeter, has an 
opening for a Physical Therapist. 

OAR has a strong, collegial PT/PTA team 
working a busy department in Wyomissing.  
We are interested in full time or part time 
support.  The successful candidate will work 
a later shift to accommodate afternoon and 
after work patients.  The main work site will 
be in our beautiful new facility in Wyomissing, 
but the candidate may be asked to cover 
some hours in our Exeter office as needed.  
Candidate should be a strong team player, 
able to work independently with excellent 
patient interaction skills.

OAR offers a competitive salary and benefits 
package including healthcare, disability, life 
insurance, 401K & profit-sharing plan, as 
well as excellent vacation and continuous 
education packages.  Part time employees 
are eligible for an abbreviated benefits 
package based on the number of hours 
worked.

Interested applicants may send resume
and cover letter to the Attn. of
Colleen Bossler, HR. Manager, 

email cbossler@oarmd.com
fax 610-376-6387, or mail to OAR,

850 Knitting Mills Way, Wyomissing, PA  19610

Applicants only, no agencies please
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National, Faculty, Pennsylvania & Indiana

Reading Area Community College announces
we are accepting applications for:

Faculty – Nursing
(Medical-Surgical - Mental Health Specialty)

in our Health Professions Division

      Why join our Team?
 • Paid holiday, vacation, sick time, floating holidays, and personal days 
 • Competitive health care package (medical, dental, vision, etc.)
 • 403b retirement plan and Life Insurance
 • Tuition waiver (Tuition & fees free for employees/dependents/spouses)
 • Long Term Disability

        … and more!

Starting Range: Salary is based on education as defined in the Faculty Bargaining 
Agreement from Bachelor’s Degree at $46,800, Master’s Degree at $49,800, and 
PhD at $58,100. Additional overload compensation for this position is added to the 
base salary each semester as appropriate. An excellent benefits package is provided 
by the College as part of your compensation package.

Summary: This position is for a full-time faculty member in the Associate Degree 
Nursing Program. 

Faculty members are appointed and assigned rank according to established policies 
and collective bargaining agreements.  Specific items such as wages, fringe benefits, 
and job responsibilities are determined by the College’s collective bargaining 
agreement with the recognized faculty bargaining unit and institutional practices. 
As professionals in a community college setting, faculty are involved in a variety of 
instructional and non-instructional activities, which contribute to goals and objectives 
of a comprehensive two-year institution.  

Required Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s 
Degree in Nursing (BSN) working toward a MSN will be considered. Successful 
experience in mental health nursing.  

Certificates, Licenses, Registration: Current nursing licensure to practice in 
Pennsylvania is required.

Preferred Qualifications: College level teaching experience; ADN level preferred.  
Mental health and medical-surgical nursing experience preferred.  Experience in 
distance education, i.e. online, hybrid and/or web enhanced courses or willingness 
to learn and teach in these modes is desirable.

To apply, please send your resume, cover letter & list of 3 professional references to 
resumes@racc.edu immediately and reference job code HP-MH in the subject line 
of your email. 

Reading Area Community College welcomes diversity in terms of race, ethnicity, age, class, gender, ability, 
sexual orientation, and belief system among others.  As an institution, we value and respect diversity; 
therefore, it is important for students, faculty, staff, and administrators to understand differences, to interact 
effectively with others, and to prepare for the demands of a globalized world.  As an open admission 
institution, RACC serves students of all levels of academic preparedness.

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Northeast Indiana

RN Openings
Inpatient Psychiatric Hospital
**Retention Bonus Available**

Multiple openings: various shifts,
both full and part time

positions available

The Nurse has responsibility and account-
ability for assuring the delivery of quality care 
for a designated patient and/or group of 
patients in accordance with individual patient 
needs, physician orders, as well as hospital 
and departmental policies.

Utilizing job performance standards, the 
nurse provides clinical leadership in a 
research-based practice to achieve mutually 
agreed upon goals. Maintains confidentiality 
of information regarding patients, significant 
others and all health care team members.

• Licensed by the Indiana State Board of
    Nursing.

• Prefer minimum one year of experience in
    mental health related nursing.

Residential Nurse: (LPN)
1 first shift, Full Time

The Residential Nurse provides medical 
supervision, instruction and supportive 
services to the residents and staff of the 
several residential facilities.

Candidate must display maturity, stability, and 
ability to remain calm under pressure.

• Minimum two years’ experience in
    psychiatric nursing preferred. 

• Licensure as required by degree and State
    regulations.

Benefits include:
• Generous Paid Time Off (PTO) Bank:

• Health Insurance including a Health
    Savings Account:

• Life Insurance:

• Long-Term Disability:

• Malpractice/Liability Insurance:

• 401K (Offers both a discretionary match 
    and profit sharing component)

• Employee Assistance Program (EAP)

• Continuing Education Funds:

• Career Development Funds.

Resumes can be sent to
HR@nec.org

EOE (Equal Opportunity Employer)
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New Hampshire & New Jersey

Union County

Union County NJ

Physical Therapist 
Per Diem Consultant 
The Arc of Union County’s

Early Intervention Program is seeking
a PT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org

Concord, New Hampshire

REGISTERED NURSE
NFI North, Inc. is seeking Registered Nurses to work with our medical team at our 
largest Transitional Housing Program in Concord, NH.  This program includes 6 group 
homes and a partial hospitalization (day) program on the grounds of NH Hospital and 
provides clinical, medical, vocational and residential services to adult men and women 
living with mental health challenges and working towards independent living.  Our goal 
is to help individuals successfully transition into the community while maintaining their 
independence in the least restrictive environment possible. We have a warm, multi-
cultural environment that is open and welcoming for our staff and participants alike. 

Responsibilities: Responsible for assisting our psychiatrist and medical team with the 
planning and implementation of medical and psychiatric nursing care for our participants. 
We provide direct medical and psychiatric nursing care, nursing assessment of program 
participants, medical documentation and record keeping, medication administration and 
responsibility for program medical supplies. Must be willing to become a CPR/First Aid 
Trainer. This position has on-call responsibilities. Our programs are small and we work as 
a team that offers flexibility and colleague support. We emphasize caring for others as 
well as self-care in an environment rich with opportunity and growth. 

Qualifications: Degree of Registered Nurse, experience with the program population 
preferred. We offer CEus, pay for certification and license fees, ongoing professional 
development and training onsite and online. 

NFI North offers competitive salaries and environments that allow for creativity, a sense of 
empowerment and many opportunities for advancement. We offer comprehensive health 
and dental insurance and generous time off plan including three weeks paid vacation 
and additional sick and holiday time, we also offer 4 day work weeks (10 hour days) at 
varying shifts - we are flexible and work to help find hours that will work best for you and 
our team. We have a robust benefits plan including tuition reimbursement, retirement 
match, and various discounts for purchases in addition to excellent training and a 
supportive work environment.

NFI North is a proud partner with Southern New Hampshire university’s (SNHu) College 
for America. Not only do we offer our employees access at incredibly low and affordable 
rates, you can also enroll your immediate family members.

Please send cover letter and resume to: nfinorthhr@nafi.com

Visit us at www.nfinorth.com                                                            EOE/AA
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New Jersey, Pennsylvania & Alabama 

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Union County

union County NJ

Physical Therapist 
The Arc Kohler School is seeking a Physical 
Therapist to join talented team of school staff 
and practitioners to provide therapy services 
to students age 3-12 in Mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the 
following within scope of practice and 
federal guidelines:
• Evaluates, plans and administers treatment 
    to students with problems related to neuro-
    muscular and musculoskeletal systems.
• Administers and interprets tests and
    measurements for muscle strength,
    coordination, range of motion, and
    respiratory and circulatory efficiency.
• Provides direct treatment in accordance
    with an established plan of care.
• Instructs students’, families, and caregivers
    in the care and use of wheelchairs, braces,
    canes, crutches and other devices.
• Devises special tools and treatment for the
    specific needs of students
• Completes required forms and documents
    in accordance with company policy and
    state and/or federal regulations.
• Performs other duties as assigned.

Qualifications:
• Minimum Master’s Degree from an
    accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
    Certificate
• One (1) year of clinical experience
    preferred.

Qualified candidates send resume to: 
Jkaufman@arcunion.org
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New Jersey, Pennsylvania & Maryland 

LANCASTER ORTHOPEDIC GROUP

PTAs
Expanding Physical Therapy practice seeks PTAs 
for our Lancaster County facilities. Our clinics 
provide comprehensive services including 
Sports Medicine, General Outpatient Therapy, 
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster, 
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND 
WIDE-RANGING BENEFITS. 

• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com      EOE
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Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com

Union County

union County NJ

LPN 

The Arc of union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 
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New York, New Jersey & Pennsylvania 

New york City

Kids Time Therapies 

EARLY 
INTERVENTION

• Speech Language
    Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
    Teachers
• Service Coordinators

Full-time or Part-time
Fee for Service

Kids Time Therapies is a NyS Early 
Intervention agency specializing in 
providing early intervention (EI) Services 
to children Birth to three years of age.

We provide home and facilty based 
services in all 5 boroughs of NyC.

• Competitive Rates & Benefits

• Spanish Bi-lingual a Plus.

For more information
or to apply please contact:

yurirecruiting@kidstimetherapies.com
Kids Time Therapies 

Fax 718-334-0057

Pennsylvania

Community Options is seeking

Direct Support 
Professionals (DSP)

Make a difference!
Hiring Full-Time,

Part-Time & Per-Diem
General Requirements:

•High School Diploma or GED

•Valid/Current Driver’s License

•Ability to lift 50 pounds

•Ability to communicate (verbally and 
   written) with all levels of employees within 
   the company.

•Must be able to bend, stoop, lift, push/pull, 
   reach, and stand/walk for periods of time.

•May transport participants in own vehicle  
   (if applicable)

General Duties:

•Assists individuals with their daily living 
   skills and independent community skills

•Utilizes Person Centered Plans to assess 
   an individual’s needs

•Completes training with individuals towards 
   achieving ISP goals.

•Administers medication(s) and completes 
   appropriate documentation.

•Accompanies individuals to and from 
   appointments and activities.

•Builds a support network between the 
   individuals and community members.

Employee Incentives:

•Competitive Benefits: Medical, Dental, Great  
   Supplemental Plans, 403bSpecial 
   Insurance Discounts (Pet Insurance)

•FREE Tele-a-Doc 24/4 Physician Services

•Paid Holidays—Including a Birthday Holiday

•Generous paid time off after 3 months

•Incredible career growth!! Most of our EDs 
   began their career at Community Options 
   as a DSP.

•Various Employee Incentive & Discount 
   Programs

To apply, please contact 
Latoya Murphy

Coordinator of Program Services 
Latoya.Murphy@comop.org

Community Options Inc.
900 Sarah Street, Suite 205

Pittsburgh,PA 15203
412-431-7079 Office     412-488-6247 Fax

Community Options is an
Equal Opportunity Employer M/F/D/V

Union County

Union County NJ

Speech Language 
Pathologist

The Arc of Union County, Inc. is a non-profit, non-
sectarian 501 (c) (3) membership-based Organization 
dedicated  to enriching the lives of individuals of all 
ages with intellectual and developmental disabilities 
and to assisting their families in promoting the quality 
of their care and support.

The Kohler Academy, located in Mountainside, NJ 
is seeking a Speech Therapist and is a leading 
collaborative school servicing learners from 
preschool through the 8th grade. The Kohler 

Academy meets the unique needs of children with 
developmental disabilities.

Applicants must possess a NJ license and NJDOE 
certification as a Speech-Language Pathologist. 
Experience in feeding and AAC preferred. Strong 
communication  and collaboration skills are required 
for the positions as well as previous work experience in 
a similar school setting. 

Hours: M through F 8:30 AM to 3 PM.

$71,000 annual salary.

Full benefits: Medical, Dental, Vision,
Life, 401k and more.

Qualified applicants send your resume to:
 jkaufman@kohleracademynj.org

COME AND JOIN OUR TALENTED TEAM!
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New Hampshire, New Jersey, Maryland & North Carolina

Frederick, Maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
Immediate opening for a PA-C in a busy Pulmonary Medicine Practice. Experience in Internal 
Medicine, Family Practice, or urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary Medicine, but it would be best if you came with an 
understanding of a medical practice. EMR experience is preferred. Our office EMR is eClinical 
Works. DEA, Maryland CDS, and Maryland License would be preferred.

Our spacious office is located in  historic Frederick, Maryland; closely located to I70, I270, and 
uS15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CME time, 401K, and Health Insurance. Salary is commensurate with 
experience.  DEA, Maryland CDS, and Maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com

Union County

Union County NJ

Occupational 
Therapist

Per Diem Consultant 
The Arc of Union County’s Early Intervention 

Program is seeking an OT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 
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Alabama & MichiganSouth Carolina & Alabama

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Job responsibilities: This position is focused 
on didactic, laboratory and clinical activities 
required to implement the  Nursing curriculum. 
The Nursing Instructor is responsible to the 
Academic Dean

Minimum qualifications:  Minimum of a 
Bachelor of Science degree in Nursing.  Hold 
an uncumbered active license as a registered 
nurse in South Carolina and have two years of 
clinical experience as a registered nurse.

Preferred qualifications:  Master’s degree in 
Nursing from NLNAC school preferred.  OB/
GyN experience preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

EEO Statement: Qualified applicants meeting 
minimum requirements must apply online to the 
State of SC Employment Application at https://www.
governmentjobs.com/careers/sc/ptc.  Resumes will 
not be accepted in lieu of application. Paper, faxed or 
emailed applications/resumes will not be accepted, 
reviewed or responded to. AA/EOE. Piedmont 
Technical College provides affirmative action and equal 
opportunity in employment for all qualified persons 
regardless of race, color, sex, including the basis of 
pregnancy, childbirth, or related medical conditions, 
national origin, age, religion, or disability
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Alabama & Michigan

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

Michigan

RESPIRATORY 
THERAPISTS
Join a Select Team of 

Excellence Today!

Staff RT Positions 
Available in

Detroit and Wyandotte

Sign on Bonuses
up to $7,500

Available
At Select Specialty/ Regency Hospital, a division 
of Select Medical,our specialty hospitals care for 
chronically and critically ill or post-ICU patients who 
require extended hospital care. We are currently 
seeking Respiratory Therapists (RTs) to join our team. 
We offer an excellent network of career opportunities 
across the U.S.

Why work with Select?

• The opportunity to care for complex, critically ill 
     patients in a compassionate environment.

• An extensive and thorough 6-week orientation
     program.

• Work jointly with an interdisciplinary team,
     consisting of registered nurses, physical and
     occupational therapists, speech language
     pathologists and physicians to assist patients in
     regaining their independence.

• Develop collaborative relationships with patients
     and their families.

• Paid Time Off (PTO) and Extended Illness Days (EID).

• Health, Dental, and Vision insurance; Life insurance;
     Prescription coverage.

• A 401(k) retirement plan with company match.

Do you love the challenge of working 
with medically complex patients?

Do you thrive on collaboration?

Are you committed to delivering an 
excellent patient experience?

If you answered ‘yes’, consider an 
opportunity with us!

Our focus on high-quality results creates a challenging, 
fast-paced and rewarding environment. We offer a 
comprehensive benefits package with a variety of 
options to meet your health care needs.

Join the network of over 40,000 employees with huge 
growth and relocation opportunities! 

For more information, please contact:
Trent Peffley, MBA, Clinical Recruiter

Select Specialty and Regency Hospitals
Office: 717.547.1420   Mobile: 717.480.7184

tpeffley@selectmedical.com
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New York & Florida

New York State

Speech
Pathologist
Achieve with us.

The Arc of Delaware County, a nationally recognized organization serving Delaware County for over 50 
years, is committed to providing an environment in which everyone is treated with care and respect. 
As an employee, we will surround you with highly skilled co-workers and provide you with orientation, 
training, coaching, support, and opportunities for advancement. 

We are looking for caring staff, who are kind, eager to learn, flexible, team oriented, and embrace our 
core values. 

Position: Speech Pathologist 

Location: Carousel Children’s Services, Delhi, N.Y. 

Responsibilities: The Speech Pathologist is responsible for providing speech therapy evaluations and 
services, developing and implementing individual program plans which incorporate individual objectives, 
advocating on behalf of the individual’s needs for speech services, and conducting staff training.

Qualifications: Certified and currently registered by the New York State Education Department as 
Teacher of the Speech and Hearing Handicapped, must have CCCs. 

Equal Opportunity/Affirmative Action Employer female/minority/disability/vet 

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org

Lake City, Florida

PHYSICAL 
THERAPIST

The Orthopaedic Institute (TOI) is seeking a 
full-time physical therapist for our Lake City, 
Florida office. Position is Monday-Friday, 8-5. 
No call. 

At TOI we are pleased to offer patient-
centered care and strive to offer the best in 
patient satisfaction. 

Our physical therapy position comes 
with a base salary plus bonus incentive. 
Additionally, we offer a comprehensive 
benefits package including health, dental, 
life insurance, paid time off and more. 

Please submit resume to express interest 
in our position to Claire Springfield, 

cspringfield@toi-health.com
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New York

Farmingdale, New york

Medical Technologist 
We have the following exciting opportunity in our growing Core Laboratory. We have openings 
in Immunology, Microbiology, Hematology, and Chemistry.

The Medical Technologist will perform qualitative and quantitative tests and examinations 
using various analyzers and/or manual methods on specimen sources such as blood, 
urine, and other body fluids using established procedures. They will also be responsible for 
performing established quality assurance procedures (quality control testing, instrument 
function checks and calibrations). Maintains appropriate documentation and reports 
irregularities.

We have several shifts Available:

Full Time, Part Time -- Flexible Hours

Full Time 3nd Shift – Mon – Fri, every other Saturday.
Hours 10pm-6:30am

Full-Time Day Shift -- Tues -- Sat
Hours 8:30am-5pm

Specific Responsibilities:

•  Assesses the accuracy and validity of obtained test results by applying knowledge of 
     relevant scientific principles, recognizes changes that are critical to patient care, and
     identifies probable cause for irregular and atypical findings.

•  Maintains records of tests and examinations and final results for all record functions and
     inquiries related to patient care.

•  Troubleshoots instruments and resolves technical problems whenever possible,
     documents corrective action, and reports problems to the supervisor.

•  Performs other duties as assigned.

•  Performs, and reviews Quality Control to assure accuracy of results.

•  Performs testing in a timely manner.

•  Demonstrates the ability to set priorities

•  Organizes assigned work to optimize productivity and efficiency

•  Responsible for independently performing tests in designated work areas.

•  Completes work assigned during shift; leaves minimal leaves minimal work for next shift.

•  Ensures that supplies are available; notifies appropriate personnel.

•  Consults appropriate personnel when critical results are obtained.

•  Notifies appropriate personnel when difficulties arise that may delay testing.

•  Maintains & operates automated equipment according to policies and procedures.

•  Documents preventive maintenance as necessary.

•  Actively participates in the analyses of NYSDOH, and CAP PT samples

Requirements:

•  Licensed by New York State Education Department (NYSED) as a Clinical Laboratory
     Technologist, required.

•  Bachelors Degree in Clinical Laboratory Science, Medical Technology
     or related degree, preferred.

•  Current certification through the American Society for Clinical Pathology (ASCP), preferred.

•  Minimum of one (1) year work experience working in a Medical Laboratory preferred.
     Job Type: Full-time

Please send resumes to:

Deborah Sohmer, PHR, CEBS, Sr. Human Resource Manager
dsohmer@enzo.com
ENZO - 60 Executive Boulevard, Farmingdale, New york 11735

New york 

DYNAMIC
PHYSICIAN ASSISTANT 

OPPORTUNITY
Physical Medicine and Rehabilitation 
of Ny, is a group of top New york 
pain specialists that practices pain 
management & rehab, diagnosing 
painful conditions, while educating 
patients on how to manage pain 
without use of opiods or scheduled 
medications.

Patients suffering pain now have 
access to one-on-one consults with 
compassionate physicians that 
specialize in musculoskeletal disorders 
(MSDs), pain treatment & rehabilitation 
in New york locations. 

Join an established outpatient, 6 
physician Physical Medicine and 
Rehabilitation group located minutes 
away from the heart of New york City. 

We offer a competitive salary, Medical 
Benefits/ Malpractice, and 401K.

For more information about us,
please visit

www.pmrofny.com

To apply, please send CV to:
gkhakhar@gmail.com 



Missouri & Minnesota
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Ohio, Wisconsin  & Missouri

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Ohio

OCCUPATIONAL THERAPIST
Full-Time
Be a part of our community-minded family
of professionals at Avita Health System!
Job Summary:
Responsible for working within a team for the evaluation, planning, directing and administering 
of occupational therapy modalities of treatment as prescribed by a licensed physician, primarily 
for patients with work related injury/illnesses. Administers treatments both in clinic, as well as 
on-site within client companies, in an effort to restore function, prevent disability and return 
to work tasks full time/full duty.  Assists with determining return to work capabilities as well 
as injury prevention through administering a variety of services including training services, 
Functional Capacity Evaluations, Ergonomic Assessments, Essential Function Tests, Job Site 
Analyses, etc.  Location - varies. 1st shift.

Job Requirements:
• Graduate of an accredited Occupational Therapy
    program and possess a bachelor’s degree, or higher
    in occupational therapy.
• Must be licensed to practice as an Occupational 
    Therapist in the State of Ohio.
• Current BLS certification.

Preferred:
• Experience with Public Speaking

• Certified Hand Therapist

• Minimum of one year of experience in Occupational Medicine

• Experience with Transitional work/Modified Duty Return to Work programs

• Ergonomic certification or ergonomic experience
Interested candidates, please send your resume to:
kdostal@avitahs.org or contact Kiley at 419-462-4639
Apply online at www.avitahealth.org

Antigo & Wausau, WI

 Registered 
Respiratory Care 

Practitioners
Aspirus Langlade Hospital

(Antigo, WI)

Seeking Full-Time and Occasional Respiratory 
Therapists to join our Respiratory Care Department 
with the responsibility for administration and 
delivery of all aspects of respiratory therapy and 
cardio-pulmonary diagnostics.

Aspirus Wausau Hospital
(Wausau, WI) 

Seeking a Part-Time Respiratory Therapist in the 
Cardiopulmonary Lab, a Full-time Respiratory 
Therapist to service Wausau and/or Stevens Point 
markets and an Occasional Respiratory Therapist. 

Caring, compassionate, and patient-focused 
applicants must have graduated from a Respiratory 
Care Program with an Associate Degree in Applied 
Science.

Applicants must have taken and passed the 
National Exam for RRT, given by the National Board 
of Respiratory Care, or do so within one year of hire.

Must be licensed in Respiratory Care in the state 
of Wisconsin upon hire or within 30 days of 
employment.

If credentialed by the NBRC on or after July 2002, 
must have 30 CEUs over 5 years to maintain NBRC 
Credentialing and WI license.

Must be NRP certified or become certified within 
three months of employment.

Current BLS or completed within 60 days of hire.

Previous respiratory care and critical care 
experience preferred.

Competitive wage and benefit package to include 
health, dental and vision insurance, flexible benefit 
plan, life insurance, pension, wellness program, 
PTO, FMLA eligibility, etc.

 Enthusiastic candidates can apply
online at www.aspirus.org

or for more information contact:
Aspirus, Inc.

Human Resources Department
Aaron Schoepke, Talent Delivery Partner

2200 Westwood Drive, Wausau, WI 54401
Phone (715) 847-2724

Email: aaron.schoepke@aspirus.org
An Equal Opportunity Employer 

Jefferson City & Mexico, Missouri 

Respiratory 
Therapists

We are looking for exceptional Respiratory 
Therapists to join our Mid-Missouri SSM 
Health team in both of our ministries in                             
Jefferson City & Mexico, Missouri!

Jefferson City Opportunities:
• Full Time Days
• Full Time Nights
• PRN/Relief

Mexico Opportunities:
• Full Time Variable Schedule
• PRN/Relief

Become part of our mission, apply now:
Visit www.ssmhealthcareers.com and 
search by ministry or job title, or contact 

Brian Love at brian.love@ssmhealth.com 
for one-on-one attention.

Currently offering excellent sign-on 
incentives for Full Time and competitive 

differentials for PRN.

SSM is an equal opportunity employer and 
we take pride in diversity inclusion.
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Missouri, Texas, Colorado & California

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. Full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. Includes Nuclear, Echo, 
Stress, Holter Monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
Grand Junction area, a Mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
Grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

Yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, MTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
Grand Junction, CO 81501
970 242-0111  cell 970 640-5427

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.
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Montana & California 

Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
The Helena Public Schools are accepting applications for a full-time Occupational Therapist for 
the 2019-2020 school year.  The Helena School District is one of the top Districts in the State with 
innovative professional development activities, forward thinking leadership and a commitment to 
students that reaches far beyond the classroom.

Helena is a diverse community, supportive of education, the advancement of its students and 
proud of the accessible, small town feel of the local public schools.  Join our team where you are 
able to do what you love surrounded by students and staff that work hard during the school year 
and enjoy plenty of time for family and fun during the summer months.

Position requires Montana Licensure at the time of employment. Entry-level salary is $39,697+ 
dependent on education level and applicable experience.  The District provides a comprehensive 
cafeteria style benefit package which includes: retirement plan, sick and personal leave, tuition 
reimbursement, health insurance with dental and vision coverage, life insurance, long term 
disability insurance, long term care insurance, a section 125 plan and numerous tax sheltered 
annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume and college transcripts.  Applications accepted immediately.  Screening of applications 
will commence April 1, 2019 and continue on an ongoing basis until this position is filled.  Helena 
School District # 1 is an Equal Employment Opportunity employer. 

Speech-Language Pathologist
The Helena Public Schools are accepting applications for a Speech-Language Pathologist. We 
offer competitive pay, a comprehensive benefit package, generous sick and personal leave, 
and professional development opportunities with tuition reimbursement available. An additional 
$2,000 per year stipend is available for CCC certification. 

Position requires a Montana license at the time of employment. Entry level salary range is $41,697 
+ per year depending upon education level and applicable experience.  Yearly contract is for 
189 days.  The District provides a comprehensive cafeteria style benefit package which includes: 
retirement plan, sick and personal leave, tuition reimbursement, health insurance with dental and 
vision coverage, life insurance, long term disability insurance, long term care insurance, a section 
125 plan and numerous tax sheltered annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume, and college transcript copies.  Applications accepted immediately. Initial screening 
will begin April 16; position will remain open until filled.  Helena School District is an Equal 
Employment Opportunity employer.

Speech-Language Assistant/Aide
This position is a communication specialist working under the supervision of a Speech-Language 
Pathologist, who works with both the general education and special education student population 
with language disabilities, articulation deficits, and voice disorders. Entry level salary is based 
on education and experience; start at $14.00 to $15.84 per hour and includes a comprehensive 
benefit package.

Qualifications: Prefer Bachelors degree (BS) in Communication Science or related field from 
a four-year college or university; or one to two years related experience and/or training; or 
equivalent combination of education and experience as determined by the District.  

To be considered for this position the following information is required: a completed District online 
application, cover letter and resume with work related references.  Initial screening of applications 
will commence April 18, 2019.  This position will remain open until filled.  EEO employer.

District online application is available at: www.helenaschools.org

Helena Public Schools, Human Resource Office, 55 South Rodney Street. Helena, Montana 59601
Phone: (406) 324-2010        E-mail: personneloffice@helenaschools.org

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)
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 California & New MexicoNew Mexico & Arizona

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE

Central Arizona 

Calling all 
Pediatric

Speech-Language 
Pathologists

$1000 Sign-On Bonus
Are you looking for a great place to 
do meaningful work? If you answered 
yes, UCP of Central Arizona may be 
the place for you  We are seeking 
licensed SLP clinicians with pediatric 
experience to meet the needs of 
children in our north Phoenix Therapy 
Clinic. 

We offer great pay, benefits, 
and flexible schedules!

The mission of uCP is to provide 
comprehensive services to individuals 
with disabilities and their families by 
providing physical and developmental 
support as well as educational growth.

For more information or to apply, 
please contact:

Dionne A. Hackett, HR

dhackett@uCPofCentralAZ.org

Visit: www.uCPofCentralAZ.org

“Life without Limits”
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 California & New Mexico

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us

San Diego, California 

PHYSICIAN 
ASSISTANT

Neurosurgical Medical Clinic, Inc. is 
currently seeking a physical assistant to 
join their rapidly growing, busy practice of 
five experienced neurosurgeons who have 
over 40 years of experience providing a 
comprehensive range of care for surgical 
disorders of the brain, the spine and 
peripheral nerves.

We provide neurosurgical care throughout 
numerous hospitals in the county of San 
Diego. Our surgeons are among some of 
the top practitioners in the county and come 
from a wide variety of backgrounds. They 
are dedicated to providing exceptional care 
for patients and focus on individual and 
conscientious treatment, using the most 
effective and modern techniques available.

Must be certified or eligible in California.  
Competitive base salary and retirement 
package, 401K, along with medical and dental 
coverage. Specialty training a plus.

For more information, or to apply contact,
Jenni Hart, Office Administrator
JenniH@sd-neurosurgeon.com

(p) 619-297-4481   (f) 858-429-7666
Visit us at www.sd-neurosurgeon.com
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California, Washington & Alaska

Coastal Northern California

Round out  
your life.

The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly. 
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and 
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants, 
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited 
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid 
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately

Come and experience your new lifestyle.
Apply online at www.mcdh.org

Send your resume to hr@mcdh.net
Or fax to 707-961-4781    Jobline: 707-961-4944 

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer

EAGLE RIVER, ALASKA 

PHYSICAL
THERAPISTS
Eagle Center Physical Therapy is 
in need of two (2) full time Physical 
Therapists.  We are located just 10 miles 
north of Anchorage and are a privately 
owned out patient clinic.  We have been 
in business since 1989. 

Our hours of operation are: 8:00 
AM to 6:00 PM, Monday to Friday, 
with one hour for lunch.  Our patient 
load is varied with auto accidents, 
sports injuries, pre and post op, joint 
replacements, worker's comp. and 
others. 

Starting date for one positon is the end 
of April and the other is the end of May.

Salary is DOE. In addition, we offer 
continuing education benefits, SEP 
retirement account, health insurance,
8 paid holidays & 3 weeks vacation.

We would love to have you call
Joanne 907-696-5678,
fax 907-696-2248 or

e-mail: joannefosdick@hotmail.com 
ASAP if interested.

www.ecphysicaltherapy.com



National, Faculty,  Pennsylvania & Minnesota




