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President Trump signed into law the 
$2 trillion-dollar emergency stimulus 
aimed at propping up the economy 
during the current crisis. This law is 
unprecedented in its scope and is 
meant to help our nation respond to 
the COVID-19 pandemic. Even now, 
government agencies are going to 
work to implement the new law.

Millions of Americans living with 
disabilities are wondering what 
this new law means for them and 
whether they will see any benefit. 
The short answer is yes, but how far 
the law will go to help people with 
disabilities who are uniquely at-risk 
to the impact of the virus remains an 
open question.

Checks for Individuals With and 
Without Disabilities

Individuals with and without disabili -
ties who are struggling right now will 
be receiving a Recovery Rebate. 

This rebate will be a one-time cash 
payment sent from the government 
to all u.S. residents with adjusted 
gross income up to $75,000 
($150,000 if you are married), with 
a phaseout for incomes between 
$75,000 and $99,000 ($150,000-
$198,000 if you are married), who 
are not a dependent of another 
taxpayer and have a Social Security 
Number.

The amount of that check will be 
$1,200 for eligible individuals and 
$2,400 for people who are married, 
plus $500 per dependent child. This 
is being characterized as a rebate, 
which means it will NOT be counted 
against the asset limits faced by 
people with disabilities if spent with-
in 12 months of receipt. 

However, people with disabilities 
who are on Supplemental Security 
Income (SSI) will have to file their 
taxes. This could create a major 
burden for many of the poorest 
people with disabilities and other 
low-income communities, many of 

whom may find access to filling out 
the forms a challenge.
unemployment Support for More 
Workers

This bill includes major changes 
and supports for the unemployment 
insurance (uI) system under the 
u.S. Department of Labor (DOL). 
unemployed workers with and with-
out disabilities will receive $600 
increase in their weekly checks. 
The bill also creates a Pandemic 
unemployment Assistance (PuA) 
that expands uI coverage. Critically 
that coverage has been expanded 
to include self-employed workers, 
gig workers, and independent con-
tractors.

This is great news for many people 
with disabilities who engage in the 
gig economy, drive for ride-share 
services or run their own small busi-
nesses.

Support for Teachers and Students 
With Disabilities

Teachers and special educators are 
facing significant challenges around 
how to provide a free, appropriate 
public education to students with 
disabilities when you can only con-
nect through a computer screen. 
The bill will give states more than 
$30 billion dollars to provide 
Emergency Education Relief grants 
to help teachers and students with 
and without disabilities to make the 
switch to online learning and virtual 
classrooms.

These grants will specifically help 
teachers meet the needs of stu-
dents with disabilities in these try-
ing times. Likewise, some of those 
funds can be used to provide sum-
mer learning, supplemental after-
school programs and online learn-
ing for students with disabilities.

Disability advocates had been very 
concerned that the original bill 
included several provisions waiv-
ers from the explicit requirements 

Stimulus Package Becomes Law –
Here’s What It Means for People with 
Disabilities

of laws such as Individuals with 
Disabilities Education Act (IDEA). 
The new version of the bill requires 
the Secretary of Education to report 
to Congress within 30 days about 
where, how and why waivers are 
being used and students with dis-
abilities are accessing online learn-
ing.

The Stimulus Package Helps 
Organizations Serving the 
Disabilities Community

The bill will distribute $955 million 
for Aging and Disability Services 
Programs under the mandate of the 
Administrative on Community Living 
(ACL). That money will support nutri-
tion programs providing people with 
disabilities and older Americans 
with food deliveries as well as direct 
support for family caregivers.

That amount also includes $50 mil-
lion dollars for aging and disability 
resource centers across the coun-
try as well as $85 million dollars 
for Centers for Independent Living 
(CILs). Further, the bill invests $15 
million dollars to support housing 
specifically for people with disabili -
ties.

Addressing the critical issue of 
Direct Support Professionals (DSPs) 
who help people with disabilities, 
the CARES Act will now allow state 
Medicaid programs to pay for DSPs 
to help people with disabilities who 
end up in the hospital. This should 
provide some reassurance for 
people with disabilities who need 
support for activities of daily living, 
but many other needs regarding 
DSPs and maintenance of the DSP 
workforce through this crisis remain 
undressed.

What Is Missing From The Bill?

The CARES Act does not address 
the life or death issue of medical 
rationing facing the disability com-
munity in this moment of crisis. As 
the crisis intensified in Italy, the gov-
ernment rationed healthcare away 
from people with disabilities. This 
approach already is illegal under 
American law, but it still happens, 
nonetheless. In this time of crisis, 
the state and local leaders making 
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New eLearning course and other 
AACN clinical resources are avail-
able to all nurses, at no charge, 
to provide vital resources during 
COVID-19 pandemic

The American Association of 
Critical-Care Nurses (AACN) has 
created an eLearning course that 
specifically addresses the most 
serious reported symptoms from 
COVID-19. "COVID-19 Pulmonary, 
ARDS, and Ventilator Resources" is 
available to all nurses, at no charge, 
to provide vital resources during this 
challenging time.

The course is designed to offer 
learners the knowledge and 
resources to provide essential care 
to critically ill patients with corona-
virus. "In just a few hours, nurses 
can refresh their skills or cross train 
staff with the latest information they 
need to provide care for those with 
COVID-19," said Julie Miller, BSN, 
RN, CCRN-K, a clinical practice spe-
cialist at AACN.

"The AACN community of progres-
sive and critical care nurses knows 
the pressure of being on the front 
lines of a crisis," she said. "AACN 
is committed to supporting nurses 
through this crisis by making 
resources available for all nurses to 

American Association Of Critical-Care Nurses 
Creates Custom COVID-19 Online Course

care for themselves, their patients 
and one another using the best evi-
dence available."

More information about the course 
is available at the AACN website, 
www.aacn.org/coronacourse.

Learners are immersed in real-world 
clinical scenarios, while interactive 
elements encourage the develop-
ment of safe and effective practices. 
The modules are divided into four 
units that cover:

- Analyzing arterial blood gases and 
managing patients' oxygen delivery 
including oxygenation and ventila-
tion

- Caring for patients with acute 
respiratory failure and acute respira-
tory distress syndrome (ARDS)

- Administering care for patients 
requiring endotracheal intubation or 
invasive mechanical ventilation, and 
troubleshooting ventilators

- Managing patients on mechanical 
ventilation, including spontaneous 
awakening trials, neuromuscular 
blockade, prevention of complica-
tions, weaning from ventilation and 
extubation.

In addition, AACN has made avail-
able several webinars and recorded 
presentations that provide essential 
educational resources for use in 
caring for the most vulnerable and 
critically ill patients experiencing 
COVID-19.

The new COVID-19 course is part of 
AACN's extensive library of eLearn-
ing courses, delivering standard-
setting education and expertise that 
nurses and healthcare organizations 
can trust. More than 1,000 hospitals 
and healthcare organizations have 
used AACN online courses as an 
integral part of their critical care 
orientation or to supplement class-
room-based education.

About the American Association of 
Critical-Care Nurses: For more than 
50 years, the American Association 
of Critical-Care Nurses (AACN) has 
been dedicated to acute and critical 
care nursing excellence. AACN is 
the world's largest specialty nurs-
ing organization, with more than 
120,000 members and over 200 
chapters in the united States.
www.aacn.org

Source: American Association of 
Critical-Care Nurses

on the ground decisions need to 
hear a clear message about treating 
people with disabilities equally.

The Stimulus Package Leaves Out 
Paid Sick Leave

unfortunately, this bill does not 
include any additional provisions 
to help workers who do not already 
receive paid sick leave or who are 
now receiving sick leave through the 
earlier Families First Coronavirus 
Response Act.

People with disabilities must know 
they are secure in this time of crisis. 
Thus, further advocacy is needed to 
cover these gaps in coverage and 
ensure that family members who 

need to take leave in order to meet 
the critical needs of their loved ones 
are covered.

The Stimulus Package Does 
Nothing for Immigrants and People 
in the Justice System

Lastly, the bill does nothing to sup-
port some of the most vulnerable 
people with disabilities in America 
today. The bill contains no mention 
whatsoever about immigrants (with 
or without disabilities) or people 
who are incarcerated. Census 
Bureau data shows that there are 
more than 44 million immigrants 
living in the united States and out 
of that number, up to 6 million are 
probably living with a disability. 

How are they going to be helped or 
harmed by this bill? There are no 
clear answers yet. Likewise, there is 
no relief or support for the estimat-
ed 750,000 people with disabilities 
who are currently imprisoned.
If you would like to know more 
about how COVID-19 is impacting 
the disability community, we encour-
age you to review and make use of 
the following resources 
and materials:

https://www.respectability.org/
covid-19/

https://acl.gov/COVID-19

Source: Respectability.org
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Since 2001 Diveheart, a volun-
teer driven 501 (c)(3) not for profit 
organization based in Downers 
Grove, Illinois has been helping 
children, veterans and others 
with disabilities through zero 
gravity underwater.

Diveheart's adaptive scuba pro-
gram uses the weightless wonder 
of the water column to help those 
with physical as well as cogni-
tive disabilities. Impressed by the 
nonprofit’s works, university med-
ical centers around the country 
are working with Diveheart on 
scuba therapy research.

Early indications and anecdotal 
observations have shown that 
individuals with physical dis-
abilities have benefited from 
having extended range of motion 
to increased latter integrity and 
pain relief while underwater. 
These benefits can last in some 
cases for days or weeks after 
their dives. Research from John 
Hopkins also indicates that 80% 
of PTSD symptoms can be allevi-
ated during diving, if the individ-
ual can go to three atmospheres 
or 66 feet underwater.

In the case of autism, Diveheart 
participants with autism spec-
trum disorder were able to 
participate in the world's first 
research on autism and scuba 
therapy. underwater, surface 
distractions and traditional trig-
gers were eliminated while the 
ambient increase in pressure 
underwater was soothing, much 
like a weighted blanket or pres-
sure vest.

The underwater environment 
also substituted for what many 
with autism experience in a 
sensory deprivation room. 

Anecdotally, Diveheart instruc-
tors and staff have seen these 
benefits for years, but were reas-
sured by many subsequent uni-
versity medical center findings. 

And Diveheart has found that 
individuals of all abilities can 
benefit from increase in con-
fidence, independence and 
self-esteem that they gain after 
participating in the nonprofit’s 
scuba experience program or life 
changing scuba adventure trips.

Plus, the cool factor that comes 
with a Diveheart scuba experi-
ence is off the charts. After work-
ing with Diveheart, children, vet-
erans and others with disabilities 
no longer self-identify as people 
with disabilities, but rather as 
scuba divers. This newfound 
confidence helps them focus on 
what they can do instead of what 
they can't do.  Many participants 
take on other challenges in their 
lives that they might not have 
even thought of before.  

In addition to continuing to grow 
adaptive scuba experiences, 
training and trips around the 
world, Diveheart has many future 
goals. One is to increase the vol-
ume of scuba therapy research 
with university medical centers 
and others around the world. 

Specifically, a short- term goal 
is to work with physical, occu-
pational therapists and reha-
bilitation doctors to develop an 
underwater therapy program that 
brings much of what therapists 
do with patients at the surface 
to an underwater environment in 
swimming pools.

Another important goal to build a 
deep warm water therapy pool so 

Diveheart’s Scuba Therapy Provides 
Many Benefits To People With 
Disabilities

that the benefits of scuba thera-
py and scuba therapy research 
seen in openwater environments 
can be replicated in a warm, con-
fined deep water environment.

Diveheart is looking for partners 
in the medical and therapeutic 
fields to help achieve these and 
other goals in the area of scuba 
therapy. For more information 
visit Diveheart at www.diveheart.
org  or contact Diveheart at 
info@diveheart.org or call 630-
964-1983 

About Diveheart:

Diveheart is a nonprofit tax-
exempt 501(c)(3) organization.

The purpose of Diveheart is to 
provide and support educational 
scuba diving programs that are 
open to any child, adult or veter-
an with a disability, with the hope 
of providing both physical and 
psychological therapeutic value 
to that person.

We’ve discovered the forgiving 
weightless wonder of the water 
column provides the perfect 
gravity-free environment for 
those who might otherwise strug-
gle on land. underwater, we’re all 
equal.

Diveheart works with individuals 
who have a variety of disabilities, 
including physical and develop-
mental disabilities, vision and 
hearing impairments, amputa-
tions, traumatic brain injuries, 
Post Traumatic Stress Disorder 
and more.

Diveheart seeks to help its partic-
ipants “Imagine the Possibilities” 
in their lives.

For information, visit
http://www.diveheart.org

Source Diveheart
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In recognition of Women's History 
Month, the Women's Sports 
Foundation (WSF) released Keeping 
Girls in the Game: Factors that 
Influence Sport Participation, a new, 
national research report examining 
the social influences on youth entry, 
retention and drop out from sports. 

Made possible through a long-
standing partnership between WSF 
and The DICK'S Sporting Goods 
Foundation, the report provides a 
greater understanding of sport par-
ticipation disparities across youth 
gender, age, race/ethnicity, family 
socioeconomic background and 
region, as well as illuminates the 
attitudes and influence of parents. 
It also shines an informative, com-
parison/contrast light on the sports 
experience for girls versus boys, 
and provides recommendations to 
keep more girls in the game.

Based on a national survey of 
girls and boys (N=3,041) between 
the ages of 7-17 and their parents 
(N=3,041), the report uncovered 
many thought-provoking findings 
and offers numerous recommenda-
tions, including but not limited to:

Gender disparities: Girls were more 
likely to have never played (43.1% 
girls vs. 34.5% boys) and less likely 
to be currently playing sports (36.4% 
girls vs 45.6% boys).

Finding new and creative ways to 
promote opportunities in a wide 
variety of sports, including non-
traditional sport pathways, intra-
mural programs and activity clubs, 
can help encourage more girls to 
participate.  

Gender stereotypes: Interestingly, 
a third of parents (32.2%) endorsed 
the belief that boys are better at 
sports than girls, regardless of 
whether their child was currently 
playing, dropped out, or never 
played.

Parents can support their daugh-
ters' sports participation in many 
powerful ways, both emotional 

(e.g., sharing positive beliefs and 
attitudes toward sports, attending 
games, practicing with their daugh-
ters) and tangible (e.g., buying 
equipment, providing transporta-
tion.)  

Limited exposure to female role 
models in sports: Two-thirds of 
all current players (68%) reported 
having a male coach and/or male 
assistant coach. Further, parents 
provided minimal encouragement 
to their daughters to follow sports 
figures (only 13% of current girl play-
ers' parents and 11% of dropped out 
girls).

Encouraging more moms to get 
involved in their daughters' teams at 
the coaching level, and parents to 
encourage and join their daughters 
in following collegiate and profes-
sional women's teams and athletes, 
can have a profound impact on girls' 
aspirations in both participation and 
professional sport careers.

Sports' influence on academic 
achievement: There is substantial 
evidence of the positive impact of 
sports on academic achievement, 
yet interestingly, 30% of youth and 
their parents reported a need to 
focus more on studying and grades 
as a primary reason to drop out of 
sports. And well over half of sport 
dropouts (55%) and three-quarters 
of their parents (73%) felt that sports 
can get in the way of academics.

Helping parents understand the 
positive correlation between sport 
experience and academics can 
help quell distraction concerns and 
further bolster youth's educational 
experience overall.

Cost is a major barrier: African 
American youth and youth from low-
income households ($0-$49,999) 
were least likely to be current 
players (34.9% and 27.7% respec-
tively) and most likely to have never 
played sports (49.1% and 53.9% 
respectively) compared to oth-
ers in the study. These disparities 
were especially prominent for girls 

New National Report Sheds Light on 
Girls' Sports Participation

within low-income homes (24.6% 
current players, 57.5% never played) 
and/or African American families 
(28.3% current players, 54.5% never 
played). Likewise, sport drop-out 
rates were higher among youth from 
low-income households (39.9%) 
compared to families of higher 
income ($100,000 or higher; 29%).

More funding is needed to enable 
low-income youth and girls of color 
to fully participate in sport at rates 
equal to their other peers. Sports 
organizations can help address this 
by reaching out to stakeholders in 
their local community for fundrais-
ing support; show local companies 
how sponsoring girls' sports aligns 
with their commitment to their com-
munity.

Since 2014, DICK'S and The DICK'S 
Foundation have pledged more than 
$100 million to support youth sports 
teams and leagues in need.

"Our research partnership with the 
Women's Sports Foundation has 
helped us to understand the barri-
ers of girls' participation in sports 
and has motivated us to continue to 
support girls' sports programs," said 
Aimee Watters, Executive Director 
of The DICK'S Foundation. "In cel-
ebration of Women's History Month, 
and in support of the research find-
ings, we are proud to support under-
served girls programs throughout 
the country."

Proceeds from DICK'S newly 
released exclusively designed 
International Women's Day 
'Empower Her' collection of running 
shoes and accessories, will go to 
such programs.

To learn more and download the 
Keeping Girls in the Game: Factors 
that Influence Sport Participation 
report, please visit: https://www.
womenssportsfoundation.org/
articles_and_report/keeping-girls-
in-the-game/

Source: DICK'S Sporting Goods
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No one needs a little Chicken 
Soup for the Soul more than 
the healthcare workers who 
are on the frontlines of the 
COVID-19 crisis.

And now Chicken Soup for 
the Soul is making one of its 
famous books for healthcare 
workers free. The e-book ver-
sion of Chicken Soup for the 
Soul: Inspiration for Nurses is 
available for download at no 
charge via Amazon Kindle, 
Barnes & Noble Nook, Google, 
Apple Books, and other 
e-book providers.

“My coauthor LeAnn Thieman 
is a nurse who travels the 
country speaking to thou-
sands of nurses every year. 

She and I discussed what 
we could do to help not only 
nurses, but everyone involved 
in this coronavirus battle—
from the cleaning crews to 
the orderlies to the nurses, 
doctors and other healthcare 
professionals,” says Amy 
Newmark, publisher and edi-
tor-in-chief of Chicken Soup 
for the Soul.

“We want to honor, inspire, 
and thank them by making the 
e-book version of our latest 
book for nurses available for 
free until at least May 3, 2020. 
We know nurses and other 
healthcare workers may be 
too busy to read now, but we’d 
love for them to download the 

book and read it whenever 
they can.”

“My heart goes out to all my 
colleagues in health care, 
and I wish I could do more for 
them,” adds LeAnn Thieman, 
coauthor of the book and a 
retired nurse herself. “I hope 
these selfless men and women 
will download the book for 
free.

Taking a few minutes of down-
time to read a true story or two 
will help them through this cri-
sis and with their own person-
al healing. They’ll be reminded 
how much their patients and 
coworkers appreciate them. 

Most nurses and healthcare 
workers didn’t choose their 
careers because of great 
hours, pay and working condi-
tions! They felt a calling, and 
this book celebrates them—for 
the patients they heal, the lives 
they touch, and the fortitude 
with which they work long 
shifts, selflessly nurturing oth-
ers with their hands and their 
hearts.”
 
The free e-book version of 
Chicken Soup for the Soul: 
Inspiration for Nurses can be 
downloaded from Amazon, 
Google, Apple, Barnes & 
Noble and other e-book pro-
viders.
 
Chicken Soup for the Soul has 
also made free the e-book ver-

Chicken Soup for the Soul Makes 
Its Latest Book for Nurses Free for 
Healthcare Workers

sion of the original book that 
started it all, along with 20 
bonus stories by today’s most 
popular motivational speakers 
and authors.

That book, Chicken Soup for 
the Soul 20th Anniversary 
Edition, is also available free 
on all e-book platforms.
 
ABOuT CHICKEN SOuP FOR 
THE SOuL
Chicken Soup for the Soul 
publishes the famous Chicken 
Soup for the Soul book series. 

With well over 100 million 
books sold to date in the u.S. 
and Canada, more than 250 
titles, and translations into 
more than 40 languages, the 
phrase “chicken soup for the 
soul” is known worldwide and 
is regularly referenced in pop 
culture.

Today, 27 years after it first 
began sharing happiness, 
inspiration and hope through 
its books, this socially con-
scious company continues to 
publish a new title a month. It 
has also evolved beyond the 
bookstore, with a podcast, 
education programs, dog and 
cat food, licensed products, 
and video, television and mov-
ies through its subsidiary, 
Chicken Soup for the Soul 
Entertainment.

Source: Chicken Soup for the 
Soul
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A statement from Stuttering 
Foundation president Jane 
Fraser on the passing of Bill 
Withers:  "Bill has been our 
friend for many years and is on 
our list of famous people who 
stutter. Like so many great sing-
ers and songwriters, such as 
B.B. King and Carly Simon, Bill 
Withers stuttered.

And just as they did, he turned 
to singing to express himself 
through music because the 
spoken word was so tough 
for him. He will live on forever 
through his incredible songs."

While Bill Withers has long 
been on the Stuttering 
Foundation's list of Famous 
People Who Stutter, many peo-
ple probably didn’t realize he 
stuttered. He passed away on 
March 30, 2020.

Born in 1938 in Slab Fork, W.V., 
Withers was the youngest of six 
children. When his father died 
when Withers was small, he 
was raised by his mother and 
grandmother, both of whom 
worked as domestics.

Not motivated in school and 
struggling with stuttering, 
Withers dropped out after ninth 
grade, later to join the Navy. 
It was in the Navy that for the 
first time he was able receive 
adequate speech therapy.

The article in Waxpoetics 
lists, “...his chronic stutter as 
one of the possible reasons 
he stayed in the service for 
so long, because he used the 

time to become comfortable 
with speech and gain self-con-
fidence.” After his hitch in the 
Navy, Withers worked in jobs 
ranging from aircraft repairman 
to milkman. Finally in 1967, at 
age 29, he decided to pursue 
his interest in music.

The famed Booker T. Jones 
produced his first album, Just 
As I Am, which was recorded 
with the MG’s as the back-
ing band along with Stephen 
Stills. Ironically, the lead single 
Harlem failed to chart, but its 
B-side, Ain’t No Sunshine went 
gold.The song also catapulted  
Withers to stardom in the 
music world, as he won his first 
Grammy as a songwriter.

Withers follow-up album Still 
Bill yielded hits such as use 
Me, Kissing My Love and 
Who Is He (And Who Is He to 
you). However, it is the clas-
sic song Lean On Me, which 
is most remembered, topping 
the Billboard Hot 100 charts 
for three weeks in July 1972 in 
addition to topping the R & B 
charts.

Between 1972 and 1979, Withers 
put out five albums. In 1981, he 
teamed up with saxophonist 
Grover Washington Jr., both 
writing and performing lead 
vocals on Washington’s hit Just 
the Two of us, which spent 
three weeks at number two.

Just the Two of us garnered 
him four Grammy nominations 
that year.

A Statement on the Passing of 
Bill Withers from the Stuttering 
Foundation

In 1987, Withers received his 
ninth Grammy nomination and 
won his third Grammy award on 
account of Club Nouveau cov-
ering Lean On Me and taking it 
to number one on the Billboard 
charts. It marked the fifth time 
in the rock era that a song had 
reached number one by two 
different artists.

In this case, it was the first time 
that both artists who record-
ed the song were African-
American. Withers’ songs have 
been recorded over the last 
36 years by hundreds of art-
ists, such as Barbra Stresiand, 
Michael Jackson, Aretha 
Franklin, Sting, Temptations, 
Paul McCartney, Tom Jones, 
Joe Cocker and Mick Jagger.

Some articles from past 
decades credit the newfound 
fluency that Withers received 
from his speech therapy in the 
Navy as giving him the confi-
dence to pursue a career in 
music.

unlike many other artists, 
Withers was able to retain 
much of his songwriting and 
publishing rights. Lean On Me 
alone is said to have turned 
into a multi-million dollar gold-
mine over the years with use in 
movies and advertisements, as 
well as extensive radio play.

https://www.stutteringhelp.org/

Source: Stuttering Foundation
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Conferences 
&
Educational 
Opportunities

                           45th Annual
                             Conference - 
                             Miami 2020

July 14 - 17, 2020
Hyatt Regency Miami

Miami, Florida

Phone: 919-573-5443
sales@thehispanicnurses.org

http://bit.ly/NAHN2020

33rd National Conference
July 14 - 17, 2020

The Conference & Event Center
Niagara Falls (Niagara Falls, NY)

800-222-0539  Fax: 513-791-3699
conference@nadona.org

www.nadona.org

19th Annual Primary Care 
Focus Symposium

July 10 - 12, 2020
The Ritz Carlton, Naples

Naples, Florida

Phone: 786-596-2398
Fax: 786-533-9706

JulieZ@BaptistHealth.net
http://PrimaryCareFocus.

BaptistHealth.net

National Association
of State Veterans Homes

Summer 
Conference

July 13 – 17, 2020

Manchester Grand Hyatt
San Diego, CA

Phone: 202-365-9349
Email: ljdonor01@gmail.com

Web: NASVH.ORG

2020 National Nurse
Practitioner Symposium

July 9th - 12th, 2020
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com
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New Hampshire and New Jersey

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 
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Massachusetts & New Jersey

New Jersey

CFG is looking for you . . .

CFG Health Network is a premier medical and behavioral health care company
in New Jersey. Due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFG Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

If you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

Supporting people. Enriching lives.
Recruiting in Pioneer Valley 

RN- Residential/Trainer Full-Time
Work with individuals in residential homes to ensure appropriate treatment by assessing, planning 
and monitoring health needs for individuals with disabilities. Responsibilities include monitoring of 
medication, training MAP to Staff, documenting medical/nursing progress, providing emergency 
medical intervention, acting as liaison between individuals and their physicians.

Speech Language Pathologist 
Consultant or Employee opportunity for 25-30 per week! Work settings include three day programs 
for individuals with intellectual impairments and adults with brain injuries. Responsibilities include: 
complete speech/language assessments, augmentative communication assessments, dining 
safety assessments, dining guideline reviews, speech/language goals and support strategies. SLP 
encouraged and supported with facilitation of language/cog groups and training developmental 
specialists to carry out communication goals and follow dining guidelines.

Licensed Mental Health Worker Full-Time
Working with individuals in our residential brain injury program to provide person centered, 
evidence-based support to achieve optimum mental health.

Excellent Benefit Package
Apply online at www.bcarc.org/careers

All qualified applicants will receive consideration for employment without regard to race, color, religion,  sexual orientation, 
gender identity, national origin, citizenship, disability or protected veteran status.

Union County

union County NJ

LPN 

The Arc of union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org
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National, Faculty, Pennsylvania & Indiana

Reading Area Community College announces
we are accepting applications for:

Faculty – Nursing
(Medical-Surgical - Mental Health Specialty)

in our Health Professions Division

      Why join our Team?
 • Paid holiday, vacation, sick time, floating holidays, and personal days 
 • Competitive health care package (medical, dental, vision, etc.)
 • 403b retirement plan and Life Insurance
 • Tuition waiver (Tuition & fees free for employees/dependents/spouses)
 • Long Term Disability

        … and more!

Starting Range: Salary is based on education as defined in the Faculty Bargaining 
Agreement from Bachelor’s Degree at $46,800, Master’s Degree at $49,800, and 
PhD at $58,100. Additional overload compensation for this position is added to the 
base salary each semester as appropriate. An excellent benefits package is provided 
by the College as part of your compensation package.

Summary: This position is for a full-time faculty member in the Associate Degree 
Nursing Program. 

Faculty members are appointed and assigned rank according to established policies 
and collective bargaining agreements.  Specific items such as wages, fringe benefits, 
and job responsibilities are determined by the College’s collective bargaining 
agreement with the recognized faculty bargaining unit and institutional practices. 
As professionals in a community college setting, faculty are involved in a variety of 
instructional and non-instructional activities, which contribute to goals and objectives 
of a comprehensive two-year institution.  

Required Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s 
Degree in Nursing (BSN) working toward a MSN will be considered. Successful 
experience in mental health nursing.  

Certificates, Licenses, Registration: Current nursing licensure to practice in 
Pennsylvania is required.

Preferred Qualifications: College level teaching experience; ADN level preferred.  
Mental health and medical-surgical nursing experience preferred.  Experience in 
distance education, i.e. online, hybrid and/or web enhanced courses or willingness 
to learn and teach in these modes is desirable.

To apply, please send your resume, cover letter & list of 3 professional references to 
resumes@racc.edu immediately and reference job code HP-MH in the subject line 
of your email. 

Reading Area Community College welcomes diversity in terms of race, ethnicity, age, class, gender, ability, 
sexual orientation, and belief system among others.  As an institution, we value and respect diversity; 
therefore, it is important for students, faculty, staff, and administrators to understand differences, to interact 
effectively with others, and to prepare for the demands of a globalized world.  As an open admission 
institution, RACC serves students of all levels of academic preparedness.

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Northeast Indiana

RN Openings
Inpatient Psychiatric Hospital
**Retention Bonus Available**

Multiple openings: various shifts,
both full and part time

positions available

The Nurse has responsibility and account-
ability for assuring the delivery of quality care 
for a designated patient and/or group of 
patients in accordance with individual patient 
needs, physician orders, as well as hospital 
and departmental policies.

utilizing job performance standards, the 
nurse provides clinical leadership in a 
research-based practice to achieve mutually 
agreed upon goals. Maintains confidentiality 
of information regarding patients, significant 
others and all health care team members.

• Licensed by the Indiana State Board of
    Nursing.

• Prefer minimum one year of experience in
    mental health related nursing.

Residential Nurse: (LPN)
1 first shift, Full Time

The Residential Nurse provides medical 
supervision, instruction and supportive 
services to the residents and staff of the 
several residential facilities.

Candidate must display maturity, stability, and 
ability to remain calm under pressure.

• Minimum two years’ experience in
    psychiatric nursing preferred. 

• Licensure as required by degree and State
    regulations.

Benefits include:
• Generous Paid Time Off (PTO) Bank:

• Health Insurance including a Health
    Savings Account:

• Life Insurance:

• Long-Term Disability:

• Malpractice/Liability Insurance:

• 401K (Offers both a discretionary match 
    and profit sharing component)

• Employee Assistance Program (EAP)

• Continuing Education Funds:

• Career Development Funds.

Resumes can be sent to
HR@nec.org

EOE (Equal Opportunity Employer)
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New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NySDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NySOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE

Lake Winnipesaukee, NH

Camp Nurse (RN)
Seeking energetic and dedicated RN 
for Camp Nurse position.  The Camp 
Nurses are responsible for managing 
the Health Center and handling any 
and all medical related situations that 
arise.

The Medical Team, which includes 3 
nurses, 3 student nurses and a doctor, 
is very much a part of the overall staff 
and is encouraged to become part of 
our community, participating in eating 
meals in the Dining Hall, and building 
relationships with the campers and 
staff through conversation, camp 
activities and health advocacy. 

This is a seasonal, temporary position
June 17 through August 15, 2020.

Competitive salary is based on 
experience. It is preferred that Camp 
Nurses live on campus for the duration 
of their contract, room and board will 
be included, as well as travel to and 
from camp.  The Health Center is in 
the center of camp with a large porch 
overlooking Lake Winnipesaukee. 

Explore more:  www.robindel.com

Send resume to jolly@robindel.com
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Pennsylvania, Maryland & Virginia

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com
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South Carolina, Ohio, Michigan & Illinois

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Job responsibilities: This position is focused 
on didactic, laboratory and clinical activities 
required to implement the  Nursing curriculum. 
The Nursing Instructor is responsible to the 
Academic Dean

Minimum qualifications:  Minimum of a 
Bachelor of Science degree in Nursing.  Hold 
an uncumbered active license as a registered 
nurse in South Carolina and have two years of 
clinical experience as a registered nurse.

Preferred qualifications:  Master’s degree in 
Nursing from NLNAC school preferred.  OB/
GyN experience preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

EEO Statement: Qualified applicants meeting 
minimum requirements must apply online to the 
State of SC Employment Application at https://www.
governmentjobs.com/careers/sc/ptc.  Resumes will 
not be accepted in lieu of application. Paper, faxed or 
emailed applications/resumes will not be accepted, 
reviewed or responded to. AA/EOE. Piedmont 
Technical College provides affirmative action and equal 
opportunity in employment for all qualified persons 
regardless of race, color, sex, including the basis of 
pregnancy, childbirth, or related medical conditions, 
national origin, age, religion, or disability
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ COMMuNITy HEALTH CENTERS IS AN EQuAL OPPORTuNITy EMPLOyER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




