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Celebrating 2020 by Highlighting 
the interconnectedness of Nurse 
Well-Being and Patient Care

As nations around the world cel-
ebrate 2020 as the international 
Year of the Nurse and the 
Midwife, designated by the 
World Health organization, the 
American Academy of Nursing 
(Academy) has released policy 
briefs highlighting the connec-
tion between nurse wellness 
at work and the health of their 
patients.

Throughout the messaging 
for the 2020 Year of the Nurse 
and the Midwife designation 
is the undeniable commitment 
and emotional support nurses 
and midwives provide to the 
patients they serve. Promoting 
nurse well-being is a priority 
of the Academy as it relates to 
our 2019-2020 Policy Priority: 
Reduce Provider, Patient, and 
System Burden.

in order to place the patient at 
the center of care delivery, poli-
cies must be supportive of the 
providers and systems within the 
care team as well. in the policy 
brief, Nurse fatigue, sleep, and 
health, and ensuring patient and 
public safety, published in the 
September/october 2019 edition 
of Nursing outlook, the Academy 
advocates for research into 
nurse fatigue risk mitigation and 
related provider wellness and 
patient safety issues. in addition, 
the Academy supports policies 
and efforts that promote sleep 

health and reduce fatigue in the 
workplace for the safety of nurs-
es and their patients.

However, addressing sleep 
health and fatigue is only the tip 
of the iceberg when it comes 
to truly realizing nurse wellness 
and joy at work. Published in 
the November/December 2019 
edition of Nursing outlook, the 
policy brief improve nurses’ well-
being and joy in work: implement 
true interprofessional teams and 
address electronic health record 
usability issues demonstrates the 
inextricable link between nurse 
and patient health.

The Academy maintains its posi-
tion that in order to address a 
healthy and joyful work environ-
ment, the healthcare system 
must take care of its workforce 
through the creation of true inter-
professional teams and a practi-
cal electronic health record.

overburdened nurses, who have 
daily high-stress encounters, 
which can take heavy emotional 
tolls, are at a higher risk for 
depression and suicide.

“Suicide is a significant mental 
health issue nationally and glob-
ally. in our interest for the health 
of the nation, the Academy is 
particularly invested in the health 
of our providers and support 
research and tangible solutions 
into the risks for suicide among 
nurses,” said Academy President 
Eileen Sullivan-Marx, PhD, RN, 
FAAN.

American Academy of Nursing 
Places a Focus on Wellness During 
the 2020 Year of the Nurse and the 
Midwife

The Academy commends the 
national discussions among 
the nursing community and our 
Fellowship urging for additional 
research into the issue of nurse 
suicide.

it is our commitment to promote 
the findings of their work and 
to continue to find a way to end 
this heartbreaking trend. in cel-
ebrating the world’s nurses and 
midwives, we must also strive 
to relieve the inevitable burdens 
they face while delivering care.

More updates on the Academy’s 
work to promote nurse wellness 
and to support the international 
Year of the Nurse and the 
Midwife will come over the 
course of 2020.

About the American Academy of 
Nursing

The American Academy of 
Nursing (Academy) serves the 
public and the nursing profes-
sion by advancing health policy 
and science through organi-
zational excellence and effec-
tive nursing leadership. The 
Academy's more than 2,800 
Fellows are nursing's most 
accomplished leaders in edu-
cation, management, practice, 
research, and policy. They have 
been recognized for their extraor-
dinary contributions to nursing 
and healthcare.

Source: American Academy of 
Nursing
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The independence that comes 
with growing up can be scary 
for any teenager, but for young 
adults with autism spectrum 
disorder and their caregivers, 
the transition from adoles-
cence to adulthood can seem 
particularly daunting.

Tasks such as managing 
one’s own health insurance 
or applying for a car loan can 
be especially challenging for 
individuals with developmental 
disabilities.

Now, researchers at the 
University of Missouri are 
working on improving indepen-
dence for people with autism 
by setting personalized goals 
early in adolescence and pro-
viding opportunities to achieve 
those goals.

in the new study, Nancy 
Cheak-Zamora, associate pro-
fessor in the MU Department 
of Health Sciences, School 
of Health Professions, 
and researcher at the 
Thompson Center for Autism 
and Neurodevelopmental 
Disorders, measured the self-
determination of young adults 
with autism to better assist 
their transition to adulthood.

“We found that there was a 
disconnect between the sup-
port the caregivers are pro-
viding and what the young 
adults are doing themselves to 

become more independent,” 
Cheak-Zamora said. “We need 
to allow adolescents, particu-
larly those with disabilities, to 
take on greater responsibili-
ties at an earlier age and raise 
their expectations by first ask-
ing them about their goals and 
then providing the resources 
and support systems to help 
them achieve those goals.”

Cheak-Zamora partnered 
with five autism clinics across 
the country to survey more 
than 500 caregivers of young 
adults with autism between 
the ages of 16 and 25. She 
worked with undergraduate 
and graduate students to ana-
lyze the results and found that 
many young adults with autism 
are struggling to achieve inde-
pendence.

Cheak-Zamora explained that 
increasing self-determination 
for young adults with autism 
starts with shifting the percep-
tion about what individuals 
with developmental disabilities 
can achieve.

“As a society it would be help-
ful to move away from a focus 
on deficits and challenges that 
people with autism and other 
disabilities face to considering 
their strengths and skill set. 
We can then develop ways 
to help each person build 
on their strengths,” Cheak-
Zamora said. “For example, 

Adulthood with 
Autism

many with autism are incred-
ibly detail-oriented. So, let’s 
think about job opportunities 
that require very detailed work 
so they can use that skill as an 
asset to succeed in employ-
ment. Not only will the indi-
vidual benefit, but society as a 
whole will as well.”

Cheak-Zamora recommends 
that parents and caregiv-
ers provide all adolescents, 
including those with develop-
mental disabilities, with oppor-
tunities to experience master-
ing a task, such as cooking, 
shopping, managing money or 
driving.

The study, “Self-determination 
in young adults with autism 
spectrum disorder,” was pub-
lished in Autism. Funding was 
provided by the United States 
Department of Defense iDEA 
Development Award. The con-
tent is solely the responsibil-
ity of the authors and does 
not necessarily represent the 
official views of the funding 
agency.

Source: University of Missouri

Photo: University of Missouri
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Manhattanville College has received 
approval to launch degree programs 
through its new School of Nursing 
and Health Sciences from the New 
York State Department of Education.

Manhattanville now offers two 
degrees in nursing: Bachelor of 
Science in Nursing for traditional 
4-year and transfer students as well 
as a Bachelor of Science in Nursing 
for second-degree students who 
already hold a bachelor’s degree. 
The college is accepting applications 
immediately for the fall.

More information is available at 
https://mville.edu/academics/school-
nursing-and-health-sciences.
 
Manhattanville President Michael 
Geisler, Ph.D., recognized the assis-
tance of community partners and 
elected officials during the approval 
process. He specifically thanked New 
York State Senator Shelley Mayer, 
New York State Assemblyman David 
Buchwald, and President and CEo of 
the Business Council of Westchester, 
Marsha Gordon, for their support.
 
“Empathy and collaborative spirit are 
central Manhattanville qualities that 
are integral to success in nursing, and 
these qualities are enhanced through 
the College’s foundation in liberal 
arts and commitment to design think-
ing,” said Geisler. “Creating a School 
of Nursing and Health Sciences is 
an exciting step for the future of 
Manhattanville.”

Senator Mayer said, “Congratulations 
to Manhattanville College on being 
accredited to establish the School 
of Nursing and Health Sciences. A 
career in nursing offers competitive 
salaries and benefits, job security, 
career flexibility and the personal 
satisfaction that comes with helping 
and serving others. i was pleased 
to support Manhattanville’s efforts 
to establish the School of Nursing, 
which will help more students build 
fulfilling careers in an in-demand and 
growing field.

Thank you to my Education 
Committee Director, Georgia Asciutto, 
for your work and advocacy to ensure 
Manhattanville College had the nec-

essary support to move forward. The 
school is in great hands with Dean 
Debra A. Simons and President 
Michael Geisler.”
 
“The Business Council of Westchester 
is fully supportive of educational pro-
grams that meet the critical needs of 
our region’s employers, especially 
in the area of health care which has 
long faced a nursing shortage and 
will continue to need nurses as the 
population ages,” said Gordon.   
“Congratulations to Manhattanville 
College on their award from the 
Mid-Hudson Regional Economic 
Development Council in support of 
their initiative to supply a pipeline of 
qualified nurses so our healthcare 
organizations in the Hudson Valley.”
 
The new school will help meet a grow-
ing national demand for nurses. The 
nursing field continues to grow at 
an accelerated rate, with the federal 
government projecting an expansion 
of 17% each year through 2028. With 
increasing emphasis on preventive 
and end-of-life care as well as an 
upsurge in chronic conditions, such 
as heart disease, diabetes and obesi-
ty, nurses will populate more areas of 
the healthcare field than ever before.
 
According to the American 
Association of Colleges of Nursing 
(AACN), nursing school enrollment is 
not growing fast enough to meet the 
projected demand for nurses. Though 
the AACN reported a 3.7% enrollment 
increase in entry-level baccalaure-
ate nursing programs in 2018, this 
remains insufficient to populate many 
nursing services, including nurse 
faculty, researchers and primary care 
providers. A recent survey by the 
AACN found that 46% of employers 
require, and 88% strongly prefer, new 
hires to have a bachelor’s degree. An 
estimated one million registered nurs-
es will retire by 2030, creating a con-
sistently high demand for a trained 
workforce.
 
Debra Simons, Ph.D., R.N., C.C.M.R., 
dean, School of Nursing and Health 
Sciences, Manhattanville College 
and Fellow, New York Academy of 
Medicine, said the programs will pre-
pare students to be patient-centered 
providers, able to balance “high tech 

Manhattanville College Receives State 
Approval to Establish Nursing School

and high care,” which will impact 
quality of care and health outcomes 
as well as enhance the patient experi-
ence.

“our mission is to educate health pro-
fessionals from a holistic framework 
in preparation to meet the needs of 
humanity in a complex health care 
system locally, nationally and glob-
ally,” said Simons. “Nursing and 
health science are complementary 
to Manhattanville’ s rich history in 
the liberal arts. Nurses who graduate 
from Manhattanville will be design 
thinkers, patient-centered, holistically 
educated nurses.” Students will be 
educated with a modern curriculum 
which includes technology, informat-
ics, population health, value-based 
health care, integrative modalities and 
palliative care. They will also attain 
certification in end-of-life care and 
will be eligible to sit for certification in 
holistic nursing if desired.
 
Christine Dehne, Ph.D., dean of the 
School of Arts and Sciences, antici-
pates the influx of nursing students 
will bring an increased vibrancy and 
energy to campus and a renewed 
interest in Manhattanville’s already 
popular science courses. “We are 
looking forward to welcoming the 
nursing majors,” said Dehne. “Plans 
are underway to enhance our facili -
ties in order to support their specific 
needs and to offer opportunities for 
faculty to collaborate.”
 
According to Dehne, the School of 
Arts and Sciences offers an invalu-
able foundation for future nurses. 
“Manhattanville’s nursing students will 
benefit from our general education 
courses, some of which the faculty 
developed specifically with them in 
mind,” said Dehne. “The liberal arts 
curriculum will teach them to be nim-
ble, consider multiple perspectives 
and to work collaboratively, which ulti-
mately will prepare them for success.”
 
Manhattanville recently received a 
$60,000 grant to create state-of-the-
art Clinical Learning Laboratories, 
equipped with human simulators and 
clinical simulation environments that 
emulate all levels of care.

To learn more, visit www.mville.edu

Source: Manhattanville College
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When Sergio Pequito thinks 
about the brain, he visualizes a 
piano. The keys represent dif-
ferent parts of the brain, and 
the pressure applied by the pia-
nist’s fingers represents the out-
side stimuli that promote brain 
functions.
 
Just as notes and harmonies 
can be mapped onto sheet 
music, Pequito, an assistant 
professor of industrial and sys-
tems engineering at Rensselaer 
Polytechnic institute, is looking 
to transcribe the brain’s com-
plex dynamics into new data 
models that can help research-
ers better understand how the 
brain and human cognition 
work.

This composition effort, of 
sorts, is being supported by 
a new grant from the National 
Science Foundation.
 
“We have showed that, by think-
ing like this, there was a lot 
of activity in the brain that we 
were able to mimic and cap-
ture,” Pequito said. “We believe 
that we can use the math and 
models we have developed to 
capture intrinsic features that 
justify how the brain behaves 
over space and time.”
 
Pequito’s team, which 
includes a collaborator from 
the University of Southern 
California, will use publicly 
available brain signal data from 
the National institutes of Health 
to improve the models they 

have built. The data has been 
collected using functional mag-
netic resonance imaging (fMRi) 
technology, which tracks blood 
flow and oxygen flow as they 
increase in active parts of the 
brain.
 
Pequito and his team are try-
ing to provide insight into how 
a healthy brain functions, as 
well as how one with a neuro-
logical disease may behave. 
Continuing this analogy, 
Pequito explained that just as a 
pianist who hits the wrong key 
may create a dissonant noise, 
the models developed by his 
research team will show when 
something is a bit off in the 
brain’s activity.
 
industrial and systems engi-
neers develop tools to analyze 
how complex systems interact. 
Pequito believes that this type 
of approach to humanity’s long-
standing questions about the 
brain can provide new under-
standing about the relation-
ships between functions like 
attention, learning, memory, 
decision-making, and language.

These insights may prove 
useful in improving current 
technology by reverse-engi-
neering the brain, which is 
one of the National Academy 
of Engineering’s Grand 
Challenges for Engineering.
 
“We have all sorts of tools that 
we, as industrial engineers, can 
use,” Pequito said. “Now, we 

Sheet Music May Be an Effective 
Guide For Understanding Human 
Brain Activity

are working to improve them so 
we can provide new insights for 
the neuroscience and medical 
community.”
 
About Rensselaer Polytechnic 
institute

Founded in 1824, Rensselaer 
Polytechnic institute is 
America’s first technological 
research university. Rensselaer 
encompasses five schools, 32 
research centers, more than 
145 academic programs, and a 
dynamic community made up 
of more than 7,900 students 
and over 100,000 living alumni. 
Rensselaer faculty and alumni 
include more than 145 National 
Academy members, six mem-
bers of the National inventors 
Hall of Fame, six National 
Medal of Technology winners, 
five National Medal of Science 
winners, and a Nobel Prize win-
ner in Physics. With nearly 200 
years of experience advancing 
scientific and technological 
knowledge, Rensselaer remains 
focused on addressing global 
challenges with a spirit of inge-
nuity and collaboration.

To learn more, please visit 
www.rpi.edu.

Visit the Rensselaer research 
and discovery blog: http://
everydaymatters.rpi.edu/
 
Follow us on Twitter: @RPiNews

Source: Rensselaer Polytechnic 
institut
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Eating a big breakfast rather 
than a large dinner may pre-
vent obesity and high blood 
sugar, according to new 
research published in the 
Endocrine Society’s Journal 
of Clinical Endocrinology & 
Metabolism.
 
our body expends energy 
when we digest food for the 
absorption, digestion, trans-
port and storage of nutri-
ents. This process, known 
as diet-induced thermogen-
esis (DiT), is a measure of 
how well our metabolism 
is working, and can differ 
depending on mealtime.
 
“our results show that a 
meal eaten for breakfast, 
regardless of the amount of 
calories it contains, creates 
twice as high diet-induced 
thermogenesis as the same 
meal consumed for dinner,” 
said the study’s correspond-
ing author, Juliane Richter, 
M.Sc., Ph.D., of University of 
Lübeck in Germany. “This 
finding is significant for all 
people as it underlines the 
value of eating enough at 
breakfast.”
 
The researchers conducted 
a three-day laboratory study 
of 16 men who consumed 
a low-calorie breakfast 

and high-calorie dinner, 
and vice versa in a second 
round. They found identical 
calorie consumption led to 
2.5 times higher DiT in the 
morning than in the evening 
after high-calorie and low-
calorie meals.

The food-induced increase 
of blood sugar and insu-
lin concentrations was 
diminished after breakfast 
compared with dinner. 
The results also show eat-
ing a low-calorie breakfast 
increased appetite, specifi-
cally for sweets.
 
“We recommend that 
patients with obesity as 
well as healthy people eat a 
large breakfast rather than a 
large dinner to reduce body 
weight and prevent metabol-
ic diseases,” Richter said.
 
other authors include: 
Nina Herzog, Simon 
Janka, Thalke Baumann, 
Alina Kistenmacher and 
Kerstin M. oltmanns of the 
University of Lübeck.
 
The study was supported 
by the German Research 
Foundation.
 
The manuscript, “Twice 
as High Diet-induced 

People Who Eat a Big 
Breakfast May Burn Twice as 
Many Calories

Thermogenesis After 
Breakfast Versus Dinner 
on High Calorie as Well as 
Low-Calorie Meals.” was 
published online, ahead of 
print.
 
Endocrinologists are at the 
core of solving the most 
pressing health problems of 
our time, from diabetes and 
obesity to infertility, bone 
health, and hormone-related 
cancers.

The Endocrine Society is 
the world’s oldest and larg-
est organization of scien-
tists devoted to hormone 
research and physicians 
who care for people with 
hormone-related conditions. 

The Society has more than 
18,000 members, including 
scientists, physicians, edu-
cators, nurses and students 
in 122 countries. To learn 
more about the Society 
and the field of endocrinol-
ogy, visit our site at www.
endocrine.org. Follow us on 
Twitter at @TheEndoSociety 
and @EndoMedia.

Source: Endocrine Society



www.news-line.com 9

News

MU researchers improve animal 
welfare by discovering genetic 
mutations that cause disease

Humans and animals are made 
up of trillions of cells, and each 
cell contains DNA specific to 
that individual. Therefore, iden-
tifying DNA that causes genetic 
disorders gives researchers 
and clinicians a better under-
standing of how to treat inher-
ited diseases and possibly pre-
vent the diseases from being 
passed down to future genera-
tions.

Now, researchers at the 
University of Missouri have 
located a specific mutation in 
the gene responsible for caus-
ing Chédiak-Higashi syndrome, 
a rare condition that weakens 
the immune system and leaves 
the body more vulnerable to 
infections.

in their new study, Leslie Lyons, 
a professor of comparative 
medicine at the MU College 
of Veterinary Medicine, and 
Reuben Buckley, a postdoc-
toral fellow, found the answer 
by creating a DNA map of a 
domestic cat with the syn-
drome.

“Different treatment options tar-
get different parts of the gene, 
so we needed to know which 
part of the gene was messed 
up in order to target therapies 
to the appropriate place,” Lyons 
said.

“Similar to finding a specific 
address, we knew we had the 
right street but we needed to 

find the exact house, and mod-
ern DNA sequencing helped us 
find it.”

Collaborating with reproduction 
specialists at the Cincinnati 
Zoo and Botanical Gardens, 
Lyons worked with Smokey, 
a 16-year-old male cat who 
served as the last biomedical 
cat model for Chédiak-Higashi 
syndrome before passing away. 

Through in vitro fertilization, 
Lyons was able to use semen 
from Smokey to resurrect the 
previously extinct feline dis-
ease model. Learning if cats 
are genetic carriers of a certain 
disease can be useful so that 
breeders are aware of which 
cats to avoid breeding together 
in order to prevent their off-
spring from being affected.

Lyons’ research team is also 
studying genetic mutations that 
cause other diseases, such as 
polycystic kidney disease, a 
common inherited disorder that 
affects hundreds of thousands 
of people each year and can 
lead to kidney failure. She high-
lights the value of translational 
medicine in her research.

Lyons' research helps improve 
feline health and welfare by dis-
covering genetic mutations that 
cause disease. Shown here is 
Bonnie.

“All mammals tend to have very 
similar genes, so if we find out 
what causes a disease in cats, 
then whatever therapies can be 
used to help cats can potential-
ly be translated to help humans 

Gene Hunting: The Power of 
Precision Medicine

suffering with the same dis-
ease,” Lyons said. “Likewise, 
human research can potentially 
be translated to help animals 
as well.”

in addition to translational 
medicine, Lyons’ research is 
also an example of precision 
medicine, or tailoring specific 
treatments for a patient accord-
ing to their individual genetic 
makeup. Precision medicine 
will be a key component of 
the NextGen Precision Health 
initiative by helping to acceler-
ate medical breakthroughs for 
both patients in Missouri and 
beyond.

“Assisted reproduction medi-
ated resurrection of a feline 
model for Chédiak-Higashi syn-
drome caused by a large dupli-
cation in LYST” was published 
in Scientific Reports. Funding 
for this project was provided 
by the office of Research 
infrastructure Programs/
oD R24oD01092, the Winn 
Feline Foundation (W16-
030), University of Missouri 
Gilbreath McLorn Endowment 
and donors to the 99 Lives 
Cat Genome Sequencing 
Project. The content is solely 
the responsibility of the authors 
and does not necessarily rep-
resent the official views of the 
funding agencies.

Source: University of Missouri 

Photo: University of Missouri 
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Conferences 
&
Educational 
Opportunities

                           45th Annual
                             Conference - 
                             Miami 2020

July 14 - 17, 2020
Hyatt Regency Miami

Miami, Florida

Phone: 919-573-5443
sales@thehispanicnurses.org

http://bit.ly/NAHN2020

33rd National Conference
July 14 - 17, 2020

The Conference & Event Center
Niagara Falls (Niagara Falls, NY)

800-222-0539  Fax: 513-791-3699
conference@nadona.org

www.nadona.org

19th Annual Primary Care 
Focus Symposium

July 10 - 12, 2020
The Ritz Carlton, Naples

Naples, Florida

Phone: 786-596-2398
Fax: 786-533-9706

JulieZ@BaptistHealth.net
http://PrimaryCareFocus.

BaptistHealth.net

National Association
of State Veterans Homes

Summer 
Conference

July 13 – 17, 2020

Manchester Grand Hyatt
San Diego, CA

Phone: 202-365-9349
Email: ljdonor01@gmail.com

Web: NASVH.ORG

2020 National Nurse
Practitioner Symposium

July 9th - 12th, 2020
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com
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National, Faculty, New Hampshire and Pennsylvania

Job 
Opportunities

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org

Reading Area Community College announces
we are accepting applications for:

Faculty – Nursing (Full-Time)
in our Health Professions Division

      Why join our Team?
 • Paid holiday, vacation, sick time, floating holidays, and personal days 
 • Competitive health care package (medical, dental, vision, etc.)
 • 403b retirement plan and Life Insurance
 • Tuition waiver (Tuition & fees free for employees/dependents/spouses)
 • Long Term Disability
        … and more!

Starting Range: Salary is based on education as defined in the Faculty Bargaining 
Agreement from Bachelor’s Degree at $46,800, Master’s Degree at $49,800, and 
PhD at $58,100. Additional overload compensation for this position is added to the 
base salary each semester as appropriate. An excellent benefits package is provided 
by the College as part of your compensation package.

Summary: This position is for a full-time faculty member in the Associate Degree 
Nursing Program. 

Faculty members are appointed and assigned rank according to established policies 
and collective bargaining agreements.  Specific items such as wages, fringe benefits, 
and job responsibilities are determined by the College’s collective bargaining 
agreement with the recognized faculty bargaining unit and institutional practices. 
As professionals in a community college setting, faculty are involved in a variety of 
instructional and non-instructional activities, which contribute to goals and objectives 
of a comprehensive two-year institution.  

Required Qualifications: Master’s degree in Nursing (MSN) required to teach 
medical-surgical nursing. Must have recent clinical experience.    

Certificates, Licenses, Registration: Current nursing licensure to practice in 
Pennsylvania is required.

Preferred Qualifications: College level teaching experience; ADN level preferred.    
Experience in distance education, i.e. online, hybrid and/or web enhanced courses 
or willingness to learn and teach in these modes is desirable.

To apply, please send your resume, cover letter & list of 3 professional references to 
resumes@racc.edu immediately and reference job code AHP4 in the subject line of 
your email. 

Reading Area Community College welcomes diversity in terms of race, ethnicity, age, class, gender, ability, 
sexual orientation, and belief system among others.  As an institution, we value and respect diversity; 
therefore, it is important for students, faculty, staff, and administrators to understand differences, to interact 
effectively with others, and to prepare for the demands of a globalized world.  As an open admission 

institution, RACC serves students of all levels of academic preparedness.

RACC is an Equal Opportunity Employer: minority/female/disability/veteran
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Massachusetts & New Jersey

New Jersey

CFG is looking for you . . .

CFG Health Network is a premier medical and behavioral health care company
in New Jersey. Due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFG Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

if you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

Supporting people. Enriching lives.
Recruiting in Pioneer Valley 

RN- Residential/Trainer Full-Time
Work with individuals in residential homes to ensure appropriate treatment by assessing, planning 
and monitoring health needs for individuals with disabilities. Responsibilities include monitoring of 
medication, training MAP to Staff, documenting medical/nursing progress, providing emergency 
medical intervention, acting as liaison between individuals and their physicians.

Speech Language Pathologist 
Consultant or Employee opportunity for 25-30 per week! Work settings include three day programs 
for individuals with intellectual impairments and adults with brain injuries. Responsibilities include: 
complete speech/language assessments, augmentative communication assessments, dining 
safety assessments, dining guideline reviews, speech/language goals and support strategies. SLP 
encouraged and supported with facilitation of language/cog groups and training developmental 
specialists to carry out communication goals and follow dining guidelines.

Licensed Mental Health Worker Full-Time
Working with individuals in our residential brain injury program to provide person centered, 
evidence-based support to achieve optimum mental health.

Excellent Benefit Package
Apply online at www.bcarc.org/careers

All qualified applicants will receive consideration for employment without regard to race, color, religion,  sexual orientation, 
gender identity, national origin, citizenship, disability or protected veteran status.

Union County

Union County NJ

LPN 

The Arc of Union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org
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National, Faculty, Pennsylvania & Indiana

Reading Area Community College announces
we are accepting applications for:

Faculty – Nursing
(Medical-Surgical - Mental Health Specialty)

in our Health Professions Division

      Why join our Team?
 • Paid holiday, vacation, sick time, floating holidays, and personal days 
 • Competitive health care package (medical, dental, vision, etc.)
 • 403b retirement plan and Life Insurance
 • Tuition waiver (Tuition & fees free for employees/dependents/spouses)
 • Long Term Disability

        … and more!

Starting Range: Salary is based on education as defined in the Faculty Bargaining 
Agreement from Bachelor’s Degree at $46,800, Master’s Degree at $49,800, and 
PhD at $58,100. Additional overload compensation for this position is added to the 
base salary each semester as appropriate. An excellent benefits package is provided 
by the College as part of your compensation package.

Summary: This position is for a full-time faculty member in the Associate Degree 
Nursing Program. 

Faculty members are appointed and assigned rank according to established policies 
and collective bargaining agreements.  Specific items such as wages, fringe benefits, 
and job responsibilities are determined by the College’s collective bargaining 
agreement with the recognized faculty bargaining unit and institutional practices. 
As professionals in a community college setting, faculty are involved in a variety of 
instructional and non-instructional activities, which contribute to goals and objectives 
of a comprehensive two-year institution.  

Required Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s 
Degree in Nursing (BSN) working toward a MSN will be considered. Successful 
experience in mental health nursing.  

Certificates, Licenses, Registration: Current nursing licensure to practice in 
Pennsylvania is required.

Preferred Qualifications: College level teaching experience; ADN level preferred.  
Mental health and medical-surgical nursing experience preferred.  Experience in 
distance education, i.e. online, hybrid and/or web enhanced courses or willingness 
to learn and teach in these modes is desirable.

To apply, please send your resume, cover letter & list of 3 professional references to 
resumes@racc.edu immediately and reference job code HP-MH in the subject line 
of your email. 

Reading Area Community College welcomes diversity in terms of race, ethnicity, age, class, gender, ability, 
sexual orientation, and belief system among others.  As an institution, we value and respect diversity; 
therefore, it is important for students, faculty, staff, and administrators to understand differences, to interact 
effectively with others, and to prepare for the demands of a globalized world.  As an open admission 
institution, RACC serves students of all levels of academic preparedness.

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Northeast Indiana

RN Openings
Inpatient Psychiatric Hospital
**Retention Bonus Available**

Multiple openings: various shifts,
both full and part time

positions available

The Nurse has responsibility and account-
ability for assuring the delivery of quality care 
for a designated patient and/or group of 
patients in accordance with individual patient 
needs, physician orders, as well as hospital 
and departmental policies.

Utilizing job performance standards, the 
nurse provides clinical leadership in a 
research-based practice to achieve mutually 
agreed upon goals. Maintains confidentiality 
of information regarding patients, significant 
others and all health care team members.

• Licensed by the Indiana State Board of
    Nursing.

• Prefer minimum one year of experience in
    mental health related nursing.

Residential Nurse: (LPN)
1 first shift, Full Time

The Residential Nurse provides medical 
supervision, instruction and supportive 
services to the residents and staff of the 
several residential facilities.

Candidate must display maturity, stability, and 
ability to remain calm under pressure.

• Minimum two years’ experience in
    psychiatric nursing preferred. 

• Licensure as required by degree and State
    regulations.

Benefits include:
• Generous Paid Time Off (PTO) Bank:

• Health Insurance including a Health
    Savings Account:

• Life Insurance:

• Long-Term Disability:

• Malpractice/Liability Insurance:

• 401K (Offers both a discretionary match 
    and profit sharing component)

• Employee Assistance Program (EAP)

• Continuing Education Funds:

• Career Development Funds.

Resumes can be sent to
HR@nec.org

EOE (Equal Opportunity Employer)
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New York

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NYSDoH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NYS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NYSooH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New York State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EoE

Lake Winnipesaukee, NH

Camp Nurse (RN)
Seeking energetic and dedicated RN 
for Camp Nurse position.  The Camp 
Nurses are responsible for managing 
the Health Center and handling any 
and all medical related situations that 
arise.

The Medical Team, which includes 3 
nurses, 3 student nurses and a doctor, 
is very much a part of the overall staff 
and is encouraged to become part of 
our community, participating in eating 
meals in the Dining Hall, and building 
relationships with the campers and 
staff through conversation, camp 
activities and health advocacy. 

This is a seasonal, temporary position
June 17 through August 15, 2020.

Competitive salary is based on 
experience. It is preferred that Camp 
Nurses live on campus for the duration 
of their contract, room and board will 
be included, as well as travel to and 
from camp.  The Health Center is in 
the center of camp with a large porch 
overlooking Lake Winnipesaukee. 

Explore more:  www.robindel.com

Send resume to jolly@robindel.com
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Pennsylvania, Maryland & Virginia

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EoE 
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

or email
kkissinger@countrymeadows.com

for more information.

                                                                  EoE
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Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com
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South Carolina, Ohio, Michigan & Illinois

Bloomington, illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DoN) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EoE

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Job responsibilities: This position is focused 
on didactic, laboratory and clinical activities 
required to implement the  Nursing curriculum. 
The Nursing instructor is responsible to the 
Academic Dean

Minimum qualifications:  Minimum of a 
Bachelor of Science degree in Nursing.  Hold 
an uncumbered active license as a registered 
nurse in South Carolina and have two years of 
clinical experience as a registered nurse.

Preferred qualifications:  Master’s degree in 
Nursing from NLNAC school preferred.  oB/
GYN experience preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

EEO Statement: Qualified applicants meeting 
minimum requirements must apply online to the 
State of SC Employment Application at https://www.
governmentjobs.com/careers/sc/ptc.  Resumes will 
not be accepted in lieu of application. Paper, faxed or 
emailed applications/resumes will not be accepted, 
reviewed or responded to. AA/EoE. Piedmont 
Technical College provides affirmative action and equal 
opportunity in employment for all qualified persons 
regardless of race, color, sex, including the basis of 
pregnancy, childbirth, or related medical conditions, 
national origin, age, religion, or disability
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the University of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRUZ CoMMUNiTY HEALTH CENTERS iS AN EQUAL oPPoRTUNiTY EMPLoYER

Town and Country, Mo 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a Gi health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  our RN’s must be proficient in iV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EoE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, Wi, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EoE

Town and Country, Mo 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice internal 
Medicine clinic also specializing in HiV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HiV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.

Longview, Washington

 Psychiatric Nurse 
Practitioner

Want to make a difference? 

Join our medical team to provide
integrated outpatient care to

patients of Family Health Center.

The Psychiatric Nurse Practitioner promotes 
positive patient relations, participates in 
quality improvement activities, manages 
medications and develops behavioral health 
change plans that promotes the health of 
our patients. 

Requires:

• Board certification in psychiatric practice;

• Washington state license without 
    restriction or limiting conditions; 

• valid, unrestricted DEA license;

• excellent customer service skills;

• and a desire to work with a low-income, 
    diverse population.

Loan repayment available.

Generous PTO and
Compensation Package.

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO/AA Employer
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Colorado & California

oakdale CA 

Nurse 
Practitioner

oak Valley Hospital District in beautiful 
oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner incentive Plan.

A little about us, with nearly 600 
employees, oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 if you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




