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News

The Frances Payne Bolton School 
of Nursing is collaborating with 
nurses in academic and clinical 
centers across Northeast Ohio to 
mark 2020 as “The International 
Year of the Nurse and Midwife.” 

They’ll kick off the yearlong cel-
ebration on Tuesday, Jan. 21, at 
the Samson Pavilion of the Health 
Education Campus (HEC) at Case 
Western Reserve university. In 
the months that follow, there will 
be events at more than two dozen 
participating universities, hospitals 
and other health care organiza-
tions in Northeast Ohio.  
The Tuesday afternoon event 
at the HEC will include remarks 
from u.S. Rep. Dave Joyce, a 
Geauga County Republican who 
is co-chair of the House Nursing 
Caucus. Joyce will be intro-
duced by Case Western Reserve 
university President Barbara R. 
Snyder.

In 2019, Joyce co-sponsored 
the “Nursing Workforce 
Reauthorization Act,” bipartisan 
legislation that would renew sup-
port for the largest portion of fed-
eral funding for a host of nursing 
programs. It was approved unani-
mously in the House in October 
and next heads to the Senate for 
consideration. 

“Nurses are the backbone of 
our nation’s health care sys-
tem,” Joyce said in a news release. 
“As the proud husband of a nurse, 
I know full-well that any chal-
lenge facing our nurses hurts the 
health and well-being of America’s 
patient population.”

The Year of the Nurse and Midwife 
is aligned with the 200th anni-
versary of the birth of Florence 
Nightingale, considered the 
founder of modern nursing, and 
provides a platform from which 
organizers say they want to tell 
their stories.

The Year of the Nurse and 
Midwife

366 days of nursing stories

The organizers for Northeast Ohio 
Year of the Nurse are posting daily 
written and video testimonials 
from a nursing leaders from the 
region, and they are accepting 
additional submissions online.

The first, posted on New Year’s 
Day was from Carol Musil, dean of 
the nursing school, the Edward J. 
and Louise Mellen Professor at the 
university and grand chair of the 
NEO Year of the Nurse steering 
group. 

In her video to kick off the year-
long program, Musil says that 
Nightingale’s “work continues 
today as a north star to guide and 
advance quality health care”—
pointing out that while history may 
see Nightingale as “just a nurse,” 
she was also an epidemiologist 
and statistician.

In another video, Patricia 
Sharpnack—dean and Strawbridge 
Professor at The Breen School of 
Nursing at ursuline College—talks 
about the experiences in coronary 
and medical intensive care, home 
care and maternal-child nursing 
that “have kept her passionate 
about nursing for more than 40 
years.”

Steering committee tri-chair, 
Sharpnack is joined by Joan 
Kavanagh, associate chief nursing 
officer for the Office of Nursing 
Education and Professional 
Development at Cleveland Clinic 
and Rebecca M. Patton, the 
Lucy Jo Atkinson Professor in 
Perioperative Nursing at the Case 
Western Reserve nursing school. 

The ‘vast discipline’ of nursing

“Innovations are happening every 
day in science and health care 
and in order to keep up, nurses 
need to keep seeking new knowl-

edge, gaining a different per-
spective, learning about clinical 
innovations and interventions and 
so much more,” Musil said. “And 
because nursing is a vast disci-
pline, there is a lot to learn and 
know in order for us to be better 
providers and to lead change.” 

Musil said it is imperative to 
continue to provide continu-
ing education opportunities for 
working nurses who are seeking 
to advance in their careers or 
improve on existing skills.

Patton said the varied nursing jobs 
that make up this “vast discipline” 
is what the nursing group wants to 
convey to the public this year.

In the u.S., there are more than 4 
million nurses working many types 
of positions—
from bedside nurses to lawyers 
to CEOs and construction project 
managers; each position is just as 
important as the next to advance 
health of the nation, Patton said.

The declaration of 2020 as The 
International Year of the Nurse 
and Midwife, by the World Health 
Organization (WHO), asserts the 
world will need 9 million more 
nurses and midwives to achieve 
universal health coverage by 
2030.

The organization is also producing 
the first-ever “State of the World’s 
Nursing report”, which will be 
released prior to the 73rd WHO 
World Health Assembly in May.

For more information, visit 
the WHO website.

Visit case.edu to see how Case 
Western Reserve thinks beyond 
the possible.

Source: Frances Payne Bolton 
School of Nursing

Photo: Frances Payne Bolton 
School of Nursing
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In a follow-up to the landmark 2011 
study that demonstrated prenatal 
surgery for spina bifida has mea-
surable benefits over surgery after 
birth for one of the most disabling 
neural tube defects, researchers 
have published new findings. 

These findings show significant 
physical and emotional benefits 
a decade later in school-age 
children who received corrective 
surgery in the womb for myelom-
eningocele, the most severe form 
of spina bifida.  

"These findings add to the grow-
ing body of literature demonstrat-
ing the benefits of prenatal sur-
gery for spina bifida," said N. Scott 
Adzick, MD, Surgeon-in-Chief at 
Children's Hospital of Philadelphia 
(CHOP), Director of CHOP's 
Center for Fetal Diagnosis and 
Treatment, and co-author of the 
study, published January, 24, 2020 
in Pediatrics.

"Caregivers should take these find-
ings into account when counseling 
expectant mothers to ensure that 
families considering prenatal sur-
gery for their fetus understand the 
potential risks and benefits."

Spina bifida is a birth defect in 
which an area of the spinal col-
umn doesn't form properly, leaving 
a section of the spinal cord and 
spinal nerves exposed through an 
opening in the back. The condi-
tion affects approximately one in 
1,500 births in the united States 
and often results in weakness or 
paralysis below the location of 
the defect, leading to an inability 
to walk unassisted and a loss of 
bladder and bowel control. It also 
changes the flow of spinal fluid, 
leading to a life-threatening build-
up of spinal fluid in the brain that 
requires the insertion of a tube, or 
shunt, to drain the excess fluid.

The study, known as "MOMS2: 
Follow up of the Management Of 
Myelomeningocele Study," was 
a collaborative effort, involving 
researchers from CHOP, university 
of Pittsburgh, George Washington 
university Biostatistics Center, 
university of Houston, Vanderbilt 
university Medical Center, 
university of California, San 
Francisco, university of California, 
Davis, and Seattle Children's 
Hospital.

Results of the original MOMS trial

The original MOMS study, co-led 
by CHOP and published in 2011 
in the New England Journal of 
Medicine, compared outcomes 
after prenatal and postnatal repair 
of myelomeningocele. Results 
demonstrated that prenatal repair 
can offer significantly better 
results than traditional postnatal 
repair.

Babies with spina bifida who 
received prenatal surgery were 
better able to walk two and a half 
years after surgery than those 
operated on after birth and had 
better overall motor function. They 
were also less likely to need a 
shunt.

MOMS2 results, benefits of fetal 
surgery for spina bifida continue 
into childhood
Now, after following those two 
groups of patients for up to 10 
years after birth, researchers in 
the follow-up MOMS2 trial have 
shown those benefits continue 
into childhood. More children in 
the prenatal surgery group were 
able to walk independently by the 
time they were school age, and 
they showed better gross and fine 
motor skills. They also demon-
strated better control over their 
bladder and bowel movements; 
children who underwent prenatal 

Benefits of Fetal Surgery for 
Spina Bifida Continue in
School-Age Children

surgery were almost six times as 
likely to go to the bathroom on 
their own than those operated on 
after birth.

Patients who received surgery in 
the womb continued to need fewer 
shunts, surgeries and catheteriza-
tions into childhood than patients 
who'd received surgery after birth. 
Children and families in the pre-
natal group also reported a better 
quality of life, with less stress on 
the family overall.

The study's primary outcome, 
which was adaptive behavior in 
the prenatal versus postnatal sur-
gery group, did not show a mea-
surable difference in the patients' 
ability to perform activities needed 
for communication, social interac-
tions, and daily living in the every-
day environment.

The study also did not find cogni-
tive benefits in the prenatal sur-
gery group, though the authors 
noted that all children with 
myelomeningocele are at risk for 
significant learning and adaptation 
challenges, regardless of surgery 
type.

Study details

The study was conducted at 
the three centers that par-
ticipated in the original MOMS 
trial (Children's Hospital of 
Philadelphia, Vanderbilt university, 
and the university of California, 
San Francisco), along with the 
independent data-coordinating 
center at the George Washington 
university Biostatistics Center. The 
Eunice Kennedy Shriver National 
Institute of Child Health and 
Human Development sponsored 
the research.

The original MOMS trial sought to 
enroll 200 patients, but the NIH 
ended the trial in December 2010, 
after 183 surgeries had occurred, 
based on clear evidence of effi-
cacy for the prenatal procedure. 
Of the 183 babies in the original 
study, only 161 participated in the 
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A new study suggests that state-
mandated notifications on mam-
mogram reports intended to inform 
women of the health risks related to 
breast density are not worded effec-
tively.

The study, conducted by research-
ers at Yale and New York university, 
found that although dense breast 
notification (DBN) laws did help 
some women understand they had 
increased breast density, those 
women were not more likely to know 
that breast density is associated 
with a higher risk of breast can-
cer or that dense breasts limit the 
ability of mammograms to detect 
cancer. The finding was particularly 
pronounced for women with a high 
school education or less.

The study appears in the Journal of 
General Internal Medicine.

“We know that women with less edu-
cation are less likely to receive high-
quality breast cancer screening 

and treatment,” said senior author 
Cary Gross, M.D., a Yale professor 
of medicine and member of the Yale 
Cancer Center.

“Our study underscores one poten-
tial mechanism for this disparity. 
Ensuring that notifications are writ-
ten in simple language may help 
improve understanding of breast 
density for all women.”

Thirty-eight states have enacted 
DBN laws. Critics of the laws have 
raised concerns that they might 
increase women’s anxiety about get-
ting breast cancer.

There have also been concerns 
about the readability of language 
used in the notifications. The u.S. 
Food and Drug Administration 
recently announced a proposal to 
extend DBN requirements to all 
mammogram facilities.

For the new study, researchers 
surveyed 1,928 women across the 

Breast density notification laws not 
effective for all women

country. They found no difference 
in breast cancer-related anxiety 
between women in DBN and non-
DBN states. Women in DBN states 
were more likely to know if they 
have increased breast density, but 
only when those women had higher 
than a high school level of educa-
tion.

“The goal for these state laws is 
not being met,” said NYu’s Kelly 
Kyanko, M.D., first author of the 
study. “Women who lived in states 
with DBN laws were not more likely 
to understand the implications 
of breast density — that having 
dense breasts meant they were at 
increased risk of breast cancer or 
that the radiologist would have a 
harder time seeing a cancer on their 
mammogram.”

Yale co-authors of the study are 
Jessica Hoag, Susan Busch, 
Jenerius Aminawung, Xiao Xu, and 
Ilana Richman.

A grant from the American Cancer 
Society funded the research.

Source: Yale

MOMS2 study, as eight children 
died before MOMS2 enrollment 
began, ten declined to participate, 
and four could not be reached.

MOMS 2 participation consisted of 
a single comprehensive study visit 
with the patient between June 2011 
and April 2017, when the patients 
ranged in age from six to ten years 
old. Children underwent a neu-
rodevelopmental and behavioral 
evaluation by a psychologist and 
a physical exam and functioning 
assessment by a physical thera-
pist. A parent or caregiver also 
completed the Vineland Adaptive 
Behavior Scales II to evaluate 
adaptive behavior through an 
interview with a study psycholo-
gist. 

Continued advances in fetal sur-
gery for spina bifida

As a pioneer in the field, CHOP 
began performing fetal surgery for 

spina bifida in 1998, three years 
after CHOP launched the Center 
for Fetal Diagnosis and Treatment. 
Since then, the Center has contin-
ued to improve the technique and 
publish on the practice, leading to 
significant advances even since 
the MOMS trial.

At CHOP, the length of the fetal 
surgery itself has decreased, and 
the gestational age of the infants 
at the time of birth has increased 
– an important step, as many of 
the babies delivered in the MOMS 
study who'd undergone prenatal 
surgery were born prematurely. 
Doctors have also observed 
improved movement in the lower 
limbs and continue to follow up 
with those patients to monitor their 
progress and outcomes.

"It is extremely gratifying to see 
that the positive results from the 
initial MOMS trial endure into 
childhood," Adzick said. "Fetal sur-

gery is a complex and serious pro-
cedure and should only be done 
by experienced teams. Research 
needs to continue to refine the 
technique in a way that will 
improve outcomes even further."  

The research was funded by NIH 
NICHD grant u011HD06854.

Houtrow AJ, Thom EA, Fletcher 
JM, Burrows PK, Adzick NS, 
Thomas NH, Brock III JW, Cooper 
T, Lee H, Bilaniuk L, Glenn OA, 
Pruthi S, MacPherson C, Farmer 
DL, Johnson MP, Howell LJ, Gupta 
N, Walker WO. "Prenatal Repair of 
Myelomeningocele and School-
Age Functional Outcomes," 
Pediatrics, online January 24, 
2020. https://doi.org/10.1542/
peds.2019-1544

Source & Photo: Children's 
Hospital of Philadelphia
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A simple blood test could 
provide a reliable metric to 
tell if children are sleeping 
enough – which is also a 
marker for general health as 
sleep affects susceptibility to 
many diseases – according 
to new research published in 
Experimental Physiology this 
week. 

It is commonly recognised that 
sleep is essential for children's 
health, and that insufficient 
sleep duration is associ-
ated with negative health out-
comes, such as heart disease 
and diabetes. In humans, 
sleep duration and quality are 
influenced by genetic, environ-
mental and social factors. 

Researchers at the Institute 
of Food Sciences of the 
National Research Council 
in Italy studied children and 
adolescents of normal weight 
(based on body mass index) 
from eight European countries 
(Spain, Italy, Cyprus, Germany, 
Belgium, Estonia, Hungary 
and Sweden) who were either 
“short sleepers” or “normal 
sleepers,” according to self-
reporting.  

“Short sleepers” included 
children sleeping less than 
9 hours per day, and adoles-
cents sleeping less than 8 
hours per day.

“Normal sleepers” included 
children sleeping at least 9 
hours per day, and adoles-
cents sleeping at least 8 hours 
per day. 

They looked at microRNAs 
in their blood, which are mol-
ecules that influence which 
of our genes are switched on, 
and found that certain microR-
NAs had significantly different 
levels depending on whether 
the children were short or nor-
mal sleepers.

The researchers took country 
of origin, age, sex, pubertal 
status, average daily screen 
time, and highest educational 
level of parents into account, 
showing that none of these 
factors was affected the 
microRNA levels.  

These results could provide 
the basis for a test that could 
serve not only to assess sleep 
hygiene, but to determine sus-
ceptibility to a range of health 
conditions.

Rather than relying on self-
reporting, as we don’t often 
remember how much we slept 
farther back than a few days, 
this blood test could provide a 
more reliable metric.  

Fabio Laura, one of the 
authors of the study said: 

“Our findings show for the 
first time that the sleep dura-
tion reflects the profile of spe-
cific circulating microRNAs 
in school-aged children and 
adolescents.

This could allow clinicians to 
easily determine if children 
are sleeping enough by using 
a simple blood test and use 

Are your children sleeping enough? 
New research points to blood test 
that might hold the answer

this as an indication of other 
aspects of their health.” 

Full paper title: Circulating 
miRNAs are associated with 
sleep duration in children/
adolescents: results of the 
I.Family Study https://physoc.
onlinelibrary.wiley.com/doi/
abs/10.1113/EP088015   (link 
will only work after the embar-
go date. Before then, please 
email the press office for a 
copy of the paper)  

Experimental Physiology pub-
lishes advances in physiology 
which increase our under-
standing of how our bodies 
function in health and disease. 
http://ep.physoc.org  

The Physiological Society 
brings together over 4,000 sci-
entists from over 60 countries. 
The Society promotes physiol-
ogy with the public and parlia-
ment alike.

It supports physiologists by 
organising world-class confer-
ences and offering grants for 
research and also publishes 
the latest developments in the 
field in its three leading sci-
entific journals, The Journal 
of Physiology, Experimental 
Physiology and Physiological 
Reports. www.physoc.org  

Source: Physiological Society
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Lighthouse Guild has 
launched a one-hour online 
program on traumatic brain 
injury (TBI) and visual dysfunc-
tion designed for healthcare 
professionals, such as optom-
etrists, rehabilitation profes-
sionals, and others.

The Centers for Disease 
Control (CDC) defines a TBI 
as a disruption in the normal 
function of the brain that can 
be caused by a bump, blow, or 
jolt to the head or penetrating 
head injury.

Everyone is at risk for a TBI, 
especially children, and older 
adults. Healthcare profession-
als need to understand the 
range of visual dysfunctions 
that are associated with TBI.

Lighthouse Guild’s new 
eLearning program discusses 
approaches for identifying and 
assessing visual dysfunction 
and impairment in patients 
with TBI, for differentiating 
visual symptoms from symp-
toms related to brain injury, 
and for addressing these 
symptoms.

The comprehensive pro-
gram is presented by four 
health care professionals 
who concentrate their prac-
tices on treating patients 
with low vision:  a neurolo-
gist, Helen Chang, MD; a low 
vision optometrist, Andrea 
Zimmerman, OD, FAAO; an 
occupational therapist, Inna 

Babaeva, OT, PhD, and a 
clinical psychologist, Laura 
Newman, PhD.

The objectives of the four-part 
course are:

Identify visual dysfunctions 
and the associated symptoms 
commonly seen after TBI
Describe basic approaches for 
assessing visual function in 
patients with TBI
Describe common treatments 
for visual dysfunction and 
impairment related to TBI, 
including vision therapies
Discuss the psychological 
impact of TBI and visual dys-
function 
Traumatic Brain Injury (TBI) 
and Visual Dysfunction can be 
accessed at 
https://www.lighthouseguild.
org/healthcare-professionals/
elearning/

Continuing Education Credits

This activity, COPE Activity 
#118557, is accredited by 
COPE for continuing edu-
cation for optometrists. 
Expiration date 11/19/22.

This activity is approved by the 
Commission on Rehabilitation 
Counselor Certification 
(CRCC) for 1 clock hour. 
Activity #60007914172, expira-
tion date 12/14/21.
Andrea Zimmerman, OD, 
FAAO, said, “Vision impair-
ment and visual dysfunction 
resulting from TBI is often 

Traumatic Brain Injury (TBI) and 
Visual Dysfunction eLearning 
Course for Health Professionals 
Now Offered by Lighthouse Guild

neglected and attributed to 
loss in cognition or to the pre-
vious trauma.

Treatment with various low 
vision devices and vision 
training can be helpful for 
improving the visual function 
and quality of life for these 
patients. It’s also important to 
realize that visual dysfunction 
may be created or exacerbat-
ed, particularly with mild TBI.

Speaking of the psychologi-
cal impact of traumatic brain 
injury and vision loss, Laura 
Newman, PhD, says, “TBI and 
vision loss can have a pro-
found impact on emotions, self 
care, activities, relationships 
and identity. Healthcare pro-
fessionals have a significant 
role in helping patients by 
allowing them to mourn their 
losses while at the same time 
enabling them to see that new 
gains can be made.”

About Lighthouse Guild
Lighthouse Guild is the lead-
ing organization dedicated 
to addressing and prevent-
ing vision loss. We provide 
coordinated care for eye 
health, vision rehabilitation 
and behavioral health as well 
as related services directed 
at prevention, early detection 
and intervention of vision dis-
orders. Reducing the burdens 
of vision loss is the corner-
stone of what we do.

For more information, visit 
lighthouseguild.org

Source: Lighthouse Guild
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Lung cancer patients who are 
inactive prior to chemoradiation 
are less likely to tolerate treatment 
and more likely to see their can-
cer return

Numerous studies have shown 
that monitoring physical activity 
promotes better health – from 
reducing body mass index to 
watching for signs of hyperten-
sion, for example.

A new study suggests step coun-
ters could play yet another role: 
predicting outcomes for people 
undergoing chemoradiation thera-
py for lung cancer.

“I consider step counts to be a 
new vital sign for cancer treat-
ment,” said Nitin Ohri, MD, a 
radiation oncologist at Albert 
Einstein College of Medicine 
and Montefiore Health System 
in New York and lead investiga-
tor of the study published in the 
International Journal of Radiation 
Oncology • Biology • Physics, 
the flagship scientific journal 
of the American Society for 
Radiation Oncology (ASTRO).

"We found that tracking our 
patients’ activity levels prior to 
treatment could give clinicians 
data with powerful implications."

“Our study shows that people 
who are inactive for their age will 
have a significantly more difficult 
time with radiation therapy. They 
are more likely to end up in the 
hospital, experience treatment 
delays and disease recurrence; 
and are less likely to survive. This 
is valuable information worth con-
sidering when making treatment 
decisions.”

Dr. Ohri and his team measured 
activity levels for 50 patients 
with locally advanced, non-small 
cell lung cancer who wore step 
counters prior to undergoing con-
current chemoradiation therapy. 
Participants were categorized 
as inactive, moderately active or 
highly active, based on the num-
ber of steps they took each day 
and adjusted for their age.

Researchers found dramatic dif-
ferences in how well patients in 
each group fared during treat-
ment, with people who were inac-
tive at baseline faring poorest. For 
example, half of the people in the 
inactive group had to be hospital-
ized during treatment, compared 
to just 9% of people who were 
more active.

Only about 10% of inactive 
patients were alive and without 
disease after 18 months, com-
pared to roughly 60% of those 
who were more active. Overall, 
45% of inactive patients were still 
alive after 18 months, compared to 
more than 75% of those who were 
more active.

While this study focused on activ-
ity levels prior to the start of treat-
ment, previous research by Dr. 
Ohri has shown that patients often 
become less active during treat-
ment, with negative consequenc-
es. “When activity levels declined 
during treatment, that was an indi-
cator that patients are at high risk 
for hospitalization within the next 
few days,” he said.

While Dr. Ohri acknowledges that 
the modest study size limits its 
ability to change clinical prac-
tice, he hopes his findings will 

Patient step counts predict lung 
cancer treatment outcomes, 
study finds

encourage investigators in large, 
multi-institutional clinical trials of 
new cancer treatments to monitor 
patient activity levels as part of 
their data collection.

“If someone’s step counts 
decrease dramatically during 
treatment – say, from 5,000 to 
2,000 steps a day – that change 
needs to spark some conversa-
tions. Having an objective indica-
tor of patients’ functional status 
could be critical in identifying 
who needs extra care during treat-
ment.”

ABOuT ASTRO

The American Society for 
Radiation Oncology (ASTRO) 
is the world’s largest radiation 
oncology society , with more 
than 10,000 members who are 
physicians, nurses, biologists, 
physicists, radiation therapists, 
dosimetrists and other health care 
professionals who specialize in 
treating patients with radiation 
therapies. The Society is dedi-
cated to improving patient care 
through professional education 
and training, support for clinical 
practice and health policy stan-
dards, advancement of science 
and research, and advocacy. 
ASTRO publishes three medical 
journals, International Journal of 
Radiation Oncology • Biology 
• Physics, Practical Radiation 
Oncology and Advances in 
Radiation Oncology; developed 
and maintains an extensive 
patient website, RT Answers; and 
created the nonprofit foundation 
Radiation Oncology Institute.

To learn more about ASTRO, visit 
our website, sign up to receive our 
news and follow us on our blog, 
Facebook, Twitter and LinkedIn.

Source: ASTRO
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Conferences 
&
Educational 
Opportunities

                                
                           2020 Latino
                           Leadership
                           Institute

February 7 - 9, 2020
Willard InterContinental

Washington, DC 

Phone: 919-573-5443
sales@thehispanicnurses.org
http://bit.ly/NAHNLLI2020

                           45th Annual
                             Conference - 
                             Miami 2020

July 14 - 17, 2020
Hyatt Regency Miami

Miami, Florida

Phone: 919-573-5443
sales@thehispanicnurses.org

http://bit.ly/NAHN2020

33rd National Conference
July 14 - 17, 2020

The Conference & Event Center
Niagara Falls (Niagara Falls, NY)

800-222-0539  Fax: 513-791-3699
conference@nadona.org

www.nadona.org

19th Annual Primary Care 
Focus Symposium

July 10 - 12, 2020
The Ritz Carlton, Naples

Naples, Florida

Phone: 786-596-2398
Fax: 786-533-9706

JulieZ@BaptistHealth.net
http://PrimaryCareFocus.

BaptistHealth.net
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National, Faculty, New Hampshire and Pennsylvania

Job 
Opportunities

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Looking to have an impact on the future of nursing and a fun 
and rewarding way to use your specialized knowledge?

Reading Area Community College (RACC) announces the following
Full-Time and Part-Time positions are open for application:

Full-Time Faculty / Health Professions Division:

*Nurse Educator Full-Time Faculty

Adjunct Instructors / Health Professions Division:

RN Adjunct / Medical Surgical Nursing
Adjunct Clinical Instructor for

Associate Degree Nursing Program
RN Adjunct - Maternal-Child Nursing (Specialized)

*Full-Time positions include generous & comprehensive employee benefits!

To apply for any of the above positions, please send your resume, cover letter 
(indicating which position you are interested in on the subject line) & list of 3 
professional references to resumes@racc.edu

Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s Degree in 
Nursing (BSN) working toward a MSN will be considered. Successful experience 
in medical/surgical or related area of nursing, including clinical practice within the 
last 4 years, is required. Current PA RN license required. College level teaching 
experience is preferred.

To see all our opportunities, please visit our website at
https://www.racc.edu/about-racc/career-opportunities

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org
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Massachusetts & New Jersey

New Jersey

CFG is looking for you . . .

CFG Health Network is a premier medical and behavioral health care company
in New Jersey. Due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFG Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

If you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

Supporting people. Enriching lives.
Recruiting in Pioneer Valley 

RN- Residential/Trainer Full-Time
Work with individuals in residential homes to ensure appropriate treatment by assessing, planning 
and monitoring health needs for individuals with disabilities. Responsibilities include monitoring of 
medication, training MAP to Staff, documenting medical/nursing progress, providing emergency 
medical intervention, acting as liaison between individuals and their physicians.

Speech Language Pathologist 
Consultant or Employee opportunity for 25-30 per week! Work settings include three day programs 
for individuals with intellectual impairments and adults with brain injuries. Responsibilities include: 
complete speech/language assessments, augmentative communication assessments, dining 
safety assessments, dining guideline reviews, speech/language goals and support strategies. SLP 
encouraged and supported with facilitation of language/cog groups and training developmental 
specialists to carry out communication goals and follow dining guidelines.

Licensed Mental Health Worker Full-Time
Working with individuals in our residential brain injury program to provide person centered, 
evidence-based support to achieve optimum mental health.

Excellent Benefit Package
Apply online at www.bcarc.org/careers

All qualified applicants will receive consideration for employment without regard to race, color, religion,  sexual orientation, 
gender identity, national origin, citizenship, disability or protected veteran status.

Union County

union County NJ

LPN 

The Arc of union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org
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Massachusetts & New Jersey

Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.

Danvers, MA 

Full-time Faculty
Associate Degree

Nurse Education Program
Division of Health Professions 

and Human Services
MCCC/MTA Unit Position
Foundations of Nursing & 

Maternal/Child Health

Spring 2020
Ref. No.: FY20-FT17

About North Shore Community College:
NSCC is one of 15 Massachusetts 
community colleges. The college serves 26 
cities and towns along the coastal region from 
north metropolitan Boston to Cape Ann. 
Since its founding in 1965, NSCC has grown 
from a single building to three campuses, and 
from five to nearly 90 academic programs 
of study. The college has an urban campus 
in downtown Lynn, a suburban campus in 
Danvers and a cosmetology and culinary 
center in Middleton. Nearly 35,000 students 
have graduated from NSCC. The college is 
accredited by the New England Commission 
of Higher Education (NECHE). 

GENERAL STATEMENT OF DUTIES:
Works as a member of the teaching teams 
to teach Foundations of Nursing, Maternal/
Child/Life Span Nursing, Health Assessment 
and Pharmacology in the classroom, clinical 
setting and clinical simulation laboratory.
Participates in curriculum development, 
program accreditation, evaluation of students, 
computerized test development, student 
advising, program and college committees.
Performs other duties as outlined in the 
collective bargaining agreement.  
Availability to teach day and or evenings in 
the clinical setting.

Requirements:
•  An earned Master’s degree in Nursing from 
an accredited college/university
•  Minimum 2 years of full-time employment 
in nursing within the past 5 years
•  Evidence of clinical competence in area(s) 
of Nursing Foundations and Maternal/Child 
Health is required.
•  Current Massachusetts Registered Nurse 
license in good standing required.
•  Successful experience interacting with 
culturally diverse populations
•  Previous classroom and/or clinical 
instruction experience preferred.
•  Ability to work and collaborate in a team 
teaching environment
•  BLS Health Provider Level certification 
from AHA required.
•  Knowledge and experience with the use of 
patient simulators and technology preferred.
•  Candidates will be required to pass a 
CORI/SORI and/or a National background 
check as a condition of employment
•  Candidate will be required to clear a 10 
panel urine drug screen per clinical placement 
policy as a condition of employment.

Additional Information:

SALARY:
Anticipated salary range is $53,000-$55,000 
per year plus fringe benefits. Actual salary 
will be commensurate with education and 
experience in accordance with the MCCC/
MTA collective bargaining agreement. 

Full time benefited employees at North 
Shore Community College are eligible for 
a comprehensive benefits package offered 
through the Commonwealth of Massachusetts.

ANTICIPATED START DATE:
Spring Semester 2020

North Shore Community College is an 
affirmative action/equal opportunity employer 
and does not discriminate on the basis of race, 
color, national origin, sex, disability, religion, 
age, veteran status, genetic information, 
gender identity or sexual orientation in its 
programs and activities as required by Title 
IX of the Educational Amendments of 1972, 
the Americans with Disabilities Act of 1990, 
Section 504 of the Rehabilitation Act of 1973, 
Title VII of the Civil Rights Act of 1964, and 
other applicable statutes and college policies.

The College prohibits sexual harassment, 
including sexual violence. Inquiries or 
complaints concerning discrimination, 
harassment, retaliation or sexual violence shall 
be referred to the College’s Affirmative Action 
and/or Title IX Coordinator, the Massachusetts 
Commission Against Discrimination, the Equal 
Employment Opportunities Commission or 
the United States Department of Education’s 
Office for Civil Rights.

Application Instructions:

Submit resume and cover letter by
September 30, 2019.

Applicants selected for an interview will need to 
provide unofficial transcripts or foreign degree 
evaluations and the name, address, email and 
telephone number of at least three current 
professional references to Human Resources 
before the interview takes place. 

To Apply please visit:
https://nscc.interviewexchange.com/candapply.
jsp?JOBID=115225#pageTop
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New York

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NYSDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NYS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NYSOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New York State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE

Lake Winnipesaukee, NH

Camp Nurse (RN)
Seeking energetic and dedicated RN 
for Camp Nurse position.  The Camp 
Nurses are responsible for managing 
the Health Center and handling any 
and all medical related situations that 
arise.

The Medical Team, which includes 3 
nurses, 3 student nurses and a doctor, 
is very much a part of the overall staff 
and is encouraged to become part of 
our community, participating in eating 
meals in the Dining Hall, and building 
relationships with the campers and 
staff through conversation, camp 
activities and health advocacy. 

This is a seasonal, temporary position
June 17 through August 15, 2020.

Competitive salary is based on 
experience. It is preferred that Camp 
Nurses live on campus for the duration 
of their contract, room and board will 
be included, as well as travel to and 
from camp.  The Health Center is in 
the center of camp with a large porch 
overlooking Lake Winnipesaukee. 

Explore more:  www.robindel.com

Send resume to jolly@robindel.com
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Pennsylvania, Maryland & Virginia

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

NEWS
dash
LINE
dot

COM

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com
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South Carolina, Ohio, Michigan & Illinois

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Provide leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ COMMuNITY HEALTH CENTERS IS AN EQuAL OPPORTuNITY EMPLOYER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

Family Nurse 
Practitioners & 

Psychiatric Nurse 
Practitioners

Family Health Center is seeking Family 
& Psychiatric Nurse Practitioners for our 
main clinic in Longview, WA. Want to 
be close to metropolitan cities but don’t 
actually want to live in one? 

Longview is 50 minutes from Portland, 
OR, and 2.5 hours from Seattle. 

Successful candidate will be board 
certified or board eligible Nurse 
Practitioner, and active unrestricted DEA 
registration. EPIC EMR experience a 
plus!

Competitive compensation based on 
experience and 100% paid benefits 
package avail, paid CME, paid 
licensure, paid malpractice insurance, 
relocation assistance available, and 
loan repayment may be available 
to those who qualify! 

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




