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The American Nurses 
Association (ANA), which 
represents the interests of 
the nation‘s 4 million regis-
tered nurses, congratulates 
nurses for maintaining the 
#1 spot in Gallup’s annual 
Most Honest and Ethical 
Professions Poll for the 18th 
consecutive year. 

The American public rated 
nurses the highest among 
a host of professionals, 
including medical doctors, 
dentists and pharmacists. 
Nurses taking the top spot 
in Gallup’s most recent poll 
comes as ANA celebrates 
the “Year of the Nurse” in 
2020, which was desig-
nated by the World Health 
Organization (WHO) in honor 
of the 200th birth anniver-
sary of Florence Nightingale.                                                                                                                                     
 
“I am extremely proud that 
nurses everywhere have 
been bestowed this wonder-
ful accolade by the people 
whose lives they touch every 
day. The fact that nurses 
have been consistently voted 
the most honest and ethical 
professionals is a testament 
to the public’s trust. We’ll 
work hard to keep their good 
faith throughout 2020 and 
beyond. I couldn’t think of a 
better way to enter into the 

Nursing Profession #1 in 
Gallup’s Honesty and Ethics 
Poll – 18 Years Straight!

“Year of the Nurse,” said ANA 
President Ernest Grant, PHD, 
RN, FAAN.
 
According to the poll, 85% of 
Americans rated nurses’ hon-
esty and ethical standards 
as “very high” or “high.” The 
second highest-rated pro-
fessionals, engineers, were 
rated 19 percentage points 
behind nursing.
 
“Gallup announcing nurses 
as the most trusted profes-
sion is not only another rea-
son to celebrate nurses dur-
ing the “Year of the Nurse,” 
but also an opportunity to 
shine a light on this noble 
profession. This milestone 
celebration offers a platform 
to raise the visibility of nurs-
es and increase the capacity 
of the nursing workforce. 

Nurses occupy many roles 
in our society and are on the 
front lines when it comes to 
immunizations, natural disas-
ter preparedness, shaping 
health policy, and advocacy,” 
said Grant.

“For this reason, nurses are 
critical in improving the land-
scape of health and health 
care because an effective 
health care system is one 
that values all nurses.”

 “ANA will promote inclusiv-
ity and wide engagement of 
all nurses throughout “Year 
of the Nurse.” This includes 
expanding National Nurses 
Week to a month-long cel-
ebration to elevate and cel-
ebrate the profession with all 
nurses and the public. Here’s 
to the “Year of the Nurse.”
 
About the American Nurses 
Association

The American Nurses 
Association (ANA) is the 
premier organization repre-
senting the interests of the 
nation’s 4 million registered 
nurses. ANA advances the 
nursing profession by foster-
ing high standards of nursing 
practice, promoting a safe 
and ethical work environ-
ment, bolstering the health 
and wellness of nurses, and 
advocating on health care 
issues that affect nurses and 
the public. ANA is at the fore-
front of improving the qual-
ity of health care for all. For 
more information, visit www.
nursingworld.org.

Source: American Nurses 
Association (ANA)

Photo: American Nurses 
Association (ANA)

Pictured: ANA President 
Ernest Grant, PHD, RN, FAAN
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The 2019-20 flu season con-
tinues to be more active than 
normal, with Influenza B the 
leading type of virus among 
patients nationwide. But 
patient visits were down com-
pared to the previous week in 
much of the country, indicat-
ing the early Influenza B wave 
may reach a peak and start 
declining in the coming weeks, 
according to researchers at 
the Biocomplexity Institute at 
the university of Virginia who 
work in a research partnership 
with AccuWeather. 

However, those research-
ers expect that eventually an 
Influenza A wave will arrive 
and cause considerable infec-
tions later in the season. 

The percentage of visits for 
influenza-like illnesses (ILI) 
dropped over the last week, 
according to the Centers 
for Disease Control and 
Prevention (CDC).

Nationwide, 3.2 percent of 
patient visits reported through 
the u.S. Outpatient Influenza-
like Illness Surveillance 
Network (ILINet) were due to 
influenza-like illness (ILI). 

This percentage is down from 
3.5 percent last week but still 
above the national baseline of 
2.4 percent for the fifth straight 
week, according to the CDC. 

Last year, levels of ILI in the 
u.S. were at or above baseline 
normal for 21 straight weeks, 

the longest above-baseline flu 
season since the CDC started 
keeping such comparable 
records in 2007-08. 

It’s worth noting, though, that 
there may be updates to the 
current data subsequently, 
considering Louisiana, which 
had “remarkably high influen-
za activity” the previous week 
reported no activity this week. 
Other states with increases in 
cases last week also showed 
surprising decreases this 
week. 

“Often the most recent report 
gets backfilled over the fol-
lowing week, so some of the 
dips we currently see may be 
corrected upwards,” said Dr. 
Bryan Lewis, a professor at 
the university of Virginia. 

Last week, more than half 
of the states in the nation 
were at the highest level in 
the last decade for this time 
of year. That number fell to 
19 states this week, but all 
regions of the country are 
in the “very active” transmis-
sion phase of the season with 
rapid growth by the first week 
in January, noted a report 
from the university of Virginia 
researchers partnered with 
AccuWeather.

“The proportion of Influenza 
A is increasing but is still in 
the ‘slow and steady’ state, 
so I don’t think it’s clear that 
A will begin surging yet,” said 
Dr. Lewis. “I think these com-

‘Very active’ flu season 
continues as a second wave 
could be coming

ing weeks will see Influenza 
B slowing and peaking in 
the South and growing in 
the North and then start to 
slow. I suspect that A will 
start picking up at the end of 
December, as it often does.” 

Influenza B still causes signifi-
cant illness in those stricken; 
however, hospitalizations and 
death are less frequent than 
with Influenza A. 

If there is a second peak to 
the 2019-20 flu season later 
this winter, it would resemble 
the 2018-19 double-peak sea-
son, which saw a small rise in 
cases early followed by a larg-
er boost later in the season.

The 2019-20 flu season follows 
two straight unusually bad flu 
seasons. Last year, the CDC 
estimated there were between 
36,400 and 61,200 flu-related 
deaths in the u.S. During the 
2017-18 season, the CDC esti-
mated there were 61,000 flu-
related u.S. deaths. 

Download the free 
AccuWeather app to see 
the forecast for your loca-
tion. Keep checking back for 
updates on AccuWeather.
com and stay tuned to the 
AccuWeather Network on 
DIRECTV, Frontier and Verizon 
Fios.

Source: AccuWeather/John 
Roach
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School nurses are critical to the 
health care of children with autism 
spectrum disorder (ASD) since they 
work with a population susceptible 
to malnutrition, says a Ball State 
university nursing professor.
 
“These children are often picky 
eaters,” said Connie McIntosh, an 
associate professor in the College 
of Health. “Parents and schools 
struggle to meet these children’s 
nutritional needs and getting them 
to eat a variety of foods.”
 
ASD, a developmental disorder, is 
characterized by deficits in com-
munication and social skills and 
coupled with at least two forms of 
restrictive or repetitive behaviors 
and/or interests. Because of the 
variety of symptoms associated with 
ASD, children may experience a 
number of difficulties with varying 
degrees of intensity.
 
McIntosh said issues with food arise 
for an assortment of reasons: senso-
ry processing symptoms, allergies, 
medications, and gastrointestinal 
complications.
 
Because of these factors, she points 
out that school nurses need to col-
laborate with registered dietician 
nutritionists (RDNs) to assist school 
staff and parents in being flexible 
when meeting their children’s nutri-
tional requirements.
 
Since the prevalence of autism is 1 
in 59, it is critical that school nurses 
become more knowledgeable of eat-
ing problems in children with ASD 
and identify strategies to improve 
the nutritional status of this popula-
tion.
 
Symptoms of autism such as senso-
ry sensitivity contribute to why these 
children refuse to eat food, but medi-
cations, food intolerance, and even 
financial status can cause this issue 
to become concerning to a student’s 
overall health.

McIntosh provides the following tips:
 
Refer the child to an RDN who will 
screen and assess nutritional needs.

Work with the primary care physi-
cian to assess serum blood levels of 
various nutrients, evaluating other 
chronic conditions and behavioral 
issues that maybe prevalent.

Ask parents about a child’s sensory 
needs, encouraging them to offer 
foods that are acceptable and tol-
erated without overwhelming the 
child’s senses.

Create a quiet and consistent envi-
ronment that is stress free and 
model proper eating habits. Parents 
and school staff should understand 
the importance of consistent and 
distraction-free mealtimes.

use healthy edible reinforces (e.g., 
dried fruits) rather than candy or 
sweets in class or at home.

Expand food repertoire by encourag-
ing parents to add items of the same 
color and introducing new foods 
one at a time (e.g., vegetables with 
pasta).

Add extra foods to items the child 
already likes. For example, add 
mashed cauliflower to their mashed 
potatoes.

Encourage parents to include an 
assortment of varied brands and 
packaging of foods (e.g., changing 
brands of the same foods frequently 
to help prevent a child from getting 
stuck on one brand’s look or flavor).

Engage in eating as a dynamic 
process; have parents encourage 
a child to use their hands and ask 
questions about their food (e.g., 
origin, flavor, nutritional value, color, 
etc.).

Encourage parents to use reward 
schedules to encourage a child to 

Nursing professor offers tips to help 
children with autism eat well

eat their meals, like a toy at the end 
of the week if they eat a variety of 
foods a certain number of times. For 
every new veggie or fruit tried, give 
a reward.
 
McIntosh notes that all children with 
ASD are unique and encourages 
school nurses remain flexible in how 
they adapt these tips to meet chil-
dren’s needs.
 
School nurses may continue to 
advance their knowledge of about 
ASD by reading research, attending 
seminars, and seeking guidance 
from other health professionals with 
more expertise in the field, she said.

Watch a video about McIntosh and 
her research: https://magazine.bsu.
edu/2019/12/02/connie-mcintosh

About Ball State
Founded in 1918 and located in 
Muncie, Ball State university is one 
of Indiana’s premier universities and 
an economic driver for the state. 
Ball State’s 22,500 students come 
from all over Indiana, the nation, and 
the world. The 790-acre campus is 
large enough to accommodate first-
rate facilities and 19 NCAA Division 
I sports, but our welcoming and 
inclusive campus is small enough 
to ensure the friendliness, personal 
attention, and access that are the 
hallmarks of the university. 

Destination 2040: Our Flight Path 
establishes Ball State’s ambitious 
goals for our second century. We 
Fly!
 
Follow Ball State university:

Website: www.bsu.edu
Twitter: @BallState
Facebook: www.facebook.com/ball-
state
LinkedIn: www.linkedin.com/school/
ball-state-university
Instagram: @ballstateuniversity
Ball State Magazine: https://maga-
zine.bsu.edu/

Source: Ball State university
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Despite a national opioid cri-
sis, prescribed opioid analge-
sics remain a viable option for 
pain management for patients 
with cancer.  In effect, patients 
with cancer represent one of 
the few groups excluded from 
most state legislation and pol-
icy initiatives on prescribing 
opioids as well as from opioid 
stewardship programs of many 
health systems.

However, little is understood 
about oncology patients’ opi-
oid self-management practices 
and potential safety risk that 
may stem from these prac-
tices.
 
In new research from the 
university of Pennsylvania 
School of Nursing (Penn 
Nursing), investigators found 
that pain was the top concern 
identified by cancer patients in 
this study. However, they often 
could not take advantage of 
their prescribed opioid medi-
cations due to societal stigma 
and other opioid-related con-
cerns. 

Patients with cancer in this 
study described using a 
number of practices to limit 
opioids, which they con-
sidered “hard pills”. These 
reported practices included 
self-stopping and resuming 
opioids, increasing duration 
between prescribed opioid 
doses, using a concoction of 
over-the-counter analgesics, 
and importantly cutting pills to 
reduce dose and self-tapering 
of opioids.

“Our findings point to unsafe 
opioid self-management 
practices among cancer 
outpatients that need urgent 
attention, including improv-
ing patients’ access to effec-
tive alternative treatments for 
pain and patient education 
on safe opioid use” said the 
lead-investigator Salimah 
H. Meghani, PhD, MBE, RN, 
FAAN, Associate Professor 
of Nursing, Term Chair of 
Palliative Care, and Associate 
Director of the NewCourtland 
Center for Transitions.   

“Most often opioid safety 
efforts have focused on over-
use of opioids among patients. 
However, underuse and vari-
able patterns of opioid use 
is equally important and can 
also expose patients to under-
appreciated safety risks.”
 
The researchers recommend 
that patients with cancer be 
included in the opioid steward-
ship programs being devel-
oped as part of the many 
healthcare systems in the u.S. 
These programs should also 
work to reduce stigma for 
oncology patients who con-
tinue to need opioids to relieve 
moderate to severe pain, the 
study recommended.  
 
The study’s findings have 
been published in the Journal 
of Pain in an  article titled 
“When Patients Take Charge 
of Opioids: Self-Management 
and Safety of Prescribed 
Opioids for Cancer Pain in 
the Context of Opioid Crisis.” 

Opioid Self-management Practices 
and Potential Safety Risks Among 
Patients with Cancer

This study was funded 
by the American Cancer 
Society grant to Meghani 
(ACS #128779-PEP-15-186-
01). Co-authors of the study 
include Jesse Wool, BSN, of 
Penn Nursing; Jessica Davis, 
BA and Frances K. Barg, 
PhD, both of the university of 
Pennsylvania School of Arts 
and Sciences; Katherine A. 
Yeager, PhD, RN, of Emory 
university; and Jun J. Mao, 
MD, MSCE, of Memorial Sloan 
Kettering Cancer Center.
 
About the university of 
Pennsylvania School of 
Nursing

The university of Pennsylvania 
School of Nursing is one of 
the world’s leading schools of 
nursing. For the fourth year in 
a row, it is ranked the #1 nurs-
ing school in the world by QS 
university and is consistently 
ranked highly in the u.S. News 
& World Report annual list of 
best graduate schools. Penn 
Nursing is currently ranked # 
1 in funding from the National 
Institutes of Health, among 
other schools of nursing, for 
the second consecutive year. 
Penn Nursing prepares nurse 
scientists and nurse leaders 
to meet the health needs of a 
global society through innova-
tion in research, education, 
and practice. Follow Penn 
Nursing on: Facebook, Twitter, 
LinkedIn, & Instagram.  

Source: Penn Nursing
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RSIP Vision, a global lead-
er in artificial intelligence 
(AI), computer vision, and 
image processing technol-
ogy, announced today a new 
AI-based total hip replacement 
solution that provides a pre-
cise, automated 3D structure 
of the patients’ hip for physi-
cians to better plan surgery.
 
The new technology will create 
a precise fit of the new implant 
to best fit the patients’ body, 
enabling a better clinical out-
come and an easier recovery.  
At the heart of the solution is a 
cutting-edge AI algorithm, that 
brings new capabilities to the 
world of Orthopedy.
 
A total hip replacement is a 
surgical procedure where the 
diseased cartilage and bone 
of the hip joint is surgically 
replaced with artificial materi-
als. In the u.S. alone, there are 
370,000 hip replacements per-
formed annually and the vol-
umes are growing each year.

In most cases, the THÀ s 
(Total Hip Arthroplasty) are 
performed because of pro-
gressive worsening of severe 
arthritis in the hip joint and in 
most cases osteoarthritis.
 
The hip is a complex anatomi-
cal region, which has a direct 
impact on a person’s posture 
and lower limb movement. 
Consequently, a hip replace-
ment is an error- prone sur-
gery and the precision level 

required for the surgery is very 
high. Even a minor displace-
ment of an implant or inac-
curate sizing and shaping of 
the implants can impact the 
posture of a patient, causing 
great pain from simple move-
ments, functional limitations, 
and even additional surgeries.
 
Instead of relying on a sur-
geons’ personal experience, 
this new solution allows com-
plex segmentation and land-
mark detection of the patient’s 
body structure, making the 
surgical planning much sim-
pler, faster and accurate.
 
“THA became very common 
procedure nowadays, it is per-
formed daily in most medical 
centers. Recovery and rehabil-
itation depend on planning the 
procedure and selecting the 
perfect implant, which is tailor 
made for each unique patient.

This is time consuming and 
at the same time crucial for 
the success of the opera-
tion,” says Dr. Rabeeh Fares, 
Radiologist; Department 
of Diagnostic Radiology, 
Sourasky Medical Center, Tel 
Aviv.

“From our perspective, a fully 
automated algorithm for seg-
mentation of a diseased joint 
has become mandatory in our 
daily practice as it is far more 
accurate and time saving in 
comparison with a manual 
method.”  

RSIP Vision Launches AI-Based 
Total Hip Replacement Solution

About RSIP Vision: RSIP 
Vision is a global leader in 
artificial intelligence, computer 
vision, and image process-
ing technology. The company 
draws on a depth of knowl-
edge and experience to pro-
vide customized services, 
sophisticated algorithms, and 
deep learning technology to 
businesses of all kinds, most 
notably medical devices, phar-
maceuticals, and autonomous 
driving.

RSIP Vision develops practi-
cal AI modules that ensure 
precision, reduce time to mar-
ket, cut costs, and free the 
core R&D team staff for other 
endeavors, saving significant 
time and money and giving 
businesses a real edge over 
the competition.

RSIP Vision partners with cus-
tomers on scientific research 
and development projects 
using customized algorithms 
in fields including physics, 
computer science, math-
ematics, biomedicine, and 
neuroscience. RSIP Vision is 
headquartered in Jerusalem, 
with u.S. offices in San Jose, 
CA, and Boston, MA. More 
information is available on the 
company website: www.rsipvi-
sion.com.

Source: RSIP Vision
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COPD burden in the 7MM 
to increase by 13.3% over 
the next decade, says 
GlobalData

The total prevalent cases of 
chronic obstructive pulmo-
nary disease (COPD) in the 
seven major markets (7MM*) 
is expected to increase 
from 59.3 million cases in 
2018 to 67.2 million in 2028, 
at an annual growth rate 
(AGR) of 1.33%, according to 
GlobalData, a leading data 
and analytics company.

The company’s latest 
report, ‘Chronic Obstructive 
Pulmonary Disease: 
Epidemiology Forecast to 
2028,’ provides an overview 
of the risk factors and histori-
cal trends for COPD in the 
7MM for people ages ≥35 
years.

Of the 7MM, the uS is 
expected to have the high-
est number of total prevalent 
cases, increasing from 26.6 
million in 2018 to 31.1 million 
in 2028. There were 24.8 
million cases in the 5Eu* in 
2018, while Japan had 7.9 
million.

Bharti Prabhakar, 
Senior Epidemiologist at 
GlobalData, says: “The major 
drivers for the upward trend 

in the total prevalent cases 
of COPD in the 7MM over the 
next decade is attributable 
to the underlying population 
demographics, as well as an 
increase in the exposure to 
risk factors such as smok-
ing.” 

COPD usually starts after 30 
years of age, and can have 
a major impact on patient 
health-related quality of life 
and work productivity. There 
is an unmet need for epide-
miological studies to better 
understand the quality of life 
of people living with the con-
dition.

Bharti concludes: “COPD 
is associated with debilitat-
ing long-term effects, and 
is largely irreversible, even 
with treatment. In addition 
to accurately diagnosing 
and treating COPD, under-
standing the risk factors and 
comorbidities of the disease 
can help improve patients’ 
quality of life.”

*7MM = uS, France, 
Germany, Italy, Spain, uK 
and Japan

*5Eu = France, Germany, 
Italy, Spain and uK

For more information
Email: pr@globaldata.com

COPD burden in the 7MM to increase 
by 13.3% over the next decade, says 
GlobalData

Comments provided 
by Bharti Prabhakar, 
Senior Epidemiologist  of 
Epidemiology division at 
GlobalData

Information based on 
GlobalData’s report: Chronic 
Obstructive Pulmonary 
Disease: Epidemiology 
Forecast to 2028

This press release is written 
using data and information 
sourced from proprietary 
databases, primary and 
secondary research, and in-
house analysis conducted by 
GlobalData’s team of indus-
try experts

About GlobalData

4,000 of the world’s largest 
companies, including over 
70% of FTSE 100 and 60% 
of Fortune 100 companies, 
make more timely and better 
business decisions thanks 
to GlobalData’s unique data, 
expert analysis and inno-
vative solutions, all in one 
platform. GlobalData’s mis-
sion is to help our clients 
decode the future to be more 
successful and innovative 
across a range of industries, 
including the healthcare, 
consumer, retail, financial, 
technology and professional 
services sectors.

Source: GlobalData
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Conferences &
Educational Opportunities

                                
                           2020 Latino
                           Leadership
                           Institute

February 7 - 9, 2020
Willard InterContinental

Washington, DC 

Phone: 919-573-5443
sales@thehispanicnurses.org
http://bit.ly/NAHNLLI2020

                           45th Annual
                             Conference - 
                             Miami 2020

July 14 - 17, 2020
Hyatt Regency Miami

Miami, Florida

Phone: 919-573-5443
sales@thehispanicnurses.org

http://bit.ly/NAHN2020

33rd National Conference
July 14 - 17, 2020

The Conference & Event Center
Niagara Falls (Niagara Falls, NY)

800-222-0539  Fax: 513-791-3699
conference@nadona.org

www.nadona.org
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National, Faculty, New Hampshire and Pennsylvania

Job 
Opportunities

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Looking to have an impact on the future of nursing and a fun 
and rewarding way to use your specialized knowledge?

Reading Area Community College (RACC) announces the following
Full-Time and Part-Time positions are open for application:

Full-Time Faculty / Health Professions Division:

*Nurse Educator Full-Time Faculty

Adjunct Instructors / Health Professions Division:

RN Adjunct / Medical Surgical Nursing
Adjunct Clinical Instructor for

Associate Degree Nursing Program
RN Adjunct - Maternal-Child Nursing (Specialized)

*Full-Time positions include generous & comprehensive employee benefits!

To apply for any of the above positions, please send your resume, cover letter 
(indicating which position you are interested in on the subject line) & list of 3 
professional references to resumes@racc.edu

Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s Degree in 
Nursing (BSN) working toward a MSN will be considered. Successful experience 
in medical/surgical or related area of nursing, including clinical practice within the 
last 4 years, is required. Current PA RN license required. College level teaching 
experience is preferred.

To see all our opportunities, please visit our website at
https://www.racc.edu/about-racc/career-opportunities

RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Exeter, NH 

NURSE
PRACTITIONER

Dermatology
Immediate opportunity to join our team at 
Core Physicians offering great professional 
satisfaction plus a terrific lifestyle on the 
seacoast of New Hampshire.

Core Physicians is committed to its medical 
staff, providing challenging practice 
opportunities, great benefits and salary, 
advanced technology, and a collegial and 
supportive spirit.

We are affiliated with  Exeter Hospital, which 
has been serving the people of the seacoast 
since it was incorporated in 1892. Since then, 
Exeter Hospital has evolved into a 100-bed 
community hospital with state of the art 
facilities and a superior staff.

Requirements: Two years experience;  post 
secondary training in field or equivalent 
experience; CPR with AED within 6 months 
of hire. Excellent salary and comprehensive 
benefits are offered.

For more information, or to apply,
please contact or visit:

Heather Mamos
Physician Recruitment Specialist

HMamos@ehr.org
(603) 580-7131

www.corephysicians.org
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New Jersey

CFG is looking for you . . .

CFG Health Network is a premier medical and behavioral health care company
in New Jersey. Due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFG Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

If you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

Supporting people. Enriching lives.
Recruiting in Pioneer Valley 

RN- Residential/Trainer Full-Time
Work with individuals in residential homes to ensure appropriate treatment by assessing, planning 
and monitoring health needs for individuals with disabilities. Responsibilities include monitoring of 
medication, training MAP to Staff, documenting medical/nursing progress, providing emergency 
medical intervention, acting as liaison between individuals and their physicians.

Speech Language Pathologist 
Consultant or Employee opportunity for 25-30 per week! Work settings include three day programs 
for individuals with intellectual impairments and adults with brain injuries. Responsibilities include: 
complete speech/language assessments, augmentative communication assessments, dining 
safety assessments, dining guideline reviews, speech/language goals and support strategies. SLP 
encouraged and supported with facilitation of language/cog groups and training developmental 
specialists to carry out communication goals and follow dining guidelines.

Licensed Mental Health Worker Full-Time
Working with individuals in our residential brain injury program to provide person centered, 
evidence-based support to achieve optimum mental health.

Excellent Benefit Package
Apply online at www.bcarc.org/careers

All qualified applicants will receive consideration for employment without regard to race, color, religion,  sexual orientation, 
gender identity, national origin, citizenship, disability or protected veteran status.

Union County

union County NJ

LPN 

The Arc of union County, a leader in the field 
of serving developmentally disabled adults 
is seeking an LPN to support the needs of 
our adults in a caring and compassionate 
environment in our Day Program Services 
setting.

This position is Full-Time Monday through 
Friday from 8:30AM to 4:00PM.

Job Duties include:

• Provide nursing care (when/where
    required)

• General trauma assistance

• Administer medications (when/where
    required)

• Provide effective communication to
    client/family, agency staff and other
    health care professionals

Job Requirements:

• Must have an active LPN nurse certification
    in NJ

• Minimum one (1) year of licensed hands-on
    experience in the past 36 months as an
    LPN.

• Previous experience working with
    developmentally disabled adults a plus (+)

• Full benefits offered to include a partial 
    fund to agency 401k plan. 

Qualified candidates send resume to: 
Lfraser@arcunion.org
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Fairfield, New Jersey

Clinical Study Coordinator - RN
CLN205

Job Type: Full Time. 
Base Hours: 9:00AM - 6:00PM

Monday through Friday

The Clinical Study Coordinator position is based within 
our Human Clinical Evaluations department, and works 
with the Principal Investigator in the implementation of 
clinical trials.

MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to 
perform each essential duty satisfactorily, and meet the 
educational and experience requirements.

ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion 
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including 
compliance to Standard Operating Procedures, IRB 
approved protocols, Human Subject Protection, and 
regulatory requirements.
*Perform CRF transcription and data entry into Excel or 
EDC platform.
*Peer review clinical trial data as required for accuracy, 
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated 
documentation.

EDUCATION and/or EXPERIENCE
 *Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related 
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA 
regulations, and product safety testing is preferable.

COMMUNICATION SKILLS
 *Evidence of a strong communication and interpersonal 
skills with the ability to facilitate multi-disciplinary teams.

OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical 
skills and keen attention to detail 
*Must have proficient computer skills in the following: 
Windows Word, and Excel
*Must be organized, flexible, and able to work 
independently.
*Applicant should possess the ability to organize 
and maintain all clinical trial information for assigned 
projects and ensure adherence to established policies 
and procedures.
*Must have the ability to work collaboratively and 
effectively with other clinical team members and 
physicians.

PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the 
ability to walk, sit and stand, use hands to handle or 
feel, reach with hands and arms at or above shoulder 
height and below waist height, climb or balance, stoop, 
kneel, crouch; talk, hear, and smell. This position 
requires the ability to lift up to 40 pounds. Specific vision 
requirements including reading of written documents, 
visual inspection of materials and use of computer 
monitor screen frequently.

Please send CV to CPTCJOBS@cptclabs.com

All qualified applicants will receive consideration for employment without 
regard to sex, gender identity, sexual orientation, race, color, religion, 
national origin, disability, protected veteran status, age or any other 
characteristic protected by law.

Danvers, MA 

Full-time Faculty
Associate Degree

Nurse Education Program
Division of Health Professions 

and Human Services
MCCC/MTA Unit Position
Foundations of Nursing & 

Maternal/Child Health

Spring 2020
Ref. No.: FY20-FT17

About North Shore Community College:
NSCC is one of 15 Massachusetts 
community colleges. The college serves 26 
cities and towns along the coastal region from 
north metropolitan Boston to Cape Ann. 
Since its founding in 1965, NSCC has grown 
from a single building to three campuses, and 
from five to nearly 90 academic programs 
of study. The college has an urban campus 
in downtown Lynn, a suburban campus in 
Danvers and a cosmetology and culinary 
center in Middleton. Nearly 35,000 students 
have graduated from NSCC. The college is 
accredited by the New England Commission 
of Higher Education (NECHE). 

GENERAL STATEMENT OF DUTIES:
Works as a member of the teaching teams 
to teach Foundations of Nursing, Maternal/
Child/Life Span Nursing, Health Assessment 
and Pharmacology in the classroom, clinical 
setting and clinical simulation laboratory.
Participates in curriculum development, 
program accreditation, evaluation of students, 
computerized test development, student 
advising, program and college committees.
Performs other duties as outlined in the 
collective bargaining agreement.  
Availability to teach day and or evenings in 
the clinical setting.

Requirements:
•  An earned Master’s degree in Nursing from 
an accredited college/university
•  Minimum 2 years of full-time employment 
in nursing within the past 5 years
•  Evidence of clinical competence in area(s) 
of Nursing Foundations and Maternal/Child 
Health is required.
•  Current Massachusetts Registered Nurse 
license in good standing required.
•  Successful experience interacting with 
culturally diverse populations
•  Previous classroom and/or clinical 
instruction experience preferred.
•  Ability to work and collaborate in a team 
teaching environment
•  BLS Health Provider Level certification 
from AHA required.
•  Knowledge and experience with the use of 
patient simulators and technology preferred.
•  Candidates will be required to pass a 
CORI/SORI and/or a National background 
check as a condition of employment
•  Candidate will be required to clear a 10 
panel urine drug screen per clinical placement 
policy as a condition of employment.

Additional Information:

SALARY:
Anticipated salary range is $53,000-$55,000 
per year plus fringe benefits. Actual salary 
will be commensurate with education and 
experience in accordance with the MCCC/
MTA collective bargaining agreement. 

Full time benefited employees at North 
Shore Community College are eligible for 
a comprehensive benefits package offered 
through the Commonwealth of Massachusetts.

ANTICIPATED START DATE:
Spring Semester 2020

North Shore Community College is an 
affirmative action/equal opportunity employer 
and does not discriminate on the basis of race, 
color, national origin, sex, disability, religion, 
age, veteran status, genetic information, 
gender identity or sexual orientation in its 
programs and activities as required by Title 
IX of the Educational Amendments of 1972, 
the Americans with Disabilities Act of 1990, 
Section 504 of the Rehabilitation Act of 1973, 
Title VII of the Civil Rights Act of 1964, and 
other applicable statutes and college policies.

The College prohibits sexual harassment, 
including sexual violence. Inquiries or 
complaints concerning discrimination, 
harassment, retaliation or sexual violence shall 
be referred to the College’s Affirmative Action 
and/or Title IX Coordinator, the Massachusetts 
Commission Against Discrimination, the Equal 
Employment Opportunities Commission or 
the United States Department of Education’s 
Office for Civil Rights.

Application Instructions:

Submit resume and cover letter by
September 30, 2019.

Applicants selected for an interview will need to 
provide unofficial transcripts or foreign degree 
evaluations and the name, address, email and 
telephone number of at least three current 
professional references to Human Resources 
before the interview takes place. 

To Apply please visit:
https://nscc.interviewexchange.com/candapply.
jsp?JOBID=115225#pageTop
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New York

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NYSDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NYS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NYSOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New York State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE

Lake Winnipesaukee, NH

Camp Nurse (RN)
Seeking energetic and dedicated RN 
for Camp Nurse position.  The Camp 
Nurses are responsible for managing 
the Health Center and handling any 
and all medical related situations that 
arise.

The Medical Team, which includes 3 
nurses, 3 student nurses and a doctor, 
is very much a part of the overall staff 
and is encouraged to become part of 
our community, participating in eating 
meals in the Dining Hall, and building 
relationships with the campers and 
staff through conversation, camp 
activities and health advocacy. 

This is a seasonal, temporary position
June 17 through August 15, 2020.

Competitive salary is based on 
experience. It is preferred that Camp 
Nurses live on campus for the duration 
of their contract, room and board will 
be included, as well as travel to and 
from camp.  The Health Center is in 
the center of camp with a large porch 
overlooking Lake Winnipesaukee. 

Explore more:  www.robindel.com

Send resume to jolly@robindel.com
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Pennsylvania, Maryland & Virginia

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 
or via fax to ATTN: Human Resources

215-464-9034

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point 
formerly known as Columbia Vantage 
House, a senior living community built 
on the promise of kinship and diversity 
in the heart of downtown Columbia 
seeks an RN to work 11pm - 7:30am.

• Responsible for the accurate and
   timely administration of medications,
   treatments, documentation and
   emergency calls as indicated. 

• Assures the overall supervision of
   nursing staff in the community. 

• Supervises all resident care issues. 

• Assists charge nurses in
   emergencies as needed.

• Must be license in MD with 3 years
   supervisory expereince

Positions offer a great benefit package 
and competitive wages.

Please fax, email or mail your cover 
letter and resume with
salary requirements to:

Vantage House
5400 Vantage Point Rd.

Columbia MD 21044
Attn: HR Dept.

FAX:  410-992-1304
Email: VHHR@vantagehouse.org

EOE 
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Palm City, Florida 

DIRECTOR OF 
NURSING

Water’s Edge Health and Rehabilitation 
at Sandhill Cove Retirement Living is 
seeking an experienced  Director of 
Nursing.

The position requires RN Florida 
License, with 3-5 years minimum 
experience as a Director of Nursing in
Long-term Care.  

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

Interested candidates can apply at 
www.sandhillcove/careers

Visit us at www.sandhillcove.com
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South Carolina, Ohio, Michigan & Illinois

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Provide leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

If you’d like more information about 
a rewarding career with Hospice of 
Michigan, please contact Jackie DeBeau 
or forward a resume and cover letter, 
indicating which area in the State you 
would be interested in working, to the 
email address below. 

Hospice of Michigan

Phone: (313) 578-6318
E-mail: jdebeau@hom.org

To apply, visit us at:
www.hom.org

Equal Opportunity Employer

Lower Peninsula, Michigan

Registered Nurses
This could be the job you really love!

Hospice of Michigan, one of the nation’s largest nonprofit 
hospices, is currently in need of compassionate RNs to help 
care for patients and their families during one of the most 
difficult times in their lives. We have openings for full time and 
contingent RNs to work with various teams in day shift, night shift 
and case manager positions throughout the Lower Peninsula of 
Michigan. Our Nurses work as part of an interdisciplinary team, 
providing care to most of our patients in their own home. Travel 
is required, mileage rembursement offered.

Competitive salaries and excellent benefit options are offered 
to Full Time employees. Contingent RNs receive a slightly 
higher hourly rate and are eligible to participate in our 403B 
retirement savings plan. RN applicants must possess a current 
MI license and a minimum of 1-year nursing experience. Prior 
hospice/home care experience is preferred.
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ COMMuNITY HEALTH CENTERS IS AN EQuAL OPPORTuNITY EMPLOYER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

Family Nurse 
Practitioners & 

Psychiatric Nurse 
Practitioners

Family Health Center is seeking Family 
& Psychiatric Nurse Practitioners for our 
main clinic in Longview, WA. Want to 
be close to metropolitan cities but don’t 
actually want to live in one? 

Longview is 50 minutes from Portland, 
OR, and 2.5 hours from Seattle. 

Successful candidate will be board 
certified or board eligible Nurse 
Practitioner, and active unrestricted DEA 
registration. EPIC EMR experience a 
plus!

Competitive compensation based on 
experience and 100% paid benefits 
package avail, paid CME, paid 
licensure, paid malpractice insurance, 
relocation assistance available, and 
loan repayment may be available 
to those who qualify! 

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position M-F 8am to 5pm for FNP-C with private practice Internal 
Medicine clinic also specializing in HIV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HIV.  Experience with clinical 
research trials a plus but not required.  Must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us




