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PACE®, which stands for Program 
of All- inclusive Care for the Elderly, 
has come to north San diego County 
with the official ribbon-cutting today 
of the nonprofit gary and mary West 
PACE in San marcos. Established 
with a grant from the gary and 
mary West foundation, the nearly 
20,000-square-foot center and its 
team, including physicians, social 
workers, nurses, nutritionists, and 
physical and occupational therapists, 
offers high-quality, comprehensive, 
and coordinated healthcare, social 
services and support for vulnerable 
seniors with chronic care needs who 
want to successfully age in place 
rather than in a nursing home.

Experience the interactive 
multichannel News Release here: 
https://www.multivu.com/players/
English/8624851-gary-and-mary-west-
pace-program-all- inclusive-care-for-
the-elderly/

PACE is a model of person-centered 
care that has been shown to reduce 
rates of emergency room visits, 
unnecessary hospital admissions, 
long-term nursing home placements, 
and reduce the cost of care and the 
strain on family caregivers. Over 90 
percent of PACE participants are able 
to successfully remain in their homes 
and communities, many live longer, 
are more socially engaged and have 
a better quality of life than those in 
nursing homes or other institutional 
settings.

“Our goal, privilege and responsibility 
is to help low-income seniors live as 
independently as possible for as long 
as possible in their own homes, while 
also providing much needed sup-
port to their family caregivers,” said 
Shelley Lyford, president and CEO of 
the San diego-based gary and mary 
West foundation, a nonprofit, nonpar-
tisan organization dedicated to lower-
ing healthcare costs to enable suc-
cessful aging for America’s seniors.

How gary and mary West PACE 
Works: gary and mary West PACE 
(located at 1706 descanso Ave., San 

marcos, CA 92078) provides a wide 
range of services including adult day 
programs, medical care, social servic-
es, dentistry, home care and physical, 
occupational and speech therapy. 

Transportation to and from the center 
and outside medical appointments is 
provided, as well as social activities, 
meals, pharmacy, long-term services 
and supports, and caregiver training 
and support groups. All services are 
managed by an interdisciplinary care 
team to ensure the coordination of 
care and clear communication to par-
ticipants and their families.

The gary and mary West PACE 
(photos and b-roll) is among the first 
programs in the nation to have a co-
located state-of-the-art dental facility, 
serving both PACE participants and 
area seniors. The gary and mary 
West Senior dental Center offers 
comprehensive oral healthcare ser-
vices from specialists trained in geri-
atric dentistry, including oral exams, 
cleanings, fillings, treatment for gum 
disease, extractions and dentures.

“The gary and mary West PACE pro-
gram was specifically created to be 
the gold standard by which all PACE 
programs will be measured. We are 
thrilled to bring the program to North 
County seniors and their families and 
take our place as a vital member of 
this community,” said Renata Smith, 
executive director of gary and mary 
West PACE. “So often individuals and 
families who have healthcare needs 
experience a fractured, hard-to-navi-
gate healthcare system. PACE is just 
the opposite. in PACE, the interdisci-
plinary team is the ‘heartbeat’ of the 
program that sets it apart from other 
care delivery models. We have had 
numerous enrollees and their fami-
lies tell us how PACE has positively 
impacted their lives.”

medicare and medi-Cal reimburse 
PACE for care. if participants are 
enrolled in medicare and medi-Cal, 
they will pay nothing, or they will pay 
their medi-Cal “share of cost.” The 
program also accepts people enrolled 

Gary And Mary West Pace® Program Of All-Inclusive 
Care For The Elderly To Help Seniors Successfully 
Age At Home Opens In North County San Diego

only in medi-Cal and people who want 
to pay privately. There are thousands 
of seniors in the area that may be eli-
gible for enrollment in gary and mary 
West PACE. To apply or learn more 
about eligibility, contact gary and 
mary West PACE at (760) 280-2230.

Bringing PACE to seniors everywhere
While the PACE model of holistic care 
has proven its effectiveness, access 
to these programs is limited. There 
are only 130 PACE programs operat-
ing in 31 states and now 15 PACE pro-
grams in California, which is far from 
enough to address the needs of our 
growing population of seniors. gary 
and mary West have contributed near-
ly $11 million in funding from different 
West Health nonprofits to ensure 
more seniors across the country are 
able to receive their healthcare from 
PACE centers and continue living in 
their communities. The new gary and 
mary West PACE center is the flag-
ship of these efforts.

“Every community in the united States 
could benefit from a PACE,” said Tim 
Lash, president of the gary and mary 
West PACE. “The rapidly growing 
senior population in California and 
across the country will put enormous 
strain on our current fragmented, and 
often inefficient, healthcare delivery 
system and increase the demand for 
senior-appropriate health and sup-
portive services. We are committed 
to increasing access to programs like 
PACE through the launch of our pro-
gram in North County San diego and 
through collaborative efforts at the 
national level to ensure seniors are 
able to access the care they need.”

in 2017, the National PACE 
Association launched PACE 2.0, an 
initiative to expand access to PACE 
for many complex high-need, high-
cost populations across the coun-
try, with the goal of innovating the 
PACE model to serve more seniors 
and other individuals with high-care 
needs. The PACE 2.0 project is sup-
ported by the West Health Policy 
Center and by The John A. Hartford 
foundation.

Source: gary and mary West PACE 

Photo Credit: gary and mary West 
PACE 
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People who live with spinal injuries 
often say that the first year of recov-
ery is the toughest—not only for 
them, but their caregivers as well.

But researchers and the people 
struggling with the recovery may 
actually have different interpreta-
tions of the reasons—especially mili-
tary veterans.

The u.S. department of defense 
recently awarded researchers from 
metroHealth medical Center and 
Case Western Reserve university 
more than $800,000 to study the 
experiences and needs of veterans 
and civilians who have suffered spi-
nal cord injuries.

An interdisciplinary team of 
researchers will interview veter-
ans and civilians with spinal cord 
injuries—as well as their caregivers—
during the first year of recovery as 
they attempt to reintegrate into the 
community.

“The early months after a life-chang-
ing spinal cord injury are completely 
foreign,” said Kim Anderson, a pro-
fessor in the department of Physical 
medicine and Rehabilitation at the 
metroHealth medical Center and the 
Case Western Reserve university 
School of medicine. “Nobody pre-
pares for this. How could they?”

The three-year study will compare 
the experiences of 15 veterans with 
SCi and their caregivers with the 
same number of civilians and their 
caregivers to identify the barriers 
and facilitators they experience as 
they attempt to access treatment 
options.

Researchers will re-interview them 
six and 12 months later; they’ll ask a 

series of questions that include what 
“recovery” means to each of them.

“’What is your definition of recov-
ery?’ if you ask someone right after 
they’ve had a spinal cord injury, they 
may say their goal is to walk again, 
but if you ask them a year later, they 
may give you a completely different 
answer because of what they’ve 
experienced,” Anderson said.

“Not everyone has the same goals, 
or the same ideas of recovery.  in 
particular, people experiencing 
spinal cord injury may have a very 
different view of recovery than clini-
cians or scientists.”

The project—called the 
“Perspectives on Recovery and 
interventions to Restore function 
Across the first year of Spinal Cord 
injury”—is a partnership between 
metroHealth medical Center, Case 
Western Reserve university, the  
united Spinal Association Northeast 
Ohio Chapter, and the Louis Stokes 
Cleveland VA medical Center. 

A novel project

“The idea is that this research will 
lead to more successful rehabilita-
tion and community reintegration by 
including the perspectives of people 
affected by the injuries” Anderson 
said. “it’s a pretty novel and innova-
tive project.

People living with this experience 
are shaping future research. So are 
their family members; it’s important 
to keep in mind that a spinal cord 
injury happens to an entire fam-
ily.” The results may impact how to 
approach rehabilitation, but they 
may also lead to changes in policy 
to improve access to treatments. 

The Long Road Of Recovery After Spinal 
Cord Damage

Participants’ responses will be 
recorded and categorized in 
specialized coding software to 
identify themes and patterns, said 
Anderson.

Researchers expect the responses 
to change during the project as 
experiences and challenges shift for 
both the injured and their caregiv-
ers. They also expect the responses 
to be different between veterans 
and civilians.

Anderson, who primarily works 
with people with spinal cord inju-
ries at metroHealth, is joined in the 
research with Anne Bryden, an 
established occupational therapist 
at CWRu as well as a Phd candi-
date in the sociology department at 
the College of Arts and Sciences; 
Sue Hinze, associate professor of 
sociology and women’s and gender 
studies; Brian gran, a professor in 
the department of sociology, as well 
as at the university’s School of Law 
and the Jack, Joseph and morton 
mandel School of Applied Social 
Sciences; mary Ann Richmond, 
chief of SCi rehabilitation, and 
Angela Kuemmel, a rehabilitation 
psychologist, both at the Louis 
Stokes Cleveland VA medical 
Center.

“The comprehensive background 
of this interdisciplinary team is 
vital to the success of this project,” 
Anderson said. “We all come with 
different expertise, from biomedical 
research to medicine to law and 
social science and social work to 
therapy.”

Source: Case Western Reserve 
university
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deaf infants who have been 
exposed to American Sign 
Language are better at follow-
ing an adult’s gaze than their 
hearing peers, supporting 
the idea that social-cognitive 
development is sensitive to 
different kinds of life experi-
ences.   

gaze-following behavior, or 
looking where another person 
is looking, is an important 
milestone in child develop-
ment that plays a key role in 
communication and social-
cognitive processes.

Prior research has established 
that an infant’s ability to gaze 
follow emerges on a clear 
developmental timetable, but 
the first experimental study of 
deaf infants of deaf parents 
suggests these important 
markers are more malleable 
than previously thought.

“By only studying the devel-
opmental patterns of hear-
ing infants until now, we may 
have overlooked the human 
potential for a broader range 
of visual and cognitive capaci-
ties in early childhood,” said 
the study’s co-author, Jenny 
Singleton, a linguistics profes-
sor at The university of Texas 
at Austin.

in a paper recently published 
in developmental Science, 
Singleton, along with Rechele 
Brooks and Andrew meltzoff of 
the university of Washington’s 
institute for Learning & Brain 
Sciences, examined the gaze 
behavior of deaf infants of 
deaf parents, comparing it 

with hearing infants of hear-
ing parents, to test how 
infants adapt to communica-
tion modes to which they are 
exposed.

The study showed that deaf 
infants exposed to American 
Sign Language (ASL) by their 
deaf parents demonstrated 
advanced eye-gaze behavior 
compared with hearing infants 
not exposed to a sign lan-
guage.

Not only did deaf infants excel 
at following an adult’s gaze 
to a specific object, they also 
demonstrated more advanced 
“checking-back behavior,” or 
looking back to the adult for 
more information.

The researchers hypothesize 
that being reared by parents 
fluent in ASL gives deaf 
infants extra experience in 
picking up and seeking visual 
cues, providing them with a 
“visual learning ecology” that 
supports advances in develop-
ment.

But the researchers stress 
the need for future studies to 
determine what other mecha-
nisms may influence how 
infants “learn to look,” which 
ultimately promotes language 
development and social-cogni-
tive behaviors.

“This interdisciplinary work 
combines research techniques 
from linguistics, developmen-
tal science and experimental 
psychology,” Brooks said. 
“Together we learned that 
infants are exquisitely adapted 

Deaf Infants’ Gaze Behavior More 
Advanced Than That Of Hearing Infants

to the culture and ecology in 
which they are reared. Both 
the hearing and the deaf chil-
dren develop efficient ways to 
understand and communicate 
with others in their environ-
ment.” 

The researchers suggested 
future experiments should 
evaluate behaviors of deaf 
children who are not exposed 
to ASL to test whether 
advanced gaze behavior is 
a result of how deaf parents 
interact with their infants, or 
whether it’s a natural com-
pensation for individuals who 
primarily engage the world 
through their vision. 

“finding that this infant behav-
ior can be shaped by experi-
ence is a significant observa-
tion – one that pushes us to 
consider both infants’ natural 
motivation to communicate 
with other people and their 
flexibility of learning to com-
municate through a variety of 
modalities,” Singleton said. 

“With uT Austin’s expertise in 
sign language acquisition and 
uW’s expertise in infant gaze 
following, we are truly well 
positioned to tackle this very 
important question together.”

Source: university of Texas at 
Austin (uT Austin)
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Physicians who received gifts 
from pharmaceutical companies 
related to opioid medications 
were more likely to prescribe opi-
oids to their patients the follow-
ing year, compared to physicians 
who did not receive such gifts, 
according to a new analysis led 
by health policy scientists at the 
university of Pittsburgh graduate 
School of Public Health. 

The research, published today in 
the Journal of general internal 
medicine, is the first to apply 
robust statistical analysis meth-
ods in examining the relationship 
between gift-giving and opioid 
prescribing by medical specialty, 
as well as by pharmaceutical 
company. 

“for every 100 Americans, there 
were 58 opioid prescriptions 
written in 2017 — that is a tre-
mendous amount of prescribing 
in a country that is struggling 
with an opioid epidemic,” said 
lead author mara Hollander, a 
doctoral student in Pitt Public 
Health’s department of Health 
Policy and management. “Our 
research points to a potential 
motivator behind this prescribing 
that could be reduced through 
policy interventions.” 

federal law mandates that phar-
maceutical companies report the 
dollar value of physician gift-giv-
ing, which includes meals, travel 
and lodging, education, con-
sulting fees and honoraria, and 
“compensation for services other 
than consulting,” alongside any 
product the company promotes 
in association with the gift. 

Hollander and her research team 
used a Centers for medicaid and 
medicare Services database to 

get information on gifts given 
to physicians in 2014 and 2015 
by pharmaceutical and medi-
cal device companies related 
to promotion of opioid medica-
tions. They matched that data 
with medicare data on physi-
cian prescribing of opioids in 
2015 and 2016. This allowed the 
team to see if physicians who 
received gifts were more likely 
to prescribe opioids the follow-
ing year, and if there was a link 
between the dollar value of the 
gifts and the level of prescribing. 
ultimately, 236,103 physicians 
were included in the study. 

The team then took the analysis 
a step further and grouped the 
physicians into seven broad spe-
cialty categories: primary care, 
surgery, psychiatry and neurolo-
gy, rehabilitative and sports med-
icine, hematology and oncology, 
pain medicine and anesthesiol-
ogy, and other non-surgical spe-
cialties, to see if the link between 
gifts and prescribing differed 
based on medical specialty. 

While there was a relationship 
between gifts and opioid pre-
scribing in all specialties, there 
was considerable variability. 
Primary care physicians were 3.5 
times as likely to be in the high-
est quartile of opioid prescribing 
if they were paid $100 or more 
in gifts. Psychiatrists and neu-
rologists who were paid $100 or 
more were 13 times as likely to be 
in the highest quartile of opioid 
prescribing compared to their 
counterparts who received less. 

When the team further examined 
the companies behind the gifts, 
they found that, while 18 different 
companies provided gifts related 
to opioids, two companies — 

Opioid-Related Gifts From Pharma 
Companies Linked To Physician 
Prescribing By Specialty

insys and Purdue — were respon-
sible for nearly two-thirds of the 
value of those gifts. Both have 
settled lawsuits for hundreds 
of millions of dollars related to 
opioid promotion and Purdue 
stopped marketing opioids to 
physicians in 2018. However, 
there was great heterogeneity in 
which companies were marketing 
to which specialties — for exam-
ple, mallinckrodt was responsible 
for 3% of opioid-related gifts to 
physicians overall, but more than 
half of the value of gifts to sur-
geons came from that company, 
indicating that mallinckrodt likely 
targeted surgeons. 

“i would encourage policymak-
ers and state and federal health 
officials to really dig into these 
findings and develop interven-
tions that address this relation-
ship between pharmaceutical 
company gift-giving and opioid 
prescribing,” said senior author 
marian Jarlenski, Ph.d., m.P.H., 
assistant professor of health 
policy and management at Pitt 
Public Health. “The opioid epi-
demic is nowhere close to being 
over. yes, in the past year we’ve 
seen a leveling off in the rate of 
overdose deaths, but that masks 
the huge number of people living 
with opioid use disorder and the 
impact that high rates of opioid 
prescribing continue to have.” 

Additional authors on this 
research are Julie m. donohue, 
Ph.d., and Elizabeth Krans, m.d., 
m.Sc., both of Pitt; and Bradley 
d. Stein, m.d., Ph.d., of RANd 
Corporation. 

This research was supported by 
National institute on drug Abuse 
grant R01dA045675.

Source: Center for Connected 
medicine
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A life-saving course is in devel-
opment to train high school 
students around the country 
how to deliver first aid skills for 
severely injured trauma victims. 

The education and training 
course is being created by the 
uniformed Services university 
of the Health Sciences’ National 
Center for disaster medicine 
and Public Health (NCdmPH) in 
partnership with The American 
Red Cross (Red Cross). 
Students who successfully com-
plete the course will receive 
certificates documenting their 
first aid training.

Traumatic injury is the leading 
cause of death for Americans 
1-46 years old.  Among the 
many causes are workplace 
accidents, motor vehicle 
accidents (there are 6 million 
vehicle collisions annually), 
and active shooter incidents – 
including more than 30 shoot-
ings in schools this year alone.  

Experts at the NCdmPH, led 
by dr. Craig goolsby, are col-
laborating with the Red Cross 
to develop the “first Aid for 
Severe Trauma,” or fAST 
course, to teach school-aged 
teens to treat severe trauma 
victims for these incidents 
and other traumatic bleeding 
events. 

fAST is geared primarily to 
high school-aged youth and will 
educate them on how to differ-

entiate between life-threatening 
and non-life-threatening bleed-
ing, as well as how to stanch 
bleeding from severe wounds 
through the proper use of tour-
niquets and direct pressure. 

High school students will also 
learn effective emergency com-
munications skills, and per-
sonal safety for rescuers and 
severe trauma victims through 
fAST.

NCdmPH has conducted a 
series of studies with more than 
1,200 members of the public, 
including hundreds of high 
school-aged students. 

These studies have tested vari-
ous education modalities in an 
effort to identify the most effec-
tive ways to teach this life-sav-
ing information, i.e. online, just-
in-time instructions, instructor-
led training, or a combination.

The National Center and the 
Red Cross will release the fAST 
course to high schools in the 
beginning of 2021 at no cost, 
with a goal of nationwide adop-
tion.

development of the fAST cur-
ricula stems from the White 
House-launched “Stop the 
Bleed” effort between sev-
eral federal agencies and 
public partners to educate and 
empower citizens to stop life-
threatening hemorrhage after 
trauma-related events, such as 

First Aid For Severe Trauma 
Curriculum Being Developed For 
High Schools

an act of violence, a car crash, 
a terrorist attack, or a natural 
disaster.

Stop the Bleed is based on 
important lessons learned on 
the battlefield and more than a 
decade of research by the u.S. 
military. Several military stud-
ies have shown that immediate 
control of severe blood loss 
significantly decreased prevent-
able deaths on the battlefield.  
With this knowledge, the mili-
tary joined forces with a wide 
array of organizations, including 
the Red Cross, and the Hartford 
Consensus – a committee that 
formed in the wake of the tragic 
Sandy Hook school shooting. 

Together, they worked to push 
these lessons learned in the 
military out to the public, which 
led to the White House launch 
of the Stop the Bleed campaign 
in 2015.  NCdmPH has contin-
ued to lead in Stop the Bleed 
efforts, and the fAST course 
for teens takes it another step 
further. 

“it’s a disseminated effort. 
There are many organizations 
working in different ways to sup-
port this campaign,” goolsby 
said. “There are everyday trag-
edies around the country, and if 
people – including high school 
students – know what to do in 
these circumstances, such as 
simply knowing how to apply 
pressure to a bleeding wound, 
they might help save a life.”

Source: uniformed Services 
university of the Health 
Sciences (uSu)



www.news-line.com 9

News

Rush university medical Center is 
taking part in a new study that aims 
to determine whether a combina-
tion of lifestyle changes can protect 
memory and thinking skills in people 
at risk of developing dementia.

The two-year u.S. Study to Protect 
Brain Health Through Lifestyle 
intervention to Reduce Risk 
(POiNTER) is the first clinical trial to 
examine combined interventions for 
dementia in a large-scale, diverse 
population in the united States. 
Recruitment for the trial will begin in 
the winter.

“This study will help us to uncover 
the factors that impact risk and 
how these various lifestyle changes 
may counteract a person’s genetic 
risk for Alzheimer’s disease,” said 
martha Clare morris, Scd, lead site 
investigator for the Chicago hub of 
the study, which includes five medi-
cal centers nationwide. morris is the 
director of the Section of Nutrition 
and Nutritional Epidemiology in the 
department of internal medicine at 
Rush.

According to the Alzheimer’s 
Association, an estimated 5.8 million 
Americans of all ages are living with 
Alzheimer’s dementia. The projected 
number of people age 65 and older 
with Alzheimer’s dementia may grow 
to 13.8 million by 2020.

“As the numbers of new cases of 
Alzheimer’s grows, developing pre-
ventive and curative interventions for 
dementia will be essential in slowing 
the progression of the disease and 
reducing its financial burden, which 
is currently estimated to rapidly 
increase,” said morris.

Study will track 2,000 participants 
over two years

The u.S. POiNTER clinical trial is a 
randomized, multi-component, non-
pharmacological intervention study 
that will enroll 2,000 adults between 
the ages of 60 and 79 who currently 
do not exhibit problems with memory 

or thinking and do not engage in 
regular exercise, and who have a 
parent or sibling with memory loss 
or dementia. The trial will compare 
two lifestyle interventions varying in 
intensity and format. The interven-
tions include physical exercise, nutri-
tional counseling and modification, 
cognitive and social stimulation, and 
improved self-management of health.

The study will evaluate whether 
cognitive benefits from a structured 
program differ from a self-guided 
program. Volunteers in both interven-
tions will be evaluated for changes 
in cognition every six months using 
"gold-standard" cognitive assess-
ment tools. Vascular and metabolic 
health, physical function, mood and 
quality of life also will be assessed.

in addition to Rush, the study will 
enroll participants at Advocate Health 
Care; Baylor College of medicine 
and Kelsey Research foundation; the 
university of California, davis; and 
Wake forest School of medicine, the 
host site of the study. initial results 
are expected to be released in 2023.

Lifestyle changes can help maintain 
cognitive health

A recent two-year clinical trial in 
finland (the fiNgER Study) reported 
that a combination of physical activ-
ity, nutritional guidance, cognitive 
training, social activities and man-
agement of heart health risk factors 
protected cognition in healthy older 
adults who were identified as being 
at increased risk of cognitive decline. 
Currently no pharmacological treat-
ments are available that rival this 
effect.

“There is an urgent need to expand 
this work to test the generalizability, 
adaptability and sustainability of 
the fiNgER study's findings in geo-
graphically and culturally diverse 
populations in the u.S. and across 
the globe,” morris said. “While there 
is no proven cure or prevention for 
dementia, current research shows 
that combining healthy lifestyle fac-

Can Healthy Lifestyle Reduce 
Dementia Risk?

tors may counteract risk and help 
stave off dementia.”

At the Alzheimer’s Association inter-
national conference held in Los 
Angeles in July, researchers at Rush 
presented study findings that sug-
gest that healthy lifestyle choices 
such as exercise and cognitive 
stimulation may decrease cogni-
tive decline and dementia. using 
data from 1,845 participants of the 
Chicago Health and Aging Project 
(CHAP) and 920 participants of the 
Rush memory and Aging Project 
(mAP), the research team examined 
how healthy lifestyle mitigates the 
risk of Alzheimer’s dementia.

The researchers focused on five 
low-risk lifestyle factors: healthy diet, 
at least 150 minutes/week of moder-
ate to vigorous physical activity, not 
smoking, light to moderate alcohol 
intake, and engaging in cognitively 
stimulating activities.

during 14 years of follow-up, there 
were 379 (21%) and 229 (25%) inci-
dent cases of Alzheimer’s dementia 
in CHAP and mAP, respectively. 
for study participants who adopted 
four or five low-risk lifestyle factors, 
researchers found about 60% lower 
risk of Alzheimer’s dementia when 
compared with participants who did 
not follow any or only one of the low-
risk factors. The researchers found 
that when engaging in an additional 
low-risk lifestyle factor, the partici-
pant’s risk of Alzheimer’s dementia 
decreased by 27%.

“This study highlights the importance 
of following multiple healthy life-
style practices for lowering the risk 
of Alzheimer’s dementia,” said dr. 
Klodian dhana, assistant professor in 
Rush medical College’s department 
of internal medicine. “in the u.S., 
adherence to a healthy lifestyle is 
low, and therefore promoting these 
lifestyle factors should become the 
primary goal for public health poli-
cies.”

The two prospective cohort studies 
at Rush were funded by the National 
institute on Aging.

Source: Rush university medical 
Center
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New York & New Jersey

Job Opportunities

Patchogue, New York

Orthopedic Office Based 
Physical Therapist (PT) 

Advanced Orthopedics is seeking to add a Physical 
Therapist to our PT Department.  Work alongside 
our physical and occupational therapists in a well-
established PT practice.

We are seeking a full time outpatient based Physical 
Therapist for our East Patchogue location.  The PT 
will provide high-quality, comprehensive orthopedic 
rehabilitative care.

Duties:
•Reviews physician’s or PA’s referral/prescription and
   patient’s condition and medical records to determine
   physical therapy treatment required.
•Tests and measures patient’s strength, motor
   development, sensory perception, functional capacity,
   and respiratory and circulatory efficiency and records
   findings to develop or revise treatment programs.
•Plans and prepares written treatment program based
   on evaluation of patient data.
•Administers physical therapy treatments (including 
   home instruction) within scope of physical therapy
   practice appropriately and monitors patient responses
   to such treatments.
•Evaluates effects of treatments at various stages and
   adjusts treatments to achieve maximum benefit.
•Documents treatments, responses and progress in
   patient’s charts (electronic/paper based) according to
   clinic guidelines.
•Confers with physician and other practitioners to
   obtain additional patient information, suggest revision
   in treatment program, and integrate physical therapy
   treatment with other aspects of patient health care.
•Evaluate, fit, and adjust recommended durable medical
   equipment.
•Discharge patient from physical therapy when goals
   or projected outcomes have been reached.  Provide
   patients with appropriate follow-up care or referrals
   as needed.
•Supervises and assists with physical therapy
   assistants, aides, and student observation/clinical
   rotation if applicable.
•Assist in marketing and promotional efforts and events
   as needed
•Participates in in-services and other departmental
   meetings that are organized.

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician 
owned and run practice.  We have been in the 
community since 1961 and enjoy the close proximity to 
the Long Island beaches as well as an hour drive to New 
York City.  We have a state-of-the art EMR system and 
also utilize Dragon Medical for dictation.

Generous compensation package and benefits including 
health insurance coverage, paid time off, malpractice 
coverage, CME allowance, 401k plan and profit sharing 
plan.

For additional information, please visit our website at 
www.AdvancedOrthoPC.com

New york City

Kids Time Therapies 

EARLY 
INTERVENTION

• Speech Language
    Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
    Teachers
• Service Coordinators

Full-time or Part-time
Fee for Service

Kids Time Therapies is a NyS Early 
intervention agency specializing in 
providing early intervention (Ei) Services 
to children Birth to three years of age.

We provide home and facilty based 
services in all 5 boroughs of NyC.

• Competitive Rates & Benefits

• Spanish Bi-lingual a Plus.

for more information
or to apply please contact:

yurirecruiting@kidstimetherapies.com
Kids Time Therapies 

fax 718-334-0057

Union County

union County NJ

Physical Therapist 
The Arc Kohler School is seeking a Physical 
Therapist to join talented team of school staff 
and practitioners to provide therapy services 
to students age 3-12 in mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the 
following within scope of practice and 
federal guidelines:
• Evaluates, plans and administers treatment 
    to students with problems related to neuro-
    muscular and musculoskeletal systems.
• Administers and interprets tests and
    measurements for muscle strength,
    coordination, range of motion, and
    respiratory and circulatory efficiency.
• Provides direct treatment in accordance
    with an established plan of care.
• Instructs students’, families, and caregivers
    in the care and use of wheelchairs, braces,
    canes, crutches and other devices.
• Devises special tools and treatment for the
    specific needs of students
• Completes required forms and documents
    in accordance with company policy and
    state and/or federal regulations.
• Performs other duties as assigned.

Qualifications:
• Minimum Master’s Degree from an
    accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
    Certificate
• One (1) year of clinical experience
    preferred.

Qualified candidates send resume to: 
Jkaufman@arcunion.org
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New Hampshire, New York & New Jersey

Union County

Union County NJ

Occupational 
Therapist

Per Diem Consultant 
The Arc of Union County’s Early Intervention 

Program is seeking an OT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org
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New York State

Speech
Pathologist
Achieve with us.

The Arc of Delaware County, a nationally recognized organization serving Delaware County for over 50 
years, is committed to providing an environment in which everyone is treated with care and respect. 
As an employee, we will surround you with highly skilled co-workers and provide you with orientation, 
training, coaching, support, and opportunities for advancement. 

We are looking for caring staff, who are kind, eager to learn, flexible, team oriented, and embrace our 
core values. 

Position: Speech Pathologist 

Location: Carousel Children’s Services, Delhi, N.Y. 

Responsibilities: The Speech Pathologist is responsible for providing speech therapy evaluations and 
services, developing and implementing individual program plans which incorporate individual objectives, 
advocating on behalf of the individual’s needs for speech services, and conducting staff training.

Qualifications: Certified and currently registered by the New York State Education Department as 
Teacher of the Speech and Hearing Handicapped, must have CCCs. 

Equal Opportunity/Affirmative Action Employer female/minority/disability/vet 

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org



Connecticut, New Jersey, Pennsylvania & Delaware

Vancouver, WA

    OCCUPATIONAL
    THERAPIST
Job Summary: Serve as the lead OT - Responsible for the supervision of Occupational Therapists and Certified Occupational Therapist Assistants in Pediatric Therapy; while also developing and delivering an 
occupational therapy program to meet the developmental needs of children birth – 21 in early intervention and outpatient services.

Essential Job Responsibilities:
• Provide individualized occupational therapy services in clinic, outpatient and early intervention natural environments which include home, community and child care – based setting.
• Conduct standardized testing and evaluation for children referred to occupational therapy.
• Develop functional goals and treatment plans that align with parental priorities for early intervention services; and/or that align with parent and physician direction for outpatient therapy.
• Engage children in individualized, age-appropriate, positive-play interactions to provide therapy as outlined by early intervention IFSP, physician referral, and/or evaluation outcomes.
• Update short and long-term goals as appropriate.
• Develop materials for implementation of services.
• Provide positioning equipment and splinting when indicated.
• Provide treatment in specialty area/s where applicable.
• Facilitate parent, care-provider, teacher input and participation; instruct and train about their child’s sensory, and fine motor therapy program goals for effective carryover into the home and other settings.
• Establish and maintain regular, clear and mutually respectful contact with client families, physicians, educators, and key partners regarding child’s progress through re-evaluation reports,
     chart notes, email, and telephone calls.
• Actively coordinator/contribute to the development and implementation of a child’s IFSP with the multidisciplinary team.
• Consult with various internal programs on request.
• Complete and maintain timely, accurate and comprehensive written documentation to ensure accountability and thorough client results including chart notes, evaluation and
     assessment summaries, DSR, and client/family contact, for insurance and program requirements.
• Develop letters of justification for equipment.
• Attend and participate in organizational meetings and trainings as requested.
• Actively pursue continuing education/workshops and current trends in occupational therapy and early intervention techniques to maintain licensure and certification and advance PTS services.
• Adhere to safe work practices and procedures.

Supervisory Responsibilities
• Mentor and motivate OT staff including occupational therapists and certified occupational therapist assistants as well as clinical rotation students. Review and sign off all un-credentialed staff documentation.
• Assist in the hiring of OT staff.
• Responsible for the on boarding and training of OT staff; including scheduling, timecard and mileage reports, and other employee documents required by the department/agency
• Maximize productivity of OT team by working with therapists, supervisor, and program staff to increase and maintain efficiencies and scheduling.
• Conduct quarterly catalytic coaching reviews for direct reports whose supervision you are assigned.
• Provide input to budget development, equipment requirements and needs, department goals.

Skills and Experience
• Master’s degree in occupational therapy
• Current Occupational Therapist Washington State Licensure
• 5+ years OT experience with children birth-20 who experience disabilities, developmental delays, or may be on the autism spectrum.
• Knowledge of early childhood teaching techniques and practices; behavioral techniques, normal and atypical child development.
• Experiences in early intervention, educational, or pediatric therapy setting.
• Certification in specialized areas and/or equivalent continuing education; experience in delivering specialty services to pediatric clients such as feeding or sensory integration.
• Ability to work with limited English proficient students.
• Knowledge in and willingness to learn, computerized instructional technology.
• Hold a current NPI # and is eligible for credentialing with all insurances.
• Proficient in Microsoft Office Skills.
• Position requires the use of personal vehicle with: Continuous automobile insurance that meets state minimum insurance requirements;  in excellent running condition with all safety restraints
    in working order;  Valid driver’s license in state of residency and acceptable driving record.
• Proficient in the English language with proficient verbal and written skills.
• Successful criminal history background check clearance.
• Current First Aid and CPR, including infants and young children.

Non Essential Skills
• Experience in lead therapist role supervising, mentoring and training OT’s and COTA’s.   • Experience in OT program development
• Experience in mentoring/supervising pediatric therapy students and interns  • Experience in managing child behavior
• 2nd Language; Sign Language     • Knowledge of community resources

Reporting to this position: occupational therapists, certified occupational therapists, students in their clinical rotation.

Work Flexibility: This organization believes that each employee makes a significant contribution to our success. That contribution should not be limited by the assigned responsibilities. Therefore, this job (or 
position) description is designed to outline primary duties, qualifications and job scope, but not limit the incumbent nor the organization to just the work identified. Job duties may change from time to time based 
on our business needs. It is our expectation that each employee will offer his/her services wherever and whenever necessary to
ensure the success of our endeavors. Employees may flex their therapy session times between ISNW’s Pediatric Therapy facility location, participant’s home and/or community environments.

Physical demands and work environment: The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform 
the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Physical demands: While performing the duties of this job, the employee will frequently be required to stand; walk; bend, sit; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and 
arms; talk and hear. During therapy sessions, the employee will frequently need to perform therapy on floor mats so will often be on their knees or in a floor sitting position. The employee must occasionally lift 
and/or move up to 40 pounds. Specific vision abilities required by the job include, close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.

Work environment:  • The noise level is moderate.
                                       • Required to drive own vehicle for home and community therapy sessions.
                                       • Occasional exposure to body fluids while working with young children in the course of therapy

Benefits: • Work-life balance & Fun Events                    • Paid sick time/Vacation time
                  • Health/Medical/Dental/Vision/401k            • Employee Assistance Program

To apply: Please email your resume to hr@innovativeservicesnw.org with the heading “Occupational Therapist”
Innovative Services NW, 9414 Fourth Plain Blvd, Vancouver, WA 98662
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New Hampshire, Massachusetts & New Jersey

JOIN THE
CEDARCREST
TEAM!
For children at Cedarcrest
Center who are non-verbal,
technology is key for
communicating needs,
thoughts and desires.

Our Speech Language Pathologist helps children find their voices. It is so 
rewarding when a child learns to use a communication device and can be 
heard! It’s a joyful moment for both child and staff member!

Speech Language Pathologist
Full-time position
Experience with children who are medically complex, augmentative 
communication, evaluations & services. ASHA certification required.
CCC preferred.

www.cedarcrest4kids.org

Call Chris Hadley: 603-358-3384
chadley@cedarcrest4kids.org

EQUAL OPPORTUNITY EMPLOYER

Peabody, massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (dedham medical Associates, granite medical group,
Harvard Vanguard medical Associates, Pmg) serve 720,000 adult and pediatric patients across 
eastern massachusetts.

We currently have a full-time Physical Therapist position available in our Peabody practice 
location.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, masters or dPT preferred.  
Candidate must be currently licensed in massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note this positions is eligible for up to a 2K sign on bonus*

for more information or to apply, visit us at www.atriushealth.org or contact:
Corinne Kelton-Pina | Physician & medical Staff Recruitment
T: 617.559.8054| f: 617.559.8255   Email: Corinne_kelton@atriushealth.org

Union County

Union County NJ

Speech Language 
Pathologist

Per Diem Consultant 
The Arc of Union County’s Early Intervention 

Program is seeking an SLP per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org
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Missouri & Iowa

Vancouver, WA

    Speech Pediatric
    Therapist
Job Summary:   
To plan and carry out a communication/language program to meet the developmental needs of program participants.

Essential Job Responsibilities:

Pediatric Speech Therapy Activities 
• Provide direct speech therapy services to clients as recommended and prescribed.
• Provide speech, language, hearing, and feeding therapy in classroom setting when indicated and available.
• Provide speech, language, hearing, and feeding therapy services through home therapy session
• Coordinate physician’s recommendations with parent activities, classroom activities, and individual speech/language programs.
• Fulfill responsibilities of (case manager) including parent contact, clinic visits, implement IEP as developed by team members and advise physician of goals.
• Provide means for parent to monitor child’s performance.
• Appraise parent’s participation and instruct and train parents in oral motor/speech/language development and in programs individualized to their child.
• Provide information on childhood hearing problems to parents, assist parents to obtain audiological and/or otological check ups when appropriate.

Evaluation, Planning, Coordinating Therapy Activities
• Develop individual speech, language, hearing and feeding program plans
• Provide communication evaluations as indicated for program participants
• Provide written documentation of evaluation results
• Maintain physician contact through clinic visits, telephone calls, etc.
• Provide information on oral motor, feeding, and communication development to parent groups.
• Consult with various VCTC programs on request.
• Attend staff meetings
• Provide input to IFSPs for each child served.
• Participate in community education as requested.
• Evaluate child and give recommendations to team for program implementation.
• Attend continuing education/workshops to enhance professional skills and maintain licensure and certification.

Reporting, Documentation & Misc.
• Maintain progress sheets on all speech/language training programs performed under direct supervision, and those assigned to others for implementation.
• Maintain records of all client/family contact
• Apply enhanced professional skills through program development.
• Visit other developmental programs as appropriate.
• Share information gained at workshops with staff members

Skills and Experience:
• Experience with children with physical handicaps or developmental delay
• ASHA Certification in Speech-Language Pathology 
• Basic NDT Course preferred
• Washington State Licensure in Speech-Language Pathology
• Practicum and/or experience which children with physical or developmental delays
• Knowledge of community resources for families
• Microsoft Office Skills
• Current First Aid and CPR, including infants and young children
• Current Washington State Driver’s License with proof of current auto insurance or state of residency
• Vehicle in excellent running condition with all safety restraints in working order
• Proficient in the English language
• Proficient verbal and written skills

Work Flexibility: This organization believes that each employee makes a significant contribution to our success.  That contribution should not be limited by the assigned responsibilities.  Therefore, this job (or 
position) description is designed to outline primary duties, qualifications and job scope, but not limit the incumbent nor the organization to just the work identified.  Job duties may change from time to time based 
on our business needs.  It is our expectation that each employee will offer his/her services wherever and whenever necessary to ensure the success of our endeavors.   Home and community environments will 
vary.  Employees may flex their therapy session times between VCTC facility location, participant’s home and/or community environments.

Physical demands and work environment:  The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform 
the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Physical demands: While performing the duties of this job, the employee will frequently be required to stand; walk; bend, sit; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and 
arms; talk and hear.  During therapy sessions, the employee will frequently need to perform therapy on floor mats so will often be on their knees or in a floor sitting position.  The employee must occasionally lift 
and/or move up to 25 pounds.  Specific vision abilities required by the job include, close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.

Work environment: 
• The noise level is moderate. 
• Employees may be required to drive their vehicles for home and community therapy sessions with clients.  

Benefits:
• Work-life balance & Fun Events
• Paid sick time/Vacation time
• Health/Medical/Dental/Vision/401k
• Employee Assistance Program

To apply: Please email your resume to hr@innovativeservicesnw.org with the heading “Speech Therapist”
Innovative Services NW, 9414 Fourth Plain Blvd, Vancouver, WA 98662
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New Jersey, Ohio, Illinois & Kansas
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North Central Kansas 

Speech Language
Pathologist

marion County Special Education Coop 
(mCSEC) #617 is located in North Central 
Kansas. We serve students in five school 
districts within the county. 

We are seeking a Speech Language 
Pathologist to serve students grades 
K-12.  Average caseload is 40-45 students.  
Prefer full-time, would consider part-time 
or Clinical fellowship year applicants.

Salary is based on education and 
experience, including a negotiated stipend 
annually, paid single health insurance and 
Section 125 Benefits available.

for more information, please
contact us at 620-382-2858

or send your resume to:
pputter@mcsec.org

Belleville, Illinois

Speech
Therapy

Part-time to full-time SLP needed 
for out-patient clinic located 
near St. Louis.
Caseload includes pediatrics 
(Early Intervention and clinic) 
and adults.
For more information contact 
Joan at 618-236-7588

Serious inquiries please mail or 
E-mail resume with cover letter.

BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
jbrefeld@brefeldtherapy.com
Equal Opportunity Employer

Ohio

OCCUPATIONAL THERAPIST
Full-Time
Be a part of our community-minded family
of professionals at Avita Health System!
Job Summary:
Responsible for working within a team for the evaluation, planning, directing and administering 
of occupational therapy modalities of treatment as prescribed by a licensed physician, primarily 
for patients with work related injury/illnesses. Administers treatments both in clinic, as well as 
on-site within client companies, in an effort to restore function, prevent disability and return 
to work tasks full time/full duty.  Assists with determining return to work capabilities as well 
as injury prevention through administering a variety of services including training services, 
functional Capacity Evaluations, Ergonomic Assessments, Essential function Tests, Job Site 
Analyses, etc.  Location - varies. 1st shift.

Job Requirements:
• Graduate of an accredited Occupational Therapy
    program and possess a bachelor’s degree, or higher
    in occupational therapy.
• Must be licensed to practice as an Occupational 
    Therapist in the State of Ohio.
• Current BLS certification.

Preferred:
• Experience with Public Speaking

• Certified Hand Therapist

• Minimum of one year of experience in Occupational Medicine

• Experience with Transitional work/Modified Duty Return to Work programs

• Ergonomic certification or ergonomic experience
Interested candidates, please send your resume to:
kdostal@avitahs.org or contact Kiley at 419-462-4639
Apply online at www.avitahealth.org

Union County

Union County NJ

Physical Therapist 
Per Diem Consultant 
The Arc of Union County’s

Early Intervention Program is seeking
a PT per diem consultant.

Our program provides services to children ages 
0-3 with developmental needs and their families 
in-home and/or community settings throughout 
Union County.

• Minimum 3+ years’ professional experience 

• Valid NJ State License

• Excellent work ethic and dedication to patient
     success

• Basic computer skills a must

• CPR and first aid certification required

• At least one year of documented professional
     experience with individuals from birth to five
     years of age and in-home experience preferred. 

• Competitive Salary, rewarding work.

If you want something more than
temporary or seasonal status, come

“JOIN OUR TEAM” as a Per-Diem Hire.

This job provides professional liability insurance 
coverage and tuition reimbursement as well as an 
opportunity to join 401k.

• Requirements of (six to seven) hours per week.

• Local assignments in Union County, New Jersey.

• Flexible day or evening hours. 

Qualified candidates e-mail:
Eileen Mastricova at

emastricova@arcunion.org
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Alabama, Kentucky, California & Alaska

Wasilla, Alaska

Excel Physical
Therapy is offering a 
10K Sign-on Bonus

& Relocation Package!
Our outpatient orthopedic clinic in 
Wasilla, Alaska is seeking an additional 
Physical Therapist to join our team. 
We pride ourselves on our exceptional 
patient care and results oriented 
reputation.

With three clinics in the Valley, we have 
a solid community presence and a fun 
team of professionals to engage with. 

Find us on the web at
www.excel-pt.com

We have a strong commitment to our 
employee’s education and continued 
growth. We offer a competitive salary 
enriched by a therapist incentive 
program, full medical and dental 
package, short and long term disability, 
401K, PTO, continued education and 
more.

if you are interested in this exciting 
opportunity, email your resume to Jess 
malone at jess.malone@excel-pt.com 
or call Jess at 907.903.6199

Victorville, CA 

NOW HIRING

Physical Therapist and
Physical Therapist Assistant
We are a Neuro-based Out-Patient clinic specializing in Balance, movement disorders and 
Vestibular disorders, plus additional orthopedic work. We offer VAT/ENg testing - Vestibular 
Autorotation Test / Electronystagmography Testing. We will Train! We are Vestibular (inner Ear) 
specialists & experts working with local ENT’s and md’s for testing and rehab. Being Big® 
Certified for Parkinson’s a plus but not necessary.

We offer Con Ed, Health Benefits and PTO / Sick Time.
Competitive Salary based on experience.
Will relocate for right candidate.

Please send resume/CV along with 
 references (No calls!):

Jeremy@ArroyoPT.com
Arroyo Physical Therapy & Total Rehab

www.ArroyoPT.com

Bardstown, Ky
(less than an hour from Louisville)

PEDIATRIC
SPEECH LANGUAGE

PATHOLOGIST 
Part Time Weekdays

Full Time Potential in Near Future

immediate opportunity for SLP to join our 
team primarily treating pediatric caseload. 
diagnose disorders and provide therapy for 
clients/patients who demonstrate disorders 
of communication. Collaborate with inter-
disciplinary teams for optimum patient care.

Valid Kentucky State License or interim 
license as a Speech Language Pathologist 
required. Certificate of Clinical Competence 
from the American Speech Hearing 
Association or in the case of an interim 
license, is in their Clinical fellowship year 
(Cfy) required. Prior experience in pediatric 
outpatient setting is preferred. BLS preferred 
at hire, required within 90 days after hire.

Visit us at: www.hmh.net

for more information or to apply, contact:

Lisa miller, SHRm-CP
HR Business Partner
lmiller@hmh.net

Hardin memorial Hospital
Bardstown medical Plaza
3615 E. John Rowan Blvd.

Bardstown, Ky 42701
270-706-1762     270-706-1557 (fax)

Alabama

Physical Therapist 
Home Health

$10,000 Sign On Bonus
Amedisys is a leading provider of home 
health and hospice services. As a national 
company, we have a far reach and have 
positioned ourselves as an industry leader in 
quality care.

We have an immediate opportunity for a 
phyical therapist to join our team.

What you will do: 
As a home health physical therapist, you will 
provide one on one therapeutic treatment 
and care to patients in their home using a 
comprehensive and patient specific care 
plan, innovative solutions, and a preferred 
technology for point of care documentation. 

you will have the opportunity to spend 
quality time with the patient, in their 
own home, to promote their health and 
independence.

you will have autonomy in addition to the 
support and collaboration of a full team of 
healthcare professionals.

• Collaborate with physicians, patients 
    and their families, nurses, therapists, 
    social workers and other members of the 
    patient care team to develop and 
    implement a patient specific care and 
    treatment plan

• Cooperatively utilize varied solutions 
    to educate and promote the health and 
    independence of the patient

• Assess, monitor, document and report 
    progress of patient’s health and condition 
    using required documents, reports and 
    established timelines

• Provides supervision and evaluation of 
    aides and physical therapist assistants

Details:
Job Type: full-time

Schedule: monday to friday

Experience: PT 1 year (Required)

License: AL PT (Required)

Work Location: One location

Benefits: • Health insurance
 • Dental insurance
 • Vision insurance
 • Retirement plan
 • Paid time off
 • Parental leave
 • Tuition reimbursement

Schedule: monday to friday

Apply at www.amedisys.com
Affirmative Action/Equal Opportunity Employer

m/f/d/V encouraged to apply.
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Colorado, California & Hawaii
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Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language 
Pathologists

$5000 SIGNING BONUS*
CFY AVAILABLE

Salary: $53,339 - $98,346**
Plus Stipends:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification

• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or license

*Pro-rated for Part-Time and less than
  full school year

**Based on 1.0 FTE. Career increments
   after Class IV, Step 13 require minimum
   75 qualifying units

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org

Live The Alaskan Adventure You've Dreamed!

Pediatric (OT)
Occupational Therapist

- Outpatient -
Health Quest Therapy, Inc. has an immediate opening 
for an outpatient Pediatric (OT) Occupational Therapist, 
in our Wasilla, AK clinic.
Become a member of a highly skilled pediatric therapy 
team dedicated to providing the best possible treatment 
for children with special needs.
A Health Quest Occupational Therapists works with 
children and their families in a warm, nurturing 
environment to overcome the effects of disability and 
injury. Facility features a large private gym and therapy 
pool.

Job Summary:

Provide quality Occupational Therapy for children with 
special needs as well as training and support for the 
child’s family and caregivers.

Primary Duties:

•Perform evaluations using accepted assessments 
   protocols.
•Set and implement developmentally appropriate
   goals.
•Maintain accurate treatment records, progress 
   reports and discharge reports.
•Consistently assess progress and adjusts treatment
   plans as needed.
•Provide parent training and support.
•Orders assistive devices, and/or adaptive equipment
   as necessary.
•Participate as a collaborative member of the Pediatric
   Therapy Team.

Qualifications:

•Degree in Occupational Therapy from an accredited 
   college or university.
•Must have, or be eligible to obtain an (OT)
   Occupational Therapist license in the state of Alaska.
•One-year experience as practicing outpatient
   Pediatric therapist is preferred.
•Possess current CPR certificate and valid
   drivers license.

Compensation Package Includes:

•Competitive wages,
•6 Paid Holidays,
•401(k) employer matching,
•PTO (includes vacation and sick leave), 
•Continuing Education,
• Health Insurance.
•Generous Relocation/Signing Bonus

For employment consideration, please
fax 907-376-6366 or email resume attention
Shain at mainoffice@healthquesttherapy.com

or call 907-376-6363 if you have any questions. 

Health Quest Therapy, Inc.
www.healthquesttherapy.com

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
grand Junction area, a mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, mTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
grand Junction, CO 81501
970 242-0111  cell 970 640-5427
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Fellowship, California & Washington

Washington

PHYSICAL 
THERAPISTS

New Grads welcome to apply!

•Major Medical, Vision and
   dental programs
•Paid Term Life Insurance
•Generous PTO (Paid Time Off)
•Paid Holidays
•Short Term Disability
•Retirement Savings Plan
•Working in an environment that honors 
and respects human dignity, spirituality, 
and the mission of healing.

www.yourlourdes.com
Human Resources

520 N 4th Ave., Pasco, WA 99301
Office: (509) 546-2283

Fax: (509) 546-2296
kmeredith@lourdesonline.org

San Jose, CA 

SPEECH LANGUAGE
PATHOLOGIST

Berryessa union School district
1376 Piedmont Road
San Jose, CA  95132

WORK YEAR: 
full and Part-Time Opportunities

(185 work days/year;
Pro-rated for Part-Time)

SALARY RANGE:
$59,225 - $110,013

OTHER STIPENDS:
2% of base salary

master Stipend

$4,000/yr
Special Education Stipend

Apply online at
www.edjoin.org    

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org
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New Mexico

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE
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Montana

Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
The Helena Public Schools are accepting applications for a full-time Occupational Therapist for 
the 2019-2020 school year.  The Helena School district is one of the top districts in the State with 
innovative professional development activities, forward thinking leadership and a commitment to 
students that reaches far beyond the classroom.

Helena is a diverse community, supportive of education, the advancement of its students and 
proud of the accessible, small town feel of the local public schools.  Join our team where you are 
able to do what you love surrounded by students and staff that work hard during the school year 
and enjoy plenty of time for family and fun during the summer months.

Position requires montana Licensure at the time of employment. Entry-level salary is $39,697+ 
dependent on education level and applicable experience.  The district provides a comprehensive 
cafeteria style benefit package which includes: retirement plan, sick and personal leave, tuition 
reimbursement, health insurance with dental and vision coverage, life insurance, long term 
disability insurance, long term care insurance, a section 125 plan and numerous tax sheltered 
annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume and college transcripts.  Applications accepted immediately.  Screening of applications 
will commence April 1, 2019 and continue on an ongoing basis until this position is filled.  Helena 
School district # 1 is an Equal Employment Opportunity employer. 

Speech-Language Pathologist
The Helena Public Schools are accepting applications for a Speech-Language Pathologist. We 
offer competitive pay, a comprehensive benefit package, generous sick and personal leave, 
and professional development opportunities with tuition reimbursement available. An additional 
$2,000 per year stipend is available for CCC certification. 

Position requires a montana license at the time of employment. Entry level salary range is $41,697 
+ per year depending upon education level and applicable experience.  yearly contract is for 
189 days.  The district provides a comprehensive cafeteria style benefit package which includes: 
retirement plan, sick and personal leave, tuition reimbursement, health insurance with dental and 
vision coverage, life insurance, long term disability insurance, long term care insurance, a section 
125 plan and numerous tax sheltered annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume, and college transcript copies.  Applications accepted immediately. initial screening 
will begin April 16; position will remain open until filled.  Helena School district is an Equal 
Employment Opportunity employer.

Speech-Language Assistant/Aide
This position is a communication specialist working under the supervision of a Speech-Language 
Pathologist, who works with both the general education and special education student population 
with language disabilities, articulation deficits, and voice disorders. Entry level salary is based 
on education and experience; start at $14.00 to $15.84 per hour and includes a comprehensive 
benefit package.

Qualifications: Prefer Bachelors degree (BS) in Communication Science or related field from 
a four-year college or university; or one to two years related experience and/or training; or 
equivalent combination of education and experience as determined by the district.  

To be considered for this position the following information is required: a completed district online 
application, cover letter and resume with work related references.  initial screening of applications 
will commence April 18, 2019.  This position will remain open until filled.  EEO employer.

District online application is available at: www.helenaschools.org

Helena Public Schools, Human Resource Office, 55 South Rodney Street. Helena, montana 59601
Phone: (406) 324-2010        E-mail: personneloffice@helenaschools.org






