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News

The American Association of 
Nurse Practitioners® (AANP) 
unveiled its newly constructed 
national headquarters in Austin, 
Texas on September 13, 2019. 

The event was the culmination 
of more than a year of planning 
and construction for the nation’s 
largest NP 
organiza-
tion and 
its 100,000 
plus mem-
bers from 
all 50 states 
and u.S. 
territories. 

of notable 
attendance 
was Loretta 
C. ford, 
Edd, RN, 
PNP, fAAN, 
fAANP, the 
co-creator 
of the NP 
profession, 
and the event’s honored guest at 
the ribbon-cutting ceremony. 

ford, who celebrates her 99th 
birthday later this year, was a 
former military and rural public 
health nurse before she co-
founded the nation’s first NP 
degree program at the university 
of Colorado in 1965.

As a result of her pioneering 
determination, there are now 
270,000 licensed NPs practicing 
across the country today.

American Association Of Nurse 
Practitioners® Opens New National 
Headquarters Amid Sustained 
Growth, Renews Mission For Full 
Practice Authority

“Without her vision and leader-
ship, we wouldn’t have arrived 
at this milestone,” said AANP 
President Sophia L. Thomas, 
dNP, fNP, PNP, fAANP. “As we 
showcased AANP’s new national 
headquarters, we also acknowl-
edged the outstanding work of 
NPs nationwide who deliver care 

in more than 1 billion patient visits 
each year.

Thanks to dr. ford’s leadership 
and the work of countless NPs 
who followed in her footsteps, we 
are able to celebrate this achieve-
ment and renew our mission to 
ensure every patient has access 
to high-quality health care no 
matter where they live or what 
their station in life may be. That’s 
the heart of who NPs are and this 
special occasion marks a his-
toric and promising moment for 

our profession and our nation’s 
health care system.”

Construction of AANP’s 33,943 
square foot three-story headquar-
ters began in early 2018. The fin-
ished building offers AANP dedi-
cated office and meeting space, 
as well as lease opportunities. 

The American Association of 
Nurse Practitioners (AANP) is the 
largest professional membership 
organization for nurse practitio-
ners (NPs) of all specialties. it 
represents the interests of the 
more than 270,000 licensed NPs 
in the u.S. AANP provides legisla-

tive leadership at the local, 
state and national levels, 
advancing health policy; 
promoting excellence in 
practice, education and 
research; and establishing 
standards that best serve 
NP patients and other 
health care consumers. 
As The Voice of the Nurse 
Practitioner®, AANP repre-
sents the interests of NPs 
as providers of high-quali-
ty, cost-effective, compre-
hensive, patient-centered 
health care. for more 
information and to locate 
an NP in your community, 
visit  WeChooseNPs.org

Source & Photo Credit: 
American Association of Nurse 
Practitioners 

Pictured: AANP’s leadership 
team, including president Sophia 
L. Thomas, CEo david Hebert, 
and past president Joyce 
Knestrick pose for a picture with 
Loretta ford (center) and others 
before cutting the inaugural rib-
bon at the grand opening event.
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News

The American Association of 
diabetes Educators (AAdE) and 
the American Association of 
Nurse Practitioners (AANP) have 
partnered to release a new tool 
kit that guides healthcare profes-
sionals in the implementation of 
a professional continuous glu-
cose monitoring (Cgm) program 
within their health systems. 

Professional Cgm programs 
offer people with diabetes the 
ability to use Cgm devices for 
short periods of time so both 
they and their diabetes care 
team can optimize diabetes 
self-management through user-
generated data.

“Research continues to support 
the use of Cgm in diabetes man-
agement as a tool to help both 
the person with diabetes and the 
diabetes care team make more 
informed treatment decisions,” 
said AAdE 2019 President Karen 
Kemmis, PT, RN, dPT, mS, gCS, 
CdE, fAAdE.

“However, it remains a relatively 
underutilized technology. We 
hope that by working with AANP 
to encourage the development 
of professional Cgm programs, 
we can increase the adoption 
of Cgm to the benefit of people 
with diabetes and those that 
serve them.”

designed for primary care pro-
viders and the diabetes care 
and education specialist, the 

AADE And AANP Partner To Increase 
Adoption Of Professional Continuous 
Glucose Monitoring Programs

professional Cgm toolkit brings 
together information available 
from multiple sources to pro-
vide an inclusive and unbiased 
approach to implementing pro-
vider-led Cgm into a diabetes 
care practice.

“Nurse practitioners, diabetes 
care and education specialists 
and others in the diabetes care 
team have indicated there is a 
need for a simple, structured, 
comprehensive resource to build 
a professional Cgm program,“ 
said AANP President Sophia 
Thomas, dNP, APRN, fNP-BC, 
PPCNP-BC, fNAP, fAANP. 

“We look forward to working with 
AAdE to train the diabetes care 
team to implement these pro-
grams to the benefit of people 
with diabetes.”

implementing a program within 
a healthcare setting offers many 
advantages including:

• Greater utilization of CGM 
for people with diabetes who 
may be reluctant to use Cgm 
but would nevertheless benefit 
from a comprehensive review of 
their personal glucose patterns 
and glycemic variability to better 
modify behavior.

• Promotion of self-motivated, 
data-driven behavior change 
and improved clinical outcomes 
through alignment of medication 
with behavior change resulting 

inlowered long-term healthcare 
costs for people with type 1 and 
type 2 diabetes.

• Acceleration of the use of per-
sonal Cgm by building a bridge 
to individuals who will see the 
value of the device via a con-
trolled experience.

• Development of a new rev-
enue stream and sustainability 
mechanism for health systems 
and diabetes self-management 
education and support pro-
grams.

The professional Cgm toolkit will 
be available to AAdE and AANP 
members in November 2019.  

Source: American Association of 
diabetes Educators (AAdE)
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Nurse practitioners are the 
future of primary care. family 
nurse practitioners in partic-
ular—trained to work across 
the lifespan with children and 
adults—are uniquely positioned 
to impact community health 
among vulnerable populations.

As long as they ask the right 
questions.

Catherine Ling, Phd, fNP-BC, 
CNE, fAANP, fAAN is the dNP 
family Primary Care Nurse 
Practitioner (fNP) track coor-
dinator and a faculty associate 
at the Johns Hopkins School 
of Nursing. inspired by her 
own experience as a military 
spouse, dr. Ling and a team of 
military family advocates cre-
ated “i Serve 2,” published in 
2018. it’s a pocket-sized risk 
assessment for practitioners to 
ensure military families’ unique 
needs are not overlooked.

i SERVE 2 

“Right now we are raising 
awareness that “i Serve 2” 
exists and getting providers to 
ask if their patient is part of a 
service family,” says dr. Ling. 
She’s training fNP students—
“pre-peers”—to ask as well.

most military family members 
receive care in civilian health 
care facilities. But if a provider 
doesn’t ask about service sta-
tus, they won’t be on the look-
out for stressors unique to this 
population. Like the ongoing 

FNPs Know That Military Families 
Serve, Too

deployment cycle. Here’s what 
that looks like for children:

• Pre-deployment: the family 
is actively getting ready for the 
military parent to leave;

• Active deployment: the fam-
ily is adjusting to changing 
family roles while the military 
parent is deployed;

• Re-deployment: the fam-
ily is adjusting to the military 
parent’s return after six to 18 
months without them.

• By high school graduation, 
military children have attended 
six to nine different schools. 

They’ve had to reestablish 
health care every two to three 
years, they may not have a 
consistent care provider, and 
they may not have access to 
some difficult-to-access ser-
vices, like mental health care.

“military children are very resil-
ient, they have lower rates of 
substance abuse than their 
peers, for example, but there 
are high risk times,” says dr. 
Ling.

Like if the military parent is 
deployed and the military 
spouse is unemployed. And 
25 percent of military spouses 
are unemployed—five times the 
national average.

“i Serve 2” builds on the suc-
cess of the American Academy 

of Nursing’s “Have you Ever 
Served in the military?” cam-
paign that encourages provid-
ers to ask if their patient is a 
service member or veteran.

“i Serve 2” is endorsed by 
the Biden foundation as a 
part of a nationwide initiative 
to support service members, 
veterans, and their families. 
The Center for deployment 
Psychology is also integrating 
use of the pocketcard.  dr Ling 
and her colleagues will be 
conducting a training webinar 
in November.

dr. Catherine Ling will be 
inducted as a fellow of the 
American Academy of Nursing 
on october 26, 2019.

Source: Johns Hopkins School 
of Nursing
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Physicians who received gifts 
from pharmaceutical companies 
related to opioid medications 
were more likely to prescribe opi-
oids to their patients the follow-
ing year, compared to physicians 
who did not receive such gifts, 
according to a new analysis led 
by health policy scientists at the 
university of Pittsburgh graduate 
School of Public Health. 

The research, published today in 
the Journal of general internal 
medicine, is the first to apply 
robust statistical analysis meth-
ods in examining the relationship 
between gift-giving and opioid 
prescribing by medical specialty, 
as well as by pharmaceutical 
company. 

“for every 100 Americans, there 
were 58 opioid prescriptions 
written in 2017 — that is a tre-
mendous amount of prescribing 
in a country that is struggling 
with an opioid epidemic,” said 
lead author mara Hollander, a 
doctoral student in Pitt Public 
Health’s department of Health 
Policy and management. “our 
research points to a potential 
motivator behind this prescribing 
that could be reduced through 
policy interventions.” 

federal law mandates that phar-
maceutical companies report the 
dollar value of physician gift-giv-
ing, which includes meals, travel 
and lodging, education, con-
sulting fees and honoraria, and 
“compensation for services other 
than consulting,” alongside any 
product the company promotes 
in association with the gift. 

Hollander and her research team 
used a Centers for medicaid and 
medicare Services database to 

get information on gifts given 
to physicians in 2014 and 2015 
by pharmaceutical and medi-
cal device companies related 
to promotion of opioid medica-
tions. They matched that data 
with medicare data on physi-
cian prescribing of opioids in 
2015 and 2016. This allowed the 
team to see if physicians who 
received gifts were more likely 
to prescribe opioids the follow-
ing year, and if there was a link 
between the dollar value of the 
gifts and the level of prescribing. 
ultimately, 236,103 physicians 
were included in the study. 

The team then took the analysis 
a step further and grouped the 
physicians into seven broad spe-
cialty categories: primary care, 
surgery, psychiatry and neurolo-
gy, rehabilitative and sports med-
icine, hematology and oncology, 
pain medicine and anesthesiol-
ogy, and other non-surgical spe-
cialties, to see if the link between 
gifts and prescribing differed 
based on medical specialty. 

While there was a relationship 
between gifts and opioid pre-
scribing in all specialties, there 
was considerable variability. 
Primary care physicians were 3.5 
times as likely to be in the high-
est quartile of opioid prescribing 
if they were paid $100 or more 
in gifts. Psychiatrists and neu-
rologists who were paid $100 or 
more were 13 times as likely to be 
in the highest quartile of opioid 
prescribing compared to their 
counterparts who received less. 

When the team further examined 
the companies behind the gifts, 
they found that, while 18 different 
companies provided gifts related 
to opioids, two companies — 

Opioid-Related Gifts From Pharma 
Companies Linked To Physician 
Prescribing By Specialty

insys and Purdue — were respon-
sible for nearly two-thirds of the 
value of those gifts. Both have 
settled lawsuits for hundreds 
of millions of dollars related to 
opioid promotion and Purdue 
stopped marketing opioids to 
physicians in 2018. However, 
there was great heterogeneity in 
which companies were marketing 
to which specialties — for exam-
ple, mallinckrodt was responsible 
for 3% of opioid-related gifts to 
physicians overall, but more than 
half of the value of gifts to sur-
geons came from that company, 
indicating that mallinckrodt likely 
targeted surgeons. 

“i would encourage policymak-
ers and state and federal health 
officials to really dig into these 
findings and develop interven-
tions that address this relation-
ship between pharmaceutical 
company gift-giving and opioid 
prescribing,” said senior author 
marian Jarlenski, Ph.d., m.P.H., 
assistant professor of health 
policy and management at Pitt 
Public Health. “The opioid epi-
demic is nowhere close to being 
over. yes, in the past year we’ve 
seen a leveling off in the rate of 
overdose deaths, but that masks 
the huge number of people living 
with opioid use disorder and the 
impact that high rates of opioid 
prescribing continue to have.” 

Additional authors on this 
research are Julie m. donohue, 
Ph.d., and Elizabeth Krans, m.d., 
m.Sc., both of Pitt; and Bradley 
d. Stein, m.d., Ph.d., of RANd 
Corporation. 

This research was supported by 
National institute on drug Abuse 
grant R01dA045675.

Source: Center for Connected 
medicine
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A life-saving course is in devel-
opment to train high school 
students around the country 
how to deliver first aid skills for 
severely injured trauma victims. 

The education and training 
course is being created by the 
uniformed Services university 
of the Health Sciences’ National 
Center for disaster medicine 
and Public Health (NCdmPH) in 
partnership with The American 
Red Cross (Red Cross). 
Students who successfully com-
plete the course will receive 
certificates documenting their 
first aid training.

Traumatic injury is the leading 
cause of death for Americans 
1-46 years old.  Among the 
many causes are workplace 
accidents, motor vehicle 
accidents (there are 6 million 
vehicle collisions annually), 
and active shooter incidents – 
including more than 30 shoot-
ings in schools this year alone.  

Experts at the NCdmPH, led 
by dr. Craig goolsby, are col-
laborating with the Red Cross 
to develop the “first Aid for 
Severe Trauma,” or fAST 
course, to teach school-aged 
teens to treat severe trauma 
victims for these incidents 
and other traumatic bleeding 
events. 

fAST is geared primarily to 
high school-aged youth and will 
educate them on how to differ-

entiate between life-threatening 
and non-life-threatening bleed-
ing, as well as how to stanch 
bleeding from severe wounds 
through the proper use of tour-
niquets and direct pressure. 

High school students will also 
learn effective emergency com-
munications skills, and per-
sonal safety for rescuers and 
severe trauma victims through 
fAST.

NCdmPH has conducted a 
series of studies with more than 
1,200 members of the public, 
including hundreds of high 
school-aged students. 

These studies have tested vari-
ous education modalities in an 
effort to identify the most effec-
tive ways to teach this life-sav-
ing information, i.e. online, just-
in-time instructions, instructor-
led training, or a combination.

The National Center and the 
Red Cross will release the fAST 
course to high schools in the 
beginning of 2021 at no cost, 
with a goal of nationwide adop-
tion.

development of the fAST cur-
ricula stems from the White 
House-launched “Stop the 
Bleed” effort between sev-
eral federal agencies and 
public partners to educate and 
empower citizens to stop life-
threatening hemorrhage after 
trauma-related events, such as 

First Aid For Severe Trauma 
Curriculum Being Developed For 
High Schools

an act of violence, a car crash, 
a terrorist attack, or a natural 
disaster.

Stop the Bleed is based on 
important lessons learned on 
the battlefield and more than a 
decade of research by the u.S. 
military. Several military stud-
ies have shown that immediate 
control of severe blood loss 
significantly decreased prevent-
able deaths on the battlefield.  
With this knowledge, the mili-
tary joined forces with a wide 
array of organizations, including 
the Red Cross, and the Hartford 
Consensus – a committee that 
formed in the wake of the tragic 
Sandy Hook school shooting. 

Together, they worked to push 
these lessons learned in the 
military out to the public, which 
led to the White House launch 
of the Stop the Bleed campaign 
in 2015.  NCdmPH has contin-
ued to lead in Stop the Bleed 
efforts, and the fAST course 
for teens takes it another step 
further. 

“it’s a disseminated effort. 
There are many organizations 
working in different ways to sup-
port this campaign,” goolsby 
said. “There are everyday trag-
edies around the country, and if 
people – including high school 
students – know what to do in 
these circumstances, such as 
simply knowing how to apply 
pressure to a bleeding wound, 
they might help save a life.”

Source: uniformed Services 
university of the Health 
Sciences (uSu)
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Rush university medical Center is 
taking part in a new study that aims 
to determine whether a combina-
tion of lifestyle changes can protect 
memory and thinking skills in people 
at risk of developing dementia.

The two-year u.S. Study to Protect 
Brain Health Through Lifestyle 
intervention to Reduce Risk 
(PoiNTER) is the first clinical trial to 
examine combined interventions for 
dementia in a large-scale, diverse 
population in the united States. 
Recruitment for the trial will begin in 
the winter.

“This study will help us to uncover 
the factors that impact risk and 
how these various lifestyle changes 
may counteract a person’s genetic 
risk for Alzheimer’s disease,” said 
martha Clare morris, Scd, lead site 
investigator for the Chicago hub of 
the study, which includes five medi-
cal centers nationwide. morris is the 
director of the Section of Nutrition 
and Nutritional Epidemiology in the 
department of internal medicine at 
Rush.

According to the Alzheimer’s 
Association, an estimated 5.8 million 
Americans of all ages are living with 
Alzheimer’s dementia. The projected 
number of people age 65 and older 
with Alzheimer’s dementia may grow 
to 13.8 million by 2020.

“As the numbers of new cases of 
Alzheimer’s grows, developing pre-
ventive and curative interventions for 
dementia will be essential in slowing 
the progression of the disease and 
reducing its financial burden, which 
is currently estimated to rapidly 
increase,” said morris.

Study will track 2,000 participants 
over two years

The u.S. PoiNTER clinical trial is a 
randomized, multi-component, non-
pharmacological intervention study 
that will enroll 2,000 adults between 
the ages of 60 and 79 who currently 
do not exhibit problems with memory 

or thinking and do not engage in 
regular exercise, and who have a 
parent or sibling with memory loss 
or dementia. The trial will compare 
two lifestyle interventions varying in 
intensity and format. The interven-
tions include physical exercise, nutri-
tional counseling and modification, 
cognitive and social stimulation, and 
improved self-management of health.

The study will evaluate whether 
cognitive benefits from a structured 
program differ from a self-guided 
program. Volunteers in both interven-
tions will be evaluated for changes 
in cognition every six months using 
"gold-standard" cognitive assess-
ment tools. Vascular and metabolic 
health, physical function, mood and 
quality of life also will be assessed.

in addition to Rush, the study will 
enroll participants at Advocate Health 
Care; Baylor College of medicine 
and Kelsey Research foundation; the 
university of California, davis; and 
Wake forest School of medicine, the 
host site of the study. initial results 
are expected to be released in 2023.

Lifestyle changes can help maintain 
cognitive health

A recent two-year clinical trial in 
finland (the fiNgER Study) reported 
that a combination of physical activ-
ity, nutritional guidance, cognitive 
training, social activities and man-
agement of heart health risk factors 
protected cognition in healthy older 
adults who were identified as being 
at increased risk of cognitive decline. 
Currently no pharmacological treat-
ments are available that rival this 
effect.

“There is an urgent need to expand 
this work to test the generalizability, 
adaptability and sustainability of 
the fiNgER study's findings in geo-
graphically and culturally diverse 
populations in the u.S. and across 
the globe,” morris said. “While there 
is no proven cure or prevention for 
dementia, current research shows 
that combining healthy lifestyle fac-

Can Healthy Lifestyle Reduce 
Dementia Risk?

tors may counteract risk and help 
stave off dementia.”

At the Alzheimer’s Association inter-
national conference held in Los 
Angeles in July, researchers at Rush 
presented study findings that sug-
gest that healthy lifestyle choices 
such as exercise and cognitive 
stimulation may decrease cogni-
tive decline and dementia. using 
data from 1,845 participants of the 
Chicago Health and Aging Project 
(CHAP) and 920 participants of the 
Rush memory and Aging Project 
(mAP), the research team examined 
how healthy lifestyle mitigates the 
risk of Alzheimer’s dementia.

The researchers focused on five 
low-risk lifestyle factors: healthy diet, 
at least 150 minutes/week of moder-
ate to vigorous physical activity, not 
smoking, light to moderate alcohol 
intake, and engaging in cognitively 
stimulating activities.

during 14 years of follow-up, there 
were 379 (21%) and 229 (25%) inci-
dent cases of Alzheimer’s dementia 
in CHAP and mAP, respectively. 
for study participants who adopted 
four or five low-risk lifestyle factors, 
researchers found about 60% lower 
risk of Alzheimer’s dementia when 
compared with participants who did 
not follow any or only one of the low-
risk factors. The researchers found 
that when engaging in an additional 
low-risk lifestyle factor, the partici-
pant’s risk of Alzheimer’s dementia 
decreased by 27%.

“This study highlights the importance 
of following multiple healthy life-
style practices for lowering the risk 
of Alzheimer’s dementia,” said dr. 
Klodian dhana, assistant professor in 
Rush medical College’s department 
of internal medicine. “in the u.S., 
adherence to a healthy lifestyle is 
low, and therefore promoting these 
lifestyle factors should become the 
primary goal for public health poli-
cies.”

The two prospective cohort studies 
at Rush were funded by the National 
institute on Aging.

Source: Rush university medical 
Center
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Conferences
& Educational 
Opportunities

  
  Cannabis Care
  2019: Nursing

               and Science

December 4 - 6, 2019

Astor Crowne Plaza Hotel
New Orleans, LA

info@cannacareconference.com
www.cannacareconference.com

                                
                           2020 Latino
                           Leadership
                           Institute

February 7 - 9, 2020
Willard InterContinental

Washington, DC 

Phone: 919-573-5443
sales@thehispanicnurses.org
http://bit.ly/NAHNLLI2020

                           45th Annual
                             Conference - 
                             Miami 2020

July 14 - 17, 2020
Hyatt Regency Miami

Miami, Florida

Phone: 919-573-5443
sales@thehispanicnurses.org

http://bit.ly/NAHN2020

33rd National Conference
June 14 - 17, 2020

The Conference & Event Center
Niagara Falls (Niagara Falls, NY)

800-222-0539  Fax: 513-791-3699
conference@nadona.org

www.nadona.org
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Job
Opportunities

New Jersey

CFG is looking for you . . .

Cfg Health Network is a premier medical and behavioral health care company
in New Jersey. due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

Cfg Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

if you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

Wyomissing, PA 

Physician Assistant 
Full-Time

Responsibilities:

• Primary clinical caregiver to orthopaedic
    walk-in patient volume, providing emergent
    care, coordinating care with physicians
    on staff, elevating care to physician level as
    appropriate. 
• Provide first assist support in the Operating
    Room Setting.
• Provide clinical support to the physician, 
   assisting with patients in the orthopaedic 
   setting (i.e. oR, ER, iP, Trauma Center and 
   office)
• Provide weekday call support and rotating 
   Saturday coverage in urgent Care.

Skills and Training:     

•  Bachelor’s Degree and appropriate 
    certification for Physician Assistant.
• Experience in a clinical setting of the 
    hospital and/or clinical practice.
• Skills and knowledge base necessary for 
    independent clinical decision making.
•  Excellent communication skills, verbal and
     written.

We offer a highly competitive compensation 
package which includes:
• Compensation – BOE
• Comprehensive benefits package including
    medical, dental, vision, disability & life 
    insurance
• Professional liability
• Certification and CME fees/dues
•  And more!

Forward resume and cover letter to:
Colleen Bossler, HR manager

850 Knitting mills Way. Wyomissing, PA 19610
cbossler@oarmd.com    fax # 610-376-6387

Applicants only, no agencies please

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to marie_fiocca@apms.biz 

or via fax to ATTN: Human Resources
215-464-9034
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New York & Pennsylvania

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CmS’s and NySdoH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred;  minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CmS’s and NySooH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred; minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

for immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EoE

montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

for more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE
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New York, Pennsylvania, Maryland & Virginia

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers

Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com

frederick, maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
immediate opening for a PA-C in a busy Pulmonary medicine Practice. Experience in internal 
medicine, family Practice, or urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary medicine, but it would be best if you came with an 
understanding of a medical practice. EmR experience is preferred. our office EmR is eClinical 
Works. dEA, maryland CdS, and maryland License would be preferred.

our spacious office is located in  historic frederick, maryland; closely located to i70, i270, and 
uS15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CmE time, 401K, and Health insurance. Salary is commensurate with 
experience.  dEA, maryland CdS, and maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com

Patchogue, New York

ORTHOPEDIC PA
Advanced Orthopedics is seeking to add a Physician 
Assistant to our growing Orthopedic practice. Work 
alongside our general orthopedists, sports medicine 
orthopedists, and hand and upper extremity surgeons, 
as well as Primary Care Sports Medicine physician and 
experienced orthopedic PA’s.

We are seeking a full-time Physician Assistant for 
our three office locations. Patients are seen in our 
Patchogue, Stony Brook and Riverhead offices, which 
are all located in Suffolk County, Long Island.

The PA provides medical care under the supervision of a 
physician in the practice and according to the protocols 
of the practice physicians. The responsibilities of the PA 
may include some or all of the following duties:

•Perform initial and follow up evaluations, either 
    independently or in conjunction with the physician
•Order and evaluate x-rays, MRI’s and CT’s
•Perform closed reduction of fractures and dislocations
•Perform joint aspiration and injections with and
    without ultrasound
•Casting and splinting
•Prescribe medications appropriately and manage
    prescription refill requests
•Order and monitor physical and/or occupational
    therapeutic services
•Respond to patient phone calls to facilitate patient
    care delivery
•Educate patients and family on diagnosis, treatment
    and prevention
•Assist Surgical Coordinator with surgery details and
    ensure that the appropriate equipment is ordered,
    including contacting reps as necessary.
•Make rounds on all hospitalized patients.
•Dictate hospital admission notes and consult notes.
•Arrange and dictate discharge summaries for all
    hospital discharge patients.
•Assist the physician in surgical procedures
•Prep patients; Assist during procedure; Close wounds
    and Write post-operative orders
•Complete all necessary paperwork for billing
•Obtain/maintain hospital privileges at all hospitals/
    ASC’s where a practice physician has privileges.
•Provide event coverage at high school sporting events.
•Avail self to ER and assist with identifying orthopedic
    related conditions and treat patients accordingly.
•Work with on call physician by triaging calls and  
    availing self to assist at surgery when necessary.
•Participate in weekend and holiday call coverage
    (rotating schedule) for additional compensation.

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician 
owned and run practice. We have been in the community 
since 1961 and enjoy the proximity to the Long Island 
beaches as well as a 60-mile drive to New York City. We 
have a state-of-the-art EMR system, digital xrays, spine 
and extremity MRI, physical and occupational therapy, 
ultrasound, and our own DME department.

Generous compensation package and benefits including 
paid health coverage, paid time off, malpractice 
coverage, continuing education allowance, and 
retirement plan. Additional compensation for weekend/
holiday call and sporting event coverage.

For additional information, please visit our website at 
www.AdvancedOrthoPC.com
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North Carolina, South Carolina, Indiana & Missouri

Charlotte, Greensboro, Raleigh & Lexington,
North Carolina

Psychiatric 
Nurse Practitioners

Monarch, a CABHA approved agency is currently 
recruiting for full time and part time Outpatient 
Psychiatric Nurse Practitioners in Charlotte, 
Greensboro, Raleigh & Lexington, NC.

Full time: M-F, 8am to 5pm
Part time also available

Work with both adults & children face-to-face & via 
telemedicine, responsible for evaluating, diagnosing, 
& prescribing medications, work along side Therapists 
with availability to refer to other services provided. 
Telemedicine experience helpful. Requirements: MSN 
degree, Board Certified (eligible), NC licensed PMHNP. 
Current NC Medicaid, Medicare, etc preferred.

Email: Todd.Harris@MonarchNC.org
www.MonarchNC.org

mishawaka, indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-mishawaka, is a 254-bed hospital located 
in mishawaka, iN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Columbia, SC 

We are a comprehensive pain management and Neurology clinic that specializes in 
the treatment of chronic pain, neurological and addiction disorders. The following 
opportunities are immediately available:

- Physician  
- Psychiatrist
- Physician Assistant
We are seeking a motivated and energetic individuals to work in a busy practice. 
These are full time, permanent positions with 2 to 4 years work experience required.

for more information, or to apply contact:
Bridgid owoh, Practice Administrator
midlandsnpa@gmail.com

Asheville, NC area 

ORTHOPEDIC
Physician Assistant

 EmergeOrtho | Blue Ridge Division 
is seeking an experienced orthopedic 
physician assistant to work independently 
in our orthopedic urgent Care Clinics in the 
Asheville, NC area.  The work schedule will 
include a variety of daytime, evening and 
Saturday hours.  

duties include:

• Patient evaluation by performing
   appropriate history and physical exams.

• Ordering laboratory, radiological and
    special studies. 

• Performing diagnostic procedures such as,
    but not limited to, physical examination,
    joint injections and aspirations.

• Performing therapeutic procedures such
    as, but not limited to, reduction of fractures
    and dislocations, splinting, casting, and
    injections.

• Reading and interpreting imaging studies
    and laboratory reports.

• Initiation of life-saving measures as
    needed.

• Telephone contact with patients as
    appropriate.

for more information or to apply,
please contact:

Judy Webster, HR director
Emergeortho | Blue Ridge division

129 mcdowell St., Asheville, NC 28801
direct: 828-281-7149| fax: 828-258-2810 

Judy.Webster@emergeortho.com
www.BRBJ.com

St. Louis, missouri 

NURSE PRACTITIONER
full time position m-f 8am to 5pm for fNP-C with private practice internal 
medicine clinic also specializing in HiV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HiV.  Experience with clinical 
research trials a plus but not required.  must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.
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Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic

Southwest michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. includes Nuclear, Echo, 
Stress, Holter monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff family Health Center in Live oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the monterey Bay, close to Silicon 
Valley and an hour’s drive from the San francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. mid-levels work with a Care Team in a patient centered 
medical home structure.

What We offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality family Health, Pediatric and integrated Behavioral Health services, flexible work 
schedule, Clinical support team in Patient-Centered medical Home model, including Nursing 
support and integrated Behavioral Health, focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
interpersonal Skills, Reliability

Qualifications: must be a family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ CommuNiTy HEALTH CENTERS iS AN EQuAL oPPoRTuNiTy EmPLoyER
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Nevada, California & Washington

Santa monica, CA 

Rare opportunity for a
full-time certified

Emergency Medicine
Physician Assistant/Nurse Practitioner
at Providence Saint John’s Health Center

SIGN-ON BONUS for Full Time Candidates
with 1+ Years ER Experience
A prestigious 30,000-visit Level ii community hospital located in Santa monica, CA, 20 
blocks from the beach. Well respected, single contract group for over 20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

oakdale CA 

Nurse 
Practitioner

oak Valley Hospital district in beautiful 
oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner incentive Plan.

A little about us, with nearly 600 
employees, oak Valley Hospital district 
is a full service, non-profit public 
hospital created to provide residents 
of oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 if you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Longview, Washington

Family Nurse 
Practitioners & 

Psychiatric Nurse 
Practitioners

family Health Center is seeking family 
& Psychiatric Nurse Practitioners for our 
main clinic in Longview, WA. Want to 
be close to metropolitan cities but don’t 
actually want to live in one? 

Longview is 50 minutes from Portland, 
oR, and 2.5 hours from Seattle. 

Successful candidate will be board 
certified or board eligible Nurse 
Practitioner, and active unrestricted dEA 
registration. EPiC EmR experience a 
plus!

Competitive compensation based on 
experience and 100% paid benefits 
package avail, paid CmE, paid 
licensure, paid malpractice insurance, 
relocation assistance available, and 
loan repayment may be available 
to those who qualify! 

for more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne demmon, HR manager
at ademmon@cfamhc.org

Phone: 360-703-6700 fax: 360-232-8400

EEO

San diego, California 

PHYSICIAN 
ASSISTANT

Neurosurgical medical Clinic, inc. is 
currently seeking a physical assistant to 
join their rapidly growing, busy practice of 
five experienced neurosurgeons who have 
over 40 years of experience providing a 
comprehensive range of care for surgical 
disorders of the brain, the spine and 
peripheral nerves.

We provide neurosurgical care throughout 
numerous hospitals in the county of San 
diego. our surgeons are among some of 
the top practitioners in the county and come 
from a wide variety of backgrounds. They 
are dedicated to providing exceptional care 
for patients and focus on individual and 
conscientious treatment, using the most 
effective and modern techniques available.

must be certified or eligible in California.  
Competitive base salary and retirement 
package, 401K, along with medical and dental 
coverage. Specialty training a plus.

for more information, or to apply contact,
Jenni Hart, office Administrator
JenniH@sd-neurosurgeon.com

(p) 619-297-4481   (f) 858-429-7666
Visit us at www.sd-neurosurgeon.com
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