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News

New Federal Guidelines For
BRCA Testing: Should You Be
Screened?
Eager to learn about her family tree,
Dorothy Pomerantz sent a saliva
sample to an online testing company
last summer. To her "utter shock," the
results revealed that she has a gene
mutation called BRCA1, which greatly
increases her risk for breast and ovarian cancer.
Despite the challenges of dealing with
the genetic information and its aftermath, she said she is grateful that she
learned about the mutation before
cancer struck.
"I was able to be proactive and take
steps that will help me stay healthy for
many years to come," said the journalist, 48, who subsequently underwent
preventive surgeries to remove her
breasts and ovaries.
More women than ever are being
encouraged to undergo screening
for BRCA gene mutations, based on
newly announced U.S. Preventive
Services Task Force recommendations. The task force's major recommendations are:
• All women of Ashkenazi Jewish
descent should undergo testing to
see if they have the genetic mutation.
• Women who have been diagnosed
with breast, ovarian or tubal cancer
in the past and who have completed
treatment also should be tested, even
if their physicians say they are currently cancer free.
• The previous task force recommendations, issued in 2013, called
for screening only women who have a
family history of breast, ovarian, tubal
or peritoneal cancer.
But women who are of Ashkenazi
Jewish heritage-meaning that their
ancestors hailed from Poland, Russia,
Hungary and other central or eastern
European countries-are at significantly higher risk for breast and ovarian
cancers than other women. About 1 in
40 Ashkenazi Jewish women inherits
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one of the BRCA mutations, which
are responsible for about 5% to 10% of
breast cancer cases and 15% of ovarian cancer cases. In the general population, BRCA1 and BRCA2 mutations
occur in about 1 in 300 to 500 women,
according to the task force.
Everyone is born with BRCA1 and
BRCA2 genes, which typically help
fight cancers.
But some mutations in BRCA genes
prevent them from working, according to the Centers for Disease Control
and Prevention. Those who inherit
either of the mutations are at higher
risk not only for breast and ovarian
cancers, but also prostate and pancreatic cancers. Not everyone who
inherits a BRCA1 or BRCA2 mutation
will get those cancers, though.
Critics of the new recommendations
say they don't go far enough. They
believe that all women should be
tested for BRCA1 and BRCA2. Other
health professionals take a more
nuanced view.
"The U.S. healthcare system is not
equipped to appropriately handle
such a vast screening undertaking,"
said John E. Lee, MS, LCGC, program
manager at the Genetic Counseling
Clinic at Cedars-Sinai. "Still, I believe
that everyone with newly diagnosed
breast or ovarian cancer should get
the screening to help guide their surgical and other treatment decisions."
He additionally recommends that
every member of a family with a history of ovarian cancer, male breast
cancer, rare cancers or cancer diagnoses at an early age should undergo
genetic testing.
Several tests are available to detect
harmful BRCA1 and BRCA2 gene
mutations. Some look for a specific mutation that has already been
identified in another family member.
Others check for all of the known
harmful mutations in both. Lee recNEWS-Line • October 2019 Feature

ommends that primary care doctors
refer patients to a genetic counselor,
who can help determine if family history and risk factors call for testing.
Counselors can administer the test
and properly interpret the results
when they're in-they take about three
weeks.
Genetic tests can be done in a primary-care doctor's office. The physician
sends the patient's blood or saliva
sample to a commercial laboratory or
a research testing facility. DNA from
the sample is used to test for mutations.
Consumers interested in online testing should make sure that those companies offer telephone counseling
and provide clinical-grade testing. Be
cautious, Lee said, of companies that
don't offer counseling.
"Also, make sure that the companies
look at the concerning aspects of the
patient's family health history to determine if additional testing is recommended," Lee said.
The average cost of genetic testing, if
you pay out of pocket, is about $250
but can be higher if multiple genes
are analyzed. Genetic counseling
often is covered by insurance, especially if there is a family history of
BRCA-related cancers.
Genetic testing may sound like a worrisome endurance test, but many people who undergo it believe it's worth
it. Pomerantz certainly does.
"On every step of this journey, I was
aware of one glaring fact: All of this
would have been infinitely more difficult if I had to do it while also fighting cancer," she said. "I believe that
knowledge is power, and I'm glad I
can read the story my genes have to
tell."
Source: Cedars-Sinai
Photo Credit: Getty
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AI System Accurately Detects Key
Findings In Chest X-Rays Of Pneumonia
Patients Within 10 Seconds: Study Finds
Promise Of Faster Treatment
From 20 minutes or more to 10 seconds. Researchers from Intermountain
Healthcare and Stanford University
say 10 seconds is about how quickly a
new system they studied that utilizes
artificial intelligence took to accurately
identify key findings in chest X-rays of
patients in the emergency department
suspected of having pneumonia.
The study found that those ultra-quick
findings will enable physicians reading
X-rays to accurately confirm a pneumonia diagnosis significantly faster
than current clinical practice, enabling
treatment to start sooner, which is vital
for severely ill patients who’re suffering
from pneumonia.
Findings from the collaborative study
will be presented at the European
Respiratory Society’s International
Congress 2019, held in Madrid, Spain,
on Monday, Sept. 30, 2019.
Researchers from Intermountain and
Stanford studied the CheXpert system,
an automated chest X-ray interpretation model developed at Stanford
University that utilizes artificial intelligence, to review X-ray images taken at
a number of emergency departments
at Intermountain hospitals throughout
Utah.
Researchers found the CheXpert system identified key findings in X-rays
very accurately – with high agreement
to a consensus of three radiologists– in
about 10 seconds, which significantly
outperforms current clinical practice.
“CheXpert is going to be faster and
as accurate as radiologists viewing
the studies. It’s an exciting new way of
thinking about diagnosing and treating
patients to provide the very best care
possible,” said Nathan C. Dean, MD,
principal investigator of the study, and
section chief of pulmonary and critical
care medicineat Intermountain Medical
Center in Salt Lake City.
The CheXpert model was developed by
the Stanford Machine Learning Group,
which used 188,000 chest imaging studies to create a model that can deter-

mine what is and is not pneumonia on
an X-ray. These images were taken from
the Stanford Medical Center in Palo
Alto, Calif
Since patient populations are different
per geographic locations, CheXpert
was then fine-tuned for Utah by reading an additional 6,973 images from
Intermountain emergency departments.
“We’ve been developing a deep learning algorithm that can automatically
detect pneumonia and related findings
in chest X-rays,” said Jeremy Irvin, a
PhD student at Stanford, and member
of the research team.
“In this initial study, we’ve demonstrated
the algorithm’s potential by validating
it on patients in the emergency departments at Intermountain Healthcare.
Our hope is that the algorithm can
improve the quality of pneumonia care
at Intermountain, from improving diagnostic accuracy to reducing time to
diagnosis.”
In a typical emergency department, Dr.
Dean explained, patients suspected of
having pneumonia get a chest X-ray.
While creating those images is a quick
process, having them read can be time
consuming since those X-rays go into a
line with other images to be interpreted
by radiologists. That process can take
to 20 minutes or more, which means
potential delays in the start of antibiotics for very sick pneumonia patients.
At Intermountain emergency departments, radiology reports are run
through the Cerner Natural Language
Processing (NLP), which is a support
tool currently used to get needed information from the radiologist report. NLP
then feeds the information into ePNa,
an electronic clinical decision support
tool part of usual pneumonia care at
Intermountain.
For most emergency departments
where ePNa is not available, the
CheXpert model could provide the
information from chest X-rays directly
to clinicians, said Dr. Dean. “Using the
CheXpert system, we found the interwww.news-line.com

pretation time was very swift and the
accuracy of the report to be very high,”
he added.
For the study, Intermountain radiologists categorized chest images from 461
Intermountain patients as being “likely,”
“likely-uncertain,” “unlikely-uncertain,”
or “unlikely” to have pneumonia. They
also identified images they believed
showed pneumonia in multiple parts of
the lungs, and whether these patients
had parapneumonic effusion, which is
fluid build-up between the lungs and
chest cavity.
The radiologists differed from each
other in their categorizations in more
than half of patients, as has been commonly shown in prior studies. The
CheXpert model performance on the
same images was comparable to the
radiologists.
Researchers found that the CheXpert
model outperformed the current system
of using a radiologist to create radiology reports for all key pneumonia findings, plus NLP. It also did so in less
than 10 seconds, compared to the 20
minutes to hours from NLP. NLP of
radiology reports was the most frequent
cause of errors within ePNa.
“A 2013 study published in JAMA
Internal Medicine found that 59 percent
of errors made by ePNA were due to
NLP processing of radiologist reports,
so we’re eager to replace it with a better, faster system,” Dr. Dean said.
Outside of ePNa concerns, emergency
department physicians looking at radiology reports often are challenged to
understand the unstructured language
used by radiologists in interpreting
shadows on chest X-rays, Dr. Dead
added.
The next step, he said, is for the
CheXpert model to be used live in emergency departments, which he expects
to happen in select Intermountain
Healthcare hospitals this fall.
The Intermountain Research and
Medical Foundation funded this
research.
Source: Intermountain Healthcare
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Designing A New Class Of Drugs To
Treat Chronic Pain
A UC Davis research team, led by
Vladimir Yarov-Yarovoy and Heike
Wulff, will receive a $1.5 million
grant from the National Institutes
of Health (NIH) to develop a novel
class of peptides that are better
at treating pain and don’t have the
side effects of opioids. The grant
is part of the NIH initiative Helping
to End Addiction Long-Term (HEAL
Initiative).
“With the national opioid crisis, we
more than ever need a safer, more
effective and non-addictive class
of medications to treat chronic
pain,” said Vladimir Yarov-Yarovoy,
associate professor of physiology
and membrane biology at UC Davis
School of Medicine and principal
investigator of the study.
“Dr. Yarov-Yarovoy is leading the
next wave of innovative and novel
therapeutics for pain,” said David
Copenhaver, associate professor
and Chief of the Pain Medicine
Division at UC Davis. “We are excited to collaborate on this journey
of discovery to find novel, safe and
effective agents to treat pain.”
Scott Fishman, professor and
director of UC Davis Center for
Advancing Pain Relief, agrees.
“Receiving this grant reflects the
great potential for this work to help
millions of people in pain,” Fishman
said. “We look forward to bringing
this exciting science to the front
lines of patient care.”
Targeting specific sodium channels
Previous research has identified
voltage-gated sodium ion channels, especially NaV1.7, NaV1.8 and
NaV1.9, as critical elements in pain
signaling and transmission.
Certain peptides, such as the tarantula-based toxin ProTx-II, are known
to block specific sodium channels,
preventing nerve cells from transmitting signals that trigger pain.
“We want to relieve pain without the
side effect of addiction that occurs
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with opioids,” said Karen Wagner, a
co-investigator who studies pain in
animal models.
“By targeting the relevant sodium
channels instead of the receptors
usually targeted by opioids, we provide an alternative to the addictive
and detrimental effects of opioid
pain medications.”
Blocking sodium channels to control pain

The NIH launched the HEAL
Initiative in April 2018 to improve
prevention and treatment strategies
for opioid misuse and addiction and
enhance pain management.
“It’s clear that a multipronged scientific approach is needed to reduce
the risks of opioids, accelerate
development of effective non-opioid
therapies for pain and provide more
flexible and effective options for
treating addiction to opioids,” said
NIH Director Francis Collins.
The Team
Yarov-Yarovoy is an expert in computational modeling of peptide toxin
– ion channel interactions and peptide design targeting ion channels.

To ultimately relieve chronic pain,
the researchers want to identify the
most effective peptide design that
can block the relevant sodium channels without affecting the activity of Heike Wulff specializes in preclinical
therapeutics development targeting
other channels.
ion channels and has developed an
ion channel-targeted peptide toxin
In January 2019, several high-resovariant currently in clinical trials.
lution structures of human sodium
channel were published, giving the
researchers a better understanding Bruce Hammock, a distinguished
of the interactions between peptides professor of entomology and director of the NIEHS-UCD Superfund
and the sodium channels. Using
the computational power of Rosetta Research Program, conducts
software, the UC Davis researchers research to develop preclinical
therapeutics to control acute and
will design and synthesize differneuropathic pain.
ent versions of the ProTx-II-based
peptide to identify those that best
Karen Wagner, a research scientist
selectively and effectively block
in the Department of Entomology,
pain-associated channels.
researches neurobiology of inflammation, pain and chronic neurode“Starting from the naturallygenerative diseases.
occurring ProTx-II peptide, we can
improve the design of these toxJon Sack, an associate professor
ins by optimizing for potency and
of physiology and membrane biolselectivity,” said Wulff, a profesogy, specializes in mechanisms of
sor of pharmacology and director
voltage-gated ion channel modulaof the Probe and Pharmaceutical
tion by toxins, and the design of
Optimization core of the UC Davis
novel probes to monitor ion channel
CounterACT Center of Excellence.
activity.
“We will trim ProTx-II down to its
Daniel Tancredi is a biostatistician
essential binding parts to enhance
its targeting of specific pain-related and associate professor of pediatrics at UC Davis School of Medicine.
channels.”
Designed peptides that are found
to selectively block voltage-gated
sodium ion channels will be sent to
Jon Sack’s laboratory for testing on
neurons. Based on this testing, the
researchers will choose the peptides that would be used in animal
models.
NEWS-Line • October 2019 Feature

Project title: Optimization of nonaddictive biologics to target sodium
channels involved in pain signaling.
Source: UC Davis

News

The Blue In The Pink: Busting Myths
About Male Breast Cancer
As Breast Cancer Awareness Month
kicks off this October, a UNLV public
health professor is reminding people
that men are also at risk.
Statistics show that about 1 in 8 U.S.
women will develop invasive breast cancer over the course of her lifetime, leading to it be seen primarily as a “woman’s
disease.”
But that view unintentionally creates a
health disparity for men, who — with a
lifetime risk of developing breast cancer
sitting at about 1 in 883 — often face
barriers to diagnosis and treatment due
to a lack of awareness among the general public, policymakers, and health
care professionals, says Marya Shegog,
a director of health programs at The
Lincy Institute at UNLV.
We recently sat down with Shegog
to talk about her new collaboration
with University of Alabama professor
Raheem Paxton and the Male Breast
Cancer Coalition that delved into the
survivor stories of nearly 200 men who
faced misdiagnoses, reduced access
to care, and stigma to learn more about
this phenomenon and what can be done
about it.
How does the rarity of male breast cancer diagnoses contribute to stigma and
barriers to treatment?
Men account for less than 1% of all
breast cancer diagnoses in the United
States — which consequently leads
many in society to view it solely as a
"woman’s disease.” When men are
diagnosed, in a very odd way their masculinity is questioned or challenged.
Often the response is, “Well, you’re
a man. Or are you a girl now?” When
talking about stigma, one gentleman
shared the story of how he was leading
a breast cancer fundraiser yet was still
afraid to come out and say he had it too.
Equally troubling, this lack of awareness creates an inability for doctors to
diagnose men because when they see
symptoms they don’t immediately think
of breast cancer as being a potential
cause.
The medical community has only
recently began to hypothesize that
hereditary breast cancer might extend
to men too, and that men can not only
carry the gene but it could express
itself.
In one of the survivor stories we
encountered, it turned out that a man
— who was finally diagnosed after
a lengthy series of misdiagnoses —
looked at his family tree and realized
his mother plus 12 other female relatives

had been diagnosed with breast cancer.
As a result, he encouraged his younger
male relatives to seek genetic testing
and they found out that they carried the
gene as well.
What are some of the most shocking,
interesting, or egregious anecdotal stories that survey participants shared with
your research team?
There’s a lack of consideration when
it comes to men and the possibility of
having breast cancer. One man first
found the lump while undergoing a
pre-authorization physical to play high
school football. The doctor said, “That’s
just you becoming a man. It’ll go away.”
So, the man ignored the lump throughout college and it wasn’t until he got his
first job with health insurance that he
went back to a doctor and received a
breast cancer diagnosis. He’d had the
lump for six years, cutting survival rates
and options for treatment. Luckily, it had
not metastasized.
The majority of the policies and qualifiers for breast cancer treatment are
female-focused, so even when a man is
diagnosed early on his pathway to treatment and recovery can be confounded.
One example is a survivor in South
Carolina who couldn’t qualify treatment
because Medicaid policy requires that
patients have a pap smear prior to
obtaining breast cancer treatment.
Insurance is a part of the business
of healthcare, so they create a set of
guidelines that just checks boxes —
whether there’s human interaction or
not.
For example, an insurance salesperson
who was surprised that his own policy
was retroactively canceled. Yet another
person who called to get approval for a
mastectomy was told that the insurance
company doesn’t approve of sex-reassignment surgery.
Some policies require mammograms,
which compresses the breast between
two plates. Now, imagine that for a
man’s breast, which is so much smaller
than most women’s. One man recounted how bruised he was from the mammogram. And to make matters worse,
the post-recovery kit included a pink
ice pack with instructions to “tuck it into
your bra.” The person performing the
procedure just handed it to him without
considering finding a way for the male
patient to effectively adhere it to the
skin, perhaps with compression tape or
an elastic bandage.
What do the men's stories say about
gender roles and bias, and health disparities?
www.news-line.com

Sometimes in our vigor to address a
health disparity, we can create another
one. If our clinicians aren’t prepared or
don’t have the skills to readily identify
breast cancer in patients, it means that
men are going without getting checked
— this creates a complication in itself
and cuts men out of the picture.
The story surrounding breast cancer
has been solely women-focused and
therefore omits the opportunity for
men to share the story. And that means
they’re omitted from the narrative and
from treatment. With gender roles, a
man having breast cancer has nothing to do with his level of masculinity
or sexuality. The fact that our society
makes that statement is problematic in
the least.
From your perspective, what lessons
should people take away from this,
and how can those lessons be put into
action?
Years ago, women were dying of
breast cancer in large numbers simply
because doctors hadn’t figured out the
science behind it. My suspicion is there
are now more men dying from cancer
that may have started in their breast
than what we know and it’s simply
because they’re not being tested until
the cancer has metastasized.
Men and women and especially parents
— everyone — needs to know that breast
cancer does not discriminate for just
women. Policies around breast cancer
need to be considered without gender
bias. They need to be written in a way
that anybody who’s diagnosed can get
treatment in an expeditious manner.
I think health care professionals need
to change their focus. They need to be
taught and be aware that it’s genetic.
So much of our preventative measures
include gene mapping. Men who may
be at risk need to know they’re at risk
and they need to be tested so they can
act accordingly.
When women get a physical, they’re
asked to fill out a form that includes
questions about family history surrounding breast cancer. The same informational posters hanging in OBGYN
offices need to be hanging in general
practitioners’ offices so that men can
be aware too. Those family history questions about breast cancer should be
universal.
Everyone — men and women alike —
should know their risk for getting breast
cancer. And if they are at high risk,
make sure they’re proactive with screenings annually or genetic testing. Really,
it’s about knowing your risk and what
you can do to prevent it.
Source: University of Nevada, Las
Vegas (UNLV)
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New Approach Seeks Better
Outcomes For Teen Depression
Depression is on the rise among
adolescents in the United States;
in fact, according to the NIH, an
estimated 3.2 million U.S. teenagers experience major depression
each year. Yet up to 70% of adolescents with depression never
access treatment, and when
they do, more than half fail to
respond.

depression, such as hopelessness or withdrawal from daily
activities.

“Low access to treatment and
the vast overlay of different types
of treatments for depression that
often take a long time to conduct
are problems,” says Schleider.
“If teens’ symptom structures do
predict whether they respond to
specific single-session intervenBy developing brief, accessible
interventions for youth psychopa- tions, results may yield a novel,
thology in depression, bolstered powerful approach to matching
adolescents to targeted treatby a five-year, $2 million Early
Independence Award (EIA) from ments based on personalized
clinical need.”
the National Institutes of Health
(NIH), Jessica Schleider, PhD, an
Schleider said the approach is
Assistant Professor of Clinical
Psychology in the College of Arts designed to find tailored treatments for major depression in
and Sciences at Stony Brook
youth that are easily accessible,
University, hopes to reverse this
beyond the “brick and mortar”
disturbing trend.
of a clinic, which include brief
sessions at a low-cost. Such a
Working with a cohort of 300
framework, she contends, will
teens experiencing depresimprove the economic burden
sion, Schleider’s project, titled
of treatment (now estimated at
“Harnessing Network Science
more than $210 billion worldwide)
to Personalize Scalable
under the current models of
Interventions for Adolescent
care for adolescents with major
Depression,” will gauge adolesdepression.
cent depression symptoms and
establish a symptom-tailored
“Professor Schleider's work
treatment protocol.
to promote accessible mental
health services for teenage
She and colleagues will first
establish a method of identifying populations is extraordinary,”
adolescents’ lead symptoms that said Michael Bernstein, PhD,
Interim President of Stony Brook
contribute to their overall disorder of depression. “Networks” of University. “Her receipt of the
NIH’s Early Independence Award
teen depression symptoms will
is testament both to the excelbe created using data collected
via surveys sent to teens’ smart- lence of her research and to
the unique promise it holds for
phones.
improving social welfare.”
Then she will evaluate whether
teens depressive symptoms can "Dr. Schleider is a creative and
innovative clinical researcher in
predict their likely response to
evidence-based, single-session, developmental psychopathology
and evidence-based intervencomputer based interventions
that target different symptoms of tion," said Nicole S. Sampson,
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Interim Dean of the College
of Arts and Sciences. "She
has already strengthened the
research focus and profile of our
Department of Psychology since
joining SBU one year ago."
"I am certain that the NIH Early
Independence Award is only the
first of many that she will receive
as an independent researcher,
and I look forward to seeing her
efforts come to fruition in the
years ahead."
“Each year, I look forward to
seeing the creative approaches
these researchers take to solve
tough problems in biomedical
and behavioral research,” said
NIH Director Francis S. Collins,
M.D., Ph.D. “I am confident the
2019 cohort of awardees has the
potential to advance our mission
of enhancing health through their
groundbreaking studies.”
Established in 2011, the EIA is
part of the NIH Director’s Awards
for High-Risk, High-Reward
Research given to exceptionally
creative scientists for highly innovative research proposals with
transformative potential.
Managed by the NIH Common
Fund, EIA funds early stage
investigators and provides an
opportunity for exceptional junior
scientists who recently received
their doctoral degree to move
immediately into independent
research positions.
Source: Stony Brook Medicine
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Here’s The Kind Of Data
Hackers Get About You From
Hospitals
When hospitals are hacked, the
public hears about the number of
victims – but not what information
the cybercriminals stole.

form of information exposed
because of hackers.

To uncover what specific information was exposed, the researchNew research from Michigan State ers classified data into three
University and Johns Hopkins
categories: demographic, such
University is the first to uncover
as names, email addresses and
the specific data leaked through
other personal identifiers; service
hospital breaches, sounding
or financial information, which
alarm bells for nearly 170 million
included service date, billing
people.
amount, payment information; and
medical information, such as diag“The major story we heard from
noses or treatment.
victims was how compromised,
sensitive information caused
“We further classified social secufinancial or reputation loss,” said
rity and driver’s license numbers
John (Xuefeng) Jiang, lead author and birth dates as sensitive demoand MSU professor of accounting graphic information, and payment
and information systems.
cards and banking accounts as
sensitive financial information.
“A criminal might file a fraudulent Both types can be exploited for
tax return or apply for a credit
identity theft or financial fraud,”
card using the social security
Jiang said.
number and birth dates leaked
from a hospital data breach.”
“Within medical information, we
classified information related
Until now, researchers have not
to substance abuse, HIV, sexubeen able to classify the kind or
ally transmitted diseases, mental
amount of public health informahealth and cancer as sensitive
tion leaked through breaches;
medical information because of
thus, never getting an accurate
their substantial implications for
picture of breadth or consequenc- privacy.”
es.
Over 70% of the breaches comThe findings, published in Annals promised sensitive demographic
of Internal Medicine, encompass
or financial data that could lead
1,461 breaches that happened
to identity theft or financial fraud.
between Oct. 2009 and July 2019. More than 20 breaches compromised sensitive health informaJiang and co-author Ge Bai, asso- tion, which affected 2 million
ciate professor of accounting at
people.
Johns Hopkins Carey Business
School and Bloomberg School
“Without understanding what the
of Public Health, discovered that
enemy wants, we cannot win the
169 million people have had some battle,” Bai said. “By knowing the
www.news-line.com

specific information hackers are
after, we can ramp up efforts to
protect patient information.”
With a newfound understanding of what explicit data was
leaked – and how many over the
last decade were affected – the
researchers offer hospitals and
health providers suggestions on
how to better protect patients’
sensitive information.
The researchers suggest that the
Department of Health and other
regulators formally collect the
types of information compromised
in a data breach to help the public
assess the potential damages.
Hospitals and other healthcare
providers, Jiang said, could effectively reduce data breach risks by
focusing on securing information
if they have limited resources. For
example, implementing separate
systems to store and communicate sensitive demographic and
financial information.
Jiang noted that the Department
of Health and Human Services
and Congress recently proposed
rules that encourage more datasharing, which increases the risks
for breaches. He said that he and
Bai plan to work with lawmakers
and industries by providing practical guidance and advice using
their academic findings.
(Note for media: Please include a
link to the original paper in online
coverage: http://annals.org/aim/
article/doi/10.7326/M19-1759)
Source: Michigan State University
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Cannabis Care
2019: Nursing
and Science

December 4 - 6, 2019
Astor Crowne Plaza Hotel
New Orleans, LA
info@cannacareconference.com
www.cannacareconference.com

19th CME Meeting &
Surgical Update

2020 Latino
Leadership
Institute

October 17 - 20, 2019

February 7 - 9, 2020

Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida

Willard InterContinental
Washington, DC

Phone: 772-528-1135
ceo@aaspa.com
www.aaspa.com

Phone: 919-573-5443
sales@thehispanicnurses.org
http://bit.ly/NAHNLLI2020

Annual
Conference
October 24 - 26, 2019
Radisson Hotel and Conference Center
Corning, New York
Phone: 716 564 7657
Fax: 585 292 2374
ppeterson@monroecc.edu
www.nyssrs.org

33rd National Conference
June 14 - 17, 2020
The Conference & Event Center
Niagara Falls (Niagara Falls, NY)
800-222-0539 Fax: 513-791-3699
conference@nadona.org
www.nadona.org

45th Annual
Conference Miami 2020
July 14 - 17, 2020
Hyatt Regency Miami
Miami, Florida
Phone: 919-573-5443
sales@thehispanicnurses.org
http://bit.ly/NAHN2020
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Massachusetts, New Jersey & Pennsylvania

Peabody, Massachusetts

PHYSICAL
THERAPIST

Union County

Atrius Health’s medical practices (Dedham Medical Associates, Granite Medical Group,
Harvard Vanguard Medical Associates, PMG) serve 720,000 adult and pediatric patients across
eastern Massachusetts.
We currently have a full-time Physical Therapist position available in our Peabody practice
location.
The Physical Therapist is responsible for evaluating, developing and implementing treatment
plans for patients. Experience preferred, but we will consider a new grad.
Education: Bachelor of Science in Physical Therapy required, Masters or DPT preferred.
Candidate must be currently licensed in Massachusetts as a Physical Therapist.
Skills and Experience: One to two years of outpatient experience preferred. Excellent
communication skills, both written and oral and must also display well-developed interpersonal
skills in order to work successfully with all levels of management, staff and patients and must be
able to use computerized system, including keyboard documentation, throughout the day.
Atrius Health is committed to a policy of non-discrimination and equal employment opportunity.
All patients, employees, applicants, and other constituents of Atrius Health will be treated with
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran
status, marital/domestic partner status, parental status, sexual orientation and gender identity
and/or expression, or other dimensions of diversity.
· Generous Paid Time Off (PTO)

· Paid holidays

· Paid professional development

*Please note this positions is eligible for up to a 2K sign on bonus*
For more information or to apply, visit us at www.atriushealth.org or contact:
Corinne Kelton-Pina | Physician & Medical Staff Recruitment
T: 617.559.8054| F: 617.559.8255 Email: Corinne_kelton@atriushealth.org

Philadelphia, PA

CARDIOLOGY
NURSE
PRACTITIONER
Prominent Cardiology practice seeks
a full time Certified Nurse Practitioner
for the Northeast Philadelphia area.
Responsibilities include management
of inpatient & outpatient cardiology
patients. Strong cardiology
background preferred with 3 – 5
years experience.
Competitive salary & benefit package..
Send resume & salary requirements
via email to Marie_Fiocca@apms.biz
or via fax to ATTN: Human Resources
215-464-9034
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Union County NJ
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Physical Therapist
Per Diem Consultant

The Arc of Union County’s
Early Intervention Program is seeking
a PT per diem consultant.
Our program provides services to children ages
0-3 with developmental needs and their families
in-home and/or community settings throughout
Union County.
• Minimum 3+ years’ professional experience
• Valid NJ State License
• Excellent work ethic and dedication to patient
success
• Basic computer skills a must
• CPR and first aid certification required
• At least one year of documented professional
experience with individuals from birth to five
years of age and in-home experience preferred.
• Competitive Salary, rewarding work.
If you want something more than
temporary or seasonal status, come
“JOIN OUR TEAM” as a Per-Diem Hire.
This job provides professional liability insurance
coverage and tuition reimbursement as well as an
opportunity to join 401k.
• Requirements of (six to seven) hours per week.
• Local assignments in Union County, New Jersey.
• Flexible day or evening hours.
Qualified candidates e-mail:
Eileen Mastricova at
emastricova@arcunion.org

news
jobs
education
blogs
www.NEWS-Line.com
online • mobile • email

Massachusetts & New Jersey

Fairfield, New Jersey

Danvers, MA

Full-time Faculty

Clinical Study Coordinator - RN

CLN205
Job Type: Full Time.
Base Hours: 9:00AM - 6:00PM
Monday through Friday
The Clinical Study Coordinator position is based within
our Human Clinical Evaluations department, and works
with the Principal Investigator in the implementation of
clinical trials.
MINIMUM QUALIFICATION REQUIREMENTS
To perform this job, an individual must be able to
perform each essential duty satisfactorily, and meet the
educational and experience requirements.
ESSENTIAL DUTIES AND RESPONSIBILITIES
*Review of protocols, test samples, inclusion/exclusion
criteria, recruitment requirements and study schedule.
*Implementation of all aspects of clinical trials, including
compliance to Standard Operating Procedures, IRB
approved protocols, Human Subject Protection, and
regulatory requirements.
*Perform CRF transcription and data entry into Excel or
EDC platform.
*Peer review clinical trial data as required for accuracy,
data integrity, and protocol compliance
*Draft Final Reports, Data Summaries, and associated
documentation.
EDUCATION and/or EXPERIENCE
*Must have RN and/or BSN with active license in NJ
*Must have four (4) years in medical, research or related
field experience.
*Knowledge of Good Clinical Practices, FDA and HIPAA
regulations, and product safety testing is preferable.
COMMUNICATION SKILLS
*Evidence of a strong communication and interpersonal
skills with the ability to facilitate multi-disciplinary teams.
OTHER KNOWLEDGE, SKILLS and ABILITIES
* Must have initiative and problem solving / analytical
skills and keen attention to detail
*Must have proficient computer skills in the following:
Windows Word, and Excel
*Must be organized, flexible, and able to work
independently.
*Applicant should possess the ability to organize
and maintain all clinical trial information for assigned
projects and ensure adherence to established policies
and procedures.
*Must have the ability to work collaboratively and
effectively with other clinical team members and
physicians.
PHYSICAL REQUIREMENTS
On an average 8-hour day this position requires the
ability to walk, sit and stand, use hands to handle or
feel, reach with hands and arms at or above shoulder
height and below waist height, climb or balance, stoop,
kneel, crouch; talk, hear, and smell. This position
requires the ability to lift up to 40 pounds. Specific vision
requirements including reading of written documents,
visual inspection of materials and use of computer
monitor screen frequently.
Please send CV to CPTCJOBS@cptclabs.com
All qualified applicants will receive consideration for employment without
regard to sex, gender identity, sexual orientation, race, color, religion,
national origin, disability, protected veteran status, age or any other
characteristic protected by law.

Associate Degree
Nurse Education Program
Division of Health Professions
and Human Services
MCCC/MTA Unit Position
Foundations of Nursing &
Maternal/Child Health

Spring 2020
Ref. No.: FY20-FT17
About North Shore Community College:
NSCC is one of 15 Massachusetts
community colleges. The college serves 26
cities and towns along the coastal region from
north metropolitan Boston to Cape Ann.
Since its founding in 1965, NSCC has grown
from a single building to three campuses, and
from five to nearly 90 academic programs
of study. The college has an urban campus
in downtown Lynn, a suburban campus in
Danvers and a cosmetology and culinary
center in Middleton. Nearly 35,000 students
have graduated from NSCC. The college is
accredited by the New England Commission
of Higher Education (NECHE).
GENERAL STATEMENT OF DUTIES:
Works as a member of the teaching teams
to teach Foundations of Nursing, Maternal/
Child/Life Span Nursing, Health Assessment
and Pharmacology in the classroom, clinical
setting and clinical simulation laboratory.
Participates in curriculum development,
program accreditation, evaluation of students,
computerized test development, student
advising, program and college committees.
Performs other duties as outlined in the
collective bargaining agreement.
Availability to teach day and or evenings in
the clinical setting.
Requirements:
• An earned Master’s degree in Nursing from
an accredited college/university
• Minimum 2 years of full-time employment
in nursing within the past 5 years
• Evidence of clinical competence in area(s)
of Nursing Foundations and Maternal/Child
Health is required.
• Current Massachusetts Registered Nurse
license in good standing required.
• Successful experience interacting with
culturally diverse populations
• Previous classroom and/or clinical
instruction experience preferred.
• Ability to work and collaborate in a team
teaching environment
• BLS Health Provider Level certification
from AHA required.
• Knowledge and experience with the use of
patient simulators and technology preferred.
• Candidates will be required to pass a
CORI/SORI and/or a National background
check as a condition of employment
• Candidate will be required to clear a 10
panel urine drug screen per clinical placement
policy as a condition of employment.

www.news-line.com

Additional Information:
SALARY:
Anticipated salary range is $53,000-$55,000
per year plus fringe benefits. Actual salary
will be commensurate with education and
experience in accordance with the MCCC/
MTA collective bargaining agreement.
Full time benefited employees at North
Shore Community College are eligible for
a comprehensive benefits package offered
through the Commonwealth of Massachusetts.
ANTICIPATED START DATE:
Spring Semester 2020
North Shore Community College is an
affirmative action/equal opportunity employer
and does not discriminate on the basis of race,
color, national origin, sex, disability, religion,
age, veteran status, genetic information,
gender identity or sexual orientation in its
programs and activities as required by Title
IX of the Educational Amendments of 1972,
the Americans with Disabilities Act of 1990,
Section 504 of the Rehabilitation Act of 1973,
Title VII of the Civil Rights Act of 1964, and
other applicable statutes and college policies.
The College prohibits sexual harassment,
including sexual violence. Inquiries or
complaints concerning discrimination,
harassment, retaliation or sexual violence shall
be referred to the College’s Affirmative Action
and/or Title IX Coordinator, the Massachusetts
Commission Against Discrimination, the Equal
Employment Opportunities Commission or
the United States Department of Education’s
Office for Civil Rights.
Application Instructions:
Submit resume and cover letter by
September 30, 2019.
Applicants selected for an interview will need to
provide unofficial transcripts or foreign degree
evaluations and the name, address, email and
telephone number of at least three current
professional references to Human Resources
before the interview takes place.
To Apply please visit:
https://nscc.interviewexchange.com/candapply.
jsp?JOBID=115225#pageTop
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National, Faculty, New Jersey & Pennsylvania

Union County NJ

Union County

Physical Therapist
The Arc Kohler School is seeking a Physical
Therapist to join talented team of school staff
and practitioners to provide therapy services
to students age 3-12 in Mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the
following within scope of practice and
federal guidelines:
• Evaluates, plans and administers treatment
to students with problems related to neuromuscular and musculoskeletal systems.
• Administers and interprets tests and
measurements for muscle strength,
coordination, range of motion, and
respiratory and circulatory efficiency.
• Provides direct treatment in accordance
with an established plan of care.
• Instructs students’, families, and caregivers
in the care and use of wheelchairs, braces,
canes, crutches and other devices.
• Devises special tools and treatment for the
specific needs of students
• Completes required forms and documents
in accordance with company policy and
state and/or federal regulations.
• Performs other duties as assigned.
Qualifications:
• Minimum Master’s Degree from an
accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
Certificate
• One (1) year of clinical experience
preferred.
Qualified candidates send resume to:
Jkaufman@arcunion.org

Looking to have an impact on the future of nursing and a fun
and rewarding way to use your specialized knowledge?
Reading Area Community College (RACC) announces the following
Full-Time and Part-Time positions are open for application:

Full-Time Faculty / Health Professions Division:
*Nurse Educator Full-Time Faculty
Adjunct Instructors / Health Professions Division:
RN Adjunct / Medical Surgical Nursing
Adjunct Clinical Instructor for
Associate Degree Nursing Program
RN Adjunct - Maternal-Child Nursing (Specialized)
*Full-Time positions include generous & comprehensive employee benefits!
To apply for any of the above positions, please send your resume, cover letter
(indicating which position you are interested in on the subject line) & list of 3
professional references to resumes@racc.edu
Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s Degree in
Nursing (BSN) working toward a MSN will be considered. Successful experience
in medical/surgical or related area of nursing, including clinical practice within the
last 4 years, is required. Current PA RN license required. College level teaching
experience is preferred.
To see all our opportunities, please visit our website at
https://www.racc.edu/about-racc/career-opportunities
RACC is an Equal Opportunity Employer: minority/female/disability/veteran

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania.

NURSE PRACTITIONERS
CURRENT OPENINGS:

SUPERB BENEFITS INCLUDE:

Emergency Medicine
• Relocation Assistance to those who qualify
Hospitalist
• Health care benefits starting your first day
Pediatric Critical Care
• Annual CME allocation +5 CME days
Walk-in Clinic		
Medicine ICU	
Visit our website at
Transplant
https://careers.pennstatehealth.org
for further information or to apply online.

www.NEWS-Line.com
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New York, New Jersey & Pennsylvania

Patchogue, New York

Union County NJ

Union County

LPN

The Arc of Union County, a leader in the field
of serving developmentally disabled adults
is seeking an LPN to support the needs of
our adults in a caring and compassionate
environment in our Day Program Services
setting.
This position is Full-Time Monday through
Friday from 8:30AM to 4:00PM.
Job Duties include:
• Provide nursing care (when/where
required)
• General trauma assistance
• Administer medications (when/where
required)
• Provide effective communication to
client/family, agency staff and other
health care professionals
Job Requirements:
• Must have an active LPN nurse certification
in NJ
• Minimum one (1) year of licensed hands-on
experience in the past 36 months as an
LPN.
• Previous experience working with
developmentally disabled adults a plus (+)
• Full benefits offered to include a partial
fund to agency 401k plan.
Qualified candidates send resume to:
Lfraser@arcunion.org

Nurse Practitioners and
Physician Assistants
Omni Health Services is currently hiring for Nurse
Practitioners and Physician Assistants for its Vineland,
NJ office.
Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsychosocial Assessment, Treatment Plan, within state
regulation timeframes.
• Assess need for medication, obtain informed consent,
prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
time medication is prescribed, including any called to
pharmacy.
• Submits complete/accurate documents in timely
manner (encounter forms, assessments, progress
notes) along with timesheet.
• Punctual
Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
Physician Assistant
• Current license to prescribe medication under a
supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.
Office hours may include evenings or weekends.
Environment can have emergency situations involving 911
calls, police or mobile crisis mental health intervention.
Ability to communicate without assistance from another
person.
For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator
Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070 Fax: (732) 227-0072
mmaselli@omhsi1.com
www.omhsi1.com

P E N N S Y L V A N I A

ORTHOPEDIC PA
Advanced Orthopedics is seeking to add a Physician
Assistant to our growing Orthopedic practice. Work
alongside our general orthopedists, sports medicine
orthopedists, and hand and upper extremity surgeons,
as well as Primary Care Sports Medicine physician and
experienced orthopedic PA’s.
We are seeking a full-time Physician Assistant for
our three office locations. Patients are seen in our
Patchogue, Stony Brook and Riverhead offices, which
are all located in Suffolk County, Long Island.
The PA provides medical care under the supervision of a
physician in the practice and according to the protocols
of the practice physicians. The responsibilities of the PA
may include some or all of the following duties:
•Perform initial and follow up evaluations, either
independently or in conjunction with the physician
•Order and evaluate x-rays, MRI’s and CT’s
•Perform closed reduction of fractures and dislocations
•Perform joint aspiration and injections with and
without ultrasound
•Casting and splinting
•Prescribe medications appropriately and manage
prescription refill requests
•Order and monitor physical and/or occupational
therapeutic services
•Respond to patient phone calls to facilitate patient
care delivery
•Educate patients and family on diagnosis, treatment
and prevention
•Assist Surgical Coordinator with surgery details and
ensure that the appropriate equipment is ordered,
including contacting reps as necessary.
•Make rounds on all hospitalized patients.
•Dictate hospital admission notes and consult notes.
•Arrange and dictate discharge summaries for all
hospital discharge patients.
•Assist the physician in surgical procedures
•Prep patients; Assist during procedure; Close wounds
and Write post-operative orders
•Complete all necessary paperwork for billing
•Obtain/maintain hospital privileges at all hospitals/
ASC’s where a practice physician has privileges.
•Provide event coverage at high school sporting events.
•Avail self to ER and assist with identifying orthopedic
related conditions and treat patients accordingly.
•Work with on call physician by triaging calls and
availing self to assist at surgery when necessary.
•Participate in weekend and holiday call coverage
(rotating schedule) for additional compensation.

Vineland, NJ

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician
owned and run practice. We have been in the community
since 1961 and enjoy the proximity to the Long Island
beaches as well as a 60-mile drive to New York City. We
have a state-of-the-art EMR system, digital xrays, spine
and extremity MRI, physical and occupational therapy,
ultrasound, and our own DME department.
Generous compensation package and benefits including
paid health coverage, paid time off, malpractice
coverage, continuing education allowance, and
retirement plan. Additional compensation for weekend/
holiday call and sporting event coverage.
For additional information, please visit our website at

LANCASTER ORTHOPEDIC GROUP

PTAs

Expanding Physical Therapy practice seeks PTAs
for our Lancaster County facilities. Our clinics
provide comprehensive services including
Sports Medicine, General Outpatient Therapy,
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster,
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND
WIDE-RANGING BENEFITS.
• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com

www.AdvancedOrthoPC.com

www.news-line.com
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New Hampshire, New York, New Jersey & Pennsylvania

Philadelphia suburbs, PA (Pennsburg)

Union County NJ

New York City

Union County

Outpatient
Physical Therapist
Therapist Owned Practice
Join our growing team of therapists.
Upper Perk Physical Therapy and Sports
Rehab., Inc. is an outpatient, therapist
owned private practice located in
Pennsburg PA. We are a comprehensive
facility offering outpatient orthopaedic
physical therapy, aquatic therapy, massage
therapy, industrial medicine services,
home care and medically oriented fitness
programs.
At the present time we are searching
for a full/part time physical therapist
for our Pennsburg, PA office. The
qualified candidate will possess a current
Pennsylvania license and have at least one
full year of clinical experience.
Interested candidates should forward their
resume/cv to Jay D. Kauffman, PT at
jay.kauffman@upperperkpt.com
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Speech Language
Pathologist
Per Diem Consultant

The Arc of Union County’s Early Intervention
Program is seeking an SLP per diem consultant.
Our program provides services to children ages
0-3 with developmental needs and their families
in-home and/or community settings throughout
Union County.
• Minimum 3+ years’ professional experience
• Valid NJ State License
• Excellent work ethic and dedication to patient
success
• Basic computer skills a must
• CPR and first aid certification required
• At least one year of documented professional
experience with individuals from birth to five
years of age and in-home experience preferred.
• Competitive Salary, rewarding work.
If you want something more than
temporary or seasonal status, come
“JOIN OUR TEAM” as a Per-Diem Hire.
This job provides professional liability insurance
coverage and tuition reimbursement as well as an
opportunity to join 401k.
• Requirements of (six to seven) hours per week.
• Local assignments in Union County, New Jersey.
• Flexible day or evening hours.
Qualified candidates e-mail:
Eileen Mastricova at
emastricova@arcunion.org

NEWS-Line • October 2019 Feature

Kids Time Therapies

EARLY
INTERVENTION
• Speech Language
Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
Teachers
• Service Coordinators
Full-time or Part-time
Fee for Service
Kids Time Therapies is a NYS Early
Intervention agency specializing in
providing early intervention (EI) Services
to children Birth to three years of age.
We provide home and facilty based
services in all 5 boroughs of NYC.
• Competitive Rates & Benefits
• Spanish Bi-lingual a Plus.
For more information
or to apply please contact:
yurirecruiting@kidstimetherapies.com
Kids Time Therapies
Fax 718-334-0057

New York, New Jersey, Maryland & North Carolina

Maryland

New York State

Union County NJ

Union County

Clinical Care
Coordinator
The Coordinating Center, a Maryland nonprofit care
management organization, is seeking a Clinical
Care Coordinator. The Clinical Care Coordinator is
a licensed health care professional who, as part of
the multidisciplinary team, provides day to day care
management services, as determined by individualized
plans of care, to a given number of the Center’s program
recipients (clients).
Clinical Care Coordinators subscribe to the definition
of case management and ethical statements guiding
case management practice as determined by The
Case Management Society of America. Additionally,
The Center’s Clinical Care Coordinators deliver client
and family centered services that actualize the mission
and core values of The Coordinating Center: To create
an environment which allows community inclusion
for individuals with disability and complex health care
needs.
Clinical Care Coordinators rely on support from other
members of the multidisciplinary team and are required
to travel throughout the state of Maryland to visit clients
in their homes, nursing facilities, schools, and other
residential facilities on a monthly basis. Team Managers
and Program Directors provide consultation, health and
community care expertise, policy liaison and direction as
well as face to face support and mentoring.
Clinical Care Associates perform a variety of functions
which support Clinical Care Coordinators. Qualified
candidates should have a valid Maryland nursing
license.

For more information
or to apply for this position, visit
www.coordinatingcenter.org/careers

Ultrasound,
Mammography
and Radiologic
Technologists
CareMount Medical, P.C. is the largest
independent multispecialty medical
group in New York State, providing
comprehensive medical care of the
highest quality to over 640,000 patients
in more than 45 locations throughout
Westchester, Putnam, Dutchess,
Columbia, and Ulster counties and New
York City.
CareMount Medical is looking to
hire Ultrasound, Mammography and
Radiologic Technologists for multiple
positions with varying shifts (Full Time
& Per Diem). These positions offer
competitive pay, fantastic benefits and
growth potential.
Associate degree or Baccalaureate
degree required. Completion of an
accredited program. ARDMS &/or
ARRT certification required, plus NYS
Radiology license when pertinent. If you
are seeking a change and want to join a
phenomenal organization, apply today!!
Please email your resume to

cbauer@cmmedical.com

Occupational
Therapist
Per Diem Consultant

The Arc of Union County’s Early Intervention
Program is seeking an OT per diem consultant.
Our program provides services to children ages
0-3 with developmental needs and their families
in-home and/or community settings throughout
Union County.
• Minimum 3+ years’ professional experience
• Valid NJ State License
• Excellent work ethic and dedication to patient
success
• Basic computer skills a must
• CPR and first aid certification required
• At least one year of documented professional
experience with individuals from birth to five
years of age and in-home experience preferred.
• Competitive Salary, rewarding work.
If you want something more than
temporary or seasonal status, come
“JOIN OUR TEAM” as a Per-Diem Hire.
This job provides professional liability insurance
coverage and tuition reimbursement as well as an
opportunity to join 401k.
• Requirements of (six to seven) hours per week.
• Local assignments in Union County, New Jersey.
• Flexible day or evening hours.
Qualified candidates e-mail:
Eileen Mastricova at
emastricova@arcunion.org

Frederick, Maryland

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
Immediate opening for a PA-C in a busy Pulmonary Medicine Practice. Experience in Internal
Medicine, Family Practice, or Urgent Care would be useful. We are recruiting for an office
position and a hospital position.
We will train you in the basics of Pulmonary Medicine, but it would be best if you came with an
understanding of a medical practice. EMR experience is preferred. Our office EMR is eClinical
Works. DEA, Maryland CDS, and Maryland License would be preferred.
Our spacious office is located in historic Frederick, Maryland; closely located to I70, I270, and
US15. We enjoy a reasonable cost of living, with easy access to many cultural, educational,
entertainment and outdoor recreational options.
Ample vacation and CME time, 401K, and Health Insurance. Salary is commensurate with
experience. DEA, Maryland CDS, and Maryland License would be preferred.
For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com

www.news-line.com
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Maryland, Ohio, Illinois, Michigan & Wisconsin

Columbia, MD

RN Charge Nurse
11pm-7:30am

The Residences at Vantage Point
formerly known as Columbia Vantage
House, a senior living community built
on the promise of kinship and diversity
in the heart of downtown Columbia
seeks an RN to work 11pm - 7:30am.
• Responsible for the accurate and
timely administration of medications,
treatments, documentation and
emergency calls as indicated.
• Assures the overall supervision of
nursing staff in the community.
• Supervises all resident care issues.
• Assists charge nurses in
emergencies as needed.
• Must be license in MD with 3 years
supervisory expereince
Positions offer a great benefit package
and competitive wages.
Please fax, email or mail your cover
letter and resume with
salary requirements to:
Vantage House
5400 Vantage Point Rd.
Columbia MD 21044
Attn: HR Dept.
FAX: 410-992-1304
Email: VHHR@vantagehouse.org
EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare
and Rehabilitation Center, an 55-bed
SNF located in Dodgeville, WI, has an
opening for a Director of Nursing.
Required application, benefit package,
and detailed job description that
include job responsibilities and
qualifications are at
www.iowacounty.org/jobs
EOE
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Ohio & Michigan

RESPIRATORY
THERAPISTS
Join a Select Team of
Excellence Today!

At Select Specialty/ Regency Hospital, a division
of Select Medical,our specialty hospitals care for
chronically and critically ill or post-ICU patients who
require extended hospital care. We are currently
seeking Respiratory Therapists (RTs) to join our team.
We offer an excellent network of career opportunities
across the U.S.
Responsibilities: As a Respiratory Therapist (RT), you
will provide quality patient care as a member of the
Respiratory Team, develop and ensure the patient
plan of care collaboration with physicians, registered
nurses, therapists, PT/OT/SLP therapists and nursing
assistants.
Other responsibilities of the Respiratory Therapist
(RT) position include: Evaluating patient and
recommends a treatment plan; Providing respiratory
care to patients with critical and complex medical
and surgical conditions; Performing insertion and
removal of endotracheal tubes; Performing timely and
accurate documentation; Promoting continuous quality
improvement; and Teaching and counseling patients/
families.
Qualifications: As a Respiratory Therapist (RT), you
must be able to deliver superior quality in all that you
do. We are seeking results-driven team players who
treat patients as if they were their own family members.
Qualified candidates must be passionate about
providing a superior quality of care. You must also be a
resourceful problem solver who thrives in a fast-paced
environment.
Other requirements of the Respiratory Therapist (RT)
role include: Graduate of a respiratory care program;
Current licensure to practice as a Respiratory Therapist
in the state; Being a Registered Respiratory Therapist;
Current BLS; ACLS to be obtained within 6 months of
hire; Critical Care experience in a hospital setting is a
plus! Positive, caring and customer-service-oriented
attitude.
Our focus on high-quality results creates a challenging,
fast-paced and rewarding environment. We offer a
comprehensive benefits package with a variety of
options to meet your health care needs.
Other full-time benefits of the Respiratory Therapist
(RT) position include: Excellent Orientation Program;
Paid Time Off (PTO); Extended Illness Days (EID);
Health, Dental, and Vision Insurance; Prescription
Coverage; Life Insurance; Short- and Long-Term
Disability; Continuing Education and Tuition
Reimbursement; 401(k) Retirement Plan with employer
matching; Personal and Family Medical Leave.
Join the network of over 40,000 employees with huge
growth and relocation opportunities!
For more information, please contact:
Danelle Bruder, Senior Regional Recruiter at
drbruder@selectmedical.com
NEWS-Line • October 2019 Feature

Belleville, Illinois

Speech
Therapy
Part-time to full-time SLP needed
for out-patient clinic located
near St. Louis.
Caseload includes pediatrics
(Early Intervention and clinic)
and adults.
For more information contact
Joan at 618-236-7588
Serious inquiries please mail or
E-mail resume with cover letter.
BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
jbrefeld@brefeldtherapy.com
Equal Opportunity Employer

Southwest Michigan

Whitney
Recruitment, LLC
NPs and/or PAs
for Rural Health
Clinic and FQHC
One small hospital in SW Michigan,
near Portage/Kalamazoo needs
midlevels.
• Work full and/or part time.
• Employed, benefits, CME etc.
Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com
269-506-4464 cell

Louisiana, Indiana, Michigan & Missouri

Alabama

Lower Peninsula, Michigan

Registered Nurses

This could be the job you really love!

Physical Therapist
Home Health

$10,000 Sign On Bonus
Amedisys is a leading provider of home
health and hospice services. As a national
company, we have a far reach and have
positioned ourselves as an industry leader in
quality care.
We have an immediate opportunity for a
phyical therapist to join our team.

What you will do:
As a home health physical therapist, you will
provide one on one therapeutic treatment
and care to patients in their home using a
comprehensive and patient specific care
plan, innovative solutions, and a preferred
technology for point of care documentation.
You will have the opportunity to spend
quality time with the patient, in their
own home, to promote their health and
independence.
You will have autonomy in addition to the
support and collaboration of a full team of
healthcare professionals.
• Collaborate with physicians, patients
and their families, nurses, therapists,
social workers and other members of the
patient care team to develop and
implement a patient specific care and
treatment plan
• Cooperatively utilize varied solutions
to educate and promote the health and
independence of the patient
• Assess, monitor, document and report
progress of patient’s health and condition
using required documents, reports and
established timelines
• Provides supervision and evaluation of
aides and physical therapist assistants

Details:
Job Type: Full-time
Schedule: Monday to Friday
Experience: PT 1 year (Required)
License: AL PT (Required)
Work Location: One location
Benefits: • Health insurance
• Dental insurance
• Vision insurance
• Retirement plan
• Paid time off
• Parental leave
• Tuition reimbursement
Schedule: Monday to Friday

Apply at www.amedisys.com
Affirmative Action/Equal Opportunity Employer
M/F/D/V encouraged to apply.

Hospice of Michigan, one of the nation’s largest nonprofit
hospices, is currently in need of compassionate RNs to help
care for patients and their families during one of the most
difficult times in their lives. We have openings for full time and
contingent RNs to work with various teams in day shift, night shift
and case manager positions throughout the Lower Peninsula of
Michigan. Our Nurses work as part of an interdisciplinary team,
providing care to most of our patients in their own home. Travel
is required, mileage rembursement offered.
Competitive salaries and excellent benefit options are offered
to Full Time employees. Contingent RNs receive a slightly
higher hourly rate and are eligible to participate in our 403B
retirement savings plan. RN applicants must possess a current
MI license and a minimum of 1-year nursing experience. Prior
hospice/home care experience is preferred.

Louisiana

If you’d like more information about
a rewarding career with Hospice of
Michigan, please contact Jackie DeBeau
or forward a resume and cover letter,
indicating which area in the State you
would be interested in working, to the
email address below.
Hospice of Michigan
Phone: (313) 578-6318
E-mail: jdebeau@hom.org
To apply, visit us at:
www.hom.org
Equal Opportunity Employer

Town and Country, MO

Med Tech
CUSTOMER SERVICE ORIENTED
EMPLOYEES WANTED

$5,000 SIGN-ON BONUS
BENEFITS START
AT DATE OF HIRE!
Our Reference Laboratory is one of only
55 AABB accredited Immunohematology
Reference Laboratories in the country.
Come join a dynamic team in performing
molecular immunohematology testing,
performing routine and complex
transfusion service testing, and assisting
area hospitals in saving lives by resolving
unexpected serologic results. Position
requires excellent organizational,
communication and computer skills with
a certification by a recognized certifying
agency and a LA CLS license. This position
will work 3:30 – midnight, Monday through
Friday and rotating on-call.
The Blood Center pays a competitive
starting wage and full benefits package
including paid holidays, health, dental
and life insurance on date of hire, paid
time off after six months and an employer
contributed retirement plan.
If you meet the above qualifications
and would like to work for a company
that cares about its employees and the
community please apply for the Reference
Lab Med Tech position online at

www.thebloodcenter.org
EOE/AAE

www.news-line.com

DIRECTOR OF
NURSING
Mari de Villa Senior Living in Town
and Country, Missouri is looking
for an experienced DIRECTOR OF
NURSING to join our team.
The Successful Candidate will be
responsible for maintaining quality
of care throughout Mari de Villa.
The Director of Nursing will also be
required to train and manage the
nursing staff.
The ideal candidate would have
experience and knowledge in Long
Term Care Senior Living, and have
strong nursing leadership qualities,
with the ability to work as a team.
Please email
Fred@maridevilla.com
or Fritz@maridevilla.com
or call and speak with Fred or Fritz
at 636-227-5347 to set up an
in person interview

Mari de Villa Senior Living
13900 Clayton Road
Town and Country, MO 63017
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Vancouver, WA

Speech Pediatric
				 Therapist

				

Job Summary:
To plan and carry out a communication/language program to meet the developmental needs of program participants.
Essential Job Responsibilities:
Pediatric Speech Therapy Activities
• Provide direct speech therapy services to clients as recommended and prescribed.
• Provide speech, language, hearing, and feeding therapy in classroom setting when indicated and available.
• Provide speech, language, hearing, and feeding therapy services through home therapy session
• Coordinate physician’s recommendations with parent activities, classroom activities, and individual speech/language programs.
• Fulfill responsibilities of (case manager) including parent contact, clinic visits, implement IEP as developed by team members and advise physician of goals.
• Provide means for parent to monitor child’s performance.
• Appraise parent’s participation and instruct and train parents in oral motor/speech/language development and in programs individualized to their child.
• Provide information on childhood hearing problems to parents, assist parents to obtain audiological and/or otological check ups when appropriate.
Evaluation, Planning, Coordinating Therapy Activities
• Develop individual speech, language, hearing and feeding program plans
• Provide communication evaluations as indicated for program participants
• Provide written documentation of evaluation results
• Maintain physician contact through clinic visits, telephone calls, etc.
• Provide information on oral motor, feeding, and communication development to parent groups.
• Consult with various VCTC programs on request.
• Attend staff meetings
• Provide input to IFSPs for each child served.
• Participate in community education as requested.
• Evaluate child and give recommendations to team for program implementation.
• Attend continuing education/workshops to enhance professional skills and maintain licensure and certification.
Reporting, Documentation & Misc.
• Maintain progress sheets on all speech/language training programs performed under direct supervision, and those assigned to others for implementation.
• Maintain records of all client/family contact
• Apply enhanced professional skills through program development.
• Visit other developmental programs as appropriate.
• Share information gained at workshops with staff members
Skills and Experience:
• Experience with children with physical handicaps or developmental delay
• ASHA Certification in Speech-Language Pathology
• Basic NDT Course preferred
• Washington State Licensure in Speech-Language Pathology
• Practicum and/or experience which children with physical or developmental delays
• Knowledge of community resources for families
• Microsoft Office Skills
• Current First Aid and CPR, including infants and young children
• Current Washington State Driver’s License with proof of current auto insurance or state of residency
• Vehicle in excellent running condition with all safety restraints in working order
• Proficient in the English language
• Proficient verbal and written skills
Work Flexibility: This organization believes that each employee makes a significant contribution to our success. That contribution should not be limited by the assigned responsibilities. Therefore, this job (or
position) description is designed to outline primary duties, qualifications and job scope, but not limit the incumbent nor the organization to just the work identified. Job duties may change from time to time based
on our business needs. It is our expectation that each employee will offer his/her services wherever and whenever necessary to ensure the success of our endeavors. Home and community environments will
vary. Employees may flex their therapy session times between VCTC facility location, participant’s home and/or community environments.
Physical demands and work environment: The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform
the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
Physical demands: While performing the duties of this job, the employee will frequently be required to stand; walk; bend, sit; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and
arms; talk and hear. During therapy sessions, the employee will frequently need to perform therapy on floor mats so will often be on their knees or in a floor sitting position. The employee must occasionally lift
and/or move up to 25 pounds. Specific vision abilities required by the job include, close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.
Work environment:
• The noise level is moderate.
• Employees may be required to drive their vehicles for home and community therapy sessions with clients.
Benefits:
• Work-life balance & Fun Events
• Paid sick time/Vacation time
• Health/Medical/Dental/Vision/401k
• Employee Assistance Program
To apply: Please email your resume to hr@innovativeservicesnw.org with the heading “Speech Therapist”
Innovative Services NW, 9414 Fourth Plain Blvd, Vancouver, WA 98662

Florida, Ohio, Wisconsin & Missouri

Antigo & Wausau, WI

Ohio

OCCUPATIONAL THERAPIST
Full-Time

Be a part of our community-minded family
of professionals at Avita Health System!

Registered
Respiratory Care
Practitioners
Aspirus Langlade Hospital
(Antigo, WI)
Seeking a Full-Time Respiratory Therapist to
join our Respiratory Care Department with the
responsibility for administration and delivery of all
aspects of respiratory therapy and cardio-pulmonary
diagnostics.

Aspirus Wausau Hospital
(Wausau, WI)
Seeking a Part-Time Respiratory Therapist in the
Cardiopulmonary Lab, a Full-time Respiratory
Therapist to service Wausau and/or Stevens Point
markets and an Occasional Respiratory Therapist.
Caring, compassionate, and patient-focused
applicants must have graduated from a Respiratory
Care Program with an Associate Degree in Applied
Science.
Applicants must have taken and passed the
National Exam for RRT, given by the National Board
of Respiratory Care, or do so within one year of hire.
Must be licensed in Respiratory Care in the state
of Wisconsin upon hire or within 30 days of
employment.
If credentialed by the NBRC on or after July 2002,
must have 30 CEUs over 5 years to maintain NBRC
Credentialing and WI license.
Must be NRP certified or become certified within
three months of employment.
Current BLS or completed within 60 days of hire.
Previous respiratory care and critical care
experience preferred.
Competitive wage and benefit package to include
health, dental and vision insurance, flexible benefit
plan, life insurance, pension, wellness program,
PTO, FMLA eligibility, etc.
Enthusiastic candidates can apply
online at www.aspirus.org
or for more information contact:
Aspirus, Inc.
Human Resources Department
Aaron Schoepke, Talent Delivery Partner
2200 Westwood Drive, Wausau, WI 54401
Phone (715) 847-2724
Email: aaron.schoepke@aspirus.org
An Equal Opportunity Employer

Job Summary:
Responsible for working within a team for the evaluation, planning, directing and administering
of occupational therapy modalities of treatment as prescribed by a licensed physician, primarily
for patients with work related injury/illnesses. Administers treatments both in clinic, as well as
on-site within client companies, in an effort to restore function, prevent disability and return
to work tasks full time/full duty. Assists with determining return to work capabilities as well
as injury prevention through administering a variety of services including training services,
Functional Capacity Evaluations, Ergonomic Assessments, Essential Function Tests, Job Site
Analyses, etc. Location - varies. 1st shift.
Job Requirements:
• Graduate of an accredited Occupational Therapy
program and possess a bachelor’s degree, or higher
in occupational therapy.
• Must be licensed to practice as an Occupational
Therapist in the State of Ohio.
• Current BLS certification.
Preferred:
• Experience with Public Speaking
• Certified Hand Therapist
• Minimum of one year of experience in Occupational Medicine
• Experience with Transitional work/Modified Duty Return to Work programs
• Ergonomic certification or ergonomic experience
Interested candidates, please send your resume to:
kdostal@avitahs.org or contact Kiley at 419-462-4639
Apply online at www.avitahealth.org

Palm City, Florida

DIRECTOR OF
NURSING
Water’s Edge Health and Rehabilitation
at Sandhill Cove Retirement Living is
seeking an experienced Director of
Nursing.
The position requires RN Florida
License, with 3-5 years minimum
experience as a Director of Nursing in
Long-term Care.
Located on the beautiful St. Lucie
River in Palm City, Florida, we offer
excellent compensation and benefits.
Interested candidates can apply at
www.sandhillcove/careers
Visit us at www.sandhillcove.com

www.news-line.com

Town and Country, MO

RN’s and LPN’s
Day Shift and
Evening Shifts Available
Great Benefits
Excellent Starting Salary
Fully Paid Health Insurance
Life Insurance
Paid Holidays
Paid Sick Days
Paid Vacations
Meals and More
Mari de Villa Senior Living
13900 Clayton Road
Town and Country, MO 63017
636-227-5347
www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Missouri, Texas, Colorado & California

Stockton, CA

St. Louis, Missouri

NURSE PRACTITIONER
Physician
Assistant
Physician Assistant needed for very
busy Cardiology private practice. Full
time, no weekends, call or evenings.
The practice consists of professional
staff in fully equipped clinic and
testing center. Includes Nuclear, Echo,
Stress, Holter Monitor, Pacemaker and
anticoagulation clinic. Prefer cardiology
experience, ACLS certification.
Job duties include, telephone triage,
patient pre and post procedure visits,
evaluation and identification of medical
illness common to the cardiology
patient, monitoring and management
of patients with stable chronic cardiac
diseases, provide education and
counseling, recommend treatment
options, and consistently communicate
with patients.
Enjoy being part of a good team,
working closely and cohesively with
physicians, RN’s and support staff.
Many very long term employees.
For more information,
please contact: Paula Wilson at
pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221
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Full time position M-F 8am to 5pm for FNP-C with private practice Internal
Medicine clinic also specializing in HIV care and clinical research currently
transitioning to non-for-profit.
Candidate should have minimum of 2 years of patient care in a clinical
setting and experience and knowledge in HIV. Experience with clinical
research trials a plus but not required. Must be accustomed working with
a diverse patient population.
Salary based on experience, $100,000 to $150,000.
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.

Colorado

Physical Therapist
We continue to grow!
We are looking for a physical therapist
to join our super awesome team in the
Grand Junction area, a Mecca of skiing,
biking and hiking!
We have two thriving clinics located in
Grand Junction and Collbran. (We are
considering opening a clinic in Palisade
with the right staff.)
We would prefer outpatient experience,
but are willing to help train the right
therapist in outpatient therapy.
Are you tired of working for a
corporation with lots of drama, rules
and regulations?
Yucky paperwork!!??
We are easy going, have tons of fun and
would love to have you join us.
We have full time and part time
positions open. Our focus is providing
extraordinary care that exceeds all
expectations.
We offer above average pay, benefits
and cont ed allowances.
Contact us today!
Stacey Wood, PT, ATC, MTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
Grand Junction, CO 81501
970 242-0111 cell 970 640-5427
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California & Texas

Nurse Practitioner
and/or Physician
Assistant (APP)
Well established surgical hospitalist
group looking for nurse practitioner and/
or physician assistant (APP) to join the
team in several states.
Seeking a provider with 2-4 years of
experience but open to new graduates
as well on an individual basis.
The APP will be providing care in
collaboration with the surgeon to the
general surgery and trauma patient
population. Daily work consists of
inpatient rounds, daily progress notes,
and formulating patient plans of care.
Post-op outpatient clinic typically 2-4
hours per week.
This provider should desire to function in
a fast-paced environment, be self-directed
and able to work as a team player.
Full time work consists of 15-10 hour
shifts a month - day time hours only.
Competitive compensation and
comprehensive benefits package.
Contact sflacks@samgi.com
for more information.

Montana & California

Los Angeles,
California

Registered
Nurse Practitioner
RNP
Become part of the internationally renowned
HIV medical team of AIDS Healthcare
Foundation (AHF), whose mission is to
provide “Cutting Edge Medicine and
Advocacy Regardless of Ability to Pay”
throughout the globe!
Founded in 1987, AIDS Healthcare
Foundation (AHF) is the largest specialized
provider of HIV/AIDS medical care in the
nation. Our mission is to provide cutting edge
medicine and advocacy, regardless of ability
to pay. Through our healthcare centers,
pharmacies, health plan, research and other
activities, AHF provides access to the latest
HIV treatments for all who need them.
AHF is currently seeking Full-Time RNP to
join our downtown Los Angeles Healthcare
Center. Our outpatient clinic hours of
operation are Monday –Friday 8:30-5:30 (No
Weekends). The positions will be supervised
by a Medical Director.
Education and/or Experience

Fifth year college or university program
certificate; or two to four years related
experience and/or training; or equivalent
combination of education and experience.
Must have previous HIV and/or AIDS
experience; Bilingual English/Spanish
preferred.
Certificates, Licenses & Registrations

• Valid state of California Medical
License without restrictions
• A Valid furnishing license without
restrictions
For more information or to apply, visit:
https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420
AHF IS AN EQUAL OPPORTUNITY EMPLOYER
(Principals Only)

Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
The Helena Public Schools are accepting applications for a full-time Occupational Therapist for
the 2019-2020 school year. The Helena School District is one of the top Districts in the State with
innovative professional development activities, forward thinking leadership and a commitment to
students that reaches far beyond the classroom.
Helena is a diverse community, supportive of education, the advancement of its students and
proud of the accessible, small town feel of the local public schools. Join our team where you are
able to do what you love surrounded by students and staff that work hard during the school year
and enjoy plenty of time for family and fun during the summer months.
Position requires Montana Licensure at the time of employment. Entry-level salary is $39,697+
dependent on education level and applicable experience. The District provides a comprehensive
cafeteria style benefit package which includes: retirement plan, sick and personal leave, tuition
reimbursement, health insurance with dental and vision coverage, life insurance, long term
disability insurance, long term care insurance, a section 125 plan and numerous tax sheltered
annuities (403b’s).
Required application materials include: completed district online application, letter of interest,
resume and college transcripts. Applications accepted immediately. Screening of applications
will commence April 1, 2019 and continue on an ongoing basis until this position is filled. Helena
School District # 1 is an Equal Employment Opportunity employer.

Speech-Language Pathologist
The Helena Public Schools are accepting applications for a Speech-Language Pathologist. We
offer competitive pay, a comprehensive benefit package, generous sick and personal leave,
and professional development opportunities with tuition reimbursement available. An additional
$2,000 per year stipend is available for CCC certification.
Position requires a Montana license at the time of employment. Entry level salary range is $41,697
+ per year depending upon education level and applicable experience. Yearly contract is for
189 days. The District provides a comprehensive cafeteria style benefit package which includes:
retirement plan, sick and personal leave, tuition reimbursement, health insurance with dental and
vision coverage, life insurance, long term disability insurance, long term care insurance, a section
125 plan and numerous tax sheltered annuities (403b’s).
Required application materials include: completed district online application, letter of interest,
resume, and college transcript copies. Applications accepted immediately. Initial screening
will begin April 16; position will remain open until filled. Helena School District is an Equal
Employment Opportunity employer.

Speech-Language Assistant/Aide
This position is a communication specialist working under the supervision of a Speech-Language
Pathologist, who works with both the general education and special education student population
with language disabilities, articulation deficits, and voice disorders. Entry level salary is based
on education and experience; start at $14.00 to $15.84 per hour and includes a comprehensive
benefit package.
Qualifications: Prefer Bachelors degree (BS) in Communication Science or related field from
a four-year college or university; or one to two years related experience and/or training; or
equivalent combination of education and experience as determined by the District.
To be considered for this position the following information is required: a completed District online
application, cover letter and resume with work related references. Initial screening of applications
will commence April 18, 2019. This position will remain open until filled. EEO employer.
District online application is available at: www.helenaschools.org
Helena Public Schools, Human Resource Office, 55 South Rodney Street. Helena, Montana 59601
Phone: (406) 324-2010
E-mail: personneloffice@helenaschools.org

www.news-line.com
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New Mexico & California

Oakdale CA

Las Cruces, NM

Nurse
Practitioner

PHYSICAL THERAPIST

Oak Valley Hospital District in beautiful
Oakdale CA, is looking for a full time
Nurse Practitioner to join our team.

Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences,
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Our Nurse Practitioner position offers
an excellent competitive salary of
$160,000 and benefits. Our employees
enjoy a 15.9% pension plan! We
also offer a very generous Nurse
Practitioner Incentive Plan.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical
Center we strive to create places where people choose to come for healthcare, physicians want to
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality
patient care, support our physicians, create excellent workplaces for our employees and take leadership
roles our community all while maintaining fiscal responsibility.

A little about us, with nearly 600
employees, Oak Valley Hospital District
is a full service, non-profit public
hospital created to provide residents
of Oakdale, and the surrounding rural
communities, with access to superior
quality medical care.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the
2018 Readers Choice Favorite Hospital.

We also operate four community health
centers providing primary care medical
services. As an organization we take
care of nearly 90,000 patients a year.
If you’re interested in learning more
about our organization and this
position, please email your resume to
Brian Beck, VP HR,
bbeck@ovhd.com

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center!
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center,
you will provide direct patient care services to individuals of all ages that restore function, improve
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented
environment in accordance with the principals and practices of physical therapy and with Memorial
Medical Center policies and procedures. Our rehab department has an active role in communicating
recommendations for next level of care and assessing DME needs. Our physical therapists have the
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy,
pharmacy, and others.
Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net
Please apply on our website at www.mmclc.org
EOE
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California & New Mexico
California
San Diego, California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

PHYSICIAN
ASSISTANT
Neurosurgical Medical Clinic, Inc. is
currently seeking a physical assistant to
join their rapidly growing, busy practice of
five experienced neurosurgeons who have
over 40 years of experience providing a
comprehensive range of care for surgical
disorders of the brain, the spine and
peripheral nerves.
We provide neurosurgical care throughout
numerous hospitals in the county of San
Diego. Our surgeons are among some of
the top practitioners in the county and come
from a wide variety of backgrounds. They
are dedicated to providing exceptional care
for patients and focus on individual and
conscientious treatment, using the most
effective and modern techniques available.
Must be certified or eligible in California.
Competitive base salary and retirement
package, 401K, along with medical and dental
coverage. Specialty training a plus.
For more information, or to apply contact,
Jenni Hart, Office Administrator
JenniH@sd-neurosurgeon.com
(p) 619-297-4481 (f) 858-429-7666
Visit us at www.sd-neurosurgeon.com

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience
Location: Yreka /Happy Camp/Orleans Clinics
Reports To: Medical Director

Classification: Full-Time, Exempt, Non-Entry level
Child Sensitive: Yes

Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1. Shall competently provide Direct Primary Care Services to program patients.
2. Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
Young Adult, Middle Adult, and Geriatric.
3. Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
Specialists, Public Health and local EMS Providers.
4. Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5. Routine duties shall include providing medical services, and other health care-related services in homes, schools,
clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
Program and refer patients to that program when deemed necessary.
6. Shall be capably available for local and out of the area travel as required for job related training and shall
attend all required meetings and functions as requested.

Qualifications:
1. Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2. Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3. Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4. Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1. Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2. Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3. Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4. Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5. Must function according to standing orders developed in consultation with the Medical Director.
6. Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
vaccines, including Hepatitis B. Must test annually for TB.
7. Must adhere to confidentiality and HIPAA policies.
8. Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance 			
Employee Assistance Program		
Paid Vacation/Sick Leave & Holidays		
Free Checking at Mechanics Bank		
Verizon Wireless Discount			

Vision/Dental/Life Insurance
401(k) Retirement
Student Loan Repayment
Colonial Supplemental Insurance Coverage
Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s
Preference who have been discharged from the United States Armed Forces with honorable and under honorable
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us
www.news-line.com
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California, Washington & Alaska

Coastal Northern California

Round out
your life.
The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly.
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants,
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately
Come and experience your new lifestyle.
Apply online at www.mcdh.org
Send your resume to hr@mcdh.net
Or fax to 707-961-4781 Jobline: 707-961-4944

Longview, Washington

Family Nurse
Practitioners &
Psychiatric Nurse
Practitioners
Family Health Center is seeking Family
& Psychiatric Nurse Practitioners for our
main clinic in Longview, WA. Want to
be close to metropolitan cities but don’t
actually want to live in one?
Longview is 50 minutes from Portland,
OR, and 2.5 hours from Seattle.
Successful candidate will be board
certified or board eligible Nurse
Practitioner, and active unrestricted DEA
registration. EPIC EMR experience a
plus!
Competitive compensation based on
experience and 100% paid benefits
package avail, paid CME, paid
licensure, paid malpractice insurance,
relocation assistance available, and
loan repayment may be available
to those who qualify!
For more information about us
and the position see our website at
www.cowlitzfamilyhealth.org
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California

Full Time and Per Diem

Registered Nurses
Are you looking for a new and
exciting job opportunity?
Do you want to make a
difference in someone’s life?
If so…keep reading!

SecureMD (SMD) is a GI health care services
company and dedicated provider of quality
endoscopy services. We deliver a team of
professionals and the equipment required to
set up a temporary endoscopy suite inside
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of
90-day introductory period!!
Ideal candidates will have clinical experience
in a high flow procedural regiment, such as
those in ambulatory surgery or endoscopy
centers. Our RN’s must be proficient in IV
placement.
We are looking for Full Time and
Per Diem Registered Nurses:
• Willing to travel, overnights are an
essential part of this position
• Have flexibility in their schedule
• Have reliable transportation to various
facilities in California
• All expenses for travel will be reimbursed
by the company.

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org
Phone: 360-703-6700 Fax: 360-232-8400

devans@endocenters.com

EEO

SecureMD Professionals maintains a drug-free workplace
EOE

For immediate consideration,
please email your resume to
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Live The Alaskan Adventure You've Dreamed!

Pediatric (OT)

Occupational Therapist
- Outpatient -

Health Quest Therapy, Inc. has an immediate opening
for an outpatient Pediatric (OT) Occupational Therapist,
in our Wasilla, AK clinic.
Become a member of a highly skilled pediatric therapy
team dedicated to providing the best possible treatment
for children with special needs.
A Health Quest Occupational Therapists works with
children and their families in a warm, nurturing
environment to overcome the effects of disability and
injury. Facility features a large private gym and therapy
pool.
Job Summary:
Provide quality Occupational Therapy for children with
special needs as well as training and support for the
child’s family and caregivers.
Primary Duties:
•Perform evaluations using accepted assessments
protocols.
•Set and implement developmentally appropriate
goals.
•Maintain accurate treatment records, progress
reports and discharge reports.
•Consistently assess progress and adjusts treatment
plans as needed.
•Provide parent training and support.
•Orders assistive devices, and/or adaptive equipment
as necessary.
•Participate as a collaborative member of the Pediatric
Therapy Team.
Qualifications:
•Degree in Occupational Therapy from an accredited
college or university.
•Must have, or be eligible to obtain an (OT)
Occupational Therapist license in the state of Alaska.
•One-year experience as practicing outpatient
Pediatric therapist is preferred.
•Possess current CPR certificate and valid
drivers license.
Compensation Package Includes:
•Competitive wages,
•6 Paid Holidays,
•401(k) employer matching,
•PTO (includes vacation and sick leave),
•Continuing Education,
• Health Insurance.
•Generous Relocation/Signing Bonus
For employment consideration, please
fax 907-376-6366 or email resume attention
Shain at mainoffice@healthquesttherapy.com
or call 907-376-6363 if you have any questions.

Health Quest Therapy, Inc.
www.healthquesttherapy.com

National, Faculty, Pennsylvania & Minnesota

Hibbing, MN

PHYSICAL
THERAPIST
***Sign on bonus up to $10,000/year
for 3-year commitment available***
Overview:

Responsibilities:
• Planning - Ongoing development and
implementation of the plan of care
• Organizing/Staffing/Directing Coordination of services
• Control - Maintains complete,
accurate and timely clinical records/
documentation on all clients according
to agency policy.

• Coordinates the delivery of physical therapy
services appropriate to the needs of the clients
of all ages.

• Professional Intervention

• Develops a plan of care which includes the
provision of necessary education and
support to the clients and caregivers,
monitoring progress, providing care and
managing resources.

• Graduation from accredited school of
Physical Therapy.

• Provides supervision to paraprofessional staff.
• Collaborates with the Supervisor/Manager on
issues.
Contact: Scott Kleffman, Human Resources
Fairview Range
750 East 34th Street | Hibbing, MN | 55746
Phone: 218-362-6773| Fax: 218-362-6647
Skleffm1@range.fairview.org

www.news-line.com

Required:

• License to practice in State of MN.
• Maintains continuing education per
state regulations.
• One year of acute care, long term care
or clinic experience.
• B.S. in Physical Therapy
• Eligible for CPR state license.
Preferred:
• One year experience in home care.
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Vancouver, WA

OCCUPATIONAL
				 THERAPIST

				

Job Summary: Serve as the lead OT - Responsible for the supervision of Occupational Therapists and Certified Occupational Therapist Assistants in Pediatric Therapy; while also developing and delivering an
occupational therapy program to meet the developmental needs of children birth – 21 in early intervention and outpatient services.
Essential Job Responsibilities:
• Provide individualized occupational therapy services in clinic, outpatient and early intervention natural environments which include home, community and child care – based setting.
• Conduct standardized testing and evaluation for children referred to occupational therapy.
• Develop functional goals and treatment plans that align with parental priorities for early intervention services; and/or that align with parent and physician direction for outpatient therapy.
• Engage children in individualized, age-appropriate, positive-play interactions to provide therapy as outlined by early intervention IFSP, physician referral, and/or evaluation outcomes.
• Update short and long-term goals as appropriate.
• Develop materials for implementation of services.
• Provide positioning equipment and splinting when indicated.
• Provide treatment in specialty area/s where applicable.
• Facilitate parent, care-provider, teacher input and participation; instruct and train about their child’s sensory, and fine motor therapy program goals for effective carryover into the home and other settings.
• Establish and maintain regular, clear and mutually respectful contact with client families, physicians, educators, and key partners regarding child’s progress through re-evaluation reports,
chart notes, email, and telephone calls.
• Actively coordinator/contribute to the development and implementation of a child’s IFSP with the multidisciplinary team.
• Consult with various internal programs on request.
• Complete and maintain timely, accurate and comprehensive written documentation to ensure accountability and thorough client results including chart notes, evaluation and
assessment summaries, DSR, and client/family contact, for insurance and program requirements.
• Develop letters of justification for equipment.
• Attend and participate in organizational meetings and trainings as requested.
• Actively pursue continuing education/workshops and current trends in occupational therapy and early intervention techniques to maintain licensure and certification and advance PTS services.
• Adhere to safe work practices and procedures.
Supervisory Responsibilities
• Mentor and motivate OT staff including occupational therapists and certified occupational therapist assistants as well as clinical rotation students. Review and sign off all un-credentialed staff documentation.
• Assist in the hiring of OT staff.
• Responsible for the on boarding and training of OT staff; including scheduling, timecard and mileage reports, and other employee documents required by the department/agency
• Maximize productivity of OT team by working with therapists, supervisor, and program staff to increase and maintain efficiencies and scheduling.
• Conduct quarterly catalytic coaching reviews for direct reports whose supervision you are assigned.
• Provide input to budget development, equipment requirements and needs, department goals.
Skills and Experience
• Master’s degree in occupational therapy
• Current Occupational Therapist Washington State Licensure
• 5+ years OT experience with children birth-20 who experience disabilities, developmental delays, or may be on the autism spectrum.
• Knowledge of early childhood teaching techniques and practices; behavioral techniques, normal and atypical child development.
• Experiences in early intervention, educational, or pediatric therapy setting.
• Certification in specialized areas and/or equivalent continuing education; experience in delivering specialty services to pediatric clients such as feeding or sensory integration.
• Ability to work with limited English proficient students.
• Knowledge in and willingness to learn, computerized instructional technology.
• Hold a current NPI # and is eligible for credentialing with all insurances.
• Proficient in Microsoft Office Skills.
• Position requires the use of personal vehicle with: Continuous automobile insurance that meets state minimum insurance requirements; in excellent running condition with all safety restraints
in working order; Valid driver’s license in state of residency and acceptable driving record.
• Proficient in the English language with proficient verbal and written skills.
• Successful criminal history background check clearance.
• Current First Aid and CPR, including infants and young children.
Non Essential Skills
• Experience in lead therapist role supervising, mentoring and training OT’s and COTA’s. 		
• Experience in OT program development
• Experience in mentoring/supervising pediatric therapy students and interns		
• Experience in managing child behavior
• 2nd Language; Sign Language					
• Knowledge of community resources
Reporting to this position: occupational therapists, certified occupational therapists, students in their clinical rotation.
Work Flexibility: This organization believes that each employee makes a significant contribution to our success. That contribution should not be limited by the assigned responsibilities. Therefore, this job (or
position) description is designed to outline primary duties, qualifications and job scope, but not limit the incumbent nor the organization to just the work identified. Job duties may change from time to time based
on our business needs. It is our expectation that each employee will offer his/her services wherever and whenever necessary to
ensure the success of our endeavors. Employees may flex their therapy session times between ISNW’s Pediatric Therapy facility location, participant’s home and/or community environments.
Physical demands and work environment: The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform
the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
Physical demands: While performing the duties of this job, the employee will frequently be required to stand; walk; bend, sit; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and
arms; talk and hear. During therapy sessions, the employee will frequently need to perform therapy on floor mats so will often be on their knees or in a floor sitting position. The employee must occasionally lift
and/or move up to 40 pounds. Specific vision abilities required by the job include, close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.
Work environment: • The noise level is moderate.
• Required to drive own vehicle for home and community therapy sessions.
• Occasional exposure to body fluids while working with young children in the course of therapy
Benefits: • Work-life balance & Fun Events
• Paid sick time/Vacation time
• Health/Medical/Dental/Vision/401k
• Employee Assistance Program
To apply: Please email your resume to hr@innovativeservicesnw.org with the heading “Occupational Therapist”
Innovative Services NW, 9414 Fourth Plain Blvd, Vancouver, WA 98662

