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October 20th, 2015 was the day my life 
changed forever. i was going through 
my nightly routine and had a slight 
itch on my back. i reached around 
to scratch my back and my arm felt 
something odd in my left breast. As 
a family nurse practitioner i’m keenly 
aware of our propensity to over diag-
nose ourselves; sometimes too much 
knowledge is a curse. in any case, 
upon further examination, i definitely 
felt a lump. 

This wasn’t possible! i had a clinical 
breast exam two months prior by my 
OBgyN. Add to that, i had recently 
received the results of my BRCA 
which was negative! i told myself, “this 
can’t be cancer, it has to be some-
thing else.” To my surprise, after a 
battery of tests, i was diagnosed with 
HER2+ breast cancer.

The next few weeks were excruciating! 
The uncertainty, waiting on doctor’s 
appointments and test results, not 
having a plan was almost more than i 
could bare. 

The early stages of a cancer diagno-
sis is a difficult time. There are more 
questions than answers, and no mat-
ter how hard you try, it’s difficult not 
to think the worst. it was a couple of 
weeks before i could get in with an 
oncologist. Those were the darkest 
days of my life. i was scared. i thought 
about my three young children and my 
husband, would i be there for them? 
What would happen to my career? 
Will i need a mastectomy? What about 
chemo? Radiation? Everything was 
unknown during that time.

it took a couple of weeks, but my 
emotional turning point was meeting 
with an oncologist and coming up 
with the plan. Two weeks is pretty fast 
compared to some, but i knew HER2 
was an aggressive cancer, so every 
day of waiting was delaying the fight 
and hurting my chances of a success-
ful outcome. i wanted this thing out of 
my body and i wanted it out now! So 
much so, i was a little disappointed 
when my oncologist recommended 
chemotherapy before the mastectomy. 
i trusted their judgement, and began 

A Story Of Hope! Nurse Practitioner 
Overcomes Breast Cancer

6 rounds of chemotherapy, Herceptin 
and Perjeta. Their plan was validated 
because after four rounds of chemo 
and antibodies the tumor was unde-
tectable via ultrasound.

After a brief recovery following chemo, 
it was time for surgery. i had a double 
mastectomy with a complete axillary 
node dissection. A few months later, 
i had reconstruction, then a full year 
of monoclonal antibodies. From the 
biopsy, i had a pathological complete 
response. The words they use are “no 
detectable cancer”, but you hear “no 
cancer”. i chose not to do radiation; 
my health care providers were split 
on their recommendations. Statically 
speaking, from the studies available 
at that time, radiation would drop 
my chance of a local reoccurrence 
by 3%. With a pathological complete 
response i was already pretty close to 
the general population risk. it seemed 
like the obvious choice at the time.

i had been off the antibodies for about 
six months, my life was back to nor-
mal, cancer was in my rear view mir-
ror, or so i thought. Like before it start-
ed with an itch. i woke up one morning 
scratching in the same general area 
where i found my original lump, along 
the axillary midline on the edge of my 
implant. it was so small, no bigger 
than a pea. it had to be a stitch or scar 
tissue. We had moved so it took some 
time to get into an oncologist, but 
even they thought it was likely nothing. 
Out of caution, he ordered an ultra-
sound which led to another biopsy. No 
one could believe it, the cancer was 
back, and it was clinically the same as 
my previous cancer.

it became painfully clear what “no 
detectable cancer” really means. The 
chemo and antibodies had kept it at 
bay for

almost two years from starting the 
original treatments. i was devastated, 
but having gone through it before i 
was much more prepared, and knew 
what i had to do.

The second time i had a lumpectomy 
followed by 12 weeks of chemo, 6 

weeks of radiation, and another year 
of antibodies. my hair had just grown 
back so i was determined to try and 
preserve the progress. i had heard 
about cold caps, so i did the research 
and decided to give it a try, after all 
what do you have to lose? it was cum-
bersome, but i preserved my newly 
grown hair.

Having hair was a game changer for 
me—i was able to live a more normal 
life. Walking around bald is like car-
rying a big banner, “pity me, i’m a 
cancer patient.” i know people have 
good intentions, but pity was not what 
i wanted, i wanted power! The power 
to be normal despite the fight raging 
inside my body. Trips to the grocery 
store or out to eat were normal. No 
stares, no awkward conversations, 
just normal. 

it was also better for my kids. my old-
est, who was 7 had asked to not see 
my bald head. i can’t blame him, i 
didn’t like to see it either!

Because of my experience, i am a 
huge advocate for cold caps and often 
walk women through the “cold cap-
ping” process. Admittedly, they are a 
challenge. Chemo is draining by itself, 
add putting something on your head 
that’s -35 degrees Fahrenheit 45 min-
utes before your treatment, switching 
the the caps out of dry ice every 20 
minutes, and continuing the process 
for 4 more hours after your treatment. 
All i wanted to do was sleep, but i 
fought through.

What should you take away from my 
experience?

First, cancer doesn’t discriminate. 
Sure there are risk factors, but i didn’t 
smoke, i wasn’t overweight, and i 
exercised regularly. And although the 
BRCA is an indicator, i was negative-
it’s not definitive either. The science 
regarding genetic mutations has made 
tremendous strides, but it’s still only a 
variable in the statistical equation of 
an individual’s likelihood of develop 
breast cancer. No matter what, peri-
odically check your breast and trust 
your instincts, if something doesn’t 
seem right talk to your healthcare pro-
vider sooner rather than later. Second, 
a mastectomy isn’t 100% either. it is 
impossible to remove all of the breast 
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A new study examining patient health 
outcomes in community health cen-
ters found that nurse practitioners 
and physician assistants delivered 
care that was equivalent to care 
delivered by physicians. The find-
ings, the first comparison to focus 
on community health centers, could 
have implications for the structure of 
health centers in the future.

“Findings from our study should be 
reassuring to patients who rely on 
community health centers for their 
care,” said Ellen Kurtzman, associ-
ate professor in the gW School 
of Nursing and lead author of the 
paper. “We found that care is likely 
to be comparable regardless of 
whether patients are seen by a nurse 
practitioner, physician assistant or 
physician.”

As the country grows more depen-
dent on community health centers, 
particularly in medically underserved 
areas that tend to serve low-income, 
uninsured, immigrant and minority 
populations, the health care system 
is increasingly relying on non-phy-
sician clinicians to provide primary 
care.

Care By Physicians & Non-Physician Clinicians 
Does Not Differ In Community Health Centers

To assess the care patients received 
in community health centers, dr. 
Kurtzman and her team reviewed 
five years of data from the National 
Ambulatory medical Care Survey’s 
Community Health Center sub-
sample and compared nine patient 
outcomes by practitioner type.

The patient outcomes were:

• Three quality indicators (smoking 
cessation counseling, depression 
treatment, ordering/prescribing of 
statins for hyperlipidemia [high levels 
of fat particles in the blood])

• Four measures of service utiliza-
tion (physical exams, total number 
of health education/counseling ser-
vices, imaging services, total number 
of medications)

• Two measures of referral pattern 
(return visits at a specified time, phy-
sician referrals)

• The researchers found that visits 
to nurse practitioners and physician 
assistants received similar quality, 
services and referrals as those made 
to physicians.

The research is encouraging for 
health center administrators who 
must meet the medical demands of 
their communities without compro-
mising care.

it is also important for policymakers 
who establish occupational policies 
that often restrict the autonomy of 
non-physician clinicians, such as 
nurse practitioners and physician 
assistants.

Another recent study led by dr. 
Kurtzman that used the same data-
set found that nurse practitioner out-
comes did not vary in states with and 
without occupational restrictions of 
these clinicians. This suggests that 
lawmakers may be able to ease state 
restrictions without compromising 
the quality of patient care.

The study, “does the Regulatory 
Environment Affect Nurse 
Practitioners’ Patters of Practice or 
Quality of Care in Health Centers?” 
was published in Health Services 
Research on Jan. 27.

Source: george Washington 
university

tissue. That’s not the surgeon’s fault. 
my second lump was just outside the 
boundary of where tissue had been 
removed. And finally, i would have 
done the radiation. yes 3% is minor, 
but radiation would have likely killed 
any remaining cancer cells the first 
time around. Once you receive the 
diagnosis take every step to reduce 
the risk.

Attitude is key. There will be good 
days and bad days. Cancer is a long 
fight. my husband jokes, “how do 
you eat and elephant?” And quickly 
answers, “one bite at a time.” When 
you look at the entire process it’s 
daunting, but i can manage one 
chemo treatment, one day of radia-
tion, even a surgery. Take it day to day 
and one thing at a time. Prepare for 
and study the next event, don’t worry 
about decisions you don’t have to 

make right now. Celebrate little victo-
ries and don’t dwell on setbacks.

Nurses, build up your patient’s con-
fidence and be encouraging. When 
i was initially diagnosed and given a 
plan my providers immediately told me 
i was a survivor, and that they were 
there to help me. Their confidence 
was infectious and helped me to 
change my attitude.

i have little saying that i use, Keep 
your Faith, have Hope, & choose Joy! 
Without my faith i don’t know what i 
would have done. i had many people 
praying for me and i felt those prayers. 
i had hope because i knew god heard 
those prayers and i would survive. Joy 
is a choice. it’s the one thing i can 
always control—how i react. The first 
month after being diagnosed was a 
very emotional time for me, and it was 

difficult to control my response, but 
it wasn’t helpful. Now i make a con-
certed effort to choose joy, even when 
i struggle.

Today i have an excellent prognosis. 
i’ve been cancer free for a year. my 
life is normal, or as normal as any life 
with three kids can be! Sure, i’m more 
conscious of things and try much 
harder to live a healthy lifestyle, but 
most importantly i pray that my experi-
ence helps someone else reclaim a 
little power cancer took away!

Source: Bridgett Spillers, Family Nurse 
Practitioner

Photo Credit: Jaime Rogl Photography 
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dispatchHealth, an on-demand 
provider of advanced medical 
care, is sending its Traveling Flu 
Crew to homes across the coun-
try this flu season to help treat 
the millions of people who will 
contract the illness.

As soon as a person suspects 
they are sick, they can contact 
dispatchHealth to have a team 
of medical professionals arrive 
at their home in less than two 
hours to administer a rapid flu 
test, diagnose the patient and 
if necessary, provide iV flu-
ids and prescribe medication. 
dispatchHealth’s Traveling Flu 
Crew is currently available in 14 
cities across the country and will 
expand to 17 cities by the end of 
2019.

Last year’s influenza outbreak 
was not only severe, but drawn 
out. According to the Centers for 
disease Control and Prevention 
(CDC), the 21-week season, from 
October - may, was the longest in 
10 years. Additionally, more than 
600,000 people sought treatment 
for the flu in emergency rooms 
despite the CdC advising against 
it.

As people traveled to ERs and 
hospitals with chills, body aches, 
fever, headache and other symp-
toms, they put everyone who 
came within six feet at risk of 
contracting the illness.

dispatchHealth is an ideal solu-
tion for seniors and people who 
lack transportation, as well as 
people who are looking to avoid 
the waiting room at their doctor’s 
office or the local ER. if a patient 
is feeling flu-like symptoms, 

DispatchHealth’s Traveling Flu Crew Helps 
Fight The Flu At Home

they can call dispatchHealth’s 
flu hotline (1-866-FLU-CREW 
or 1-866-358-2739) to discuss 
their symptoms over the phone 
and request care, or they can 
visit dispatchHealth’s website or 
app. in less than two hours two 
qualified medical professionals, 
also known as the “Traveling 
Flu Crew” are sent to a person’s 
home, office or place of need 
with all of the equipment and 
tools needed to treat complex 
cases.

Each medical team consists of 
either a physician assistant or 
nurse practitioner, along with a 
medical technician and also an 
on-call physician. To provide a 
seamless care experience, imme-
diately after the visit and with 
patient consent, providers share 
a detailed report to each patient’s 
living community, home health 
agency and/or primary care phy-
sician.

The flu is especially dangerous 
for young children, seniors and 
those with chronic illnesses. 
influenza is highly contagious 
and treatment at home can pre-
vent the spread of the disease 
to these vulnerable patients. 
dispatchHealth is able to provide 
ER-level care for these compli-
cated cases and more. Last year 
alone, dispatchHealth treated 
thousands of flu cases, with near-
ly one-fourth of all visits being 
flu-related during the 2018 - 2019 
season.

“We want to make it as easy 
as possible for people who are 
sick with the flu to get help. Our 
Traveling Flu Crew is capable of 
treating an array of flu symptoms 

for higher needs patients living 
with chronic disease or who are 
above the age of 65,” said mark 
Prather, CEO and co-founder of 
dispatchHealth. “We are also a 
convenient and affordable solu-
tion for patients with trouble 
accessing care who feel like the 
ER is their only option.”

in addition to the flu, 
dispatchHealth’s medical teams 
regularly treat common to com-
plex injuries, illnesses and con-
ditions including urinary tract 
infections, migraines, respiratory 
infections, sprains and fractures, 
joint or back pain and much 
more.

A visit with dispatchHealth typi-
cally costs one-tenth of the price 
of a visit to the ER and patients 
pay an average of $5-$50 
depending on their insurance 
plan. if patients are uninsured, 
dispatchHealth accepts a flat 
fee of $275, which includes any 
medications administered and 
lab tests during the visit, as 
well as procedures performed. 
dispatchHealth is partnered with 
most insurance companies and 
handles billing directly with those 
companies.

dispatchHealth is rapidly 
expanding across the country, 
with plans to open new mar-
kets in Southern and additional 
Northwestern states by the end 
of 2019. dispatchHealth is open 
seven days a week, 365 days a 
year, including holidays. For more 
information, including market 
hours and areas of service visit 
dispatchHealth.com

Source: dispatchHealth 
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As Breast Cancer Awareness month 
kicks off this October, a uNLV public 
health professor is reminding people 
that men are also at risk.

Statistics show that about 1 in 8 u.S. 
women will develop invasive breast can-
cer over the course of her lifetime, lead-
ing to it be seen primarily as a “woman’s 
disease.”

But that view unintentionally creates a 
health disparity for men, who — with a 
lifetime risk of developing breast cancer 
sitting at about 1 in 883 — often face 
barriers to diagnosis and treatment due 
to a lack of awareness among the gen-
eral public, policymakers, and health 
care professionals, says marya Shegog, 
a director of health programs at The 
Lincy institute at uNLV.

We recently sat down with Shegog 
to talk about her new collaboration 
with university of Alabama professor 
Raheem Paxton and the male Breast 
Cancer Coalition that delved into the 
survivor stories of nearly 200 men who 
faced misdiagnoses, reduced access 
to care, and stigma to learn more about 
this phenomenon and what can be done 
about it.

How does the rarity of male breast can-
cer diagnoses contribute to stigma and 
barriers to treatment?

men account for less than 1% of all 
breast cancer diagnoses in the united 
States — which consequently leads 
many in society to view it solely as a 
"woman’s disease.”  When men are 
diagnosed, in a very odd way their mas-
culinity is questioned or challenged. 
Often the response is, “Well, you’re 
a man. Or are you a girl now?” When 
talking about stigma, one gentleman 
shared the story of how he was leading 
a breast cancer fundraiser yet was still 
afraid to come out and say he had it too.

Equally troubling, this lack of aware-
ness creates an inability for doctors to 
diagnose men because when they see 
symptoms they don’t immediately think 
of breast cancer as being a potential 
cause. 

The medical community has only 
recently began to hypothesize that 
hereditary breast cancer might extend 
to men too, and that men can not only 
carry the gene but it could express 
itself.

in one of the survivor stories we 
encountered, it turned out that a man 
— who was finally diagnosed after 
a lengthy series of misdiagnoses — 
looked at his family tree and realized 
his mother plus 12 other female relatives 

had been diagnosed with breast cancer. 
As a result, he encouraged his younger 
male relatives to seek genetic testing 
and they found out that they carried the 
gene as well.

What are some of the most shocking, 
interesting, or egregious anecdotal sto-
ries that survey participants shared with 
your research team?

There’s a lack of consideration when 
it comes to men and the possibility of 
having breast cancer. One man first 
found the lump while undergoing a 
pre-authorization physical to play high 
school football. The doctor said, “That’s 
just you becoming a man. it’ll go away.” 
So, the man ignored the lump through-
out college and it wasn’t until he got his 
first job with health insurance that he 
went back to a doctor and received a 
breast cancer diagnosis. He’d had the 
lump for six years, cutting survival rates 
and options for treatment. Luckily, it had 
not metastasized.

The majority of the policies and quali-
fiers for breast cancer treatment are 
female-focused, so even when a man is 
diagnosed early on his pathway to treat-
ment and recovery can be confounded. 
One example is a survivor in South 
Carolina who couldn’t qualify treatment 
because medicaid policy requires that 
patients have a pap smear prior to 
obtaining breast cancer treatment.  

insurance is a part of the business 
of healthcare, so they create a set of 
guidelines that just checks boxes — 
whether there’s human interaction or 
not.

For example, an insurance salesperson 
who was surprised that his own policy 
was retroactively canceled. yet another 
person who called to get approval for a 
mastectomy was told that the insurance 
company doesn’t approve of sex-reas-
signment surgery. 

Some policies require mammograms, 
which compresses the breast between 
two plates. Now, imagine that for a 
man’s breast, which is so much smaller 
than most women’s. One man recount-
ed how bruised he was from the mam-
mogram. And to make matters worse, 
the post-recovery kit included a pink 
ice pack with instructions to “tuck it into 
your bra.” The person performing the 
procedure just handed it to him without 
considering finding a way for the male 
patient to effectively adhere it to the 
skin, perhaps with compression tape or 
an elastic bandage.

What do the men's stories say about 
gender roles and bias, and health dis-
parities?

The Blue In The Pink: Busting Myths 
About Male Breast Cancer

Sometimes in our vigor to address a 
health disparity, we can create another 
one. if our clinicians aren’t prepared or 
don’t have the skills to readily identify 
breast cancer in patients, it means that 
men are going without getting checked 
— this creates a complication in itself 
and cuts men out of the picture.

The story surrounding breast cancer 
has been solely women-focused and 
therefore omits the opportunity for 
men to share the story. And that means 
they’re omitted from the narrative and 
from treatment. With gender roles, a 
man having breast cancer has noth-
ing to do with his level of masculinity 
or sexuality. The fact that our society 
makes that statement is problematic in 
the least.

From your perspective, what lessons 
should people take away from this, 
and how can those lessons be put into 
action?

years ago, women were dying of 
breast cancer in large numbers simply 
because doctors hadn’t figured out the 
science behind it. my suspicion is there 
are now more men dying from cancer 
that may have started in their breast 
than what we know and it’s simply 
because they’re not being tested until 
the cancer has metastasized.

men and women and especially parents 
— everyone — needs to know that breast 
cancer does not discriminate for just 
women. Policies around breast cancer 
need to be considered without gender 
bias. They need to be written in a way 
that anybody who’s diagnosed can get 
treatment in an expeditious manner.

i think health care professionals need 
to change their focus. They need to be 
taught and be aware that it’s genetic. 
So much of our preventative measures 
include gene mapping. men who may 
be at risk need to know they’re at risk 
and they need to be tested so they can 
act accordingly.

When women get a physical, they’re 
asked to fill out a form that includes 
questions about family history sur-
rounding breast cancer. The same infor-
mational posters hanging in OBgyN 
offices need to be hanging in general 
practitioners’ offices so that men can 
be aware too. Those family history ques-
tions about breast cancer should be 
universal.

Everyone — men and women alike — 
should know their risk for getting breast 
cancer. And if they are at high risk, 
make sure they’re proactive with screen-
ings annually or genetic testing. Really, 
it’s about knowing your risk and what 
you can do to prevent it.

Source: university of Nevada, Las 
Vegas (UNLV)
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depression is on the rise among 
adolescents in the united States; 
in fact, according to the NiH, an 
estimated 3.2 million u.S. teenag-
ers experience major depression 
each year. yet up to 70% of ado-
lescents with depression never 
access treatment, and when 
they do, more than half fail to 
respond.

By developing brief, accessible 
interventions for youth psychopa-
thology in depression, bolstered 
by a five-year, $2 million Early 
Independence Award (EIA) from 
the National institutes of Health 
(NIH), Jessica Schleider, PhD, an 
Assistant Professor of Clinical 
Psychology in the College of Arts 
and Sciences at Stony Brook 
university, hopes to reverse this 
disturbing trend. 

Working with a cohort of 300 
teens experiencing depres-
sion, Schleider’s project, titled 
“Harnessing Network Science 
to Personalize Scalable 
interventions for Adolescent 
depression,” will gauge adoles-
cent depression symptoms and 
establish a symptom-tailored 
treatment protocol.

She and colleagues will first 
establish a method of identifying 
adolescents’ lead symptoms that 
contribute to their overall disor-
der of depression. “Networks” of 
teen depression symptoms will 
be created using data collected 
via surveys sent to teens’ smart-
phones. 

Then she will evaluate whether 
teens depressive symptoms can 
predict their likely response to 
evidence-based, single-session, 
computer based interventions 
that target different symptoms of 

depression, such as hopeless-
ness or withdrawal from daily 
activities.

“Low access to treatment and 
the vast overlay of different types 
of treatments for depression that 
often take a long time to conduct 
are problems,” says Schleider. 
“if teens’ symptom structures do 
predict whether they respond to 
specific single-session interven-
tions, results may yield a novel, 
powerful approach to matching 
adolescents to targeted treat-
ments based on personalized 
clinical need.”

Schleider said the approach is 
designed to find tailored treat-
ments for major depression in 
youth that are easily accessible, 
beyond the “brick and mortar” 
of a clinic, which include brief 
sessions at a low-cost. Such a 
framework, she contends, will 
improve the economic burden 
of treatment (now estimated at 
more than $210 billion worldwide) 
under the current models of 
care for adolescents with major 
depression.

“Professor Schleider's work 
to promote accessible mental 
health services for teenage 
populations is extraordinary,” 
said michael Bernstein, Phd, 
interim President of Stony Brook 
university. “Her receipt of the 
NiH’s Early independence Award 
is testament both to the excel-
lence of her research and to 
the unique promise it holds for 
improving social welfare.”

"dr. Schleider is a creative and 
innovative clinical researcher in 
developmental psychopathology 
and evidence-based interven-
tion," said Nicole S. Sampson, 

New Approach Seeks Better 
Outcomes For Teen Depression

interim dean of the College 
of Arts and Sciences. "She 
has already strengthened the 
research focus and profile of our 
department of Psychology since 
joining SBu one year ago."

"i am certain that the NiH Early 
independence Award is only the 
first of many that she will receive 
as an independent researcher, 
and i look forward to seeing her 
efforts come to fruition in the 
years ahead."

“Each year, i look forward to 
seeing the creative approaches 
these researchers take to solve 
tough problems in biomedical 
and behavioral research,” said 
NiH director Francis S. Collins, 
m.d., Ph.d. “i am confident the 
2019 cohort of awardees has the 
potential to advance our mission 
of enhancing health through their 
groundbreaking studies.”

Established in 2011, the EiA is 
part of the NiH director’s Awards 
for High-Risk, High-Reward 
Research given to exceptionally 
creative scientists for highly inno-
vative research proposals with 
transformative potential. 

managed by the NiH Common 
Fund, EiA funds early stage 
investigators and provides an 
opportunity for exceptional junior 
scientists who recently received 
their doctoral degree to move 
immediately into independent 
research positions.  

Source: Stony Brook medicine
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News

When hospitals are hacked, the 
public hears about the number of 
victims – but not what information 
the cybercriminals stole.

New research from michigan State 
university and Johns Hopkins 
university is the first to uncover 
the specific data leaked through 
hospital breaches, sounding 
alarm bells for nearly 170 million 
people. 

“The major story we heard from 
victims was how compromised, 
sensitive information caused 
financial or reputation loss,” said 
John (Xuefeng) Jiang, lead author 
and mSu professor of accounting 
and information systems.

“A criminal might file a fraudulent 
tax return or apply for a credit 
card using the social security 
number and birth dates leaked 
from a hospital data breach.”

until now, researchers have not 
been able to classify the kind or 
amount of public health informa-
tion leaked through breaches; 
thus, never getting an accurate 
picture of breadth or consequenc-
es.

The findings, published in Annals 
of internal medicine, encompass 
1,461 breaches that happened 
between Oct. 2009 and July 2019.

Jiang and co-author ge Bai, asso-
ciate professor of accounting at 
Johns Hopkins Carey Business 
School and Bloomberg School 
of Public Health, discovered that 
169 million people have had some 

form of information exposed 
because of hackers.

To uncover what specific informa-
tion was exposed, the research-
ers classified data into three 
categories: demographic, such 
as names, email addresses and 
other personal identifiers; service 
or financial information, which 
included service date, billing 
amount, payment information; and 
medical information, such as diag-
noses or treatment.

“We further classified social secu-
rity and driver’s license numbers 
and birth dates as sensitive demo-
graphic information, and payment 
cards and banking accounts as 
sensitive financial information. 
Both types can be exploited for 
identity theft or financial fraud,” 
Jiang said.

“Within medical information, we 
classified information related 
to substance abuse, HiV, sexu-
ally transmitted diseases, mental 
health and cancer as sensitive 
medical information because of 
their substantial implications for 
privacy.” 

Over 70% of the breaches com-
promised sensitive demographic 
or financial data that could lead 
to identity theft or financial fraud. 
more than 20 breaches compro-
mised sensitive health informa-
tion, which affected 2 million 
people.

“Without understanding what the 
enemy wants, we cannot win the 
battle,” Bai said. “By knowing the 

Here’s The Kind Of Data 
Hackers Get About You From 
Hospitals

specific information hackers are 
after, we can ramp up efforts to 
protect patient information.”

With a newfound understand-
ing of what explicit data was 
leaked – and how many over the 
last decade were affected – the 
researchers offer hospitals and 
health providers suggestions on 
how to better protect patients’ 
sensitive information.

The researchers suggest that the 
department of Health and other 
regulators formally collect the 
types of information compromised 
in a data breach to help the public 
assess the potential damages. 

Hospitals and other healthcare 
providers, Jiang said, could effec-
tively reduce data breach risks by 
focusing on securing information 
if they have limited resources. For 
example, implementing separate 
systems to store and communi-
cate sensitive demographic and 
financial information. 

Jiang noted that the department 
of Health and Human Services 
and Congress recently proposed 
rules that encourage more data-
sharing, which increases the risks 
for breaches. He said that he and 
Bai plan to work with lawmakers 
and industries by providing practi-
cal guidance and advice using 
their academic findings.

(Note for media: Please include a 
link to the original paper in online 
coverage: http://annals.org/aim/
article/doi/10.7326/m19-1759)

Source: michigan State university
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Conferences
& Educational 
Opportunities

19th CME Meeting & 
Surgical Update

October 17 - 20, 2019

Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida

Phone:  772-528-1135
ceo@aaspa.com
www.aaspa.com

  
  Cannabis Care
  2019: Nursing

               and Science

December 4 - 6, 2019

Astor Crowne Plaza Hotel
New Orleans, LA

info@cannacareconference.com
www.cannacareconference.com

                                
                           2020 Latino
                           Leadership
                           Institute

February 7 - 9, 2020
Willard InterContinental

Washington, DC 

Phone: 919-573-5443
sales@thehispanicnurses.org
http://bit.ly/NAHNLLI2020

                           45th Annual
                             Conference - 
                             Miami 2020

July 14 - 17, 2020
Hyatt Regency Miami

Miami, Florida

Phone: 919-573-5443
sales@thehispanicnurses.org

http://bit.ly/NAHN2020

33rd National Conference
June 14 - 17, 2020

The Conference & Event Center
Niagara Falls (Niagara Falls, NY)

800-222-0539  Fax: 513-791-3699
conference@nadona.org

www.nadona.org





NEWS-Line • October 201912

New Jersey & Pennsylvania

news-line.com
news-line.com 
news-line.com
news-line.com 
news-line.com
news-line.com
news-line.com 
news-line.com 
news-line.com

Job
Opportunities

New Jersey

CFG is looking for you . . .

CFg Health Network is a premier medical and behavioral health care company
in New Jersey. due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFg Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

if you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

Wyomissing, PA 

Physician Assistant 
Full-Time

Responsibilities:

• Primary clinical caregiver to orthopaedic
    walk-in patient volume, providing emergent
    care, coordinating care with physicians
    on staff, elevating care to physician level as
    appropriate. 
• Provide first assist support in the Operating
    Room Setting.
• Provide clinical support to the physician, 
   assisting with patients in the orthopaedic 
   setting (i.e. OR, ER, IP, Trauma Center and 
   Office)
• Provide weekday call support and rotating 
   Saturday coverage in urgent Care.

Skills and Training:     

•  Bachelor’s Degree and appropriate 
    certification for Physician Assistant.
• Experience in a clinical setting of the 
    hospital and/or clinical practice.
• Skills and knowledge base necessary for 
    independent clinical decision making.
•  Excellent communication skills, verbal and
     written.

We offer a highly competitive compensation 
package which includes:
• Compensation – BOE
• Comprehensive benefits package including
    medical, dental, vision, disability & life 
    insurance
• Professional liability
• Certification and CME fees/dues
•  And more!

Forward resume and cover letter to:
Colleen Bossler, HR manager

850 Knitting mills Way. Wyomissing, PA 19610
cbossler@oarmd.com    Fax # 610-376-6387

Applicants only, no agencies please

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to marie_Fiocca@apms.biz 

or via fax to ATTN: Human Resources
215-464-9034
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New York & Pennsylvania

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CmS’s and NySdOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred;  minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CmS’s and NySOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred; minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE

montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE
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New York, Pennsylvania, Maryland & Virginia

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers

Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com

Frederick, maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
immediate opening for a PA-C in a busy Pulmonary medicine Practice. Experience in internal 
medicine, Family Practice, or urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary medicine, but it would be best if you came with an 
understanding of a medical practice. EmR experience is preferred. Our office EmR is eClinical 
Works. dEA, maryland CdS, and maryland License would be preferred.

Our spacious office is located in  historic Frederick, maryland; closely located to i70, i270, and 
uS15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CmE time, 401K, and Health insurance. Salary is commensurate with 
experience.  dEA, maryland CdS, and maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com

Patchogue, New York

ORTHOPEDIC PA
Advanced Orthopedics is seeking to add a Physician 
Assistant to our growing Orthopedic practice. Work 
alongside our general orthopedists, sports medicine 
orthopedists, and hand and upper extremity surgeons, 
as well as Primary Care Sports Medicine physician and 
experienced orthopedic PA’s.

We are seeking a full-time Physician Assistant for 
our three office locations. Patients are seen in our 
Patchogue, Stony Brook and Riverhead offices, which 
are all located in Suffolk County, Long Island.

The PA provides medical care under the supervision of a 
physician in the practice and according to the protocols 
of the practice physicians. The responsibilities of the PA 
may include some or all of the following duties:

•Perform initial and follow up evaluations, either 
    independently or in conjunction with the physician
•Order and evaluate x-rays, MRI’s and CT’s
•Perform closed reduction of fractures and dislocations
•Perform joint aspiration and injections with and
    without ultrasound
•Casting and splinting
•Prescribe medications appropriately and manage
    prescription refill requests
•Order and monitor physical and/or occupational
    therapeutic services
•Respond to patient phone calls to facilitate patient
    care delivery
•Educate patients and family on diagnosis, treatment
    and prevention
•Assist Surgical Coordinator with surgery details and
    ensure that the appropriate equipment is ordered,
    including contacting reps as necessary.
•Make rounds on all hospitalized patients.
•Dictate hospital admission notes and consult notes.
•Arrange and dictate discharge summaries for all
    hospital discharge patients.
•Assist the physician in surgical procedures
•Prep patients; Assist during procedure; Close wounds
    and Write post-operative orders
•Complete all necessary paperwork for billing
•Obtain/maintain hospital privileges at all hospitals/
    ASC’s where a practice physician has privileges.
•Provide event coverage at high school sporting events.
•Avail self to ER and assist with identifying orthopedic
    related conditions and treat patients accordingly.
•Work with on call physician by triaging calls and  
    availing self to assist at surgery when necessary.
•Participate in weekend and holiday call coverage
    (rotating schedule) for additional compensation.

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician 
owned and run practice. We have been in the community 
since 1961 and enjoy the proximity to the Long Island 
beaches as well as a 60-mile drive to New York City. We 
have a state-of-the-art EMR system, digital xrays, spine 
and extremity MRI, physical and occupational therapy, 
ultrasound, and our own DME department.

Generous compensation package and benefits including 
paid health coverage, paid time off, malpractice 
coverage, continuing education allowance, and 
retirement plan. Additional compensation for weekend/
holiday call and sporting event coverage.

For additional information, please visit our website at 
www.AdvancedOrthoPC.com
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North Carolina, South Carolina, Indiana & Missouri

Charlotte, Greensboro, Raleigh & Lexington,
North Carolina

Psychiatric 
Nurse Practitioners

Monarch, a CABHA approved agency is currently 
recruiting for full time and part time Outpatient 
Psychiatric Nurse Practitioners in Charlotte, 
Greensboro, Raleigh & Lexington, NC.

Full time: M-F, 8am to 5pm
Part time also available

Work with both adults & children face-to-face & via 
telemedicine, responsible for evaluating, diagnosing, 
& prescribing medications, work along side Therapists 
with availability to refer to other services provided. 
Telemedicine experience helpful. Requirements: MSN 
degree, Board Certified (eligible), NC licensed PMHNP. 
Current NC Medicaid, Medicare, etc preferred.

Email: Todd.Harris@MonarchNC.org
www.MonarchNC.org

mishawaka, indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-Mishawaka, is a 254-bed hospital located 
in mishawaka, iN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Columbia, SC 

We are a comprehensive pain management and Neurology clinic that specializes in 
the treatment of chronic pain, neurological and addiction disorders. The following 
opportunities are immediately available:

- Physician  
- Psychiatrist
- Physician Assistant
We are seeking a motivated and energetic individuals to work in a busy practice. 
These are full time, permanent positions with 2 to 4 years work experience required.

For more information, or to apply contact:
Bridgid Owoh, Practice Administrator
midlandsnpa@gmail.com

Asheville, NC area 

ORTHOPEDIC
Physician Assistant

 EmergeOrtho | Blue Ridge Division 
is seeking an experienced orthopedic 
physician assistant to work independently 
in our Orthopedic urgent Care Clinics in the 
Asheville, NC area.  The work schedule will 
include a variety of daytime, evening and 
Saturday hours.  

duties include:

• Patient evaluation by performing
   appropriate history and physical exams.

• Ordering laboratory, radiological and
    special studies. 

• Performing diagnostic procedures such as,
    but not limited to, physical examination,
    joint injections and aspirations.

• Performing therapeutic procedures such
    as, but not limited to, reduction of fractures
    and dislocations, splinting, casting, and
    injections.

• Reading and interpreting imaging studies
    and laboratory reports.

• Initiation of life-saving measures as
    needed.

• Telephone contact with patients as
    appropriate.

For more information or to apply,
please contact:

Judy Webster, HR director
EmergeOrtho | Blue Ridge division

129 mcdowell St., Asheville, NC 28801
direct: 828-281-7149| Fax: 828-258-2810 

Judy.Webster@emergeortho.com
www.BRBJ.com

St. Louis, missouri 

NURSE PRACTITIONER
Full time position m-F 8am to 5pm for FNP-C with private practice internal 
medicine clinic also specializing in HiV care and clinical research currently 
transitioning to non-for-profit.

Candidate should have minimum of 2 years of patient care in a clinical 
setting and experience and knowledge in HiV.  Experience with clinical 
research trials a plus but not required.  must be accustomed working with 
a diverse patient population.

Salary based on experience, $100,000 to $150,000. 
Benefits will be discussed at interview.
Please email CV to
jim.bilderback@centralwesthealthcare.clinic
or fax to 314-735-4211.
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Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic

Southwest michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. Full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. includes Nuclear, Echo, 
Stress, Holter monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

California

FAMILY NURSE PRACTITIONER
or PHYSICIAN ASSISTANT

Join us in an Outdoor Recreational Paradise!
Salary: $87,360-131,040, depending on experience

    Location: Yreka /Happy Camp/Orleans Clinics       Classification: Full-Time, Exempt, Non-Entry level
                    Reports To: Medical Director                      Child Sensitive: Yes
Summary: Shall work under the supervision of the Medical Director, to provide primary care to program patients. Shall 
assist with medical staff supervision and training. Shall work as a team leader and shall monitor all organizational 
wide performance improvement activities and shall serve as a participant of the Accreditation Continuous Quality 
Improvement Committee. Shall be required to attend Karuk Health Board meetings as directed.

Responsibilities include:
1.  Shall competently provide Direct Primary Care Services to program patients.
2.  Displays age-specific competence working with Infants, Toddlers, Preschool, School Age, Adolescents, Early Adult,
      Young Adult, Middle Adult, and Geriatric.
3.  Shall competently assist the Medical staff in the development and training of educational programs for staff, patients
     and other agencies as deemed necessary. Shall work closely with Medical Director and Clinic Physicians to be a
     liaison with local Medical community including Trauma Centers, Emergency Departments; referred Medical
     Specialists, Public Health and local EMS Providers.
4.  Shall properly supervise or assist with the supervision of Nurses and Medical Assistants.
5.  Routine duties shall include providing medical services, and other health care-related services in homes, schools,
       clinics, job sites, and other community locations within the Karuk Tribe’s Service Area. Shall participate in MAT
       Program and refer patients to that program when deemed necessary.
6.  Shall be capably available for local and out of the area travel as required for job related training and shall
       attend all required meetings and functions as requested.

Qualifications:
1.  Demonstrates the ability to work effectively with Native American people in culturally diverse environments.
2.  Exhibits the ability to manage time well and work under stressful conditions with an even temperament.
3.  Displays the ability to establish and maintain harmonious working relationships with other employees and the public.
4.  Demonstrates the ability to understand and follow oral and written instructions.

Requirements:
1.  Must be currently licensed with the California State Board of Registered Nursing or Physician Assistant Board of
     California. Must be certified as a Family Nurse Practitioner or Physician Assistant. National Certification preferred.
     Master’s Degree required for Nurse Practitioner applicants. Must have current DEA registration for prescribing RX.
2.  Must participate in MAT Program and refer patient to Clinic Physician and/or pain specialist when deemed necessary.
3.  Must obtain and keep current BLS CPR, ACLS, PALS, and ATLS Certifications.
4.  Must possess valid driver’s license, good driving record, and be insurable by the Tribe’s insurance carrier.
5.  Must function according to standing orders developed in consultation with the Medical Director.
6.  Must provide documentation of immunity to measles, rubella and /or become immunized with the recommended
      vaccines, including Hepatitis B. Must test annually for TB.
7.  Must adhere to confidentiality and HIPAA policies.
8.  Must successfully pass a pre-employment drug screening test and be willing to submit to a criminal
      background check.

We offer a comprehensive benefits package to full time, regular employees which includes:
Medical Insurance    Vision/Dental/Life Insurance
Employee Assistance Program  401(k) Retirement
Paid Vacation/Sick Leave & Holidays  Student Loan Repayment
Free Checking at Mechanics Bank  Colonial Supplemental Insurance Coverage
Verizon Wireless Discount   Group Air Ambulance Membership

Tribal Preference Policy:
In accordance with the TERO Ordinance 93-0-01, Tribal preference will be observed in hiring.

Veteran’s Preference:
It shall be the policy of the Karuk Tribe to provide preference in hiring to qualified applicants claiming Veteran’s 
Preference who have been discharged from the United States Armed Forces with honorable and under honorable 
conditions.

For more information or to apply, please contact Vickie Simmons at vsimmons@karuk.us
Visit us at www.karuk.us
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered medical Home model, including Nursing 
support and integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
interpersonal Skills, Reliability

Qualifications: must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ COmmuNiTy HEALTH CENTERS iS AN EQuAL OPPORTuNiTy EmPLOyER
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Nevada, California & Washington

Santa monica, CA 

Rare opportunity for a
full-time certified

Emergency Medicine
Physician Assistant/Nurse Practitioner
at Providence Saint John’s Health Center

SIGN-ON BONUS for Full Time Candidates
with 1+ Years ER Experience
A prestigious 30,000-visit Level ii community hospital located in Santa monica, CA, 20 
blocks from the beach. Well respected, single contract group for over 20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital district in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent competitive salary of 
$160,000 and benefits. Our employees 
enjoy a 15.9% pension plan! We 
also offer a very generous Nurse 
Practitioner incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital district 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 if you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Longview, Washington

Family Nurse 
Practitioners & 

Psychiatric Nurse 
Practitioners

Family Health Center is seeking Family 
& Psychiatric Nurse Practitioners for our 
main clinic in Longview, WA. Want to 
be close to metropolitan cities but don’t 
actually want to live in one? 

Longview is 50 minutes from Portland, 
OR, and 2.5 hours from Seattle. 

Successful candidate will be board 
certified or board eligible Nurse 
Practitioner, and active unrestricted dEA 
registration. EPiC EmR experience a 
plus!

Competitive compensation based on 
experience and 100% paid benefits 
package avail, paid CmE, paid 
licensure, paid malpractice insurance, 
relocation assistance available, and 
loan repayment may be available 
to those who qualify! 

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne demmon, HR manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO

San diego, California 

PHYSICIAN 
ASSISTANT

Neurosurgical medical Clinic, inc. is 
currently seeking a physical assistant to 
join their rapidly growing, busy practice of 
five experienced neurosurgeons who have 
over 40 years of experience providing a 
comprehensive range of care for surgical 
disorders of the brain, the spine and 
peripheral nerves.

We provide neurosurgical care throughout 
numerous hospitals in the county of San 
diego. Our surgeons are among some of 
the top practitioners in the county and come 
from a wide variety of backgrounds. They 
are dedicated to providing exceptional care 
for patients and focus on individual and 
conscientious treatment, using the most 
effective and modern techniques available.

must be certified or eligible in California.  
Competitive base salary and retirement 
package, 401K, along with medical and dental 
coverage. Specialty training a plus.

For more information, or to apply contact,
Jenni Hart, Office Administrator
JenniH@sd-neurosurgeon.com

(p) 619-297-4481   (f) 858-429-7666
Visit us at www.sd-neurosurgeon.com
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