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Ravon Ortiz and Wardell Starling are 
the latest patients to emerge from 
vegetative states in Nexus Health 
Systems’ program, The Phoenix 
Project.

Konswella felps explained that her 
son Ravon proved the odds wrong 
by surviving a brain injury, stroke 
and surgery after a serious motor-
cycle accident. She went on to say 
he proved the odds wrong again by 
waking up from a vegetative state at 
Nexus Specialty Hospital.

“[Ravon] arrived on a Saturday and 
dr. Cassidy began treatment on 
Sunday, therapy on monday and 
he had a speaking valve put in on 
Tuesday,” she explained. “By the 
fourth day, i heard Ravon’s voice 
and it blew me away. He emerged 
so quickly.”

Since the program formed in early 
2018, Nexus Health Systems’ found-
er and chief medical officer dr. John 
W. Cassidy and his clinical science 
team have helped patients experi-
ence improved wakefulness after 
being in a coma or vegetative state 
for anywhere from weeks to years. 
dr. Cassidy explained the program 
was developed to meet the needs of 
an underserved population.

“Our program gives families another 
option besides life support and 
death,” he said.

“many of our patients are given mini-
mal chances to live, let alone further 
heal and wake up.”

Similarly to Ravon’s story, Wardell 
Starling also emerged from a veg-
etative state at Nexus Specialty 
Hospital. Anita Starling explained an 
infection exacerbated her husband’s 
rare, neurological disease, causing 
him to need surgery. Although a 
post-surgery EEg showed he had 
brain activity, Wardell struggled to 
outwardly respond.

“Between everyone at Nexus work-
ing hand-in-hand and dr. Cassidy’s 
‘wakeup medicine’, my husband is 
doing much better, although he still 
has a way to go,” she said. “i can 
now call his name just one time and 
he will open his eyes and look at 
me. my family believes he is more 
like his old self than ever. finding 
Nexus Specialty Hospital has been 
a blessing from god.”

Pediatric and adult brain injury 
patients admit to The Phoenix 
Project in a coma or persistent veg-
etative state following a catastrophic 
event, including motor vehicle 
accident, gunshot wound, industrial 
accident, drug overdose or near 
drowning.

Once patients are admitted and 
evaluated, the team deploys indi-
vidualized neuropharmacological 
treatment plans to draw patients out 
of unconsciousness and accelerate 
cognitive, functional and behavioral 
capabilities.

“As patients emerge, my team and 
their families note the many mile-
stones they reach,” dr. Cassidy 
explained. “These could include 
waking up for the first time, saying 
their name, signaling thumbs up, 
tracking an object or person and fol-
lowing commands.”

As patients become more alert, 
physical, occupational and speech 
therapists begin rehabilitation to 
help patients redevelop skills and 
strength that they need to be suc-
cessful on a day-to-day basis.

“Therapy started slowly with improv-
ing Ravon’s range of motion to loos-
en up muscles and joints, and then 
as time went on, they showed him 
how to sit on his own and transfer 
from the bed to chair,” felps said. 

“By the time he discharged, he was 
speaking, starting to recall memo-

Patients In Persistent Comas Or 
Vegetative States Show Signs Of 
Improved Wakefulness Because Of The 
Phoenix Project

ries, sitting up, eating solid foods 
and beginning to feed himself.”

Throughout the program, patients 
are assessed to determine the next 
steps in the process. Oftentimes, 
patients are good candidates to 
continue participation in Nexus 
Health Systems’ neurocon-
tinuum at the community based 
Neurorecovery Center and other 
times they transfer to different 
post-acute rehabilitation centers or 
directly home for outpatient rehabili-
tation.

Both Ravon and Wardell are com-
pleting rehabilitation focused on 
strength, balance and cognition. 
Ravon is now home, continuing 
to prove the odds wrong, working 
towards his independence and 
determining what he’s interested 
in now to start a career. Wardell is 
still an inpatient at Nexus Specialty 
Hospital receiving tailored rehabili -
tation on a daily basis.

“The moment i walked into Nexus 
Specialty Hospital, i knew Wardell’s 
journey would be different,” Starling 
said. “Everyone was happy, and 
everything was presented in a posi-
tive way. When you’re in this situ-
ation, you need everything to be 
positive, not doom and gloom. it’s a 
totally different world at Nexus, and 
it’s a testament to our faith in god 
and the many prayers that we finally 
found a place that truly cares and 
provides excellent patient care.”

dr. Cassidy explained The Phoenix 
Project is more than helping 
patients experience improved wake-
fulness.

“it’s important for our team to uti-
lize our abilities to not just emerge 
patients but return them to lives 
of productivity and meaning,” dr. 
Cassidy explained. “This is core to 
our mission of mending minds.”

Watch the program highlight video.
Learn more at nexusphoenixproject.
com.

Source: Nexus Health Systems 

Photo Credit: Nexus Health Systems 
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On Tuesday a group of leaders from 
Life Skills Autism Academy and 
the Plano Chamber of Commerce 
gathered to celebrate the open-
ing of a new center offering high 
quality early intensive Applied 
Behavioral Analysis (ABA) therapy 
to help young children with Autism 
Spectrum disorder (ASd) acquire 
the skills to live independently and 
succeed in the world on their own 
terms.

Life Skills Autism Academy will 
begin offering services to children in 
the community on September 3.

The Academy is believed to be the 
first of its kind in Texas – possibly 
the united States – offering individu-
alized therapy plans for all enrolled 
children and is inclusive of meals 
and diapers. As research shows, 
ABA therapy is most effective when 
started at a young age. 

Life Skills Autism Academy is ideal 
for young children, starting at 18 
months of age, who may be enrolled 
for as much as 35-40 hours each 
week. ABA therapy is the standard-
of-care, preferred treatment for ASd 
and is the only evidence-based 
behavioral therapy proven to treat 
the core symptoms of ASd or ASd-
related disabilities and to support 
long-term outcomes.

Life Skills Autism Academy’s motto 
– “A Commitment to Success” – 
speaks to the shared goals of fami-
lies, clinical experts, and Academy 
leaders as they commit in partner-
ship to the success of every child 
with ASd.

The classroom-based environment 
at Life Skills Autism Academy is 
designed to help young children 
prepare for school in the near future, 
but there is also play space for prac-
ticing social interactions and “get-
ting the wiggles out.”

“Our Board Certified Behavior 
Analysts develop an individualized 
treatment plan for each child that is 
as unique as they are to help them 
develop the communication and 
social skills that can reveal their 
true potential,” said Kim gorham, 
clinical director at Life Skills Autism 
Academy.

“in addition to serving as the Clinical 
director for Life Skills Autism 
Academy, i’m also a mother to two 
wonderful boys who are on the 
autism spectrum, and have seen 
firsthand what is possible when you 
dedicate a full-time commitment to 
help your child thrive.”

The partnership with families 
extends to flexible Academy hours 
designed to accommodate busy 
schedules, which is ideal for today’s 
working parents.

“Over the years we have heard from 
parents that although they know 
their children diagnosed with ASd 
need more intensive therapy, familial 
obligations require them to work out-
side the home. We saw there was a 
gap between the significant needs 
of some children and the resources 
available to overwhelmed parents. 

We launched Life Skills Autism 
Academy to address the unmet 

Life Skills Autism Academy Opens 
First-Of-Its-Kind Center Dedicated To 
Early Childhood Treatment Of Autism 
Spectrum Disorder

needs of those parents and chil-
dren,” said Treva fairman, vice presi-
dent of Life Skills Autism Academy.

ASd is an urgent public health 
priority in the u.S. As of 2018, an 
estimated 1 in 59 children have been 
diagnosed with ASd.  Of the 3.8 
million children born in the u.S. in 
2017, between 65,000 and 70,000 
are expected to meet the diagnostic 
criteria for ASd in 2019.

furthermore, a 2019 nationwide sur-
vey conducted by Centria Autism of 
1,000 parents of children with ASd 
ages 10 years or younger found 
that on average, there is at least a 
15-month delay between the time 
parents first suspected a devel-
opmental issue and the onset of 
treatment. Such delays result in lost 
treatment opportunity which can 
negatively impact a child’s overall 
development.

The Plano location is designed to 
accommodate 65 enrolled children, 
and with therapy being so highly 
individualized, the Academy will 
be looking to hire approximately 
100 people. many of those will be 
behavior technicians, who Life Skills 
Autism Academy will train to work 
directly with children.

for adults seeking a reward-
ing career change – or a 
return to the workforce – it’s an 
opportunity to become a key 
member of the therapy team. 
interested applicants should visit 
LifeSkillsAutismAcademy.com/
careers for more information.

for more information on Life Skills 
Autism Academy, visit
www.LifeSkillsAutismAcademy.com.

Source: Life Skills Autism Academy
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in a group of internationally 
adopted children with cleft lip 
and/or palate, speech at age five 
is impaired compared to a corre-
sponding group of children born 
in Sweden, a study shows. The 
adopted children also need more 
extensive surgery, which may be 
due to their surgical interventions 
taking place later in life.

“The study shows they undergo 
more operations, have more 
complications, and have more 
speech difficulties at age five,” 
says Johnna Scholin, Phd 
Student in plastic surgery and 
first author of the study, pub-
lished in Journal of Plastic 
Surgery and Hand Surgery.

“However, one must bear in mind 
that this is not an end result for 
the children, and as we see it, fol-
lowing them over time is extreme-
ly important,” she emphasizes.

The study comprises 50 children, 
born 1994-2005. Half were born 
in Sweden and half adopted to 
Sweden from other countries, 
especially China. The children 
were born with cleft lip and/or 
palate (CL/P). The two groups 
were matched in terms of age, 
sex, and cleft type.

Cleft palate, which means that 
the face and palate have not 
fused early in fetal life, is a birth 
defect affecting around two in 
every thousand babies born in 
Sweden. 

When a cleft it is detected in a 
routine ultrasound, the parents-
to-be are referred to a specialist 

cleft team for a consultation. This 
is the first meeting of many.

in the group of Swedish-born 
children in the study, their lip and 
palate surgery had been initi-
ated when they were six months 
old, as usual in Sweden. in the 
adopted children, whose average 
age at arrival was two and a half 
years, the important palate sur-
gery was delayed by an average 
of 21 months, the results show.

“Their palate function and 
speech were significantly 
impaired at age five compared 
to the Swedish-born children’s. 
in some cases, it was only the 
parents were able to who under-
stand their children.

Both speech-enhancing surgery 
and speech therapy are part of 
further treatment options, but 
there’s a high risk of the adopted 
children having to undergo sev-
eral operations,” Scholin says.

The adopted children had more 
palatal fistulas (holes between 
the mouth and nasal cavities) as 
a complication after surgery, pos-
sibly caused by poor nutritional 
status prior to adoption and thus 
impaired healing. 

Other conceivable explanations 
are multi-resistant bacteria and 
diseases that the children are 
not known to have at the time of 
adoption. in our experience, the 
medical records that follow the 
children from their home coun-
tries, are often both invalid and 
missing regarding data, hence 
not helpful.

Speech Impairment In Five-Year-Old 
International Adoptees With Cleft 
Palate

Children with cleft palate gener-
ally have more ear infections, 
which can affect hearing. in the 
study, 21 of the 50 had hearing 
loss. most (12) of these children 
were in the international adop-
tees’ group, which entailed a 
further strain on their language 
switch.

Scholin is driven by a strong 
desire to help the children, both 
in her research at Sahlgrenska 
Academy, university of 
gothenburg, and as a CL/P 
surgeon and senior consultant 
at the care unit for children and 
adolescents at Sahlgrenska 
university Hospital.

She emphasizes the importance 
of the cleft team’s efforts, in 
which plastic surgeons, speech 
language pathologists, ENT doc-
tors, dentists, a psychologists, a 
CL/P nurses, and clinical coordi-
nators work together to improve 
the adopted children’s treatment 
outcomes and situation.

“The good thing is that the chil-
dren are coming to a well-func-
tioning cleft team, and receive 
the best treatment possible. We 
follow the children closely until 
they’re at least 19, and we don’t 
stop until everything’s as good 
as it could possibly be,” she con-
cludes.

Source: university of gothenburg
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four in 10 parents say they are very or 
somewhat likely to move their child to 
a different provider if their doctor sees 
families who refuse all childhood vac-
cines, according to a new national poll.

most American children receive recom-
mended vaccines protecting them from 
dangerous illnesses like measles and 
whooping cough.

But doctors sometimes care for children 
whose parents refuse vaccines against 
providers’ recommendations. And that 
is not news many parents of vaccinated 
children want to hear, suggests the at 
the university of michigan.

Three in 10 parents polled say that their 
child’s primary care office should ask 
parents who refuse all vaccines to find 
another health provider.

“Pediatricians strive to keep children 
healthy through regular well-child care 
and this includes encouraging fami-
lies to follow recommended vaccine 
schedules. When a family refuses all 
childhood vaccines, it puts providers in 
a challenging position,” says mott Poll 
co-director Sarah Clark, mPH.

“A completely unvaccinated child is 
unprotected against harmful and con-
tagious diseases, such as measles, 
pertussis and chicken pox. Children 
who skip vaccines also pose a risk of 
transmitting diseases to other patients. 
This can be especially risky exposure 
for vulnerable populations, including 
infants too young to receive vaccines, 
elderly patients, patients with weakened 
immune systems or pregnant women.”

The report is based on responses from 
2,032 parents of at least one child 18 or 
under.

Awareness about vaccine policies

The poll also found that many parents 
are unaware of policies in their child’s 
primary care office regarding unvacci-
nated children.

Thirty-nine percent of parents say their 
provider has a policy requiring children 
to get all recommended vaccines and 
8% say children are required to get 
some vaccines. 

Another 15% of parents say their child’s 
primary care provider’s office has no 

policy about vaccination while 38% 
don’t know if one exists.

Only 6% of parents say their child’s pri-
mary care office does not allow unvacci-
nated children to use the same waiting 
area as other patients, while 2% say 
the office allows unvaccinated children 
to use the waiting area if they wear a 
mask.

Twenty-four percent of parents say 
their child’s primary care office allows 
unvaccinated children to use the same 
waiting area as other patients with no 
restrictions. 

Parents are also divided in their views 
on what those policies should be and 
whether parents should be notified that 
there are children in the practice whose 
parents have refused all vaccines.

Seventeen percent say a completely 
unvaccinated child should not be 
allowed use the waiting room, and 27% 
say unvaccinated children should wear 
masks in the waiting room to protect the 
most vulnerable patients. The remain-
ing 28% of parents say the primary care 
office should allow the unvaccinated 
child to continue getting care with no 
restrictions.

About 4 in 10 parents (43%) say they 
would want to know if there were other 
children at their child’s primary care 
office whose parents had refused all 
vaccines while 33% say they would not 
want to know.

if there were other children in the office 
whose parents had refused all vaccines, 
12% of parents say they are very likely 
and 29% somewhat likely to move their 
own child to a different health care pro-
vider.

Typically, Clark says, child health pro-
viders will have multiple discussions 
with parents to explain the importance 
of childhood vaccinations, and to 
answer any questions the parents have 
about possible side effects.

“Providers usually do their best to 
address any concerns parents may 
have related to hesitancy about vac-
cines,” Clark says.

“in addition to explaining how vaccines 
protect the health of the child, providers 
also may share information about why 

Should Doctors Accept 
Unvaccinated Children As Patients?

an unvaccinated child exposes other 
children and patients to dangerous 
health risks too.”

The majority of u.S. children receive all 
vaccines recommended by the Centers 
for disease Control and Prevention 
(CdC). Vaccines often are given in con-
junction with well-child visits with the 
primary care provider.

Barriers in scheduling appointments 
or parents’ awareness about recom-
mended vaccines may cause children 
to experience delays in vaccination or 
to miss some vaccines. A less common 
situation – but increasing in recent 
years – is parent refusal of all vaccines 
for their child. 

Clark says the recent measles outbreak 
highlights the need for both parents 
and health care providers to consider 
policies around unvaccinated children. 
The highly contagious measles virus 
can live for several hours in an area 
where an infected person coughed or 
sneezed. However, people can spread 
the disease even before symptoms 
appear.

When parents bring a child with sus-
pected measles to the waiting room of 
a doctor’s office or emergency room, 
Clark says, they may expose many other 
patients to the disease.

“Parents may assume that when they 
take their child to the doctor, they are 
in a setting that will not expose their 
child to diseases. Parents may not have 
considered that there could another 
child in the waiting room whose parents 
have refused all vaccines,” Clark says. 
“When prompted to think about it, most 
parents want the doctor’s office to have 
some policy to limit the risk from unvac-
cinated children.”

“Primary care providers need to think 
carefully about whether to institute 
policies to prevent their patients from 
being exposed to vaccine-preventable 
diseases, and then communicate those 
policies to all patients in their practice,” 
she adds. “Any parent – and particularly 
parents of infants or immunocompro-
mised children – should ask their child’s 
primary care provider about policies 
surrounding unvaccinated children.”

Source: michigan medicine - university 
of michigan
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 Cardiovascular disease (CVd) is 
the major cause of death among 
middle-aged adults around the 
world; however, in high-income 
countries deaths from cancer 
have become twice as frequent as 
those from CVd.

The findings come from the first 
large prospective international 
study documenting the frequency 
of common diseases and death 
rates in high-, middle- and low-
income countries using a stan-
dardized approach.

The research, published in The 
Lancet today and presented at the 
European Society of Cardiology 
Congress, is from the Prospective 
urban Rural Epidemiology (PuRE) 
study led by the Population Health 
Research institute (PHRi) of 
mcmaster university and Hamilton 
Health Sciences in Hamilton, 
Canada.

for this paper, the research 
involved more than 162,500 adults 
aged 35 to 70 from 21 countries 
who were followed for a median of 
9.5 years.

“The fact that cancer deaths are 
now twice as frequent as CVd 
deaths in high-income coun-
tries indicates a transition in the 
predominant causes of death in 
middle age,” said Salim yusuf, 
principal investigator of the 
study, executive director of PHRi 
and a professor of medicine at 
mcmaster.

“As CVd declines in many coun-
tries because of prevention and 
treatment, cancer mortality will 
likely become the leading cause of 
death globally in the future.

“The high mortality in poorer coun-
tries is not due to a higher burden 
of risk factors, but likely other fac-
tors including lower quality and 
less health care.”

The high-income countries (HiC) 
in the study were Canada, Saudi 
Arabia, Sweden and united Arab 
Emirates. The middle-income 
countries (miC) were Argentina, 
Brazil, Chile, China, Columbia, 
iran, malaysia, Palestine, 
Philippines, Poland, Turkey and 
South Africa. The lower-income 
countries (LiC) were Bangladesh, 
india, Pakistan, Tanzania and 
Zimbabwe.

yusuf added that the results are 
likely to be applicable to other 
countries with similar economic 
and social characteristics and 
health care. in a pattern observed 
for all causes of death except 
cancer, overall mortality per 1,000 
person years was lowest in HiC 
(3.4%), intermediate in miC (6.9%) 
and highest in LiC (13.3%).

Regarding deaths, CVd was the 
commonest cause overall at 40%, 
but that ranged from only 23% in 
HiC to 41% in miC and 43% in LiC, 
even though the CVd risk factors 
were highest in the HiC and low-
est in LiC. Cancer was the second 
most frequent cause of death at 
26% of deaths, but this proportion 
varied and was responsible for 
55% of deaths in HiC, 30 per cent 
in miC and 15% in LiC.

The other major findings of the 
study were:

•With higher country income, a 
higher proportion of deaths and 
hospitalizations were from non-

Cardiovascular Disease Leading 
Cause Of Death World-Wide, 
But Cancer Rising Cause In Rich 
Countries: Study

communicable diseases com-
pared to infectious diseases;

•The higher rates of CVD and 
related deaths in poorer countries 
compared to richer countries 
occurred despite much lower CVd 
risk factors in poor countries;

•There is an inverse association 
between use of hospital care 
and effective medication versus 
deaths, suggesting that lower 
quality health care may be respon-
sible, at least in part, for the higher 
mortality in poorer countries.

“The implications are that in HiC, 
while continued efforts to prevent 
and treat CVd should continue, 
new efforts to reduce cancer are 
required,” said darryl Leong, the 
co-lead author of the study, sci-
entist at PHRi, and assistant pro-
fessor of medicine at mcmaster 
university.

gilles dagenais, professor emeri-
tus of medicine at Laval university 
and lead author of one of the 
PuRE papers, added: “if ways of 
lowering CVd deaths that have 
been effective in high-income 
countries are implemented in 
middle- and lower-income coun-
tries, we could expect large drops 
in CVd deaths there as well over 
time. if that happens, we might 
also expect that cancer will 
become relatively more common 
as a cause of death.”

The PuRE study is supported by 
several Canadian health agencies 
including Canadian institutes of 
Health Research, Heart and Stroke 
foundation of Ontario and the 
Ontario ministry of Health, along 
with unrestricted grants from sev-
eral pharmaceutical companies, 
with additional contributions from 
various national or local organiza-
tions in participating countries.

Source: mcmaster university
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A new clinical study aims to 
identify blood-based biomark-
ers for suicide risk, laying the 
foundation for a test that could 
help physicians identify people 
who are likely to self-harm and 
allow for earlier, life-saving 
intervention.

The project is the first longi-
tudinal study of its kind, and 
is a collaboration between 
Van Andel institute’s Lena 
Brundin, m.d., Ph.d., Pine 
Rest Christian mental Health 
Services’ Eric Achtyes, m.d., 
m.S., and Columbia university 
department of Psychiatry’s J. 
John mann, m.d. it is support-
ed by a newly awarded five-
year, $3.6 million grant from 
the National institute of mental 
Health of the National institutes 
of Health.

“Suicide is a leading cause 
of death in the u.S. and, 
unfortunately, rates continue 
to increase,” Brundin said. 
“Suicidal ideation is more than 
mental — there are measurable 
biological contributors such as 
byproducts of chronic inflam-
mation that influence a per-
son’s likelihood for self-harm. 
Leveraging these markers 
could hold the key to helping 
people before it is too late.”

inflammation is the body’s reac-
tion to harmful stimuli, such 
as infection, injury or chronic 
disease. it is marked by a 
cascade of white blood cells, 
which produce chemicals that 
help resolve the problem and 
jumpstart the healing process. 
However, inflammation is a 

short-term fix; when it contin-
ues past the point it is needed, 
it can have devastating conse-
quences.

for example, growing evidence 
— including findings from the 
labs of Brundin, Achtyes and 
mann — suggest that sustained 
inflammation may cause a toxic 
imbalance that alters brain 
chemistry and elevates suicide 
risk. in addition to searching 
for markers, the team will work 
to identify the inflammatory 
mechanisms that give rise to 
depressive and suicidal symp-
toms with the goal of develop-
ing ways to stop them.

during the five-year study, 
which is slated to begin enroll-
ing at Pine Rest in October, 
160 people will be followed for 
one year and provide blood 
specimens along with clinical 
information. Participants will be 
selected from those who are 
admitted to the inpatient hospi-
tal or the outpatient clinics and 
divided into two groups — those 
who are depressed with sui-
cidal thoughts or behaviors and 
those who present with depres-
sion alone.

“Clinicians are looking for tools 
to help them identify individu-
als who are at highest risk for 
suicide among those who are 
depressed,” Achtyes said. “We 
are hopeful this study will help 
us develop these tools to better 
understand who is at imminent 
risk.”

in tandem with the clinical 
study, the team will search for 

Can Suicide Risk Be Detected In 
The Blood?

inflammatory markers in brain 
tissue samples from people 
who have died by suicide. The 
samples are housed at the New 
york State Psychiatric institute 
Brain Bank at Columbia 
university.

“Suicidal behavior often occurs 
during an acute crisis or stress 
affecting a person with a psy-
chiatric illness,” mann said. 
“Similarly, inflammation can 
be triggered by life stress or 
an acute psychiatric illness 
and can alter brain function, 
which may result in depression, 
fatigue and irritability.

in some cases, this can lead to 
a suicide attempt. We plan to 
track stress and inflammation 
in psychiatric patients and link 
fluctuations in their levels to 
suicidal thoughts and actions 
in order to find ways to help 
prevent suicidal behavior.”

in 2017, suicide was the 10th 
leading cause of death over-
all in the u.S. and the second 
leading cause of death among 
people ages 10–34. from 2001 
to 2017, suicide rates in the u.S. 
climbed 31 percent, from 10.7 to 
14 people per 100,000, accord-
ing to the National institute of 
mental Health.

The confidential National 
Suicide Prevention Lifeline 
is free and available 24/7 at 
1-800-273-TALK (8255).

Source: Van Andel Research 
institute
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New York & New Jersey

Job Opportunities

Patchogue, New York

Orthopedic Office Based 
Physical Therapist (PT) 

Advanced Orthopedics is seeking to add a Physical 
Therapist to our PT Department.  Work alongside 
our physical and occupational therapists in a well-
established PT practice.

We are seeking a full time outpatient based Physical 
Therapist for our East Patchogue location.  The PT 
will provide high-quality, comprehensive orthopedic 
rehabilitative care.

Duties:
•Reviews physician’s or PA’s referral/prescription and
   patient’s condition and medical records to determine
   physical therapy treatment required.
•Tests and measures patient’s strength, motor
   development, sensory perception, functional capacity,
   and respiratory and circulatory efficiency and records
   findings to develop or revise treatment programs.
•Plans and prepares written treatment program based
   on evaluation of patient data.
•Administers physical therapy treatments (including 
   home instruction) within scope of physical therapy
   practice appropriately and monitors patient responses
   to such treatments.
•Evaluates effects of treatments at various stages and
   adjusts treatments to achieve maximum benefit.
•Documents treatments, responses and progress in
   patient’s charts (electronic/paper based) according to
   clinic guidelines.
•Confers with physician and other practitioners to
   obtain additional patient information, suggest revision
   in treatment program, and integrate physical therapy
   treatment with other aspects of patient health care.
•Evaluate, fit, and adjust recommended durable medical
   equipment.
•Discharge patient from physical therapy when goals
   or projected outcomes have been reached.  Provide
   patients with appropriate follow-up care or referrals
   as needed.
•Supervises and assists with physical therapy
   assistants, aides, and student observation/clinical
   rotation if applicable.
•Assist in marketing and promotional efforts and events
   as needed
•Participates in in-services and other departmental
   meetings that are organized.

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician 
owned and run practice.  We have been in the 
community since 1961 and enjoy the close proximity to 
the Long Island beaches as well as an hour drive to New 
York City.  We have a state-of-the art EMR system and 
also utilize Dragon Medical for dictation.

Generous compensation package and benefits including 
health insurance coverage, paid time off, malpractice 
coverage, CME allowance, 401k plan and profit sharing 
plan.

For additional information, please visit our website at 
www.AdvancedOrthoPC.com

New york City

Kids Time Therapies 

EARLY 
INTERVENTION

• Speech Language
    Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
    Teachers
• Service Coordinators

Full-time or Part-time
Fee for Service

Kids Time Therapies is a NyS Early 
intervention agency specializing in 
providing early intervention (Ei) Services 
to children Birth to three years of age.

We provide home and facilty based 
services in all 5 boroughs of NyC.

• Competitive Rates & Benefits

• Spanish Bi-lingual a Plus.

for more information
or to apply please contact:

yurirecruiting@kidstimetherapies.com
Kids Time Therapies 

fax 718-334-0057

Union County

union County NJ

Physical Therapist 
The Arc Kohler School is seeking a Physical 
Therapist to join talented team of school staff 
and practitioners to provide therapy services 
to students age 3-12 in mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the 
following within scope of practice and 
federal guidelines:
• Evaluates, plans and administers treatment 
    to students with problems related to neuro-
    muscular and musculoskeletal systems.
• Administers and interprets tests and
    measurements for muscle strength,
    coordination, range of motion, and
    respiratory and circulatory efficiency.
• Provides direct treatment in accordance
    with an established plan of care.
• Instructs students’, families, and caregivers
    in the care and use of wheelchairs, braces,
    canes, crutches and other devices.
• Devises special tools and treatment for the
    specific needs of students
• Completes required forms and documents
    in accordance with company policy and
    state and/or federal regulations.
• Performs other duties as assigned.

Qualifications:
• Minimum Master’s Degree from an
    accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
    Certificate
• One (1) year of clinical experience
    preferred.

Qualified candidates send resume to: 
Jkaufman@arcunion.org
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New Hampshire, New York, & Pennsylvania

Brooklyn, NY 

The League Education and Treatment Center is a non-profit agency dedicated 
to improving the lives of individuals with psychiatric and developmental 
disabilities.  Each day, we serve over 500 at-risk and underserved children 
and adults from all parts of the greater New York City area.

An immediate opportunity is available to join our team:

Speech-Language Pathologist (CCC)
Speech Pathologist Position Overview:

Seeking an experienced Speech Pathologist to provide services to special needs children ages 2 years, 9 months to 
5 years at the Joan Fenichel Therapeutic Nursery. The Speech Language Pathologist (SLP) will work with children 
presented with varied diagnoses including; ED, LD, ADD/ADHD, ASD; provide individual and group therapy sessions, 
keep up-to-date records, conduct assessments as needed and participate in team meetings and parent training.

Principal Qualifications:

 · Master’s degree or equivalent in Speech Language Pathology

· NYSED certification as Teacher of the Speech and Hearing Handicapped (TSHH) or
  Teacher of Students with Speech and Language Disabilities (TSSLD)

· NYS SLP License and Asha certification (CCC)

Additional Abilities and Characteristics:

· Interest and willingness to work in an environment with students that exhibit a wide variety of communicative needs

· Ability to work collaboratively and as part of a multi-disciplinary team required

· Skills in written and verbal communications sufficient to effectively provide direction and
  counseling and maintain required documentation.

Schedule: Full-time (5 days/week)

For immediate consideration, please email your resume to employment@leaguecenter.org

EEO/AA/M/F/Vets/Disabled

Philadelphia suburbs, PA (Pennsburg)

Outpatient
Physical Therapist

Therapist Owned Practice
Join our growing team of therapists. 
Upper Perk Physical Therapy and Sports 
Rehab., Inc. is an outpatient, therapist 
owned private practice located in 
Pennsburg PA. We are a comprehensive 
facility offering outpatient orthopaedic 
physical therapy, aquatic therapy, massage 
therapy, industrial medicine services, 
home care and medically oriented fitness 
programs.

At the present time we are searching 
for a full/part time physical therapist 
for our Pennsburg, PA office. The 
qualified candidate will possess a current 
Pennsylvania license and have at least one 
full year of clinical experience.

Interested candidates should forward their 
resume/cv to Jay D. Kauffman, PT at

jay.kauffman@upperperkpt.com 

Sullivan County, Ny

Best Friends
Services, Inc.

Speech Language
Pathologist/CFY

Speech Language Pathologist/Cfy 
position available for the 19-20 school 
year. Speech Pathologist needed to 
serve beautiful rural Sullivan County, Ny.

Population would include birth through 
5 in various locations. you would work 
with a team of seasoned professionals 
SLP, PT, OT,mSW  and special educators.  
Salary and benefits commensurate with 
area. 

Send resume to:
Best friends Services, inc.

504 South Woods dr.
monticello, Ny 12701
(845) 794-4429 fax

nancybstfrnds@yahoo.com



Connecticut, New Jersey, Pennsylvania & Delaware

Vancouver, WA

    OCCUPATIONAL
    THERAPIST
Job Summary: Serve as the lead OT - Responsible for the supervision of Occupational Therapists and Certified Occupational Therapist Assistants in Pediatric Therapy; while also developing and delivering an 
occupational therapy program to meet the developmental needs of children birth – 21 in early intervention and outpatient services.

Essential Job Responsibilities:
• Provide individualized occupational therapy services in clinic, outpatient and early intervention natural environments which include home, community and child care – based setting.
• Conduct standardized testing and evaluation for children referred to occupational therapy.
• Develop functional goals and treatment plans that align with parental priorities for early intervention services; and/or that align with parent and physician direction for outpatient therapy.
• Engage children in individualized, age-appropriate, positive-play interactions to provide therapy as outlined by early intervention IFSP, physician referral, and/or evaluation outcomes.
• Update short and long-term goals as appropriate.
• Develop materials for implementation of services.
• Provide positioning equipment and splinting when indicated.
• Provide treatment in specialty area/s where applicable.
• Facilitate parent, care-provider, teacher input and participation; instruct and train about their child’s sensory, and fine motor therapy program goals for effective carryover into the home and other settings.
• Establish and maintain regular, clear and mutually respectful contact with client families, physicians, educators, and key partners regarding child’s progress through re-evaluation reports,
     chart notes, email, and telephone calls.
• Actively coordinator/contribute to the development and implementation of a child’s IFSP with the multidisciplinary team.
• Consult with various internal programs on request.
• Complete and maintain timely, accurate and comprehensive written documentation to ensure accountability and thorough client results including chart notes, evaluation and
     assessment summaries, DSR, and client/family contact, for insurance and program requirements.
• Develop letters of justification for equipment.
• Attend and participate in organizational meetings and trainings as requested.
• Actively pursue continuing education/workshops and current trends in occupational therapy and early intervention techniques to maintain licensure and certification and advance PTS services.
• Adhere to safe work practices and procedures.

Supervisory Responsibilities
• Mentor and motivate OT staff including occupational therapists and certified occupational therapist assistants as well as clinical rotation students. Review and sign off all un-credentialed staff documentation.
• Assist in the hiring of OT staff.
• Responsible for the on boarding and training of OT staff; including scheduling, timecard and mileage reports, and other employee documents required by the department/agency
• Maximize productivity of OT team by working with therapists, supervisor, and program staff to increase and maintain efficiencies and scheduling.
• Conduct quarterly catalytic coaching reviews for direct reports whose supervision you are assigned.
• Provide input to budget development, equipment requirements and needs, department goals.

Skills and Experience
• Master’s degree in occupational therapy
• Current Occupational Therapist Washington State Licensure
• 5+ years OT experience with children birth-20 who experience disabilities, developmental delays, or may be on the autism spectrum.
• Knowledge of early childhood teaching techniques and practices; behavioral techniques, normal and atypical child development.
• Experiences in early intervention, educational, or pediatric therapy setting.
• Certification in specialized areas and/or equivalent continuing education; experience in delivering specialty services to pediatric clients such as feeding or sensory integration.
• Ability to work with limited English proficient students.
• Knowledge in and willingness to learn, computerized instructional technology.
• Hold a current NPI # and is eligible for credentialing with all insurances.
• Proficient in Microsoft Office Skills.
• Position requires the use of personal vehicle with: Continuous automobile insurance that meets state minimum insurance requirements;  in excellent running condition with all safety restraints
    in working order;  Valid driver’s license in state of residency and acceptable driving record.
• Proficient in the English language with proficient verbal and written skills.
• Successful criminal history background check clearance.
• Current First Aid and CPR, including infants and young children.

Non Essential Skills
• Experience in lead therapist role supervising, mentoring and training OT’s and COTA’s.   • Experience in OT program development
• Experience in mentoring/supervising pediatric therapy students and interns  • Experience in managing child behavior
• 2nd Language; Sign Language     • Knowledge of community resources

Reporting to this position: occupational therapists, certified occupational therapists, students in their clinical rotation.

Work Flexibility: This organization believes that each employee makes a significant contribution to our success. That contribution should not be limited by the assigned responsibilities. Therefore, this job (or 
position) description is designed to outline primary duties, qualifications and job scope, but not limit the incumbent nor the organization to just the work identified. Job duties may change from time to time based 
on our business needs. It is our expectation that each employee will offer his/her services wherever and whenever necessary to
ensure the success of our endeavors. Employees may flex their therapy session times between ISNW’s Pediatric Therapy facility location, participant’s home and/or community environments.

Physical demands and work environment: The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform 
the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Physical demands: While performing the duties of this job, the employee will frequently be required to stand; walk; bend, sit; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and 
arms; talk and hear. During therapy sessions, the employee will frequently need to perform therapy on floor mats so will often be on their knees or in a floor sitting position. The employee must occasionally lift 
and/or move up to 40 pounds. Specific vision abilities required by the job include, close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.

Work environment:  • The noise level is moderate.
                                       • Required to drive own vehicle for home and community therapy sessions.
                                       • Occasional exposure to body fluids while working with young children in the course of therapy

Benefits: • Work-life balance & Fun Events                    • Paid sick time/Vacation time
                  • Health/Medical/Dental/Vision/401k            • Employee Assistance Program

To apply: Please email your resume to hr@innovativeservicesnw.org with the heading “Occupational Therapist”
Innovative Services NW, 9414 Fourth Plain Blvd, Vancouver, WA 98662
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New Hampshire, Massachusetts & Virginia 

JOIN THE
CEDARCREST
TEAM!
For children at Cedarcrest
Center who are non-verbal,
technology is key for
communicating needs,
thoughts and desires.

Our Speech Language Pathologist helps children find their voices. It is so 
rewarding when a child learns to use a communication device and can be 
heard! It’s a joyful moment for both child and staff member!

Speech Language Pathologist
Full-time position
Experience with children who are medically complex, augmentative 
communication, evaluations & services. ASHA certification required.
CCC preferred.

www.cedarcrest4kids.org

Call Chris Hadley: 603-358-3384
chadley@cedarcrest4kids.org

EQUAL OPPORTUNITY EMPLOYER

Chelmsford & Peabody, massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (dedham medical Associates, granite medical group,
Harvard Vanguard medical Associates, Pmg) serve 675,000 adult and pediatric patients across 
eastern massachusetts.

We currently have a full-time Physical Therapist position available in our Chelmsford practice 
location, and a 20-hour Physical Therapist position available in our Peabody practice location.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, masters or dPT preferred.  
Candidate must be currently licensed in massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note these positions are eligible for up to a 2K sign on bonus*

for more information or to apply, visit us at www.atriushealth.org or contact:
Corinne Kelton-Pina | Physician & medical Staff Recruitment
T: 617.559.8054| f: 617.559.8255   Email: Corinne_kelton@atriushealth.org

fairfax, Virginia

Treating patients
like family....

THAT’S WHAT WE DO!

SPEECH
THERAPY

Opportunities
Are you an SLP looking for a position 
where you are supported in your 
clinical growth and truly work in a team 
environment?

Virginian Rehabilitation Services is 
looking to grow our Speech Therapy 
team. 

As a non-profit rehabilitation group 
working out of the Virginian in fairfax, 
VA, we specialize in the treatment of the 
older adult and those with progressive 
neurologic diseases, and also see 
clients with VCd and athletes with EiLO.

Our therapists benefit from support 
for continuing education and 
specialty development, with practice 
opportunities existing in our outpatient 
clinic, SNf, or home health, or a 
combination of practice settings. 

We are seeking patient care focused 
STs for PRN, part time, or a fulltime 
opportunity with full benefits working 
both in home health and our SNf/
outpatient settings.

Please call 703 277-6611
to set up an initial phone interview

to discuss joining our team!

Send resumes to:
lrountree@thevirginian.org, 

crenkiewicz@thevirginian.org
and mgren@thevirginian.org

The Virginian
9229 Arlington Blvd., fairfax, VA 22031



Missouri & Iowa

Vancouver, WA

    Speech Pediatric
    Therapist
Job Summary:   
To plan and carry out a communication/language program to meet the developmental needs of program participants.

Essential Job Responsibilities:

Pediatric Speech Therapy Activities 
• Provide direct speech therapy services to clients as recommended and prescribed.
• Provide speech, language, hearing, and feeding therapy in classroom setting when indicated and available.
• Provide speech, language, hearing, and feeding therapy services through home therapy session
• Coordinate physician’s recommendations with parent activities, classroom activities, and individual speech/language programs.
• Fulfill responsibilities of (case manager) including parent contact, clinic visits, implement IEP as developed by team members and advise physician of goals.
• Provide means for parent to monitor child’s performance.
• Appraise parent’s participation and instruct and train parents in oral motor/speech/language development and in programs individualized to their child.
• Provide information on childhood hearing problems to parents, assist parents to obtain audiological and/or otological check ups when appropriate.

Evaluation, Planning, Coordinating Therapy Activities
• Develop individual speech, language, hearing and feeding program plans
• Provide communication evaluations as indicated for program participants
• Provide written documentation of evaluation results
• Maintain physician contact through clinic visits, telephone calls, etc.
• Provide information on oral motor, feeding, and communication development to parent groups.
• Consult with various VCTC programs on request.
• Attend staff meetings
• Provide input to IFSPs for each child served.
• Participate in community education as requested.
• Evaluate child and give recommendations to team for program implementation.
• Attend continuing education/workshops to enhance professional skills and maintain licensure and certification.

Reporting, Documentation & Misc.
• Maintain progress sheets on all speech/language training programs performed under direct supervision, and those assigned to others for implementation.
• Maintain records of all client/family contact
• Apply enhanced professional skills through program development.
• Visit other developmental programs as appropriate.
• Share information gained at workshops with staff members

Skills and Experience:
• Experience with children with physical handicaps or developmental delay
• ASHA Certification in Speech-Language Pathology 
• Basic NDT Course preferred
• Washington State Licensure in Speech-Language Pathology
• Practicum and/or experience which children with physical or developmental delays
• Knowledge of community resources for families
• Microsoft Office Skills
• Current First Aid and CPR, including infants and young children
• Current Washington State Driver’s License with proof of current auto insurance or state of residency
• Vehicle in excellent running condition with all safety restraints in working order
• Proficient in the English language
• Proficient verbal and written skills

Work Flexibility: This organization believes that each employee makes a significant contribution to our success.  That contribution should not be limited by the assigned responsibilities.  Therefore, this job (or 
position) description is designed to outline primary duties, qualifications and job scope, but not limit the incumbent nor the organization to just the work identified.  Job duties may change from time to time based 
on our business needs.  It is our expectation that each employee will offer his/her services wherever and whenever necessary to ensure the success of our endeavors.   Home and community environments will 
vary.  Employees may flex their therapy session times between VCTC facility location, participant’s home and/or community environments.

Physical demands and work environment:  The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform 
the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Physical demands: While performing the duties of this job, the employee will frequently be required to stand; walk; bend, sit; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and 
arms; talk and hear.  During therapy sessions, the employee will frequently need to perform therapy on floor mats so will often be on their knees or in a floor sitting position.  The employee must occasionally lift 
and/or move up to 25 pounds.  Specific vision abilities required by the job include, close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.

Work environment: 
• The noise level is moderate. 
• Employees may be required to drive their vehicles for home and community therapy sessions with clients.  

Benefits:
• Work-life balance & Fun Events
• Paid sick time/Vacation time
• Health/Medical/Dental/Vision/401k
• Employee Assistance Program

To apply: Please email your resume to hr@innovativeservicesnw.org with the heading “Speech Therapist”
Innovative Services NW, 9414 Fourth Plain Blvd, Vancouver, WA 98662
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Ohio, Kentucky, Illinois & Kansas
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Lexington, Ky area (Versailles)

Bluegrass Community Hospital has an 
immediate opportunity to join

our growing Rehab team:

$5000
Sign On Bonus

for Full Time

PHYSICAL 
THERAPIST

We also have openings for:

PHYSICAL 
THERAPIST - PRN

PTA - Full Time
Versailles is located on the Bourbon Trail, near 
Lexington, in the thoroughbred horse country 
of the Bluegrass Region of Kentucky.

for more information or to apply, contact:

marcia Carter, director Human Resources
marcia.carter@lpnt.net

Bluegrass Community Hospital
360 Amsden Avenue
Versailles, Ky 40383

859-879-2304 – Phone
859-873-1016 – fAX

www.bluegrasscommunityhospital.com

North Central Kansas 

Speech Language
Pathologist

marion County Special Education Coop 
(mCSEC) #617 is located in North Central 
Kansas. We serve students in five school 
districts within the county. 

We are seeking a Speech Language 
Pathologist to serve students grades 
K-12.  Average caseload is 40-45 students.  
Prefer full-time, would consider part-time 
or Clinical fellowship year applicants.

Salary is based on education and 
experience, including a negotiated stipend 
annually, paid single health insurance and 
Section 125 Benefits available.

for more information, please
contact us at 620-382-2858

or send your resume to:
pputter@mcsec.org

Belleville, Illinois

Speech
Therapy

Part-time to full-time SLP needed 
for out-patient clinic located 
near St. Louis.
Caseload includes pediatrics 
(Early Intervention and clinic) 
and adults.
For more information contact 
Joan at 618-236-7588

Serious inquiries please mail or 
E-mail resume with cover letter.

BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
jbrefeld@brefeldtherapy.com
Equal Opportunity Employer

Ohio

OCCUPATIONAL THERAPIST
Full-Time
Be a part of our community-minded family
of professionals at Avita Health System!
Job Summary:
Responsible for working within a team for the evaluation, planning, directing and administering 
of occupational therapy modalities of treatment as prescribed by a licensed physician, primarily 
for patients with work related injury/illnesses. Administers treatments both in clinic, as well as 
on-site within client companies, in an effort to restore function, prevent disability and return 
to work tasks full time/full duty.  Assists with determining return to work capabilities as well 
as injury prevention through administering a variety of services including training services, 
functional Capacity Evaluations, Ergonomic Assessments, Essential function Tests, Job Site 
Analyses, etc.  Location - varies. 1st shift.

Job Requirements:
• Graduate of an accredited Occupational Therapy
    program and possess a bachelor’s degree, or higher
    in occupational therapy.
• Must be licensed to practice as an Occupational 
    Therapist in the State of Ohio.
• Current BLS certification.

Preferred:
• Experience with Public Speaking

• Certified Hand Therapist

• Minimum of one year of experience in Occupational Medicine

• Experience with Transitional work/Modified Duty Return to Work programs

• Ergonomic certification or ergonomic experience
Interested candidates, please send your resume to:
kdostal@avitahs.org or contact Kiley at 419-462-4639
Apply online at www.avitahealth.org
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Alabama, Kentucky, California & Alaska

Wasilla, Alaska

Excel Physical
Therapy is offering a 
10K Sign-on Bonus

& Relocation Package!
Our outpatient orthopedic clinic in 
Wasilla, Alaska is seeking an additional 
Physical Therapist to join our team. 
We pride ourselves on our exceptional 
patient care and results oriented 
reputation.

With three clinics in the Valley, we have 
a solid community presence and a fun 
team of professionals to engage with. 

Find us on the web at
www.excel-pt.com

We have a strong commitment to our 
employee’s education and continued 
growth. We offer a competitive salary 
enriched by a therapist incentive 
program, full medical and dental 
package, short and long term disability, 
401K, PTO, continued education and 
more.

if you are interested in this exciting 
opportunity, email your resume to Jess 
malone at jess.malone@excel-pt.com 
or call Jess at 907.903.6199

Victorville, CA 

NOW HIRING

Physical Therapist and
Physical Therapist Assistant
We are a Neuro-based Out-Patient clinic specializing in Balance, movement disorders and 
Vestibular disorders, plus additional orthopedic work. We offer VAT/ENg testing - Vestibular 
Autorotation Test / Electronystagmography Testing. We will Train! We are Vestibular (inner Ear) 
specialists & experts working with local ENT’s and md’s for testing and rehab. Being Big® 
Certified for Parkinson’s a plus but not necessary.

We offer Con Ed, Health Benefits and PTO / Sick Time.
Competitive Salary based on experience.
Will relocate for right candidate.

Please send resume/CV along with 
 references (No calls!):

Jeremy@ArroyoPT.com
Arroyo Physical Therapy & Total Rehab

www.ArroyoPT.com

Bardstown, Ky
(less than an hour from Louisville)

PEDIATRIC
SPEECH LANGUAGE

PATHOLOGIST 
Part Time Weekdays

Full Time Potential in Near Future

immediate opportunity for SLP to join our 
team primarily treating pediatric caseload. 
diagnose disorders and provide therapy for 
clients/patients who demonstrate disorders 
of communication. Collaborate with inter-
disciplinary teams for optimum patient care.

Valid Kentucky State License or interim 
license as a Speech Language Pathologist 
required. Certificate of Clinical Competence 
from the American Speech Hearing 
Association or in the case of an interim 
license, is in their Clinical fellowship year 
(Cfy) required. Prior experience in pediatric 
outpatient setting is preferred. BLS preferred 
at hire, required within 90 days after hire.

Visit us at: www.hmh.net

for more information or to apply, contact:

Lisa miller, SHRm-CP
HR Business Partner
lmiller@hmh.net

Hardin memorial Hospital
Bardstown medical Plaza
3615 E. John Rowan Blvd.

Bardstown, Ky 42701
270-706-1762     270-706-1557 (fax)

Alabama

Physical Therapist 
Home Health

$10,000 Sign On Bonus
Amedisys is a leading provider of home 
health and hospice services. As a national 
company, we have a far reach and have 
positioned ourselves as an industry leader in 
quality care.

We have an immediate opportunity for a 
phyical therapist to join our team.

What you will do: 
As a home health physical therapist, you will 
provide one on one therapeutic treatment 
and care to patients in their home using a 
comprehensive and patient specific care 
plan, innovative solutions, and a preferred 
technology for point of care documentation. 

you will have the opportunity to spend 
quality time with the patient, in their 
own home, to promote their health and 
independence.

you will have autonomy in addition to the 
support and collaboration of a full team of 
healthcare professionals.

• Collaborate with physicians, patients 
    and their families, nurses, therapists, 
    social workers and other members of the 
    patient care team to develop and 
    implement a patient specific care and 
    treatment plan

• Cooperatively utilize varied solutions 
    to educate and promote the health and 
    independence of the patient

• Assess, monitor, document and report 
    progress of patient’s health and condition 
    using required documents, reports and 
    established timelines

• Provides supervision and evaluation of 
    aides and physical therapist assistants

Details:
Job Type: full-time

Schedule: monday to friday

Experience: PT 1 year (Required)

License: AL PT (Required)

Work Location: One location

Benefits: • Health insurance
 • Dental insurance
 • Vision insurance
 • Retirement plan
 • Paid time off
 • Parental leave
 • Tuition reimbursement

Schedule: monday to friday

Apply at www.amedisys.com
Affirmative Action/Equal Opportunity Employer

m/f/d/V encouraged to apply.
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Colorado, California & Hawaii

www.news-line.com

Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language 
Pathologists

$5000 SIGNING BONUS*
CFY AVAILABLE

Salary: $53,339 - $98,346**
Plus Stipends:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification

• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or license

*Pro-rated for Part-Time and less than
  full school year

**Based on 1.0 FTE. Career increments
   after Class IV, Step 13 require minimum
   75 qualifying units

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org

Live The Alaskan Adventure You've Dreamed!

Pediatric (OT)
Occupational Therapist

- Outpatient -
Health Quest Therapy, Inc. has an immediate opening 
for an outpatient Pediatric (OT) Occupational Therapist, 
in our Wasilla, AK clinic.
Become a member of a highly skilled pediatric therapy 
team dedicated to providing the best possible treatment 
for children with special needs.
A Health Quest Occupational Therapists works with 
children and their families in a warm, nurturing 
environment to overcome the effects of disability and 
injury. Facility features a large private gym and therapy 
pool.

Job Summary:

Provide quality Occupational Therapy for children with 
special needs as well as training and support for the 
child’s family and caregivers.

Primary Duties:

•Perform evaluations using accepted assessments 
   protocols.
•Set and implement developmentally appropriate
   goals.
•Maintain accurate treatment records, progress 
   reports and discharge reports.
•Consistently assess progress and adjusts treatment
   plans as needed.
•Provide parent training and support.
•Orders assistive devices, and/or adaptive equipment
   as necessary.
•Participate as a collaborative member of the Pediatric
   Therapy Team.

Qualifications:

•Degree in Occupational Therapy from an accredited 
   college or university.
•Must have, or be eligible to obtain an (OT)
   Occupational Therapist license in the state of Alaska.
•One-year experience as practicing outpatient
   Pediatric therapist is preferred.
•Possess current CPR certificate and valid
   drivers license.

Compensation Package Includes:

•Competitive wages,
•6 Paid Holidays,
•401(k) employer matching,
•PTO (includes vacation and sick leave), 
•Continuing Education,
• Health Insurance.
•Generous Relocation/Signing Bonus

For employment consideration, please
fax 907-376-6366 or email resume attention
Shain at mainoffice@healthquesttherapy.com

or call 907-376-6363 if you have any questions. 

Health Quest Therapy, Inc.
www.healthquesttherapy.com

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
grand Junction area, a mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, mTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
grand Junction, CO 81501
970 242-0111  cell 970 640-5427
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Fellowship, California & Washington

Washington

PHYSICAL 
THERAPISTS

New Grads welcome to apply!

•Major Medical, Vision and
   dental programs
•Paid Term Life Insurance
•Generous PTO (Paid Time Off)
•Paid Holidays
•Short Term Disability
•Retirement Savings Plan
•Working in an environment that honors 
and respects human dignity, spirituality, 
and the mission of healing.

www.yourlourdes.com
Human Resources

520 N 4th Ave., Pasco, WA 99301
Office: (509) 546-2283

Fax: (509) 546-2296
kmeredith@lourdesonline.org

San Jose, CA 

SPEECH LANGUAGE
PATHOLOGIST

Berryessa union School district
1376 Piedmont Road
San Jose, CA  95132

WORK YEAR: 
full and Part-Time Opportunities

(185 work days/year;
Pro-rated for Part-Time)

SALARY RANGE:
$59,225 - $110,013

OTHER STIPENDS:
2% of base salary

master Stipend

$4,000/yr
Special Education Stipend

Apply online at
www.edjoin.org    

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org
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New Mexico

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE
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Montana

Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
The Helena Public Schools are accepting applications for a full-time Occupational Therapist for 
the 2019-2020 school year.  The Helena School district is one of the top districts in the State with 
innovative professional development activities, forward thinking leadership and a commitment to 
students that reaches far beyond the classroom.

Helena is a diverse community, supportive of education, the advancement of its students and 
proud of the accessible, small town feel of the local public schools.  Join our team where you are 
able to do what you love surrounded by students and staff that work hard during the school year 
and enjoy plenty of time for family and fun during the summer months.

Position requires montana Licensure at the time of employment. Entry-level salary is $39,697+ 
dependent on education level and applicable experience.  The district provides a comprehensive 
cafeteria style benefit package which includes: retirement plan, sick and personal leave, tuition 
reimbursement, health insurance with dental and vision coverage, life insurance, long term 
disability insurance, long term care insurance, a section 125 plan and numerous tax sheltered 
annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume and college transcripts.  Applications accepted immediately.  Screening of applications 
will commence April 1, 2019 and continue on an ongoing basis until this position is filled.  Helena 
School district # 1 is an Equal Employment Opportunity employer. 

Speech-Language Pathologist
The Helena Public Schools are accepting applications for a Speech-Language Pathologist. We 
offer competitive pay, a comprehensive benefit package, generous sick and personal leave, 
and professional development opportunities with tuition reimbursement available. An additional 
$2,000 per year stipend is available for CCC certification. 

Position requires a montana license at the time of employment. Entry level salary range is $41,697 
+ per year depending upon education level and applicable experience.  yearly contract is for 
189 days.  The district provides a comprehensive cafeteria style benefit package which includes: 
retirement plan, sick and personal leave, tuition reimbursement, health insurance with dental and 
vision coverage, life insurance, long term disability insurance, long term care insurance, a section 
125 plan and numerous tax sheltered annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume, and college transcript copies.  Applications accepted immediately. initial screening 
will begin April 16; position will remain open until filled.  Helena School district is an Equal 
Employment Opportunity employer.

Speech-Language Assistant/Aide
This position is a communication specialist working under the supervision of a Speech-Language 
Pathologist, who works with both the general education and special education student population 
with language disabilities, articulation deficits, and voice disorders. Entry level salary is based 
on education and experience; start at $14.00 to $15.84 per hour and includes a comprehensive 
benefit package.

Qualifications: Prefer Bachelors degree (BS) in Communication Science or related field from 
a four-year college or university; or one to two years related experience and/or training; or 
equivalent combination of education and experience as determined by the district.  

To be considered for this position the following information is required: a completed district online 
application, cover letter and resume with work related references.  initial screening of applications 
will commence April 18, 2019.  This position will remain open until filled.  EEO employer.

District online application is available at: www.helenaschools.org

Helena Public Schools, Human Resource Office, 55 South Rodney Street. Helena, montana 59601
Phone: (406) 324-2010        E-mail: personneloffice@helenaschools.org






