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Home Exercise Program
Reduces Rate Of Falling In AtRisk Seniors
An in-home exercise program reduced subsequent
falls in high-risk seniors by
36%, according the results of
a 12-month clinical trial published today in the Journal
of the American Medical
Association.

for older adults. Exercise is a
widely recommended fall prevention strategy, but whether
it can reduce subsequent falls
in those who have previously
fallen is not well established.

The study involved 344 adults
aged 70 and older who had
The study, conducted by UBC been referred to the Falls
faculty of medicine researchPrevention Clinic following
ers in partnership with the
a fall that had resulted in
clinical team at the Falls
a visit to a medical facility,
Prevention Clinic at Vancouver such as an emergency room.
General Hospital, found a
Participants had a history of
reduction in fall rate and a
falls, with an average of three
small improvement in cogniprior falls per person, and
tive function in seniors who
generally had symptoms of
received strength and balance frailty and limited mobility.
training through the clinical
trial.
The study had participants
perform a set of balance and
"When we think about falls
resistance training exercises
we often think about loss of
in the comfort of their homes,
muscle strength and poor
using simple equipment such
balance," said Dr. Teresa Liuas free weights, a minimum of
Ambrose, principal investigathree times per week. Over the
tor at the Vancouver Coastal
course of six months, a physiHealth Research Institute and cal therapist made five home
professor in the department
visits to prescribe exercises
of physical therapy at the
and ensure that exercises
University of British Columbia. were done properly. For those
"However, the ability to remain who completed the program,
upright and not fall is also
the results were notable.
dependent on cognitive abiliParticipants were less likely to
ties--calculating how far to lift experience repeat falls, and
your foot to get over a curb,
as a secondary benefit, they
making a decision as to when improved in some markers of
to cross the road, and paying cognitive function.
attention to your physical environment while you are having Falls in older adults are
a conversation."
the third-leading cause of
chronic disability. According
Falls increase risk of injury
to the Public Health Agency
and loss of independence
of Canada, 20 to 30% of
4
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Canadian seniors suffer falls
each year, and falls are the
leading cause of hospitalization for adults over age 65.
"It is well known that exercise
benefits older people in general, but what was special about
this study group was that they
are at very high risk for losing their independence--they
had both mobility and cognitive impairments and another
fall may mean the inability to
live in their own homes. Many
already had difficulty navigating public spaces independently," said Liu-Ambrose, who
holds a Canada Research
Chair in Physical Activity,
Mobility, and Cognitive
Neuroscience.
"Older adults who experience
falls that require medical attention falls are medically complex and at high risk for both
morbidity and mortality, and
we demonstrated that exercise is a practical and costeffective intervention that can
improve older peoples' outcomes after a significant fall,"
she added.
Liu-Ambrose and her team at
the Centre for Hip Health and
Mobility are now looking at
whether the exercise program
resulted in reduced health
care utilization and medical
cost savings in this high-risk
population.
Source: University of British
Columbia
Photo Credit: Pixbay

News

Many Grandparents’ Medicines Not
Secure Enough Around Grandchildren,
Poll Suggests
Whether it’s a rare treat or a weekly routine, spending time with grandchildren
brightens life for many older adults. But
a new poll suggests many of them could
do more to reduce the risk of their medications harming their grandchild.
More than 80% of the grandparents
polled say they keep their medication
in the same place as usual when their
grandchildren visit their house – and
72% keep them in their purse or bag
when they go to visit their grandchildren.
And nearly one-third say they store their
prescription medications in something
other than the container they came in –
with the vast majority of them using an
easy-to-open container.
These practices may put children at risk
of accidental poisoning if they get into
their grandparent’s medications, say
the University of Michigan researchers
involved in the poll.
And for older grandchildren, the easy
access may lead to misuse of certain
medicines that hold the potential for
abuse – for instance pain medicines
and sedatives.
The findings, from the National Poll on
Healthy Aging, suggest that grandparents need more education about safe
medication storage when they’re around
children and teens, whether for a holiday visit or a regular childcare session.
The poll, carried out by the U-M Institute
for Healthcare Policy and Innovation
with support from AARP and Michigan
Medicine, U-M’s academic medical center, asked more than 2,000 adults aged
50 to 80 questions about medication
storage.
According to the federal Centers for
Disease Control and Prevention, nearly
40% of children treated in emergency
departments for medication-related
poisoning took their grandparents’
medicines.
“Prescription medicines, and even
over-the-counter medicines and supplements, can harm children and teens
who find them in grandma’s purse

or on grandpa’s kitchen table,” says
Preeti Malani, M.D., the poll’s director. “Meanwhile, opioid painkillers and
sleep medicines can be diverted for recreational use by teens. No matter how
old your grandchildren are, you need to
think about medication safety.”
Care and risk
The poll finds that two-thirds of grandparents say they provide care for their
grandchildren; 42% care for them
monthly and 18% care for them weekly.
One in ten live with their grandchildren
year-round. Just over half of all adults
age 50 and over who answered the
poll are grandparents, including 74% of
those over age 65.
In all, 86% said their grandchildren had
visited them in the past year.
During those visits, the poll found, 84%
of older adults don’t change their routine regarding where they store their
medicines. Those usual places include
cupboards or cabinets (61%), countertops and tables (18%), purses or bags
(7%) or other locations (15%). Only 5%
said they routinely keep their medications in a locked cupboard or cabinet.
And when grandparents visit their
grandchildren, the chance of easy
access may go up, the poll suggests.
Nearly three-quarters of grandparents
say they keep their medicines in their
bag, and 7% leave them on a counter or
table. Only 7% placed them in a locked
cupboard or cabinet.
“We know that grandparents love
spending time with their grandkids.
A few simple steps can keep those
little ones safe when you’re together,”
says Alison Bryant, Ph.D., senior vice
president of research for AARP. “Don’t
leave medications in your purse or on a
kitchen counter—it’s best to keep them
locked up. It’s also a good idea to go
through your medications every few
months and safely discard any that are
expired or no longer needed.”

oped and required starting years ago,
specifically to protect children from
accidentally swallowing medicine not
prescribed to them. Those “childproof”
containers, however, can be hard for
some adults to open. So the poll asked
grandparents if they ever used alternate
containers — ones that could be easier
for children to open.
Twenty-nine percent of the older adults
polled said they transferred their prescription medicines to other types of
containers. Slightly lower percentages
did the same for supplements and overthe-counter medicines, which can also
harm children especially when taken in
larger than recommended amounts.
“If you put your pills into day-of-theweek pill sorters so you can remember
whether you took your medicine each
day, that’s great – but keep that sorter
out of the reach of little ones,” says
Malani. “Make sure you explain to them,
and their parents or older siblings, that
it’s important to stay away from your
medicines – that those pills are for you
and you alone.” She also notes that
grandparents should make sure to have
the national Poison Control number,
1-800-222-1222, stored in their phone,
memorized or available.
The new poll updates findings
from 2012 from the National Poll on
Children’s Health, run by the U-M C.S.
Mott Children’s Hospital and the Susan
B. Meister Child Health Evaluation and
Research Center. For more information on safe medication storage and
use around children, visit https://www.
upandaway.org/
The National Poll on Healthy Aging
results are based on responses from
a nationally representative sample
of 2,051 adults aged 50 to 80 who
answered a wide range of questions
online. Of them, 1,074 reported having
grandchildren, including great-grandchildren and step-grandchildren, age 17
or under. Questions were written, and
data interpreted and compiled, by the
IHPI team. Laptops and Internet access
were provided to poll respondents who
did not already have them.
Source: Michigan Medicine - University
of Michigan

Containers matter
Malani notes that childproof prescription drug vials and bottles were develwww.news-line.com
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Use Of CT Scans During Pregnancy
Increased In U.S. And Canada Over
Two Decades

identifying possible associations
between imaging and the risk of
childhood cancer.

"Always, but especially if you're
pregnant, you should ask whethphy/fluoroscopy, and nuclear
er it is really medically necessary
The use of computed tomogramedicine,
which
involve
ionizing
to have any imaging test that
phy (CT) scans during pregnancy
radiation — and magnetic resoinvolves ionizing radiation," said
— which exposes mothers and
nance imaging, or MRI, which
senior author Rebecca Smithfetuses to ionizing radiation —
does not. Ultrasound was not
Bindman, MD, radiology profeshas increased significantly over
sor at University of California,
21 years in the United States and included in the study.
San Francisco, School of
Ontario, Canada.
In general, CT scans are quicker, Medicine. "If advanced imaging
According to a large, multicenter easier, and more widely available is needed, ask your doctor if you
can have another imaging test
study of advanced medical imag- than MRIs and other advanced
imaging, but they entail a large
that doesn't involve exposure to
ing in pregnancy, published
dose of ionizing radiation, many
ionizing radiation, such as MRI or
today in JAMA Network Open,
times higher than a chest X-ray.
ultrasound."
CT scans were performed in
about 0.8% of pregnancies in
"Most pregnant women get
The National Cancer Institute
the United States and 0.4% in
(R01CA185687 and R50CA211115)
Ontario in 2016. The rates of use routine ultrasound to monitor
fetal growth, which delivers no
supported this study. The Ontario
increased nearly fourfold in the
ionizing
radiation,"
said
co-lead
Ministry of Health also supported
United States and doubled in
author Diana L. Miglioretti, PhD,
the Ontario, Canada, portion.
Ontario over the 21 years of the
biostatistics professor at the
study.
University of California, Davis,
In addition to Kwan, Miglioretti,
Department of Public Health
and Smith-Bindman, co-authors
"This study has given us a
Sciences, and senior investiwere Emily C. Marlow, MPH,
chance to look more closely at
gator with Kaiser Permanente
UC Davis; Erin J. Aiello Bowles,
the use of advanced imaging
Washington Health Research
MPH, Kaiser Permanente
in pregnancy," said Marilyn L.
Institute.
"But
occasionally
docWashington Health Research
Kwan, PhD, co-lead author and
tors may want to use advanced
Institute; Sheila Weinmann, PhD,
senior research scientist in the
imaging to detect or rule out a
Kaiser Permanente Center for
Kaiser Permanente Northern
serious medical condition of the Health Research; Stephanie
California Division of Research.
expectant mother, most often pul- Y. Cheng, MSc, and Jason D.
"It's important to quantify
monary embolism, brain trauma
Pole, PhD, ICES; Kamala A.
exposure to ionizing radiation
Deosaransingh, MPH, Lisa M.
because it can cause cancer and or aneurysm, or appendicitis."
Moy, MPH, and Lawrence H.
birth defects and should be kept
Rates
of
CT
scanning
during
Kushi, ScD, Kaiser Permanente
to a minimum, especially during
pregnancy in the United States
Northern California Division
pregnancy."
started leveling off in 2007 and
of Research; Prachi Chavan,
have been trending downward
MPH, UC San Francisco; Wesley
Researchers with the National
since 2010, the study found.
Bolch, PhD, University of Florida,
Cancer Institute's RadiationGainesville; James R. Duncan,
Induced Cancers study reviewed Meanwhile, overall rates continued to increase in Ontario,
MD, PhD, Washington University
data from 6 integrated health
Canada, but over the study peri- in St. Louis; Robert T. Greenlee,
care systems in the United
od they were 33% lower than in
PhD, Marshfield Clinic Health
States and Ontario, Canada.
the United States.
System; Alanna K. Rahm, PhD,
The study included 2.2 million
Genomic Medicine Institute; and
women who had 3.5 million live
Researchers with the RadiationNatasha K. Stout, PhD, Harvard
births between 1996 and 2016.
Induced Cancers study are now
Medical School.
They tracked the combined use
examining the radiation doses
of advanced medical imaging
that patients are exposed to
Source: Kaiser Permanente
during pregnancy, including CT
during medical imaging and
scans, radiography, angiogra-
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Study Identifies 69 Genes That
Increase The Risk For Autism
A UCLA-led research team has
identified dozens of genes, including 16 new genes, that increase
the risk of autism spectrum disorder. The findings, published in
the journal Cell, were based on a
study of families with at least two
children with autism.
Researchers from UCLA, Stanford
University and three other institutions used a technique called
whole genome sequencing to map
the DNA of 2,300 people from
nearly 500 families.

dren, which tells us that they are
significantly increasing the risk of
autism.”
Of the children in the study, 960
have autism and 217 children do
not. That enabled researchers to
analyze the genetic differences
between children with and without
autism across different families.

“Studying families with multiple
children affected with autism
increased our ability to detect
inherited mutations in autism
spectrum disorder,” said Dr. Daniel
They found 69 genes that increase Geschwind, senior, corresponding author of the study and the
the risk for autism spectrum disGordon and Virginia MacDonald
order; 16 of those genes were not
previously suspected to be associ- Distinguished Professor of
Human Genetics, Neurology and
ated with a risk for autism.
Psychiatry at the David Geffen
School of Medicine of UCLA.
Researchers also identified several hundred genes they suspect
“We show a substantial difference
may increase the risk of autism
based on their proximity to genes between the types of mutations
that occur in different types of
previously identified to carry an
families, such as those that have
increased risk. The study analymore than one affected child verses further revealed several new
biological pathways not previously sus those having only one child
with ASD,” said Geschwind, who
identified in studies of autism.
also was the study’s co-principal
investigator and director of the
The findings shed light on how
UCLA Center for Autism Research
genetic variants or mutations —
and Treatment and director of the
the differences that make each
Institute of Precision Health at
person’s genome unique — are
UCLA.
passed from parents to children
affected with autism, said the
The research also found that the
study’s co-lead author Elizabeth
Ruzzo, a UCLA postdoctoral schol- 16 genes newly determined to be
associated with an increased risk
ar. Former UCLA postdoctoral
for autism form a network with prescholar Laura Pérez-Cano is the
viously identified ASD risk genes.
study’s other co-lead author.
The way they interact with one
“When we look at parents of autis- another further heightens the risk,
said the study’s co-senior author
tic children and compare them to
individuals without autism, we find and co-principal investigator
Dennis Wall, a Stanford University
that those parents carry significantly more, rare and highly dam- School of Medicine associate
professor of pediatrics and of bioaging gene variants,” Ruzzo said.
medical data science.
“Interestingly, these variants are
“They associate with each other
frequently passed from the parents to all of the affected children more tightly than we’d expect by
chance,” he said. “These genes
but none of the unaffected chilwww.news-line.com

are talking to each other, and
those interactions appear to be an
important link to autism spectrum
disorder.”
The nearly 600 genes researchers
suspect as carrying an increased
risk of autism were identified
through “guilt by association,”
or through their interactions with
other genes that already have
been shown to carry an increased
autism risk, Ruzzo said.
“And although not all of those
genes will be found to increase
the risk for autism, our analysis
indicates that future studies will
provide support for many of these
genes,” she said.
The families studied are part of
the Autism Genetic Resource
Exchange (AGRE), which was
originally developed nearly two
decades ago by researchers and
the National Institutes of Health
in collaboration with Cure Autism
Now, which is now a program of
Autism Speaks.
Autism is a spectrum of neurological disorders characterized
by difficulties with communication
and social interaction. Geschwind
has been working to identify the
genetic causes and biological
mechanisms of the disorder for
more than a decade, and led the
original development of the AGRE
resource that was used in this
study in the late 1990s. In 2018, he
and colleagues at UCLA received
their second, five-year grant from
the NIH to expand autism research
by studying genetic causes of
autism in African American families.
Source: University of California,
Los Angeles (UCLA), Health
Sciences
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Addressing Opioids In The
Workplace: A Pathway To Saving
Jobs And Lives

ing residential centers for addiction.

"The drive in medicine towards
evidence-based protocols is just
as important in behavioral health,"
said Lewis. "We are filling this
Linking employees and their famqualified professionals," said Sue
ily members with qualified mental
Lewis, Chief Product and Strategy gap in the health care ecosystem
with data that identifies high-perhealth professionals is a critical
Officer, ConsumerMedical. "The
forming mental health professionbut often overlooked tool in preantidote to this dangerous situals and with the service to help
venting opioid abuse, according
ation is prompt identification of
people start treatment quickly, for
to experts from ConsumerMedical, symptoms, immediate help to
better results."
the medical ally for patients to
locate a qualified physician or
make informed medical choices.
mental health professional, and
Mental health conditions for
education on alternatives to prewhich this guidance is available
Addressing employers at the
scription drugs, especially when
Memphis Business Group
the situation might involve or lead include depression, anxiety, grief
and loss, bipolar disorders, eating
on Health meeting August 7,
to addiction."
disorders, and substance abuse.
ConsumerMedical speakers noted
that helping their employees get
While a ConsumerMedical survey
immediate access to confidential, reveals that nearly half of employ- Often, parents seek services
professional help can:
ees responded that they or some- for their children who may have
behavioral issues, or who may
one in their family has dealt with
have symptoms of autism or
•Head off potentially dangerous
a mental health problem in the
ADHD. ConsumerMedical aids
opioid addictions which were
past year, few know where to go
measured by the Kaiser Family
to get assistance. Employees may these families in finding the right
practitioners and even determining
Foundation to cost large employalso delay taking action because
ers $2.6 billion annually - an
they are concerned about privacy how to integrate treatment with the
child's school experience.
eightfold increase in 12 years.
and the stigma attached to menOn average, opioid abusers cost
tal health and opioid addiction.
One/third of patients with chronic
employers nearly twice as much
Ninety-five percent of those surin medical costs annually than
veyed said they would benefit from or serious illness are likely to also
non-abusers, according to the
access to experts who could help have behavioral health issues, so
getting them treatment for these
Castlight Health Opioid Crisis
them find the right practitioners.
problems is an important part of
study.
To help these individuals and their their recovery and in avoiding
unnecessary costs of complica•Avoid lost productivity due to opi- families, ConsumerMedical levertions due to lack of compliance.
oid abuse and related behavioral
ages a comprehensive database
health conditions
comprised of 98% of all US phyLewis also noted that although
sicians in the U.S. including the
there are serious shortages of
•Reduce the costs for conditions
highest quality behavioral health
some mental health professionthat will escalate if not treated;
physicians and therapists, based
als like child psychiatrists, there
currently only one in 10 with subon data about their performance
are multiple types of other expestance abuse disorders is receivand volume.
rienced and highly trained pracing treatment, according to the
2016 Surgeon General's report.
ConsumerMedical's trained behav- titioners who are available, from
licensed professional counselors
ioral health professionals and
to clinical social workers to nurse
•Find the most qualified behavior- nurses help employees connect
al health specialists to treat opioid with these experienced and quali- practitioners and clinical nurse
specialists.
addiction
fied resources in their communities and with existing workplace
Source: ConsumerMedical
"Too often, employees start down
benefits such as EAP programs.
a course of prescription drugs
These knowledgeable "medical
for physical and mental health
allies" also assist employees and
issues that leads to addiction,
family members with education
and even death, because of a
and information on their condition
lack of treatment and oversight by and on treatment options, includ-
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Eagles Build State-Of-TheArt Sensory Room At Lincoln
Financial Field
The Philadelphia Eagles, in partnership with KultureCity, have
announced the official certification of Lincoln Financial Field
as a sensory-inclusive stadium.
This new initiative will promote
an accommodating and positive
experience for all
guests and
fans with
sensory
challenges
visiting
Lincoln
Financial
Field. As
part of
that, the
Eagles
have
become
one of the
first sports
franchises
to build a
state-of-the-art sensory room in its
home venue.
Presented by Children’s Hospital
of Philadelphia (CHOP), a founding beneficiary partner of the
Eagles Autism Challenge and
one of the nation’s top-ranked
hospitals for children, the Lincoln
Financial Field sensory room is
one piece of a broader collaboration between the Eagles and
CHOP to benefit families throughout the region.
For the past decade, the Eagles
and CHOP have collaborated
on the team’s annual Huddle Up
event, a carnival-style gathering
geared specifically for families
impacted by autism. Since August
2016, the Eagles have donated

nearly $2 million to benefit autism
programs at CHOP and the
Center for Autism Research.

With proceeds from Sunday’s
practice going to the Eagles
Autism Challenge, Inc. the team’s
philanthropic priority in support of
autism research and care, more
than half a million dollars ($506k+)
was raised for the cause.

“With the opening of Lincoln
Financial Field in 2003, we made
it an organizational priority to
The sensory inclusive certificacreate a one-of-a-kind experition process entailed training for
ence for guests in a safe, friendly
Eagles employees and Lincoln
and inclusive environment,” said
Jeffrey Lurie,
Chairman
and CEO
of the
Philadelphia
Eagles. “It is
truly heartwarming to
know that
this state-ofthe-art sensory room
will now provide a sense
of ease and
comfort for
families and
loved ones
who may be
Financial Field staff by leading
experiencing sensory challenges
medical professionals. It included at Lincoln Financial Field. In this
how to recognize guests with sen- moment, we are creating a major
sory needs and how to handle a
shift from autism awareness to
sensory overload situation.
action, and it is all thanks to our
compassionate and caring fans,
Sensory bags equipped with
Eagles Autism Challenge supnoise-cancelling headphones,
porters, Children’s Hospital of
fidget tools, verbal cue cards and Philadelphia, and the autism comweighted lap pads are made avail- munity around the world.”
able to all guests as part of their
experience. The 500-square-foot, Source: PhiladelphiaEagles.com
state-of-the-art sensory room has
been carefully designed by top
Photo Credit: PhiladelphiaEagles.
medical professionals to ensure a com
quieter and more secure environment.
Lincoln Financial Field’s sensory
room opened its doors to the
public on Sunday, August 4, at the
team’s Training Camp practice.
www.news-line.com
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Conferences &
Educational Opportunities
2020 Latino
Leadership
Institute
February 7 - 9, 2020
Willard InterContinental
Washington, DC
Phone: 919-573-5443
sales@thehispanicnurses.org
http://bit.ly/NAHNLLI2020

45th Annual
Conference Miami 2020

AzNA Centennial
Celebration: Legacy of
Pride, Future of Purpose
September 19 & 20, 2019
Wild Horse Pass Hotel & Casino
Chandler, Arizona
480-831-0404 Fax: 480-839-4780
info@aznurse.org www.aznurse.org

July 14 - 17, 2020
Hyatt Regency Miami
Miami, Florida
Phone: 919-573-5443
sales@thehispanicnurses.org
http://bit.ly/NAHN2020

19th CME Meeting &
Surgical Update
October 17 - 20, 2019
Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida
Phone: 772-528-1135
ceo@aaspa.com
www.aaspa.com
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Massachusetts & Pennsylvania

Montgomery County, PA

Supporting people. Enriching lives.
Recruiting in Pioneer Valley
RN- Residential/Trainer Full-Time
Work with individuals in residential homes to ensure appropriate treatment by assessing, planning
and monitoring health needs for individuals with disabilities. Responsibilities include monitoring of
medication, training MAP to Staff, documenting medical/nursing progress, providing emergency
medical intervention, acting as liaison between individuals and their physicians.

Speech Language Pathologist
Consultant or Employee opportunity for 25-30 per week! Work settings include three day programs
for individuals with intellectual impairments and adults with brain injuries. Responsibilities include:
complete speech/language assessments, augmentative communication assessments, dining
safety assessments, dining guideline reviews, speech/language goals and support strategies. SLP
encouraged and supported with facilitation of language/cog groups and training developmental
specialists to carry out communication goals and follow dining guidelines.

Licensed Mental Health Worker Full-Time
Working with individuals in our residential brain injury program to provide person centered,
evidence-based support to achieve optimum mental health.

Excellent Benefit Package
Apply online at www.bcarc.org/careers
All qualified applicants will receive consideration for employment without regard to race, color, religion, sexual orientation,
gender identity, national origin, citizenship, disability or protected veteran status.

NURSE
PRACTITIONER
Obstetrics &
Well Women’s Health
Practice
•Full Time
•40 hrs/week
•Flexible Scheduling
At least 1 year of Experience
At Holy Redeemer, located in
Montgomery County, Pennsylvania,
we help people live life to the fullest
through attention to their health and
well-being at every stage of their life.

Join our Mission to Care,
Comfort and Heal.
Why Holy Redeemer?

Philadelphia, PA

At Holy Redeemer, you will experience:
• A culture that inspires and motivates
team members to provide a highly
personalized experience for patients,
residents, clients, families,
volunteers, partners and co-workers.

CARDIOLOGY
NURSE
PRACTITIONER
Prominent Cardiology practice seeks
a full time Certified Nurse Practitioner
for the Northeast Philadelphia area.
Responsibilities include management
of inpatient & outpatient cardiology
patients. Strong cardiology
background preferred with 3 – 5
years experience.
Competitive salary & benefit package..
Send resume & salary requirements
via email to Marie_Fiocca@apms.biz
or via fax to ATTN: Human Resources
215-464-9034

14
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• Dedication to established safety
practices and standards to maintain
a safe environment for all.
• A collaborative work environment
where all employees are comfortable
sharing knowledge about situations,
raising concerns and asking
questions.
We offer a highly competitive salary and
outstanding benefits, including a 403b
matching retirement program and a
comprehensive orientation program.
For more information contact
Dottie Fesmire at
dfesmire@holyredeemer.com
or call 215-938-2981
EOE

National, Faculty, New Jersey & Pennsylvania

Union County NJ

Union County

Physical Therapist
The Arc Kohler School is seeking a Physical
Therapist to join talented team of school staff
and practitioners to provide therapy services
to students age 3-12 in Mountainside NJ.
Schedule: 8:30AM to 3:00PM.
Essential Duties and Responsibilities:
Under a physician’s order, performs the
following within scope of practice and
federal guidelines:
• Evaluates, plans and administers treatment
to students with problems related to neuromuscular and musculoskeletal systems.
• Administers and interprets tests and
measurements for muscle strength,
coordination, range of motion, and
respiratory and circulatory efficiency.
• Provides direct treatment in accordance
with an established plan of care.
• Instructs students’, families, and caregivers
in the care and use of wheelchairs, braces,
canes, crutches and other devices.
• Devises special tools and treatment for the
specific needs of students
• Completes required forms and documents
in accordance with company policy and
state and/or federal regulations.
• Performs other duties as assigned.
Qualifications:
• Minimum Master’s Degree from an
accredited PT program
• Current NJ License in Physical Therapy
• School Physical Therapist Standard
Certificate
• One (1) year of clinical experience
preferred.
Qualified candidates send resume to:
Jkaufman@arcunion.org

Looking to have an impact on the future of nursing and a fun
and rewarding way to use your specialized knowledge?
Reading Area Community College announces the following NURSE
FACULTY & ADJUNCT positions are open for immediate application.

Full-Time Nurse Educators
Full-Time Nurse Educators needed to teach medical-surgical nursing. Must have
current and unencumbered PA licensure and recent clinical experience. M.S.N.
degree required.
Comprehensive pay (plus additional compensation for any applicable overloads)
and excellent benefits package for Full-Time employees, including generous
vacation, floating holidays, personal days, sick time, other perks and discounts!
To apply, please provide cover letter, resume and list of 3 professional references to
resumes@racc.edu and reference FTNE in the subject line of your email.
---------------------------------------------------------------------------------------------------------------------

Part-Time Clinical Instructors
Part-Time Clinical Instructors also needed to teach advanced medical-surgical
nursing. Must have current and unencumbered PA licensure and recent medicalsurgical nursing experience. B.S.N. degree required; M.S.N. preferred.

Part-Time (Adjuncts)
Part-Time (Adjuncts) offered employee discounted perks and complimentary
gym facility use!
To apply, please provide cover letter, resume and list of 3 professional references to
resumes@racc.edu and reference ADJCI in the subject line of your email.
RACC is an Equal Opportunity Employer: minority/female/disability/veteranminority/female/disability/veteran

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania.

NURSE PRACTITIONERS
CURRENT OPENINGS:

SUPERB BENEFITS INCLUDE:

Emergency Medicine
• Relocation Assistance to those who qualify
Hospitalist
• Health care benefits starting your first day
Pediatric Critical Care
• Annual CME allocation +5 CME days
Walk-in Clinic		
Medicine ICU
Visit our website at
Transplant
https://careers.pennstatehealth.org
for further information or to apply online.

www.NEWS-Line.com
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New York, New Jersey & Pennsylvania

Patchogue, New York

Union County NJ

Union County

LPN

The Arc of Union County, a leader in the field
of serving developmentally disabled adults
is seeking an LPN to support the needs of
our adults in a caring and compassionate
environment in our Day Program Services
setting.
This position is Full-Time Monday through
Friday from 8:30AM to 4:00PM.
Job Duties include:
• Provide nursing care (when/where
required)
• General trauma assistance
• Administer medications (when/where
required)
• Provide effective communication to
client/family, agency staff and other
health care professionals
Job Requirements:
• Must have an active LPN nurse certification
in NJ
• Minimum one (1) year of licensed hands-on
experience in the past 36 months as an
LPN.
• Previous experience working with
developmentally disabled adults a plus (+)
• Full benefits offered to include a partial
fund to agency 401k plan.
Qualified candidates send resume to:
Lfraser@arcunion.org

Nurse Practitioners and
Physician Assistants
Omni Health Services is currently hiring for Nurse
Practitioners and Physician Assistants for its Vineland,
NJ office.
Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsychosocial Assessment, Treatment Plan, within state
regulation timeframes.
• Assess need for medication, obtain informed consent,
prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
time medication is prescribed, including any called to
pharmacy.
• Submits complete/accurate documents in timely
manner (encounter forms, assessments, progress
notes) along with timesheet.
• Punctual
Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
Physician Assistant
• Current license to prescribe medication under a
supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.
Office hours may include evenings or weekends.
Environment can have emergency situations involving 911
calls, police or mobile crisis mental health intervention.
Ability to communicate without assistance from another
person.
For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator
Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070 Fax: (732) 227-0072
mmaselli@omhsi1.com
www.omhsi1.com

P E N N S Y L V A N I A

ORTHOPEDIC PA
Advanced Orthopedics is seeking to add a Physician
Assistant to our growing Orthopedic practice. Work
alongside our general orthopedists, sports medicine
orthopedists, and hand and upper extremity surgeons,
as well as Primary Care Sports Medicine physician and
experienced orthopedic PA’s.
We are seeking a full-time Physician Assistant for
our three office locations. Patients are seen in our
Patchogue, Stony Brook and Riverhead offices, which
are all located in Suffolk County, Long Island.
The PA provides medical care under the supervision of a
physician in the practice and according to the protocols
of the practice physicians. The responsibilities of the PA
may include some or all of the following duties:
•Perform initial and follow up evaluations, either
independently or in conjunction with the physician
•Order and evaluate x-rays, MRI’s and CT’s
•Perform closed reduction of fractures and dislocations
•Perform joint aspiration and injections with and
without ultrasound
•Casting and splinting
•Prescribe medications appropriately and manage
prescription refill requests
•Order and monitor physical and/or occupational
therapeutic services
•Respond to patient phone calls to facilitate patient
care delivery
•Educate patients and family on diagnosis, treatment
and prevention
•Assist Surgical Coordinator with surgery details and
ensure that the appropriate equipment is ordered,
including contacting reps as necessary.
•Make rounds on all hospitalized patients.
•Dictate hospital admission notes and consult notes.
•Arrange and dictate discharge summaries for all
hospital discharge patients.
•Assist the physician in surgical procedures
•Prep patients; Assist during procedure; Close wounds
and Write post-operative orders
•Complete all necessary paperwork for billing
•Obtain/maintain hospital privileges at all hospitals/
ASC’s where a practice physician has privileges.
•Provide event coverage at high school sporting events.
•Avail self to ER and assist with identifying orthopedic
related conditions and treat patients accordingly.
•Work with on call physician by triaging calls and
availing self to assist at surgery when necessary.
•Participate in weekend and holiday call coverage
(rotating schedule) for additional compensation.

Vineland, NJ

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician
owned and run practice. We have been in the community
since 1961 and enjoy the proximity to the Long Island
beaches as well as a 60-mile drive to New York City. We
have a state-of-the-art EMR system, digital xrays, spine
and extremity MRI, physical and occupational therapy,
ultrasound, and our own DME department.
Generous compensation package and benefits including
paid health coverage, paid time off, malpractice
coverage, continuing education allowance, and
retirement plan. Additional compensation for weekend/
holiday call and sporting event coverage.
For additional information, please visit our website at

LANCASTER ORTHOPEDIC GROUP

PTAs

Expanding Physical Therapy practice seeks PTAs
for our Lancaster County facilities. Our clinics
provide comprehensive services including
Sports Medicine, General Outpatient Therapy,
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster,
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND
WIDE-RANGING BENEFITS.
• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com

www.AdvancedOrthoPC.com

www.news-line.com
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New Hampshire, New York, New Jersey & Pennsylvania

New Jersey

New York City

CFG is looking for you . . .
CFG Health Network is a premier medical and behavioral health care company
in New Jersey. Due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFG Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.
If you are interested in making a difference in our patient’s lives
please call or send your resume to:

Kids Time Therapies

EARLY
INTERVENTION
• Speech Language
Pathologists
• OTs & COTAs
• PTs & PTAs
• ABA Providers
• Social workers
• Special Education
Teachers
• Service Coordinators
Full-time or Part-time
Fee for Service
Kids Time Therapies is a NYS Early
Intervention agency specializing in
providing early intervention (EI) Services
to children Birth to three years of age.

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

We provide home and facilty based
services in all 5 boroughs of NYC.
Philadelphia suburbs, PA (Pennsburg)

• Competitive Rates & Benefits
• Spanish Bi-lingual a Plus.

Outpatient
Physical Therapist
Therapist Owned Practice
Join our growing team of therapists.
Upper Perk Physical Therapy and Sports
Rehab., Inc. is an outpatient, therapist
owned private practice located in
Pennsburg PA. We are a comprehensive
facility offering outpatient orthopaedic
physical therapy, aquatic therapy, massage
therapy, industrial medicine services,
home care and medically oriented fitness
programs.
At the present time we are searching
for a full/part time physical therapist
for our Pennsburg, PA office. The
qualified candidate will possess a current
Pennsylvania license and have at least one
full year of clinical experience.
Interested candidates should forward their
resume/cv to Jay D. Kauffman, PT at
jay.kauffman@upperperkpt.com
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For more information
or to apply please contact:
yurirecruiting@kidstimetherapies.com
Kids Time Therapies
Fax 718-334-0057

New York, Maryland & North Carolina

Maryland

Clinical Care
Coordinator
The Coordinating Center, a Maryland nonprofit care
management organization, is seeking a Clinical
Care Coordinator. The Clinical Care Coordinator is
a licensed health care professional who, as part of
the multidisciplinary team, provides day to day care
management services, as determined by individualized
plans of care, to a given number of the Center’s program
recipients (clients).
Clinical Care Coordinators subscribe to the definition
of case management and ethical statements guiding
case management practice as determined by The
Case Management Society of America. Additionally,
The Center’s Clinical Care Coordinators deliver client
and family centered services that actualize the mission
and core values of The Coordinating Center: To create
an environment which allows community inclusion
for individuals with disability and complex health care
needs.
Clinical Care Coordinators rely on support from other
members of the multidisciplinary team and are required
to travel throughout the state of Maryland to visit clients
in their homes, nursing facilities, schools, and other
residential facilities on a monthly basis. Team Managers
and Program Directors provide consultation, health and
community care expertise, policy liaison and direction as
well as face to face support and mentoring.
Clinical Care Associates perform a variety of functions
which support Clinical Care Coordinators. Qualified
candidates should have a valid Maryland nursing
license.

For more information
or to apply for this position, visit
www.coordinatingcenter.org/careers

New York State

Ultrasound,
Mammography
and Radiologic
Technologists
CareMount Medical, P.C. is the largest
independent multispecialty medical
group in New York State, providing
comprehensive medical care of the
highest quality to over 640,000 patients
in more than 45 locations throughout
Westchester, Putnam, Dutchess,
Columbia, and Ulster counties and New
York City.
CareMount Medical is looking to
hire Ultrasound, Mammography and
Radiologic Technologists for multiple
positions with varying shifts (Full Time
& Per Diem). These positions offer
competitive pay, fantastic benefits and
growth potential.
Associate degree or Baccalaureate
degree required. Completion of an
accredited program. ARDMS &/or
ARRT certification required, plus NYS
Radiology license when pertinent. If you
are seeking a change and want to join a
phenomenal organization, apply today!!
Please email your resume to

cbauer@cmmedical.com

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position
Salary range is $49,476.00 - $79,203.00 and
includes State of Maryland Benefits including
health, holidays and retirement plans.
We are recruiting a Registered Nurse to work in a
diverse, bilingual community.
The main purpose of the job is to provide health
care for students in school and in the residential
setting and to serve as a health care liaison
between parents and the school.
Position Duties include administering medications
as prescribed for medical conditions or injuries,
evaluating and monitoring students for medical
and emotional health status and identifying nursing
needs of the students.
Qualified applicants must have a valid Maryland
Registered Nurse license at the time of hire and
pass the criminal history background check.
To apply please go to
https://www.jobs.com/MD
or to the Maryland School for the Deaf
website and click on employment.

Frederick, Maryland

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
Immediate opening for a PA-C in a busy Pulmonary Medicine Practice. Experience in Internal
Medicine, Family Practice, or Urgent Care would be useful. We are recruiting for an office
position and a hospital position.
We will train you in the basics of Pulmonary Medicine, but it would be best if you came with an
understanding of a medical practice. EMR experience is preferred. Our office EMR is eClinical
Works. DEA, Maryland CDS, and Maryland License would be preferred.
Our spacious office is located in historic Frederick, Maryland; closely located to I70, I270, and
US15. We enjoy a reasonable cost of living, with easy access to many cultural, educational,
entertainment and outdoor recreational options.
Ample vacation and CME time, 401K, and Health Insurance. Salary is commensurate with
experience. DEA, Maryland CDS, and Maryland License would be preferred.
For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com

www.news-line.com
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Virginia, Illinois, Michigan & Wisconsin

Hampton Roads, Virginia

Fairfax, Virginia

to join our team!

New Graduates Encouraged to Apply!
Are you looking for a job or are you looking to jump
start your career as an established Physical Therapist in
Hampton Roads?
Would you like to make a name for yourself at a Facility
that has been servicing Hampton Roads for nearly 3
decades?
The Therapy Network’s proven patient-centered
approach and unbeatable mentorship programs cannot
be matched.
Competitive Benefits Packages Include:
• Mentoring Program at every location
• Promotion of Specialization – What are YOU
interested in for specialization or further education?
• Continuing Education Reimbursement Program –
up to $2500, plus paid time off for courses
• Medical, Dental, 401K, Life, Disability
• Yearly Bonuses – Bonus Program in place for over a
decade to prove how valuable our employees are!
• Flexible Work Schedules – Make your own work
schedule!
• Professional Autonomy – Be the Therapist you
want to be!
• Competitive Paid Time Off Program
All of our offices are centrally located at 8 different
locations throughout Virginia Beach, Chesapeake, and
Norfolk.

Visit our website at
www.thetherapynetwork.com
to find out more about this incredible practice
and why we love working here!

Dodgeville, Wisconsin

SPEECH
THERAPY
Opportunities
Are you an SLP looking for a position
where you are supported in your
clinical growth and truly work in a team
environment?
Virginian Rehabilitation Services is
looking to grow our Speech Therapy
team.
As a non-profit rehabilitation group
working out of the Virginian in Fairfax,
VA, we specialize in the treatment of the
older adult and those with progressive
neurologic diseases, and also see
clients with VCD and athletes with EILO.
Our therapists benefit from support
for continuing education and
specialty development, with practice
opportunities existing in our outpatient
clinic, SNF, or home health, or a
combination of practice settings.

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare
and Rehabilitation Center, an 55-bed
SNF located in Dodgeville, WI, has an
opening for a Director of Nursing.

Please call 703 277-6611
to set up an initial phone interview
to discuss joining our team!

www.iowacounty.org/jobs
EOE
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Treating patients
like family....
THAT’S WHAT WE DO!

We are seeking patient care focused
STs for PRN, part time, or a fulltime
opportunity with full benefits working
both in home health and our SNF/
outpatient settings.

Required application, benefit package,
and detailed job description that
include job responsibilities and
qualifications are at

Speech
Therapy
Part-time to full-time SLP needed
for out-patient clinic located
near St. Louis.

The Therapy Network is looking for
multiple talented Licensed

Physical Therapists

Belleville, Illinois

Send resumes to:
lrountree@thevirginian.org,
crenkiewicz@thevirginian.org
and mgren@thevirginian.org

The Virginian
9229 Arlington Blvd., Fairfax, VA 22031
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Caseload includes pediatrics
(Early Intervention and clinic)
and adults.
For more information contact
Joan at 618-236-7588
Serious inquiries please mail or
E-mail resume with cover letter.
BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
jbrefeld@brefeldtherapy.com
Equal Opportunity Employer

Southwest Michigan

Whitney
Recruitment, LLC
NPs and/or PAs
for Rural Health
Clinic and FQHC
One small hospital in SW Michigan,
near Portage/Kalamazoo needs
midlevels.
• Work full and/or part time.
• Employed, benefits, CME etc.
Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com
269-506-4464 cell

Florida, Alabama, Louisiana, Indiana & Missouri

Mishawaka, Indiana

Alabama

Physical Therapist
Home Health

$10,000 Sign On Bonus
Amedisys is a leading provider of home
health and hospice services. As a national
company, we have a far reach and have
positioned ourselves as an industry leader in
quality care.
We have an immediate opportunity for a
phyical therapist to join our team.

What you will do:
As a home health physical therapist, you will
provide one on one therapeutic treatment
and care to patients in their home using a
comprehensive and patient specific care
plan, innovative solutions, and a preferred
technology for point of care documentation.
You will have the opportunity to spend
quality time with the patient, in their
own home, to promote their health and
independence.
You will have autonomy in addition to the
support and collaboration of a full team of
healthcare professionals.
• Collaborate with physicians, patients
and their families, nurses, therapists,
social workers and other members of the
patient care team to develop and
implement a patient specific care and
treatment plan
• Cooperatively utilize varied solutions
to educate and promote the health and
independence of the patient
• Assess, monitor, document and report
progress of patient’s health and condition
using required documents, reports and
established timelines
• Provides supervision and evaluation of
aides and physical therapist assistants

Details:
Job Type: Full-time
Schedule: Monday to Friday
Experience: PT 1 year (Required)
License: AL PT (Required)
Work Location: One location
Benefits: • Health insurance
• Dental insurance
• Vision insurance
• Retirement plan
• Paid time off
• Parental leave
• Tuition reimbursement
Schedule: Monday to Friday

Apply at www.amedisys.com
Affirmative Action/Equal Opportunity Employer
M/F/D/V encouraged to apply.

PHYSICIAN ASSISTANT
Cardiovascular Surgery

Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS). SJHS-Mishawaka, is a 254-bed hospital located
in Mishawaka, IN, a city that adjoins with South Bend.
We seek an experienced PA to join our CT surgery team. Duties will include 1st Assist,
rounding on patients, performing histories, physical exams, inpatient and outpatient
consultations, as well as other related duties. Experience with the Maquet system is
necessary.
This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Louisiana

Town and Country, MO

Med Tech
CUSTOMER SERVICE ORIENTED
EMPLOYEES WANTED

$5,000 SIGN-ON BONUS
BENEFITS START
AT DATE OF HIRE!
Our Reference Laboratory is one of only
55 AABB accredited Immunohematology
Reference Laboratories in the country.
Come join a dynamic team in performing
molecular immunohematology testing,
performing routine and complex
transfusion service testing, and assisting
area hospitals in saving lives by resolving
unexpected serologic results. Position
requires excellent organizational,
communication and computer skills with
a certification by a recognized certifying
agency and a LA CLS license. This position
will work 3:30 – midnight, Monday through
Friday and rotating on-call.
The Blood Center pays a competitive
starting wage and full benefits package
including paid holidays, health, dental
and life insurance on date of hire, paid
time off after six months and an employer
contributed retirement plan.
If you meet the above qualifications
and would like to work for a company
that cares about its employees and the
community please apply for the Reference
Lab Med Tech position online at

www.thebloodcenter.org
EOE/AAE

www.news-line.com

DIRECTOR OF
NURSING
Mari de Villa Senior Living in Town
and Country, Missouri is looking
for an experienced DIRECTOR OF
NURSING to join our team.
The Successful Candidate will be
responsible for maintaining quality
of care throughout Mari de Villa.
The Director of Nursing will also be
required to train and manage the
nursing staff.
The ideal candidate would have
experience and knowledge in Long
Term Care Senior Living, and have
strong nursing leadership qualities,
with the ability to work as a team.
Please email
Fred@maridevilla.com
or Fritz@maridevilla.com
or call and speak with Fred or Fritz
at 636-227-5347 to set up an
in person interview

Mari de Villa Senior Living
13900 Clayton Road
Town and Country, MO 63017
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Vancouver, WA

Speech Pediatric
				 Therapist

				

Job Summary:
To plan and carry out a communication/language program to meet the developmental needs of program participants.
Essential Job Responsibilities:
Pediatric Speech Therapy Activities
• Provide direct speech therapy services to clients as recommended and prescribed.
• Provide speech, language, hearing, and feeding therapy in classroom setting when indicated and available.
• Provide speech, language, hearing, and feeding therapy services through home therapy session
• Coordinate physician’s recommendations with parent activities, classroom activities, and individual speech/language programs.
• Fulfill responsibilities of (case manager) including parent contact, clinic visits, implement IEP as developed by team members and advise physician of goals.
• Provide means for parent to monitor child’s performance.
• Appraise parent’s participation and instruct and train parents in oral motor/speech/language development and in programs individualized to their child.
• Provide information on childhood hearing problems to parents, assist parents to obtain audiological and/or otological check ups when appropriate.
Evaluation, Planning, Coordinating Therapy Activities
• Develop individual speech, language, hearing and feeding program plans
• Provide communication evaluations as indicated for program participants
• Provide written documentation of evaluation results
• Maintain physician contact through clinic visits, telephone calls, etc.
• Provide information on oral motor, feeding, and communication development to parent groups.
• Consult with various VCTC programs on request.
• Attend staff meetings
• Provide input to IFSPs for each child served.
• Participate in community education as requested.
• Evaluate child and give recommendations to team for program implementation.
• Attend continuing education/workshops to enhance professional skills and maintain licensure and certification.
Reporting, Documentation & Misc.
• Maintain progress sheets on all speech/language training programs performed under direct supervision, and those assigned to others for implementation.
• Maintain records of all client/family contact
• Apply enhanced professional skills through program development.
• Visit other developmental programs as appropriate.
• Share information gained at workshops with staff members
Skills and Experience:
• Experience with children with physical handicaps or developmental delay
• ASHA Certification in Speech-Language Pathology
• Basic NDT Course preferred
• Washington State Licensure in Speech-Language Pathology
• Practicum and/or experience which children with physical or developmental delays
• Knowledge of community resources for families
• Microsoft Office Skills
• Current First Aid and CPR, including infants and young children
• Current Washington State Driver’s License with proof of current auto insurance or state of residency
• Vehicle in excellent running condition with all safety restraints in working order
• Proficient in the English language
• Proficient verbal and written skills
Work Flexibility: This organization believes that each employee makes a significant contribution to our success. That contribution should not be limited by the assigned responsibilities. Therefore, this job (or
position) description is designed to outline primary duties, qualifications and job scope, but not limit the incumbent nor the organization to just the work identified. Job duties may change from time to time based
on our business needs. It is our expectation that each employee will offer his/her services wherever and whenever necessary to ensure the success of our endeavors. Home and community environments will
vary. Employees may flex their therapy session times between VCTC facility location, participant’s home and/or community environments.
Physical demands and work environment: The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform
the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
Physical demands: While performing the duties of this job, the employee will frequently be required to stand; walk; bend, sit; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and
arms; talk and hear. During therapy sessions, the employee will frequently need to perform therapy on floor mats so will often be on their knees or in a floor sitting position. The employee must occasionally lift
and/or move up to 25 pounds. Specific vision abilities required by the job include, close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.
Work environment:
• The noise level is moderate.
• Employees may be required to drive their vehicles for home and community therapy sessions with clients.
Benefits:
• Work-life balance & Fun Events
• Paid sick time/Vacation time
• Health/Medical/Dental/Vision/401k
• Employee Assistance Program
To apply: Please email your resume to hr@innovativeservicesnw.org with the heading “Speech Therapist”
Innovative Services NW, 9414 Fourth Plain Blvd, Vancouver, WA 98662

Ohio, Wisconsin & Missouri

Antigo & Wausau, WI

Ohio

OCCUPATIONAL THERAPIST
Full-Time

Be a part of our community-minded family
of professionals at Avita Health System!

Registered
Respiratory Care
Practitioners
Aspirus Langlade Hospital (Antigo, WI) is
seeking a Full-Time Respiratory Therapist to join our
Respiratory Care Department with the responsibility
for administration and delivery of all aspects
of respiratory therapy and cardio-pulmonary
diagnostics.
Aspirus Wausau Hospital (Wausau, WI) is
seeking a Part-Time Respiratory Therapist in the
Cardiopulmonary Lab, a Full-time Respiratory
Therapist to service Wausau and/or Stevens Point
markets and an Occasional Respiratory Therapist.
Aspirus Home Health (Wausau, WI) is seeking
a Respiratory Therapist – Clinic Specialist to join
the Aspirus Home Medical Equipment team in the
community through the application and utilization of
education and clinical skills.

Job Summary:
Responsible for working within a team for the evaluation, planning, directing and administering
of occupational therapy modalities of treatment as prescribed by a licensed physician, primarily
for patients with work related injury/illnesses. Administers treatments both in clinic, as well as
on-site within client companies, in an effort to restore function, prevent disability and return
to work tasks full time/full duty. Assists with determining return to work capabilities as well
as injury prevention through administering a variety of services including training services,
Functional Capacity Evaluations, Ergonomic Assessments, Essential Function Tests, Job Site
Analyses, etc. Location - varies. 1st shift.
Job Requirements:
• Graduate of an accredited Occupational Therapy
program and possess a bachelor’s degree, or higher
in occupational therapy.
• Must be licensed to practice as an Occupational
Therapist in the State of Ohio.
• Current BLS certification.
Preferred:
• Experience with Public Speaking
• Certified Hand Therapist
• Minimum of one year of experience in Occupational Medicine
• Experience with Transitional work/Modified Duty Return to Work programs
• Ergonomic certification or ergonomic experience
Interested candidates, please send your resume to:
kdostal@avitahs.org or contact Kiley at 419-462-4639
Apply online at www.avitahealth.org

Town and Country, MO

Caring, compassionate, and patient-focused
applicants must have graduated from a Respiratory
Care Program with an Associate Degree in Applied
Science. Applicants must have taken and passed
the National Exam for RRT, given by the National
Board of Respiratory Care, or do so within one year
of hire. Must be licensed in Respiratory Care in the
state of Wisconsin upon hire or within 30 days of
employment. If credentialed by the NBRC on or
after July 2002, must have 30 CEUs over 5 years to
maintain NBRC Credentialing and WI license. Must
be NRP certified or become certified within three
months of employment. Current BLS or completed
within 60 days of hire. Previous respiratory care and
critical care experience preferred.

RN’s and LPN’s
Day Shift and
Evening Shifts Available
Great Benefits
Excellent Starting Salary
Fully Paid Health Insurance
Life Insurance
Paid Holidays
Paid Sick Days
Paid Vacations
Meals and More

Competitive wage and benefit package to include
health, dental and vision insurance, flexible benefit
plan, life insurance, pension, wellness program,
PTO, FMLA eligibility, etc.
Enthusiastic candidates can apply
online at www.aspirus.org
or for more information contact:
Aspirus, Inc.
Human Resources Department
Aaron Schoepke, Talent Delivery Partner
2200 Westwood Drive, Wausau, WI 54401
Phone (715) 847-2724
Email: aaron.schoepke@aspirus.org
An Equal Opportunity Employer

Mari de Villa Senior Living
13900 Clayton Road
Town and Country, MO 63017
636-227-5347
www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

www.news-line.com
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Texas, Colorado & California

Stockton, CA

Santa Monica, CA

Rare opportunity for a
full-time certified

Physician
Assistant
Physician Assistant needed for very
busy Cardiology private practice. Full
time, no weekends, call or evenings.
The practice consists of professional
staff in fully equipped clinic and
testing center. Includes Nuclear, Echo,
Stress, Holter Monitor, Pacemaker and
anticoagulation clinic. Prefer cardiology
experience, ACLS certification.
Job duties include, telephone triage,
patient pre and post procedure visits,
evaluation and identification of medical
illness common to the cardiology
patient, monitoring and management
of patients with stable chronic cardiac
diseases, provide education and
counseling, recommend treatment
options, and consistently communicate
with patients.
Enjoy being part of a good team,
working closely and cohesively with
physicians, RN’s and support staff.
Many very long term employees.
For more information,
please contact: Paula Wilson at
pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221
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Emergency Medicine
Physician Assistant/Nurse Practitioner
at Providence Saint John’s Health Center

SIGN-ON BONUS for Full Time Candidates
with 1+ Years ER Experience
A prestigious 30,000-visit Level II community hospital located in Santa Monica, CA, 20
blocks from the beach. Well respected, single contract group for over 20 years.
We emphasize quality lifestyle with superb coverage. We offer competitive
compensation, paid malpractice, 401k, and a rich benefit package.
If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Colorado

Physical Therapist
We continue to grow!
We are looking for a physical therapist
to join our super awesome team in the
Grand Junction area, a Mecca of skiing,
biking and hiking!
We have two thriving clinics located in
Grand Junction and Collbran. (We are
considering opening a clinic in Palisade
with the right staff.)
We would prefer outpatient experience,
but are willing to help train the right
therapist in outpatient therapy.
Are you tired of working for a
corporation with lots of drama, rules
and regulations?
Yucky paperwork!!??
We are easy going, have tons of fun and
would love to have you join us.
We have full time and part time
positions open. Our focus is providing
extraordinary care that exceeds all
expectations.
We offer above average pay, benefits
and cont ed allowances.
Contact us today!
Stacey Wood, PT, ATC, MTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
Grand Junction, CO 81501
970 242-0111 cell 970 640-5427
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California & Texas

Nurse Practitioner
and/or Physician
Assistant (APP)
Well established surgical hospitalist
group looking for nurse practitioner and/
or physician assistant (APP) to join the
team in several states.
Seeking a provider with 2-4 years of
experience but open to new graduates
as well on an individual basis.
The APP will be providing care in
collaboration with the surgeon to the
general surgery and trauma patient
population. Daily work consists of
inpatient rounds, daily progress notes,
and formulating patient plans of care.
Post-op outpatient clinic typically 2-4
hours per week.
This provider should desire to function in
a fast-paced environment, be self-directed
and able to work as a team player.
Full time work consists of 15-10 hour
shifts a month - day time hours only.
Competitive compensation and
comprehensive benefits package.
Contact sflacks@samgi.com
for more information.

Montana & California

Los Angeles,
California

Registered
Nurse Practitioner
RNP
Become part of the internationally renowned
HIV medical team of AIDS Healthcare
Foundation (AHF), whose mission is to
provide “Cutting Edge Medicine and
Advocacy Regardless of Ability to Pay”
throughout the globe!
Founded in 1987, AIDS Healthcare
Foundation (AHF) is the largest specialized
provider of HIV/AIDS medical care in the
nation. Our mission is to provide cutting edge
medicine and advocacy, regardless of ability
to pay. Through our healthcare centers,
pharmacies, health plan, research and other
activities, AHF provides access to the latest
HIV treatments for all who need them.
AHF is currently seeking Full-Time RNP to
join our downtown Los Angeles Healthcare
Center. Our outpatient clinic hours of
operation are Monday –Friday 8:30-5:30 (No
Weekends). The positions will be supervised
by a Medical Director.
Education and/or Experience

Fifth year college or university program
certificate; or two to four years related
experience and/or training; or equivalent
combination of education and experience.
Must have previous HIV and/or AIDS
experience; Bilingual English/Spanish
preferred.
Certificates, Licenses & Registrations

• Valid state of California Medical
License without restrictions
• A Valid furnishing license without
restrictions
For more information or to apply, visit:
https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420
AHF IS AN EQUAL OPPORTUNITY EMPLOYER
(Principals Only)

Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
The Helena Public Schools are accepting applications for a full-time Occupational Therapist for
the 2019-2020 school year. The Helena School District is one of the top Districts in the State with
innovative professional development activities, forward thinking leadership and a commitment to
students that reaches far beyond the classroom.
Helena is a diverse community, supportive of education, the advancement of its students and
proud of the accessible, small town feel of the local public schools. Join our team where you are
able to do what you love surrounded by students and staff that work hard during the school year
and enjoy plenty of time for family and fun during the summer months.
Position requires Montana Licensure at the time of employment. Entry-level salary is $39,697+
dependent on education level and applicable experience. The District provides a comprehensive
cafeteria style benefit package which includes: retirement plan, sick and personal leave, tuition
reimbursement, health insurance with dental and vision coverage, life insurance, long term
disability insurance, long term care insurance, a section 125 plan and numerous tax sheltered
annuities (403b’s).
Required application materials include: completed district online application, letter of interest,
resume and college transcripts. Applications accepted immediately. Screening of applications
will commence April 1, 2019 and continue on an ongoing basis until this position is filled. Helena
School District # 1 is an Equal Employment Opportunity employer.

Speech-Language Pathologist
The Helena Public Schools are accepting applications for a Speech-Language Pathologist. We
offer competitive pay, a comprehensive benefit package, generous sick and personal leave,
and professional development opportunities with tuition reimbursement available. An additional
$2,000 per year stipend is available for CCC certification.
Position requires a Montana license at the time of employment. Entry level salary range is $41,697
+ per year depending upon education level and applicable experience. Yearly contract is for
189 days. The District provides a comprehensive cafeteria style benefit package which includes:
retirement plan, sick and personal leave, tuition reimbursement, health insurance with dental and
vision coverage, life insurance, long term disability insurance, long term care insurance, a section
125 plan and numerous tax sheltered annuities (403b’s).
Required application materials include: completed district online application, letter of interest,
resume, and college transcript copies. Applications accepted immediately. Initial screening
will begin April 16; position will remain open until filled. Helena School District is an Equal
Employment Opportunity employer.

Speech-Language Assistant/Aide
This position is a communication specialist working under the supervision of a Speech-Language
Pathologist, who works with both the general education and special education student population
with language disabilities, articulation deficits, and voice disorders. Entry level salary is based
on education and experience; start at $14.00 to $15.84 per hour and includes a comprehensive
benefit package.
Qualifications: Prefer Bachelors degree (BS) in Communication Science or related field from
a four-year college or university; or one to two years related experience and/or training; or
equivalent combination of education and experience as determined by the District.
To be considered for this position the following information is required: a completed District online
application, cover letter and resume with work related references. Initial screening of applications
will commence April 18, 2019. This position will remain open until filled. EEO employer.
District online application is available at: www.helenaschools.org
Helena Public Schools, Human Resource Office, 55 South Rodney Street. Helena, Montana 59601
Phone: (406) 324-2010
E-mail: personneloffice@helenaschools.org
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New Mexico & California

Oakdale CA

Las Cruces, NM

Nurse
Practitioner

PHYSICAL THERAPIST

Oak Valley Hospital District in beautiful
Oakdale CA, is looking for a full time
Nurse Practitioner to join our team.

Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences,
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Our Nurse Practitioner position offers an
excellent competitive salary and benefits.
Our employees enjoy a 15.9% pension
plan! We also offer a very generous
Nurse Practitioner Incentive Plan.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical
Center we strive to create places where people choose to come for healthcare, physicians want to
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality
patient care, support our physicians, create excellent workplaces for our employees and take leadership
roles our community all while maintaining fiscal responsibility.

A little about us, with nearly 600
employees, Oak Valley Hospital District
is a full service, non-profit public
hospital created to provide residents
of Oakdale, and the surrounding rural
communities, with access to superior
quality medical care.
We also operate four community
health centers providing primary care
medical services. As an organization
we take care of nearly 90,000 patients
a year.
If you’re interested in learning more
about our organization and this
position, please email your resume to
Brian Beck, VP HR,
bbeck@ovhd.com

Memorial Medical Center is proud of our achievements and recognition. We are accredited through
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the
2018 Readers Choice Favorite Hospital.
If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center!
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center,
you will provide direct patient care services to individuals of all ages that restore function, improve
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented
environment in accordance with the principals and practices of physical therapy and with Memorial
Medical Center policies and procedures. Our rehab department has an active role in communicating
recommendations for next level of care and assessing DME needs. Our physical therapists have the
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy,
pharmacy, and others.
Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net
Please apply on our website at www.mmclc.org
EOE
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California & Arizona

Concord, California

West Yavapai Guidance Clinic

Arizona

A Welcoming Community
In the Beautiful Diablo Valley
27 miles east of San Francisco

Speech Language
Pathologists
$5000 Signing BONUS*
CFY AVAILABLE
Salary: $53,339 - $98,346**
Plus Stipends:
- $1413 for CCC
- $1413 for Masters
- $1413 Ed.D./Ph.D.
- $1413 National Board Certification

• Medical, Vision, Dental Benefits
• CalSTRS Retirement System
• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities
• School year: 185 days
• Credential or license
*Pro-rated for Part-Time and less than
full school year
**Based on 1.0 FTE. Career increments
after Class IV, Step 13 require minimum
75 qualifying units
Contact Amy Sudrla, at
sudrlaa@mdusd.org
or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a
community where the health care needs of all were met.
WYGC offers a vast array of services for adults, families and children living with mental and behavioral
health disorders, from case management and counseling to supportive housing and vocational
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health
disorders result from an interplay between biological, social and psychological factors.
WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool. Can work CSU or Hospital or combination of both. Outpatient also available.
Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available).
New nurse? Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Corning, California

FAMILY

Nurse
Practitioner
wanted for a rural health clinic
in Corning, CA. General practice
serving patients of all ages and
emphasizing in wellness care and
obesity management. The clinic
is sub-specialised in Diabetes and
other obesity-related diseases.

Call me at 530-321-2927
for a telephone interview,
or fax the resume to 530-824-3285
E-mail: Jamesooimd@gmail.com

Full time, part time, pool. Evening, overnight and weekend shifts available. Residential programs,
23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office
and/or behavioral health. Certification a plus.
We Value Our Employees By Offering: * Medical/dental/life insurance/LTD benefits
			
*3 weeks PTO/Sick Leave plus 9 holidays per year
		
*Extensive and on-going training to ensure your success
Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314
Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.
All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.
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California, Washington & Alaska

Coastal Northern California

Round out
your life.
The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly.
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants,
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately
Come and experience your new lifestyle.
Apply online at www.mcdh.org
Send your resume to hr@mcdh.net
Or fax to 707-961-4781 Jobline: 707-961-4944

Longview, Washington

Family Nurse
Practitioners &
Psychiatric Nurse
Practitioners
Family Health Center is seeking Family
& Psychiatric Nurse Practitioners for our
main clinic in Longview, WA. Want to
be close to metropolitan cities but don’t
actually want to live in one?
Longview is 50 minutes from Portland,
OR, and 2.5 hours from Seattle.
Successful candidate will be board
certified or board eligible Nurse
Practitioner, and active unrestricted DEA
registration. EPIC EMR experience a
plus!
Competitive compensation based on
experience and 100% paid benefits
package avail, paid CME, paid
licensure, paid malpractice insurance,
relocation assistance available, and
loan repayment may be available
to those who qualify!
For more information about us
and the position see our website at
www.cowlitzfamilyhealth.org
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California

Full Time and Per Diem

Registered Nurses
Are you looking for a new and
exciting job opportunity?
Do you want to make a
difference in someone’s life?
If so…keep reading!

SecureMD (SMD) is a GI health care services
company and dedicated provider of quality
endoscopy services. We deliver a team of
professionals and the equipment required to
set up a temporary endoscopy suite inside
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of
90-day introductory period!!
Ideal candidates will have clinical experience
in a high flow procedural regiment, such as
those in ambulatory surgery or endoscopy
centers. Our RN’s must be proficient in IV
placement.
We are looking for Full Time and
Per Diem Registered Nurses:
• Willing to travel, overnights are an
essential part of this position
• Have flexibility in their schedule
• Have reliable transportation to various
facilities in California
• All expenses for travel will be reimbursed
by the company.

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org
Phone: 360-703-6700 Fax: 360-232-8400

devans@endocenters.com

EEO

SecureMD Professionals maintains a drug-free workplace
EOE

For immediate consideration,
please email your resume to

NEWS-Line • August 2019 News

Live The Alaskan Adventure You've Dreamed!

Pediatric (OT)

Occupational Therapist
- Outpatient -

Health Quest Therapy, Inc. has an immediate opening
for an outpatient Pediatric (OT) Occupational Therapist,
in our Wasilla, AK clinic.
Become a member of a highly skilled pediatric therapy
team dedicated to providing the best possible treatment
for children with special needs.
A Health Quest Occupational Therapists works with
children and their families in a warm, nurturing
environment to overcome the effects of disability and
injury. Facility features a large private gym and therapy
pool.
Job Summary:
Provide quality Occupational Therapy for children with
special needs as well as training and support for the
child’s family and caregivers.
Primary Duties:
•Perform evaluations using accepted assessments
protocols.
•Set and implement developmentally appropriate
goals.
•Maintain accurate treatment records, progress
reports and discharge reports.
•Consistently assess progress and adjusts treatment
plans as needed.
•Provide parent training and support.
•Orders assistive devices, and/or adaptive equipment
as necessary.
•Participate as a collaborative member of the Pediatric
Therapy Team.
Qualifications:
•Degree in Occupational Therapy from an accredited
college or university.
•Must have, or be eligible to obtain an (OT)
Occupational Therapist license in the state of Alaska.
•One-year experience as practicing outpatient
Pediatric therapist is preferred.
•Possess current CPR certificate and valid
drivers license.
Compensation Package Includes:
•Competitive wages,
•6 Paid Holidays,
•401(k) employer matching,
•PTO (includes vacation and sick leave),
•Continuing Education,
• Health Insurance.
•Generous Relocation/Signing Bonus
For employment consideration, please
fax 907-376-6366 or email resume attention
Shain at mainoffice@healthquesttherapy.com
or call 907-376-6363 if you have any questions.

Health Quest Therapy, Inc.
www.healthquesttherapy.com

National, Faculty, Pennsylvania & Minnesota

Hibbing, MN

PHYSICAL
THERAPIST
***Sign on bonus up to $10,000/year
for 3-year commitment available***
Overview:

Responsibilities:
• Planning - Ongoing development and
implementation of the plan of care
• Organizing/Staffing/Directing Coordination of services
• Control - Maintains complete,
accurate and timely clinical records/
documentation on all clients according
to agency policy.

• Coordinates the delivery of physical therapy
services appropriate to the needs of the clients
of all ages.

• Professional Intervention

• Develops a plan of care which includes the
provision of necessary education and
support to the clients and caregivers,
monitoring progress, providing care and
managing resources.

• Graduation from accredited school of
Physical Therapy.

• Provides supervision to paraprofessional staff.
• Collaborates with the Supervisor/Manager on
issues.
Contact: Scott Kleffman, Human Resources
Fairview Range
750 East 34th Street | Hibbing, MN | 55746
Phone: 218-362-6773| Fax: 218-362-6647
Skleffm1@range.fairview.org

www.news-line.com

Required:

• License to practice in State of MN.
• Maintains continuing education per
state regulations.
• One year of acute care, long term care
or clinic experience.
• B.S. in Physical Therapy
• Eligible for CPR state license.
Preferred:
• One year experience in home care.
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Vancouver, WA

OCCUPATIONAL
				 THERAPIST

				

Job Summary: Serve as the lead OT - Responsible for the supervision of Occupational Therapists and Certified Occupational Therapist Assistants in Pediatric Therapy; while also developing and delivering an
occupational therapy program to meet the developmental needs of children birth – 21 in early intervention and outpatient services.
Essential Job Responsibilities:
• Provide individualized occupational therapy services in clinic, outpatient and early intervention natural environments which include home, community and child care – based setting.
• Conduct standardized testing and evaluation for children referred to occupational therapy.
• Develop functional goals and treatment plans that align with parental priorities for early intervention services; and/or that align with parent and physician direction for outpatient therapy.
• Engage children in individualized, age-appropriate, positive-play interactions to provide therapy as outlined by early intervention IFSP, physician referral, and/or evaluation outcomes.
• Update short and long-term goals as appropriate.
• Develop materials for implementation of services.
• Provide positioning equipment and splinting when indicated.
• Provide treatment in specialty area/s where applicable.
• Facilitate parent, care-provider, teacher input and participation; instruct and train about their child’s sensory, and fine motor therapy program goals for effective carryover into the home and other settings.
• Establish and maintain regular, clear and mutually respectful contact with client families, physicians, educators, and key partners regarding child’s progress through re-evaluation reports,
chart notes, email, and telephone calls.
• Actively coordinator/contribute to the development and implementation of a child’s IFSP with the multidisciplinary team.
• Consult with various internal programs on request.
• Complete and maintain timely, accurate and comprehensive written documentation to ensure accountability and thorough client results including chart notes, evaluation and
assessment summaries, DSR, and client/family contact, for insurance and program requirements.
• Develop letters of justification for equipment.
• Attend and participate in organizational meetings and trainings as requested.
• Actively pursue continuing education/workshops and current trends in occupational therapy and early intervention techniques to maintain licensure and certification and advance PTS services.
• Adhere to safe work practices and procedures.
Supervisory Responsibilities
• Mentor and motivate OT staff including occupational therapists and certified occupational therapist assistants as well as clinical rotation students. Review and sign off all un-credentialed staff documentation.
• Assist in the hiring of OT staff.
• Responsible for the on boarding and training of OT staff; including scheduling, timecard and mileage reports, and other employee documents required by the department/agency
• Maximize productivity of OT team by working with therapists, supervisor, and program staff to increase and maintain efficiencies and scheduling.
• Conduct quarterly catalytic coaching reviews for direct reports whose supervision you are assigned.
• Provide input to budget development, equipment requirements and needs, department goals.
Skills and Experience
• Master’s degree in occupational therapy
• Current Occupational Therapist Washington State Licensure
• 5+ years OT experience with children birth-20 who experience disabilities, developmental delays, or may be on the autism spectrum.
• Knowledge of early childhood teaching techniques and practices; behavioral techniques, normal and atypical child development.
• Experiences in early intervention, educational, or pediatric therapy setting.
• Certification in specialized areas and/or equivalent continuing education; experience in delivering specialty services to pediatric clients such as feeding or sensory integration.
• Ability to work with limited English proficient students.
• Knowledge in and willingness to learn, computerized instructional technology.
• Hold a current NPI # and is eligible for credentialing with all insurances.
• Proficient in Microsoft Office Skills.
• Position requires the use of personal vehicle with: Continuous automobile insurance that meets state minimum insurance requirements; in excellent running condition with all safety restraints
in working order; Valid driver’s license in state of residency and acceptable driving record.
• Proficient in the English language with proficient verbal and written skills.
• Successful criminal history background check clearance.
• Current First Aid and CPR, including infants and young children.
Non Essential Skills
• Experience in lead therapist role supervising, mentoring and training OT’s and COTA’s. 		
• Experience in OT program development
• Experience in mentoring/supervising pediatric therapy students and interns		
• Experience in managing child behavior
• 2nd Language; Sign Language					
• Knowledge of community resources
Reporting to this position: occupational therapists, certified occupational therapists, students in their clinical rotation.
Work Flexibility: This organization believes that each employee makes a significant contribution to our success. That contribution should not be limited by the assigned responsibilities. Therefore, this job (or
position) description is designed to outline primary duties, qualifications and job scope, but not limit the incumbent nor the organization to just the work identified. Job duties may change from time to time based
on our business needs. It is our expectation that each employee will offer his/her services wherever and whenever necessary to
ensure the success of our endeavors. Employees may flex their therapy session times between ISNW’s Pediatric Therapy facility location, participant’s home and/or community environments.
Physical demands and work environment: The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform
the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
Physical demands: While performing the duties of this job, the employee will frequently be required to stand; walk; bend, sit; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and
arms; talk and hear. During therapy sessions, the employee will frequently need to perform therapy on floor mats so will often be on their knees or in a floor sitting position. The employee must occasionally lift
and/or move up to 40 pounds. Specific vision abilities required by the job include, close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.
Work environment: • The noise level is moderate.
• Required to drive own vehicle for home and community therapy sessions.
• Occasional exposure to body fluids while working with young children in the course of therapy
Benefits: • Work-life balance & Fun Events
• Paid sick time/Vacation time
• Health/Medical/Dental/Vision/401k
• Employee Assistance Program
To apply: Please email your resume to hr@innovativeservicesnw.org with the heading “Occupational Therapist”
Innovative Services NW, 9414 Fourth Plain Blvd, Vancouver, WA 98662

