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Hugs matter. And for babies in the 
neonatal intensive care unit (NiCu), 
hugs can change their lives. With the 
goal of delivering the highest quality 
care to every NiCu baby, Danbury 
Hospital launched Healing Hugs, 
a new service where trained volun-
teer cuddlers provide comfort to 
babies in the Spratt Family Neonatal 
intensive Care unit.

“A person’s a person, no matter how 
small.”

These are the words on the wall 
in the Dr. Seuss-themed hallway 
outside Danbury Hospital’s NiCu. 
The colorful and uplifting hallway 
leads into a bright and welcoming 
NiCu where the smallest and sickest 
babies are provided lifesaving care. 
Danbury Hospital is one of only a 
few in Connecticut that has a Level 
iiiB NiCu. Neonatologists, neonatal 
nurses, and respiratory therapists 
are available 24 hours a day to care 
for very small or very sick babies.

A NiCu baby has a different new-
born experience than a baby that 
goes home after they are born. 
Premature, low birth weight babies 
need to be in an isolette (a clear 
plastic enclosed crib that main-
tains warmth) until they are healthy 
enough to be in an open crib. NiCu 
babies have checkups and tests 
often throughout the day and night 
because they are closely monitored 
by doctors, physician assistants, 
nurses, and respiratory therapists. 
Parents spend as much time as they 
can in the NiCu with their babies. 
But many parents need to be home 
if they have other children, or they 
need to go back to work.

Here’s a story about twins who spent 
74 days and 99 days in the Danbury 
Hospital NiCu.

Evidence-Based Benefits of 
Cuddling

Healing Hugs volunteer cuddlers are 
part of the NiCu care team. They are 
trained how to effectively and safely 
console and hold babies.

Danbury Hospital’s Most Vulnerable 
Patients Are Getting Healing Hugs

First, NiCu nurses confirm that a 
baby is healthy enough for a vol-
unteer to visit. Then, the volunteer 
spends time with the baby and pro-
vides him or her comfort. For babies 
in isolettes, the volunteer will talk to 
them in a soothing voice. The vol-
unteer can also give these babies 
a gentle, still touch, called a “hand 
hug”. For babies that can be held, 
the volunteer will cuddle or hug 
them.  

“We see it all the time,” said Jeffrey 
Bartlett, DO, medical director of 
neonatology, Connecticut Children’s 
and Western Connecticut Health 
Network (WCHN). “Babies that 
require respiratory support are tenu-
ous. But when they are given human 
contact, their heart rate drops and 
their oxygen needs are reduced. 
We witness this happening not only 
during cuddling, but for hours later, 
even after being put down.”

Cuddling is known to provide 
important health benefits to babies. 
Cuddling is a form of kangaroo care. 
Kangaroo care is when a parent 
holds their baby skin-to-skin on their 
chest. Kangaroo care keeps babies 
warm, regulates their heart rate, and 
helps them feel relaxed so they tend 
to eat and sleep better.

Study results published in the 
Journal of Pediatrics concluded 
that the benefits of kangaroo care 
were still significant 20 years later. 
From 1993 to 1996, researchers 
studied kangaroo care versus tra-
ditional care of preterm, low birth 
weight babies. in a 20-year follow 
up study, researchers found that 
babies who had kangaroo care had 
better cognitive, neurologic, and 
social outcomes later in life, such as 
fewer behavioral issues and reduced 
school absenteeism, than those who 
didn’t have kangaroo care.

Cuddling is also a vital component 
to the Eat, Sleep, Console method to 
treat neonatal abstinence syndrome 
(NAS). NAS is caused when a baby 
withdraws from the opiates he or she 
was exposed to in the womb before 

birth. Eat, Sleep, Console is a new 
approach to help babies withdraw 
from opiates without the use of 
medication.

Healing Hugs at Danbury Hospital

Healing Hugs was spearheaded 
by Eve Garcia, the administrative 
coordinator for the OB/GYN and 
pediatrics departments at Danbury 
Hospital. She’s passionate about 
this service and wanted to ensure 
that it was executed properly.

“All volunteers are required to take 
a training class administered by one 
of our highly skilled neonatal nurses. 
During the training, volunteers learn 
the benefits of cuddling, how to con-
sole a baby, and a baby’s tolerance 
to various things, such as voice 
volume. They also learn the warning 
signs that a baby is in distress and 
when to call for a nurse,” said Eve.

Eve works closely with Danbury 
Hospital Volunteer Services to select 
Healing Hugs volunteers. To become 
a volunteer, applicants must first 
pass a background check and meet 
certain qualifications, such as pro-
fessionalism and a warm disposition, 
and attend a volunteer orientation. 

They must also commit to at least 
two hours per week because a vol-
unteer’s consistency and reliability 
is important for staff and patients. 
Potential Healing Hugs volunteers 
are then interviewed by the NiCu 
staff. Those selected by the staff 
attend a Healing Hugs training class.

Paying it Forward

Danbury Hospital has ten Healing 
Hugs volunteers. One of these vol-
unteers is Judith Pennington from 
Brookfield, Connecticut.

Judith started parenthood in the 
Danbury Hospital NiCu, where she 
spent 10 days with her oldest son 
after he was born. Her newborn 
son’s unexpected illness was a 
traumatizing experience that thank-
fully had a positive outcome. Today, 
the 29-year old is thriving, as are 
Judith’s 27-year old son and 24-year 
old daughter, who also went to the 
NiCu after they were born.
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in response to the opioid epidemic 
ravaging New Jersey, the Partnership 
for a Drug-Free New Jersey (PDFNJ) 
and Horizon Blue Cross Blue Shield of 
New Jersey (Horizon BCBSNJ) have 
turned their focus toward educating 
prescribers on safe and responsible 
prescribing.

PDFNJ and Horizon BCBSNJ — 
through its philanthropic arm, The 
Horizon Foundation for New Jersey 
—launched a one-hour continuing 
medical education webinar, “Do No 
Harm: Exploring Strategies for Safer 
Prescribing of Opioids,” on may 31. it is 
available to all prescribers across the 
state to strengthen safer prescribing of 
opioids through education.

“Prescriber education is key to helping 
stem the tide of the opioid epidemic,” 
PDFNJ Executive Director Angelo 
Valente said. “This online course will 
provide doctors, dentists, nurses and 
nurse practitioners with the information 
they need to make the best decisions 
for their patients. We know this effort 
will make an impact.”

The course is part of a new two-year 
Knock Out Opioid Abuse initiative to 
address the opioid epidemic through 
community outreach, prescriber 
education, parent education and a 
statewide awareness campaign.  The 
campaign will include a new micro-

Knock Out Opioid Abuse Initiative Launches New 
Online Course For Prescribers

website that will be an informational 
and interactive hub on opioids, transit 
and outdoor advertising, and social 
media communications.

“Opioid abuse prevention efforts 
should start right in a clinical set-
ting, whether that setting is a doc-
tor’s office, dental practice, hospital 
or other health care environment,” 
said Jonathan R. Pearson, Executive 
Director of The Horizon Foundation 
for New Jersey. “That’s why Horizon is 
working with the Partnership to ensure 
that all prescribers become accredited 
in best practices for safe and effective 
prescribing for pain management.”

The accredited curriculum will be 
accessible through the website, www.
KnockOutOpioidAbuse.DrugFreeNJ.
org/NJSafeRx, for an administrative 
fee of $35. 

The course satisfies the New Jersey 
one-hour continuing education 
requirement concerning prescription 
opioid drugs, including education on 
responsible prescribing practices, 
alternatives to opioids for managing 
and treating pain, and the risks and 
signs of opioid abuse, addiction and 
diversion.

The course is specifically tailored for 
healthcare professionals including 
doctors of medicine, nurse practitio-

ners, physician assistants, residents 
and fellows, medical students, and 
dentists.

The curriculum includes information 
from medical, legal and law enforce-
ment perspectives. The course instruc-
tors are:

Lewis S. Nelson, mD, Professor and 
Chair, Department of Emergency 
medicine, Rutgers NJmS; Chief of 
Service, Emergency Department, 
university Hospital
Andrew E. Blustein, Partner/Director, 
Garfunkel Wild, P.C. Attorney at Law
Assistant Special Agent in Charge 
Christopher Jakim, Drug Enforcement 
Administration – New Jersey Division
Over the past six years, PDFNJ has 
teamed with the Drug Enforcement 
Administration – New Jersey Division 
and the New York/New Jersey High 
intensity Drug Trafficking Areas pro-
gram to coordinate the Do No Harm 
prescriber education series. The 
series provides medical profession-
als information on the need for safer 
prescribing practices. more than 97 
percent of attendees have said they 
have implemented safer prescribing 
practices based on the training they 
have received.

Source: Partnership for a Drug-Free 
New Jersey 

“Thank goodness for the Danbury 
Hospital NiCu staff who give the tini-
est and sickest babies a chance to 
do amazing things,” said Judith. “i 
still feel a strong need to give back 
to Danbury Hospital. if my children 
weren’t saved, my entire life would 
have been very different. The labor 
and delivery and NiCu staff helped 
me to become a parent, and being 
a mother has given me tremendous 
joy,” said Judith about why she is a 
volunteer cuddler.

When Judith stayed with her first-
born son in the NiCu, the nurses 
taught her about the benefits of 
comforting, human touch, especially 
for newborns. it’s a lesson she’s 

applied to all of her children, and 
she attests is one of the reasons 
why her adult children are doing so 
well today.

“Over time, babies’ needs haven’t 
changed. Every baby still needs 
to be held close to another human 
being. i know from my own experi-
ence that positive touches have 
inestimable, lifelong value,” said 
Judith.

Judith feels privileged to be part of 
Healing Hugs because helping the 
most vulnerable babies has been a 
mission for her since her time with 
her children in the NiCu. “i believe 
that everyone is born with the poten-

tial to make a huge impact on the 
world. When i cuddle babies in the 
NiCu, i look at their little faces and i 
see hope. i may be holding the next 
Einstein for all i know!”

Source: Western Connecticut Health 
Network

Photo Credit: Danbury Hospital

Pictured: Eve Garcia, Administrative 
Coordinator, OB/GYN and 
Pediatrics, Danbury Hospital, 
Healing Hugs Founder, Volunteer 
Cuddler
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Epilepsy Foundation applauds 
the recent decision by the 
American medical Association 
(AmA) to encourage greater use 
of telemedicine programs, such 
as Project ECHO® (Extension 
for Community Healthcare 
Outcomes), to improve healthcare 
provider education and access 
to care for people in rural and 
underserved communities.

The AmA’s decision comes 
on the heels of the Epilepsy 
Foundation successfully complet-
ing two pilot programs, in col-
laboration with the u.S. Centers 
for Disease Control & Prevention, 
using the Project ECHO model to 
address gaps in education and 
care for people with epilepsy and 
their families.

There are more than 3.4 million 
people living with epilepsy in the 
u.S. many live in rural and under-
served communities and don’t 
have access to specialty care to 
manage this brain disorder. in 
addition, people with epilepsy 
have complex needs that are not 
easy to treat. many primary care 
providers are not able to address 
the challenges of difficult-to-
control seizures or comorbid 
conditions and require access to 
epilepsy specialists.

“The Foundation strives to 
improve care for people with epi-
lepsy wherever they are. 

We need to close the gap 
between the person with epi-
lepsy and the quality of care 
that helps them strive for seizure 

Epilepsy Foundation Applauds The 
American Medical Association’s Decision 
To Encourage Use Of Telemedicine 
Programs

freedom and the best quality of 
life possible,” said Steven Owens, 
mD, mPH, mA, vice president 
of Programs & Services at the 
Epilepsy Foundation. “We found 
there was a great need to better 
equip healthcare providers who 
care for people with epilepsy. 

using Project ECHO, our goal is 
to prepare providers to give the 
right care at the right time and 
know when to refer people to 
specialty epilepsy care. Our hope 
is that ECHO will decrease health 
disparities for people with epi-
lepsy in rural communities.”

Last year, the Foundation award-
ed a grant to the university of 
Cincinnati Gardner Neuroscience 
institute for a 10-month ECHO 
Epilepsy/Neurology, a telemen-
toring program designed to link 
primary care providers (including 
physicians, nurse practitioners, 
physician assistants, nurses, and 
other professionals) in Ohio and 
surrounding states with neurolo-
gists and epilepsy specialists.

“ECHO has allowed us to con-
nect with more than 100 primary 
care providers and deliver the lat-
est information on epilepsy diag-
nosis and treatment to their office 
or home,” said michael Privitera, 
m.D., professor and director 
of the Epilepsy Center at the 
university of Cincinnati Gardner 
Neuroscience institute.

“Each ECHO session provides 
a short instructional segment 
followed by a group discussion 
about complex real-life cases 

presented by participant provid-
ers, which are then analyzed by 
an expert panel in order to deter-
mine the best recommended 
approach for each case.”

in addition, the Foundation also 
recently collaborated with the 
American Academy of Pediatrics 
to run a Project ECHO program 
designed to link school nurses 
with a multidisciplinary team 
of epilepsy and school nursing 
experts.

This program used the ECHO 
model to reach school nurses 
nationwide to help in managing 
students with seizures in school 
settings. The School Nurse 
ECHO is the first time this model 
has been used for school nurses.

Both of the Foundation’s ECHO 
programs allow provider partici-
pants to share expert knowledge 
and resources using a web-
based platform that connects 
them with diverse faculty free of 
charge. A critical component of 
this model emphasizes bidirec-
tional learning with didactic and 
case-based discussions to allow 
sharing from faculty and provider 
participants.

in the fall of 2019, the Epilepsy 
Foundation plans to expand the 
ECHO Epilepsy/Neurology and 
school nurse programs, as well 
as add new sessions, publish 
results in a medical journal, and 
present findings at an upcoming 
medical meeting for both pro-
grams.

Source: Epilepsy Foundation 
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When Kent Hutchison’s 70-year-old 
mother traveled to Colorado in 2014 
to explore using marijuana to ease 
her chronic pain, she got different—
often contradictory—advice from 
every dispensary she visited.

Two years later, when his partner 
Angela Bryan asked her doctors 
about using cannabis to quell the 
side-effects from her breast cancer 
treatments, she was met with shoul-
der shrugs and a flat: “We have no 
idea what to tell you.”

“Legalization has led to unprec-
edented access to cannabis, a pro-
jected $60 billion industry by 2025, 
and one of the fastest growing job 
sectors in the economy. Yet even 
today there is very little evidence-
based information out there for 
people wanting to weigh pros and 
cons,” says Hutchison, a psychology 
professor and cannabis researcher 
in Cu Boulder’s CHANGE Lab. 
“People are hungry for knowledge.”

To fill the gap, Hutchison has 
teamed up with the global online 
learning platform Coursera to 
launch a first-of-its kind educational 
series “medical Cannabis: Health 
Effects of THC and CBD.”

Launched in June, the new four-
course online program, known as 
a specialization, is intended for 
clinicians, cannabis industry profes-
sionals, patients, family members 
and the generally curious. Through 
video lectures by Hutchison, read-
ings, and guest interviews with 
scientists and health care practitio-
ners, it aims to answer questions 
like:

How can marijuana really help 
patients with cancer, insomnia, 
chronic pain or seizure disorders?  

What’s the difference between THC 
(tetrahydrocannabinol) and CBD 
(cannabidiol)? Which strains are 
best for what conditions? And what 

can people who use it medicinally 
do to reduce risks and maximize 
benefits?

Coursera’s 40 million global users 
can audit some elements of the 
specialization for free. Those who 
want to earn a certificate of comple-
tion must subscribe for $49 per 
month until they’ve completed the 
courses and submit coursework for 
a grade. The specialization will also 
be included in the Cu on Coursera 
program, allowing students, faculty, 
and staff to earn the completion cer-
tificate at no cost.

“This platform enables us to reach 
audiences that may not be able to 
come to Cu Boulder or may not 
be interested in academic credit 
but are still really interested in this 
topic,” says Christopher Haynes, 
associate director for learning expe-
rience design at Cu, noting that 
popular courses on Coursera can 
draw tens of thousands of students. 
“There’s nothing quite like this 
course out there.”

Sharing cutting edge research

Since 2014, Hutchison and 
Professor Bryan, also a professor of 
psychology and neuroscience, have 
pioneered new methods of study-
ing the health impacts of cannabis, 
using a mobile pharmacology labo-
ratory (a white van which travels to 
subject homes to conduct studies).

They currently have several 
research projects underway explor-
ing the impacts of cannabis on pain, 
anxiety, sleep disturbance and other 
conditions.

While the field of research is young, 
some studies have already shed 
light on the risks and benefits. Yet 
many still remain uninformed.

“People are not getting information 
from health care providers or pub-
lic health officials. Rather, they are 

Bringing Common-Sense Cannabis 
Education To The Masses

getting it from the internet, social 
media and other sources that aren’t 
always reliable,” says Hutchison, 
who also teaches a 3-credit 
full-semester class PSYC 4541: 
Special Topics in Psychology and 
Neuroscience: Cannabis and Health 
for Cu Boulder students.

The new Coursera specialization 
consists of four courses, each four 
weeks in length with an expecta-
tion of 2-5 hours of work per week. 
Students can move through at their 
own pace.

it will cover the plant’s history 
and chemical make-up, the latest 
research on its health impacts, and 
advice—like starting with a lower 
dose of THC and increasing it 
slowly if needed—on how to reduce 
side-effects while maximizing health 
benefits.

“We’re trying to help people avoid 
the common situation where they 
take too much and have a bad reac-
tion,” Hutchison said.

Assignments include going to a 
dispensary to ask questions about 
quality control and asking a physi-
cian what they know about THC and 
CBD. Hutchison hopes to see every-
one from bud-tenders to doctors 
earn the specialization and display 
their certification proudly.

Jessica LeBlanc intends to. She 
graduated from Cu Boulder in may 
with a psychology degree, has taken 
classes with Hutchison before, and 
is now going to school to be a certi-
fied herbalist.

“This specialization will be a great 
complement to my career,” she 
says. “You get the full unbiased 
spectrum on cannabis and can 
come out with your own opinions 
on whether it might be right for you, 
your patient or your loved one.”

Source: university of Colorado 
Boulder
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Young children are more likely to 
suffer severe, even life-threatening 
complications from the flu, but only 
around half of children in the uS get 
the flu vaccine.

A cheap and simple pamphlet about 
the flu, handed to parents in their 
pediatrician’s waiting room, can have 
a significant impact on the number 
of children who get the flu vaccine, 
a new study from researchers at 
Columbia university has found.

The study—a randomized, controlled 
clinical trial—is one of the first to look 
at the effect of educational informa-
tion on influenza vaccination rates in 
children. 

Background

“Parents’ concerns and mispercep-
tions about vaccines are on the rise,” 
says melissa Stockwell, mD, mPH, 
associate professor of pediatrics 
and population and family health at 
Columbia university Vagelos College 
of Physicians and Surgeons and 
senior author on the paper. “But pre-
vious studies have shown that offer-
ing information to disprove vaccine 
myths, in some cases, only reinforces 
parents’ beliefs about vaccination 
and can even reduce the number of 
vaccine-hesitant parents who intend 
to get their kids vaccinated.”

influenza spreads easily and affects 
about 8% of children each year. in 
young children, especially those 
under 2 years of age, the flu is more 
likely to cause pneumonia and severe 
inflammatory responses, which can 
result in hospitalization and even 
death.

The best way to prevent influenza 
is with the influenza vaccine, aka 
‘flu shot,’ and both the CDC and 
American Academy of Pediatrics rec-
ommend annual flu vaccination for 
children age 6 months and up.

“in our study, we hoped to iden-
tify educational content that would 
encourage parents to get their chil-
dren vaccinated against the flu,” says 

Vanessa P. Scott, mD, first author 
who was previously a general aca-
demic pediatrics fellow at Columbia 
university irving medical Center and 
is currently an assistant clinical pro-
fessor of pediatrics at university of 
California San Diego. 

What the Study Found

The study included 400 parent-and-
child pairs at pediatric clinics in north-
ern manhattan. The parents answered 
a brief questionnaire to assess their 
attitudes toward the flu shot and their 
intent to vaccinate. One-third received 
a one-page handout with local infor-
mation about the flu, another third 
received a one-page handout with 
national information about the flu, and 
the rest received usual care (no hand-
out). Both handouts emphasized the 
risk of getting the flu, the seriousness 
of the disease, and vaccine effective-
ness. Providers were unaware of the 
parent’s study participation.

The researchers found that nearly 
72% of children whose parents were 
given either fact sheet were vacci-
nated before the end of the season 
compared to around 65% of those that 
got usual care.

Parents who received the national 
handout were more likely to have their 
child vaccinated on the day of the 
clinic visit (59%) compared to those 
who didn’t receive either handout 
(53%).  

Parents who had fewer concerns 
about vaccination were more likely to 
vaccinate their children by the end of 
the season (74% versus 59% of par-
ents with significant concerns) and 
on the day of the clinic visit (59% and 
45%, respectively). 

Approximately 90% of parents who 
said they planned to vaccinate their 
children did so by the end of the flu 
season.

What the Study means

“We found that a low-cost handout 
that can be easily implemented in any 

Flu Fact Sheet For Parents Increases 
Vaccination Rate In Children

pediatrics practice had a significant 
and meaningful impact on influenza 
vaccination in children,” Stockwell 
says. 

The handout is available in the paper.

Although Stockwell expected the 
handout with local information to have 
a bigger impact, the handout with 
national data improved vaccination 
rate on the day of the office visit. 

“The difference in magnitude of the 
number of deaths from influenza may 
have made the national handout more 
impactful,” Stockwell says.

Next Steps

Future research will compare the 
effectiveness, cost-effectiveness, 
and feasibility of different methods 
of delivering educational information 
about influenza—including handouts, 
text messages, video, and interactive 
social media.

About the Study

The study is titled, “Office-Based 
Educational Handout for influenza 
Vaccination: A Randomized 
Controlled Trial,” and was published 
July 10 in the journal Pediatrics.

Additional authors are Douglas 
Opel (university of Washington and 
Seattle Children’s Hospital), Jason 
Reifler (university of Exeter, uK), 
Sharon Rikin (Columbia university 
irving medical Center and NewYork-
Presbyterian), Kalpana Pethe (CuimC 
and NYP), and Angela Barrett 
(CuimC).

The study was supported by the 
Health Resources and Services 
Administration, a Ruth L. Kirschstein 
National Research Service Award 
institutional Training Grant, and the 
European Research Council.

The authors report no relevant finan-
cial or other conflicts of interest.

Source: Columbia university irving 
medical Center
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Atypical eating behaviors may be 
a sign a child should be screened 
for autism, according to a new 
study from Penn State College of 
medicine.

Research by Susan mayes, pro-
fessor of psychiatry, found that 
atypical eating behaviors were 
present in 70% of children with 
autism, which is 15 times more 
common than in neurotypical chil-
dren.

Atypical eating behaviors may 
include severely limited food pref-
erences, hypersensitivity to food 
textures or temperatures, and 
pocketing food without swallow-
ing.

According to mayes, these behav-
iors are present in many 1-year-
olds with autism and could signal 
to doctors and parents that a child 
may have autism.

"if a primary care provider hears 
about these behaviors from 
parents, they should consider 
referring the child for an autism 
screening," mayes said.

mayes said that the earlier autism 
is diagnosed, the sooner the 
child can begin treatment with a 
behavior analyst. Previous stud-
ies have shown applied behavior 
analysis to be most effective if 
implemented during the preschool 
years. Behavior analysts use a 
number of interventions, including 
rewards, to make positive chang-
es in the children's behavior and 
teach a range of needed skills.

Keith Williams, director of the 
Feeding Program at Penn State 
Children's Hospital, uses this 
therapy to help a variety of indi-

viduals with unusual eating behav-
iors. He said that identifying and 
correcting these behaviors can 
help ensure children are eating a 
proper diet.

"i once treated a child who ate 
nothing but bacon and drank only 
iced tea," Williams said. "unusual 
diets like these don't sustain chil-
dren."

Williams also noted that there 
is a distinct difference between 
worrisome eating behaviors and 
the typical picky eating habits 
of young children. He explained 
that most children without special 
needs will slowly add foods to 
their diets during the course of 
development, but children with 
autism spectrum disorders, with-
out intervention, will often remain 
selective eaters.

"We see children who continue 
to eat baby food or who won't try 
different textures," Williams said. 
"We even see children who fail to 
transition from bottle feeding."

mayes said that many children 
with autism eat a narrow diet con-
sisting primarily of grain products, 
like pasta and bread, and chicken 
nuggets. She said that because 
children with autism have sen-
sory hypersensitivities and dislike 
change, they may not want to try 
new foods and will be sensitive to 
certain textures. They often eat 
only foods of a particular brand, 
color or shape.

The research also showed that 
most children with autism who 
had atypical eating behaviors 
had two or more types - - almost 
a quarter had three or more. Yet, 
none of the children with other 

Unusual Eating Behaviors May 
Be A New Diagnostic Indicator 
For Autism

developmental disorders who 
did not have autism had three or 
more. According to Williams, this 
is a common, clinical phenom-
enon - - and it has prompted him 
and his colleagues to recommend 
some children for further evalua-
tion.

"When we evaluate young children 
with multiple eating problems, we 
start to wonder if these children 
might also have the diagnosis of 
autism," Williams said. "in many 
cases, they eventually do receive 
this diagnosis."

The researchers evaluated the 
eating behaviors described in 
parent interviews of more than 
2,000 children from two studies. 
They investigated the difference 
in the frequency of unusual eating 
behaviors between typical chil-
dren and those with autism, atten-
tion deficit hyperactivity disorder 
and other disorders.

Williams said the study data 
shows that atypical eating behav-
iors may help diagnostically dis-
tinguish autism from other disor-
ders. Even though children from 
both groups have unusual eating 
habits, they are seven times more 
common in autism than in other 
disorders, according to the study 
data.

"This study provided further evi-
dence that these unusual feeding 
behaviors are the rule and not 
the exception for children with 
autism," Williams said.

Hana Zickgraf, university of 
Chicago, also contributed to this 
research.

The authors received no funding 
to conduct this study and declare 
no conflict of interest.

Source: Penn State
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Conferences
& Educational 
Opportunities

19th CME Meeting & 
Surgical Update

October 17 - 20, 2019

Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida

Phone:  772-528-1135
ceo@aaspa.com
www.aaspa.com

AzNA Centennial
Celebration: Legacy of 

Pride, Future of Purpose
September 19 & 20, 2019

Wild Horse Pass Hotel & Casino
Chandler, Arizona 

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org
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Job
Opportunities

New Jersey

CFG is looking for you . . .

CFG Health Network is a premier medical and behavioral health care company
in New Jersey. Due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFG Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

if you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

Wyomissing, PA 

Physician Assistant 
Full-Time

Responsibilities:

• Primary clinical caregiver to orthopaedic
    walk-in patient volume, providing emergent
    care, coordinating care with physicians
    on staff, elevating care to physician level as
    appropriate. 
• Provide first assist support in the Operating
    Room Setting.
• Provide clinical support to the physician, 
   assisting with patients in the orthopaedic 
   setting (i.e. OR, ER, iP, Trauma Center and 
   Office)
• Provide weekday call support and rotating 
   Saturday coverage in urgent Care.

Skills and Training:     

•  Bachelor’s Degree and appropriate 
    certification for Physician Assistant.
• Experience in a clinical setting of the 
    hospital and/or clinical practice.
• Skills and knowledge base necessary for 
    independent clinical decision making.
•  Excellent communication skills, verbal and
     written.

We offer a highly competitive compensation 
package which includes:
• Compensation – BOE
• Comprehensive benefits package including
    medical, dental, vision, disability & life 
    insurance
• Professional liability
• Certification and CME fees/dues
•  And more!

Forward resume and cover letter to:
Colleen Bossler, HR manager

850 Knitting mills Way. Wyomissing, PA 19610
cbossler@oarmd.com    Fax # 610-376-6387

Applicants only, no agencies please

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to marie_Fiocca@apms.biz 

or via fax to ATTN: Human Resources
215-464-9034
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New York & Pennsylvania

New York

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CmS’s and NYSDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NYS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CmS’s and NYSOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New York State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE

montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE
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New York, Pennsylvania, Maryland & Virginia

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers

Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com

Frederick, maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
immediate opening for a PA-C in a busy Pulmonary medicine Practice. Experience in internal 
medicine, Family Practice, or urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary medicine, but it would be best if you came with an 
understanding of a medical practice. EmR experience is preferred. Our office EmR is eClinical 
Works. DEA, maryland CDS, and maryland License would be preferred.

Our spacious office is located in  historic Frederick, maryland; closely located to i70, i270, and 
uS15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CmE time, 401K, and Health insurance. Salary is commensurate with 
experience.  DEA, maryland CDS, and maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com

Patchogue, New York

ORTHOPEDIC PA
Advanced Orthopedics is seeking to add a Physician 
Assistant to our growing Orthopedic practice. Work 
alongside our general orthopedists, sports medicine 
orthopedists, and hand and upper extremity surgeons, 
as well as Primary Care Sports Medicine physician and 
experienced orthopedic PA’s.

We are seeking a full-time Physician Assistant for 
our three office locations. Patients are seen in our 
Patchogue, Stony Brook and Riverhead offices, which 
are all located in Suffolk County, Long Island.

The PA provides medical care under the supervision of a 
physician in the practice and according to the protocols 
of the practice physicians. The responsibilities of the PA 
may include some or all of the following duties:

•Perform initial and follow up evaluations, either 
    independently or in conjunction with the physician
•Order and evaluate x-rays, MRI’s and CT’s
•Perform closed reduction of fractures and dislocations
•Perform joint aspiration and injections with and
    without ultrasound
•Casting and splinting
•Prescribe medications appropriately and manage
    prescription refill requests
•Order and monitor physical and/or occupational
    therapeutic services
•Respond to patient phone calls to facilitate patient
    care delivery
•Educate patients and family on diagnosis, treatment
    and prevention
•Assist Surgical Coordinator with surgery details and
    ensure that the appropriate equipment is ordered,
    including contacting reps as necessary.
•Make rounds on all hospitalized patients.
•Dictate hospital admission notes and consult notes.
•Arrange and dictate discharge summaries for all
    hospital discharge patients.
•Assist the physician in surgical procedures
•Prep patients; Assist during procedure; Close wounds
    and Write post-operative orders
•Complete all necessary paperwork for billing
•Obtain/maintain hospital privileges at all hospitals/
    ASC’s where a practice physician has privileges.
•Provide event coverage at high school sporting events.
•Avail self to ER and assist with identifying orthopedic
    related conditions and treat patients accordingly.
•Work with on call physician by triaging calls and  
    availing self to assist at surgery when necessary.
•Participate in weekend and holiday call coverage
    (rotating schedule) for additional compensation.

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician 
owned and run practice. We have been in the community 
since 1961 and enjoy the proximity to the Long Island 
beaches as well as a 60-mile drive to New York City. We 
have a state-of-the-art EMR system, digital xrays, spine 
and extremity MRI, physical and occupational therapy, 
ultrasound, and our own DME department.

Generous compensation package and benefits including 
paid health coverage, paid time off, malpractice 
coverage, continuing education allowance, and 
retirement plan. Additional compensation for weekend/
holiday call and sporting event coverage.

For additional information, please visit our website at 
www.AdvancedOrthoPC.com
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North Carolina, South Carolina, Michigan & Indiana

Charlotte, Greensboro, Raleigh & Lexington,
North Carolina

Psychiatric 
Nurse Practitioners

Monarch, a CABHA approved agency is currently 
recruiting for full time and part time Outpatient 
Psychiatric Nurse Practitioners in Charlotte, 
Greensboro, Raleigh & Lexington, NC.

Full time: M-F, 8am to 5pm
Part time also available

Work with both adults & children face-to-face & via 
telemedicine, responsible for evaluating, diagnosing, 
& prescribing medications, work along side Therapists 
with availability to refer to other services provided. 
Telemedicine experience helpful. Requirements: MSN 
degree, Board Certified (eligible), NC licensed PMHNP. 
Current NC Medicaid, Medicare, etc preferred.

Email: Todd.Harris@MonarchNC.org
www.MonarchNC.org

Kalamazoo, michigan 

Nurse Practitioner
Bronson methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, michigan is the home of Western michigan university, and is located within a two-
hour drive of both Chicago and Detroit, with the Great Lakes just an hour away. Southwestern 
michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

mishawaka, indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-mishawaka, is a 254-bed hospital located 
in mishawaka, iN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. Duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Columbia, SC 

We are a comprehensive pain management and Neurology clinic that specializes in 
the treatment of chronic pain, neurological and addiction disorders. The following 
opportunities are immediately available:

- Physician  
- Psychiatrist
- Physician Assistant
We are seeking a motivated and energetic individuals to work in a busy practice. 
These are full time, permanent positions with 2 to 4 years work experience required.

For more information, or to apply contact:
Bridgid Owoh, Practice Administrator
midlandsnpa@gmail.com

Asheville, NC area 

ORTHOPEDIC
Physician Assistant

 EmergeOrtho | Blue Ridge Division 
is seeking an experienced orthopedic 
physician assistant to work independently 
in our Orthopedic urgent Care Clinics in the 
Asheville, NC area.  The work schedule will 
include a variety of daytime, evening and 
Saturday hours.  

Duties include:

• Patient evaluation by performing
   appropriate history and physical exams.

• Ordering laboratory, radiological and
    special studies. 

• Performing diagnostic procedures such as,
    but not limited to, physical examination,
    joint injections and aspirations.

• Performing therapeutic procedures such
    as, but not limited to, reduction of fractures
    and dislocations, splinting, casting, and
    injections.

• Reading and interpreting imaging studies
    and laboratory reports.

• Initiation of life-saving measures as
    needed.

• Telephone contact with patients as
    appropriate.

For more information or to apply,
please contact:

Judy Webster, HR Director
EmergeOrtho | Blue Ridge Division

129 mcDowell St., Asheville, NC 28801
Direct: 828-281-7149| Fax: 828-258-2810 

Judy.Webster@emergeortho.com
www.BRBJ.com
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Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic

Southwest michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Newton, KS 

Physician
Assistants
Join our Team! Newton Medical Center offers a family friendly environment with the latest technology and a 
knowledgeable staff. Here you’ll find all departments work together as a team to live out our core values: respect, 
excellence, service and trust.

Position Summary:  
Under the supervision of an onsite physician this position will diagnose and treat illnesses in an outpatient setting 
according to the medical protocols established. 
Position Duties:
1.  Perform complete physical examinations and record pertinent data in electronic medical record. 
2.  Make medical diagnoses and institute appropriate treatment or referrals of patients.
3.  Coordinate hospital admissions with the hospitalist’s providers. 
4.  Administer or order appropriate diagnostic test including laboratory test, EKG, imaging, etc. 
5.  Interpret and evaluate diagnostic results.
6.  Prescribe medications as appropriate with licensing and 
7.  Provide instructions and education regarding medical care to patients and family.
8.  Provide procedural services such as laceration repair, simple wound care, lesion removal, etc. 
9.  Other duties as assigned.

Education and Experience:
. Master’s degree graduate of an accredited school: APRN or PA
. 1-3 years of experience preferred
. Demonstrated experience in cooperative and collaborative professional relationships.

Licensure, Registration or Certification:
. Current active license in good standing in the state of Kansas
. Current Basic Cardiac Life Support

For more information, please contact HR at 316-804-6113 or hr@newtonmed.com
Newton Medical Center | 600 Medical Center Drive, Newton, KS 67114
https://newtonmed.jobs.net/

Grand Rapids, michigan region

Psychiatric Nurse Practitioner/
Physician Assistant

Are you interested in a dynamic, expanding health system with the opportunity to expand 
your skills and be part of a diverse team dedicated to ensuring excellent health care to those 
who need it most? Cherry Health, located in thriving Grand Rapids, michigan is the state’s 
largest provider of medical, dental, behavioral health, and vision services to the underserved, 
and offers excellent opportunities to become the best Nurse Practioner/Physician Assistant 
you can be. We offer excellent compensation and benefit packages, loan repayment eligibility 
and much more.

Cherry Health will provide coverage under the Federal Tort Claims Act or pay for malpractice 
coverage for services performed while working for Cherry Health under this agreement, 
covering claims arising during the period of employment.    

Cherry Health will assist the NP/PA in applying for the National Health
Services Corps and the State Loan repayment Programs
(up to $50,000 for a 2 years contract).

For more information, please visit http://nhsc.hrsa.gov/

Come join us in this growing community where the lifestyle is
charming, yet progressive and there is something for everyone to enjoy.

For immediate consideration, contact Bob Lackey,
at boblackey@cherryhealth.com

or 616.776.2124

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. Full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. includes Nuclear, Echo, 
Stress, Holter monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered medical Home model, including Nursing 
support and integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
interpersonal Skills, Reliability

Qualifications: must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ COmmuNiTY HEALTH CENTERS iS AN EQuAL OPPORTuNiTY EmPLOYER
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Nevada, California & Washington

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 if you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas multispecialty Organization 
(LVmSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com

Longview, Washington

Family Nurse 
Practitioners & 

Psychiatric Nurse 
Practitioners

Family Health Center is seeking Family 
& Psychiatric Nurse Practitioners for our 
main clinic in Longview, WA. Want to 
be close to metropolitan cities but don’t 
actually want to live in one? 

Longview is 50 minutes from Portland, 
OR, and 2.5 hours from Seattle. 

Successful candidate will be board 
certified or board eligible Nurse 
Practitioner, and active unrestricted DEA 
registration. EPiC EmR experience a 
plus!

Competitive compensation based on 
experience and 100% paid benefits 
package avail, paid CmE, paid 
licensure, paid malpractice insurance, 
relocation assistance available, and 
loan repayment may be available 
to those who qualify! 

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO

Santa monica, CA 

Rare opportunity for a
full-time certified

Emergency Medicine
Physician Assistant/Nurse Practitioner
at Providence Saint John’s Health Center

SIGN-ON BONUS for Full Time Candidates
with 1+ Years ER Experience
A prestigious 30,000-visit Level ii community hospital located in Santa monica, CA, 20 
blocks from the beach. Well respected, single contract group for over 20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org






