
Volume 20, No. 08F — August 2019
News, Jobs, Education & Blogs 
for healthcare providers

www.news-line.com

Conferences & Educational Opportunities • Job Opportunities

NEWS-Line
Nurses

Midwives And Nurse-Midwives May Underestimate 
The Dangers Of Prenatal Alcohol Use

Are American Nurses Prepared For A Catastrophe? 
New Study Says Perhaps Not

Bringing Common-Sense Cannabis Education To 
The Masses

Flu Fact Sheet For Parents Increases Vaccination 
Rate In Children

Unusual Eating Behaviors May Be A New 
Diagnostic Indicator For Autism

News

Enhancing Cancer Care: How 3 RCCA Nurse Leaders 
Pursue A Common Goal Through Varied Roles





www.news-line.com 3

NEWS-Line Publishing, 620 Allendale Road, #60884, King of Prussia PA 19406
Phone: 800-634-5463 • Fax: 610-337-1049 • Advertising: advservices@news-line.com • Editorial: editorial@news-line.com

Contents

4 Nursing News

Enhancing Cancer Care: How 3 RCCA Nurse Leaders Pursue 
A Common Goal Through Varied Roles

Midwives And Nurse-Midwives May Underestimate The 
Dangers Of Prenatal Alcohol Use

Are American Nurses Prepared For A Catastrophe? New 
Study Says Perhaps Not

Bringing Common-Sense Cannabis Education To The Masses

Flu Fact Sheet For Parents Increases Vaccination Rate In 
Children

Unusual Eating Behaviors May Be A New Diagnostic Indicator 
For Autism

10 Conferences & Educational Opportunities

12 Job Opportunities

NEWS-Line for Nurses is intended to serve as a 
news and information source, not as a replace-
ment for clinical education. Readers are advised 
to seek appropriate clinical and/or reference 
material before acting on NEWS-Line information. 
Views expressed do not necessarily reflect the 
opinion of the NEWS-Line management, owner-
ship or staff. Advertising Policies: Errors on our 
part will be reprinted at no charge if notified within 
10 days of publication. Publisher reserves right 
to refuse any advertising. Any copying, repub-
lication or redistribution of NEWS-Line content 
is expressly prohibited without the prior written 
consent of NEWS-Line.

SIGN UP FOR yOUR

FREE Subscription
to NEWS-Line

AND MORE.

1. Go to www.news-line.com

2. Click on “Subscriptions”

NEWS-Line is available in a variety of 
formats:

• eNews via e-mail

• eMags online

• Updates on the Social Networks

• iPhone app
Subscription is FREE and we will never 

sell your information or e-mail.

Follow NEWS-Line on Twitter:
twitter.com/#!/myNEWSLine

Read our updates on Facebook:
www.facebook.com/ 

NEWSLine.for.Healthcare.Professionals

NEWS-Line Publishing
www.NEWS-Line.com

Main Office
800.634.5463

Editorial Staff &
Reader Services
Editorial@NEWS-Line.com

Advertising
AdvServices@NEWS-Line.com

Have a story to tell?
Like to see your department, your mentor or yourself on the cover? 
Submit your Feature proposal at www.NEWS-Line.com/QA

Share your news items, press releases and general 
announcements with our readers! 

Please send information to Editorial@NEWS-Line.com

Promote your open positions, educational opportunities
and/or conferences and meetings with us:

www.news-line.com/NL_advertiserservices



NEWS-Line • August 2019 Feature4

News

After three decades as an oncol-
ogy nurse, Janet Soboleski, BSN, 
RN, OCN, knows that while differ-
ent cancers have different symp-
toms and prognoses, virtually 
all cancer patients experience a 
sense of isolation.

“Cancer is a very scary word. And 
when people receive that diag-
nosis, they can often feel alone,” 
said Soboleski, who serves as a 
practice administrator for the West 
Hartford, Conn., and Manchester, 
Conn., practices of Regional 
Cancer Care Associates, LLC 
(RCCA), one of the nation’s largest 
networks of oncology specialists.

The infusion rooms in both the 
West Hartford and Manchester 
locations are large spaces with a 
nursing station in the center and 
infusion chairs located around 
the perimeter. “The nurse can see 
everyone, and everyone can see 
the nurse,” Soboleski said, explain-
ing that curtains can be drawn and 
individual areas’ lights dimmed, if 
patients wish. Each location has 
areas designed to provide privacy 
for people who are feeling physi-
cally or emotionally unwell. “While 
we always accommodate a desire 
for privacy, we want patients to 
know they are not alone, that the 
nurses are nearby.

 I’m amazed at how social the 
patients are. Of course, they quick-
ly get to know our nurses and 
other staff very well, but they also 
develop a great rapport with other 
patients who are on the same 
treatment schedule.”

Soboleski said that patients are 
encouraged to have one or two 
family members or friends stay 
with them during the treatment 
sessions, and that the presence 

Enhancing Cancer Care: How 3 RCCA 
Nurse Leaders Pursue A Common Goal 
Through Varied Roles

of spouses, close friends and 
children age 12 or older makes 
for a comfortable and comforting 
environment. “What happens in 
an infusion room is very serious, 
but serious doesn’t have to mean 
grim. When patients can laugh, we 
want them to, and it’s wonderful to 
be in that room and hear nurses 
and patient joking and talking 
about one another’s families, and 
what plans they have for the week-
end.”

A key reason that patients can 
feel relaxed in the infusion room 
is the in-depth, one-on-one edu-
cation session they have with a 
nurse before starting treatment, 
Soboleski said, “We want to take 
away the fear of the unknown, so 
the nurse focuses on the treat-
ment they will be receiving – why 
it was prescribed, how it works, 
what side effects it may cause and 
what to expect generally – as well 
as any questions or concerns. But 
our nurses go beyond the purely 
medical to understand what is 
happening with the patient over-
all. We ask about the situation at 
home and the support available 
there, any child care and trans-
portation needs, and how the 
treatment schedule may affect the 
person’s work. We’re here to take 
care of the whole patient.”

The nurse adds that this focus 
on sharing information is a key 
feature of the community-based 
oncology care RCCA offers at 
its 30 locations in Connecticut, 
New Jersey and the Maryland/
Washington, D.C. area. “Our 
oncologists know our patients’ 
internists, family physicians, Ob/
Gyns, urologists, cardiologists and 
other physicians, so they are able 
to communicate with them eas-
ily and frequently about the care 

we’re providing here and to make 
treatment decisions that take into 
consideration the patient’s other 
conditions and medications.”

For Amita Patel, BSN, MSN, NP-C, 
AOCNP, sharing information to 
enhance cancer care involves not 
only talking with her patients at 
the East Brunswick, N.J., RCCA 
offices and those patients’ nearby 
health care providers, but also 
exchanging best practices and 
evidence-based approaches with 
European oncologists and oncol-
ogy nurses.

In March, Patel was the only nurse 
practitioner from the United States 
to participate in an invitation-
only, five-day “masterclass” in 
clinical oncology organized by the 
European School of Oncology, 
European Oncology Nursing 
Society and European Society for 
Medical Oncology. The event, held 
in Berlin, Germany, allowed Patel 
to present information to European 
colleagues about cutting-edge 
approaches that RCCA uses in 
treating breast, lung, colon and 
prostate cancer.

“This was a great opportunity to 
compare strategies employed in 
Europe with the latest treatments 
we use here, reviewing the evi-
dence for each, and discussing 
our experiences,” she said.

A past president of the North/
Central New Jersey chapter of the 
Oncology Nursing Society (ONS), 
Patel said that, “RCCA encourages 
its nurse clinicians to play leader-
ship roles in professional societies 
and also incorporates their input 
into the network’s patient-care pro-
tocols.

Dr. Fang (Bruno Fang, MD, man-
aging partner for RCCA’s Central 
Jersey Division) and the other phy-
sicians are very supportive when 
nurses identify ways to enhance 
care, and it is great to practice 
in an environment where there is 
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that commitment to acting on the 
insights nurses obtain from work-
ing so closely with patients.”

After earning her bachelor’s 
degree in nursing, Patel practiced 
as an oncology nurse in a hospital 
setting, where she first worked 
with several RCCA physicians. 
Upon obtaining her master’s of 
science in nursing from Rutgers 
and becoming a nurse practitioner 
in 2014, she joined RCCA’s Central 
Jersey Division. “This is an excit-
ing time to be in oncology, and 
to see how the latest therapies 
can be provided to patients in 
community-based settings conve-
nient to their homes,” Patel said. In 
addition to providing direct clinical 
care, she also is involved with the 
division’s patient-education efforts 
and quality-of-care initiatives. 
“We’re always looking to refine our 
processes and integrate the latest 
findings,” she said.

That pursuit of continuous 
improvement is taking place amid 
major changes in health care, as 
the United States moves from a 
fee-for-service model to value-
based care. As vice president, 
Clinical Affairs for RCCA, Lani M. 
Alison, BSN, MS-HCQ, PCMH, 
CCE, is tasked with ensuring that 
the physicians, nurses and other 
staff at Regional Cancer Care 
Associates’ 30 care sites have the 
resources, information and pro-
cesses they need to provide excel-
lent patient care in this rapidly 
evolving environment.

“The dramatic advances in the 
diagnosis and treatment of can-
cer have been accompanied by 
less-noticed, but very important 
gains in our ability to analyze data 
and employ protocols that allow 
us to tailor care to each patient’s 
specific needs and to optimize out-
comes,” Alison said, who joined 
RCCA in February 2017. From lead-
ing the oncology network’s physi-
cian and staff education initiatives 
to working closely with the gov-

ernment’s Centers for Medicare 
and Medicaid Services (CMS) 
on RCCA’s participation in the 
ground-breaking Oncology Care 
Model program, Alison plays a 
leadership role in numerous mea-
sures that help clinicians employ 
the latest therapies and evidence 
in patient care.

“This truly is a transformational 
period for cancer care,” Alison 
said. “The number of new thera-
pies becoming available, and 
the effectiveness they offer, are 
enabling us to achieve outcomes 
that were unimaginable even five 
years ago, and to do so in the 
community setting. This presents 
us with the very welcome chal-
lenges of identifying which strate-
gies are best for which patients, 
and with managing the long-term 
well-being of cancer survivors. 
The key to making the most of 
these opportunities and challeng-
es is to systematically implement 
care coordination practices. Care 
coordination, according to the 
Agency for Healthcare Research 
and Quality, or AHRQ, is the delib-
erate organization of patient care 
activities between two or more 
participants (including the patient) 
involved in a patient’s care to 
facilitate the appropriate delivery 
of health care services. We have 
implemented a care coordination 
suite of services with a well-orga-
nized, comprehensive structure, 
so that whether we’re providing 
initial treatment to a newly diag-
nosed patient, ongoing health sur-
veillance for a cancer survivor, or 
end-of-life care for a person with 
very advanced disease, we can 
draw on the best practices, most 
relevant information, and latest 
approaches to meet that patient’s 
needs.”

In guiding RCCA’s ongoing evolu-
tion, Alison draws on extensive 
and varied experience and educa-
tion. After receiving her nursing 
degree from a university in her 
native Philippines, she practiced 

as an intensive care unit (ICU) 
nurse at a hospital in the Bronx 
and at hospital in New Jersey. 
There she became involved with 
quality and accreditation initia-
tives, which served as her step-
pingstone to working for health 
plans. Her service as vice presi-
dent at a health plan prompted 
her to obtain her master’s degree 
in health services, with a focus on 
health care quality, from George 
Washington University. This 
allowed her to naturally move into 
facilitating practice transformation 
in patient-centered medical homes 
in primary care and now in oncol-
ogy.

“The data analyses and new proto-
cols and other sophisticated tools 
required to transform practices 
into patient-centered oncology 
medical homes represent real 
advances, as well as a means to 
have the conversation with payers, 
including CMS, regarding value, 
but in the end, it all comes back to 
using those tools to enhance the 
patient’s experience,” Alison said.

In seconding that view, Soboleski 
said that for all that has changed 
in oncology over the years, she is 
impressed with one constant: “I 
received my nursing degree from 
the University of Pennsylvania and 
went straight into oncology, start-
ing at yale-New Haven Hospital 
before coming to this practice 25 
years ago. After 30 years in oncol-
ogy, I still learn from my patients 
every day, and continue to be 
amazed by their strength and 
courage.”

Source: Regional Cancer Care 
Associates 

Photo Credit: Regional Cancer 
Care Associates 
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Alcohol use during pregnancy can 
have harmful consequences on the 
fetus including restricted growth, 
facial anomalies, and neurobehav-
ioral problems. No amount of alco-
hol use during pregnancy has been 
proven safe. yet a recent survey of 
midwives and nurses who provide 
prenatal care showed that 44% think 
one drink per occasion is accept-
able while pregnant, and 38% think 
it is safe to drink alcohol during at 
least one trimester of pregnancy.

“Many prenatal care providers 
remain inadequately informed of the 
risks of drinking during pregnancy,” 
said John Hannigan, PhD, one of the 
study’s authors and a professor of 
at Wayne State University’s Merrill 
Palmer Skillman Institute. “They fail 
to screen actively for alcohol use 
and miss opportunities for interven-

tion.” The research team analyzed 
578 survey responses from profes-
sional members of the American 
College of Nurse Midwives.  In 
collaboration with researchers at 
University of Massachusetts, the 
survey assessed knowledge of the 
effects of prenatal alcohol use, atti-
tudes toward and perceived barriers 
to screening for alcohol use, and the 
use of standard screening tools in 
clinical practice.

“Only about one in three respon-
dents said they screen for alcohol 
use at least some of the time,” 
Hannigan said, “and many screening 
tools aren’t validated for use in preg-
nant women.” Midwives and nurses 
who believed alcohol was safe at 
some point in pregnancy were sig-
nificantly less likely to screen their 
patients.

Midwives And Nurse-Midwives May 
Underestimate The Dangers Of 
Prenatal Alcohol Use

These results expand previous 
research that found prenatal care 
providers are often inadequately 
informed of the risks of drinking dur-
ing pregnancy and fail to actively 
screen for alcohol use. The study 
recommends more comprehensive 
training for providers of care during 
pregnancy.

“Midwives need to understand the 
health effects of alcohol use dur-
ing pregnancy, the importance of 
screening, and the most reliable 
screening tools to use,” Hannigan 
said. “The good news is this prob-
lem can be fixed.” The study, 
“Prenatal alcohol screening during 
pregnancy by midwives and nurses,” 
appears in the June 11, 2019 issue of 
the journal Alcoholism: Clinical and 
Experimental Research. The paper 
was selected as an “Article of Public 
Interest” by the ACER/Newswise 
project and received special journal-
istic coverage.

Source: Wayne State University 
Division of Research

On average, American colleges and 
universities with nursing programs 
offer about one hour of instruction 
in handling catastrophic situations 
such as nuclear events, pandem-
ics, or water contamination crises, 
according to two recent studies 
coauthored by a nursing profes-
sor at the University of Tennessee, 
Knoxville.

“Events that can cause greater 
impact but are less likely to occur, 
usually receive less training hours,” 
said Roberta Lavin, executive asso-
ciate dean and professor in UT’s 
College of Nursing. Lavin is coau-
thor of the studies published in the 
Journal of Perinatal and Neonatal 
Nursing and Nursing Outlook.

The studies’ results come from two 
surveys that were sent to all colleges 
and universities that offer nursing 
programs in the United States. The 
surveys revealed that most students 
said they were not getting enough 

instruction in emergency response, 
while professors and lecturers said 
they were not prepared to teach how 
to offer care during and after cata-
strophic situations.

“Emergencies are not just the exact 
moment a disaster hits; it is also the 
aftermath. 

How do we evacuate a town? How 
do we carry out care for other chron-
ic, sometimes life-lasting conse-
quences that derive from these situ-
ations? That is the big challenge,” 
said Lavin.

One study examined the manage-
ment of Zika fever and water con-
tamination crises and was focused 
on nurses’ preparedness to attend 
pregnant women and children, two 
populations that are often over-
looked in emergency plans.

In addition to nursing schools, 
that same study also assessed the 

Are American Nurses Prepared For A 
Catastrophe? New Study Says Perhaps Not

preparedness of Master of Public 
Health programs, medical schools, 
and Doctor of Osteopathy programs 
in America.

“Even though all accreditation stan-
dards require this type of prepara-
tion, we are not putting enough 
emphasis on it,” said Lavin.

Lavin and her coauthors now are 
working to offer resources to help 
close that knowledge gap. One of 
the actions they are taking is to 
design educational modules for 
instructors to use in their classes. 
The units are licensed under 
Creative Commons and can be 
downloaded free of charge; users 
can adjust the courses to meet the 
needs of their communities.

“We are putting people out there 
to attend these emergencies, and 
we owe it to them to prepare them 
right,” Lavin said.

Source: University of Tennessee At 
Knoxville
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When Kent Hutchison’s 70-year-old 
mother traveled to Colorado in 2014 
to explore using marijuana to ease 
her chronic pain, she got different—
often contradictory—advice from 
every dispensary she visited.

Two years later, when his partner 
Angela Bryan asked her doctors 
about using cannabis to quell the 
side-effects from her breast cancer 
treatments, she was met with shoul-
der shrugs and a flat: “We have no 
idea what to tell you.”

“Legalization has led to unprec-
edented access to cannabis, a pro-
jected $60 billion industry by 2025, 
and one of the fastest growing job 
sectors in the economy. yet even 
today there is very little evidence-
based information out there for 
people wanting to weigh pros and 
cons,” says Hutchison, a psychology 
professor and cannabis researcher 
in CU Boulder’s CHANGE Lab. 
“People are hungry for knowledge.”

To fill the gap, Hutchison has 
teamed up with the global online 
learning platform Coursera to 
launch a first-of-its kind educational 
series “Medical Cannabis: Health 
Effects of THC and CBD.”

Launched in June, the new four-
course online program, known as 
a specialization, is intended for 
clinicians, cannabis industry profes-
sionals, patients, family members 
and the generally curious. Through 
video lectures by Hutchison, read-
ings, and guest interviews with 
scientists and health care practitio-
ners, it aims to answer questions 
like:

How can marijuana really help 
patients with cancer, insomnia, 
chronic pain or seizure disorders?  

What’s the difference between THC 
(tetrahydrocannabinol) and CBD 
(cannabidiol)? Which strains are 
best for what conditions? And what 

can people who use it medicinally 
do to reduce risks and maximize 
benefits?

Coursera’s 40 million global users 
can audit some elements of the 
specialization for free. Those who 
want to earn a certificate of comple-
tion must subscribe for $49 per 
month until they’ve completed the 
courses and submit coursework for 
a grade. The specialization will also 
be included in the CU on Coursera 
program, allowing students, faculty, 
and staff to earn the completion cer-
tificate at no cost.

“This platform enables us to reach 
audiences that may not be able to 
come to CU Boulder or may not 
be interested in academic credit 
but are still really interested in this 
topic,” says Christopher Haynes, 
associate director for learning expe-
rience design at CU, noting that 
popular courses on Coursera can 
draw tens of thousands of students. 
“There’s nothing quite like this 
course out there.”

Sharing cutting edge research

Since 2014, Hutchison and 
Professor Bryan, also a professor of 
psychology and neuroscience, have 
pioneered new methods of study-
ing the health impacts of cannabis, 
using a mobile pharmacology labo-
ratory (a white van which travels to 
subject homes to conduct studies).

They currently have several 
research projects underway explor-
ing the impacts of cannabis on pain, 
anxiety, sleep disturbance and other 
conditions.

While the field of research is young, 
some studies have already shed 
light on the risks and benefits. yet 
many still remain uninformed.

“People are not getting information 
from health care providers or pub-
lic health officials. Rather, they are 

Bringing Common-Sense Cannabis 
Education To The Masses

getting it from the internet, social 
media and other sources that aren’t 
always reliable,” says Hutchison, 
who also teaches a 3-credit 
full-semester class PSyC 4541: 
Special Topics in Psychology and 
Neuroscience: Cannabis and Health 
for CU Boulder students.

The new Coursera specialization 
consists of four courses, each four 
weeks in length with an expecta-
tion of 2-5 hours of work per week. 
Students can move through at their 
own pace.

It will cover the plant’s history 
and chemical make-up, the latest 
research on its health impacts, and 
advice—like starting with a lower 
dose of THC and increasing it 
slowly if needed—on how to reduce 
side-effects while maximizing health 
benefits.

“We’re trying to help people avoid 
the common situation where they 
take too much and have a bad reac-
tion,” Hutchison said.

Assignments include going to a 
dispensary to ask questions about 
quality control and asking a physi-
cian what they know about THC and 
CBD. Hutchison hopes to see every-
one from bud-tenders to doctors 
earn the specialization and display 
their certification proudly.

Jessica LeBlanc intends to. She 
graduated from CU Boulder in May 
with a psychology degree, has taken 
classes with Hutchison before, and 
is now going to school to be a certi-
fied herbalist.

“This specialization will be a great 
complement to my career,” she 
says. “you get the full unbiased 
spectrum on cannabis and can 
come out with your own opinions 
on whether it might be right for you, 
your patient or your loved one.”

Source: University of Colorado 
Boulder
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young children are more likely to 
suffer severe, even life-threatening 
complications from the flu, but only 
around half of children in the US get 
the flu vaccine.

A cheap and simple pamphlet about 
the flu, handed to parents in their 
pediatrician’s waiting room, can have 
a significant impact on the number 
of children who get the flu vaccine, 
a new study from researchers at 
Columbia University has found.

The study—a randomized, controlled 
clinical trial—is one of the first to look 
at the effect of educational informa-
tion on influenza vaccination rates in 
children. 

Background

“Parents’ concerns and mispercep-
tions about vaccines are on the rise,” 
says Melissa Stockwell, MD, MPH, 
associate professor of pediatrics 
and population and family health at 
Columbia University Vagelos College 
of Physicians and Surgeons and 
senior author on the paper. “But pre-
vious studies have shown that offer-
ing information to disprove vaccine 
myths, in some cases, only reinforces 
parents’ beliefs about vaccination 
and can even reduce the number of 
vaccine-hesitant parents who intend 
to get their kids vaccinated.”

Influenza spreads easily and affects 
about 8% of children each year. In 
young children, especially those 
under 2 years of age, the flu is more 
likely to cause pneumonia and severe 
inflammatory responses, which can 
result in hospitalization and even 
death.

The best way to prevent influenza 
is with the influenza vaccine, aka 
‘flu shot,’ and both the CDC and 
American Academy of Pediatrics rec-
ommend annual flu vaccination for 
children age 6 months and up.

“In our study, we hoped to iden-
tify educational content that would 
encourage parents to get their chil-
dren vaccinated against the flu,” says 

Vanessa P. Scott, MD, first author 
who was previously a general aca-
demic pediatrics fellow at Columbia 
University Irving Medical Center and 
is currently an assistant clinical pro-
fessor of pediatrics at University of 
California San Diego. 

What the Study Found

The study included 400 parent-and-
child pairs at pediatric clinics in north-
ern Manhattan. The parents answered 
a brief questionnaire to assess their 
attitudes toward the flu shot and their 
intent to vaccinate. One-third received 
a one-page handout with local infor-
mation about the flu, another third 
received a one-page handout with 
national information about the flu, and 
the rest received usual care (no hand-
out). Both handouts emphasized the 
risk of getting the flu, the seriousness 
of the disease, and vaccine effective-
ness. Providers were unaware of the 
parent’s study participation.

The researchers found that nearly 
72% of children whose parents were 
given either fact sheet were vacci-
nated before the end of the season 
compared to around 65% of those that 
got usual care.

Parents who received the national 
handout were more likely to have their 
child vaccinated on the day of the 
clinic visit (59%) compared to those 
who didn’t receive either handout 
(53%).  

Parents who had fewer concerns 
about vaccination were more likely to 
vaccinate their children by the end of 
the season (74% versus 59% of par-
ents with significant concerns) and 
on the day of the clinic visit (59% and 
45%, respectively). 

Approximately 90% of parents who 
said they planned to vaccinate their 
children did so by the end of the flu 
season.

What the Study Means

“We found that a low-cost handout 
that can be easily implemented in any 

Flu Fact Sheet For Parents Increases 
Vaccination Rate In Children

pediatrics practice had a significant 
and meaningful impact on influenza 
vaccination in children,” Stockwell 
says. 

The handout is available in the paper.

Although Stockwell expected the 
handout with local information to have 
a bigger impact, the handout with 
national data improved vaccination 
rate on the day of the office visit. 

“The difference in magnitude of the 
number of deaths from influenza may 
have made the national handout more 
impactful,” Stockwell says.

Next Steps

Future research will compare the 
effectiveness, cost-effectiveness, 
and feasibility of different methods 
of delivering educational information 
about influenza—including handouts, 
text messages, video, and interactive 
social media.

About the Study

The study is titled, “Office-Based 
Educational Handout for Influenza 
Vaccination: A Randomized 
Controlled Trial,” and was published 
July 10 in the journal Pediatrics.

Additional authors are Douglas 
Opel (University of Washington and 
Seattle Children’s Hospital), Jason 
Reifler (University of Exeter, UK), 
Sharon Rikin (Columbia University 
Irving Medical Center and Newyork-
Presbyterian), Kalpana Pethe (CUIMC 
and NyP), and Angela Barrett 
(CUIMC).

The study was supported by the 
Health Resources and Services 
Administration, a Ruth L. Kirschstein 
National Research Service Award 
Institutional Training Grant, and the 
European Research Council.

The authors report no relevant finan-
cial or other conflicts of interest.

Source: Columbia University Irving 
Medical Center
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Atypical eating behaviors may be 
a sign a child should be screened 
for autism, according to a new 
study from Penn State College of 
Medicine.

Research by Susan Mayes, pro-
fessor of psychiatry, found that 
atypical eating behaviors were 
present in 70% of children with 
autism, which is 15 times more 
common than in neurotypical chil-
dren.

Atypical eating behaviors may 
include severely limited food pref-
erences, hypersensitivity to food 
textures or temperatures, and 
pocketing food without swallow-
ing.

According to Mayes, these behav-
iors are present in many 1-year-
olds with autism and could signal 
to doctors and parents that a child 
may have autism.

"If a primary care provider hears 
about these behaviors from 
parents, they should consider 
referring the child for an autism 
screening," Mayes said.

Mayes said that the earlier autism 
is diagnosed, the sooner the 
child can begin treatment with a 
behavior analyst. Previous stud-
ies have shown applied behavior 
analysis to be most effective if 
implemented during the preschool 
years. Behavior analysts use a 
number of interventions, including 
rewards, to make positive chang-
es in the children's behavior and 
teach a range of needed skills.

Keith Williams, director of the 
Feeding Program at Penn State 
Children's Hospital, uses this 
therapy to help a variety of indi-

viduals with unusual eating behav-
iors. He said that identifying and 
correcting these behaviors can 
help ensure children are eating a 
proper diet.

"I once treated a child who ate 
nothing but bacon and drank only 
iced tea," Williams said. "Unusual 
diets like these don't sustain chil-
dren."

Williams also noted that there 
is a distinct difference between 
worrisome eating behaviors and 
the typical picky eating habits 
of young children. He explained 
that most children without special 
needs will slowly add foods to 
their diets during the course of 
development, but children with 
autism spectrum disorders, with-
out intervention, will often remain 
selective eaters.

"We see children who continue 
to eat baby food or who won't try 
different textures," Williams said. 
"We even see children who fail to 
transition from bottle feeding."

Mayes said that many children 
with autism eat a narrow diet con-
sisting primarily of grain products, 
like pasta and bread, and chicken 
nuggets. She said that because 
children with autism have sen-
sory hypersensitivities and dislike 
change, they may not want to try 
new foods and will be sensitive to 
certain textures. They often eat 
only foods of a particular brand, 
color or shape.

The research also showed that 
most children with autism who 
had atypical eating behaviors 
had two or more types - - almost 
a quarter had three or more. yet, 
none of the children with other 

Unusual Eating Behaviors May 
Be A New Diagnostic Indicator 
For Autism

developmental disorders who 
did not have autism had three or 
more. According to Williams, this 
is a common, clinical phenom-
enon - - and it has prompted him 
and his colleagues to recommend 
some children for further evalua-
tion.

"When we evaluate young children 
with multiple eating problems, we 
start to wonder if these children 
might also have the diagnosis of 
autism," Williams said. "In many 
cases, they eventually do receive 
this diagnosis."

The researchers evaluated the 
eating behaviors described in 
parent interviews of more than 
2,000 children from two studies. 
They investigated the difference 
in the frequency of unusual eating 
behaviors between typical chil-
dren and those with autism, atten-
tion deficit hyperactivity disorder 
and other disorders.

Williams said the study data 
shows that atypical eating behav-
iors may help diagnostically dis-
tinguish autism from other disor-
ders. Even though children from 
both groups have unusual eating 
habits, they are seven times more 
common in autism than in other 
disorders, according to the study 
data.

"This study provided further evi-
dence that these unusual feeding 
behaviors are the rule and not 
the exception for children with 
autism," Williams said.

Hana Zickgraf, University of 
Chicago, also contributed to this 
research.

The authors received no funding 
to conduct this study and declare 
no conflict of interest.

Source: Penn State
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Conferences 
& Educational 
Opportunities

AzNA Centennial
Celebration: Legacy of 

Pride, Future of Purpose
September 19 & 20, 2019

Wild Horse Pass Hotel & Casino
Chandler, Arizona 

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org
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National, Faculty, Pennsylvania & Maryland

Job 
Opportunities

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICU Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers

Looking to have an impact on the future of nursing and a fun 
and rewarding way to use your specialized knowledge?

Reading Area Community College announces the following NURSE 
FACULTY & ADJUNCT positions are open for immediate application.

Full-Time Nurse Educators
Full-Time Nurse Educators needed to teach medical-surgical nursing. Must have 
current and unencumbered PA licensure and recent clinical experience. M.S.N. 
degree required.

Comprehensive pay (plus additional compensation for any applicable overloads) 
and excellent benefits package for Full-Time employees, including generous 
vacation, floating holidays, personal days, sick time, other perks and discounts!

To apply, please provide cover letter, resume and list of 3 professional references to 
resumes@racc.edu and reference FTNE in the subject line of your email.

---------------------------------------------------------------------------------------------------------------------

Part-Time Clinical Instructors
Part-Time Clinical Instructors also needed to teach advanced medical-surgical 
nursing. Must have current and unencumbered PA licensure and recent medical-
surgical nursing experience. B.S.N. degree required; M.S.N. preferred.

Part-Time (Adjuncts)
Part-Time (Adjuncts) offered employee discounted perks and complimentary
gym facility use!

To apply, please provide cover letter, resume and list of 3 professional references to 
resumes@racc.edu and reference ADJCI in the subject line of your email.

RACC is an Equal Opportunity Employer: minority/female/disability/veteranminority/female/disability/veteran
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National, Faculty, Massachusetts, New York & New Jersey

Assistant Professor
of Nursing

DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers, 
Technology, and Applied Learning

TITLE OF POSITION/RANK: 
Assistant Professor of Nursing
(Tenure Track) – 2 Positions

RESPONSIBILITIES:  The Nursing Department 
is seeking two (2) full-time Assistant Professors 
to teach Medical/Surgical Nursing and to assist 
in the development and use of SIMs interactive 
lab technology.  Teaching responsibilities include 
classroom lecture, college lab, and clinical 
instruction for both beginning and advanced 
medical surgical nursing. Topics include but are 
not limited to: Cardiac, Respiratory, Renal, Neuro, 
Orthopedics, and Gastrointestinal Nursing.  
The faculty member will also participate in the 
development/design and revision of curriculum 
offered.  Faculty members are expected to 
participate actively in both departmental and 
college wide committees, as well as demonstrate 
professional development.  Faculty are required 
to teach 15 hours a week and hold a minimum of 
5 office hours per week. 

REQUIRED QUALIFICATIONS:  A Master’s 
degree in Nursing is required. At least three years 
of recent consecutive, full-time lecture teaching 
experience and at least 3 years of recent 
medical-surgical clinical nursing instruction 
experience required. Experience in curriculum 
development and test construction also required.  
The successful candidate must possess an 
active and unrestricted NyS Registered Nurse 
license.  Knowledge and commitment to the 
goals and missions of the community college 
and a demonstrated ability to interact with a 
diverse and multicultural student body and staff 
are required.  

PREFERRED QUALIFICATIONS:  A Master’s 
degree in Nursing Education is strongly 
preferred. At least five years of clinical 
experience as a medical surgical nurse 
preferred.  A familiarization with the accreditation 
process is recommended. Candidates who have 
demonstrated a commitment to working with 
underrepresented minority students through 
teaching, mentoring, or administration are 
especially encouraged to apply.

POSITION EFFECTIVE:  Spring 2019

SALARY & BENEFITS: 
The starting salary is $72,826 plus excellent 
benefits.            

TO APPLY:  Candidates must be legally 
authorized to work in the United States at the 
time of hire.  you may send a resume, cover 
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu

Please indicate “CODE: NyBNA” and “Assistant 
Professor of Nursing (Tenure-Track) - 2 Positions” 
in the subject line of the email.  

DEADLINE FOR APPLICATIONS:  Priority will 
be given to applications received by September 
30, 2018.  Applications will be accepted until the 
position is filled.

New Jersey

CFG is looking for you . . .

CFG Health Network is a premier medical and behavioral health care company
in New Jersey. Due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFG Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

If you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

Supporting people. Enriching lives.
Recruiting in Pioneer Valley 

RN- Residential/Trainer Full-Time
Work with individuals in residential homes to ensure appropriate treatment by assessing, planning 
and monitoring health needs for individuals with disabilities. Responsibilities include monitoring of 
medication, training MAP to Staff, documenting medical/nursing progress, providing emergency 
medical intervention, acting as liaison between individuals and their physicians.

Speech Language Pathologist 
Consultant or Employee opportunity for 25-30 per week! Work settings include three day programs 
for individuals with intellectual impairments and adults with brain injuries. Responsibilities include: 
complete speech/language assessments, augmentative communication assessments, dining 
safety assessments, dining guideline reviews, speech/language goals and support strategies. SLP 
encouraged and supported with facilitation of language/cog groups and training developmental 
specialists to carry out communication goals and follow dining guidelines.

Licensed Mental Health Worker Full-Time
Working with individuals in our residential brain injury program to provide person centered, 
evidence-based support to achieve optimum mental health.

Excellent Benefit Package
Apply online at www.bcarc.org/careers

All qualified applicants will receive consideration for employment without regard to race, color, religion,  sexual orientation, 
gender identity, national origin, citizenship, disability or protected veteran status.
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New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NySDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NySOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE

Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com
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Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Montgomery County, PA 

NURSE
PRACTITIONER

Obstetrics &
Well Women’s Health

Practice
•Full Time
•40 hrs/week
•Flexible Scheduling

At least 1 year of Experience

At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information contact
Dottie Fesmire at

dfesmire@holyredeemer.com
or call 215-938-2981

EOE

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 

or via fax to ATTN: Human Resources
215-464-9034
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com
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Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $49,476.00 - $79,203.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan University, and is located within a two-
hour drive of both Chicago and Detroit, with the Great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Provide leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Michigan, Missouri & California

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the University of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRUZ COMMUNITy HEALTH CENTERS IS AN EQUAL OPPORTUNITy EMPLOyER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

Southwest Michigan

Whitney
Recruitment, LLC

NPs and/or PAs
for Rural Health 
Clinic and FQHC

One small hospital in SW Michigan, 
near Portage/Kalamazoo needs 
midlevels.

• Work full and/or part time.  

• Employed, benefits, CME etc.  

Forward CV to
Inhouse Recruiter Cindi Dilley
at WhitneyRecLLC@aol.com

269-506-4464 cell
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

Family Nurse 
Practitioners & 

Psychiatric Nurse 
Practitioners

Family Health Center is seeking Family 
& Psychiatric Nurse Practitioners for our 
main clinic in Longview, WA. Want to 
be close to metropolitan cities but don’t 
actually want to live in one? 

Longview is 50 minutes from Portland, 
OR, and 2.5 hours from Seattle. 

Successful candidate will be board 
certified or board eligible Nurse 
Practitioner, and active unrestricted DEA 
registration. EPIC EMR experience a 
plus!

Competitive compensation based on 
experience and 100% paid benefits 
package avail, paid CME, paid 
licensure, paid malpractice insurance, 
relocation assistance available, and 
loan repayment may be available 
to those who qualify! 

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Santa Monica, CA 

Rare opportunity for a
full-time certified

Emergency Medicine
Physician Assistant/Nurse Practitioner
at Providence Saint John’s Health Center

SIGN-ON BONUS for Full Time Candidates
with 1+ Years ER Experience
A prestigious 30,000-visit Level II community hospital located in Santa Monica, CA, 20 
blocks from the beach. Well respected, single contract group for over 20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com
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Florida, Arizona & California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic




