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Clinical simulations are an integral 
part of the curriculum in the College 
of Nursing at The University of 
Alabama in Huntsville (UAH), with 
most taking place in the College’s 
Learning and Technology Resource 
Center (LTRC). This 10,615-square-
foot mock hospital includes, among 
other resources, seven high-fidelity 
simulation laboratories dedicated to 
giving nursing students real-world 
clinical experience long before they 
begin their professional careers in 
healthcare. This summer, however, 
the students in the College’s peri-
operative elective got the chance to 
hone their skills at Decatur Morgan 
Hospital, where they worked along-
side retired general surgeon Dr. 
Kenneth Chandler as he performed 
an open appendectomy on a 
SynDaver surgical model.

“Students have incredible experi-
ences in the clinical setting as they 
work alongside seasoned peri-
operative nurses, but due to the 
high-stakes nature of the surgical 
environment for patients, it is not 
possible for students to function 
independently in perioperative nurs-
ing roles,” says Dr. Donna guerra, 
a clinical assistant professor in the 
College of Nursing and a former 
perioperative nurse who teaches the 
perioperative elective. “But thanks 
to Dr. Chandler and Decatur Morgan 
Hospital, this event allowed them 
to perform their roles in the safe 
environment of a simulation while 
immersing them in the most realistic 
experience we can provide.”

Five nursing majors – Kecia 
Winkleman, Terra Davis, Rebecca 
Shores, Morgan White, and Rachel 
Pierce – participated in the event, 
with each assuming a role in the 
various perioperative areas related 
to the surgery. “Two students cared 
for the simulated patient in the pre-

Hospital-Hosted Simulated Surgery 
Offers UAH Nursing Students 
Interprofessional Education Experience

operative unit, providing nursing 
care that a typical general surgery 
patient would require,” says Dr. 
guerra. “This included nursing 
assessments, obtaining a medi-
cal and surgical history, starting IV 
lines, and administering medica-
tions.” Two more students filled 
roles as nurses in the operating 
room, positioning and prepping 
the patient, as well as monitoring 
and maintaining a sterile environ-
ment. And the last, she says, “was 
assigned to the role of the recovery 
room nurse, monitoring and pro-
viding nursing care for the patient 
emerging from anesthesia and dur-
ing the immediate post-operative 
phase.”

In addition to Dr. Chandler, the 
students also interacted with the 
hospital’s perioperative nurses and 
other surgical specialists, as well 
as members of the pre-operative 
and post-anesthesia care units, 
providing them valuable exposure 
to the teamwork and collaboration 
required of a surgical procedure. 
“This inclusion of interprofessional 
education added another layer to 
the simulation by giving students 
insight into the dynamics across 
disciplines within the same health-
care environment,” says Dr. guerra, 
who watched the surgery with her 
fellow LTRC staffers, a handful of 
hospital administrators, and Decatur 
Mayor Tab Bowling. “It allowed them 
to see firsthand how important it 
is for everyone to work together to 
provide comprehensive, patient-cen-
tered care while at the same time 
executing their own assigned tasks.”

As for the students themselves, 
the experience proved even more 
indelible than Dr. guerra could have 
hoped when first laying the ground-
work for this event more than a year 
ago. “The SynDaver simulation was 

uncharted territory for everybody, 
as it’s not every day that you can 
use an actual hospital for the set-
ting of a simulation,” says Shores. 
“It was amazing to see how well we 
all learned throughout our time at 
Decatur Morgan Hospital and were 
able to put it into our roles of the 
simulation.” 

Davis agrees. “The simulation 
allowed us to apply the skills and 
knowledge that we’ve learned while 
working as a team and providing 
safe patient care,” she says, noting 
that she can now “definitely” see 
herself as an operating nurse once 
she graduates. As for Winkleman, 
she considers the simulation “a 
great learning experience,” adding 
that she hopes future students “will 
be able to have the same opportu-
nity.”

She may not have long to wait. Dr. 
guerra is already planning to make 
the event a regular feature of the 
perioperative elective going forward 
– and she has the full support of the 
College’s dean, Dr. Marsha Howell 
Adams.

“The College of Nursing believes in 
providing our students with hands-
on clinical experiences that connect 
the dots between classroom and 
clinical,” says Dr. Adams, a longtime 
proponent of concept-based learn-
ing and interprofessional education. 

“The perioperative elective, one of 
the five clinical electives offered 
each summer, strengthens the stu-
dents’ knowledge base regarding 
team-based care and role special-
ization. These electives set UAH’s 
College of Nursing a part from other 
nursing programs.”

Source: University of Alabama 
Huntsville

Photo Credit: UAH
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Researchers who analyzed payroll-
based staffing data for U.S. nurs-
ing homes discovered large daily 
staffing fluctuations, low weekend 
staffing and daily staffing levels that 
often fall well below the expecta-
tions of the Centers for Medicare 
and Medicaid Services (CMS), all 
of which can increase the risk of 
adverse events for residents.

A study published in the July issue 
of Health Affairs paints a clear pic-
ture of the staffing levels of nurses 
and direct care staff at nursing 
homes based on a new CMS data 
resource, the Payroll-Based Journal 
(PBJ).

CMS has been collecting data from 
nursing homes since 2016 to meet 
a requirement of the Affordable 
Care Act, and PBJ data have been 
used in the federal Five-Star Quality 
Rating System for Nursing Homes 
since April 2018.

Medicare has no minimum staff-
to-resident ratio standard for nurs-
ing homes, and the only staffing 
requirements are that a registered 
nurse (RN) must be present for eight 
hours a day, or the equivalent of one 
shift, and an RN or licensed practi-
cal nurse (LPN) must be present at 
a facility at all times.   

As part of its quality rating system, 
CMS compares nursing homes’ 
actual staffing to expected levels 
based on the acuity of residents in 
the facility.

Using PBJ data from more than 
15,000 nursing homes, the research 
team discovered that 54% of facili-
ties met the expected level of staff-
ing less than 20% of the time during 
the one-year study period. For regis-
tered nurse staffing, 91% of facilities 
met the expected staffing level less 
than 60% of the time.

“Staffing in the nursing home is one 
of the most tangible and important 
elements to ensure high quality 
care,” said study co-author David 
Stevenson, PhD, a Health Policy 
professor at Vanderbilt University 
Medical Center. “Anyone who has 
ever set foot in a nursing home 
knows how important it is to have 
sufficient staffing, something the 
research literature has affirmed 
again and again. As soon as 
these new data became available, 
researchers and journalists started 
investigating them, and the govern-
ment now uses the PBJ data in its 
quality rating system.”

Stevenson, along with Harvard 
University colleagues David 
grabowski, PhD, professor of Health 
Care Policy, and lead author Fangli 
geng, a Health Policy PhD student, 
also looked at day-to-day staffing 
fluctuations over the one-year peri-
od, and the findings were troubling, 
he said.

Relative to weekday staffing, the 
PBJ data showed a large drop in 
weekend staffing in every staffing 
category. On average, weekend 
staffing time per resident day was 
just 17 minutes for RNs, nine min-
utes for LPNs and 12 minutes for 
nurse aides (NAs).

Unlike previous nursing home staff-
ing data that was self-reported by 
facilities and covered only a narrow 
window of time around a facility’s 
annual recertification survey, PBJ 
data are linked to daily payroll infor-
mation for several staff categories 
and cover the entire year. This dis-
tinction is critical, the researchers 
wrote, because the older data were 
“subject to reporting bias” and “rare-
ly audited to ensure accuracy.” 

“We found that the newer payroll 
data showed lower staffing levels 

New Data Resource Reveals Highly 
Variable Staffing At Nursing Homes

than the previous self-reported 
data,” said grabowski. “The lower 
levels in the PBJ data likely reflect 
both the fact that they are based on 
payroll records as opposed to self-
report, and also that staffing levels 
were abnormally high around the 
time of the inspection. In fact, the 
PBJ data clearly show this bump, 
followed by a return to normal after 
inspectors leave.”

The new PBJ data offer a more 
transparent and accurate view 
of nursing home staffing, and 
grabowski is hopeful future 
research will be better positioned to 
understand the implications of staff-
ing fluctuations on residents’ well-
being. Further, he noted that “these 
new staffing data also offer tools for 
regulators and other oversight agen-
cies to monitor what nursing homes 
are doing day in and day out.”

Although current and future resi-
dents and their families might not be 
inclined to dive into the PBJ data, 
staffing information for all Medicare- 
and Medicaid-certified nursing 
homes is available on Medicare’s 
Nursing Home Compare website, 
as well as a wealth of other informa-
tion searchable by city and by facil-
ity, such as inspection reports and 
other quality measures. 

“Hopefully, the general public 
will gain a broader awareness of 
the information that is available, 
not only on staffing but on other 
aspects of nursing home care,” 
Stevenson said. “The only way 
nursing homes will change their 
behavior is if there is value in doing 
so. Some of that can come through 
the pressure of regulators, but it 
also needs to come from incentives 
in the marketplace, notably from 
expectations of current and future 
residents and their families.”

Source: Vanderbilt University 
Medical Center



NEWS-Line • July 2019 News6

News

The MedEvac Foundation 
International announced today it 
has joined forces with the Board 
of Certification for Emergency 
Nursing (BCEN), the Society of 
Trauma Nurses (STN), the Air 
& Surface Transport Nurses 
Association (ASTNA), and the 
Emergency Nurses Association 
(ENA) to release a study on the 
current state of the emergency, 
trauma, and transport nursing 
workforce as a whole, as well as 
gain a deeper understanding of 
the characteristics and issues 
facing emergency, trauma and 
transport nurses.

The MedEvac Foundation and 
its partners worked with the 
Human Resources Research 
Organization (HumRRO) to col-
lect, analyze, and synthesize mul-
tiple sources of data, [including 
both existing databases and a 
direct survey of practicing  nurs-
es across the emergency spec-
trum] to gather information on 
the current state of the workforce 
and expected changes to it over 
the next five to ten years. 

Although several sources docu-
ment information on the national 
nursing workforce overall, none 
provide detailed information 
on the population of nurses in 
the emergency, trauma, and 
transport spectrum, such as 
geographical location, age, work 
environment, experience, and 
career goals.

Without this information, it is dif-
ficult to understand the makeup 
of the current workforce and 

accurately project the types and 
amount of resources necessary 
to meet the demand for emergen-
cy, trauma, and transport nursing 
services now and into the future.

“Emergency care can, and typi-
cally does, affect everyone in 
their lifetime. We’re very excited 
to support the nursing com-
munity and the long-ranging 
effects this study will have on 
emergency, trauma, and trans-
port medicine as a whole,” said 
Rick Sherlock, CEO of MedEvac 
Foundation International.

As part of the study, the survey 
asked participants to provide 
examples of when they, or one of 
their colleagues, did something 
that had an important impact on 
human, medical, or operational 
outcomes.

Survey respondents provided 
nearly 2,000 examples. Common 
themes in these examples 
include that emergency spectrum 
nurses:

•Assess, intervene, evaluate and 
communicate regarding critical 
medical information from patients

•Prevent errors by catching over-
looked medical issues

•Provide support to patients 
even after discharge

•Advocate for patients with physi-
cians and management

•Provide counsel and support to 
patients and their families

MedEvac Foundation International 
Brings Nursing Organizations Together 
For First Ever Emergency, Trauma, And 
Transport Nurses Workforce Study

•Identify and help victims of child 
abuse, domestic violence, elder 
abuse, and human trafficking

•Help patients with “bigger pic -
ture” issues

•Increase patient safety

•Identify the need for, and imple -
ment, new programs

•Increase the quality, speed, and 
effectiveness of operations.

“When BCEN decided to invest 
in research to determine the size 
of the emergency, transport and 
trauma nurse workforce, and 
better understand the issues, 
challenges and professional 
development needs of nurses 
across the emergency spectrum, 
we went straight to the MedEvac 
Foundation International,” said 
BCEN Executive Director Janie 
Schumaker, MBA, RN, CEN. 

“The combination of MedEvac 
Foundation’s highly regarded 
track record in managing quality 
research studies and the invalu-
able input, insight and funding 
support from STN, ASTNA and 
ENA, has yielded a treasure trove 
of critical information that will 
benefit emergency nursing and 
emergency care, today and in the 
years to come.” 

Source: MedEvac Foundation 
International



www.news-line.com 7

News

A new study of 736 low-income 
pregnant women in Illinois found 
that more than one-third of those 
who reported thoughts of self-harm 
did not have elevated levels of 
depression, according to a com-
monly used health questionnaire.

"One would think that having sui-
cidal thoughts would be associated 
with depression, but for a large pro-
portion of the women in our sample 
that wasn't the case," said University 
of Illinois social work professor 
Karen M. Tabb, the study's lead 
author. "Not all women who report 
suicidal ideation are going to meet 
the threshold for depression."

Women in the study were assessed 
for depressive symptoms using the 
Edinburgh Postnatal Depression 
Scale, a 10-item questionnaire. 
Under a state mandate enacted 
in 2008, the Postpartum Mood 
Disorders Prevention Act, primary 
care doctors, obstetricians, pediatri-
cians and other front-line clinicians 
in Illinois use the Edinburgh scale to 
screen women for perinatal depres-
sion during pregnancy and after 
delivery.

Each of the women in the study 
completed at least one depression 
screening in English or in Spanish 
at clinics run by the Champaign-
Urbana Public Health District, which 
serves about 2,300 pregnant and 
postpartum women each month.

All of the women in the study were 
enrolled in the Women, Infants and 
Children Special Supplemental 
Nutrition Program, which serves 
nearly half of all pregnant women 
in the U.S. To be eligible for WIC 
benefits, women must have incomes 
less than 185% of the federal poverty 
level and be pregnant or have chil-
dren under age 5.

About 4.6% of women in the sample 
reported suicidal thoughts, accord-
ing to the study, which will be pub-

lished in the Journal of Affective 
Disorders.

The prevalence of suicidal thoughts 
among the Illinois women was 
higher than that reported by two 
prior studies, which found prenatal 
suicidal ideation rates of 2.7% and 
3.8% in samples that included both 
low- and high-income women.

A possible reason for the higher 
incidence among the Illinois women 
could be related to the state man-
date, which requires universal 
screening of all pregnant women as 
opposed to selective screening of 
only those women who are in dis-
tress, the researchers wrote.

For every 1-point increase in 
patients' depression scores on the 
questionnaire, the Illinois women's 
odds of reporting suicidal thoughts 
rose by 39%, Tabb and her co-
authors found. When the research-
ers adjusted for risk factors such as 
smoking status, age, education and 
income, patients' odds of reporting 
suicidal ideation increased by 43% 
for every 1-point increase in their 
depression score.

However, 35% of the women with 
suicidal thoughts did not have 
scores on the depression question-
naire that warranted concern. This 
means that many women who are 
struggling with suicidal thoughts 
could be overlooked if they are not 
assessed for suicidal ideation as 
well as depressive symptoms, the 
researchers said.

Suicidal ideation is a significant 
risk factor and often a precursor 
for suicide attempts, recent studies 
showed, making it vital that thor-
ough mental health evaluations be 
performed during routine clinic vis-
its, the researchers wrote.

"Based on our findings, we suggest 
that practitioners should consider 
using instruments that screen for 

Perinatal Depression Screenings 
May Not Detect Women Having 
Suicidal Thoughts, Study Finds

suicidal ideation as well as for 
depression to identify women who 
need mental health referrals and 
follow-up," Tabb said.

Perinatal depression, which can 
begin during pregnancy or up to a 
year after childbirth, is believed to 
affect up to 20% of women world-
wide, making it one of the most 
common complications of childbear-
ing.

Although some recent studies sug-
gested that suicidal ideation is 
more prevalent among low-income 
women, few population-level studies 
have been conducted thus far and 
more are needed to validate pos-
sible disparities and develop appro-
priate interventions, Tabb and her 
co-authors wrote.

Tabb's team is developing a perina-
tal depression registry, a database 
that tracks women's depression 
symptoms, adverse birth outcomes, 
health conditions and known risk 
factors such as obesity and smok-
ing. The registry will enable the 
researchers to examine the inci-
dence of perinatal depression and 
suicidality among low-income popu-
lations and measure the strength of 
various risk factors over time.

Management of patients with sui-
cidal ideation is as important as 
detection, and the registry enables 
case managers and other clinicians 
at CUPHD to jointly monitor their 
patients, Tabb said.

"Our study adds to a growing body 
of evidence that calls for collab-
orative treatment models - patient-
centered teams led by behavioral 
care case managers who work 
with consulting psychiatrists and 
use depression registries to track 
patients' symptoms and care to 
ensure that no one fall through the 
cracks," Tabb said.

Source: University of Illinois at 
Urbana-Champaign, News Bureau
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20 million children worldwide – 
more than 1 in 10 – missed out 
on lifesaving vaccines such as 
measles, diphtheria and tetanus 
in 2018, according to new data 
from WHO and UNICEF.

globally, since 2010, vaccination 
coverage with three doses of 
diphtheria, tetanus and pertus-
sis (DTP3) and one dose of the 
measles vaccine has stalled at 
around 86 percent. While high, 
this is not sufficient. 95% cover-
age is needed – globally, across 
countries, and communities - to 
protect against outbreaks of vac-
cine-preventable diseases.
 
“Vaccines are one of our most 
important tools for preventing 
outbreaks and keeping the world 
safe,” said Dr Tedros Adhanom 
ghebreyesus, Director-general 
of the World Health Organization.

“While most children today are 
being vaccinated, far too many 
are left behind. Unacceptably, it’s 
often those who are most at risk– 
the poorest, the most marginal-
ized, those touched by conflict 
or forced from their homes - who 
are persistently missed.”
 
Most unvaccinated children live 
in the poorest countries, and are 
disproportionately in fragile or 
conflict-affected states.

Almost half are in just 16 
countries - Afghanistan, the 
Central African Republic, 
Chad, Democratic Republic 
of the Congo (DRC), Ethiopia, 
Haiti, Iraq, Mali, Niger, Nigeria, 

Pakistan, Somalia, South Sudan, 
Sudan, Syria and Yemen.

If these children do get sick, they 
are at risk of the severest health 
consequences, and least likely to 
access lifesaving treatment and 
care.

Measles outbreaks reveal 
entrenched gaps in coverage, 
often over many years. 

Stark disparities in vaccine 
access persist across and within 
countries of all income levels. 
This has resulted in devastating 
measles outbreaks in many parts 
of the world – including countries 
that have high overall vaccination 
rates.

In 2018, almost 350,000 measles 
cases were reported globally, 
more than doubling from 2017.

“Measles is a real time indicator 
of where we have more work to 
do to fight preventable diseases,” 
said Henrietta Fore, UNICEF’s 
Executive Director.

“Because measles is so con-
tagious, an outbreak points to 
communities that are missing out 
on vaccines due to access, costs 
or, in some places, complacency. 
We have to exhaust every effort 
to immunize every child.” 

Ukraine leads a varied list of 
countries with the highest report-
ed incidence rate of measles in 
2018. While the country has now 
managed to vaccinate over 90 
percent of its infants, coverage 

20 Million Children Miss Out On 
Lifesaving Measles, Diphtheria And 
Tetanus Vaccines In 2018

had been low for several years, 
leaving a large number of older 
children and adults at risk.

Several other countries with high 
incidence and high coverage 
have significant groups of people 
who have missed the measles 
vaccine in the past. This shows 
how low coverage over time or 
discrete communities of unvac-
cinated people can spark deadly 
outbreaks.
 
Human papillomavirus (HPV) vac-
cine coverage data available for 
the first time.

For the first time, there is also 
data on the coverage of human 
papillomavirus (HPV) vaccine, 
which protects girls against cer-
vical cancer later in life.

As of 2018, 90 countries – home 
to 1 in 3 girls worldwide - had 
introduced the HPV vaccine into 
their national programmes.

Just 13 of these are lower-income 
countries. This leaves those most 
at risk of the devastating impacts 
of cervical cancer still least likely 
to have access to the vaccine.

Together with partners like gavi, 
the Vaccine Alliance, WHO and 
UNICEF are supporting countries 
to strengthen their immunization 
systems and outbreak response, 
including by vaccinating all 
children with routine immuniza-
tion, conducting emergency 
campaigns, and training and 
equipping health workers as an 
essential part of quality primary 
healthcare.

Source: World Health 
Organization (WHO)
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The World Health Organization 
(WHO) recently issued guidelines 
on screen time, physical activity, 
and sleep for children from birth 
through age four.

The guidelines were issued in 
response to a 2016 report from 
the WHO’s Commission on Ending 
Childhood Obesity, which linked 
rising rates of childhood obesity 
worldwide to a decline in physical 
activity, increased screen time, 
and inadequate sleep for young 
people. 

According to the report, an esti-
mated 41 million children around 
the world who were younger than 
five years of age were overweight 
or obese.

Although the American Academy 
of Pediatrics (AAP) established 
screen time guidelines for chil-
dren several years ago, the WHO 
guidelines mark the first time that 
the international health organiza-
tion has provided a framework to 
help children develop healthy hab-
its early in life.

Here’s what the WHO recom-
mends for children of different 
ages:

Infants (less than one year old)

•Screen time is not recommend -
ed for infants.

•Infants should engage in interac -
tive, floor-based physical activity 
several times a day, with at least 
30 to 60 minutes of “tummy time”.

•Infants up to three months old 
should get at least 14 to 17 hours 
of quality sleep in a 24-hour peri-
od, including naps. Infants four to 
11 months old should get 12 to 16 

hours of quality sleep in a 24-hour 
period, including naps.

Children one to two years old

•Screen time is not recommend -
ed for one year olds.

•For two year olds, limit screen 
time to one hour or less a day. 
Caregivers or parents should co-
watch content with the child.

•Engage in a variety of activities 
to get at least 180 minutes (or 3 
hours) of physical activity each 
day.

•Establish regular sleep and 
wake-up times for one to two year 
olds. They should get 10 to 13 
hours of quality sleep in a 24-hour 
period.

Children three to four years old

•Limit screen time to one hour or 
less a day. Caregivers or parents 
should co-watch content with the 
child.

•Engage in a variety of activities 
to get at least 180 minutes (or 3 
hours) of physical activity each 
day, including at least 60 minutes 
of moderate-to-vigorous activity.

•Establish regular sleep and 
wake-up times for three to four 
year olds. They should get 10 to 13 
hours of quality sleep in a 24-hour 
period.

•For all age groups, children 
should not be restrained in a high 
chair, stroller, or car seat for more 
than one hour at a time in order to 
avoid prolonged sedentary time.

“As smartphones and mobile 
devices have become more 

Screen Time For Young Children: 
What You Need To Know

affordable, more available, and 
more widely used around the 
world, children across the globe 
are becoming more sedentary 
— swapping active play time for 
screen time,” said Jay D’Orso, MD, 
Pediatrics and Internal Medicine, 
Western Connecticut Medical 
group.

“More screen time and less 
physical activity — especially 
at a young age — can lead to 
unhealthy habits that place kids 
at an increased risk of developing 
childhood obesity. Studies have 
shown that childhood obesity can 
lead to Type 2 diabetes at a young 
age and increase a child’s chanc-
es of developing other health 
issues later in life, such as heart 
disease.”

In addition to increasing the risk 
of health problems, Dr. D’Orso 
said that excessive screen time 
limits the learning and socializa-
tion opportunities that are avail-
able to young children through 
creative, unstructured play with 
parents or peers.

“There is data that shows that chil-
dren learn best through unstruc-
tured play — such as playing with 
blocks and reading or looking at 
books,” said Dr. D’Orso. “In addi-
tion to helping kids develop motor 
and cognitive skills, engaging in 
unstructured play with a family 
member, caregiver, or another 
child also can help children learn 
how to manage social interac-
tions.”

Dr. D’Orso said that by follow-
ing recommended guidelines for 
screen time, physical activity, 
and sleep, children can develop 
important receptive and expres-
sive language skills, motor and 
cognitive skills, improve physical 
and mental health, and promote 
lifelong well-being.

Source: Western Connecticut 
Health Network
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Conferences 
& Educational 
Opportunities

2019 National Nurse
Practitioner Symposium

July 18th - 21st, 2019
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

AzNA Centennial
Celebration: Legacy of 

Pride, Future of Purpose
September 19 & 20, 2019

Wild Horse Pass Hotel & Casino
Chandler, Arizona 

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org

31st Annual
Southwestern Regional

Nurse Practitioner
Symposium

July 27 & 28, 2019
Sheraton Mesa Hotel at Wrigleyville West

Mesa, Arizona

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org
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National, Faculty, Pennsylvania & Maryland

Job 
Opportunities

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICU Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers

Looking to have an impact on the future of nursing and a fun 
and rewarding way to use your specialized knowledge?

Reading Area Community College announces the following NURSE 
FACULTY & ADJUNCT positions are open for immediate application.

Full-Time Nurse Educators
Full-Time Nurse Educators needed to teach medical-surgical nursing. Must have 
current and unencumbered PA licensure and recent clinical experience. M.S.N. 
degree required.

Comprehensive pay (plus additional compensation for any applicable overloads) 
and excellent benefits package for Full-Time employees, including generous 
vacation, floating holidays, personal days, sick time, other perks and discounts!

To apply, please provide cover letter, resume and list of 3 professional references to 
resumes@racc.edu and reference FTNE in the subject line of your email.

---------------------------------------------------------------------------------------------------------------------

Part-Time Clinical Instructors
Part-Time Clinical Instructors also needed to teach advanced medical-surgical 
nursing. Must have current and unencumbered PA licensure and recent medical-
surgical nursing experience. B.S.N. degree required; M.S.N. preferred.

Part-Time (Adjuncts)
Part-Time (Adjuncts) offered employee discounted perks and complimentary
gym facility use!

To apply, please provide cover letter, resume and list of 3 professional references to 
resumes@racc.edu and reference ADJCI in the subject line of your email.

RACC is an Equal Opportunity Employer: minority/female/disability/veteranminority/female/disability/veteran
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National, Faculty, Massachusetts, New York & New Jersey

Assistant Professor
of Nursing

DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers, 
Technology, and Applied Learning

TITLE OF POSITION/RANK: 
Assistant Professor of Nursing
(Tenure Track) – 2 Positions

RESPONSIBILITIES:  The Nursing Department 
is seeking two (2) full-time Assistant Professors 
to teach Medical/Surgical Nursing and to assist 
in the development and use of SIMs interactive 
lab technology.  Teaching responsibilities include 
classroom lecture, college lab, and clinical 
instruction for both beginning and advanced 
medical surgical nursing. Topics include but are 
not limited to: Cardiac, Respiratory, Renal, Neuro, 
Orthopedics, and gastrointestinal Nursing.  
The faculty member will also participate in the 
development/design and revision of curriculum 
offered.  Faculty members are expected to 
participate actively in both departmental and 
college wide committees, as well as demonstrate 
professional development.  Faculty are required 
to teach 15 hours a week and hold a minimum of 
5 office hours per week. 

REQUIRED QUALIFICATIONS:  A Master’s 
degree in Nursing is required. At least three years 
of recent consecutive, full-time lecture teaching 
experience and at least 3 years of recent 
medical-surgical clinical nursing instruction 
experience required. Experience in curriculum 
development and test construction also required.  
The successful candidate must possess an 
active and unrestricted NYS Registered Nurse 
license.  Knowledge and commitment to the 
goals and missions of the community college 
and a demonstrated ability to interact with a 
diverse and multicultural student body and staff 
are required.  

PREFERRED QUALIFICATIONS:  A Master’s 
degree in Nursing Education is strongly 
preferred. At least five years of clinical 
experience as a medical surgical nurse 
preferred.  A familiarization with the accreditation 
process is recommended. Candidates who have 
demonstrated a commitment to working with 
underrepresented minority students through 
teaching, mentoring, or administration are 
especially encouraged to apply.

POSITION EFFECTIVE:  Spring 2019

SALARY & BENEFITS: 
The starting salary is $72,826 plus excellent 
benefits.            

TO APPLY:  Candidates must be legally 
authorized to work in the United States at the 
time of hire.  You may send a resume, cover 
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu

Please indicate “CODE: NYBNA” and “Assistant 
Professor of Nursing (Tenure-Track) - 2 Positions” 
in the subject line of the email.  

DEADLINE FOR APPLICATIONS:  Priority will 
be given to applications received by September 
30, 2018.  Applications will be accepted until the 
position is filled.

New Jersey

CFG is looking for you . . .

CFg Health Network is a premier medical and behavioral health care company
in New Jersey. Due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFg Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

If you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

Supporting people. Enriching lives.
Recruiting in Pioneer Valley 

RN- Residential/Trainer Full-Time
Work with individuals in residential homes to ensure appropriate treatment by assessing, planning 
and monitoring health needs for individuals with disabilities. Responsibilities include monitoring of 
medication, training MAP to Staff, documenting medical/nursing progress, providing emergency 
medical intervention, acting as liaison between individuals and their physicians.

Speech Language Pathologist 
Consultant or Employee opportunity for 25-30 per week! Work settings include three day programs 
for individuals with intellectual impairments and adults with brain injuries. Responsibilities include: 
complete speech/language assessments, augmentative communication assessments, dining 
safety assessments, dining guideline reviews, speech/language goals and support strategies. SLP 
encouraged and supported with facilitation of language/cog groups and training developmental 
specialists to carry out communication goals and follow dining guidelines.

Licensed Mental Health Worker Full-Time
Working with individuals in our residential brain injury program to provide person centered, 
evidence-based support to achieve optimum mental health.

Excellent Benefit Package
Apply online at www.bcarc.org/careers

All qualified applicants will receive consideration for employment without regard to race, color, religion,  sexual orientation, 
gender identity, national origin, citizenship, disability or protected veteran status.
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New York

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NYSDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NYS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NYSOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New York State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE

Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com
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Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Montgomery County, PA 

NURSE
PRACTITIONER

Obstetrics &
Well Women’s Health

Practice
•Full Time
•40 hrs/week
•Flexible Scheduling

At least 1 year of Experience

At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information contact
Dottie Fesmire at

dfesmire@holyredeemer.com
or call 215-938-2981

EOE

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 

or via fax to ATTN: Human Resources
215-464-9034
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com

Melbourne, Florida

RN (PRN & Full Time)
Inpatient

Flexible scheduling!!!
Full Time Opportunities Available!!!

Responsibilities: The Inpatient Registered Nurse 
works under the direction of the charge nurse 
and the Nurse Manager for the unit(s). The 
inpatient nurse must have the ability to make 
difficult nursing decisions for a client population 
with serious and persistent mental illness. 
Additionally, decisions also involve staffing, 
safety, security and infection control issues.

The inpatient nurse must have an understanding 
of the population served and be able to problem 
solve and educate employees in all of the 
nursing areas. Work is reviewed, by the Director 
of Nursing, through meetings with the charge 
nurses and Nurse Managers, evaluation of 
intervention decisions, compliance with state and 
federal rules, regulations and agency policies and 
procedures.

Exceptional benefit package to include health 
insurance, life insurance, and long term disability.  
Other options offered.  Excellent retirement plan.

Required: Current Florida Registered Nurses 
License. 1 year experience.

Contact: Linda Brannon at
lbrannon@circlesofcare.org
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan University, and is located within a two-
hour drive of both Chicago and Detroit, with the great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Provide leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the University of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRUZ COMMUNITY HEALTH CENTERS IS AN EQUAL OPPORTUNITY EMPLOYER

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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Missouri, Wisconsin, California & Washington

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a gI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

Family Nurse 
Practitioners & 

Psychiatric Nurse 
Practitioners

Family Health Center is seeking Family 
& Psychiatric Nurse Practitioners for our 
main clinic in Longview, WA. Want to 
be close to metropolitan cities but don’t 
actually want to live in one? 

Longview is 50 minutes from Portland, 
OR, and 2.5 hours from Seattle. 

Successful candidate will be board 
certified or board eligible Nurse 
Practitioner, and active unrestricted DEA 
registration. EPIC EMR experience a 
plus!

Competitive compensation based on 
experience and 100% paid benefits 
package avail, paid CME, paid 
licensure, paid malpractice insurance, 
relocation assistance available, and 
loan repayment may be available 
to those who qualify! 

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Santa Monica, CA 

Rare opportunity for a
full-time certified

Emergency Medicine
Physician Assistant/Nurse Practitioner
at Providence Saint John’s Health Center

SIGN-ON BONUS for Full Time Candidates
with 1+ Years ER Experience
A prestigious 30,000-visit Level II community hospital located in Santa Monica, CA, 20 
blocks from the beach. Well respected, single contract group for over 20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org

Town and Country, MO 

DIRECTOR OF 
NURSING

Mari de Villa Senior Living in Town 
and Country, Missouri is looking 
for an experienced DIRECTOR OF 
NURSING to join our team.

The Successful Candidate will be 
responsible for maintaining quality 
of care throughout Mari de Villa.  
The Director of Nursing will also be 
required to train and manage the 
nursing staff.

The ideal candidate would have 
experience and knowledge in Long 
Term Care Senior Living, and have 
strong nursing leadership qualities, 
with the ability to work as a team. 

Please email
Fred@maridevilla.com

or Fritz@maridevilla.com
or call and speak with Fred or Fritz

at 636-227-5347 to set up an
 in person interview

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com
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Florida, Arizona & California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic




