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The increasing sophistication of 
cancer treatments threatens to out-
pace the ability of health care pro-
viders to enroll patients in clinical 
trials to test those therapies. That’s 
a key finding by researchers in UT 
Southwestern’s new Department of 
Population and Data Sciences.

The authors of the study published 
this month in the Journal of Clinical 
Oncology investigated why many 
cancer clinical trials fail to enroll 
enough patients. The researchers 
sought to identify potential interven-
tions – i.e., solutions – to improve 
the situation.

Research in the Department of 
Population and Data Sciences 
investigates ways to improve health 
care delivery on a population level. 
Its studies often involve breaking a 
problem into its component steps, 
identifying potential barriers at each 
step, and developing a list of pos-
sible interventions for future study.

In this specific project, the research-
ers approached suboptimal clini-
cal trial enrollment – a significant 
national concern – as a health care 
delivery issue.

“Cancer clinical trials are meant 
to result in treatment advances. 
However, their potential benefits are 
diminished by suboptimal trial par-
ticipation, both by patients and by 
clinicians and their organizations,” 
said Dr. Celette Sugg Skinner, Chair 
and Professor of Population and 
Data Sciences and correspond-
ing author of the study. Dr. Skinner 
is also a member of the Harold C. 
Simmons Comprehensive Cancer 
Center and holds the Parkland 
Community Medicine Professorship.

Nearly half – 40% – of cancer tri-
als fail to reach targets for accrual, 
the medical term for the number of 
patients who have completed or will 
complete the trial.

Fewer than 2% of adults with cancer 
enroll in trials, and last year no trials 

were offered in 36% of physician-
owned and 14% of hospital-owned 
oncology practices, she said.

In order to help ensure results will 
reach statistical significance, clini-
cal trials are designed to enroll a 
calculated number of patients, she 
explained. “Before we can figure out 
how to improve accrual in trials, we 
need to better understand the entire 
process and challenges along the 
way.”

To gain this understanding, lead 
author Dr. Simon Craddock 
Lee, Associate Professor in the 
Department, conducted in-depth 
interviews with 10 key oncology phy-
sicians, nurses, and research staff 
in leadership positions across nine 
states.

“Nationally, we know there are large 
numbers of cancer patients and 
relatively few of them are in clinical 
trials,” Dr. Lee said.

“Most of the research to date has 
focused on the idea that the prob-
lem must be that patients don’t 
know about clinical trials.”

That mindset led to a research 
emphasis on improving communica-
tion so that patients are aware of 
trials and understand the risks and 
benefits as well as reaching out 
to underrepresented populations 
and ensuring messages are cultur-
ally appropriate – all worthy goals. 
However, this study identifies anoth-
er group of problems, he explained.

The researchers found that emerg-
ing therapies and the changing 
landscape of oncology have intro-
duced complexity, he continued. 
Specifically, oncology practices 
encounter barriers to (1) staying 
aware of available trials, (2) identify-
ing eligible patients, (3) introduc-
ing the idea of trial participation 
vs. standard treatment to those 
patients, and (4) enrolling and car-
ing for them throughout clinical tri-
als.

Underenrollment In Clinical Trials: 
Patients Not The Problem

These steps have become more 
complicated due to emerging dis-
coveries in the realm of precision 
oncology, which seeks to determine 
the best treatment based on patient 
genetic, environmental, or lifestyle 
factors. For example, whereas trials 
in the past would enroll all patients 
with stage 2 breast cancer, current 
trials often are designed to enroll 
only patients with certain biomark-
ers.

“As eligibility criteria become more 
numerous and specific, the likeli-
hood of any patient meeting all cri-
teria goes down,” Dr. Lee explained. 
“Because oncology practices are 
not reimbursed for determining 
and documenting enrollment, trial 
accrual is threatened as these tasks 
become more costly and time-con-
suming.”

The authors suggest that address-
ing challenges to trial accrual may 
involve changes in trial-specific 
reimbursement, as well as incen-
tives for administrative and infra-
structure costs.

“Our next goal must be to enhance 
logistic, infrastructure, and policy 
support to translate oncology dis-
coveries into high-quality cancer 
care,” said co-author Dr. David 
Gerber, a Professor of Internal 
Medicine and Population and 
Data Sciences. Dr. Gerber serves 
as Associate Director for Clinical 
Research and co-Leader of the 
Experimental Therapeutics Program 
in the Simmons Cancer Center.

The researchers will use this study 
to guide future investigations. Most 
immediately, they have surveyed 
more than 1,000 oncology providers, 
asking in-depth questions about 
the barriers identified in this study. 
Findings from that survey will help 
to identify strategies to ensure that 
clinical trials enroll the targeted 
number of patients.

Source: UT Southwestern Medical 
Center

Photo Credit: UTSW
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Simply introducing a default physi-
cian order — a “nudge” — into elec-
tronic health records (EHRs) cut 
the use of unnecessary daily imag-
ing in half during palliative radia-
tion therapy sessions for patients 
with advanced cancer, according 
to a Penn Medicine study pub-
lished today in JAMA Oncology. 
While daily imaging is typically 
used in curative cancer treatment, 
national guidelines recommend 
providers transition to weekly 
imaging for palliative radiotherapy 
sessions. Daily imaging unneces-
sarily extends the duration of each 
radiation therapy session for pal-
liative care patients who are often 
in pain or discomfort from the pro-
gression of cancer.

“We recognized that patients were 
undergoing unnecessary scans 
due to the standard care habits, 
and we understood that this fre-
quent imaging was causing more 
discomfort than benefit,” said 
the study’s lead author Sonam 
Sharma, MD, an assistant pro-
fessor of Radiation Oncology at 
the Icahn School of Medicine at 
Mount Sinai, who conducted this 
research while in the Perelman 
School of Medicine at the 
University of Pennsylvania. “This 
shows that a minor adjustment can 
have a dramatic effect on medical 
practice.”

The study took place across five 
Penn Medicine radiation oncol-
ogy practices in New Jersey and 
Pennsylvania between 2016 and 
2018, and included more than 
1,000 patients undergoing pal-
liative radiotherapy for cancers 
that had spread to other organs, 
including bone, soft tissue, and 
the brain.

The researchers applied insights 
from behavioral economics to 
design a default imaging order 
within the EHR that specified no 
daily imaging during palliative 
radiotherapy. Default options are 
a type of “nudge” that present an 
automatic choice unless a person 
actively opts to make a differ-
ent one. For the study, radiation 
oncology practices were randomly 
assigned to take up the nudge 
over time, which allowed the 
researchers to parse out whether 
changes they were seeing could 
be tied to the nudge or potentially 
the result of any other unrelated 
happenings within the clinic, such 
as changes in practice trends or 
educational programs. It’s also 
important to note that the study 
did not preclude doctors from 
choosing to order daily imaging if 
they felt it was the best option.

The researchers found that the 
introduction of the new default 
order led to a drop in daily imag-
ing from 68% of treatment courses 
to 32 percent. Additionally, without 
unnecessary daily imaging, the 
radiotherapy session time — which 
is often 10 to 15 minutes — was cut 
by an average of two minutes per 
session.

“Cutting down on lower value 
health care is a hard nut to crack. 
Successfully doing so through the 
electronic health record in a scal-
able way opens a whole new set 
of tools we can bring to bear on 
the problem,” said the study’s co-
senior author Justin E. Bekelman, 
MD, director of the Penn Center 
for Cancer Care Innovation at the 
Abramson Cancer Center and 
associate professor of Radiation 
Oncology and Medical Ethics 

One Simple Change Cut Unnecessary 
Imaging For Cancer Patients In Half

& Health Policy. “By eliminating 
friction involved with ordering 
guideline-based cancer care, we 
showed that clinicians quickly 
adopt it.”

The study’s other co-senior 
author, Mitesh Patel, MD, MBA, 
director of the Penn Medicine 
Nudge Unit and assistant profes-
sor of Medicine and Health Care 
Management, pointed out that this 
study’s application of the tech-
nique is unique.

“Nudges can be very power-
ful. Most previous interventions 
have been focused on increasing 
high-value care, such as boost-
ing flu vaccination rates,” Patel 
said. “This is one of the first cases 
where we applied a nudge to 
decrease a lower value, unneces-
sary behavior. It not only worked, 
but its effect has been sustained 
and implemented throughout our 
entire health system.”

This study was funded in part by 
a grant from the National Cancer 
Institute (K07-CA163616) and by 
the University of Pennsylvania 
Health System through the 
Penn Medicine Nudge Unit and 
the Department of Radiation 
Oncology.

Both Bekelman and Patel are a 
part of Penn’s Center for Health 
Incentives and Behavioral 
Economics (CHIBE).

Other authors on this study 
include David Guttmann, Dylan S. 
Small, Charles A.L. Rareshide and 
Joshua Jones.

Source: Perelman School of 
Medicine at the University of 
Pennsylvania
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As hospitals look for ways to stem 
the opioid crisis, a survey of health-
system pharmacy directors released 
today found that most large health 
systems have active stewardship 
programs to prevent the misuse of 
opioids - - with pharmacists playing a 
key role in detecting drug diversion 
and identifying strategies to encour-
age appropriate opioid prescribing.

The findings are part of the National 
Survey of Pharmacy Practice in 
Hospital Settings, published in 
the AJHP, the journal of ASHP 
(American Society of Health-System 
Pharmacists). The survey also 
explores the expanding role of hos-
pital and health-system pharmacists 
in drug therapy monitoring and pro-
viding care in outpatient clinics.

"Hospital and health-system phar-
macists play a major role as patient 
care providers on the interprofes-
sional team in managing medica-
tion therapy, educating patients 
and other providers, and helping to 
solve public health issues like the 
opioid crisis and drug shortages," 
said Michael Ganio, Pharm.D., 
M.S., ASHP's Director of Pharmacy 
Practice and Quality and an author 
of the study.

"Pharmacists possess unique 
knowledge, skills, and abilities that 
make them critical team members 
to help ensure that medication use 
is optimal, safe, and effective. That 
is why hospitals and health systems 
rely on them to take a leading role 
in addressing the opioid crisis and 
many other medication-related 
areas."

The National Survey of Pharmacy 
Practice in Hospital Settings - - 2018 
analyzes pharmacy's role in drug 
therapy monitoring and patient 

education. In addition to opioid 
stewardship programs, the survey 
covers several contemporary phar-
macy practice issues, including 
management of medication therapy 
activities, and pharmacist participa-
tion in outpatient clinics. The study 
includes responses from pharmacy 
directors in 811 general and chil-
dren's hospitals in the U.S.

The most common strategies that 
health systems employ for prevent-
ing opioid misuse include providing 
clinician education and guidelines 
(71.4%), followed by using prescrip-
tion drug monitoring database 
searches to track prescribing prac-
tices and patient behaviors that 
can lead to abuse (65.3%), and 
opioid diversion detection programs 
(55.6%).

In opioid stewardship, pharmacists 
most commonly play a role in diver-
sion detection (70.8%). Pharmacists 
are also likely to be involved in clini-
cal utilization review (57.2%), leader-
ship and accountability (54.8%), and 
prescribing support (34.5%).

Other health-system strategies 
to prevent opioid misuse include 
limiting supplies of opioid prescrip-
tions on home discharge, naloxone 
dispensing or education, opioid 
medication reconciliation during 
transitions of care, prescription 
opioid takeback programs, and 
medication-assisted opioid addic-
tion management.

Strategies employed to encourage 
appropriate prescribing include 
monitoring opioid prescribing prac-
tices to identify outliers among 
clinicians, using clinical decision-
support, imposing restrictions on 
specific opioids or doses, and pro-
viding daily feedback to prescribers.

Hospitals Address Opioid Crisis 
Via Stewardship With Strong 
Pharmacist Involvement

Medication Monitoring

The survey also shows that phar-
macists are integral to drug therapy 
management, a comprehensive and 
proactive approach to medication 
monitoring that involves selecting 
appropriate drug therapies, educat-
ing and monitoring patients, and 
assessing patient outcomes. More 
than 60 percent of hospitals rou-
tinely assign pharmacists to provide 
drug therapy management services 
to a majority of patients.

Pharmacists are managing medica-
tion therapy activities that include, 
but are not limited to, monitoring 
therapeutic drug levels, patient 
outcomes and laboratory results, 
adverse drug event monitoring, 
adjusting medication regimens, and 
monitoring medication errors - for 
a growing portion of their patients. 
More than 75% of patients were 
monitored in more than 60% of 
hospitals in 2018 compared to just 
20% of hospitals in 2000. A third of 
hospitals have pharmacists moni-
tor all medication therapy, while 
47 percent use electronic health 
records or clinical surveillance soft-
ware to identify patients in need of 
additional pharmacist monitoring. 
Less than 8%, typically smaller hos-
pitals, use a paper-based screening 
process to identify patients whose 
medication should be monitored by 
pharmacists.

A third of health-systems have 
pharmacists practicing in primary 
or specialty care clinics, including 
anticoagulation, oncology, family 
medicine, diabetes, cardiovascular 
disease, and infectious disease.

Survey responses were collected 
online between July 2018 and 
September 2018 from general and 
children's medical-surgical hospi-
tals in the United States in the IMS 
Health hospital database.

Source: ASHP (American Society of 
Health-System Pharmacists)
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In a major collaborative effort, 
researchers at the University of 
Nebraska Medical Center (UNMC) 
and the Lewis Katz School of 
Medicine at Temple University 
(LKSOM) have for the first time 
eliminated replication-competent 
HIV-1 DNA – the virus responsible 
for AIDS – from the genomes of 
living animals. The study, reported 
online July 2 in the journal Nature 
Communications, marks a critical 
step toward the development of a 
possible cure for human HIV infec-
tion.

“This achievement could not have 
been possible without an extraor-
dinary team effort that included 
virologists, immunologists, molecu-
lar biologists, pharmacologists, 
and pharmaceutical experts,” 
said Howard Gendelman, M.D., 
Margaret R. Larson Professor of 
Infectious Diseases and Internal 
Medicine, chair of the Department 
of Pharmacology and Experimental 
Neuroscience  and director of 
the Center for Neurodegenerative 
Diseases at UNMC. “Only by pool-
ing our resources together were we 
able to make this groundbreaking 
discovery.”

 “Our study shows that treatment to 
suppress HIV replication and gene 
editing therapy, when given sequen-
tially, can eliminate HIV from cells 
and organs of infected animals,” 
said Kamel Khalili, Ph.D., Laura H. 
Carnell Professor and chair of the 
Department of Neuroscience, direc-
tor of the Center for Neurovirology, 
and director of the Comprehensive 
NeuroAIDS Center at LKSOM.

Drs. Gendelman and Khalili were 
senior investigators on the new 
study.

Current HIV treatment centers on 
the use of antiretroviral therapy 
(ART). ART suppresses HIV replica-
tion but does not eliminate the virus 
from the body. Therefore, ART is 
not a cure for HIV, and it requires 
lifelong use. If it is stopped, HIV 

rebounds, renewing replication and 
fueling the development of AIDS. 
HIV rebound is directly attributed to 
the ability of the virus to integrate its 
DNA sequence into the genomes of 
cells in the immune system, where it 
lies dormant and beyond the reach 
of antiretroviral drugs.

In previous work, Dr. Gendelman’s 
team used a therapeutic strategy 
known as long-acting slow-effective 
release (LASER) ART co-developed 
by Benson Edagwa, Ph.D., assis-
tant professor of pharmacology at 
UNMC.

Dr. Khalili's team used CRISPR-
Cas9 technology to develop a novel 
gene editing and gene therapy deliv-
ery system aimed at removing HIV 
DNA from genomes harboring the 
virus. In rats and mice, they showed 
that the gene editing system could 
effectively excise large fragments of 
HIV DNA from infected cells, signifi-
cantly impacting viral gene expres-
sion. Similar to ART, however, gene 
editing cannot completely eliminate 
HIV on its own.

For the present study, Dr. 
Gendelman and his team led by 
Prasanta Dash, Ph.D., instructor of 
pharmacology, combined its LASER 
ART strategy with the gene editing 
system.

LASER ART targets viral sanctuar-
ies and maintains HIV replication 
at low levels for extended periods 
of time, reducing the frequency of 
ART administration. The long-lasting 
medications were made possible 
by pharmacological changes in the 
chemical structure of the antiret-
roviral drugs. The modified drug 
was packaged into nanocrystals, 
which readily distribute to tissues 
where HIV is likely to be lying dor-
mant. From there, the nanocrystals, 
stored within cells for weeks, slowly 
release the drug.

Dr. Khalili said, “We wanted to see 
whether LASER ART could sup-
press HIV replication long enough 

For First Time Ever, Researchers 
Able To Eliminate HIV From Animal

for CRISPR-Cas9 to completely rid 
cells of viral DNA.”

To test their idea, the researchers 
used mice engineered to produce 
human T cells susceptible to HIV 
infection, permitting long-term viral 
infection and ART-induced latency. 
Once infection was established, 
mice were treated with LASER ART 
and subsequently with CRISPR-
Cas9. At the end of the treatment 
period, mice were examined for viral 
load. Analyses revealed complete 
elimination of HIV DNA in about 
one-third of HIV-infected mice.

“The big message of this work is 
that it takes both CRISPR-Cas9 and 
virus suppression through a method 
such as LASER ART, administered 
together, to produce a cure for HIV 
infection,” Drs. Gendelman and 
Khalili said in a shared statement. 

“We now have a clear path to move 
ahead to trials in non-human pri-
mates and possibly clinical trials in 
human patients within the year.”

“The ability to excise HIV-1 DNA 
from the genomes of infected ani-
mals depends on LASER ART’s 
abilities to maximally restrict ongo-
ing infection. This concept of com-
bining both modalities provides a 
pathway forward to future studies in 
humans,” Dr. Gendelman said.  

What others are saying 

“In my view, this is the most interest-
ing and important therapy-related 
research advance I have seen in 
many, many years. Congratulations 
to the authors.”

Robert Gallo, M.D., co-founder and 
director, Institute of Human Virology 
at the University of Maryland School 
of Medicine and The Homer & 
Martha Gudelsky Distinguished 
Professor in Medicine and scientific 
director of the Global Virus Network. 
In 1984, Dr. Gallo co-discovered HIV 
as the cause of AIDS.

Source: University of Nebraska 
Medical Center (UNMC)
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 It happens unexpectedly: a 
person long thought lost to the 
ravages of dementia, unable to 
recall the events of their lives or 
even recognize those closest 
to them, will suddenly wake up 
and exhibit surprisingly normal 
behavior, only to pass away 
shortly thereafter. 

This phenomenon, which experts 
refer to as terminal or paradoxi-
cal lucidity, has been reported 
since antiquity, yet there have 
been very few scientific stud-
ies of it. That may be about to 
change.

In an article published in the 
August issue of Alzheimer’s & 
Dementia, an interdisciplinary 
workgroup convened by the 
National Institutes of Health’s 
(NIH) National Institute on Aging 
and led by Michigan Medicine’s 
George A. Mashour, M.D., Ph.D., 
outlines what is known and 
unknown about paradoxical 
lucidity, considers its potential 
mechanisms, and details how 
a thorough scientific analysis 
could help shed light on the 
pathophysiology of dementia.

“We’ve assumed that advanced 
dementia is an irreversible neu-
rodegenerative process with 
irreversible functional limita-
tions,” says Mashour, professor 
in the department of anesthesiol-
ogy, faculty in the neuroscience 
graduate program, and director 
of the Center for Consciousness 
Science.

“But if the brain is able to access 
some sort of functional network 
configuration during paradoxical 

lucidity, even in severe dementia, 
this suggests a reversible com-
ponent of the disease.”

The paper describes earlier 
work documenting case stud-
ies of individuals with advanced 
dementia, including Alzheimer’s 
disease, appearing to be able 
to communicate and recall in a 
seemingly normal fashion at the 
end of life, to the astonishment of 
their caregivers. “The accumula-
tion of anecdotal reports about 
paradoxical lucidity in the sci-
entific literature prompts several 
important research questions,” 
says NIA medical officer Basil 
Eldadah, M.D., Ph.D.

“We look forward to additional 
research in this area, such as 
better characterization of lucid-
ity in its varying presentations, 
new instruments or methods to 
assess episodes of lucidity retro-
spectively or in real-time, tools to 
analyze speech patterns or other 
behavioral manifestations of 
lucidity, and evidence to inform 
decision-making challenges and 
opportunities prompted by unex-
pected lucidity.”

One precedent for investigating 
such events exists in the study of 
so-called near-death experienc-
es. In 2013, Mashour and his col-
laborators at Michigan Medicine 
published a basic science study 
showing evidence of electrical 
brain features indicative of a 
conscious state following cardiac 
arrest. “We don’t know that the 
same thing is occurring with par-
adoxical lucidity, but the fact that 
this is usually happening around 
the time of death suggests there 

Moments Of Clarity In Dementia Patients 
At End Of Life: Glimmers Of Hope?

could be some common neural 
network mechanism,” he says.

Mashour admits that studying 
paradoxical lucidity will be a 
challenge, given the fleeting 
nature of the event. Case stud-
ies report episodes lasting from 
mere seconds to at most sev-
eral days for a small minority of 
cases. The workgroup also out-
lines important ethical implica-
tions of this work, including the 
ability of vulnerable patients to 
participate in research and how 
the observation of paradoxical 
lucidity might change the way 
caregivers interact with people 
with dementia.

“Would research that might 
identify a systematically observ-
able paradoxical lucidity provide 
comfort, for example, by offering 
loved ones a potential channel 
for closure, or might it induce 
worry if loved ones are left to 
wonder if a reversible cause of 
the dementia could have been 
found? We do not know the 
answers but these could be 
important research questions 
in their own right,” says co-first 
author Lori Frank, Ph.D., of the 
RAND Corporation and former 
Health and Aging Congressional 
fellow at the National Institute 
on Aging. The workgroup hopes 
their paper will help raise aware-
ness within the scientific com-
munity to advance paradoxical 
lucidity research, and help 
validate the experiences of a 
multitude of caregivers. Says 
Mashour, “Science is now trying 
to be thoughtful and attentive to 
something that has long been 
reported.”

Source: Michigan Medicine - 
University of Michigan
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Watching fireworks is a great way 
to celebrate Independence Day, 
and most cities have events that 
safely display fireworks.

To avoid life-threatening injuries, 
Johns Hopkins pediatric surgeon 
Alejandro Garcia, M.D., says con-
sider attending one of these dis-
plays instead of lighting fireworks 
yourself. 

Here are five facts about fire-
works that Garcia says are 
important to know:

•Sparklers burn at a temperature 
of greater than 1,000 degrees 
— that’s five times hotter than 
boiling water! An adult, never a 
child, should light and dispose of 
a sparkler.

•Most burns are caused by sim -
ple fireworks such as firecrack-
ers, sparklers and bottle rockets. 
All types of fireworks come with 
significant risk of injury includ-
ing blindness, third degree burns 
and permanent scarring.

•One out of four victims of fire -
work-related accidents are not 
the users. So, it is important to 
be aware of your surroundings 
when people are using fireworks. 
Always have a bucket of water 
available.

•All residual or “dud” fireworks 
should be soaked with water 
before disposal. Many can 
remain hot and able to cause 
significant burns for extended 
periods.

•All burns, especially to the 
hands and face, should be evalu-
ated immediately at a burn cen-
ter.

Sun Protection

Sun exposure is important and 
healthy when in appropriate 
amounts. It is necessary for 
making vitamin D, and it boosts 
mood. But too much sun is harm-
ful for anyone. 

“It is a myth that people with 
skin of color do not get sun-
burns,” says Johns Hopkins der-
matologist Nashay Clemetson, 
M.D. Although the incidence of 
skin cancer is lower in people 
with darker skin tones, people 
of color can develop skin can-
cer. These cancers are often 
diagnosed at advanced stages, 
resulting in poorer outcomes.

To promote sun safety, here are 
some facts Clemetson shares 
with her patients who have dark 
skin:

•Remain in shaded areas when 
the sun is at its peak intensity 
(usually between 10 a.m. and 4 
p.m.).

•Remember that ultraviolet light 
— ultraviolet A (UVA) and ultra-
violet B (UVB) — can damage the 
skin, eyes and immune system, 
regardless of skin color or tone, 
and may cause varying degrees 
of burns. Repeated sunburns 
lead to wrinkling, premature 
aging and skin cancers.

•Be mindful of medications 
you’re taking.  Some antibiot-
ics and medicine for controlling 
blood pressure make the skin 
more sensitive to the sun.

•Wear broad spectrum sun -
screen — sun protection factor 
15-plus — on exposed areas of 

Tip Sheet: Have Fun This 
Summer While Staying Safe

the skin. Reapply sunscreen 
every two hours (every 80 min-
utes if perspiration is significant 
or when swimming).

•Wear ultraviolet protection fac -
tor clothing, sunglasses and 
wide-brimmed hats.

Norovirus/Travel-related 
Sickness

Signs of norovirus, a highly 
contagious gastroenteritis, may 
include diarrhea and vomiting 
among other symptoms. Johns 
Hopkins professor of medicine 
and infectious disease special-
ist Cynthia Sears, M.D., says in 
the U.S. norovirus may present 
among passengers on cruise 
ships and airplanes, and in other 
places where people are in close 
proximity to one another.

Here are some tips that Sears 
recommends in hopes of 
decreasing travel-related sick-
ness:

•Wash your hands with warm 
water and soap for at least 20 
seconds after contact with con-
taminated surfaces. Hand sanitiz-
ers do not reliably kill norovirus, 
so hand-washing is very impor-
tant.

•Avoid contact with people who 
have symptoms of a gastrointes-
tinal virus.

•Throw out any food that might 
be contaminated with norovirus. 
Thoroughly clean, with a bleach-
based household cleaner or 
diluted bleach, surfaces poten-
tially contaminated by vomit or 
stool from people who are ill.

•Do not prepare food for others 
if you are ill or for at least two 
days after gastrointestinal symp-
toms stop.

Source: Johns Hopkins Medicine



NEWS-Line • July 2019 Feature10

Conferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational Opportunities

Conferences &
Educational Opportunities

2019 National Nurse
Practitioner Symposium

July 18th - 21st, 2019
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

19th CME Meeting & 
Surgical Update

October 17 - 20, 2019

Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida

Phone:  772-528-1135
ceo@aaspa.com
www.aaspa.com

AzNA Centennial
Celebration: Legacy of 

Pride, Future of Purpose
September 19 & 20, 2019

Wild Horse Pass Hotel & Casino
Chandler, Arizona 

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org

31st Annual
Southwestern Regional

Nurse Practitioner
Symposium

July 27 & 28, 2019
Sheraton Mesa Hotel at Wrigleyville West

Mesa, Arizona

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org
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Massachusetts & Pennsylvania

Montgomery County, PA 

NURSE
PRACTITIONER

Obstetrics &
Well Women’s Health

Practice
•Full Time
•40 hrs/week
•Flexible Scheduling

At least 1 year of Experience

At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information contact
Dottie Fesmire at

dfesmire@holyredeemer.com
or call 215-938-2981

EOE

Supporting people. Enriching lives.
Recruiting in Pioneer Valley 

RN- Residential/Trainer Full-Time
Work with individuals in residential homes to ensure appropriate treatment by assessing, planning 
and monitoring health needs for individuals with disabilities. Responsibilities include monitoring of 
medication, training MAP to Staff, documenting medical/nursing progress, providing emergency 
medical intervention, acting as liaison between individuals and their physicians.

Speech Language Pathologist 
Consultant or Employee opportunity for 25-30 per week! Work settings include three day programs 
for individuals with intellectual impairments and adults with brain injuries. Responsibilities include: 
complete speech/language assessments, augmentative communication assessments, dining 
safety assessments, dining guideline reviews, speech/language goals and support strategies. SLP 
encouraged and supported with facilitation of language/cog groups and training developmental 
specialists to carry out communication goals and follow dining guidelines.

Licensed Mental Health Worker Full-Time
Working with individuals in our residential brain injury program to provide person centered, 
evidence-based support to achieve optimum mental health.

Excellent Benefit Package
Apply online at www.bcarc.org/careers

All qualified applicants will receive consideration for employment without regard to race, color, religion,  sexual orientation, 
gender identity, national origin, citizenship, disability or protected veteran status.

Philadelphia, PA

CARDIOLOGY
NURSE 

PRACTITIONER
Prominent Cardiology practice seeks 
a full time Certified Nurse Practitioner 
for the Northeast Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients. Strong cardiology 
background preferred with 3 – 5 
years experience.

Competitive salary & benefit package..

Send resume & salary requirements
via email to Marie_Fiocca@apms.biz 

or via fax to ATTN: Human Resources
215-464-9034



Vermont, New Hampshire & Massachusetts
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National, Faculty & Pennsylvania 

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICU Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Wyomissing, PA 

Physician Assistant 
Full-Time

Responsibilities:

• Primary clinical caregiver to orthopaedic
    walk-in patient volume, providing emergent
    care, coordinating care with physicians
    on staff, elevating care to physician level as
    appropriate. 
• Provide first assist support in the Operating
    Room Setting.
• Provide clinical support to the physician, 
   assisting with patients in the orthopaedic 
   setting (i.e. OR, ER, IP, Trauma Center and 
   Office)
• Provide weekday call support and rotating 
   Saturday coverage in Urgent Care.

Skills and Training:     

•  Bachelor’s Degree and appropriate 
    certification for Physician Assistant.
• Experience in a clinical setting of the 
    hospital and/or clinical practice.
• Skills and knowledge base necessary for 
    independent clinical decision making.
•  Excellent communication skills, verbal and
     written.

We offer a highly competitive compensation 
package which includes:
• Compensation – BOE
• Comprehensive benefits package including
    medical, dental, vision, disability & life 
    insurance
• Professional liability
• Certification and CME fees/dues
•  And more!

Forward resume and cover letter to:
Colleen Bossler, HR Manager

850 Knitting Mills Way. Wyomissing, PA 19610
cbossler@oarmd.com    Fax # 610-376-6387

Applicants only, no agencies please

Looking to have an impact on the future of nursing and a fun 
and rewarding way to use your specialized knowledge?

Reading Area Community College (RACC) announces the following 
Full-Time and Part-Time positions are open for application:

Full-Time Faculty / Health Professions Division:
*Nurse Educator Full-Time Faculty

Adjunct Instructors / Health Professions Division:
RN Adjunct / Medical Surgical Nursing

Adjunct Clinical Instructor for
Associate Degree Nursing Program

RN Adjunct - Maternal-Child Nursing (Specialized)

Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s Degree 
in Nursing (BSN) working toward a MSN will be considered. Successful experience 
in medical/surgical or related area of nursing, including clinical practice within the 
last 4 years, is required. Current PA RN license required. College level teaching 
experience is preferred.

*Full-Time positions include generous & comprehensive employee benefits! 

To apply for any of the above positions, please send your resume, cover letter 
(indicating which position in the subject line) & list of 3 professional references to 
resumes@racc.edu and reference HPRN-NL in the subject line.

 To see all our opportunities, please visit our website at
https://www.racc.edu/about-racc/career-opportunities

RACC is an Equal Opportunity Employer:
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New York, New Jersey & Pennsylvania 

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in Ocean County, New 
Jersey. We are seeking a Full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

For more information or to apply,  
email inquiries or resumes to  
pediatricpat@pediaff.com  
or fax to 732-349-1507.

Sullivan County, Ny

Best Friends
Services, Inc.

Speech Language
Pathologist/CFY

Speech Language Pathologist/CFy 
position available for the 19-20 school 
year. Speech Pathologist needed to 
serve beautiful rural Sullivan County, Ny.

Population would include birth through 
5 in various locations. you would work 
with a team of seasoned professionals 
SLP, PT, OT,MSW  and special educators.  
Salary and benefits commensurate with 
area. 

Send resume to:
Best Friends Services, Inc.

504 South Woods Dr.
Monticello, Ny 12701
(845) 794-4429 fax

nancybstfrnds@yahoo.com

LANCASTER ORTHOPEDIC GROUP

PTAs
Expanding Physical Therapy practice seeks PTAs 
for our Lancaster County facilities. Our clinics 
provide comprehensive services including 
Sports Medicine, General Outpatient Therapy, 
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster, 
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND 
WIDE-RANGING BENEFITS. 

• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com      EOE
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Patchogue, New York

ORTHOPEDIC PA
Advanced Orthopedics is seeking to add a Physician 
Assistant to our growing Orthopedic practice. Work 
alongside our general orthopedists, sports medicine 
orthopedists, and hand and upper extremity surgeons, 
as well as Primary Care Sports Medicine physician and 
experienced orthopedic PA’s.

We are seeking a full-time Physician Assistant for 
our three office locations. Patients are seen in our 
Patchogue, Stony Brook and Riverhead offices, which 
are all located in Suffolk County, Long Island.

The PA provides medical care under the supervision of a 
physician in the practice and according to the protocols 
of the practice physicians. The responsibilities of the PA 
may include some or all of the following duties:

•Perform initial and follow up evaluations, either 
    independently or in conjunction with the physician
•Order and evaluate x-rays, MRI’s and CT’s
•Perform closed reduction of fractures and dislocations
•Perform joint aspiration and injections with and
    without ultrasound
•Casting and splinting
•Prescribe medications appropriately and manage
    prescription refill requests
•Order and monitor physical and/or occupational
    therapeutic services
•Respond to patient phone calls to facilitate patient
    care delivery
•Educate patients and family on diagnosis, treatment
    and prevention
•Assist Surgical Coordinator with surgery details and
    ensure that the appropriate equipment is ordered,
    including contacting reps as necessary.
•Make rounds on all hospitalized patients.
•Dictate hospital admission notes and consult notes.
•Arrange and dictate discharge summaries for all
    hospital discharge patients.
•Assist the physician in surgical procedures
•Prep patients; Assist during procedure; Close wounds
    and Write post-operative orders
•Complete all necessary paperwork for billing
•Obtain/maintain hospital privileges at all hospitals/
    ASC’s where a practice physician has privileges.
•Provide event coverage at high school sporting events.
•Avail self to ER and assist with identifying orthopedic
    related conditions and treat patients accordingly.
•Work with on call physician by triaging calls and  
    availing self to assist at surgery when necessary.
•Participate in weekend and holiday call coverage
    (rotating schedule) for additional compensation.

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician 
owned and run practice. We have been in the community 
since 1961 and enjoy the proximity to the Long Island 
beaches as well as a 60-mile drive to New York City. We 
have a state-of-the-art EMR system, digital xrays, spine 
and extremity MRI, physical and occupational therapy, 
ultrasound, and our own DME department.

Generous compensation package and benefits including 
paid health coverage, paid time off, malpractice 
coverage, continuing education allowance, and 
retirement plan. Additional compensation for weekend/
holiday call and sporting event coverage.

For additional information, please visit our website at 
www.AdvancedOrthoPC.com

Vineland, NJ 

Nurse Practitioners and
Physician Assistants 

Omni Health Services is currently hiring for Nurse 
Practitioners and Physician Assistants for its Vineland, 
NJ office.

Key Duties/Functions include, not limited to:
• Complete psychiatric evaluations
• Review/sign Health History Questionnaire, Biopsycho-
     social Assessment, Treatment Plan, within state
     regulation timeframes.
• Assess need for medication, obtain informed consent,
     prescribe and monitor all psychotropic medications.
• Complete and update the medication log each
     time medication is prescribed, including any called to
     pharmacy.
• Submits complete/accurate documents in timely
     manner (encounter forms,  assessments, progress
     notes) along with timesheet.
• Punctual

Qualifications:
• Current license as a Psychiatric Nurse Practitioner or
     Physician Assistant
• Current license to prescribe medication under a
     supervising OMNI psychiatric licensure.
• Current state specific clearances
• Current CPR and first aid certification
• Liability insurance of $1,000,000/$3,000,000.

Office hours may include evenings or weekends.

Environment can have emergency situations involving 911 
calls, police or mobile crisis mental health intervention.

Ability to communicate without assistance from another 
person.

For more information or to apply, please contact:
Marissa Maselli, New Jersey Administrator

Omni Health Services Inc
1001 Raritan Ave., Highland Park,NJ 08904
Tel: (732) 227-0070   Fax: (732) 227-0072

mmaselli@omhsi1.com
www.omhsi1.com



NEWS-Line • July 2019 Feature18

New Hampshire, New Jersey, Pennsylvania & Maryland

Philadelphia suburbs, PA (Pennsburg)

Outpatient
Physical Therapist

Therapist Owned Practice
Join our growing team of therapists. 
Upper Perk Physical Therapy and Sports 
Rehab., Inc. is an outpatient, therapist 
owned private practice located in 
Pennsburg PA. We are a comprehensive 
facility offering outpatient orthopaedic 
physical therapy, aquatic therapy, massage 
therapy, industrial medicine services, 
home care and medically oriented fitness 
programs.

At the present time we are searching 
for a full/part time physical therapist 
for our Pennsburg, PA office. The 
qualified candidate will possess a current 
Pennsylvania license and have at least one 
full year of clinical experience.

Interested candidates should forward their 
resume/cv to Jay D. Kauffman, PT at

jay.kauffman@upperperkpt.com 

Maryland

PHYSICAL THERAPY
DIRECTOR

(Laurel) 

PHYSICAL THERAPISTS
(Laurel and Bowie)

Privately owned physical therapy company seeking 
PT professionals for 2 of it’s growing outpatient 
clinics. Bowie clinic located in health club. 
Mentoring provided by PTs who have over 60 years 
of combined experience!!! Learn from the BEST!

Applicant should be a team player, have the ability to 
motivate others, and be personable with fun energy!

Please ask about our SIGN ON BONUS as well 
as our OBTAINABLE quarterly bonus incentive 
plan!!

Benefits include paid time off, health insurance, 
dental, vision, 401K WITH employer match! Excellent 
con-ed funding as well as in-house program, and 
much more.

We offer Land and Aquatic therapy (will train if 
needed) focusing on individual care, in a non 
“factory” setting, where our patients are used to an 
energetic and fun environment!

Come take the next great financial and growth 
step in your career.

Great benefits for full-time employees include: 
Paid time off; Quarterly bonus incentive; 401K with 
company matching; $$ for continuing education; 
Certification financial assistance; Health/Dental/
Vision; Disability insurance; Life Insurance; Holiday 
Pay; and SIGN ON BONUS!!!!!!!!

Requirements: Physical Therapy Degree from an 
accredited program and Active Maryland PT license.

For more information please contact
Danielle at danielle@cbayaquapt.com

New Jersey

CFG is looking for you . . .

CFG Health Network is a premier medical and behavioral health care company
in New Jersey. Due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFG Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

If you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com
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Maryland, North Carolina & South Carolina

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers

Asheville, NC area 

ORTHOPEDIC
Physician Assistant

 EmergeOrtho | Blue Ridge Division 
is seeking an experienced orthopedic 
physician assistant to work independently 
in our Orthopedic Urgent Care Clinics in the 
Asheville, NC area.  The work schedule will 
include a variety of daytime, evening and 
Saturday hours.  

Duties include:

• Patient evaluation by performing
   appropriate history and physical exams.

• Ordering laboratory, radiological and
    special studies. 

• Performing diagnostic procedures such as,
    but not limited to, physical examination,
    joint injections and aspirations.

• Performing therapeutic procedures such
    as, but not limited to, reduction of fractures
    and dislocations, splinting, casting, and
    injections.

• Reading and interpreting imaging studies
    and laboratory reports.

• Initiation of life-saving measures as
    needed.

• Telephone contact with patients as
    appropriate.

For more information or to apply,
please contact:

Judy Webster, HR Director
EmergeOrtho | Blue Ridge Division

129 McDowell St., Asheville, NC 28801
Direct: 828-281-7149| Fax: 828-258-2810 

Judy.Webster@emergeortho.com
www.BRBJ.com

Greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Provide leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.

Frederick, Maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
Immediate opening for a PA-C in a busy Pulmonary Medicine Practice. Experience in Internal 
Medicine, Family Practice, or Urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary Medicine, but it would be best if you came with an 
understanding of a medical practice. EMR experience is preferred. Our office EMR is eClinical 
Works. DEA, Maryland CDS, and Maryland License would be preferred.

Our spacious office is located in  historic Frederick, Maryland; closely located to I70, I270, and 
US15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CME time, 401K, and Health Insurance. Salary is commensurate with 
experience.  DEA, Maryland CDS, and Maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com
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Florida, Louisiana, Indiana, Missouri & IowaVirginia, Illinois & Iowa

Hampton Roads, Virginia

The Therapy Network is looking for 
multiple talented Licensed

Physical Therapists
to join our team!

New Graduates Encouraged to Apply!

Are you looking for a job or are you looking to jump 
start your career as an established Physical Therapist in 
Hampton Roads?
Would you like to make a name for yourself at a Facility 
that has been servicing Hampton Roads for nearly 3 
decades?
The Therapy Network’s proven patient-centered 
approach and unbeatable mentorship programs cannot 
be matched.
Competitive Benefits Packages Include:
• Mentoring Program at every location
• Promotion of Specialization – What are YOU
     interested in for specialization or further education?
• Continuing Education Reimbursement Program –
     up to $2500, plus paid time off for courses
• Medical, Dental, 401K, Life, Disability
• Yearly Bonuses – Bonus Program in place for over a 
    decade to prove how valuable our employees are!
• Flexible Work Schedules – Make your own work
    schedule!
• Professional Autonomy – Be the Therapist you 
    want to be!
• Competitive Paid Time Off Program
All of our offices are centrally located at 8 different 
locations throughout Virginia Beach, Chesapeake, and 
Norfolk.

Visit our website at
www.thetherapynetwork.com 

to find out more about this incredible practice
and why we love working here!

Illinois

SCHOOL-BASED
SLPs

Special Education Cooperative seeks 
part-time/full-time SLPs for the
following locations: Algonquin,

Dundee, Hampshire and Rockford.

We offer an excellent salary, full 
benefits and continuing education.

School experience is not required,
we will mentor. IL-PEL required.

SLP/CFs will be considered.
Bi-lingual (Spanish/English) preferred.

SLP-As will be considered for
bi-lingual positions.

Contact Jill Tabone,
Northwestern Illinois

Association (NIA)
at 630-402-2005.

Fax resumes to 630-513-1980
or email jtabone@thenia.org

www.thenia.org
EOE

Fairfax, Virginia

Treating patients
like family....

THAT’S WHAT WE DO!

SPEECH
THERAPY

Opportunities
Are you an SLP looking for a position 
where you are supported in your 
clinical growth and truly work in a team 
environment?

Virginian Rehabilitation Services is 
looking to grow our Speech Therapy 
team. 

As a non-profit rehabilitation group 
working out of the Virginian in Fairfax, 
VA, we specialize in the treatment of the 
older adult and those with progressive 
neurologic diseases, and also see 
clients with VCD and athletes with EILO.

Our therapists benefit from support 
for continuing education and 
specialty development, with practice 
opportunities existing in our outpatient 
clinic, SNF, or home health, or a 
combination of practice settings. 

We are seeking patient care focused 
STs for PRN, part time, or a fulltime 
opportunity with full benefits working 
both in home health and our SNF/
outpatient settings.

Please call 703 277-6611
to set up an initial phone interview

to discuss joining our team!

Send resumes to:
lrountree@thevirginian.org, 

crenkiewicz@thevirginian.org
and mgren@thevirginian.org

The Virginian
9229 Arlington Blvd., Fairfax, VA 22031

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE

Belleville, Illinois

Speech
Therapy

Part-time to full-time SLP needed 
for out-patient clinic located 
near St. Louis.
Caseload includes pediatrics 
(Early Intervention and clinic) 
and adults.
For more information contact 
Joan at 618-236-7588

Serious inquiries please mail or 
E-mail resume with cover letter.

BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
jbrefeld@brefeldtherapy.com
Equal Opportunity Employer
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Florida, Louisiana, Indiana, Missouri & Iowa

Iowa

Physical 
Therapist

Physical Therapists are responsible for 
delivering the highest quality of therapy 
services to patients in the most effective 
manner. 

PTs at Spencer Hospital provide both 
inpatient and outpatient services.  
Applicants must be able to work 
collaboratively with others, exceed 
expectations for customer satisfaction, 
and promote the therapy profession in a 
caring and professional manner.

Other requirements include:
Graduate of an accredited school 
approved by CAPTE. Ability to 
complete BLS and Basic Water Rescue 
certifications. Current License in the 
State of Iowa, or ability to attain one.

This is a full-time, salaried position. 

Schedule: Days, with rotating Holidays, 
weekends, and call time. Full benefits 
available.

New grads are encouraged to apply!

For more information or to apply,
please contact: Beth Henningsen, at 
bhenningsen@spencerhospital.org

Call: 712-264-8451    Fax: 712-264-6466

West Plains, Missouri

Physical Therapists
Out-Patient & Home Health

Come grow with us!
Ozarks Medical Center is a 114-bed, not-for-
profit medical center, employing approximately 
1,300 people in West Plains, Missouri. We have 
immediate opportuniies for 2 outpatient PTs
and 1 home health PT available,

$10,000 Sign-On Bonus
• Highly affordable insurance starts on day 1
• Medical plan options with Rx, dental, and 
     wellness benefits
• Up to 216 hours of paid time off annually
• B Retirement plan with 50% hospital match
• Voluntary insurance plans-Supplemental life,   
     STD, cancer, accident, intensive care,
     specified event
Located in the Ozarks Mountains in southern 
Missouri, surrounded by Mark Twain National 
Forests, we offer a variety of outdoor sports and 
recreation, excellent schools and a community 
college. Rated for second  time as one of the “Best 
Small Towns in America”, and our schedules are 
flexible for family considerations.
We’re making a healthy difference.

For more information, or to apply, visit us at
www.ozarksmedicalcenter.com

or contact Josh Drummond, DPT, ATC
Director of Rehabilitation Services at

Josh.Drummond@ozarksmedicalcenter.com
and for Human Resources contact:

Phone 417-257-6747 • Fax: 417-257-5804
EOE

Mishawaka, Indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-Mishawaka, is a 254-bed hospital located 
in Mishawaka, IN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. Duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the Maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Louisiana 

Med Tech
CUSTOMER SERVICE ORIENTED 

EMPLOYEES WANTED

$5,000 SIGN-ON BONUS
BENEFITS START

AT DATE OF HIRE!
Our Reference Laboratory is one of only 
55 AABB accredited Immunohematology 
Reference Laboratories in the country. 
Come join a dynamic team in performing 
molecular immunohematology testing, 
performing routine and complex 
transfusion service testing, and assisting 
area hospitals in saving lives by resolving 
unexpected serologic results. Position 
requires excellent organizational, 
communication and computer skills with 
a certification by a recognized certifying 
agency and a LA CLS license. This position 
will work 3:30 – midnight, Monday through 
Friday and rotating on-call.

The Blood Center pays a competitive 
starting wage and full benefits package 
including paid holidays, health, dental 
and life insurance on date of hire, paid 
time off after six months and an employer 
contributed retirement plan.

If you meet the above qualifications 
and would like to work for a company 
that cares about its employees and the 

community please apply for the Reference 
Lab Med Tech position online at

www.thebloodcenter.org
EOE/AAE
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Illinois, Missouri, Minnesota & Oklahoma

Ada, OK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. Use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, OK 74820, USA

About Us:

http://www.rollinghillshospital.com

East Grand Forks, MN 

Respiratory
Therapy
Instructor
007845 – Faculty   Who May Apply: Open to all qualified job seekers
Date Posted: 03/11/2019  Closing Date: 04/05/2019 @ 11:59 p.m. Central TimeStart Date: August 21, 2019

NOTICE OF VACANCY: It is the policy of Northland Community and Technical College to ensure that the selection for this position is 
accessible to all candidates. This document can be made available in alternative formats by calling Colleen Kukowski, Administration 
Services Coordinator (218) 793-2407.

Hiring Agency/Seniority Unit: Northland Community and Technical College / East Grand Forks, MN

Division/Unit: EGF Faculty  Appointment Type: Full-time, Unlimited
Work Shift/Work Hours: Day  Days of Work: Monday – Friday
Travel Required: Rarely, between campuses Salary Range: Depends on Qualifications
Job Class Option: 500145  Bargaining Unit/Union 210-MSCF
Work Area: Academics  Location: East Grand Forks, MN

POSITION RESPONSIBILITIES: Northland Community & Technical College seeks a full-time, unlimited Respiratory Therapy Instructor 
dedicated to excellence in teaching who desires to become part of a creative, vibrant, student-centered learning community. The 
successful candidate will demonstrate a commitment to interdisciplinary and cross-cultural perspectives. Primary responsibilities will 
be on the East Grand Forks campus and Grand Forks Clinical Site.

Faculty members at NCTC are professionally active scholars who participate in departmental and campus-wide activities to enhance 
their disciplines, promote interdisciplinary discourse and collaboration, and advance the college mission. The college is committed to 
reflecting a diversity of perspectives and backgrounds among its administrators, faculty and staff.

Examples of Duties:
• Provide classroom, lab and clinical instruction.
• Deliver instruction using a variety of methods including on-site, online and/or hybrid-blended for a wide range of students, 
     including traditional, developmental, adult, concurrent enrollment and English-language learners
• Conduct classroom research and other assessment/evaluation activities.
• Mentor and advise students.
• Maintain consistent communication with students through office hours, email, and telephone.
• Plan develop and deliver curriculum.
• Participate in committee assignments and college-wide initiatives
• Support the mission, vision, and core values of Northland Community and Technical College.
• Engage in professional development activities.
• Promote diversity and cultural competency.
• Perform other duties as assigned, including contracted clinical time with industry partner.

Minimum Education, Occupational Experience, Recency and Professional Requirements (expected to have to enter job)
• Associate’s degree from an accredited respiratory therapy program.
• Four full-time years (or equivalent) of verified related paid work experience as a registered respiratory therapist.
• One year of this work experience shall be within the five years immediately preceding the date of application for the credential 
     field. The recency requirement shall be waived if the individual has two years of successful full-time (or equivalent) postsecondary 
     teaching experience in the credential field within the last five years.
• Current Minnesota RRT license (Minnesota Board of Medical Practice) & current CPR certification for the Healthcare Professional.

Teaching and Learning Competency Requirements
• course construction (credit course)*
• teaching/instructional methods (credit course)*
• student outcomes assessment/evaluation (credit course)*
• philosophy of community and technical college education (credit or non-credit course)**
• Faculty shall have a degree in education or 3 years of successful full-time (or equivalent) teaching experience prior to being hired, or 
     shall be required to complete coursework in the above content areas (or their equivalent) prior to being granted unlimited status.
• * These courses shall be waived for individuals who at the time of hire have: a degree in education, or have documented evidence 
     of successful completion of equivalent coursework in the specified teaching and learning content areas, or have three years of 
     successful, full-time (or equivalent) secondary, postsecondary, industry, or trade apprenticeship teaching experience in the field for 
     which they are being hired. (Procedure 3.32.1 College Faculty Credentialing, Part 5, Subpart B.2)
• ** This course shall be waived for individuals who, at the time of hire, have documented evidence of successful completion of 
     equivalent coursework. (Procedure 3.32.1 College Faculty Credentialing, Part 5, Subpart B.3)

Preferred Qualifications (desired but not expected to have to enter job)
• Baccalaureate or Master’s degree in related field
• This is a nationally accredited program that requires a baccalaureate degree. A faculty member who does not have a baccalaureate 
     degree would be required to develop and complete a plan to receive this credential.
• Have a minimum of two years’ experience teaching in an accredited respiratory care program either as an appointed faculty 
     member or as a clinical preceptor
• Coursework in teaching pedagogies and preparation in principles and methods of evaluation.
• Demonstrated ability to work a diverse population
• Hold a valid RT credential and an ability to be licensed in the state of MN
• At least two of the four years of experience as an RRT, should be in clinical respiratory care.

GREAT BENEFITS PACKAGE! The State of Minnesota offers a comprehensive benefits package including low cost medical and dental 
insurance, employer paid life insurance, short and long term disability, pre-tax flexible spending accounts, retirement plan, tax-deferred 
compensation, generous vacation and sick leave, and 11 paid holidays each year.

Our mission as an employer is to actively recruit, welcome and support a workforce, which is diverse and inclusive of people who are 
underrepresented in the development of state policies, programs and practices, so that we can support the success and growth of all 
people who call Minnesota home.

APPLICATION PROCEDURE: You are strongly encouraged to submit your resume and cover letter online at
www.northlandcollege.edu/jobs as paper applications will not be accepted. To aid in the application review process,
the college requests that applicants upload a cover letter, resume, and transcripts when completing the application process.

Please apply online www.northlandcollege.edu/jobs. Online applications must include:
• Cover letter of interest   • Resume   • Copy of college transcripts
• Names/contact information of five (5) professional references. Three must be past supervisors / managers.

Click on the “Faculty and Administrator Jobs” link to apply. You must apply online and attach an electronic resume and copy of your 
transcript(s) to your online application in order to be considered for this position.
Paper applications and resumes will not be considered.
Application deadline: April 5, 2019 at 11:59 p.m.    Screening of applications to begin April 8, 2019
An Affirmative Action/Equal Opportunity Employer.  Women, minorities, and individuals with disabilities are encouraged to apply

Must have experience
and state RN license

is hiring full time,
part time and PRN

Registered
Nurses

Medi-Plex Healthcare Professionals
1470 S. Vandeventer
St. Louis, MO.  63110
Anisa.manning@mediplexhhc.com
314-993-5580 (o)
314-991-7745 (f)

$10,000 Sign On Bonus
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Kansas, Texas, Colorado, California & Oregon 

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Albany, Oregon

Occupational 
Therapists
& Physical 
Therapists

2019-20 School Year
Come to Oregon’s beautiful Willamette 

Valley! Explore the scenic wonders, 
drive 1 hour to ocean, mountains or 

progressive large cities. Full-time position 
will provide services to children age 

0-21 in educational setting. 190-day work 
year. Oregon licensure required. Pediatric 

experience preferred. 

For additional information and  
application contact:

Linn Benton
Lincoln Education Service District
905 4th Ave. SE, Albany, OR 97321

(541) 812-2744

Visit our website at
www.lblesd.k12.or.us

Open until filled | EOE

North Central Kansas 

Speech Language
Pathologist

Marion County Special Education Coop 
(MCSEC) #617 is located in North Central 
Kansas. We serve students in five school 
districts within the county. 

We are seeking a Speech Language 
Pathologist to serve students grades 
K-12.  Average caseload is 40-45 students.  
Prefer full-time, would consider part-time 
or Clinical Fellowship year applicants.

Salary is based on education and 
experience, including a negotiated stipend 
annually, paid single health insurance and 
Section 125 Benefits available.

For more information, please
contact us at 620-382-2858

or send your resume to:
pputter@mcsec.org

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
Grand Junction area, a Mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
Grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, MTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
Grand Junction, CO 81501
970 242-0111  cell 970 640-5427

Santa Monica, CA 

Rare opportunity for a
full-time certified

Emergency Medicine
Physician Assistant/Nurse Practitioner
at Providence Saint John’s Health Center

SIGN-ON BONUS for Full Time Candidates
with 1+ Years ER Experience
A prestigious 30,000-visit Level II community hospital located in Santa Monica, CA, 20 
blocks from the beach. Well respected, single contract group for over 20 years.

We emphasize quality lifestyle with superb coverage. We offer competitive 
compensation, paid malpractice, 401k, and a rich benefit package.

If interested, please e-mail CV to SJEMSjobmailbox@providence.org
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Colorado & California

San Jose, CA 

SPEECH LANGUAGE
PATHOLOGIST

Berryessa Union School District
1376 Piedmont Road
San Jose, CA  95132

WORK YEAR: 
Full and Part-Time Opportunities

(185 work days/year;
Pro-rated for Part-Time)

SALARY RANGE:
$59,225 - $110,013

OTHER STIPENDS:
2% of base salary

Master Stipend

$4,000/yr
Special Education Stipend

Apply online at
www.edjoin.org    

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. Full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. Includes Nuclear, Echo, 
Stress, Holter Monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org
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Montana & California 

Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
The Helena Public Schools are accepting applications for a full-time Occupational Therapist for 
the 2019-2020 school year.  The Helena School District is one of the top Districts in the State with 
innovative professional development activities, forward thinking leadership and a commitment to 
students that reaches far beyond the classroom.

Helena is a diverse community, supportive of education, the advancement of its students and 
proud of the accessible, small town feel of the local public schools.  Join our team where you are 
able to do what you love surrounded by students and staff that work hard during the school year 
and enjoy plenty of time for family and fun during the summer months.

Position requires Montana Licensure at the time of employment. Entry-level salary is $39,697+ 
dependent on education level and applicable experience.  The District provides a comprehensive 
cafeteria style benefit package which includes: retirement plan, sick and personal leave, tuition 
reimbursement, health insurance with dental and vision coverage, life insurance, long term 
disability insurance, long term care insurance, a section 125 plan and numerous tax sheltered 
annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume and college transcripts.  Applications accepted immediately.  Screening of applications 
will commence April 1, 2019 and continue on an ongoing basis until this position is filled.  Helena 
School District # 1 is an Equal Employment Opportunity employer. 

Speech-Language Pathologist
The Helena Public Schools are accepting applications for a Speech-Language Pathologist. We 
offer competitive pay, a comprehensive benefit package, generous sick and personal leave, 
and professional development opportunities with tuition reimbursement available. An additional 
$2,000 per year stipend is available for CCC certification. 

Position requires a Montana license at the time of employment. Entry level salary range is $41,697 
+ per year depending upon education level and applicable experience.  Yearly contract is for 
189 days.  The District provides a comprehensive cafeteria style benefit package which includes: 
retirement plan, sick and personal leave, tuition reimbursement, health insurance with dental and 
vision coverage, life insurance, long term disability insurance, long term care insurance, a section 
125 plan and numerous tax sheltered annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume, and college transcript copies.  Applications accepted immediately. Initial screening 
will begin April 16; position will remain open until filled.  Helena School District is an Equal 
Employment Opportunity employer.

Speech-Language Assistant/Aide
This position is a communication specialist working under the supervision of a Speech-Language 
Pathologist, who works with both the general education and special education student population 
with language disabilities, articulation deficits, and voice disorders. Entry level salary is based 
on education and experience; start at $14.00 to $15.84 per hour and includes a comprehensive 
benefit package.

Qualifications: Prefer Bachelors degree (BS) in Communication Science or related field from 
a four-year college or university; or one to two years related experience and/or training; or 
equivalent combination of education and experience as determined by the District.  

To be considered for this position the following information is required: a completed District online 
application, cover letter and resume with work related references.  Initial screening of applications 
will commence April 18, 2019.  This position will remain open until filled.  EEO employer.

District online application is available at: www.helenaschools.org

Helena Public Schools, Human Resource Office, 55 South Rodney Street. Helena, Montana 59601
Phone: (406) 324-2010        E-mail: personneloffice@helenaschools.org

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)
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 California & ArizonaNew Mexico & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE
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 California & Arizona

Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language 
Pathologists

$5000 SIGNING BONUS*
CFY AVAILABLE

Salary: $53,339 - $98,346**
Plus Stipends:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification

• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or license

*Pro-rated for Part-Time and less than
  full school year

**Based on 1.0 FTE. Career increments
   after Class IV, Step 13 require minimum
   75 qualifying units

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
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California, Washington & Alaska

Coastal Northern California

Round out  
your life.

The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly. 
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and 
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants, 
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited 
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid 
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately

Come and experience your new lifestyle.
Apply online at www.mcdh.org

Send your resume to hr@mcdh.net
Or fax to 707-961-4781    Jobline: 707-961-4944 

Live The Alaskan Adventure You've Dreamed!

Pediatric (OT)
Occupational Therapist

- Outpatient -
Health Quest Therapy, Inc. has an immediate opening 
for an outpatient Pediatric (OT) Occupational Therapist, 
in our Wasilla, AK clinic.
Become a member of a highly skilled pediatric therapy 
team dedicated to providing the best possible treatment 
for children with special needs.
A Health Quest Occupational Therapists works with 
children and their families in a warm, nurturing 
environment to overcome the effects of disability and 
injury. Facility features a large private gym and therapy 
pool.

Job Summary:

Provide quality Occupational Therapy for children with 
special needs as well as training and support for the 
child’s family and caregivers.

Primary Duties:

•Perform evaluations using accepted assessments 
   protocols.
•Set and implement developmentally appropriate
   goals.
•Maintain accurate treatment records, progress 
   reports and discharge reports.
•Consistently assess progress and adjusts treatment
   plans as needed.
•Provide parent training and support.
•Orders assistive devices, and/or adaptive equipment
   as necessary.
•Participate as a collaborative member of the Pediatric
   Therapy Team.

Qualifications:

•Degree in Occupational Therapy from an accredited 
   college or university.
•Must have, or be eligible to obtain an (OT)
   Occupational Therapist license in the state of Alaska.
•One-year experience as practicing outpatient
   Pediatric therapist is preferred.
•Possess current CPR certificate and valid
   drivers license.

Compensation Package Includes:

•Competitive wages,
•6 Paid Holidays,
•401(k) employer matching,
•PTO (includes vacation and sick leave), 
•Continuing Education,
• Health Insurance.
•Generous Relocation/Signing Bonus

For employment consideration, please
fax 907-376-6366 or email resume attention
Shain at mainoffice@healthquesttherapy.com

or call 907-376-6363 if you have any questions. 

Health Quest Therapy, Inc.
www.healthquesttherapy.com

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a GI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Longview, Washington

Family Nurse 
Practitioners & 

Psychiatric Nurse 
Practitioners

Family Health Center is seeking Family 
& Psychiatric Nurse Practitioners for our 
main clinic in Longview, WA. Want to 
be close to metropolitan cities but don’t 
actually want to live in one? 

Longview is 50 minutes from Portland, 
OR, and 2.5 hours from Seattle. 

Successful candidate will be board 
certified or board eligible Nurse 
Practitioner, and active unrestricted DEA 
registration. EPIC EMR experience a 
plus!

Competitive compensation based on 
experience and 100% paid benefits 
package avail, paid CME, paid 
licensure, paid malpractice insurance, 
relocation assistance available, and 
loan repayment may be available 
to those who qualify! 

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO
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