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Historically, portrayals of nurses 
as cliché and subservient carica-
tures, stripped of nuance, have 
plagued their depictions for 
decades on television and in film.

However, two current, popular 
franchises are illustrating that 
it is very possible to create 
compelling stories which accu-
rately showcase the professional, 
autonomous work of nurses 
inside and outside the hospital.  
A study published in The Online 
Journal of Issues in Nursing 
shows that Claire Temple, a 
nurse character in the Marvel 
cinematic universe and the cast 
of Call the Midwife, on BBC and 
PBS are portraying nurses in 
groundbreaking ways.

“Both of these shows are a 
step in the right direction,” said 
MarySue Heilemann, PhD, RN, 
FAAN, associate professor at 
the UCLA School of Nursing and 
one of the study’s two authors.  
“They accurately showcase the 
professional, autonomous work 
of nurses inside and outside the 
hospital.”

In the character Claire Temple, 
who has had storylines in 
episodes of Luke Cage, Iron 
Fist, Jessica Jones and The 
Daredevil, Marvel fans see a 
nurse taking center stage as she 
contends with everyday human 
beings as well as superheroes, 
anti-heroes and criminals. She 
has been called a breakthrough 
character and has inspired crit-
ics and fans to ask that she be 
given her own show.

Call the Midwife is based on the 
personal memoirs of a nurse who 
went on to become a midwife 

Big Step In The Right Direction

and work in east London during 
the 1950s.  The show, currently in 
its 8th season, puts women and 
nursing in the center of its dra-
matic stories and the stars are 
portrayed as beautiful, important 
and brave.

“Claire Temple and the midwives 
of Call the Midwife more closely 
resemble actual human beings 
whose motives cannot be neces-
sarily defined as good or bad,” 
added Cristina Escobar, co-
founder of LatinaMedia.Co and 
first author of the paper.  “Rather 
these nurses do what they do 
because of their knowledge, 
skills values, professional ethics, 
as well as their goal to heal or 
care for patients.”

Routinely in healthcare dramas, 
nurses have been depicted 
as the physician’s helper or 
handmaiden.  These portrayals 
fuel opinions that nurses have 
low status, lack autonomy, and 
depend on physicians for direc-
tion.

In the story world of both Claire 
Temple and Call the Midwife, 
the characters work outside the 
hospital which showcases their 
autonomy as clinicians engaged 
in problem solving in a variety of 
settings.

Claire and the midwives are seen 
as interdependent - - seeking, 
valuing and using input from 
more experienced nurses, physi-
cians, mentors and scientists. 

The breaking of stereotypes 
and presentations of positive 
but complicated depictions of 
nursing is good for the profes-
sion.  Depictions in the media 

have the potential of influencing 
career choice. The World Health 
Organization has projected a 
global shortage of nine million 
nurses and midwives by 2030.   
Studies have shown that teens 
and young adults who might 
have been interested in a nurs-
ing career were negatively influ-
enced by media depictions of the 
work done by nurses in hospital 
dramas.

Failure to recognize the value of 
professional nursing is harmful to 
the profession, including misrep-
resentation or lack of representa-
tion of nurses in the media.

This makes it harder for nurses 
to be understood by the pub-
lic or policy makers, illustrated 
by the recent comment by a 
Washington state senator that 
“nurses probably play cards for a 
significant part of the day.”

“Both shows also portray nursing 
and midwifery as complex, sci-
ence-based professions, focused 
on caring, clinical expertise, and 
healing with a commitment to 
social justice,” added Heilemann.

“The work of these on-screen 
characters extends far beyond 
the hospital, exposing compel-
ling aspects of the nursing pro-
fession and how it is actually 
practiced.  This gives viewers 
insight into the richness and 
value of nursing as a profession.”

Source: UCLA School of Nursing

Photo Credit: Pixbay
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A unit-level nurse staffing 
study conducted by Columbia 
University School of Nursing 
found an association between 
nurse understaffing and 
healthcare associated infec-
tions (HAIs) in patients, dem-
onstrating that understaffing 
increases the risk of HAIs, 
which adds billions to health-
care costs annually. HAIs 
included in the analysis were 
urinary tract infections, blood-
stream infections, and cases 
of pneumonia.

The study, published 
recently in the Journal of 
Nursing Administration 
and titled “Nurse Staffing 
and Healthcare Associated 
Infection, Unit-level Analysis,” 
was conducted using cross-
sectional data from a large 
urban hospital system.

According to the study, which 
examined data from more 
than 100,000 patients, 15% 
of patient-days had one shift 
understaffed with registered 
nurses (defined as registered 
nurse [RN] staffing below 80% 
of the unit median for a shift) 
and 6.2% had both day and 
night shifts RN understaffed.

Patients on units with both 
shifts understaffed with RNs 
were 15% more likely to devel-
op HAIs on or after the third 
day of exposure to these peri-
ods of understaffing than were 
patients in units with both day 
and night shifts adequately 

staffed. The study also found 
units were understaffed with 
nursing supporting staff, 
defined as licensed practi-
cal nurses and nurse assis-
tants, and this also increased 
patients’ risk of HAIs.

“As they often serve as coordi-
nators within multidisciplinary 
health care teams, nurses play 
a critical role in preventing 
HAIs, which is a top priority for 
improving quality of care and 
reducing hospital costs,” said 
lead author Jingjing Shang, 
PhD, associate professor at 
Columbia Nursing.

“Being at the forefront of infec-
tion control and prevention is 
a unique responsibility and 
opportunity for nurses, and 
our study shows that hospital 
administrators should ensure 
adequate nurse staffing to 
provide the safest patient 
care. This could be achieved 
through better nurse recruit-
ment and retention practices, 
together with methods of man-
aging burnout and fatigue.”

According to the study’s 
authors, when a unit was 
understaffed, nurses in the 
unit experienced excessive 
workloads.

Such working conditions may 
compromise infection preven-
tion practices and surveillance 
activities intended to recog-
nize the signs and symptoms 
of infection. In addition, contin-

Columbia Nursing Study Finds Link 
Between Healthcare Associated 
Infections And Nurse Understaffing

uous understaffing may nega-
tively impact nurses’ wellbeing 
and patient care.

HAIs: Serious But Preventable 
Problems

HAIs are serious but often pre-
ventable problems associated 
with high morbidity and mor-
tality. given the danger and 
prevalence of the condition, 
with approximately four per-
cent of patients having one or 
more HAIs during their hospi-
tal stays, the U.S. government 
has taken steps to curbing the 
incidence of HAIs.

For example, the Department 
of Health and Human Services 
has made eliminating HAIs 
a core feature of the depart-
ment’s national health care 
improvement action plan. 
The Centers for Medicare 
& Medicaid Services also 
included HAIs in evaluating 
the performance of hospitals 
participating in its value-based 
purchasing programs.

In addition to Shang, the 
study’s other Columbia 
Nursing authors were: 
Jianfang Liu, PhD; Elaine 
Larson, PhD; and Patricia 
W. Stone, PhD. Funding for 
the study was provided by 
Health Information Technology 
to Reduce Healthcare-
Associated Infections (HIT-
HAIs) R01NR010822 by the 
National Institute of Nursing 
Research.

Source: Columbia University 
Irving Medical Center
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Something as simple as a 
phone call could be a way to 
alert health care providers and 
caregivers that an elderly per-
son suffering from dementia 
may be spiraling down to dan-
gerous self-neglect, according 
to researchers at The University 
of Texas Health Science Center 
at Houston (UTHealth).

To test their premise, Sabrina 
Pickens, PhD, MSN, assistant 
professor with Cizik School of 
Nursing at UTHealth, is lead-
ing a six-month pilot study that 
modifies a telephone-based 
care program for homebound 
seniors who receive Meals on 
Wheels and have screened 
positive for dementia.

Sandy M. Branson, PhD, RN, 
assistant professor at Cizik 
School of Nursing, is co-
investigator. The study is being 
done through the Meals on 
Wheels program at Northwest 
Assistance Ministries with the 
assistance of grace Jackson, 
MA, senior services director.

According to research pub-
lished in the American Journal 
of geriatrics, approximately 
30% of recipients of the Meals 
on Wheels program have 
dementia, which places them at 
high risk for self-neglect.

The most common allegation 
reported to Adult Protective 
Services, self-neglect is the 

inability for an older adult diag-
nosed with cognitive impair-
ment to perform basic self-care 
tasks such as managing financ-
es, preparing meals, and self-
administrating medication.

In many cases, an older per-
son’s informal caregiver – usu-
ally a family member or friend 
– can become frustrated and 
overburdened in attempting to 
intervene because the older 
adult refuses care, a hall-
mark feature of self-neglect. 
Caregivers might be juggling 
a full-time job and children, or 
live in another state, and begin 
to suffer from depression and 
anxiety because they feel over-
whelmed, Pickens said. 

“We are testing whether the 
program could reduce care-
giver burden and prevent over-
utilization of hospitalization and 
placement in long-term care 
for the recipient,” said Pickens, 
who is a member of the 
UTHealth Consortium on Aging. 
“We hope this can identify the 
unmet needs of the caregiver 
and the recipient and link both 
to services that can help them.”

The program was modified from 
the Benjamin Rose Institute’s 
Care Consultation Intervention, 
a low-resource intervention 
designed for adults with chronic 
health conditions. A 2014 pub-
lished study led by Mark Kunik, 
MD, MPH, of Baylor College of 

Clinical Trial Assesses Telephone-
Based Care Program For At-Risk 
Homebound Elderly

Medicine reported it to be effec-
tive in reducing unmet needs 
in veterans and their caregiv-
ers, including understanding 
dementia and accessing servic-
es. Kunik is consulting on the 
project. This will be the first test 
of the program in homebound 
seniors with dementia and 
depending on results, could 
lead to a larger, randomized 
study.

In the program, both the recipi-
ent and the caregiver complete 
assessments. Questions focus 
on memory problems, sleep, 
social isolation, depression, 
driving ability, relationship 
stress, anxiety, financial con-
cerns, capacity to provide care, 
medications, mobility, balance, 
and pain.

Through a web-based protocol, 
a care consultant assesses 
unmet needs and provides 
information about resources 
and services that are built into 
action plans to support those 
needs. The care consultant 
then follows up with scheduled 
phone calls to see if goals are 
being met. Care consultants 
for the project are Pickens 
and Apollonia Landrum, BS, 
MBA, ombudsman with the 
Long Term Care Ombudsman 
Program at Cizik School of 
Nursing.

The research is underwritten 
with a $120,000 grant from the 
Alzheimer’s Association.

Source: University of Texas 
Health Science Center at 
Houston
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Medical cannabis legalization has 
been sweeping throughout coun-
tries worldwide as many look for 
alternatives to traditionally pre-
scribed treatments and medications. 
Before the modern era, cannabis 
was a popular herbal medicinal 
treatment in Chinese, Indian, 
Egyptian, and Islamic cultures. 

However, under international regula-
tions, cannabis was deemed illegal 
nearly a century ago because of the 
psychoactive properties stemming 
from the marijuana derivative of the 
plant. 

However, despite regulatory laws, 
many countries have since decided 
to move forward and legalize medi-
cal cannabis due to its therapeu-
tic benefits. Countries such as 
Australia, Canada, Chile, Czech 
Republic, germany, Italy, Mexico, 
the U.K, and parts of the U.S. have 
all adopted medicinal cannabis leg-
islation. Predominantly, cannabis 
is used to treat a variety of medical 
ailments which includes cancer, 
chronic pain, depression, diabetes, 
glaucoma, migraines and epilepsy. 

Current modern treatments and sur-
gical procedures to treat conditions 
such as cancer and epilepsy can 
be highly expensive for an average 
person. For instance, the treatment 
of epilepsy (VNS therapy) in the U.S. 
can cost upwards of USD 20,000, 
which includes implants and a surgi-
cal procedure. However, the costs 
of surgery and care can vary in 
different parts of the U.S. and can 
increase over time, according to 
the Epilepsy Foundation of greater 
Chicago.

Furthermore, patients will also need 
regular appointments with their 
neurologist to check the device, 
so while VNS therapy can be effec-
tive for patients suffering from epi-
lepsy, the price can be quite hefty. 

Recently, however, the U.S. Food 
and Drug Administration legalized 
Epidiolex, the first cannabis-derived 
drug used to treat Dravet syndrome 
and Lennox-gastaut syndrome com-
mon among children.

As clinical trials and research con-
tinue to undergo, government regu-
lators are becoming more inclined 
to evaluate the efficacy of cannabis. 

And as more U.S. states and coun-
tries continue to legalize cannabis 
for medical applications, the market 
is positioned to become a global 
phenomenon, as according to data 
compiled by IMARC group, the 
global medical cannabis market was 
estimated at a value of USD 13.4 
Billion in 2018. By 2024, the market 
is expected to exceed a value of 
USD 44.4 Billion while exhibiting a 
CAgR of 22.9% from 2019 to 2024. 
Trutrace Technologies Inc. (OTC: 
BKKSF) (CSE: TTT), Emerald Health 
Therapeutics Inc. (OTC: EMHTF) 
(TSX-V: EMH), MariMed Inc. (OTC: 
MRMD), InMed Pharmaceuticals, 
Inc. (OTC: IMLFF) (TSX: IN), Neptune 
Wellness Solutions Inc. (NASDAQ: 
NEPT) (TSX: NEPT)

While cannabis is having a large 
impact in many countries, the pene-
tration of the market is still relatively 
low. In 2017, the U.S. had approxi-
mately 2.61 million medical cannabis 
patients among the total 216.11 mil-
lion total residents in the states that 
legalized medical cannabis, accord-
ing to the Marijuana Policy Project. 

The statistics showed that most 
states only had 3% or less of their 
total population using medical can-
nabis, perhaps due in large part to 
the taboos that surround the drug. 

Stereotypically speaking, most 
people associate cannabis with 
getting "high" and tend to overlook 
the benefits of the plant. In order to 

Medical Cannabis Use Uncovers 
New Possibilities For Patients

progress further, the FDA explicitly 
mentioned that it will require more 
large-scale positive clinical trials in 
order to officially approve cannabis 
for specific medical treatments.

Nonetheless, concluded and ongo-
ing trials have highlighted that 
patients have seen a significant 
reduction and noted that the use of 
cannabis has worked very well. "The 
debate over the therapeutic benefits 
of medical marijuana is ongoing. 

While a number of states in the 
U.S. have active medical marijuana 
laws (and a growing number allow 
recreational use), the federal gov-
ernment continues to classify it as a 
Schedule I controlled substance. 

Not only does that make it illegal 
to possess, it also limits medical 
studies into the potential benefits 
of cannabis," said Angela Morrow, 
Registered Nurse and certified hos-
pice and palliative care nurse. 

"Medical marijuana remains contro-
versial but it is gaining traction as 
a legitimate recommendation for a 
variety of symptoms. Even though 
many states have legalized the use 
of cannabis for medicinal purposes 
(and a few for recreational use), it's 
going to take more moves by policy-
makers and the U.S. government for 
it be accepted and sold nationwide. 
This will, however, likely require a 
much larger body of legitimate sci-
entific research to prove or disprove 
the efficacy of medical marijuana, 
and potentially loosen the restric-
tions on its use."

Source: FinancialBuzz.com 
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Almost 500,000 Americans die each 
year from cardiac arrest, when the heart 
suddenly stops beating.

People experiencing cardiac arrest 
will suddenly become unresponsive 
and either stop breathing or gasp for 
air, a sign known as agonal breathing. 
Immediate CPR can double or triple 
someone's chance of survival, but that 
requires a bystander to be present.

Cardiac arrests often occur outside of 
the hospital and in the privacy of some-
one's home. Recent research suggests 
that one of the most common locations 
for an out-of-hospital cardiac arrest is 
in a patient's bedroom, where no one is 
likely around or awake to respond and 
provide care.

Researchers at the University of 
Washington have developed a new tool 
to monitor people for cardiac arrest 
while they're asleep without touching 
them. A new skill for a smart speaker- - 
like google Home and Amazon Alexa 
- - or smartphone lets the device detect 
the gasping sound of agonal breathing 
and call for help.

On average, the proof-of-concept tool, 
which was developed using real agonal 
breathing instances captured from 911 
calls, detected agonal breathing events 
97% of the time from up to 20 feet (or 
6 meters) away. The findings are pub-
lished June 19 in npj Digital Medicine.

"A lot of people have smart speakers 
in their homes, and these devices have 
amazing capabilities that we can take 
advantage of," said co-corresponding 
author Shyam gollakota, an associ-
ate professor in the UW's Paul g. 
Allen School of Computer Science & 
Engineering.

"We envision a contactless system that 
works by continuously and passively 
monitoring the bedroom for an agonal 
breathing event, and alerts anyone 
nearby to come provide CPR. And then 
if there's no response, the device can 
automatically call 911."

Agonal breathing is present for about 
50% of people who experience cardiac 

arrests, according to 911 call data, and 
patients who take agonal breaths often 
have a better chance of surviving.

"This kind of breathing happens when 
a patient experiences really low oxygen 
levels," said co-corresponding author 
Dr. Jacob Sunshine, an assistant profes-
sor of anesthesiology and pain medi-
cine at the UW School of Medicine. "It's 
sort of a guttural gasping noise, and its 
uniqueness makes it a good audio bio-
marker to use to identify if someone is 
experiencing a cardiac arrest."

The researchers gathered sounds of 
agonal breathing from real 911 calls to 
Seattle's Emergency Medical Services. 
Because cardiac arrest patients are 
often unconscious, bystanders record-
ed the agonal breathing sounds by 
putting their phones up to the patient's 
mouth so that the dispatcher could 
determine whether the patient needed 
immediate CPR. The team collected 
162 calls between 2009 and 2017 and 
extracted 2.5 seconds of audio at the 
start of each agonal breath to come 
up with a total of 236 clips. The team 
captured the recordings on different 
smart devices - - an Amazon Alexa, an 
iPhone 5s and a Samsung galaxy S4 
- - and used various machine learning 
techniques to boost the dataset to 7,316 
positive clips.

"We played these examples at differ-
ent distances to simulate what it would 
sound like if it the patient was at differ-
ent places in the bedroom," said first 
author Justin Chan, a doctoral student 
in the Allen School. "We also added 
different interfering sounds such as 
sounds of cats and dogs, cars honking, 
air conditioning, things that you might 
normally hear in a home."

For the negative dataset, the team used 
83 hours of audio data collected dur-
ing sleep studies, yielding 7,305 sound 
samples. These clips contained typical 
sounds that people make in their sleep, 
such as snoring or obstructive sleep 
apnea.

From these datasets, the team used 
machine learning to create a tool that 
could detect agonal breathing 97% of 

'Alexa, Monitor My Heart': Researchers 
Develop First Contactless Cardiac Arrest AI 
System For Smart Speakers

the time when the smart device was 
placed up to 6 meters away from a 
speaker generating the sounds.

Next the team tested the algorithm to 
make sure that it wouldn't accidentally 
classify a different type of breathing, 
like snoring, as agonal breathing.

"We don't want to alert either emergen-
cy services or loved ones unnecessar-
ily, so it's important that we reduce our 
false positive rate," Chan said.

For the sleep lab data, the algorithm 
incorrectly categorized a breathing 
sound as agonal breathing 0.14% of the 
time. The false positive rate was about 
0.22% for separate audio clips, in which 
volunteers had recorded themselves 
while sleeping in their own homes. But 
when the team had the tool classify 
something as agonal breathing only 
when it detected two distinct events at 
least 10 seconds apart, the false posi-
tive rate fell to 0% for both tests.

The team envisions this algorithm could 
function like an app, or a skill for Alexa 
that runs passively on a smart speaker 
or smartphone while people sleep.

"This could run locally on the proces-
sors contained in the Alexa. It's running 
in real time, so you don't need to store 
anything or send anything to the cloud," 
gollakota said.

"Right now, this is a good proof of con-
cept using the 911 calls in the Seattle 
metropolitan area," he said. "But we 
need to get access to more 911 calls 
related to cardiac arrest so that we can 
improve the accuracy of the algorithm 
further and ensure that it generalizes 
across a larger population."

The researchers plan to commercialize 
this technology through a UW spinout, 
Sound Life Sciences, Inc.

"Cardiac arrests are a very common 
way for people to die, and right now 
many of them can go unwitnessed," 
Sunshine said. "Part of what makes 
this technology so compelling is that 
it could help us catch more patients in 
time for them to be treated."

Source: University of Washington
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If you’re looking for a top-notch hos-
pital with a wide range of services, 
narrowing your list to hospitals with 
a five-star patient experience rating 
might lead you astray.

Many five-star hospitals offer fewer 
services than those without five 
stars, according to a new study by 
Johns Hopkins researchers pub-
lished June 10 in JAMA Internal 
Medicine. 

“If you stay in a hotel with a five-star 
rating, you generally accept not only 
better service than in other hotels, 
but more services, from valet park-
ing and room service to a spa and 
pool,” says Zishan Siddiqui, M.D., 
assistant professor of medicine 
at the Johns Hopkins University 
School of Medicine and first author 
of the new paper.

“But when it comes to hospitals, 
the five-star category is much less 
helpful at capturing the services 
offered.”

The U.S. Centers for Medicare & 
Medicaid Services (CMS) publically 
reports data on more than 4,000 
hospitals across the country. In the 
past, raw numbers — reflecting mea-
sures such as patient satisfaction, 
complication rates and timeliness 
of care — were published on the 
CMS website. In 2016, however, the 
agency debuted a system in which 
hospitals are assigned a star rat-
ing in several categories, including 
“patient experiences.”

Although data on how the public 
uses the ratings isn’t available, 
Siddiqui and his colleagues assume 
that people use them when choos-
ing a facility for their medical care.

“If people are coming in with the 
same expectations as they have for 
five-star hotels when they review 
hospital star ratings, we wondered 
whether their expectations about 

getting more services in a five-
star hospital would be true,” says 
Siddiqui.

The researchers linked CMS patient 
experience star ratings with infor-
mation from the American Hospital 
Association on the clinical services 
a hospital offers.

Among 2,798 hospitals with patient 
experience star ratings, 150 hospi-
tals (5.4%) received five stars. The 
team compared those hospitals to 
ones that received one through four 
stars in patient experience.

While 95.3% of most hospitals have 
emergency departments and 90.6% 
have intensive care units, only 77.3% 
of five-star hospitals have emer-
gency departments and only 42.0% 
have intensive care units. Similarly, 
five-star hospitals are less likely to 
have neurology, cardiology, obstet-
rics and oncology units, among 
other services. 

Only 1.7% of five-star hospitals have 
neonatal intensive care units, com-
pared to 31.5% of other hospitals. 
The five-star hospitals are also less 
likely to be teaching hospitals or 
research hospitals. Even when the 
team removed specialty hospitals 
— such as cardiac and orthopaedic 
hospitals — from the analysis, the 
results were similar: Five-star-rated 
general medical hospitals offered 
fewer services than general medical 
hospitals with lower ratings.

Siddiqui says the findings didn’t 
surprise him. “These patient experi-
ence scores are based on the com-
munication and responsiveness of 
health care workers,” he explains. 

“When a hospital has generally 
healthy patients who all have a simi-
lar set of problems, it’s much easier 
for physicians and nurses to com-
municate with them and respond to 
their needs.”

‘Five Star’ Hospitals Often Provide 
Fewer Services Than Other 
Hospitals, New Data Suggests

Hospitals that have more services 
— and therefore more complex 
patients — have more challenges 
predicting patients’ needs and 
are more likely to end up with low 
scores when patients are surveyed.

“This means hospitals that are see-
ing these kinds of patients are tak-
ing a hit when it comes to their rat-
ing,” says Siddiqui. But those very 
hospitals — with expertise in manag-
ing many types of patients — may be 
those that people are looking for in 
a hospital search.

The findings don’t necessarily apply 
to the other star ratings that CMS 
issues, since the current study only 
looked at patient experience star 
ratings. And Siddiqui says the rat-
ings still have value — a hospital 
with a four-star patient experience 
rating will generally have higher 
standards of communication and 
responsiveness than one with a 
one-star rating. But he hopes con-
sumers take the ratings with a grain 
of salt and look beyond five-star 
hospitals when choosing their medi-
cal care.

“If you’re looking for a hospital, I’d 
recommend using more than one 
evaluation method after narrowing 
hospitals based on your clinical 
needs, experience of family and 
friends with similar needs, word of 
mouth and your doctor’s recommen-
dation,” he says.

In addition to Zishan Siddiqui, 
authors on the JAMA Internal 
Medicine paper are Mohammed 
Abusamaan, Amanda Bertram, 
Lisa Allen, Albert Wu, Junya Zhu 
and Daniel Brotman, all of Johns 
Hopkins.

The authors received no financial 
support for the research and report-
ed no conflicts of interest.

Source: Johns Hopkins Medicine
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Conferences 
& Educational 
Opportunities

32nd National Conference
June 2 - 5, 2019

Planet Hollywood Resort
and Casino, Las Vegas, Nevada

800-222-0539  Fax: 513-791-3699
info@nadona.org
www.nadona.org

2019 National Nurse
Practitioner Symposium

July 18th - 21st, 2019
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

AzNA Centennial
Celebration: Legacy of 

Pride, Future of Purpose
September 19 & 20, 2019

Wild Horse Pass Hotel & Casino
Chandler, Arizona 

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org

31st Annual
Southwestern Regional

Nurse Practitioner
Symposium

July 27 & 28, 2019
Sheraton Mesa Hotel at Wrigleyville West

Mesa, Arizona

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org
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National, Faculty, Pennsylvania & Maryland

Job 
Opportunities

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICU Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers

Looking to have an impact on the future of nursing and a fun 
and rewarding way to use your specialized knowledge?

Reading Area Community College (RACC) announces the following 
Full-Time and Part-Time positions are open for application:

Full-Time Faculty / Health Professions Division:
*Nurse Educator Full-Time Faculty

Adjunct Instructors / Health Professions Division:
RN Adjunct / Medical Surgical Nursing

Adjunct Clinical Instructor for
Associate Degree Nursing Program

RN Adjunct - Maternal-Child Nursing (Specialized)

Qualifications: Master’s degree in Nursing (MSN) required. A Bachelor’s Degree 
in Nursing (BSN) working toward a MSN will be considered. Successful experience 
in medical/surgical or related area of nursing, including clinical practice within the 
last 4 years, is required. Current PA RN license required. College level teaching 
experience is preferred.

*Full-Time positions include generous & comprehensive employee benefits! 

To apply for any of the above positions, please send your resume, cover letter 
(indicating which position in the subject line) & list of 3 professional references to 
resumes@racc.edu and reference HPRN-NL in the subject line.

 To see all our opportunities, please visit our website at
https://www.racc.edu/about-racc/career-opportunities

RACC is an Equal Opportunity Employer:



NEWS-Line • June 2019 News12

National, Faculty, Massachusetts, New York & New Jersey

Assistant Professor
of Nursing

DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers, 
Technology, and Applied Learning

TITLE OF POSITION/RANK: 
Assistant Professor of Nursing
(Tenure Track) – 2 Positions

RESPONSIBILITIES:  The Nursing Department 
is seeking two (2) full-time Assistant Professors 
to teach Medical/Surgical Nursing and to assist 
in the development and use of SIMs interactive 
lab technology.  Teaching responsibilities include 
classroom lecture, college lab, and clinical 
instruction for both beginning and advanced 
medical surgical nursing. Topics include but are 
not limited to: Cardiac, Respiratory, Renal, Neuro, 
Orthopedics, and gastrointestinal Nursing.  
The faculty member will also participate in the 
development/design and revision of curriculum 
offered.  Faculty members are expected to 
participate actively in both departmental and 
college wide committees, as well as demonstrate 
professional development.  Faculty are required 
to teach 15 hours a week and hold a minimum of 
5 office hours per week. 

REQUIRED QUALIFICATIONS:  A Master’s 
degree in Nursing is required. At least three years 
of recent consecutive, full-time lecture teaching 
experience and at least 3 years of recent 
medical-surgical clinical nursing instruction 
experience required. Experience in curriculum 
development and test construction also required.  
The successful candidate must possess an 
active and unrestricted NyS Registered Nurse 
license.  Knowledge and commitment to the 
goals and missions of the community college 
and a demonstrated ability to interact with a 
diverse and multicultural student body and staff 
are required.  

PREFERRED QUALIFICATIONS:  A Master’s 
degree in Nursing Education is strongly 
preferred. At least five years of clinical 
experience as a medical surgical nurse 
preferred.  A familiarization with the accreditation 
process is recommended. Candidates who have 
demonstrated a commitment to working with 
underrepresented minority students through 
teaching, mentoring, or administration are 
especially encouraged to apply.

POSITION EFFECTIVE:  Spring 2019

SALARY & BENEFITS: 
The starting salary is $72,826 plus excellent 
benefits.            

TO APPLY:  Candidates must be legally 
authorized to work in the United States at the 
time of hire.  you may send a resume, cover 
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu

Please indicate “CODE: NyBNA” and “Assistant 
Professor of Nursing (Tenure-Track) - 2 Positions” 
in the subject line of the email.  

DEADLINE FOR APPLICATIONS:  Priority will 
be given to applications received by September 
30, 2018.  Applications will be accepted until the 
position is filled.

New Jersey

CFG is looking for you . . .

CFg Health Network is a premier medical and behavioral health care company
in New Jersey. Due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

CFg Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

If you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com

Supporting people. Enriching lives.
Recruiting in Pioneer Valley 

RN- Residential/Trainer Full-Time
Work with individuals in residential homes to ensure appropriate treatment by assessing, planning 
and monitoring health needs for individuals with disabilities. Responsibilities include monitoring of 
medication, training MAP to Staff, documenting medical/nursing progress, providing emergency 
medical intervention, acting as liaison between individuals and their physicians.

Speech Language Pathologist 
Consultant or Employee opportunity for 25-30 per week! Work settings include three day programs 
for individuals with intellectual impairments and adults with brain injuries. Responsibilities include: 
complete speech/language assessments, augmentative communication assessments, dining 
safety assessments, dining guideline reviews, speech/language goals and support strategies. SLP 
encouraged and supported with facilitation of language/cog groups and training developmental 
specialists to carry out communication goals and follow dining guidelines.

Licensed Mental Health Worker Full-Time
Working with individuals in our residential brain injury program to provide person centered, 
evidence-based support to achieve optimum mental health.

Excellent Benefit Package
Apply online at www.bcarc.org/careers

All qualified applicants will receive consideration for employment without regard to race, color, religion,  sexual orientation, 
gender identity, national origin, citizenship, disability or protected veteran status.
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New York & Ohio
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NURSE FLOATER
The Cuyahoga County Board of 
Developmental Disabilities seeks a full-
time Nurse Floater to work with nursing 
teams across Cuyahoga County to promote 
the health and safety of individuals with 
developmental disabilities (dd) across the 
life span in all environments where they live, 
work, learn and play.  

Benefits Package:  Outstanding benefits 
packages, paid leave time, paid holidays, 
retirement through Ohio PERS, and an 
outstanding work environment as part of a 
large multidisciplinary group of professionals.  
Work is days, Monday - Fridays.  generous 
salary range and so much more!

Qualifications:  Licensed as a Registered 
Nurse in the state of Ohio.  Specific training 
in dd; at least two years’ experience in 
public health, school nursing and/or clinical 
experience with dd in the pediatric or adult 
settings.  Ability to work in a teaming process 
with the RN scope of practice. Ability to 
maintain the State of Ohio nursing licensure. 
Certification to instruct and provide standard 
first aid and CPR (unless restricted for health 
reasons).  Training may be acquired following 
hire. Obtain and maintain certification in 
the DODD Train the Instructor Program for 
medication administration.  Training may be 
acquired following hire. Valid state of Ohio 
driver’s license and an excellent driving 
record.

Application Process: Apply ONLINE 
through our webpage at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1234/nurse---floater/job

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NySDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NySOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE
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Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in Ocean County, New 
Jersey. We are seeking a Full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

For more information or to apply,  
email inquiries or resumes to  
pediatricpat@pediaff.com  
or fax to 732-349-1507.

Montgomery County, PA 

NURSE
PRACTITIONER

Obstetrics &
Well Women’s Health

Practice
•Full Time
•40 hrs/week
•Flexible Scheduling

At least 1 year of Experience

At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information contact
Dottie Fesmire at

dfesmire@holyredeemer.com
or call 215-938-2981

EOE
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com

Melbourne, Florida

RN (PRN & Full Time)
Inpatient

Flexible scheduling!!!
Full Time Opportunities Available!!!

Responsibilities: The Inpatient Registered Nurse 
works under the direction of the charge nurse 
and the Nurse Manager for the unit(s). The 
inpatient nurse must have the ability to make 
difficult nursing decisions for a client population 
with serious and persistent mental illness. 
Additionally, decisions also involve staffing, 
safety, security and infection control issues.

The inpatient nurse must have an understanding 
of the population served and be able to problem 
solve and educate employees in all of the 
nursing areas. Work is reviewed, by the Director 
of Nursing, through meetings with the charge 
nurses and Nurse Managers, evaluation of 
intervention decisions, compliance with state and 
federal rules, regulations and agency policies and 
procedures.

Exceptional benefit package to include health 
insurance, life insurance, and long term disability.  
Other options offered.  Excellent retirement plan.

Required: Current Florida Registered Nurses 
License. 1 year experience.

Contact: Linda Brannon at
lbrannon@circlesofcare.org

NEWS
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan University, and is located within a two-
hour drive of both Chicago and Detroit, with the great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

greenwood, South Carolina

Nursing 
Instructor

Piedmont Technical College is currently seeking 
a Nursing Instructor. This is a full-time position 
requiring willingness to work within a flexible 
teaching schedule (i.e. day, evening) and at 
varied sites (i,e. on-campus, off campus) and in 
distance learning formats.. 

Provide leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.careers.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Missouri, California & Washington

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the University of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRUZ COMMUNITy HEALTH CENTERS IS AN EQUAL OPPORTUNITy EMPLOyER

Must have experience
and state RN license

is hiring full time,
part time and PRN

Registered
Nurses

Medi-Plex Healthcare Professionals
1470 S. Vandeventer
St. Louis, MO.  63110
Anisa.manning@mediplexhhc.com
314-993-5580 (o)
314-991-7745 (f)

$10,000 Sign On Bonus

Longview, Washington

Family Nurse 
Practitioners & 

Psychiatric Nurse 
Practitioners

Family Health Center is seeking Family 
& Psychiatric Nurse Practitioners for our 
main clinic in Longview, WA. Want to 
be close to metropolitan cities but don’t 
actually want to live in one? 

Longview is 50 minutes from Portland, 
OR, and 2.5 hours from Seattle. 

Successful candidate will be board 
certified or board eligible Nurse 
Practitioner, and active unrestricted DEA 
registration. EPIC EMR experience a 
plus!

Competitive compensation based on 
experience and 100% paid benefits 
package avail, paid CME, paid 
licensure, paid malpractice insurance, 
relocation assistance available, and 
loan repayment may be available 
to those who qualify! 

For more information about us
and the position see our website at

www.cowlitzfamilyhealth.org

Contact Adrianne Demmon, HR Manager
at ademmon@cfamhc.org

Phone: 360-703-6700 Fax: 360-232-8400

EEO
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Wisconsin, Oklahoma, Texas & California

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Sacramento, CA 

Nurse Practitioner/
Physician Assistant
Full-Time/Part-Time
Our well established progressive practice in Sacramento  is seeking
a Nurse Practitioner/Physician Assistant to join our highly motivated team
in providing primary pediatric care. Friendly, warm family setting with
supportive, cooperative, experienced staff and wonderful patients! 

Required Qualifications: Primary Care Nurse Practitioner/Physician Assistant;
current unrestricted NP or PA license in Californial; DEA License or the ability 
to obtain; and ability to use EMR (Epic).

Preferred Qualifications: Experience in general pediatrics; effective communication skills 
bilingual in English/Spanish; ability to work independently; detail oriented; and
dependable and reliable.

We offer full employee benefits and a competitive salary, commensurate with experience.

Interested parties should send CV to admin@timberlakepediatrics.com

Ada, OK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. Use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, OK 74820, USA

About Us:

http://www.rollinghillshospital.com

California 

Full Time and Per Diem
Registered Nurses
Are you looking for a new and 

exciting job opportunity? 

Do you want to make a
difference in someone’s life?

If so…keep reading!

SecureMD (SMD) is a gI health care services 
company and dedicated provider of quality 
endoscopy services. We deliver a team of 
professionals and the equipment required to 
set up a temporary endoscopy suite inside 
the California prison setting.

***Sign-on bonus of $1,000
after successful completion of 

90-day introductory period!!
Ideal candidates will have clinical experience 
in a high flow procedural regiment, such as 
those in ambulatory surgery or endoscopy 
centers.  Our RN’s must be proficient in IV 
placement. 

We are looking for Full Time and
Per Diem Registered Nurses: 

• Willing to travel, overnights are an
    essential part of this position

• Have flexibility in their schedule

• Have reliable transportation to various 
    facilities in California

• All expenses for travel will be reimbursed
    by the company.

For immediate consideration,
please email your resume to

devans@endocenters.com
SecureMD Professionals maintains a drug-free workplace 

EOE

Dodgeville, Wisconsin

DIRECTOR
OF NURSING
Iowa County Bloomfield Healthcare 
and Rehabilitation Center, an 55-bed 
SNF located in Dodgeville, WI, has an 
opening for a Director of Nursing.

Required application, benefit package, 
and detailed job description that 
include job responsibilities and 

qualifications are at

www.iowacounty.org/jobs

EOE
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Colorado & California

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com
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Florida, Arizona & California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic




