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News

The Primary Care Physician 
Assistant Program at the Keck 
School of Medicine of uSC 
ranked No. 1 in California and 
No. 10 nationally in physician 
assistant programs in the 2020 
u.S. News & World Report 
“Best graduate Schools” rank-
ings.

The Keck School ranking for 
physician assistant programs, 
conducted every five years, 
leaped to No. 10 from No. 20 
nationally, a reflection of the 
school’s commitment to the 
program, which includes a 
strengthened and refocused 
curriculum, including an 
emphasis on team-based med-
icine in underserved communi-
ties and proficiency in medical 
Spanish.

“Since its inception, the 
Keck School’s Primary Care 
Physician Assistant Program 
has placed a strong emphasis 
on recruiting, educating and 
graduating a diverse group 
of exceptional students,” said 
Laura Mosqueda, Md, dean of 
the Keck School.

“With this national recognition 
reflecting our highest rank-
ing to date, we are uniquely 
poised to continue our mission 
of scholarship, service and 

Keck School Of Medicine Of USC 
Primary Care Physician Assistant 
Program Ranked No. 1 In California 
And No. 10 Nationally

leadership as one of the top 
physician assistant programs 
in the country.”

“With the shortage of pri-
mary care physicians and 
an expanding patient popu-
lation, physician assistants 
are poised to become promi-
nent leaders in health care,” 
said Kevin Lohenry, Phd, 
PA-C, director, Primary Care 
Physician Assistant Program at 
the Keck School.

“This ranking reflects the high 
level of support that our pro-
gram receives from the Keck 
School, providing the oppor-
tunity for our team to explore 
new ideas that positively 
impact our students and our 
communities.”

The program is one of the few 
throughout the united States 
that places an emphasis on 
medical Spanish, with most 
students reporting a doubling 
of their confidence in com-
municating with patients in 
Spanish by the time they grad-
uate.

Additionally, the program 
focuses on building leaders in 
the profession with students 
attending annual advocacy 
training in Washington, d.C. 

The program is also at the 
forefront of innovative class-
rooms, with students leverag-
ing digital tools and innovative 
classroom space to encourage 
high-tech, high-touch learning.

The 2020 rankings are based 
on the results of peer assess-
ment surveys sent to deans, 
others administrators and/or 
faculty at accredited physician 
assistant degree programs or 
schools.  Each school’s score 
reflects its average rating on a 
scale from 1 to 5.

Source: university of Southern 
California (uSC) Health 
Sciences

Photo Credit: Claire Norman, 
Keck School of Medicine of 
uSC

Pictured: Clinical instructor 
oversees a cast workshop in 
the Primary Care Physician 
Assistant Program at the Keck 
School of Medicine of uSC



www.news-line.com 5

News

Pediatricians and nurse prac-
titioners report using several 
strategies to improve human papil-
lomavirus (HPV) vaccination, yet 
also perceive barriers, according 
to a national American Academy 
of Pediatrics (AAP) Pediatric 
Research in office Settings (PRoS) 
network study.

findings from the study will be 
presented during the Pediatric 
Academic Societies (PAS) 2019 
Meeting, taking place on April 24 - 
May 1 in Baltimore.

A safe and effective vaccine that 
prevents HPV-attributable cancers 
has been available since 2006. 
despite demonstrated safety and 
effectiveness, coverage rates for 
the HPV vaccine remain subopti-
mal, and considerably lower than 
coverage for other adolescent vac-
cinations.

The study examined barriers to 
HPV vaccination and strategies 
used to improve HPV vaccination 
rates in a sample of pediatricians 
and nurse practitioners from 19 
states who participate in the AAP’s 
primary care practice-based 
research network.
As part of the NiH-funded SToP 
HPV trial, the lead respondent from 
47 practices recruited from the 
PRoS research network completed 
an online, confidential survey in 
2018. 

The survey measured office char-
acteristics, standard office pro-
cedures for and communication 
about HPV vaccination, and use of 
evidence-based strategies such as 

Pediatricians And Nurse Practitioners 
Report Using Strategies To Improve HPV 
Vaccination

performance feedback, prompts, 
reminder-recall, and standing 
orders. Proportions and medians 
were calculated for categorical and 
continuous variables, respectively.

All respondents reported more 
than one barrier to HPV vaccina-
tion. The most commonly reported 
major barrier was parent refusal or 
delay (over 80%). 

Respondents reported approxi-
mately 30% (range 5%-75%) of par-
ents of their 11 to 12-yr-old patients 
due for an HPV vaccine refused 
and 15% (range 5%-60%) hesitated 
without refusing. other major barri-
ers reported by respondents includ-
ed the time required to discuss 
HPV vaccination with families (17% 
of practitioners), low proportion of 
adolescents coming in for well vis-
its (13%), lack of training in provid-
ing a strong recommendation (11%), 
respondents sense that others may 
view that HPV vaccination can wait 
(9%), and challenges associated 
with administering HPV vaccine at 
acute or chronic care visits (7%).

The most commonly reported strat-
egy to improve HPV vaccination 
rates was use of prompts when 
HPV vaccination is needed (89%). 

Respondents also reported that 
their practices commonly use tools 
to improve communication about 
HPV vaccination with parents and 
adolescents (87%) and receive 
performance feedback about HPV 
vaccination rates (83%). only 17% of 
respondents cited that their prac-
tice uses reminder-recall messages 
specific to the HPV vaccine.

The study concluded that respon-
dent-perceived barriers to HPV vac-
cination remain.  

Practices are already using a wide 
variety of strategies to improve 
delivery of this vaccine, yet 
room for improvement remains. 
Alexander fiks, Md, fAAP, MSCE, 
the senior author on the abstract, 
primary care pediatrician at 
Children’s Hospital of Philadelphia, 
PRoS director and associate 
director of the Center for Pediatric 
Clinical Effectiveness and research-
er at PolicyLab, added: “The ongo-
ing SToP HPV trial will test the 
effectiveness of distinct strategies, 
alone or in combination, to over-
come barriers to vaccination and, 
if effective, may ultimately minimize 
the burden of HPV-related disease.”

Margaret Wright, Phd, one of 
the authors of the study, will 
present findings from “Pediatric 
Practitioners Report using 
Strategies to improve HPV 
Vaccination, yet Barriers Persist: 
Results from the National AAP 
Pediatric Research in office 
Settings (PRoS) Network” on 
Monday, April 29 at 10:30 a.m. EdT. 
Reporters interested in an inter-
view with dr. fiks should contact 
PAS2019@piercom.com.

The PAS 2019 Meeting brings 
together thousands of pediatricians 
and other health care providers to 
improve the health and well-being 
of children worldwide. for more 
information about the PAS 2019 
Meeting, please visit http://www.
pas-meeting.org.

Source: Pediatric Academic 
Societies
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for the sixth consecu-
tive year, the National 
Commission on Certification 
of Physician Assistants 
(NCCPA) has published 
the Statistical Report 
of Certified Physician 
Assistants, the most com-
prehensive report of PA data 
nationwide.

The most recent publication 
demonstrates the growth of 
the profession as the baby 
boomers age into retirement 
and fewer health providers 
enter primary care disci-
plines.

from 2013 to 2018 the rate 
of Certified PAs in the work-
place increased from 31 to 
40 per 100,000 u.S. resi-
dents.

The PA workforce is expect-
ed to continue its growth 
into the future as the num-
ber of active PA programs 
increased from 180 in 2013 
to 238 in 2018.

“When we began publish-
ing the Statistical Report 
of Certified PAs in 2013 
there were just over 95,500 

Newly Released Data Indicates 
Certified PAs Poised To Meet 
Current And Future Health Care 
Demands

Certified PAs in practice,” 
said NCCPA President and 
CEo dawn Morton-Rias.

“As of 2018 there are 131,000 
Certified PAs. These profes-
sionals have completed a 
comprehensive education 
and clinical training pro-
cess for entry to the pro-
fession and maintain high 
standards of clinical knowl-
edge and skills throughout 
their careers, making them 
uniquely positioned to serve 
in this moment and well into 
the future.” 

Additional key findings from 
the 2018 report include:

• Certified PAs worked 
an average of 40.37 hours 
and saw an average of 73 
patients per week.

• Collectively, Certified PAs 
saw 9.1 million patients per 
week.

• 22.8% of Certified PAs can 
communicate with patients 
in another language.

• For the first time in six 
years, more PAs are practic-

ing in a hospital setting ver-
sus an office-based private 
practice.

• The average salary for 
Certified PAs increased by 
15.7 percent in the last six 
years, with the average sal-
ary in 2018 being $110,567. 

The highest paid Certified 
PAs were in dermatology 
and critical care medicine.

Physician assistant is con-
sistently ranked as one of 
the top jobs in America, 
most recently by u.S. News 
and World Report as #1 in 
the Best Health Care Jobs 
of 2019.

Source: National 
Commission on Certification 
of Physician Assistants 
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May is the first ever National Stop 
the Bleed Month, featuring train-
ing courses around the country to 
teach bleeding control techniques 
to the general public and empower 
them with the skills and knowledge 
to assist severely bleeding persons. 
during this month, an additional 
focus will be directed to May 23, 
which is the nation’s second annual 
National Stop the Bleed day.

in many cases, bleeding is a pre-
ventable cause of death. The ability 
to recognize life-threatening bleed-
ing and the ability to intervene effec-
tively can save a person’s life. 

Whether a bleeding injury is the 
result of a home accident or  shoot-
ing, one person who is on the 
scene, at the right time, and who 
has the right skills can make a life 
or death difference.

often times the person who is right 
beside a bleeding victim may be 
the person who’s most likely to save 
them. That’s why one of the goals 
of the Stop the Bleed® initiative 
is to turn civilians into “immediate 
responders”—a term that describes 
the first person at the scene of an 
injury. This person is rarely a trained 
medical provider.

“The goal of Stop the Bleed training 
is simple: to keep the blood inside 
of the body,” said Lenworth Jacobs, 
Md, fACS, Medical director of the 
American College of Surgeons 
(ACS) Stop the Bleed program, and 
Chair of the Hartford Consensus.  “A 
person who is seriously injured can 
bleed to death in five to 10 minutes, 
before professional emergency 
care arrives.  That’s why the course 
teaches people bleeding-control 
methods developed by the military 
and first responders to help them 
become immediate responders.”

The ACS, working in partnership 
with many other organizations, has 

now made the training needed to 
address such incidents easily avail-
able to the public. Through nation-
wide advocacy efforts, the ACS is 
continually working to ensure that 
all people have access to train-
ing opportunities and can become 
immediate responders. National 
Stop the Bleed Month represents 
the widest rollout of Stop the Bleed 
training across the country to date.

during May:

•This nationwide campaign will 
highlight the importance of Stop the 
Bleed training and provide the pub-
lic with information and education 
through local fire, EMS, and health 
care professionals.
•FREE Stop the Bleed courses will 
be offered to the public, furthering 
the goal of the ACS to train every-
one in the u.S. about what to do 
during a bleeding emergency.
•Many of our registered instructors 
will participate in this grassroots 
effort, leading more than 2,700 
courses in the u.S, with additional 
course offerings in other countries.
•Stop the Bleed traces its origins 
to the aftermath of the Sandy Hook 
School shootings on december 14, 
2012. Shortly afterward, the ACS 
partnered with law enforcement 
and other interested national orga-
nizations to develop the Hartford 
•Consensus (where the initial meet-
ings convened in Hartford, Conn.). 
from this group, an emergency 
response goal emerged to improve 
survival following mass shootings 
and other intentional acts of mass 
violence by empowering civilians 
to take life-saving action when 
the need arises, regardless of the 
situation or cause of the significant 
bleeding.  Stop the Bleed, a national 
public awareness campaign was 
later launched in october of 2015 
by the White House, with a call to 
action to begin training more people 
to become immediate responders.

May Is Our Nation’s First Ever 
National Stop The Bleed Month

As people continue to experience 
unexpected injuries in their daily 
lives, and with violence a persistent 
threat to their lives in the work-
place, schools, and other public 
places where they gather with an 
expectation of safety, the Stop the 
Bleed program has continued to 
go grow since the ACS Committee 
on Trauma first publicly introduced 
training courses for its members in 
october 2016. 

“We’ve seen tremendous growth 
in Stop the Bleed movement in the 
past few years, with training courses 
offered in a variety of venues, 
including firehouses, hospitals, and 
schools. our trauma surgeons have 
even trained numerous members of 
Congress and their staff members 
on Capitol Hill.  We hope that every-
one interested in being trained will 
take the time to attend a course,” 
said david B. Hoyt, Md, fACS, ACS 
Executive director. 

“The month of May presents an 
extended opportunity for people to 
take a bleeding control course to 
learn a basic life-saving skill that 
can truly make the difference in an 
emergency situation.  Many of our 
dedicated volunteer instructors are 
devoting additional time to teaching 
courses in May. if you don’t see a 
course offered locally, please call 
your local trauma center and ask 
them to add a training course in 
your community soon,” said Eileen 
Bulger, Md, fACS, Chair of the ACS 
Committee on Trauma, and Chief 
of Trauma at Harborview Medical 
Center, Seattle. 

The program currently has more 
than 49,700 instructors from all 50 
states and over 90 countries across 
the globe.  

To find a class, visit www.bleeding-
control.org.

Source: American College of 
Surgeons (ACS)
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Model, author, activist and pop cul-
ture icon Chrissy Teigen announced 
today that she is partnering with 
Pittsburgh-based Allegheny Health 
Network (AHN) and its women's 
health program 'AHN Women' to 
launch a social cause initiative 
–  #MyWishforMoms – which aims 
to create open dialogue among 
women about postpartum depres-
sion and anxiety.

Experience the interactive 
Multichannel News Release here: 
https://www.multivu.com/players/
English/8519551-ahn-women-
postpartum-depression-my-wish-for-
moms/

Last year, more than 500,000 – or 
one in seven – new moms devel-
oped postpartum depression, yet 
only 15% of them received treat-
ment, according to the American 
Psychological Association. 

Postpartum depression is charac-
terized by extreme feelings of sad-
ness, anxiety and exhaustion that 
can threaten the wellbeing of moms, 
babies and their families.  

"When i was approached with this 
opportunity – to help be the voice 
for women experiencing postpartum 
depression and anxiety – i thought, 
'this is perfect!'. i'm grateful to be 
able to use the platform that i've 
been given to reduce the stigma 
that many women feel when talking 
about these very real and treatable 
conditions," said Teigen. "i wish i 
had known that postpartum depres-
sion can happen to anyone because 
i didn't think it could happen to me. 
Here i was, with my perfect little 
Luna and a supportive husband, yet 
i was truly struggling."

Throughout Maternal Mental Health 
month, observed annually in May, 
Teigen (@chrissyteigen) will ask 
moms to share what they wish they 
would have known about postpar-
tum depression and anxiety using 
the hashtag #MyWishforMoms. 

Additionally, AHN Women will edu-
cate families on the warning signs 
of postpartum depression and anxi-
ety, as well as available treatment 
options, via MyWishforMoms.org.

"My wish for moms is that they know 
they aren't alone, and they are sup-
ported by the more than 500,000 
women who share their experience 
each year," Teigen said. "imagine if 
we can get as many people talking 
about postpartum depression and 
anxiety as those experiencing it, 
and let them know help is available."

Teigen recently visited the AHN 
Women Alexis Joy d'Achille Center 
for Perinatal Mental Health in 
Pittsburgh to meet with women who 
have received treatment for post-
partum depression and/or anxiety. 
Joining the patients on the AHN 
Women signature green sofa, she 
filmed a series of videos highlight-
ing each woman's story and demon-
strating how AHN's unique program 
is changing the way postpartum 
depression and anxiety are treated.

"We have created a novel therapeu-
tic environment that brings avail-
able resources to women and their 
families in an effort to help get them 
well, bond and grow together. 

We are so pleased to work with 
Chrissy, and commend her for being 
open about her own experience in 
order to help other families," said 
Sarah Homitsky, Md, a psychiatrist 
and Medical director of Women's 
Behavioral Health at AHN.

About the AHN Women Alexis Joy 
d'Achille Center for Perinatal Mental 
Health

This innovative center is one of only 
a few in the u.S. offering a variety 
of mother-baby treatments for preg-
nancy-related depression, anxiety 
and bipolar disorder under one roof.

The 7,300-square-foot facility 
houses rooms for individual therapy 

Chrissy Teigen Leads Social Cause Initiative 
#MyWishForMoms To Raise Awareness About 
Maternal Mental Health

as well as space for intensive out-
patient care – a three-hours-daily, 
three-day-a-week program that 
focuses on group therapy, mother-
child bonding, and complementary 
modalities for stress relief, such as 
yoga and meditation.

The center allows mother and baby 
to stay together during treatment 
as moms learn skills for connecting 
with her baby and enhancing their 
bond.

Child care for older children of 
moms who are undergoing treat-
ment is provided, addressing a 
major barrier to care for many 
women.

The Alexis Joy d'Achille Center is 
named after Alexis Joy d'Achille 
who tragically took her own life 
just six weeks after the birth of her 
daughter, Adriana, in 2013.

The program is located at Allegheny 
Health Network's West Penn 
Hospital in Pittsburgh, Pennsylvania.

"This wonderful new facility is the 
culmination of our journey and 
vision for transforming the way 
postpartum depression is diag-
nosed and treated," said Cynthia 
Hundorfean, President and Chief 
Executive officer, AHN. "The 
d'Achille family's passion and deter-
mination, together with our organi-
zation's commitment to excellence 
in women's and mental health, has 
resulted in a truly game-changing 
program at AHN that is improving 
the lives of countless women and 
their families."

for more information on this cause, 
visit http://www.mywishformoms.
org/.

To see upcoming exclusive content 
with Teigen, or to find out more 
information about how AHN Women 
is innovating the treatment of post-
partum depression and anxiety, fol-
low AHN on instagram, Twitter and 
facebook.

Source: Allegheny Health Network 
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in the past, using the terms 
"Alzheimer’s disease" and 
"dementia" interchangeably was 
a generally accepted practice. 
Now there is rising appreciation 
that a variety of diseases and 
disease processes contribute to 
dementia.

According to Nina Silverberg, 
Ph.d., director of the Alzheimer's 
disease Centers Program at 
National institute on Aging (NiA), 
part of NiH, in the past many of 
the people who enrolled in clini-
cal trials for Alzheimer's drugs 
likely did not have amyloid - - the 
sticky substance that gums up 
neurons and interferes with think-
ing - - in their brains. 

“Recent research and clinical tri-
als in Alzheimer’s disease have 
taught us two things: first, not 
all of the people we thought had 
Alzheimer’s have it; second, it is 
very important to understand the 
other contributors to dementia,” 
she said.

for years, members of the sci-
entific communityhavenoticed 
that a large number of people 
who died in advanced age had 
symptoms of dementia without 
the telltale signs of amyloid or 
another common culprit, tau, in 
their brains at autopsy. Emerging 
research seemed to indicate that 
the protein TdP-43 contributed to 
that phenomenon.

"More than 200 different viruses 
can cause the common cold," 
said dr. Peter Nelson of the 
Sanders-Brown Center on Aging 
at the university of Kentucky, "So 
why would we think there is just 
one cause of dementia?"

 A group of international 
researchers co-chaired by 
Nelson and Silverberg set out 
to define diagnostic criteria and 
other guidelines for advancing 
future research into this newly-
named dementia, called LATE.

LATE, which tends to appear in 
the oldest-old, may seem the 
same as Alzheimer's to the lay 
person, but the disease inside 
the brain looks very different.  

The incidence of LATE is almost 
as prevalent among the oldest-
old as Alzheimer's.

The group's work, published 
on April 30, 2019, in the jour-
nal Brain, established that like 
Alzheimer's disease, LATE 
affects multiple areas of cogni-
tion, ultimately impairing activi-
ties of daily life, but it appears 
that LATE progresses more 
gradually than Alzheimer’s. 
However, LATE combined with 
Alzheimer’s—which is a common 
combination—appears to cause 
a more rapid decline than either 
would alone.

Nelson likens the committee's 
work to Benjamin franklin's "dis-
covery" of electricity.

"People had seen lightning 
before of course, but franklin 
helped formalize a concept that 
augmented our ability to study 
electricity," he said. "By develop-
ing a sense of scientific focus 
around these data, we hope to 
jump-start a broad field of work 
to advance our understanding of 
this form of dementia and, ulti-
mately, to open new opportuni-
ties for treatment. 

When Is Alzheimer's Not 
Alzheimer's?

Most importantly, Nelson added, 
it's time to stop thinking of 
dementia as a "one-size-fits-all" 
disease.

 "LATE probably responds to 
different treatments than Ad, 
which might help explain why 
so many past Alzheimer’s drugs 
have failed in clinical trials," he 
said. "Now that the scientific 
community is on the same page 
about LATE, further research into 
the 'how' and 'why' can help us 
develop disease-specific drugs 
that target the right patients."

Reference: Nelson PT, et al. 
Limbic-predominant age-related 
TdP-43 encephalopathy (LATE): 
consensus working group report. 
Brain. 2019 Apr 30. doi: 10.1093/
brain/awz099

ABouT THE SANdERS-BRoWN 
CENTER oN AgiNg (SBCoA): 
founded at the university of 
Kentucky in 1972, SBCoA has 
played an instrumental role in 
several landmark breakthroughs 
related to Alzheimer's and other 
dementias, including the discov-
ery that there are changes in the 
brain decades before there are 
outward symptoms of the dis-
ease.

in 1985, SBCoA was among 
the first 10 Alzheimer's disease 
Centers funded by the National 
institutes of Health. Currently, 
only 31 designated Alzheimer's 
disease Centers exist in the 
u.S. and only nine - - including 
Sanders-Brown - - have been con-
tinuously funded since the desig-
nation was launched.

Source: university of Kentucky
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Conferences
& Educational Opportunities

2019 National Nurse
Practitioner Symposium

July 18th - 21st, 2019
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

19th CME Meeting & 
Surgical Update

October 17 - 20, 2019

Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida

Phone:  772-528-1135
ceo@aaspa.com
www.aaspa.com

AzNA Centennial
Celebration: Legacy of 

Pride, Future of Purpose
September 19 & 20, 2019

Wild Horse Pass Hotel & Casino
Chandler, Arizona 

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org

31st Annual
Southwestern Regional

Nurse Practitioner
Symposium

July 27 & 28, 2019
Sheraton Mesa Hotel at Wrigleyville West

Mesa, Arizona

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org
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New Hampshire, New York, New Jersey & Pennsylvania

Job
Opportunities

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in ocean County, New 
Jersey. We are seeking a full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

for more information or to apply,  
email inquiries or resumes to  
pediatricpat@pediaff.com  
or fax to 732-349-1507.

Concord, New Hampshire 

Physician Assistant
Foot & Ankle Surgery 

Concord orthopaedics is seeking full-time 
physician assistant to join our foot & Ankle 
team. Job responsibilities (include but are not 
limited to): Evaluate, diagnose, and treat acute 
and chronic orthopaedic conditions; order 
and interpret diagnostic and therapeutic tests 
relative to patient’s specific need; Management 
of prescriptions; office procedures including 
injections, aspirations, splinting, suturing, 
i&d, etc; Triage and handling of patient 
related clinical questions and concerns; 
facilitates staff, patient and family decision 
making by providing educational tools; oR 
surgical assist; inpatient hospital rounds 
and consults; Strong communication skills 
and display professionalism when working 
with patients, families and the community; 
Work autonomously while maintaining a 
close working relationship with supervising 
physicians; demonstrate proficiency and 
comfort with all methods of patient electronic 
documentation and communication

Job requirements:
orthopaedic/oR experience preferred, 
but willing to consider a candidate with 2 
years experience who has a strong interest 
in orthopaedics. Strong communication 
skills and the ability to work in a fast-paced 
environment are important prerequisites to 
success in this position. 

Job specifications:
full-time position. Monday - friday. you will 
spend approximately 70% of your time in the 
office and 30% in the hospital/oR. occasional 
weekend obligation to cover our Acute injury 
Clinic (9am-1pm). Call obligation x2 per month. 

Salary:
We offer a competitive salary and benefit 
package.  Salary is based on years of 
experience and industry standards, to be 
discussed and negotiated.  opportunity to 
increase salary with additional call coverage.  

We are a large, private multidisciplinary 
physician group based in Concord New 
Hampshire, with 25-physicians and 3 satellite 
offices in surrounding communities. We have 
physicians with subspecialty expertise in 
orthopaedics, Physiatry, and Rheumatology.  
We are located approximately one hour 
north of Boston, one hour south of the White 
Mountains and close to the NH Seacoast with 
endless recreational opportunities, all within a 
short driving distance.

We currently employ 15 advanced practitioners 
across multiple subspecialties within the 
practice. Come and join our team! 

Please email or fax cover letter and resume to:  
Linda Hancock, Administration

 linda.hancock@concordortho.com
fax: 603-717-7356   Phone: 603-724-2403

www.concordortho.com

New Jersey

CFG is looking for you . . .

Cfg Health Network is a premier medical and behavioral health care company
in New Jersey. due to tremendous growth, they are hiring the following:

PSYCHIATRIC NURSE PRACTITIONER
Full Time - Boonton, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Atco, NJ

PSYCHIATRIC NURSE PRACTITIONER
Part Time - Carney’s Point, NJ

Cfg Health Network offers providers competitive salaries, generous benefits
and the ability to work in various clinical settings.

if you are interested in making a difference in our patient’s lives
please call or send your resume to:

Karly Settle, Provider Recruiter
Ph: (856) 938-8722 Email: ksettle@cfgpc.com
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New York & Pennsylvania

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NySdoH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NySooH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

for immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EoE

Montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

for more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE
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New Hampshire, Pennsylvania, Maryland & Virginia

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine iCu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Concord, New Hampshire 

Physician Assistant
Urgent Care (Office Based) 

Concord orthopaedics  is seeking full-time 
physician assistant to join our office-based 
urgent Care team. Job responsibilities include 
but are not limited to: Evaluate, diagnose, 
and treat acute and chronic orthopaedic 
conditions; order and interpret diagnostic and 
therapeutic tests relative to patient’s specific 
need; Prescription management; ; office 
procedures including injections, aspirations, 
splinting, suturing, i&d, etc; Triage and 
handling of patient related clinical questions 
and concerns; facilitates staff, patient 
and family decision making by providing 
educational tools; Strong communication skills 
and display professionalism when working 
with patients, families and the community; 
Work autonomously while maintaining a 
close working relationship with supervising 
physicians; demonstrate proficiency and 
comfort with all methods of patient electronic 
documentation and communication

Job requirements: 
orthopaedic experience preferred, but willing 
to consider a new graduate with a strong 
interest in orthopaedics with previous medical 
experience, such as ATC, RN, etc. Strong 
communication skills and the ability to work 
in a fast-paced environment are important 
prerequisites to success in this position. 

Job specifications:
full-time position. Monday – friday, variable 
hours. occasional Saturday (roughly 4 x year) 
to cover our Acute injury Clinic (9am-1pm). No 
mandatory call obligation, though opportunity 
to supplement income with call coverage. 
This is an office-based position with no oR 
responsibilities.  

Salary: 
We offer a competitive salary and benefit 
package.  Salary is based on years of 
experience and industry standards, to be 
discussed and negotiated.      

We are a large, private multidisciplinary 
physician group based in Concord New 
Hampshire, with 25-physicians and 3 satellite 
offices in surrounding communities. We have 
physicians with subspecialty expertise in 
orthopaedics, Physiatry, and Rheumatology.  
We are located approximately one hour 
north of Boston, one hour south of the White 
Mountains and close to the NH Seacoast with 
endless recreational opportunities, all within a 
short driving distance.

We currently employ 15 advanced practitioners 
across multiple subspecialties within the 
practice. Come and join our team! Please 

email or fax cover letter and resume to:

Linda Hancock, Administration
 linda.hancock@concordortho.com

fax: 603-717-7356   Phone: 603-724-2403
www.concordortho.com

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers
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North Carolina, South Carolina, Michigan & Indiana

Charlotte, Greensboro, Raleigh & Lexington,
North Carolina

Psychiatric 
Nurse Practitioners

Monarch, a CABHA approved agency is currently 
recruiting for full time and part time Outpatient 
Psychiatric Nurse Practitioners in Charlotte, 
Greensboro, Raleigh & Lexington, NC.

Full time: M-F, 8am to 5pm
Part time also available

Work with both adults & children face-to-face & via 
telemedicine, responsible for evaluating, diagnosing, 
& prescribing medications, work along side Therapists 
with availability to refer to other services provided. 
Telemedicine experience helpful. Requirements: MSN 
degree, Board Certified (eligible), NC licensed PMHNP. 
Current NC Medicaid, Medicare, etc preferred.

Email: Todd.Harris@MonarchNC.org
www.MonarchNC.org

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan university, and is located within a two-
hour drive of both Chicago and detroit, with the great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Mishawaka, indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-Mishawaka, is a 254-bed hospital located 
in Mishawaka, iN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the Maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Columbia, SC 

We are a comprehensive pain management and Neurology clinic that specializes in 
the treatment of chronic pain, neurological and addiction disorders. The following 
opportunities are immediately available:

- Physician  
- Psychiatrist
- Physician Assistant
We are seeking a motivated and energetic individuals to work in a busy practice. 
These are full time, permanent positions with 2 to 4 years work experience required.

for more information, or to apply contact:
Bridgid owoh, Practice Administrator
midlandsnpa@gmail.com

Asheville, NC area 

ORTHOPEDIC
Physician Assistant

 EmergeOrtho | Blue Ridge Division 
is seeking an experienced orthopedic 
physician assistant to work independently 
in our orthopedic urgent Care Clinics in the 
Asheville, NC area.  The work schedule will 
include a variety of daytime, evening and 
Saturday hours.  

duties include:

• Patient evaluation by performing
   appropriate history and physical exams.

• Ordering laboratory, radiological and
    special studies. 

• Performing diagnostic procedures such as,
    but not limited to, physical examination,
    joint injections and aspirations.

• Performing therapeutic procedures such
    as, but not limited to, reduction of fractures
    and dislocations, splinting, casting, and
    injections.

• Reading and interpreting imaging studies
    and laboratory reports.

• Initiation of life-saving measures as
    needed.

• Telephone contact with patients as
    appropriate.

for more information or to apply,
please contact:

Judy Webster, HR director
Emergeortho | Blue Ridge division

129 Mcdowell St., Asheville, NC 28801
direct: 828-281-7149| fax: 828-258-2810 

Judy.Webster@emergeortho.com
www.BRBJ.com



Dear Valued Front Desk Coordinator (LVN, CNA or MA),
Are you working odd hours, extra shifts and not able to spend quality time with family and friends? Are you burned out & feeling under-appreciated by your bosses, nurses, doctors and 
patients? Are you getting depressed with the outcome of many of your patients? Do you feel like there is a glass ceiling where you work and no room for advancement in your career? 
If you said yes to any of the above questions becoming a Medical Spa Front Desk Coordinator may just be for you. 

HIGHLIGHTS OF YOUR ACTIVITIES: As an Artisan’s Front Desk Coordinator you are the face of our company. All patients come and go through you. You have the opportunity for sales 
bonuses and will enjoy regular customer service interactions. You are the gateway to providing red-carpet service in aesthetics. You get to help guests understand the benefits of taking 
care of their skin and body, setting them up on our loyalty and membership programs. You will maximize the positive impact by starting their journey with a scientific skin-care analysis via 
our VISIA machine and educating them of our many state-of-the-art aesthetic, medical products and procedures, as well as learning to apply makeup to all skin types. You will also be in 
charge of making sure all guests continue their rejuvenation journey with Artisan’s. You are a critical part of helping people feel and look their best. Artisan’s Rejuvenation Med Spa wants 
to give you opportunity for growth, camaraderie in a team environment that inspires you to be your best while building excellent guest services. We believe healthy skin is beautiful, a 
healthy body is fit and resilient, a healthy mind is at peace and a healthy spirit is close to God. 

Full-time and Part-time & Flexible schedules

HOW WE WANT TO HELP YOU GROW:
• Opportunities to bonuses!   • We believe in empowering all of team Artisan’s by letting you have a voice in critical decisions. 
• $3,000. Artisan Bucks for aesthetic procedures • Employee contests for fun items like Kendra Scott earrings, or great Gift-certificates 
• Monthly client parties and events!   • Fashion, forward, scrubs by Jaanuu.com
• ALL OF YOUR PATIENTS LEAVE HAPPY!!!  • Blue Cross/Blue Shield 
• Optional vision and dental  • 401K
• Artisan’s respects you, values you and we want to Invest in you, teaching you a vast new repertoire of skills, including reimbursement for workshops, conferences,
     and CEU credits, certifications and more.
• Since wearing makeup is a requirement you have access to our state of the art, customized Color-Me-Perfect makeup, and you will even have time in the morning,
     after sleeping in (since you don’t start work till 10am) to look your best after trying out our aesthetic procedures.

YOUR COMMITMENT TO US: 
• Professionalism – Know, study and learn well duties, polished appearance, makeup & hair style enhances natural, health and beauty, researches aesthetics
    and wellness, team player, takes initiative, continues education, learns rituals and protocols
• Passion for aesthetics and customer service – Shows enthusiasm, wears a smile, genuinely cares about the patient, tries out new products and procedures.
• Integrity – shows honesty even when no one is observing, trustworthy,  proven track record, follows HIPPA guidelines, puts safety first and efficacy next,
    follows policies and procedures, on time, conscientious, takes initiative. 
• Emotional Intelligence – dependable, goes above and beyond, listens, shows empathy, has great body language, able to set healthy boundaries
    with diplomacy, no drama, self-aware, able to express wants and needs with maturity, forgiving, handles customer complains with humility and with a service-oriented-attitude.

HANDS-ON: You will get to assist in making people beautiful, correcting aging and other bothersome issues. As a CNA/MA or LVN you will get to do Vitamin IVs, oxygen therapy, blood 
draws; you can help with overflow by doing radio-frequency, body-contouring and skin-tightening as well as Hydrafacials. Even if you don’t have medical certifications we will teach you 
how to apply makeup and help clients with skin color analysis. You will be using our high-tech, skin-analysis machine and take expert before and after pictures. YOU will be the face of our 
medical spa as you make bonuses with your recommendations while answering phones, checking-in and checking-out patients.

ABOUT US: At Artisan’s we specialize in state-of-the-art techniques and products all for a minimally, invasive, aesthetic change. Founded by Dr. Ricardo & wife Jennifer Pocurull, Artisan’s 
opened it’s doors a little over 3 years ago. Artisan’s success can be seen in it’s ability to double it’s yearly income with each new year. What this means for you is there is no glass ceiling 
and many opportunities for your growth. AND CHECK OUT OUR RATINGS! Just Google Artisan’s Rejuvenation Med Spa.  For more about us visit ArtisansMedSpa.com or to get to know 
our fun team check us out on Facebook.

OPPORTUNITIES FOR PROMOTIONS: As we grow opportunities for MAs, CNAs and LVNs are limitless depending on your background. You could move into administration, management, 
marketing or training. LVNs can become an aesthetic nurse where the opportunities for to bonus may double the hourly wage. LVNs can perform more complicated aesthetic procedures.

SETTING UP THE INTERVIEW: To expedite the interview process please email Jennifer Pocurull at jpocurull@mac.com if you are interested with 3-4 choices of times you are available
for a 10-20 minute phone conversation. (Please make this 7 days from today to give me enough time to get you on my schedule)  In addition, please email the following...
1) copy of references     2) copy of resume 
3) phone number we can reach you at   4) a link to your professional makeup portfolio, if you have one (not required)
5) a copy of any certifications or credentials  6) Please forward all of this to my email at jpocurull@mac.com 
*Please understand due to the large number of resumes we receive we may not be able to call back everyone.
 But rest assured if you are chosen you should hear from us within the next few days. 

INTERVIEW PROCESS: Now that you have been contacted for a preliminary phone interview if you are chosen to go further as the process progresses here is what you can expect:
• Preliminary phone interview (10-20 minutes) You will be contacted by Jennifer Pocurull
• A ½ day interview which consists of:  One Face-to-face interview (1-2 hours) at 750 William D. Fitch, Suite 320, College Station, TX 77845
    {In-between Guarantee Bank and Blue Baker on Arrington Road}
    A 2nd team interview (approximately 3 hours) either on the same day, if time allows, and key members are present, or on a different day.
    This is where you may be asked to fill out an application for hire and background check paperwork.
    You can take this home to fill out and bring back to our front desk, c/o Jennifer Pocurull.
    It is at this point we may begin checking out references and background (with your permission).
    We will also give you a more detailed job description, unless you request one earlier, which we are more than happy to provide. 
• Working interview (4-8 hours). This is your chance to show us what you know and get to know our team
• Background, job and professional reference check
• Job offer in writing

My warmest regards,
Jennifer Pocurull

College Station, TX
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 Texas, Arizona & California

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

news-line.com
news-line.com 
news-line.com
news-line.com 
news-line.com
news-line.com
news-line.com 
news-line.com 
news-line.com

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
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Michigan, Kansas & California
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Newton, KS 

Physician
Assistants
Join our Team! Newton Medical Center offers a family friendly environment with the latest technology and a 
knowledgeable staff. Here you’ll find all departments work together as a team to live out our core values: respect, 
excellence, service and trust.

Position Summary:  
Under the supervision of an onsite physician this position will diagnose and treat illnesses in an outpatient setting 
according to the medical protocols established. 
Position Duties:
1.  Perform complete physical examinations and record pertinent data in electronic medical record. 
2.  Make medical diagnoses and institute appropriate treatment or referrals of patients.
3.  Coordinate hospital admissions with the hospitalist’s providers. 
4.  Administer or order appropriate diagnostic test including laboratory test, EKG, imaging, etc. 
5.  Interpret and evaluate diagnostic results.
6.  Prescribe medications as appropriate with licensing and 
7.  Provide instructions and education regarding medical care to patients and family.
8.  Provide procedural services such as laceration repair, simple wound care, lesion removal, etc. 
9.  Other duties as assigned.

Education and Experience:
. Master’s degree graduate of an accredited school: APRN or PA
. 1-3 years of experience preferred
. Demonstrated experience in cooperative and collaborative professional relationships.

Licensure, Registration or Certification:
. Current active license in good standing in the state of Kansas
. Current Basic Cardiac Life Support

For more information, please contact HR at 316-804-6113 or hr@newtonmed.com
Newton Medical Center | 600 Medical Center Drive, Newton, KS 67114
https://newtonmed.jobs.net/

grand Rapids, Michigan region

Psychiatric Nurse Practitioner/
Physician Assistant

Are you interested in a dynamic, expanding health system with the opportunity to expand 
your skills and be part of a diverse team dedicated to ensuring excellent health care to those 
who need it most? Cherry Health, located in thriving grand Rapids, Michigan is the state’s 
largest provider of medical, dental, behavioral health, and vision services to the underserved, 
and offers excellent opportunities to become the best Nurse Practioner/Physician Assistant 
you can be. We offer excellent compensation and benefit packages, loan repayment eligibility 
and much more.

Cherry Health will provide coverage under the federal Tort Claims Act or pay for malpractice 
coverage for services performed while working for Cherry Health under this agreement, 
covering claims arising during the period of employment.    

Cherry Health will assist the NP/PA in applying for the National Health
Services Corps and the State Loan repayment Programs
(up to $50,000 for a 2 years contract).

for more information, please visit http://nhsc.hrsa.gov/

Come join us in this growing community where the lifestyle is
charming, yet progressive and there is something for everyone to enjoy.

For immediate consideration, contact Bob Lackey,
at boblackey@cherryhealth.com

or 616.776.2124

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. includes Nuclear, Echo, 
Stress, Holter Monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
Many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff family Health Center in Live oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality family Health, Pediatric and integrated Behavioral Health services, flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and integrated Behavioral Health, focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
interpersonal Skills, Reliability

Qualifications: Must be a family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ CoMMuNiTy HEALTH CENTERS iS AN EQuAL oPPoRTuNiTy EMPLoyER
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Nevada & California

oakdale CA 

Nurse 
Practitioner

oak Valley Hospital district in beautiful 
oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner incentive Plan.

A little about us, with nearly 600 
employees, oak Valley Hospital district 
is a full service, non-profit public 
hospital created to provide residents 
of oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 if you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty organization 
(LVMSo) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com

Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient pre and post procedure visits, 
pre-procedure visits, evaluation and 
identification of medical illness common 
to the cardiology patient, monitoring 
and management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Sacramento, CA 

Nurse Practitioner/
Physician Assistant
Full-Time/Part-Time
our well established progressive practice in Sacramento  is seeking
a Nurse Practitioner/Physician Assistant to join our highly motivated team
in providing primary pediatric care. friendly, warm family setting with
supportive, cooperative, experienced staff and wonderful patients! 

Required Qualifications: Primary Care Nurse Practitioner/Physician Assistant;
current unrestricted NP or PA license in Californial; dEA License or the ability 
to obtain; and ability to use EMR (Epic).

Preferred Qualifications: Experience in general pediatrics; effective communication skills 
bilingual in English/Spanish; ability to work independently; detail oriented; and
dependable and reliable.

We offer full employee benefits and a competitive salary, commensurate with experience.

interested parties should send CV to admin@timberlakepediatrics.com






