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When used alongside clinic-
based physical therapy (PT), 
telerehab can accelerate work-
ers’ return to work for modi-
fied duty by as much as 10 
weeks, according to a study 
presented at the American 
Physical Therapy Association/ 
Combined Sections meeting 
(APTA/CSm) conference.

The conference attracts the 
largest gathering of physical 
therapists (PTs) nationwide, 
more than 17,000 attendees 
annually.

The study tracked workers 
recovering from rotator cuff 
repairs and compared the 
outcomes of those who were 
prescribed traditional PT with 
those who combined PT with 
telerehab (PT sessions deliv-
ered via a mobile device). All 
participants were being treat-
ed under a workers’ compen-
sation program.

“in general, patients covered 
under workers’ comp typically 
have poorer outcomes than 
those covered by private insur-
ers,” said Sean Kinsman, dPT, 
head of clinical services at 
Trainer Rx, one of the fastest 
growing telerehab platforms in 
the u.S. 

“The most common cause of 
delays are medical authoriza-
tion approvals. When treat-
ment is delayed—especially 

after a surgical repair—patients 
often experience a permanent 
reduction in their physical abil-
ity with greater stiffness and 
pain, increasing their risk for 
re-operations.”

According to dr. Kinsman, the 
study presented at the APTA/
CSm poster session was 
designed to determine wheth-
er including telerehab into the 
program could improve patient 
outcomes. Lesley Anderson, 
md, an orthopedic surgeon in 
San francisco, Calif., ran the 
study and was supported with 
a grant from Trainer Rx.

What surprised dr. Anderson 
and her team was the acceler-
ated return to work.

Patients who included tel-
erehab into their program 
returned to modified duty  10 
weeks earlier than their coun-
terparts

Patients ready for full duty 
returned to work seven weeks 
sooner

The results for both are statis-
tically significant. Those who 
included telerehab in their 
sessions regained their range 
of motion and strength faster. 
When it came to pain relief, 
patients who accessed their 
customized PT sessions online 
experienced a 46% decrease 
in pain.

New Study: Telerehab Helps Injured 
Workers Return To Work 10 Weeks 
Sooner

Another surprising result 
from the study according to 
Kinsman, was the high degree 
of patient engagement.

“despite delays in medical 
authorization, these patients 
continued to access their 
telerehab platform indepen-
dently,” he said. “They appear 
more motivated to improve 
their personal health out-
comes when given the autono-
my of an online program.”

“identifying non-medication 
options is key to decreasing 
costs for companies offer-
ing workers comp programs,” 
noted mike Oberlander, md, 
founder and medical director 
for Trainer Rx.

“The cost of standard PT ses-
sions often rises to as much 
as $4,000 per employee, while 
telerehab platforms such as 
Trainer Rx, can cost less than 
$150 for the full episode of 
care. As companies look for 
new avenues to help injured 
employees return to work 
sooner, more will include digi-
tal health tools into workers 
comp programs,” he said.

Source: Trainer Rx

Photo credit: Trainer Rx
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Research in the past several 
years has shown that children 
can outgrow a diagnosis of 
autism spectrum disorder (ASd), 
once considered a lifelong condi-
tion.

in a new study, researchers 
at Albert Einstein College of 
medicine and montefiore Health 
System have found that the vast 
majority of such children still have 
difficulties that require therapeu-
tic and educational support. The 
study was published online today 
in the Journal of Child Neurology.

“it’s certainly encouraging to 
confirm that a subset of chil-
dren with early ASd diagnosis 
accompanied by developmental 
delays can in essence recover 
from the disorder and go on to 
have typical social and cognitive 
functioning,” said lead author 
Lisa Shulman, m.d., professor 
of pediatrics at Einstein and 
interim director of the Rose f. 
Kennedy Children’s Evaluation 
and Rehabilitation Center (CERC) 
at montefiore.

“But by and large, these children 
continue to struggle with daily 
life. Almost all of them still have 
to contend with language and 
learning disabilities and a variety 
of emotional and behavioral prob-
lems.”

in the study, dr. Shulman and 
her colleagues reviewed clinical 
records of 569 patients who were 
diagnosed with ASd between 

2003 and 2013 at CERC, a uni-
versity-affiliated early intervention 
program in the Bronx for children 
with developmental disabilities. 
Their mean age was 2½ years at 
initial diagnosis and 6½ years at 
follow up.

The vast majority had received 
early intervention services, a 
mix of speech and occupational 
therapies, special instruction, and 
applied behavioral analysis (the 
main evidence-based treatment 
for ASd).

At follow-up, 38 children (seven 
percent of the original 569 
patients) no longer met the diag-
nostic criteria for ASd.

Of these 38 children, 68% were 
diagnosed with language or 
learning disabilities; 49% with 
externalizing behavior problems 
(attention-deficit/hyperactivity 
disorder, oppositional defiant 
disorder, or disruptive behavior 
disorder); 24% with internalizing 
behavior problems (mood disor-
der, anxiety disorder, obsessive 
compulsive disorder, or selective 
mutism); and 5% with a significant 
mental health diagnosis (psy-
chotic disorder not otherwise 
specified).

Only three (8%) of the 38 children 
recovered from ASd and had no 
other problems. follow-up cog-
nitive testing (available in 33 of 
the 38 participants) showed that 
none of the children was intellec-
tually disabled.

Some Children Can ‘Recover’ From 
Autism, But Problems Often Remain

“Our findings beg the question, 
what is going on with these chil-
dren who no longer have an ASd 
diagnosis?” said dr. Shulman. 
“Was autism initially over-diag-
nosed? 

Are some children better able to 
respond to intervention? does 
the specific intervention the child 
receives contribute to outcome?  

Our sense is that some children 
with ASd respond to intervention 
while others have unique devel-
opmental trajectories that lead 
to improvement. Those children 
who evolve in a positive direction 
generally have the mildest symp-
toms to begin with.”

The current study is the largest 
of its kind with the most rigorous 
diagnostic follow up. “The mes-
sage from our study is that some 
of our kids do amazingly well, but 
most of them have persistent dif-
ficulties requiring ongoing moni-
toring and therapeutic support,” 
said dr. Shulman.

Source: Albert Einstein College of 
medicine
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People under age 50 with hearing 
loss misuse prescription opioids 
at twice the rate of their hearing 
peers, and are also more likely to 
misuse alcohol and other drugs, 
a new national study finds. This 
means that health care providers 
may need to take special care 
when treating pain and mental 
health conditions in deaf and 
hard-of-hearing young adults, the 
researchers say.

Writing in the April issue of the 
American Journal of Preventive 
medicine, a team from the 
university of michigan and VA 
Ann Arbor Healthcare System 
describe their findings from data 
on 86,186 adults who took part in 
the National Survey on drug use 
and Health.

in all, adults under 50 with hearing 
loss were more likely than others 
in their age group to have a sub-
stance use disorder of any kind, 
while those over 50 with hearing 
loss did not differ from their peers 
in rates of substance issues.

Even after the researchers adjust-
ed for differences in social, eco-
nomic and mental health between 
the hearing and hard-of-hearing 
populations, the differences 
remained.

Adults under age 35 with a hear-
ing loss were two and a half times 
more likely to have a prescrip-
tion opioid use disorder. Those 
between age 35 and 49 who had 
hearing loss were nearly twice 
as likely as their hearing peers to 
have disorders related to both pre-
scription opioids and alcohol.

michael mcKee, m.d., m.P.H., led 
the research effort after noticing 
that that a disproportionate share 
of his younger patients with hear-

ing loss were struggling with sub-
stance use disorders.

mcKee runs the deaf Health 
Clinic that provides primary care 
and mental health care to d/deaf 
and hard-of-hearing patients of 
michigan medicine, u-m’s aca-
demic medical center.

“Hearing loss is connected with a 
variety of health problems, includ-
ing mental and physical health, 
that may place these individuals 
at risk for pain disorders,” says 
mcKee. “Also, the marginalizing 
effects of hearing loss, such as 
social isolation, may be creating 
higher rates of substance use dis-
orders too.”

for those whose health care pro-
viders know of their hearing loss, 
mcKee suspects that the higher 
rate of prescription opioid use 
disorder may stem from a higher 
rate of being placed on controlled 
substances to quickly address 
pain issues, perhaps because of 
communication barriers.

“it may be easier to write a pre-
scription rather than engage in 
complex patient-provider commu-
nication between a hearing pro-
vider and non-hearing patient,” he 
says. But the research suggests 
that part of the issue may be lack 
of awareness by health care pro-
viders of their younger patients’ 
degree of hearing loss.

in all, five percent of adults of all 
ages taking part in the survey said 
they had serious hearing loss or 
were deaf. The proportion ranged 
from 1.5% of those under age 35, 
to 2.2% of those between 35 and 
49, to 9.4% of those over 50.

mcKee, a u-m department of 
family medicine physician who 

Hearing Loss Before 50 May 
Mean Higher Risk Of Drug And 
Alcohol Issues

uses a cochlear implant to offset 
his own hearing loss, says health 
care providers may be more 
attuned to potential communica-
tion and prescription concerns 
with older patients. This would 
mean they would be more likely to 
avoid many of the prescription use 
disorders seen in the other two 
age categories.

“We need to first inquire and 
ensure effective and accessible 
communication with our patients. 
We need to be willing to engage 
in a dialogue to explore the root 
of their pain/mental health issues 
rather than just dispensing a pre-
scription that may lead to depen-
dency or addiction,” he says.

This means providers should use 
“universal communication precau-
tions” – approaching each patient 
without assumptions about their 
communication abilities, assess-
ing for hearing loss and other 
communication-related issues, 
and determining how to accommo-
date each patient.

mcKee also notes that lack of 
access to addiction-related care 
for deaf and hard-of-hearing 
patients may play a role.

mcKee and several co-authors 
are faculty in the u-m medical 
School and members of the u-m 
institute for Healthcare Policy and 
innovation. They include disability 
researcher michelle meade, Ph.d. 
of the department of Physical 
medicine and Rehabilitation, chair 
of family medicine Philip Zazove, 
m.d. and mark ilgen, Ph.d., direc-
tor of the u-m Addiction Treatment 
Service. The research team also 
included Haylie Stewart and 
mary Jannausch from the u-m 
department of Psychiatry and VA 
Center for Clinical management 
and Research, of which ilgen is 
also a member.  

Source: michigan medicine - 
university of michigan
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Social media has given those 
espousing anti-vaccination senti-
ments an effective medium to 
spread their message. However, 
an analysis of a viral facebook 
campaign against a Pittsburgh 
pediatric practice reveals that the 
movement isn’t “all about autism.”

instead, the research from the 
university of Pittsburgh Center for 
Research on media, Technology, 
and Health finds that anti-vacci-
nation arguments center on four 
distinct themes that can appeal to 
diverse audiences. 

The research, published today 
in the journal Vaccine, suggests 
a framework that pediatricians 
can use to open a conversation 
with parents who are hesitant to 
immunize their children, while also 
“inoculating” those parents with 
skills to resist anti-vaccination 
messages on social media.

“if we dismiss anybody who has 
an opposing view, we’re giving up 
an opportunity to understand them 
and come to a common ground,” 
said senior author Brian Primack, 
m.d., Ph.d., director of Pitt’s 
Center for Research on media, 
Technology, and Health, and dean 
of the Pitt Honors College. “That’s 
what our research is about. We 
want to understand vaccine-hesi-
tant parents in order to give clini-
cians the opportunity to optimally 
and respectfully communicate 
with them about the importance of 
immunization.”

Vaccines are hailed as one of the 
greatest public health achieve-
ments of modern medicine and 
have prevented more than 100 
million cases of serious childhood 
contagious diseases. However, in 

the u.S., only 70% of children ages 
19 to 35 months receive all recom-
mended immunizations, and, so 
far this year, hundreds of children 
in a dozen states have contracted 
measles, a disease that was 
declared eliminated in the u.S. 
nearly two decades ago due to 
high vaccination rates. in Europe, 
tens of thousands of children have 
been diagnosed with the vaccine-
preventable disease, and dozens 
have died in the past year.

in 2017, Kids Plus Pediatrics, 
a Pittsburgh-based pediatric 
practice, posted a video on its 
facebook page featuring its prac-
titioners encouraging HPV vac-
cination to prevent cancer. Nearly 
a month after the video posted, 
it caught the attention of multiple 
anti-vaccination groups and, in an 
eight-day period, garnered thou-
sands of anti-vaccination com-
ments. 

Elizabeth felter, dr.P.H., assis-
tant professor of community and 
behavioral health sciences at Pitt’s 
graduate School of Public Health, 
connected Kids Plus Pediatrics 
with graduate student Beth 
Hoffman, B.Sc., and scientists at 
the Center for Research on media, 
Technology, and Health. Hoffman 
led the team in partnering with 
the pediatrics practice to perform 
a systematic analysis to better 
understand the people behind the 
comments and how they cluster 
in the digitally-connected world of 
social media.

Hoffman’s team analyzed the 
profiles of a randomly selected 
sample of 197 commenters and 
determined that, although Kids 
Plus Pediatrics is an independent 
practice caring for patients in the 

Analyzing A Facebook-Fueled 
Anti-Vaccination Attack: ‘It’s Not 
All About Autism’

Pittsburgh region, the commenters 
in the sample were spread across 
36 states and eight countries.

The team also found that the 
majority of commenters were 
mothers. in those for which it 
could be determined, the top two 
political affiliations of the com-
menters were divergent, with 56 
percent expressing support for 
donald Trump, and 11% expressing 
support for Bernie Sanders.

By delving into the messages that 
each commenter had publicly 
posted in the previous two years, 
the team found that they clustered 
into four distinct subgroups:

•“trust,” which emphasized sus -
picion of the scientific community 
and concerns about personal lib-
erty;

•“alternatives,” which focused on 
chemicals in vaccines and the use 
of homeopathic remedies instead 
of vaccination;

•“safety,” which focused on per-
ceived risks and concerns about 
vaccination being immoral; and

•“conspiracy,” which suggested 
that the government and other 
entities hide information that this 
subgroup believes to be facts, 
including that the polio virus does 
not exist.

“The presence of these distinct 
subgroups cautions against a 
blanket approach to public health 
messages that encourage vaccina-
tion,” Hoffman said. “for example, 
telling someone in the ‘trust’ sub-
group that vaccines don’t cause 
autism may alienate them because 
that isn’t their concern to begin 
with. instead, it may be more effec-
tive to find common ground and 
deliver tailored messages related 
to trust and the perception man-
datory vaccination threatens their 
ability to make decisions for their 
child.”
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most emerging infectious diseases 
affecting people are zoonotic — they 
make the jump from other animals 
to humans. Transmission, however, 
is a two-way street. These zoonotic 
diseases can also jump from 
humans to other animals. Even if a 
disease is eradicated in humans, 
it can live on in animals that act as 
reservoirs, ensuring that the risk of 
human infection is never entirely 
eradicated.

in an attempt to discern this risk for 
the Zika virus, a team of research-
ers co-led by an anthropologist from 
Washington university in St. Louis 
are trying to determine whether non-
human primates in South America 
have been infected with the disease, 
which first showed up in humans 
there in 2015. But first they need a 
noninvasive way to test the animals 
for the virus.

“These animals could be reservoirs 
and humans could then become 
infected with the virus from the ani-
mals,” said Krista milich, assistant 
professor of biological anthropology 
in Arts & Sciences.

This happens in related viruses, she 
said. “There are feedback cycles, 
where humans are being exposed 

through non-human primate reser-
voirs,” said milich, who along with 
Benjamin Koestler, a postdoctoral 
fellow in molecular biosciences 
at the university of Texas, Austin, 
led the study recently published in 
PLOS One.  The researchers deter-
mined that the Zika virus can be 
detected using feces samples. 

The virus can be found in a host of 
bodily fluids: semen, urine, blood 
and saliva. getting those samples, 
however, requires capturing the 
animals; a risky proposition for all 
primates involved.  

The easier option would be to test 
for the virus in feces, but only one 
research team has reported suc-
cess in doing so, and that team did 
not publish its methods. “Ours goes 
on to provide the method used so 
people can follow it if they want,” 
milich said.

it’s not surprising that there is not 
yet a method for collecting the virus 
in feces. 

Although Zika has been present 
in Africa and Asia since the 1940s, 
researchers hadn’t been looking 
for it in the Americas until it arrived 
around 2015. Once researchers 

Are There Zika Reservoirs 
In The Americas?

did start to look for the virus in the 
Americas, the tests available were 
of other fluids, not feces.

That, milich said, is because wildlife 
research is often “limited by what 
assays and what methods have 
been developed for humans.” And 
for humans, she said, “you’re not 
going to ask for a fecal sample 
when you can take a blood sample.”

The team also wasn’t sure if it would 
be possible for another reason. 
“RNA viruses can be fragile,” milich 
said, referring to viruses, such as 
Zika, which have RNA as genetic 
material, as opposed to dNA.

“That’s the reason we weren’t sure 
if we’d be able to detect it,” she 
said. “in feces, the body is break-
ing things down. … And you have a 
lot more contaminants. in order to 
measure things in feces, you have 
to deal with those contaminants.”

Before heading to the field to test 
its methods, the team had to make 
sure its test was accurate. They 
procured blood, urine, saliva and 
fecal samples from captive, infected 
squirrel monkeys that were part of 
an ongoing study of Zika virus in 
pregnant monkeys.

using proven methods, researchers 
tested the blood, urine and saliva 
for the virus.  They then tested 
the feces, using RT-qPCR-based 

Todd Wolynn, m.d., chief executive 
officer of Kids Plus Pediatrics and 
a co-author of the research paper, 
said that although the negative 
comments in reaction to the prac-
tice’s video were disheartening, 
he’s glad it turned into a learning 
experience that may benefit other 
clinicians.

“We’re focused on keeping kids 
healthy and preventing disease 
whenever possible. in this age 
of social media disinformation, 
evidence-based recommendations 

from a trusted health care provider 
are more important than ever,” he 
said.

“We’re thrilled to play such a key 
role in research that empowers 
pediatricians worldwide to meet 
parents where they are, appreciate 
their concerns, and communicate 
the incredible power and value of 
vaccination.”

Additional authors on this 
research are Kar-Hai Chu, Ph.d., 
Ariel Shensa, m.A., and daria 

Williams, all of Pitt; and Chad 
Hermann, Ph.d., of Kids Plus 
Pediatrics.

All funding to perform this analysis 
was provided by Pitt.

Source: Health Sciences at the 
university of Pittsburgh
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The fdA proposed a rule to 
notify women with dense breasts 
about their increased cancer 
risk and shortcomings of mam-
mography alone. The proposal 
will update mammography regu-
lations for the first time in two 
decades.

While these recommendations 
may seem new, they have been 
in place at mercy medical Center 
in Rockville Centre, Ny since 
2013, in accordance with New 
york State legislation. mercy is 
a memeber of Catholic Health 
Services.

in early 2018, mercy added 
Volparadensity™to its Breast 
Cancer Screening Program, 
which ensures that each patient 
receives an objective measure of 
breast density.

Each patient’s density is 
reviewed in conjunction with their 
Breast Cancer Risk Assessment 

to create a customized screening 
program.

mercy is currently the only hos-
pital on Long island to offer 
Volparadensity™ and the only 
in Ny to offer Lumagem® 
molecular Breast imaging — a 
supplementary screening modal-
ity for women with dense breast, 
significantly increasing early 
detection in women (mBi finds 
400% more invasive cancers 
than a digital mammo alone.) 
unlike prior nuclear breast imag-
ing technologies, Lumagem®’s 
newly configured detectors 
assist in the discovery of small 
breast cancers with minimal radi-
ation exposure.

dr. Conellia Ha, mercy medical 
Center’s director of radiology, 
welcomes this new federal rec-
ommendation. Together with her 
team at mercy, dr. Ha is an early 
adopter of recommendations and 
new modalities to assist in the 

FDA Proposal For Women With 
Dense Breasts; NY Hospital an 
Early Adopter

detection of breast cancer.

“in anticipation of the changing 
landscape of breast imaging and 
recognizing the need for custom-
ized breast cancer screenings, 
the department of Radiology 
at mercy has been proactive in 
taking preemptive measures to 
stay ahead of the curve, utilizing 
groundbreaking solutions like 
Volparadensity™and state-of-
the-art technology like the mBi. 
in keeping with mercy’s commit-
ment to providing the latest tools, 
we will shortly transition to the 
Tyrer-Cruzick 8 Risk Assessment 
model, rather than the gail 
model, which incorporates breast 
density,” said dr. Ha.

Tyrer-Cuzick estimates the likeli-
hood of a woman developing 
breast cancer over the course of 
her lifetime, which is critical to 
helping assess prevention and 
planning.  

Source:Catholic Health Services 
of Long island

assay (more about the methods is 
available in the paper). The results 
matched; they were able to detect 
the virus in feces, though detection 
time windows varied between differ-
ent sample types.

The group has now moved on to 
testing samples from the wild. So 
far, the researchers have collected 
multiple samples from nearly 50 
animals. The samples are coming 
from sites as varied as the middle 
of the Amazon, where people aren’t 
around and there shouldn’t be Zika 
infections, milich said, to, unfortu-
nately, animals that had previously 
been kept as pets.
“We’re looking for diversity,” milich 
said, “not just in terms of countries 

and species, but also in how close 
the animals are in proximity to 
humans.”

As of february, the team had col-
lected samples from Ecuador, 
Colombia and Brazil.

ideally, milich said, people should 
not be keeping monkeys as pets, 
nor should they be hunting mon-
keys, either. “in fact, you have a 
greater risk of sharing diseases with 
animals when you’re either living in 
close proximity with them or when 
coming into contact with their body 
fluids, which is what happens when 
you kill them,” she said, adding that 
this was how zoonotic diseases 
such as HiV spread to humans.

“if the primates are infected with 
Zika, hopefully the message will 
not be these animals are terrible we 
need to get rid of them,” she said. 
“But it will be, we need to respect 
these wild animals and not come 
into contact with them.”

Source: Washington university in St. 
Louis
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Conferences &
Educational Opportunities

Massachusetts
Speech-Language
Hearing Association

MSHA Student Event: 
“Making the Transition from 

Student to Clinician”
03/30/2019

MGH Institute of Health Professions
36 1st Ave, Boston, MA 02129 Room 

305 A/B, Boston, MA
Phone: 781-647-7031

theoffice@mshahearsay.org
https://mshahearsay.org/event-3281867
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Job 
Opportunities

Patchogue, New York

Orthopedic Office Based 
Physical Therapist (PT) 

Advanced Orthopedics is seeking to add a Physical 
Therapist to our PT Department.  Work alongside 
our physical and occupational therapists in a well-
established PT practice.

We are seeking a full time outpatient based Physical 
Therapist for our East Patchogue location.  The PT 
will provide high-quality, comprehensive orthopedic 
rehabilitative care.

Duties:
•Reviews physician’s or PA’s referral/prescription and
   patient’s condition and medical records to determine
   physical therapy treatment required.
•Tests and measures patient’s strength, motor
   development, sensory perception, functional capacity,
   and respiratory and circulatory efficiency and records
   findings to develop or revise treatment programs.
•Plans and prepares written treatment program based
   on evaluation of patient data.
•Administers physical therapy treatments (including 
   home instruction) within scope of physical therapy
   practice appropriately and monitors patient responses
   to such treatments.
•Evaluates effects of treatments at various stages and
   adjusts treatments to achieve maximum benefit.
•Documents treatments, responses and progress in
   patient’s charts (electronic/paper based) according to
   clinic guidelines.
•Confers with physician and other practitioners to
   obtain additional patient information, suggest revision
   in treatment program, and integrate physical therapy
   treatment with other aspects of patient health care.
•Evaluate, fit, and adjust recommended durable medical
   equipment.
•Discharge patient from physical therapy when goals
   or projected outcomes have been reached.  Provide
   patients with appropriate follow-up care or referrals
   as needed.
•Supervises and assists with physical therapy
   assistants, aides, and student observation/clinical
   rotation if applicable.
•Assist in marketing and promotional efforts and events
   as needed
•Participates in in-services and other departmental
   meetings that are organized.

Email resume to: Dlynch@AdvancedorthoPC.com
Advanced Orthopedics is an independent, physician 
owned and run practice.  We have been in the 
community since 1961 and enjoy the close proximity to 
the Long Island beaches as well as an hour drive to New 
York City.  We have a state-of-the art EMR system and 
also utilize Dragon Medical for dictation.

Generous compensation package and benefits including 
health insurance coverage, paid time off, malpractice 
coverage, CME allowance, 401k plan and profit sharing 
plan.

For additional information, please visit our website at 
www.AdvancedOrthoPC.com

For consideration, please send your resume to:
mlondon@hotelfunds.org

maryland

PHYSICAL THERAPY
DIRECTOR

(Laurel) 

PHYSICAL THERAPISTS
(Laurel and Bowie)

Privately owned physical therapy company seeking 
PT professionals for 2 of it’s growing outpatient 
clinics. Bowie clinic located in health club. 
mentoring provided by PTs who have over 60 years 
of combined experience!!! Learn from the BEST!

Applicant should be a team player, have the ability to 
motivate others, and be personable with fun energy!

Please ask about our SIGN ON BONUS as well 
as our OBTAINABLE quarterly bonus incentive 
plan!!

Benefits include paid time off, health insurance, 
dental, vision, 401K WiTH employer match! Excellent 
con-ed funding as well as in-house program, and 
much more.

We offer Land and Aquatic therapy (will train if 
needed) focusing on individual care, in a non 
“factory” setting, where our patients are used to an 
energetic and fun environment!

Come take the next great financial and growth 
step in your career.

great benefits for full-time employees include: 
Paid time off; Quarterly bonus incentive; 401K with 
company matching; $$ for continuing education; 
Certification financial assistance; Health/dental/
Vision; disability insurance; Life insurance; Holiday 
Pay; and SigN ON BONuS!!!!!!!!

Requirements: Physical Therapy degree from an 
accredited program and Active maryland PT license.

For more information please contact
Danielle at danielle@cbayaquapt.com
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New Hampshire, New York, & Pennsylvania

Brooklyn, NY 

The League Education and Treatment Center is a non-profit agency dedicated 
to improving the lives of individuals with psychiatric and developmental 
disabilities.  Each day, we serve over 500 at-risk and underserved children 
and adults from all parts of the greater New York City area.

An immediate opportunity is available to join our team:

Speech-Language Pathologist (CCC)
Speech Pathologist Position Overview:

Seeking an experienced Speech Pathologist to provide services to special needs children ages 2 years, 9 months to 
5 years at the Joan Fenichel Therapeutic Nursery. The Speech Language Pathologist (SLP) will work with children 
presented with varied diagnoses including; ED, LD, ADD/ADHD, ASD; provide individual and group therapy sessions, 
keep up-to-date records, conduct assessments as needed and participate in team meetings and parent training.

Principal Qualifications:

 · Master’s degree or equivalent in Speech Language Pathology

· NYSED certification as Teacher of the Speech and Hearing Handicapped (TSHH) or
  Teacher of Students with Speech and Language Disabilities (TSSLD)

· NYS SLP License and Asha certification (CCC)

Additional Abilities and Characteristics:

· Interest and willingness to work in an environment with students that exhibit a wide variety of communicative needs

· Ability to work collaboratively and as part of a multi-disciplinary team required

· Skills in written and verbal communications sufficient to effectively provide direction and
  counseling and maintain required documentation.

Schedule: Full-time (5 days/week)

For immediate consideration, please email your resume to employment@leaguecenter.org

EEO/AA/M/F/Vets/Disabled

Philadelphia suburbs, PA (Pennsburg)

Outpatient
Physical Therapist

Therapist Owned Practice
Join our growing team of therapists. 
Upper Perk Physical Therapy and Sports 
Rehab., Inc. is an outpatient, therapist 
owned private practice located in 
Pennsburg PA. We are a comprehensive 
facility offering outpatient orthopaedic 
physical therapy, aquatic therapy, massage 
therapy, industrial medicine services, 
home care and medically oriented fitness 
programs.

At the present time we are searching 
for a full/part time physical therapist 
for our Pennsburg, PA office. The 
qualified candidate will possess a current 
Pennsylvania license and have at least one 
full year of clinical experience.

Interested candidates should forward their 
resume/cv to Jay D. Kauffman, PT at

jay.kauffman@upperperkpt.com 

Sullivan County, Ny

Best Friends
Services, Inc.

Speech Language
Pathologist/CFY

Speech Language Pathologist/Cfy 
position available for the 19-20 school 
year. Speech Pathologist needed to 
serve beautiful rural Sullivan County, Ny.

Population would include birth through 
5 in various locations. you would work 
with a team of seasoned professionals 
SLP, PT, OT,mSW  and special educators.  
Salary and benefits commensurate with 
area. 

Send resume to:
Best friends Services, inc.

504 South Woods dr.
monticello, Ny 12701
(845) 794-4429 fax

nancybstfrnds@yahoo.com
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Kent and Sussex counties, delaware

Speech Language Pathologist 
Opening at BAYADA Home Health Care!

**$5,000 SIGN ON BONUS** 
 
BAyAdA Home Health Care at Bayhealth seeks an experienced Speech Language 
Pathologist (SLP) for a full-time, part-time, or per diem opportunity making home visits 
in Kent and Sussex counties. 

$5,000 sign on bonus for Full Time to be paid over four quarters
after 90 days of employment. The bonus will be pro-rated for
part time and per diem.

One year prior home care experience as a Speech Language Pathologist (SLP) is 
preferred, but we are willing to train the right candidate.

BAyAdA was voted one of glassdoor’s Best Places to Work in 2018 and we would 
love for you to find out why! To learn more about joining our team, please contact 
Moira Penza at mpenza@bayada.com or 856-406-0176. 

greenwich, CT

PHYSICAL THERAPIST
With 26 top sub-specialty trained physicians in orthopedics, neurosurgery, sports medicine 
and physical medicine rehabilitation, ONS is the most comprehensive and advanced practice 
of its kind in the region. With offices in greenwich & Stamford, CT and Harrison, Ny ONS is in-
network with major insurances and offers same day urgent care appointments.

ONS is seeking a full time, Physical Therapist for our Greenwich, CT location. 

Evaluate and treat orthopedic patients in an upbeat, well-organized, and thoughtful manner. 
Excellence in manual skills and exercise prescription mandatory, but new grads welcome! An 
interest in continuing education highly coveted.

ONS offers a highly collaborative environment and the opportunity to work with closely with our 
physicians who are hand-picked for their elite level of training and expertise and are ranked 
among the best in the country. 

Competitive salary & benefits including a continuing education package is offered.

Qualifications:
• Degree in Physical Therapy from an accredited DPT program.
• Valid Connecticut state Physical Therapy license or eligibility to become licensed in CT.
• Ability to multi-task and work well under pressure.
• Strong interpersonal, customer service and organizational skills required.
• 1 Year experience in Physical Therapy with Orthopaedic Focus Preferred 

For more information, visit www.onsmd.com

Please contact Kathy Reilly @ kreilly@onsmd.com to apply.

Vineland, New Jersey 

PHYSICAL
THERAPIST

Reconstructive Orthopedics, the largest 
orthopedics group headquartered in New 
Jersey, is seeking an exceptional Physical 
Therapist interested in a full-time position to join 
our new office to be based in Vineland, New 
Jersey. We are looking for a long-term employee 
who is team-oriented, patient focused, excels 
at communication and collaboration, and has 
proven manual therapy skills. The Physical 
Therapist (PT) is responsible for diagnosing 
and treating patients of all ages who suffer 
from physical conditions that limit the ability 
to move and/or perform daily functional 
activities, restore function and prevent disability 
following disease, injury or loss of body parts. 
in assisting with a patient’s physical therapy, 
the PT also incorporates preventative measures 
against the loss of motor skills and promotes 
overall healthier lifestyles in accordance with 
organization standards. Orthopedic and post-
surgical experience is preferred. 

Bachelor’s degree in physical therapy from 
an accredited program as well as completion 
of the National Certification Examination for 
Registered Physical Therapists is required. 
A minimum of 2-4 years’ experience working 
as a Physical Therapist is required. must be 
licensed to practice in New Jersey. We offer a 
competitive compensation and benefit package. 

for more information or to apply,
please contact: maria giordano,

Staffing and Onboarding Specialist
Reconstructive Orthopedics 

4A Eves drive, Suite 100, marlton, NJ 08053 
mgiordano@reconstructiveortho.com 

www.reconstructiveortho.com 

LANCASTER ORTHOPEDIC GROUP

PTAs
Expanding Physical Therapy practice seeks PTAs 
for our Lancaster County facilities. Our clinics 
provide comprehensive services including 
Sports Medicine, General Outpatient Therapy, 
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster, 
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND 
WIDE-RANGING BENEFITS. 

• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com      EOE
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Connecticut, New Jersey, Pennsylvania & Delaware
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New Hampshire, Massachusetts & Virginia 

JOIN THE
CEDARCREST
TEAM!
For children at Cedarcrest
Center who are non-verbal,
technology is key for
communicating needs,
thoughts and desires.

Our Speech Language Pathologist helps children find their voices. It is so 
rewarding when a child learns to use a communication device and can be 
heard! It’s a joyful moment for both child and staff member!

Speech Language Pathologist
Full-time position
Experience with children who are medically complex, augmentative 
communication, evaluations & services. ASHA certification required.
CCC preferred.

www.cedarcrest4kids.org

Call Chris Hadley: 603-358-3384
chadley@cedarcrest4kids.org

EQUAL OPPORTUNITY EMPLOYER

Chelmsford & Peabody, massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (dedham medical Associates, granite medical group,
Harvard Vanguard medical Associates, Pmg) serve 675,000 adult and pediatric patients across 
eastern massachusetts.

We currently have a full-time Physical Therapist position available in our Chelmsford practice 
location, and a 20-hour Physical Therapist position available in our Peabody practice location.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, masters or dPT preferred.  
Candidate must be currently licensed in massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note these positions are eligible for up to a 2K sign on bonus*

for more information or to apply, visit us at www.atriushealth.org or contact:
Corinne Kelton-Pina | Physician & medical Staff Recruitment
T: 617.559.8054| f: 617.559.8255   Email: Corinne_kelton@atriushealth.org

fairfax, Virginia

Treating patients
like family....

THAT’S WHAT WE DO!

SPEECH
THERAPY

Opportunities
Are you an SLP looking for a position 
where you are supported in your 
clinical growth and truly work in a team 
environment?

Virginian Rehabilitation Services is 
looking to grow our Speech Therapy 
team. 

As a non-profit rehabilitation group 
working out of the Virginian in fairfax, 
VA, we specialize in the treatment of the 
older adult and those with progressive 
neurologic diseases, and also see 
clients with VCd and athletes with EiLO.

Our therapists benefit from support 
for continuing education and 
specialty development, with practice 
opportunities existing in our outpatient 
clinic, SNf, or home health, or a 
combination of practice settings. 

We are seeking patient care focused 
STs for PRN, part time, or a fulltime 
opportunity with full benefits working 
both in home health and our SNf/
outpatient settings.

Please call 703 277-6611
to set up an initial phone interview

to discuss joining our team!

Send resumes to:
lrountree@thevirginian.org, 

crenkiewicz@thevirginian.org
and mgren@thevirginian.org

The Virginian
9229 Arlington Blvd., fairfax, VA 22031
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Missouri & Iowa

West Plains, Missouri

Physical Therapists
Out-Patient & Home Health

Come grow with us!
Ozarks Medical Center is a 114-bed, not-for-
profit medical center, employing approximately 
1,300 people in West Plains, Missouri. We have 
immediate opportuniies for 2 outpatient PTs
and 1 home health PT available,

$10,000 Sign-On Bonus
• Highly affordable insurance starts on day 1
• Medical plan options with Rx, dental, and 
     wellness benefits
• Up to 216 hours of paid time off annually
• B Retirement plan with 50% hospital match
• Voluntary insurance plans-Supplemental life,   
     STD, cancer, accident, intensive care,
     specified event
Located in the Ozarks Mountains in southern 
Missouri, surrounded by Mark Twain National 
Forests, we offer a variety of outdoor sports and 
recreation, excellent schools and a community 
college. Rated for second  time as one of the “Best 
Small Towns in America”, and our schedules are 
flexible for family considerations.
We’re making a healthy difference.

For more information, or to apply, visit us at
www.ozarksmedicalcenter.com

or contact Josh Drummond, DPT, ATC
Director of Rehabilitation Services at

Josh.Drummond@ozarksmedicalcenter.com
and for Human Resources contact:

Phone 417-257-6747 • Fax: 417-257-5804
EOE

iowa

Physical 
Therapist

Physical Therapists are responsible for 
delivering the highest quality of therapy 
services to patients in the most effective 
manner. 

PTs at Spencer Hospital provide both 
inpatient and outpatient services.  
Applicants must be able to work 
collaboratively with others, exceed 
expectations for customer satisfaction, 
and promote the therapy profession in a 
caring and professional manner.

Other requirements include:
graduate of an accredited school 
approved by CAPTE. Ability to 
complete BLS and Basic Water Rescue 
certifications. Current License in the 
State of iowa, or ability to attain one.

This is a full-time, salaried position. 

Schedule: days, with rotating Holidays, 
weekends, and call time. full benefits 
available.

New grads are encouraged to apply!

for more information or to apply,
please contact: Beth Henningsen, at 
bhenningsen@spencerhospital.org

Call: 712-264-8451    fax: 712-264-6466

NEWS
dash
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Kansas City, Missouri 

Full Time 

Physical Therapist
Needed to Join Award Winning Team

•Do you want to create a genuine connection and 
   exceptional experience for your clients? 

•Do you have a driving ambition to learn and
    to be a part of an amazing team? 

If so - I want to meet you.

I’m looking for a Physical Therapist to help Elite PT on 
our quest. Every day, we strive to create a client centered 
healing environment so people can lead the lives they 
always wanted..

We offer great opportunities for collaboration and 
professional growth, and we are seeking someone who 
is interested in becoming an integral part of our work 
family. We expect you to work closely with our Physical 
Therapists, Massage Therapist, and Personal Trainer. As 
a Physical Therapist at Elite, we expect you to place our 
clients first and contribute to an atmosphere of family, 
faith, and fun. 

We provide individual treatment rooms, MENTORSHIP and 
regular INSERVICES for continued learning and growth, 
FREE CEU’s by sponsoring 3 to 4 courses at our clinic per 
year, and 1 on 1 patient care. 

We have been selected by our peers in the KC metro 
as the “Most Innovative Practice” in the area, a Top 
25 under 25 Business by Thinking Bigger Media, and 
nominated 10 straight years for the APTA’s Private 
Practice Section “Practice of the Year.”

Can you help?

If you’re interested, drop me a note at
matt@eliteptkc.com 

Tell me a little about yourself and we can set some time 
to talk more. When you email me, please type “Interested 
in Becoming an Elite PT” in the subject line. 
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Kentucky, Illinois, Kansas & Oregon

Live and work on the beautiful Oregon Coast! 

Physical Therapists
Occupational Therapists
Speech Pathologists

Sign-On Bonus and
Relocation Assistance
available!
At Samaritan North Lincoln Hospital
and Samaritan Pacific Communities
Hospital we have openings in our rehab
centers which include Physical Therapists,
Occupational Therapists and Speech
Pathologists.

Competitive compensation
and benefits.

for additional questions, please call

Samaritan Health Services
Phone: 541-768-5441
Email: shshrrecruiters@samhealth.org
or apply online at 

www.samhealth.org

www.news-line.com 
www.news-line.com
www.news-line.com
www.news-line.com
www.news-line.com
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Belleville, Illinois

Speech
Therapy

Full-time or Part-time Speech 
Language Pathologist needed 
for home-health and out-patient 
clinic located near St. Louis. 
Caseload includes Pediatrics 
and Adults.
For more information contact 
Joan at 618-236-7588

Serious inquiries please mail or 
E-mail resume with cover letter.

BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
E-mail: jbrefeld@aol.com
Equal Opportunity Employer

Lexington, Ky area (Versailles)

Bluegrass Community Hospital has an 
immediate opportunity to join

our growing Rehab team:

$5000
Sign On Bonus

for Full Time

PHYSICAL 
THERAPIST

We also have openings for:

PHYSICAL 
THERAPIST - PRN

PTA - Full Time
Versailles is located on the Bourbon Trail, near 
Lexington, in the thoroughbred horse country 
of the Bluegrass Region of Kentucky.

for more information or to apply, contact:

marcia Carter, director Human Resources
marcia.carter@lpnt.net

Bluegrass Community Hospital
360 Amsden Avenue
Versailles, Ky 40383

859-879-2304 – Phone
859-873-1016 – fAX

www.bluegrasscommunityhospital.com

North Central Kansas 

Speech Language
Pathologist

marion County Special Education Coop 
(mCSEC) #617 is located in North Central 
Kansas. We serve students in five school 
districts within the county. 

We are seeking a Speech Language 
Pathologist to serve students grades 
K-12.  Average caseload is 40-45 students.  
Prefer full-time, would consider part-time 
or Clinical fellowship year applicants.

Salary is based on education and 
experience, including a negotiated stipend 
annually, paid single health insurance and 
Section 125 Benefits available.

for more information, please
contact us at 620-382-2858

or send your resume to:
pputter@mcsec.org
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Virginia, Kentucky, California & Alaska

Wasilla, Alaska

Excel Physical
Therapy is offering a 
10K Sign-on Bonus

& Relocation Package!
Our outpatient orthopedic clinic in 
Wasilla, Alaska is seeking an additional 
Physical Therapist to join our team. 
We pride ourselves on our exceptional 
patient care and results oriented 
reputation.

With three clinics in the Valley, we have 
a solid community presence and a fun 
team of professionals to engage with. 

Find us on the web at
www.excel-pt.com

We have a strong commitment to our 
employee’s education and continued 
growth. We offer a competitive salary 
enriched by a therapist incentive 
program, full medical and dental 
package, short and long term disability, 
401K, PTO, continued education and 
more.

if you are interested in this exciting 
opportunity, email your resume to Jess 
malone at jess.malone@excel-pt.com 
or call Jess at 907.903.6199

Hampton Roads, Virginia

The Therapy Network is looking for 
multiple talented Licensed

Physical Therapists
to join our team!

New Graduates Encouraged to Apply!

Are you looking for a job or are you looking to jump 
start your career as an established Physical Therapist in 
Hampton Roads?
Would you like to make a name for yourself at a Facility 
that has been servicing Hampton Roads for nearly 3 
decades?
The Therapy Network’s proven patient-centered 
approach and unbeatable mentorship programs cannot 
be matched.
Competitive Benefits Packages Include:
• Mentoring Program at every location
• Promotion of Specialization – What are YOU
     interested in for specialization or further education?
• Continuing Education Reimbursement Program –
     up to $2500, plus paid time off for courses
• Medical, Dental, 401K, Life, Disability
• Yearly Bonuses – Bonus Program in place for over a 
    decade to prove how valuable our employees are!
• Flexible Work Schedules – Make your own work
    schedule!
• Professional Autonomy – Be the Therapist you 
    want to be!
• Competitive Paid Time Off Program
All of our offices are centrally located at 8 different 
locations throughout Virginia Beach, Chesapeake, and 
Norfolk.

Visit our website at
www.thetherapynetwork.com 

to find out more about this incredible practice
and why we love working here!

NEWS
dash
LINE
dot
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Victorville, CA 

NOW HIRING

Physical Therapist and
Physical Therapist Assistant
We are a Neuro-based Out-Patient clinic specializing in Balance, movement disorders and 
Vestibular disorders, plus additional orthopedic work. We offer VAT/ENg testing - Vestibular 
Autorotation Test / Electronystagmography Testing. We will Train! We are Vestibular (inner Ear) 
specialists & experts working with local ENT’s and md’s for testing and rehab. Being Big® 
Certified for Parkinson’s a plus but not necessary.

We offer Con Ed, Health Benefits and PTO / Sick Time.
Competitive Salary based on experience.
Will relocate for right candidate.

Please send resume/CV along with 
 references (No calls!):

Jeremy@ArroyoPT.com
Arroyo Physical Therapy & Total Rehab

www.ArroyoPT.com

Bardstown, Ky
(less than an hour from Louisville)

PEDIATRIC
SPEECH LANGUAGE

PATHOLOGIST 
Part Time Weekdays

Full Time Potential in Near Future

immediate opportunity for SLP to join our 
team primarily treating pediatric caseload. 
diagnose disorders and provide therapy for 
clients/patients who demonstrate disorders 
of communication. Collaborate with inter-
disciplinary teams for optimum patient care.

Valid Kentucky State License or interim 
license as a Speech Language Pathologist 
required. Certificate of Clinical Competence 
from the American Speech Hearing 
Association or in the case of an interim 
license, is in their Clinical fellowship year 
(Cfy) required. Prior experience in pediatric 
outpatient setting is preferred. BLS preferred 
at hire, required within 90 days after hire.

Visit us at: www.hmh.net

for more information or to apply, contact:

Lisa miller, SHRm-CP
HR Business Partner
lmiller@hmh.net

Hardin memorial Hospital
Bardstown medical Plaza
3615 E. John Rowan Blvd.

Bardstown, Ky 42701
270-706-1762     270-706-1557 (fax)
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Colorado, California & Hawaii

www.news-line.com

Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language 
Pathologists

$5000 SIGNING BONUS*
CFY AVAILABLE

Salary: $53,339 - $98,346**
Plus Stipends:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification

• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or license

*Pro-rated for Part-Time and less than
  full school year

**Based on 1.0 FTE. Career increments
   after Class IV, Step 13 require minimum
   75 qualifying units

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org

Live The Alaskan Adventure You've Dreamed!

Pediatric (OT)
Occupational Therapist

- Outpatient -
Health Quest Therapy, Inc. has an immediate opening 
for an outpatient Pediatric (OT) Occupational Therapist, 
in our Wasilla, AK clinic.
Become a member of a highly skilled pediatric therapy 
team dedicated to providing the best possible treatment 
for children with special needs.
A Health Quest Occupational Therapists works with 
children and their families in a warm, nurturing 
environment to overcome the effects of disability and 
injury. Facility features a large private gym and therapy 
pool.

Job Summary:

Provide quality Occupational Therapy for children with 
special needs as well as training and support for the 
child’s family and caregivers.

Primary Duties:

•Perform evaluations using accepted assessments 
   protocols.
•Set and implement developmentally appropriate
   goals.
•Maintain accurate treatment records, progress 
   reports and discharge reports.
•Consistently assess progress and adjusts treatment
   plans as needed.
•Provide parent training and support.
•Orders assistive devices, and/or adaptive equipment
   as necessary.
•Participate as a collaborative member of the Pediatric
   Therapy Team.

Qualifications:

•Degree in Occupational Therapy from an accredited 
   college or university.
•Must have, or be eligible to obtain an (OT)
   Occupational Therapist license in the state of Alaska.
•One-year experience as practicing outpatient
   Pediatric therapist is preferred.
•Possess current CPR certificate and valid
   drivers license.

Compensation Package Includes:

•Competitive wages,
•6 Paid Holidays,
•401(k) employer matching,
•PTO (includes vacation and sick leave), 
•Continuing Education,
• Health Insurance.
•Generous Relocation/Signing Bonus

For employment consideration, please
fax 907-376-6366 or email resume attention
Shain at mainoffice@healthquesttherapy.com

or call 907-376-6363 if you have any questions. 

Health Quest Therapy, Inc.
www.healthquesttherapy.com

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
grand Junction area, a mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, mTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
grand Junction, CO 81501
970 242-0111  cell 970 640-5427
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Fellowship, California & Washington

Washington

PHYSICAL 
THERAPISTS

New Grads welcome to apply!

•Major Medical, Vision and
   dental programs
•Paid Term Life Insurance
•Generous PTO (Paid Time Off)
•Paid Holidays
•Short Term Disability
•Retirement Savings Plan
•Working in an environment that honors 
and respects human dignity, spirituality, 
and the mission of healing.

www.yourlourdes.com
Human Resources

520 N 4th Ave., Pasco, WA 99301
Office: (509) 546-2283

Fax: (509) 546-2296
kmeredith@lourdesonline.org

San Jose, CA 

SPEECH LANGUAGE
PATHOLOGIST

Berryessa union School district
1376 Piedmont Road
San Jose, CA  95132

WORK YEAR: 
full and Part-Time Opportunities

(185 work days/year;
Pro-rated for Part-Time)

SALARY RANGE:
$59,225 - $110,013

OTHER STIPENDS:
2% of base salary

master Stipend

$4,000/yr
Special Education Stipend

Apply online at
www.edjoin.org    

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org



Dear Valued Front Desk Coordinator (LVN, CNA or MA),
Are you working odd hours, extra shifts and not able to spend quality time with family and friends? Are you burned out & feeling under-appreciated by your bosses, nurses, doctors and 
patients? Are you getting depressed with the outcome of many of your patients? Do you feel like there is a glass ceiling where you work and no room for advancement in your career? 
If you said yes to any of the above questions becoming a Medical Spa Front Desk Coordinator may just be for you. 

HIGHLIGHTS OF YOUR ACTIVITIES: As an Artisan’s Front Desk Coordinator you are the face of our company. All patients come and go through you. You have the opportunity for sales 
bonuses and will enjoy regular customer service interactions. You are the gateway to providing red-carpet service in aesthetics. You get to help guests understand the benefits of taking 
care of their skin and body, setting them up on our loyalty and membership programs. You will maximize the positive impact by starting their journey with a scientific skin-care analysis via 
our VISIA machine and educating them of our many state-of-the-art aesthetic, medical products and procedures, as well as learning to apply makeup to all skin types. You will also be in 
charge of making sure all guests continue their rejuvenation journey with Artisan’s. You are a critical part of helping people feel and look their best. Artisan’s Rejuvenation Med Spa wants 
to give you opportunity for growth, camaraderie in a team environment that inspires you to be your best while building excellent guest services. We believe healthy skin is beautiful, a 
healthy body is fit and resilient, a healthy mind is at peace and a healthy spirit is close to God. 

Full-time and Part-time & Flexible schedules

HOW WE WANT TO HELP YOU GROW:
• Opportunities to bonuses!   • We believe in empowering all of team Artisan’s by letting you have a voice in critical decisions. 
• $3,000. Artisan Bucks for aesthetic procedures • Employee contests for fun items like Kendra Scott earrings, or great Gift-certificates 
• Monthly client parties and events!   • Fashion, forward, scrubs by Jaanuu.com
• ALL OF YOUR PATIENTS LEAVE HAPPY!!!  • Blue Cross/Blue Shield 
• Optional vision and dental  • 401K
• Artisan’s respects you, values you and we want to Invest in you, teaching you a vast new repertoire of skills, including reimbursement for workshops, conferences,
     and CEU credits, certifications and more.
• Since wearing makeup is a requirement you have access to our state of the art, customized Color-Me-Perfect makeup, and you will even have time in the morning,
     after sleeping in (since you don’t start work till 10am) to look your best after trying out our aesthetic procedures.

YOUR COMMITMENT TO US: 
• Professionalism – Know, study and learn well duties, polished appearance, makeup & hair style enhances natural, health and beauty, researches aesthetics
    and wellness, team player, takes initiative, continues education, learns rituals and protocols
• Passion for aesthetics and customer service – Shows enthusiasm, wears a smile, genuinely cares about the patient, tries out new products and procedures.
• Integrity – shows honesty even when no one is observing, trustworthy,  proven track record, follows HIPPA guidelines, puts safety first and efficacy next,
    follows policies and procedures, on time, conscientious, takes initiative. 
• Emotional Intelligence – dependable, goes above and beyond, listens, shows empathy, has great body language, able to set healthy boundaries
    with diplomacy, no drama, self-aware, able to express wants and needs with maturity, forgiving, handles customer complains with humility and with a service-oriented-attitude.

HANDS-ON: You will get to assist in making people beautiful, correcting aging and other bothersome issues. As a CNA/MA or LVN you will get to do Vitamin IVs, oxygen therapy, blood 
draws; you can help with overflow by doing radio-frequency, body-contouring and skin-tightening as well as Hydrafacials. Even if you don’t have medical certifications we will teach you 
how to apply makeup and help clients with skin color analysis. You will be using our high-tech, skin-analysis machine and take expert before and after pictures. YOU will be the face of our 
medical spa as you make bonuses with your recommendations while answering phones, checking-in and checking-out patients.

ABOUT US: At Artisan’s we specialize in state-of-the-art techniques and products all for a minimally, invasive, aesthetic change. Founded by Dr. Ricardo & wife Jennifer Pocurull, Artisan’s 
opened it’s doors a little over 3 years ago. Artisan’s success can be seen in it’s ability to double it’s yearly income with each new year. What this means for you is there is no glass ceiling 
and many opportunities for your growth. AND CHECK OUT OUR RATINGS! Just Google Artisan’s Rejuvenation Med Spa.  For more about us visit ArtisansMedSpa.com or to get to know 
our fun team check us out on Facebook.

OPPORTUNITIES FOR PROMOTIONS: As we grow opportunities for MAs, CNAs and LVNs are limitless depending on your background. You could move into administration, management, 
marketing or training. LVNs can become an aesthetic nurse where the opportunities for to bonus may double the hourly wage. LVNs can perform more complicated aesthetic procedures.

SETTING UP THE INTERVIEW: To expedite the interview process please email Jennifer Pocurull at jpocurull@mac.com if you are interested with 3-4 choices of times you are available
for a 10-20 minute phone conversation. (Please make this 7 days from today to give me enough time to get you on my schedule)  In addition, please email the following...
1) copy of references     2) copy of resume 
3) phone number we can reach you at   4) a link to your professional makeup portfolio, if you have one (not required)
5) a copy of any certifications or credentials  6) Please forward all of this to my email at jpocurull@mac.com 
*Please understand due to the large number of resumes we receive we may not be able to call back everyone.
 But rest assured if you are chosen you should hear from us within the next few days. 

INTERVIEW PROCESS: Now that you have been contacted for a preliminary phone interview if you are chosen to go further as the process progresses here is what you can expect:
• Preliminary phone interview (10-20 minutes) You will be contacted by Jennifer Pocurull
• A ½ day interview which consists of:  One Face-to-face interview (1-2 hours) at 750 William D. Fitch, Suite 320, College Station, TX 77845
    {In-between Guarantee Bank and Blue Baker on Arrington Road}
    A 2nd team interview (approximately 3 hours) either on the same day, if time allows, and key members are present, or on a different day.
    This is where you may be asked to fill out an application for hire and background check paperwork.
    You can take this home to fill out and bring back to our front desk, c/o Jennifer Pocurull.
    It is at this point we may begin checking out references and background (with your permission).
    We will also give you a more detailed job description, unless you request one earlier, which we are more than happy to provide. 
• Working interview (4-8 hours). This is your chance to show us what you know and get to know our team
• Background, job and professional reference check
• Job offer in writing

My warmest regards,
Jennifer Pocurull

College Station, TX
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New Mexico

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE
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Montana

Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
The Helena Public Schools are accepting applications for a full-time Occupational Therapist for 
the 2019-2020 school year.  The Helena School district is one of the top districts in the State with 
innovative professional development activities, forward thinking leadership and a commitment to 
students that reaches far beyond the classroom.

Helena is a diverse community, supportive of education, the advancement of its students and 
proud of the accessible, small town feel of the local public schools.  Join our team where you are 
able to do what you love surrounded by students and staff that work hard during the school year 
and enjoy plenty of time for family and fun during the summer months.

Position requires montana Licensure at the time of employment. Entry-level salary is $39,697+ 
dependent on education level and applicable experience.  The district provides a comprehensive 
cafeteria style benefit package which includes: retirement plan, sick and personal leave, tuition 
reimbursement, health insurance with dental and vision coverage, life insurance, long term 
disability insurance, long term care insurance, a section 125 plan and numerous tax sheltered 
annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume and college transcripts.  Applications accepted immediately.  Screening of applications 
will commence April 1, 2019 and continue on an ongoing basis until this position is filled.  Helena 
School district # 1 is an Equal Employment Opportunity employer. 

Speech-Language Pathologist
The Helena Public Schools are accepting applications for a Speech-Language Pathologist. We 
offer competitive pay, a comprehensive benefit package, generous sick and personal leave, 
and professional development opportunities with tuition reimbursement available. An additional 
$2,000 per year stipend is available for CCC certification. 

Position requires a montana license at the time of employment. Entry level salary range is $41,697 
+ per year depending upon education level and applicable experience.  yearly contract is for 
189 days.  The district provides a comprehensive cafeteria style benefit package which includes: 
retirement plan, sick and personal leave, tuition reimbursement, health insurance with dental and 
vision coverage, life insurance, long term disability insurance, long term care insurance, a section 
125 plan and numerous tax sheltered annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume, and college transcript copies.  Applications accepted immediately. initial screening 
will begin April 16; position will remain open until filled.  Helena School district is an Equal 
Employment Opportunity employer.

Speech-Language Assistant/Aide
This position is a communication specialist working under the supervision of a Speech-Language 
Pathologist, who works with both the general education and special education student population 
with language disabilities, articulation deficits, and voice disorders. Entry level salary is based 
on education and experience; start at $14.00 to $15.84 per hour and includes a comprehensive 
benefit package.

Qualifications: Prefer Bachelors degree (BS) in Communication Science or related field from 
a four-year college or university; or one to two years related experience and/or training; or 
equivalent combination of education and experience as determined by the district.  

To be considered for this position the following information is required: a completed district online 
application, cover letter and resume with work related references.  initial screening of applications 
will commence April 18, 2019.  This position will remain open until filled.  EEO employer.

District online application is available at: www.helenaschools.org

Helena Public Schools, Human Resource Office, 55 South Rodney Street. Helena, montana 59601
Phone: (406) 324-2010        E-mail: personneloffice@helenaschools.org






