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It’s no secret that fussy newborns 
can be especially challenging for 
parents already facing physical and 
mental exhaustion from caring for a 
new baby.

But now science backs up the 
impact on parents: The less sooth-
able the infant, the more distressed 
the mother.

Mothers of highly irritable infants 
experience greater depressive 
symptoms, according to new 
university of Michigan-led research. 
The nationally representative study, 
which included data from more than 
8,200 children and their parents, 
appears in Academic Pediatrics.

The study is also believed to be the 
first to explore whether the degree 
of a baby’s prematurity in combi-
nation with infant fussiness may 
influence the severity of maternal 
depressive symptoms.

Researchers found that mothers of 
very preterm, fussy infants (born at 
24-31 weeks) had about twice the 
odds of experiencing mild depres-
sive symptoms compared to moms 
of very preterm infants without fussi-
ness.

However, mothers of fussy babies 
born moderate-late preterm (32-36 
weeks gestation) as well as moth-
ers of full-term infants were about 
twice as likely to report moderate 
to severe depressive symptoms as 
moms of less irritable babies born 
at the same gestational age.

“We found that maternal depression 
risk varied by gestational age and 
infant fussiness,” says senior author 
Prachi Shah, M.D., a developmental 
and behavioral pediatrician at u-M 
C.S. Mott Children’s Hospital and 

an associate research scientist at 
u-M’s Center for Human growth 
and Development. “Mothers of fussy 
infants born late preterm and full 
term are more likely to experience 
more severe levels of maternal 
depression, than mothers of fussy 
infants who were born more pre-
term.”

“These findings reinforce that all 
mothers caring for babies with more 
difficult temperaments may need 
extra help managing the emotional 
toll,” she adds. “Early screening for 
infant fussiness may help identify 
mothers with depressive symptoms 
in need of support, but may be 
especially important for mothers of 
infants born mildly preterm, in whom 
the symptoms of depression are 
more severe.”

Shah notes that while very preterm 
infants have higher morbidity than 
babies born later, the perinatal care 
of infants born very preterm may 
actually help buffer against more 
severe maternal depression.

Very preterm infants are often cared 
for in a neonatal ICu setting where 
part of the specialized care includes 
guidance focused on the vulnerabili -
ties associated with preterm birth. 

As parents transition home they 
often receive an enhanced level of 
postnatal support and developmen-
tal follow up, including referrals to 
early intervention programs, home 
visiting and subsequent care in neo-
natal clinics.

“The additional support and ser-
vices provided to families of very 
premature children help prepare 
parents for the potential challenges 
associated with caring for a preterm 
infant and may help mitigate the risk 

Mothers Of Fussy Babies At 
Higher Risk Of Depressive 
Symptoms

for maternal depressive symptoms,” 
Shah says. However, she notes that 
mild depressive symptoms may 
progress into more severe depres-
sive symptoms, and should also be 
addressed as early as possible.

Additionally, researchers found that 
maternal characteristics associated 
with prenatal stress and socioeco-
nomic disadvantages – such as 
lower income, unmarried status 
and smoking –were associated with 
greater odds of both mild and mod-
erate-severe maternal depressive 
symptoms.

Asian and black race were also 
associated with greater odds of 
moderate-severe depressive symp-
toms whereas Hispanic ethnicity 
was associated with lower odds of 
maternal depression. Authors say 
this raises questions regarding the 
role of culture as a potential risk or 
protective factor in the development 
of maternal depression.

The study included data from the 
Early Childhood Longitudinal Study, 
Birth Cohort.  Maternal depressive 
symptoms were assessed through 
self-reported questionnaires at the 
baby’s nine-month visit.

The study adds to previous research 
suggesting that mothers of more irri-
table infants report significantly less 
confidence and more stress than 
mothers of less fussy infants.  

“Pediatricians and providers should 
pay close attention to mothers who 
describe difficulty soothing their 
babies,” Shah says. “Early interven-
tions may help reduce the risk of 
maternal depression that negatively 
impacts a child-parent relationship 
and that may be harmful to both the 
health of a mother and child.”

Source: Michigan Medicine - 
university of Michigan

Photo Credit: Pixbay
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In healthy adults, RSV, or respira-
tory syncytial virus, feels like the 
common cold with a runny nose, 
chest congestion and cough. 
However, it is the second leading 
cause of death in infants. In fact, 
nearly 40% of infants who con-
tract this widespread virus devel-
op severe bronchiolitis or pneu-
monia, with 1 to 3% hospitalized. 
Each year, there are about 64 
million cases and about 160,000 
deaths due to RSV worldwide. 

Contracting RSV within the first 
few months of life can make 
a child more susceptible to 
developing asthma later in life. 
The elderly and immune com-
promised populations, includ-
ing cancer patients undergoing 
chemotherapy treatment, also 
suffer substantial morbidity and 
mortality.

A new publication in Frontiers 
in Immunology by Stephania 
Cormier, the LSu Department of 
Biological Sciences Wiener Chair 
professor, and colleagues offers 
new insights for vaccine develop-
ment, both active and passive, to 
prevent this deadly disease. 

This study is of particular inter-
est following the recent failure 
of ResVax, an RSV vaccine by 
Novavax, to prevent RSV disease 
in infants via maternal immuniza-
tion.

"Because an infant's immune 
system develops gradually 
within the first six months of 
life, the immune system does 
not respond and fight back in 
the same way as an adult would 
when infected by RSV. Since 
there are currently no effective 

RSV vaccines available, infants 
are essentially defenseless 
against this common virus," 
Cormier said.

The paper reviews the existing 
data demonstrating the impor-
tance of a family of small pro-
teins called type 1 interferons, 
which are released by cells in 
response to viruses and are key 
to the body's immune response. 
For example, when an infant is 
exposed to the influenza virus, 
its body launches an interferon 
response that fights back against 
the virus. However, infants who 
develop severe RSV bronchioli-
tis or pneumonia do not launch 
an interferon response when 
exposed to RSV. The scientists 
urge pharmaceutical compa-
nies to consider strategies for 
enhancing type 1 interferon 
responses to aid in combating 
RSV in infants.

"Vaccine developers need to 
look at how infants are respond-
ing immunologically to a vac-
cine at the site of infection. Our 
research shows that simply 
increasing circulating neutral-
izing antibodies is not enough to 
prevent disease in infants; it is 
also important to induce type 1 
interferons," Cormier said.

She suggests approaches to 
restore a normal interferon 
response to a vaccine, which 
enhances the body's immune 
response providing protection 
from disease.

Since development of active 
vaccines is a long and costly 
endeavor, pharmaceutical com-
panies are also interested in pas-

Pediatric Health Researchers Offer 
Insights For RSV Vaccine

sively administering antibodies 
manufactured in the lab. For the 
past 20 years, the leading prod-
uct of this type called Synagis 
has been used to reduce disease 
severity in the high risk popula-
tion of premature birth infants. 

The new understanding of the 
host immune response to RSV 
suggests that improvements on 
Synagis need to provide both the 
antiviral activity and a counter-
measure to the viral distortion of 
the host immune response.

"Because Synagis has been a 
useful drug, most pharmaceuti-
cal efforts have targeted the 
same viral protein, called the F 
protein, as this approved drug. 
However, a different viral protein, 
called the g protein, has been 
implicated as a key driver of the 
immune system's weak response. 
Antibodies against the g protein 
provide antiviral activity that is 
as good as those targeting the 
F protein, while also normaliz-
ing the host immune response," 
said co-author Lawrence Kauvar, 
chief scientific officer of Trellis 
Bioscience, which is close to 
being ready to begin testing an 
antibody against the g protein in 
human clinical trials.

In developing a new RSV vaccine 
for infants, the scientists urge the 
vaccine developers to think out-
side of the box.

"If we can unlock infants' type 
1 interferon response, it could 
potentially change vaccines for 
all infants. It's exciting," Cormier 
said.

Source: Louisiana State 
university
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Despite ongoing efforts to 
develop efficient, practical 
and ethical allocation systems 
for medication shortages, a 
national survey found that 81% 
of hospital pharmacy managers 
had experienced medication 
hoarding. All of the pharmacy 
managers reported drug short-
ages in the previous year. More 
than two-thirds reported “more 
than 50 shortages.”

In their research letter pub-
lished in the March 25, 
2019 issue of JAMA Internal 
Medicine, a team of ethicists, 
cancer specialists and a phar-
macist presented the results of 
their survey. Their goal was to 
determine how common drug 
shortages were, which hospitals 
faced the greatest burden, and 
how hospitals planned for and 
managed drug scarcity.

The authors launched their sur-
vey to investigate how u.S. hos-
pitals deal with the current chal-
lenges of drug allocation during 
shortages. They sent a 19-item 
questionnaire to 1,100 pharmacy 
practice managers and pharma-
cy leaders who are members of 
the American Society of Health 
System Pharmacists. Sixty-
five percent, or 719 people, 
responded.

“All responders reported drug 
shortages in the preceding 
year,” said Andrew Hantel, MD, 
corresponding author of the 
study and a hematology/oncol-

ogy and medical ethics fellow 
at the university of Chicago 
Medicine. Almost 500 phar-
macy practice managers (about 
70%) reported more than 50 
shortages. Most respondents 
stated that they had less than a 
month between hearing a medi-
cation was scarce and having a 
shortage at their hospital.

“In order to create a survey with 
questions that were relevant to 
our respondents, we conducted 
semi-structured interviews 
beforehand to understand phar-
macists’ experiences with drug 
shortages,” Hantel said. “We 
analyzed this qualitative data 
systematically and tested ques-
tions for clarity and consistency 
before sending out the survey.”

One out of three pharmacists 
surveyed reported that their 
hospital had no valid adminis-
trative mechanism to help them 
respond to a shortage. “More 
than 80% reported hoarding 
medications in response to 
shortages,” Hantel said.

They found that at least one 
episode of rationing had 
occurred in the past year at 
more than one third of hospi-
tals. This was more common at 
academic hospitals and their 
affiliates than at community 
hospitals.

Such shortages are dis-
tressingly common. The 
American Society for Hospital 

Drug Shortages: Limited 
Warnings, Followed By 
Rationing And Hoarding

Pharmacists (ASHP) maintains 
a running list. Currently, 226 
drugs, ranging from abciximab 
injection to yellow fever vac-
cine, are in short supply. The 
maker of abciximab (ReoPro®), 
a drug used to prevent cardiac 
ischemic complications, “can-
not guarantee supply continu-
ity.” There are no other suppli-
ers. The supplier of yellow fever 
vaccine points to “production 
delays.” Again, there is no back-
up source for the drug.

In severe cases, the authors 
note, shortages require clini-
cians to decide “which patients 
receive needed medications 
and which patients do not, 
which can lead to ration-
ing drugs between patients.” 
Disclosing rationing to patients, 
the authors note, “was not com-
mon.”

“Our survey,” Hantel added, 
“suggests that more system-
atic approaches are needed 
to address the problem and 
decrease the need for ration-
ing."

The university of Chicago insti-
tutional review board approved 
the study. Participating phar-
macy managers provided writ-
ten consent and were not com-
pensated. Additional authors 
are Mark Siegler, MD; Fay 
Hlubocky, PhD; Kevin Colgan, 
PharmD; and Christopher 
Daugherty, MD, from the 
university of Chicago Medicine.

Source: university of Chicago 
Medical Center
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Social media has given those 
espousing anti-vaccination senti-
ments an effective medium to 
spread their message. However, 
an analysis of a viral Facebook 
campaign against a Pittsburgh 
pediatric practice reveals that the 
movement isn’t “all about autism.”

Instead, the research from the 
university of Pittsburgh Center for 
Research on Media, Technology, 
and Health finds that anti-vacci-
nation arguments center on four 
distinct themes that can appeal to 
diverse audiences. 

The research, published today 
in the journal Vaccine, suggests 
a framework that pediatricians 
can use to open a conversation 
with parents who are hesitant to 
immunize their children, while also 
“inoculating” those parents with 
skills to resist anti-vaccination 
messages on social media.

“If we dismiss anybody who has 
an opposing view, we’re giving up 
an opportunity to understand them 
and come to a common ground,” 
said senior author Brian Primack, 
M.D., Ph.D., director of Pitt’s 
Center for Research on Media, 
Technology, and Health, and dean 
of the Pitt Honors College. “That’s 
what our research is about. We 
want to understand vaccine-hesi-
tant parents in order to give clini-
cians the opportunity to optimally 
and respectfully communicate 
with them about the importance of 
immunization.”

Vaccines are hailed as one of the 
greatest public health achieve-
ments of modern medicine and 
have prevented more than 100 
million cases of serious childhood 
contagious diseases. However, in 

the u.S., only 70% of children ages 
19 to 35 months receive all recom-
mended immunizations, and, so 
far this year, hundreds of children 
in a dozen states have contracted 
measles, a disease that was 
declared eliminated in the u.S. 
nearly two decades ago due to 
high vaccination rates. In Europe, 
tens of thousands of children have 
been diagnosed with the vaccine-
preventable disease, and dozens 
have died in the past year.

In 2017, Kids Plus Pediatrics, 
a Pittsburgh-based pediatric 
practice, posted a video on its 
Facebook page featuring its prac-
titioners encouraging HPV vac-
cination to prevent cancer. Nearly 
a month after the video posted, 
it caught the attention of multiple 
anti-vaccination groups and, in an 
eight-day period, garnered thou-
sands of anti-vaccination com-
ments. 

Elizabeth Felter, Dr.P.H., assis-
tant professor of community and 
behavioral health sciences at Pitt’s 
graduate School of Public Health, 
connected Kids Plus Pediatrics 
with graduate student Beth 
Hoffman, B.Sc., and scientists at 
the Center for Research on Media, 
Technology, and Health. Hoffman 
led the team in partnering with 
the pediatrics practice to perform 
a systematic analysis to better 
understand the people behind the 
comments and how they cluster 
in the digitally-connected world of 
social media.

Hoffman’s team analyzed the 
profiles of a randomly selected 
sample of 197 commenters and 
determined that, although Kids 
Plus Pediatrics is an independent 
practice caring for patients in the 

Analyzing A Facebook-Fueled 
Anti-Vaccination Attack: ‘It’s Not 
All About Autism’

Pittsburgh region, the commenters 
in the sample were spread across 
36 states and eight countries.

The team also found that the 
majority of commenters were 
mothers. In those for which it 
could be determined, the top two 
political affiliations of the com-
menters were divergent, with 56 
percent expressing support for 
Donald Trump, and 11% expressing 
support for Bernie Sanders.

By delving into the messages that 
each commenter had publicly 
posted in the previous two years, 
the team found that they clustered 
into four distinct subgroups:

•“trust,” which emphasized sus -
picion of the scientific community 
and concerns about personal lib-
erty;

•“alternatives,” which focused on 
chemicals in vaccines and the use 
of homeopathic remedies instead 
of vaccination;

•“safety,” which focused on per-
ceived risks and concerns about 
vaccination being immoral; and

•“conspiracy,” which suggested 
that the government and other 
entities hide information that this 
subgroup believes to be facts, 
including that the polio virus does 
not exist.

“The presence of these distinct 
subgroups cautions against a 
blanket approach to public health 
messages that encourage vaccina-
tion,” Hoffman said. “For example, 
telling someone in the ‘trust’ sub-
group that vaccines don’t cause 
autism may alienate them because 
that isn’t their concern to begin 
with. Instead, it may be more effec-
tive to find common ground and 
deliver tailored messages related 
to trust and the perception man-
datory vaccination threatens their 
ability to make decisions for their 
child.”
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Most emerging infectious diseases 
affecting people are zoonotic — they 
make the jump from other animals 
to humans. Transmission, however, 
is a two-way street. These zoonotic 
diseases can also jump from 
humans to other animals. Even if a 
disease is eradicated in humans, 
it can live on in animals that act as 
reservoirs, ensuring that the risk of 
human infection is never entirely 
eradicated.

In an attempt to discern this risk for 
the Zika virus, a team of research-
ers co-led by an anthropologist from 
Washington university in St. Louis 
are trying to determine whether non-
human primates in South America 
have been infected with the disease, 
which first showed up in humans 
there in 2015. But first they need a 
noninvasive way to test the animals 
for the virus.

“These animals could be reservoirs 
and humans could then become 
infected with the virus from the ani-
mals,” said Krista Milich, assistant 
professor of biological anthropology 
in Arts & Sciences.

This happens in related viruses, she 
said. “There are feedback cycles, 
where humans are being exposed 

through non-human primate reser-
voirs,” said Milich, who along with 
Benjamin Koestler, a postdoctoral 
fellow in molecular biosciences 
at the university of Texas, Austin, 
led the study recently published in 
PLOS One.  The researchers deter-
mined that the Zika virus can be 
detected using feces samples. 

The virus can be found in a host of 
bodily fluids: semen, urine, blood 
and saliva. getting those samples, 
however, requires capturing the 
animals; a risky proposition for all 
primates involved.  

The easier option would be to test 
for the virus in feces, but only one 
research team has reported suc-
cess in doing so, and that team did 
not publish its methods. “Ours goes 
on to provide the method used so 
people can follow it if they want,” 
Milich said.

It’s not surprising that there is not 
yet a method for collecting the virus 
in feces. 

Although Zika has been present 
in Africa and Asia since the 1940s, 
researchers hadn’t been looking 
for it in the Americas until it arrived 
around 2015. Once researchers 

Are There Zika Reservoirs 
In The Americas?

did start to look for the virus in the 
Americas, the tests available were 
of other fluids, not feces.

That, Milich said, is because wildlife 
research is often “limited by what 
assays and what methods have 
been developed for humans.” And 
for humans, she said, “you’re not 
going to ask for a fecal sample 
when you can take a blood sample.”

The team also wasn’t sure if it would 
be possible for another reason. 
“RNA viruses can be fragile,” Milich 
said, referring to viruses, such as 
Zika, which have RNA as genetic 
material, as opposed to DNA.

“That’s the reason we weren’t sure 
if we’d be able to detect it,” she 
said. “In feces, the body is break-
ing things down. … And you have a 
lot more contaminants. In order to 
measure things in feces, you have 
to deal with those contaminants.”

Before heading to the field to test 
its methods, the team had to make 
sure its test was accurate. They 
procured blood, urine, saliva and 
fecal samples from captive, infected 
squirrel monkeys that were part of 
an ongoing study of Zika virus in 
pregnant monkeys.

using proven methods, researchers 
tested the blood, urine and saliva 
for the virus.  They then tested 
the feces, using RT-qPCR-based 

Todd Wolynn, M.D., chief executive 
officer of Kids Plus Pediatrics and 
a co-author of the research paper, 
said that although the negative 
comments in reaction to the prac-
tice’s video were disheartening, 
he’s glad it turned into a learning 
experience that may benefit other 
clinicians.

“We’re focused on keeping kids 
healthy and preventing disease 
whenever possible. In this age 
of social media disinformation, 
evidence-based recommendations 

from a trusted health care provider 
are more important than ever,” he 
said.

“We’re thrilled to play such a key 
role in research that empowers 
pediatricians worldwide to meet 
parents where they are, appreciate 
their concerns, and communicate 
the incredible power and value of 
vaccination.”

Additional authors on this 
research are Kar-Hai Chu, Ph.D., 
Ariel Shensa, M.A., and Daria 

Williams, all of Pitt; and Chad 
Hermann, Ph.D., of Kids Plus 
Pediatrics.

All funding to perform this analysis 
was provided by Pitt.

Source: Health Sciences at the 
university of Pittsburgh
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The FDA proposed a rule to 
notify women with dense breasts 
about their increased cancer 
risk and shortcomings of mam-
mography alone. The proposal 
will update mammography regu-
lations for the first time in two 
decades.

While these recommendations 
may seem new, they have been 
in place at Mercy Medical Center 
in Rockville Centre, NY since 
2013, in accordance with New 
York State legislation. Mercy is 
a memeber of Catholic Health 
Services.

In early 2018, Mercy added 
VolparaDensity™to its Breast 
Cancer Screening Program, 
which ensures that each patient 
receives an objective measure of 
breast density.

Each patient’s density is 
reviewed in conjunction with their 
Breast Cancer Risk Assessment 

to create a customized screening 
program.

Mercy is currently the only hos-
pital on Long Island to offer 
VolparaDensity™ and the only 
in NY to offer Lumagem® 
Molecular Breast Imaging — a 
supplementary screening modal-
ity for women with dense breast, 
significantly increasing early 
detection in women (MBI finds 
400% more invasive cancers 
than a digital mammo alone.) 
unlike prior nuclear breast imag-
ing technologies, Lumagem®’s 
newly configured detectors 
assist in the discovery of small 
breast cancers with minimal radi-
ation exposure.

Dr. Conellia Ha, Mercy Medical 
Center’s director of radiology, 
welcomes this new federal rec-
ommendation. Together with her 
team at Mercy, Dr. Ha is an early 
adopter of recommendations and 
new modalities to assist in the 

FDA Proposal For Women With 
Dense Breasts; NY Hospital an 
Early Adopter

detection of breast cancer.

“In anticipation of the changing 
landscape of breast imaging and 
recognizing the need for custom-
ized breast cancer screenings, 
the Department of Radiology 
at Mercy has been proactive in 
taking preemptive measures to 
stay ahead of the curve, utilizing 
groundbreaking solutions like 
VolparaDensity™and state-of-
the-art technology like the MBI. 
In keeping with Mercy’s commit-
ment to providing the latest tools, 
we will shortly transition to the 
Tyrer-Cruzick 8 Risk Assessment 
Model, rather than the gail 
Model, which incorporates breast 
density,” said Dr. Ha.

Tyrer-Cuzick estimates the likeli-
hood of a woman developing 
breast cancer over the course of 
her lifetime, which is critical to 
helping assess prevention and 
planning.  

Source:Catholic Health Services 
of Long Island

assay (More about the methods is 
available in the paper). The results 
matched; they were able to detect 
the virus in feces, though detection 
time windows varied between differ-
ent sample types.

The group has now moved on to 
testing samples from the wild. So 
far, the researchers have collected 
multiple samples from nearly 50 
animals. The samples are coming 
from sites as varied as the middle 
of the Amazon, where people aren’t 
around and there shouldn’t be Zika 
infections, Milich said, to, unfortu-
nately, animals that had previously 
been kept as pets.
“We’re looking for diversity,” Milich 
said, “not just in terms of countries 

and species, but also in how close 
the animals are in proximity to 
humans.”

As of February, the team had col-
lected samples from Ecuador, 
Colombia and Brazil.

Ideally, Milich said, people should 
not be keeping monkeys as pets, 
nor should they be hunting mon-
keys, either. “In fact, you have a 
greater risk of sharing diseases with 
animals when you’re either living in 
close proximity with them or when 
coming into contact with their body 
fluids, which is what happens when 
you kill them,” she said, adding that 
this was how zoonotic diseases 
such as HIV spread to humans.

“If the primates are infected with 
Zika, hopefully the message will 
not be these animals are terrible we 
need to get rid of them,” she said. 
“But it will be, we need to respect 
these wild animals and not come 
into contact with them.”

Source: Washington university in St. 
Louis
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&
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Opportunities

2019 CME  
    Conference for
       Advanced 
          Practice
             Providers

April 5th - 6th, 2019
Houston Marriott West Loop by The Galleria

Houston, TX

(832) 714-0059
publicitychair@tgcpaa.org

https://tgcpaa.org/ 2019_CME_Conference

32nd National Conference
June 2 - 5, 2019

Planet Hollywood Resort
and Casino, Las Vegas, Nevada

800-222-0539  Fax: 513-791-3699
info@nadona.org
www.nadona.org

2019 National Nurse
Practitioner Symposium

July 18th - 21st, 2019
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

19th CME Meeting & 
Surgical Update

October 17 - 20, 2019

Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida

Phone:  772-528-1135
ceo@aaspa.com
www.aaspa.com

 Florida Society
 for Respiratory
 Care

Sunshine Seminar 2019
May 9 - 11, 2017

Hilton Daytona Beach Oceanfront Resort 
Daytona Beach, FL

Phone: 866-534-6172
Email: fsrc@fsrc.org

Web: fsrc.org

AzNA Centennial
Celebration: Legacy of 

Pride, Future of Purpose
September 19 & 20, 2019

Wild Horse Pass Hotel & Casino
Chandler, Arizona 

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org

31st Annual
Southwestern Regional

Nurse Practitioner
Symposium

July 27 & 28, 2019
Sheraton Mesa Hotel at Wrigleyville West

Mesa, Arizona

480-831-0404    Fax: 480-839-4780
info@aznurse.org   www.aznurse.org
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Conferences and Educational Opportunities



Dear Valued Front Desk Coordinator (LVN, CNA or MA),
Are you working odd hours, extra shifts and not able to spend quality time with family and friends? Are you burned out & feeling under-appreciated by your bosses, nurses, doctors and 
patients? Are you getting depressed with the outcome of many of your patients? Do you feel like there is a glass ceiling where you work and no room for advancement in your career? 
If you said yes to any of the above questions becoming a Medical Spa Front Desk Coordinator may just be for you. 

HIGHLIGHTS OF YOUR ACTIVITIES: As an Artisan’s Front Desk Coordinator you are the face of our company. All patients come and go through you. You have the opportunity for sales 
bonuses and will enjoy regular customer service interactions. You are the gateway to providing red-carpet service in aesthetics. You get to help guests understand the benefits of taking 
care of their skin and body, setting them up on our loyalty and membership programs. You will maximize the positive impact by starting their journey with a scientific skin-care analysis via 
our VISIA machine and educating them of our many state-of-the-art aesthetic, medical products and procedures, as well as learning to apply makeup to all skin types. You will also be in 
charge of making sure all guests continue their rejuvenation journey with Artisan’s. You are a critical part of helping people feel and look their best. Artisan’s Rejuvenation Med Spa wants 
to give you opportunity for growth, camaraderie in a team environment that inspires you to be your best while building excellent guest services. We believe healthy skin is beautiful, a 
healthy body is fit and resilient, a healthy mind is at peace and a healthy spirit is close to God. 

Full-time and Part-time & Flexible schedules

HOW WE WANT TO HELP YOU GROW:
• Opportunities to bonuses!   • We believe in empowering all of team Artisan’s by letting you have a voice in critical decisions. 
• $3,000. Artisan Bucks for aesthetic procedures • Employee contests for fun items like Kendra Scott earrings, or great Gift-certificates 
• Monthly client parties and events!   • Fashion, forward, scrubs by Jaanuu.com
• ALL OF YOUR PATIENTS LEAVE HAPPY!!!  • Blue Cross/Blue Shield 
• Optional vision and dental  • 401K
• Artisan’s respects you, values you and we want to Invest in you, teaching you a vast new repertoire of skills, including reimbursement for workshops, conferences,
     and CEU credits, certifications and more.
• Since wearing makeup is a requirement you have access to our state of the art, customized Color-Me-Perfect makeup, and you will even have time in the morning,
     after sleeping in (since you don’t start work till 10am) to look your best after trying out our aesthetic procedures.

YOUR COMMITMENT TO US: 
• Professionalism – Know, study and learn well duties, polished appearance, makeup & hair style enhances natural, health and beauty, researches aesthetics
    and wellness, team player, takes initiative, continues education, learns rituals and protocols
• Passion for aesthetics and customer service – Shows enthusiasm, wears a smile, genuinely cares about the patient, tries out new products and procedures.
• Integrity – shows honesty even when no one is observing, trustworthy,  proven track record, follows HIPPA guidelines, puts safety first and efficacy next,
    follows policies and procedures, on time, conscientious, takes initiative. 
• Emotional Intelligence – dependable, goes above and beyond, listens, shows empathy, has great body language, able to set healthy boundaries
    with diplomacy, no drama, self-aware, able to express wants and needs with maturity, forgiving, handles customer complains with humility and with a service-oriented-attitude.

HANDS-ON: You will get to assist in making people beautiful, correcting aging and other bothersome issues. As a CNA/MA or LVN you will get to do Vitamin IVs, oxygen therapy, blood 
draws; you can help with overflow by doing radio-frequency, body-contouring and skin-tightening as well as Hydrafacials. Even if you don’t have medical certifications we will teach you 
how to apply makeup and help clients with skin color analysis. You will be using our high-tech, skin-analysis machine and take expert before and after pictures. YOU will be the face of our 
medical spa as you make bonuses with your recommendations while answering phones, checking-in and checking-out patients.

ABOUT US: At Artisan’s we specialize in state-of-the-art techniques and products all for a minimally, invasive, aesthetic change. Founded by Dr. Ricardo & wife Jennifer Pocurull, Artisan’s 
opened it’s doors a little over 3 years ago. Artisan’s success can be seen in it’s ability to double it’s yearly income with each new year. What this means for you is there is no glass ceiling 
and many opportunities for your growth. AND CHECK OUT OUR RATINGS! Just Google Artisan’s Rejuvenation Med Spa.  For more about us visit ArtisansMedSpa.com or to get to know 
our fun team check us out on Facebook.

OPPORTUNITIES FOR PROMOTIONS: As we grow opportunities for MAs, CNAs and LVNs are limitless depending on your background. You could move into administration, management, 
marketing or training. LVNs can become an aesthetic nurse where the opportunities for to bonus may double the hourly wage. LVNs can perform more complicated aesthetic procedures.

SETTING UP THE INTERVIEW: To expedite the interview process please email Jennifer Pocurull at jpocurull@mac.com if you are interested with 3-4 choices of times you are available
for a 10-20 minute phone conversation. (Please make this 7 days from today to give me enough time to get you on my schedule)  In addition, please email the following...
1) copy of references     2) copy of resume 
3) phone number we can reach you at   4) a link to your professional makeup portfolio, if you have one (not required)
5) a copy of any certifications or credentials  6) Please forward all of this to my email at jpocurull@mac.com 
*Please understand due to the large number of resumes we receive we may not be able to call back everyone.
 But rest assured if you are chosen you should hear from us within the next few days. 

INTERVIEW PROCESS: Now that you have been contacted for a preliminary phone interview if you are chosen to go further as the process progresses here is what you can expect:
• Preliminary phone interview (10-20 minutes) You will be contacted by Jennifer Pocurull
• A ½ day interview which consists of:  One Face-to-face interview (1-2 hours) at 750 William D. Fitch, Suite 320, College Station, TX 77845
    {In-between Guarantee Bank and Blue Baker on Arrington Road}
    A 2nd team interview (approximately 3 hours) either on the same day, if time allows, and key members are present, or on a different day.
    This is where you may be asked to fill out an application for hire and background check paperwork.
    You can take this home to fill out and bring back to our front desk, c/o Jennifer Pocurull.
    It is at this point we may begin checking out references and background (with your permission).
    We will also give you a more detailed job description, unless you request one earlier, which we are more than happy to provide. 
• Working interview (4-8 hours). This is your chance to show us what you know and get to know our team
• Background, job and professional reference check
• Job offer in writing

My warmest regards,
Jennifer Pocurull

College Station, TX
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International, New York & New Jersey

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

North Creek, New York

Looking for a new opportunity
or a step up?

Elderwood at North Creek,
in North Creek, NY has an

RN Supervisor 
position available!

Sign-on Bonus $7,500. 
Full time Monday - Friday 

for 3p-11p shift
Registered Nurse (RN) Supervisors are 
responsible for overseeing direct care provided 
by nursing staff including the direct nursing 
care of residents which encompasses planning, 
developing, organizing, implementing, and 
evaluating the care of residents to ensure that 
the highest degree of quality care and regulatory 
compliance is maintained at all times.

• Direct and monitor the personal care duties and 
nursing care procedures carried out by Nursing 
Assistants of the assigned team.

• Assist Nursing Assistants with direct care 
of residents, as necessary. Monitor unusual 
symptoms, changes of condition, daily needs, and 
progress of residents.

• Follow the Plan of Care for each resident, and 
monitor the performance of Nursing Assistants in 
implementation of the care plan.

• Monitor resident care standards during 
performance of duties, and encourage that 
rights of residents and preferences in care and 
treatment are respected.
Qualifications:

• Requires Licensed Registered Nurse (RN) with 
a current NY State license.

• Registered Nurse (RN) Training and work 
experience in a geriatric setting preferred.

• Ability to supervise and work well with other 
personnel required.

• Ability to communicate well verbally and in 
writing required.

• Qualities of maturity, diplomacy, and ability to 
work well with others required. Caring, respectful 
attitude towards residents required.

• Physical stamina for constant activity required.

• Ability to perform tasks to established 
standards of excellence required.

www.elderwoodcareers.com

united Arab Emirates and Saudi Arabia 

Respiratory
Therapists 
SA International recruits Respiratory Therapists qualified from uSA and Canada to work 
in several gulf States. Presently, we have several Respiratory Therapy vacancies to fill for 
united Arab Emirates and Saudi Arabia.

Minimum Requirements:
• Associate Degree , (Bachelor Degree is preferred) in Respiratory Therapy
• Must have RRT Registration
• Three years’ experience as RRT

If you are interested to apply kindly email your resume to info@sainternational.us
Should you have any further questions please take note of our contact information below; 

SA International (SAI)
16902 El Camino Real, Suite 3-D Houston, TX 77058, uSA
Tel: 1 (281) 486-2634  Fax: 1 (281) 486-2698
Toll Free : 1 844-486-2634 Email: info@sainternational.us  
Website: www.sainternational.us
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Vermont, New Hampshire & Massachusetts

green Mountains of Vermont 

RESPIRATORY
THERAPIST

Springfield Medical Care Systems is located 
in the beautiful green Mountains of Vermont. 
We are in a central location from the larger 
cities like Boston, NYC & Montreal Canada. 
The attraction to our area consists of families 
looking for diverse, simplicity and superb 
educations systems. We also have a lot to 
offer the outdoor enthusiast searching for 
that healthy lifestyle. The list is never ending 
for all the seasons are to be enjoyed in this 
rural location with large selections of activities 
to choose from. Here there is something for 
everyone. There is an exciting mix of lifestyles 
which define Vermont’s culture along with an 
abundance of fresh air and an atmosphere 
where one forges lasting relationships. 

SMCS is looking for a Respiratory Therapist 
to join us in our outstanding service which 
has become the community’s trusted partner 
in providing exceptional patient care.  Our 
strong and talented staff is the heart of SMCS.  
Our employees are dedicated to impacting 
the lives of those in our communities.  We are 
looking to add dedicated individuals who will 
continue the same tradition of excellence and 
who will serve as a role model and mentor 
to new and less experienced staff within our 
department and throughout SMCS.

Are you the talented Respiratory Therapist we 
are looking for to join our outstanding Cardio 
Pulmonary team? 

The age groups served are neonates to the 
most elderly populations.  The CRT/RRT 
will deliver modalities of respiratory therapy, 
emergent & intensive respiratory care and 
diagnostic procedures along with basic and 
advanced therapeutic interventions; the CRT/
RRT will document care based on standards 
of care and practices according to physician 
orders and approved protocols; The CRT/
RRT shall provide appropriate ventilation 
support, maintain, monitor and properly utilize 
different forms of respiratory equipment, 
including consultations with providers on 
the effectiveness of therapy and making 
appropriate recommendations.

Benefits include, but are not limited to: 401(k), 
medical HSA and PPO plan options, dental/
vision, life, short and long-term disability, 
wellness program, massage therapy, 
acupuncture, skin care, hypnotherapy, fitness 
center reimbursement and discounts, weight 
watchers reimbursement and much more.

Inquire!  We are looking forward
to hearing from you.

Please contact:
Suzanne DelloRusso RN, Director IPCu 

nd Cardio Pulmonary Services
Phone: 802-885-7664

sdellorusso@springfieldmed.org

Chelmsford & Peabody, Massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (Dedham Medical Associates, granite Medical group,
Harvard Vanguard Medical Associates, PMg) serve 675,000 adult and pediatric patients across 
eastern Massachusetts.

We currently have a full-time Physical Therapist position available in our Chelmsford practice 
location, and a 20-hour Physical Therapist position available in our Peabody practice location.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, Masters or DPT preferred.  
Candidate must be currently licensed in Massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note these positions are eligible for up to a 2K sign on bonus*

For more information or to apply, visit us at www.atriushealth.org or contact:
Corinne Kelton-Pina | Physician & Medical Staff Recruitment
T: 617.559.8054| F: 617.559.8255   Email: Corinne_kelton@atriushealth.org
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New Hampshire, Massachusetts,  Pennsylvania & Maryland

Concord, New Hampshire 

Physician Assistant
Foot & Ankle Surgery 

Concord Orthopaedics is seeking full-time 
physician assistant to join our Foot & Ankle 
team. Job responsibilities (include but are not 
limited to): Evaluate, diagnose, and treat acute 
and chronic orthopaedic conditions; Order 
and interpret diagnostic and therapeutic tests 
relative to patient’s specific need; Management 
of prescriptions; Office procedures including 
injections, aspirations, splinting, suturing, 
I&D, etc; Triage and handling of patient 
related clinical questions and concerns; 
Facilitates staff, patient and family decision 
making by providing educational tools; OR 
surgical assist; Inpatient hospital rounds 
and consults; Strong communication skills 
and display professionalism when working 
with patients, families and the community; 
Work autonomously while maintaining a 
close working relationship with supervising 
physicians; Demonstrate proficiency and 
comfort with all methods of patient electronic 
documentation and communication

Job requirements:
Orthopaedic/OR experience preferred, 
but willing to consider a candidate with 2 
years experience who has a strong interest 
in orthopaedics. Strong communication 
skills and the ability to work in a fast-paced 
environment are important prerequisites to 
success in this position. 

Job specifications:
Full-time position. Monday - Friday. You will 
spend approximately 70% of your time in the 
office and 30% in the hospital/OR. Occasional 
weekend obligation to cover our Acute Injury 
Clinic (9am-1pm). Call obligation x2 per month. 

Salary:
We offer a competitive salary and benefit 
package.  Salary is based on years of 
experience and industry standards, to be 
discussed and negotiated.  Opportunity to 
increase salary with additional call coverage.  

We are a large, private multidisciplinary 
physician group based in Concord New 
Hampshire, with 25-physicians and 3 satellite 
offices in surrounding communities. We have 
physicians with subspecialty expertise in 
Orthopaedics, Physiatry, and Rheumatology.  
We are located approximately one hour 
north of Boston, one hour south of the White 
Mountains and close to the NH Seacoast with 
endless recreational opportunities, all within a 
short driving distance.

We currently employ 15 advanced practitioners 
across multiple subspecialties within the 
practice. Come and join our team! 

Please email or fax cover letter and resume to:  
Linda Hancock, Administration

 linda.hancock@concordortho.com
Fax: 603-717-7356   Phone: 603-724-2403

www.concordortho.com

Springfield and greenfield, MA 

Western Massachusetts needs 
caring RNs and LPNs ready to help 
individuals seeking recovery from 
behavioral health disorders and co-
morbid medical conditions working 
in integrated, multidisciplinary teams 
in a variety of healthcare settings and 
locations. 

Nurses at Behavioral 
Health Network
answer that need.

Behavioral Health Network (BHN) 
offers Registered Nurses and 
Licensed Practical Nurses the 
opportunity to work with human 
service populations and expand their 
experience. We are looking for more 
RNs and LPNs to join our team in 
Springfield and greenfield, MA!

BHN and its programs have been 
instrumental in development of 
new services and meeting the 
behavioral health needs of Western 
Massachusetts.

If you are interested in joining one 
of the largest non-profit healthcare 
organizations in Western Mass, visit 
our website at www.bhninc.org and 
click on “Work Here and Make a 
Difference” to apply!

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $40,520.00 - $52,470.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.
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New Hampshire, New York, New Jersey & Pennsylvania 

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in Ocean County, New 
Jersey. We are seeking a Full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

For more information or to apply,  
email inquiries or resumes to  
pediatricpat@pediaff.com  
or fax to 732-349-1507.

Concord, New Hampshire 

Physician Assistant
Urgent Care (Office Based) 

Concord Orthopaedics  is seeking full-time 
physician assistant to join our office-based 
urgent Care team. Job responsibilities include 
but are not limited to: Evaluate, diagnose, 
and treat acute and chronic orthopaedic 
conditions; Order and interpret diagnostic and 
therapeutic tests relative to patient’s specific 
need; Prescription management; ; Office 
procedures including injections, aspirations, 
splinting, suturing, I&D, etc; Triage and 
handling of patient related clinical questions 
and concerns; Facilitates staff, patient 
and family decision making by providing 
educational tools; Strong communication skills 
and display professionalism when working 
with patients, families and the community; 
Work autonomously while maintaining a 
close working relationship with supervising 
physicians; Demonstrate proficiency and 
comfort with all methods of patient electronic 
documentation and communication

Job requirements: 
Orthopaedic experience preferred, but willing 
to consider a new graduate with a strong 
interest in orthopaedics with previous medical 
experience, such as ATC, RN, etc. Strong 
communication skills and the ability to work 
in a fast-paced environment are important 
prerequisites to success in this position. 

Job specifications:
Full-time position. Monday – Friday, variable 
hours. Occasional Saturday (roughly 4 x year) 
to cover our Acute Injury Clinic (9am-1pm). No 
mandatory call obligation, though opportunity 
to supplement income with call coverage. 
This is an office-based position with no OR 
responsibilities.  

Salary: 
We offer a competitive salary and benefit 
package.  Salary is based on years of 
experience and industry standards, to be 
discussed and negotiated.      

We are a large, private multidisciplinary 
physician group based in Concord New 
Hampshire, with 25-physicians and 3 satellite 
offices in surrounding communities. We have 
physicians with subspecialty expertise in 
Orthopaedics, Physiatry, and Rheumatology.  
We are located approximately one hour 
north of Boston, one hour south of the White 
Mountains and close to the NH Seacoast with 
endless recreational opportunities, all within a 
short driving distance.

We currently employ 15 advanced practitioners 
across multiple subspecialties within the 
practice. Come and join our team! Please 

email or fax cover letter and resume to:

Linda Hancock, Administration
 linda.hancock@concordortho.com

Fax: 603-717-7356   Phone: 603-724-2403
www.concordortho.com

Sullivan County, NY

Best Friends
Services, Inc.

Speech Language
Pathologist/CFY

Speech Language Pathologist/CFY 
position available for the 19-20 school 
year. Speech Pathologist needed to 
serve beautiful rural Sullivan County, NY.

Population would include birth through 
5 in various locations. You would work 
with a team of seasoned professionals 
SLP, PT, OT,MSW  and special educators.  
Salary and benefits commensurate with 
area. 

Send resume to:
Best Friends Services, Inc.

504 South Woods Dr.
Monticello, NY 12701
(845) 794-4429 fax

nancybstfrnds@yahoo.com

New York State 

Ultrasound, 
Mammography 
and Radiologic 
Technologists

CareMount Medical, P.C. is the largest 
independent multispecialty medical 
group in New York State, providing 
comprehensive medical care of the 
highest quality to over 640,000 patients 
in more than 45 locations throughout 
Westchester, Putnam, Dutchess, 
Columbia, and ulster counties and New 
York City.

CareMount Medical is looking to 
hire ultrasound, Mammography and 
Radiologic Technologists for multiple 
positions with varying shifts (Full Time 
& Per Diem).  These positions offer 
competitive pay, fantastic benefits and 
growth potential.

Associate degree or Baccalaureate 
degree required. Completion of an 
accredited program. ARDMS &/or 
ARRT certification required, plus NYS 
Radiology license when pertinent. If you 
are seeking a change and want to join a 
phenomenal organization, apply today!! 

Please email your resume to
cbauer@cmmedical.com

LANCASTER ORTHOPEDIC GROUP

PTAs
Expanding Physical Therapy practice seeks PTAs 
for our Lancaster County facilities. Our clinics 
provide comprehensive services including 
Sports Medicine, General Outpatient Therapy, 
Specialized Hand Therapy and Work Hardening/
Conditioning. We have offices in Lancaster, 
Mount Joy and Ephrata.

• COMPETITIVE SALARY AND 
WIDE-RANGING BENEFITS. 

• NEW GRADS WELCOMED TO APPLY!

Please send resume to
hr@lancasterortho.com      EOE
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Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Philadelphia suburbs, PA (Pennsburg)

Outpatient
Physical Therapist

Therapist Owned Practice
Join our growing team of therapists. 
Upper Perk Physical Therapy and Sports 
Rehab., Inc. is an outpatient, therapist 
owned private practice located in 
Pennsburg PA. We are a comprehensive 
facility offering outpatient orthopaedic 
physical therapy, aquatic therapy, massage 
therapy, industrial medicine services, 
home care and medically oriented fitness 
programs.

At the present time we are searching 
for a full/part time physical therapist 
for our Pennsburg, PA office. The 
qualified candidate will possess a current 
Pennsylvania license and have at least one 
full year of clinical experience.

Interested candidates should forward their 
resume/cv to Jay D. Kauffman, PT at

jay.kauffman@upperperkpt.com 

For consideration, please send your resume to:
mlondon@hotelfunds.org

Maryland

PHYSICAL THERAPY
DIRECTOR

(Laurel) 

PHYSICAL THERAPISTS
(Laurel and Bowie)

Privately owned physical therapy company seeking 
PT professionals for 2 of it’s growing outpatient 
clinics. Bowie clinic located in health club. 
Mentoring provided by PTs who have over 60 years 
of combined experience!!! Learn from the BEST!

Applicant should be a team player, have the ability to 
motivate others, and be personable with fun energy!

Please ask about our SIGN ON BONUS as well 
as our OBTAINABLE quarterly bonus incentive 
plan!!

Benefits include paid time off, health insurance, 
dental, vision, 401K WITH employer match! Excellent 
con-ed funding as well as in-house program, and 
much more.

We offer Land and Aquatic therapy (will train if 
needed) focusing on individual care, in a non 
“factory” setting, where our patients are used to an 
energetic and fun environment!

Come take the next great financial and growth 
step in your career.

great benefits for full-time employees include: 
Paid time off; Quarterly bonus incentive; 401K with 
company matching; $$ for continuing education; 
Certification financial assistance; Health/Dental/
Vision; Disability insurance; Life Insurance; Holiday 
Pay; and SIgN ON BONuS!!!!!!!!

Requirements: Physical Therapy Degree from an 
accredited program and Active Maryland PT license.

For more information please contact
Danielle at danielle@cbayaquapt.com
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Maryland, Virginia, North Carolina, South Carolina & Kentucky

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Bardstown, KY
(less than an hour from Louisville)

PEDIATRIC
SPEECH LANGUAGE

PATHOLOGIST 
Part Time Weekdays

Full Time Potential in Near Future

Immediate opportunity for SLP to join our 
team primarily treating pediatric caseload. 
Diagnose disorders and provide therapy for 
clients/patients who demonstrate disorders 
of communication. Collaborate with inter-
disciplinary teams for optimum patient care.

Valid Kentucky State License or interim 
license as a Speech Language Pathologist 
required. Certificate of Clinical Competence 
from the American Speech Hearing 
Association or in the case of an interim 
license, is in their Clinical Fellowship Year 
(CFY) required. Prior experience in pediatric 
outpatient setting is preferred. BLS preferred 
at hire, required within 90 days after hire.

Visit us at: www.hmh.net

For more information or to apply, contact:

Lisa Miller, SHRM-CP
HR Business Partner
lmiller@hmh.net

Hardin Memorial Hospital
Bardstown Medical Plaza
3615 E. John Rowan Blvd.

Bardstown, KY 42701
270-706-1762     270-706-1557 (Fax)

Columbia, SC 

We are a comprehensive pain management and Neurology clinic that specializes in 
the treatment of chronic pain, neurological and addiction disorders. The following 
opportunities are immediately available:

- Physician  
- Psychiatrist
- Physician Assistant
We are seeking a motivated and energetic individuals to work in a busy practice. 
These are full time, permanent positions with 2 to 4 years work experience required.

For more information, or to apply contact:
Bridgid Owoh, Practice Administrator
midlandsnpa@gmail.com

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers
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Florida, Kentucky, Indiana, Missouri & IowaVirginia & Illinois

Hampton Roads, Virginia

The Therapy Network is looking for 
multiple talented Licensed

Physical Therapists
to join our team!

New Graduates Encouraged to Apply!

Are you looking for a job or are you looking to jump 
start your career as an established Physical Therapist in 
Hampton Roads?
Would you like to make a name for yourself at a Facility 
that has been servicing Hampton Roads for nearly 3 
decades?
The Therapy Network’s proven patient-centered 
approach and unbeatable mentorship programs cannot 
be matched.
Competitive Benefits Packages Include:
• Mentoring Program at every location
• Promotion of Specialization – What are YOU
     interested in for specialization or further education?
• Continuing Education Reimbursement Program –
     up to $2500, plus paid time off for courses
• Medical, Dental, 401K, Life, Disability
• Yearly Bonuses – Bonus Program in place for over a 
    decade to prove how valuable our employees are!
• Flexible Work Schedules – Make your own work
    schedule!
• Professional Autonomy – Be the Therapist you 
    want to be!
• Competitive Paid Time Off Program
All of our offices are centrally located at 8 different 
locations throughout Virginia Beach, Chesapeake, and 
Norfolk.

Visit our website at
www.thetherapynetwork.com 

to find out more about this incredible practice
and why we love working here!

Belleville, Illinois

Speech
Therapy

Full-time or Part-time Speech 
Language Pathologist needed 
for home-health and out-patient 
clinic located near St. Louis. 
Caseload includes Pediatrics 
and Adults.
For more information contact 
Joan at 618-236-7588

Serious inquiries please mail or 
E-mail resume with cover letter.

BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
E-mail: jbrefeld@aol.com
Equal Opportunity Employer

Illinois

SCHOOL-BASED
SLPs

Special Education Cooperative seeks 
part-time/full-time SLPs for the
following locations: Algonquin,

Dundee, Hampshire and Rockford.

We offer an excellent salary, full 
benefits and continuing education.

School experience is not required,
we will mentor. IL-PEL required.

SLP/CFs will be considered.
Bi-lingual (Spanish/English) preferred.

SLP-As will be considered for
bi-lingual positions.

Contact Jill Tabone,
Northwestern Illinois

Association (NIA)
at 630-402-2005.

Fax resumes to 630-513-1980
or email jtabone@thenia.org

www.thenia.org
EOE

Fairfax, Virginia

Treating patients
like family....

THAT’S WHAT WE DO!

SPEECH
THERAPY

Opportunities
Are you an SLP looking for a position 
where you are supported in your 
clinical growth and truly work in a team 
environment?

Virginian Rehabilitation Services is 
looking to grow our Speech Therapy 
team. 

As a non-profit rehabilitation group 
working out of the Virginian in Fairfax, 
VA, we specialize in the treatment of the 
older adult and those with progressive 
neurologic diseases, and also see 
clients with VCD and athletes with EILO.

Our therapists benefit from support 
for continuing education and 
specialty development, with practice 
opportunities existing in our outpatient 
clinic, SNF, or home health, or a 
combination of practice settings. 

We are seeking patient care focused 
STs for PRN, part time, or a fulltime 
opportunity with full benefits working 
both in home health and our SNF/
outpatient settings.

Please call 703 277-6611
to set up an initial phone interview

to discuss joining our team!

Send resumes to:
lrountree@thevirginian.org, 

crenkiewicz@thevirginian.org
and mgren@thevirginian.org

The Virginian
9229 Arlington Blvd., Fairfax, VA 22031
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Florida, Kentucky, Indiana, Missouri & Iowa

Iowa

Physical 
Therapist

Physical Therapists are responsible for 
delivering the highest quality of therapy 
services to patients in the most effective 
manner. 

PTs at Spencer Hospital provide both 
inpatient and outpatient services.  
Applicants must be able to work 
collaboratively with others, exceed 
expectations for customer satisfaction, 
and promote the therapy profession in a 
caring and professional manner.

Other requirements include:
graduate of an accredited school 
approved by CAPTE. Ability to 
complete BLS and Basic Water Rescue 
certifications. Current License in the 
State of Iowa, or ability to attain one.

This is a full-time, salaried position. 

Schedule: Days, with rotating Holidays, 
weekends, and call time. Full benefits 
available.

New grads are encouraged to apply!

For more information or to apply,
please contact: Beth Henningsen, at 
bhenningsen@spencerhospital.org

Call: 712-264-8451    Fax: 712-264-6466

West Plains, Missouri

Physical Therapists
Out-Patient & Home Health

Come grow with us!
Ozarks Medical Center is a 114-bed, not-for-
profit medical center, employing approximately 
1,300 people in West Plains, Missouri. We have 
immediate opportuniies for 2 outpatient PTs
and 1 home health PT available,

$10,000 Sign-On Bonus
• Highly affordable insurance starts on day 1
• Medical plan options with Rx, dental, and 
     wellness benefits
• Up to 216 hours of paid time off annually
• B Retirement plan with 50% hospital match
• Voluntary insurance plans-Supplemental life,   
     STD, cancer, accident, intensive care,
     specified event
Located in the Ozarks Mountains in southern 
Missouri, surrounded by Mark Twain National 
Forests, we offer a variety of outdoor sports and 
recreation, excellent schools and a community 
college. Rated for second  time as one of the “Best 
Small Towns in America”, and our schedules are 
flexible for family considerations.
We’re making a healthy difference.

For more information, or to apply, visit us at
www.ozarksmedicalcenter.com

or contact Josh Drummond, DPT, ATC
Director of Rehabilitation Services at

Josh.Drummond@ozarksmedicalcenter.com
and for Human Resources contact:

Phone 417-257-6747 • Fax: 417-257-5804
EOE

Mishawaka, Indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-Mishawaka, is a 254-bed hospital located 
in Mishawaka, IN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. Duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the Maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Lexington, KY area (Versailles)

Bluegrass Community Hospital has an 
immediate opportunity to join

our growing Rehab team:

$5000
Sign On Bonus

for Full Time

PHYSICAL 
THERAPIST

We also have openings for:

PHYSICAL 
THERAPIST - PRN

PTA - Full Time
Versailles is located on the Bourbon Trail, near 
Lexington, in the thoroughbred horse country 
of the Bluegrass Region of Kentucky.

For more information or to apply, contact:

Marcia Carter, Director Human Resources
marcia.carter@lpnt.net

Bluegrass Community Hospital
360 Amsden Avenue
Versailles, KY 40383

859-879-2304 – Phone
859-873-1016 – FAX

www.bluegrasscommunityhospital.com
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Illinois, Missouri, Minnesota & Oklahoma

Ada, OK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, OK 74820, uSA

About Us:

http://www.rollinghillshospital.com

East Grand Forks, MN 

Respiratory
Therapy
Instructor
007845 – Faculty   Who May Apply: Open to all qualified job seekers
Date Posted: 03/11/2019  Closing Date: 04/05/2019 @ 11:59 p.m. Central TimeStart Date: August 21, 2019

NOTICE OF VACANCY: It is the policy of Northland Community and Technical College to ensure that the selection for this position is 
accessible to all candidates. This document can be made available in alternative formats by calling Colleen Kukowski, Administration 
Services Coordinator (218) 793-2407.

Hiring Agency/Seniority Unit: Northland Community and Technical College / East Grand Forks, MN

Division/Unit: EGF Faculty  Appointment Type: Full-time, Unlimited
Work Shift/Work Hours: Day  Days of Work: Monday – Friday
Travel Required: Rarely, between campuses Salary Range: Depends on Qualifications
Job Class Option: 500145  Bargaining Unit/Union 210-MSCF
Work Area: Academics  Location: East Grand Forks, MN

POSITION RESPONSIBILITIES: Northland Community & Technical College seeks a full-time, unlimited Respiratory Therapy Instructor 
dedicated to excellence in teaching who desires to become part of a creative, vibrant, student-centered learning community. The 
successful candidate will demonstrate a commitment to interdisciplinary and cross-cultural perspectives. Primary responsibilities will 
be on the East Grand Forks campus and Grand Forks Clinical Site.

Faculty members at NCTC are professionally active scholars who participate in departmental and campus-wide activities to enhance 
their disciplines, promote interdisciplinary discourse and collaboration, and advance the college mission. The college is committed to 
reflecting a diversity of perspectives and backgrounds among its administrators, faculty and staff.

Examples of Duties:
• Provide classroom, lab and clinical instruction.
• Deliver instruction using a variety of methods including on-site, online and/or hybrid-blended for a wide range of students, 
     including traditional, developmental, adult, concurrent enrollment and English-language learners
• Conduct classroom research and other assessment/evaluation activities.
• Mentor and advise students.
• Maintain consistent communication with students through office hours, email, and telephone.
• Plan develop and deliver curriculum.
• Participate in committee assignments and college-wide initiatives
• Support the mission, vision, and core values of Northland Community and Technical College.
• Engage in professional development activities.
• Promote diversity and cultural competency.
• Perform other duties as assigned, including contracted clinical time with industry partner.

Minimum Education, Occupational Experience, Recency and Professional Requirements (expected to have to enter job)
• Associate’s degree from an accredited respiratory therapy program.
• Four full-time years (or equivalent) of verified related paid work experience as a registered respiratory therapist.
• One year of this work experience shall be within the five years immediately preceding the date of application for the credential 
     field. The recency requirement shall be waived if the individual has two years of successful full-time (or equivalent) postsecondary 
     teaching experience in the credential field within the last five years.
• Current Minnesota RRT license (Minnesota Board of Medical Practice) & current CPR certification for the Healthcare Professional.

Teaching and Learning Competency Requirements
• course construction (credit course)*
• teaching/instructional methods (credit course)*
• student outcomes assessment/evaluation (credit course)*
• philosophy of community and technical college education (credit or non-credit course)**
• Faculty shall have a degree in education or 3 years of successful full-time (or equivalent) teaching experience prior to being hired, or 
     shall be required to complete coursework in the above content areas (or their equivalent) prior to being granted unlimited status.
• * These courses shall be waived for individuals who at the time of hire have: a degree in education, or have documented evidence 
     of successful completion of equivalent coursework in the specified teaching and learning content areas, or have three years of 
     successful, full-time (or equivalent) secondary, postsecondary, industry, or trade apprenticeship teaching experience in the field for 
     which they are being hired. (Procedure 3.32.1 College Faculty Credentialing, Part 5, Subpart B.2)
• ** This course shall be waived for individuals who, at the time of hire, have documented evidence of successful completion of 
     equivalent coursework. (Procedure 3.32.1 College Faculty Credentialing, Part 5, Subpart B.3)

Preferred Qualifications (desired but not expected to have to enter job)
• Baccalaureate or Master’s degree in related field
• This is a nationally accredited program that requires a baccalaureate degree. A faculty member who does not have a baccalaureate 
     degree would be required to develop and complete a plan to receive this credential.
• Have a minimum of two years’ experience teaching in an accredited respiratory care program either as an appointed faculty 
     member or as a clinical preceptor
• Coursework in teaching pedagogies and preparation in principles and methods of evaluation.
• Demonstrated ability to work a diverse population
• Hold a valid RT credential and an ability to be licensed in the state of MN
• At least two of the four years of experience as an RRT, should be in clinical respiratory care.

GREAT BENEFITS PACKAGE! The State of Minnesota offers a comprehensive benefits package including low cost medical and dental 
insurance, employer paid life insurance, short and long term disability, pre-tax flexible spending accounts, retirement plan, tax-deferred 
compensation, generous vacation and sick leave, and 11 paid holidays each year.

Our mission as an employer is to actively recruit, welcome and support a workforce, which is diverse and inclusive of people who are 
underrepresented in the development of state policies, programs and practices, so that we can support the success and growth of all 
people who call Minnesota home.

APPLICATION PROCEDURE: You are strongly encouraged to submit your resume and cover letter online at
www.northlandcollege.edu/jobs as paper applications will not be accepted. To aid in the application review process,
the college requests that applicants upload a cover letter, resume, and transcripts when completing the application process.

Please apply online www.northlandcollege.edu/jobs. Online applications must include:
• Cover letter of interest   • Resume   • Copy of college transcripts
• Names/contact information of five (5) professional references. Three must be past supervisors / managers.

Click on the “Faculty and Administrator Jobs” link to apply. You must apply online and attach an electronic resume and copy of your 
transcript(s) to your online application in order to be considered for this position.
Paper applications and resumes will not be considered.
Application deadline: April 5, 2019 at 11:59 p.m.    Screening of applications to begin April 8, 2019
An Affirmative Action/Equal Opportunity Employer.  Women, minorities, and individuals with disabilities are encouraged to apply

Must have experience
and state RN license

is hiring full time,
part time and PRN

Registered
Nurses

Medi-Plex Healthcare Professionals
1470 S. Vandeventer
St. Louis, MO.  63110
Anisa.manning@mediplexhhc.com
314-993-5580 (o)
314-991-7745 (f)

$10,000 Sign On Bonus
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Kansas, Texas, Colorado, California & Oregon 

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Sacramento, CA 

Nurse Practitioner/
Physician Assistant
Full-Time/Part-Time
Our well established progressive practice in Sacramento  is seeking
a Nurse Practitioner/Physician Assistant to join our highly motivated team
in providing primary pediatric care. Friendly, warm family setting with
supportive, cooperative, experienced staff and wonderful patients! 

Required Qualifications: Primary Care Nurse Practitioner/Physician Assistant;
current unrestricted NP or PA license in Californial; DEA License or the ability 
to obtain; and ability to use EMR (Epic).

Preferred Qualifications: Experience in general pediatrics; effective communication skills 
bilingual in English/Spanish; ability to work independently; detail oriented; and
dependable and reliable.

We offer full employee benefits and a competitive salary, commensurate with experience.

Interested parties should send CV to admin@timberlakepediatrics.com

Albany, Oregon

Occupational 
Therapists
& Physical 
Therapists

2019-20 School Year
Come to Oregon’s beautiful Willamette 

Valley! Explore the scenic wonders, 
drive 1 hour to ocean, mountains or 

progressive large cities. Full-time position 
will provide services to children age 

0-21 in educational setting. 190-day work 
year. Oregon licensure required. Pediatric 

experience preferred. 

For additional information and  
application contact:

Linn Benton
Lincoln Education Service District
905 4th Ave. SE, Albany, OR 97321

(541) 812-2744

Visit our website at
www.lblesd.k12.or.us

Open until filled | EOE

North Central Kansas 

Speech Language
Pathologist

Marion County Special Education Coop 
(MCSEC) #617 is located in North Central 
Kansas. We serve students in five school 
districts within the county. 

We are seeking a Speech Language 
Pathologist to serve students grades 
K-12.  Average caseload is 40-45 students.  
Prefer full-time, would consider part-time 
or Clinical Fellowship Year applicants.

Salary is based on education and 
experience, including a negotiated stipend 
annually, paid single health insurance and 
Section 125 Benefits available.

For more information, please
contact us at 620-382-2858

or send your resume to:
pputter@mcsec.org

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
grand Junction area, a Mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

Yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, MTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
grand Junction, CO 81501
970 242-0111  cell 970 640-5427
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Colorado & California

San Jose, CA 

SPEECH LANGUAGE
PATHOLOGIST

Berryessa union School District
1376 Piedmont Road
San Jose, CA  95132

WORK YEAR: 
Full and Part-Time Opportunities

(185 work days/year;
Pro-rated for Part-Time)

SALARY RANGE:
$59,225 - $110,013

OTHER STIPENDS:
2% of base salary

Master Stipend

$4,000/yr
Special Education Stipend

Apply online at
www.edjoin.org    

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. Full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. Includes Nuclear, Echo, 
Stress, Holter Monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,250 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org
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Montana & California 

Live, work and play in one of the
best learning communities in Montana!

Occupational Therapist
The Helena Public Schools are accepting applications for a full-time Occupational Therapist for 
the 2019-2020 school year.  The Helena School District is one of the top Districts in the State with 
innovative professional development activities, forward thinking leadership and a commitment to 
students that reaches far beyond the classroom.

Helena is a diverse community, supportive of education, the advancement of its students and 
proud of the accessible, small town feel of the local public schools.  Join our team where you are 
able to do what you love surrounded by students and staff that work hard during the school year 
and enjoy plenty of time for family and fun during the summer months.

Position requires Montana Licensure at the time of employment. Entry-level salary is $39,697+ 
dependent on education level and applicable experience.  The District provides a comprehensive 
cafeteria style benefit package which includes: retirement plan, sick and personal leave, tuition 
reimbursement, health insurance with dental and vision coverage, life insurance, long term 
disability insurance, long term care insurance, a section 125 plan and numerous tax sheltered 
annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume and college transcripts.  Applications accepted immediately.  Screening of applications 
will commence April 1, 2019 and continue on an ongoing basis until this position is filled.  Helena 
School District # 1 is an Equal Employment Opportunity employer. 

Speech-Language Pathologist
The Helena Public Schools are accepting applications for a Speech-Language Pathologist. We 
offer competitive pay, a comprehensive benefit package, generous sick and personal leave, 
and professional development opportunities with tuition reimbursement available. An additional 
$2,000 per year stipend is available for CCC certification. 

Position requires a Montana license at the time of employment. Entry level salary range is $41,697 
+ per year depending upon education level and applicable experience.  Yearly contract is for 
189 days.  The District provides a comprehensive cafeteria style benefit package which includes: 
retirement plan, sick and personal leave, tuition reimbursement, health insurance with dental and 
vision coverage, life insurance, long term disability insurance, long term care insurance, a section 
125 plan and numerous tax sheltered annuities (403b’s).

Required application materials include: completed district online application, letter of interest, 
resume, and college transcript copies.  Applications accepted immediately. Initial screening 
will begin April 16; position will remain open until filled.  Helena School District is an Equal 
Employment Opportunity employer.

Speech-Language Assistant/Aide
This position is a communication specialist working under the supervision of a Speech-Language 
Pathologist, who works with both the general education and special education student population 
with language disabilities, articulation deficits, and voice disorders. Entry level salary is based 
on education and experience; start at $14.00 to $15.84 per hour and includes a comprehensive 
benefit package.

Qualifications: Prefer Bachelors degree (BS) in Communication Science or related field from 
a four-year college or university; or one to two years related experience and/or training; or 
equivalent combination of education and experience as determined by the District.  

To be considered for this position the following information is required: a completed District online 
application, cover letter and resume with work related references.  Initial screening of applications 
will commence April 18, 2019.  This position will remain open until filled.  EEO employer.

District online application is available at: www.helenaschools.org

Helena Public Schools, Human Resource Office, 55 South Rodney Street. Helena, Montana 59601
Phone: (406) 324-2010        E-mail: personneloffice@helenaschools.org

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)
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Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Cruces, NM 

PHYSICAL THERAPIST
Memorial Medical Center in Las Cruces, NM is a LifePoint Acute Care Hospital nestled in the beautiful 
Land of Enchantment. Las Cruces offers a multitude of outdoor adventures, unique culinary experiences, 
vibrant heritage and culture, top-rated farmers markets and beautiful views of the Organ Mountains.

Memorial Medical Center’s mission of “Making Communities Healthier” allows every team member 
to focus on the exceptional care we provide our families, friends, and neighbors. At Memorial Medical 
Center we strive to create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Our focus in these areas is evident daily as we deliver high quality 
patient care, support our physicians, create excellent workplaces for our employees and take leadership 
roles our community all while maintaining fiscal responsibility.

Memorial Medical Center is proud of our achievements and recognition. We are accredited through 
The Joint Commission for our Total Hip and Knee Joint Replacement Program, Commission on Cancer 
Accredited Program, and a Chest Pain Center accreditation through SCPC. We have been awarded the 
2018 Readers Choice Favorite Hospital.

If you are a compassionate Physical Therapist looking for a superb career opportunity with one of New 
Mexico’s leading healthcare providers, join our Physical Therapy team at Memorial Medical Center! 
We are seeking a positive and dedicated Physical Therapist to provide excellent therapy services 
for our patients in our growing department. As a Physical Therapist with Memorial Medical Center, 
you will provide direct patient care services to individuals of all ages that restore function, improve 
mobility, relieve pain and prevent or limit permanent physical disabilities in a supportive, team oriented 
environment in accordance with the principals and practices of physical therapy and with Memorial 
Medical Center policies and procedures. Our rehab department has an active role in communicating 
recommendations for next level of care and assessing DME needs. Our physical therapists have the 
opportunity to evaluate and treat patients with a variety of medical needs located throughout the facility 
including ICU/CCU, orthopedics, medical/surgical, NICU, PICU, ED, and others. You will work closely with 
a dynamic, interactive interdisciplinary team including occupational therapy, speech therapy, therapy 
technicians, nursing, patient care technicians, physicians, case management, respiratory therapy, 
pharmacy, and others.

Additional responsibilities of the Physical Therapist include:
· Perform appropriate physical therapy evaluations, implement and manage an individualized
  evidence-based patient plan of care according to physician orders
· Documenting patient progress daily and adjusting treatment plans as necessary
· Accurately bill for services provided in accordance to CMS guidelines
· Supervise assistants, technicians, students
· Opening communicate with case management to assist with throughout
· Assess patients’ need and use devices such as crutches, walkers, wheelchairs or prostheses
· Collaborate with other healthcare providers to maintain continuity of care and focus on patient goals
· Maintain productivity standards
Minimum Education: Graduate of a Physical Therapy program.
Minimum Experience: No previous experience.
Preferred Experience: 1-2 years in acute care, Cardiovascular and Pulmonary Certification
Required Course(s)/Training: BS in Physical Therapy from an accredited university required as the 
minimum level of education.
Required Certification/Registration: Registered Physical Therapist in State of New Mexico; Temporary 
license acceptable; CPR Certification.

For more information, please contact:
Sandra Miramontes, Employment Specialist at Sandra.Miramontes@LPNT.net

Please apply on our website at www.mmclc.org
EOE
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Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language 
Pathologists

$5000 SIGNING BONUS*
CFY AVAILABLE

Salary: $53,339 - $98,346**
Plus Stipends:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification

• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or license

*Pro-rated for Part-Time and less than
  full school year

**Based on 1.0 FTE. Career increments
   after Class IV, Step 13 require minimum
   75 qualifying units

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
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Nevada, California & Alaska

Coastal Northern California

Round out  
your life.

The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly. 
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and 
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants, 
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited 
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid 
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately

Come and experience your new lifestyle.
Apply online at www.mcdh.org

Send your resume to hr@mcdh.net
Or fax to 707-961-4781    Jobline: 707-961-4944 

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient pre and post procedure visits, 
pre-procedure visits, evaluation and 
identification of medical illness common 
to the cardiology patient, monitoring 
and management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Live The Alaskan Adventure You've Dreamed!

Pediatric (OT)
Occupational Therapist

- Outpatient -
Health Quest Therapy, Inc. has an immediate opening 
for an outpatient Pediatric (OT) Occupational Therapist, 
in our Wasilla, AK clinic.
Become a member of a highly skilled pediatric therapy 
team dedicated to providing the best possible treatment 
for children with special needs.
A Health Quest Occupational Therapists works with 
children and their families in a warm, nurturing 
environment to overcome the effects of disability and 
injury. Facility features a large private gym and therapy 
pool.

Job Summary:

Provide quality Occupational Therapy for children with 
special needs as well as training and support for the 
child’s family and caregivers.

Primary Duties:

•Perform evaluations using accepted assessments 
   protocols.
•Set and implement developmentally appropriate
   goals.
•Maintain accurate treatment records, progress 
   reports and discharge reports.
•Consistently assess progress and adjusts treatment
   plans as needed.
•Provide parent training and support.
•Orders assistive devices, and/or adaptive equipment
   as necessary.
•Participate as a collaborative member of the Pediatric
   Therapy Team.

Qualifications:

•Degree in Occupational Therapy from an accredited 
   college or university.
•Must have, or be eligible to obtain an (OT)
   Occupational Therapist license in the state of Alaska.
•One-year experience as practicing outpatient
   Pediatric therapist is preferred.
•Possess current CPR certificate and valid
   drivers license.

Compensation Package Includes:

•Competitive wages,
•6 Paid Holidays,
•401(k) employer matching,
•PTO (includes vacation and sick leave), 
•Continuing Education,
• Health Insurance.
•Generous Relocation/Signing Bonus

For employment consideration, please
fax 907-376-6366 or email resume attention
Shain at mainoffice@healthquesttherapy.com

or call 907-376-6363 if you have any questions. 

Health Quest Therapy, Inc.
www.healthquesttherapy.com
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