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for anyone who regularly uses a 
computer, the experience of clicking 
through multipage user agreements 
is a shared frustration. Being bom-
barded with too much information 
can lead to people ignoring vital 
material.

Clinicians who use electronic health 
records can experience similar 
problems with drug interaction 
alerts. Now, investigators at St. Jude 
Children’s Research Hospital have 
developed a method for customiz-
ing and reducing these alerts. The 
study, which appears as an advance 
online publication today in the jour-
nal Pediatrics, enhances the user 
experience with electronic health 
records while improving patient 
safety.

one of the benefits of electronic 
health records is that the systems 
are configured to alert clinicians 
when medications are prescribed 
that may not work well together. 

However, the systems are only ben-
eficial when alerts identify relevant 
problems and when caregivers pay 
close attention.

“in some instances, clinicians are 
getting a constant stream of alerts 
that aren’t appropriate for their 
patient, leading them to disregard 
the alerts,” said senior author James 
Hoffman, Pharm.d., St. Jude chief 
patient safety officer. “This type 
of alert fatigue can lead to patient 
safety concerns.”

Alerts are provided by the company 
that created and supports the elec-
tronic health record system. The 
alerts are updated on a rolling basis 
using the latest scientific literature 
but are intended for general use. 

There are many alerts for situations 
that are not applicable to pediatrics, 
to the context in which medications 
are administered or to the specific 
formulation of certain drugs.

Customized Drug Interaction 
Alerts Address Alert Fatigue, 
Protect Patients

A multidimensional approach to 
evaluating alerts

for this study, the St. Jude team 
gathered input on the electronic 
health record’s drug interaction 
alerts from three sources: a vali-
dated survey instrument, an advisory 
group of St. Jude clinicians, and 
data within the electronic health 
record that captured which alerts 
were most often ignored or overrid-
den. The researchers also grouped 
drugs into categories to identify 
broader problems throughout the 
system.

This was the first study to combine 
these different ways of evaluating 
alerts and put them into practice. 
overall, the investigators made 26 
changes that affected 47% of alerts. 
Alert overrides decreased by 40 
percent.

Changes included removing unnec-
essary alerts and adding context to 
existing alerts to make them more 
useful. one of the major issues 
the researchers identified involved 
alerts related to potassium and 
drugs that can increase potassium 
levels. Levels that are too high can 
pose medical problems; however, 
potassium levels were already regu-
larly monitored.

“About 20% of all the alerts gener-
ated in three years were for potential 
increases in potassium,” said first 
author Calvin daniels, Pharm.d., 
Ph.d., of the St. Jude department of 
Pharmaceutical Sciences.

“What our caregivers really needed 
was an alert that would tell them if 
the regular potassium monitoring 
identified levels that were too high.”

To fix this problem, the research-
ers turned off the vendor-supplied 
potassium alert and created a new, 
enhanced alert that is provided to 
clinicians only if previous potassium 
levels are elevated.

“These changes made the system 
smarter and the alerts more targeted 
toward true safety issues,” Hoffman 
said.

fostering and sharing a culture of 
patient safety

Although electronic health records 
are in widespread use, systems vary 
among institutions. This research 
presents a customizable approach 
that different organizations can 
implement to evaluate their systems.

 “Localization of our experiences 
to each individual setting is key,” 
Hoffman said. 

“We’ve provided a framework from 
which others can pick and choose 
the right aspects to implement at 
their institution.”

Making changes to the electronic 
health record to improve safety 
relies on a partnership among St. 
Jude information Services, the 
patient safety team, physicians, 
pharmacists, nurse practitioners and 
physician assistants from across St. 
Jude. This process continues at St. 
Jude as the multidisciplinary advi-
sory group regularly meets to evalu-
ate alerts.

The study’s other authors are 
Jonathan Burlison, donald Baker, 
Jennifer Robertson, Andras 
Sablauer, Patricia flynn and Patrick 
Campbell, all of St. Jude.

The research was funded in part 
by grant CA21765 from the National 
institutes of Health, and ALSAC, the 
fundraising and awareness organiza-
tion of St. Jude.

Source: St. Jude Children’s 
Research Hospital

Photo Credit:  St. Jude Children’s 
Research Hospital

Pictured: Manuscript authors 
donald Baker and James Hoffman, 
Pharm.d., are members of an 
extended team that works to reduce 
alert fatigue in electronic health 
record interactions.
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A new study from the university 
of iowa finds rural hospitals that 
use tele-medicine to back up 
their emergency room health 
care providers not only save 
money, but find it easier to 
recruit new physicians.

Marcia Ward, study author and 
professor of health manage-
ment and policy in the College 
of Public Health, says the results 
suggest that expanded use of 
tele-emergency services could 
play a key role in helping small, 
rural critical access hospitals 
maintain their emergency rooms.

“The study finds that expanding 
options for provider coverage to 
include tele-medicine in some 
rural emergency departments 
has noticeable benefits,” says 
Ward, whose study was pub-
lished dec. 3 in the december 
issue of the journal Health 
Affairs. “This supports the viabil-
ity of critical access hospitals at 
risk of closing and leaving their 
communities without local emer-
gency care.”

Many of the nearly 1,400 rural 
hospitals in the united States are 
struggling to provide health care 
services generally because of 
declining population and rising 
costs.

one of those services is emer-
gency medicine, as emergency 
rooms are expensive to operate 
and, until 2013, were required to 
be staffed with a physician on-

Tele-ERs Can Help Strengthen 
Rural Hospitals

site or on-call 24 hours a day. As 
a result, Ward says many rural 
hospitals are unable to staff 
their ERs with doctors trained in 
emergency medicine. instead, 
they’re covered by family physi-
cians from the community who 
share ER coverage along with 
their regular clinic and hospital 
practice.

However, in 2013, a Medicare 
rule clarification allowed rural 
hospitals to fulfill their on-site 
staffing requirements using an 
advanced practice provider, 
such as a physician assistant 
or nurse practitioner, as long as 
they have remote access to a 
physician using a tele-medicine 
link.

To measure the impact of that 
rule change, ui researchers 
analyzed 19 rural hospitals in the 
Sioux falls, South dakota-based 
Avera Health network. Seven of 
the hospitals took advantage of 
the Medicare rule clarification to 
back up their ER providers with 
tele-medicine doctors who work 
at the hub hospital in Sioux falls.

The spoke hospitals were locat-
ed in iowa, Minnesota, North 
dakota, South dakota, and 
Nebraska.

Key findings from the study 
include:

The amount of time with on-site 
coverage by advanced practice 
providers backed up by a tele-

ER increased from zero hours 
to an average of 17.1 hours a day 
within three years. Two hospitals 
adopted this model 24 hours a 
day.

Rural hospitals that switched 
to tele-ER back-up saved an 
average of $117,000 annually 
in health care provider costs 
because advanced practice pro-
viders receive less compensa-
tion than physicians. Rural hos-
pitals in the same network that 
continued to staff their ER with 
on-site or on-call physicians saw 
an average increase of $138,000 
in annual provider compensation 
costs.

Hospitals that switched to tele-
ER services found it easier to 
recruit new physicians because 
they could offer a better work-life 
balance, as the doctor would 
not have to cover an ER shift. 
The model also gives physicians 
more downtime, Ward says, 
reducing burnout and increasing 
retention.

Source: uNiVERSiTy of ioWA
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The American gastroenterological 
Association (AgA) announced 
“inflammatory Bowel disease (iBd) 
in Pregnancy Clinical Care Pathway 
- A Report from the American 
gastroenterological Association iBd 
Parenthood Project Working group” 
published online today ahead of print.  

The new pathway creates a standard-
ized work flow among health care pro-
viders (HCPs) who treat women with 
iBd throughout all stages of family 
planning. AgA developed the pathway 
in partnership with the Crohn’s & Colitis 
foundation, the Society for Maternal-
fetal Medicine, and patient support net-
work, girls With guts.

Caring for women of childbearing age 
with iBd requires complex decisions 
and coordination among multiple medi-
cal specialties. However, women report 
feeling the weight of this responsibility 
and often feel they receive inconsistent 
medical advice from HCPs.

in addition, a recent survey by AgA 
found that more than 40% (n=108) of 
surveyed clinicians at obstetrician/gyne-
cologist (oB/gyN) practices who treat 
this patient population feel the quality 
of information women with iBd receive 
about pregnancy, as it relates to their 
condition, is inadequate compared to 
patients with other immune-mediated 
disorders.1 

“in the united States, 1.6 million people 
have inflammatory bowel disease and 
of those, roughly half are women - who 
will carry the diagnosis through their 
childbearing years,” says dr. uma 
Mahadevan, AgA spokesperson, iBd 
Parenthood Project program chair and 
Professor of Medicine at the Colitis and 
Crohn’s disease Center, university of 
California, San francisco.2,3

“With proper planning and care, women 
with inflammatory bowel disease can 
have healthy pregnancies and healthy 
babies; however, misperceptions and 
fears have driven many women with 
inflammatory bowel disease to delay 
pregnancy or be voluntarily childless. 
AgA convened the iBd Parenthood 
Project to create a singular vision for 
the care of these patients and to create 
evidence-based materials that will arm 

AGA Releases Guide To Care For 
Women With IBD Throughout 
Family Planning

and empower patients to have open and 
ongoing conversations with their HCPs.”

Care coordination team

Among the published recommendations, 
the new pathway suggests pregnant 
women with iBd coordinate their care 
with a maternal-fetal medicine (MfM) 
subspecialist, who can determine the 
type of monitoring needed and frequen-
cy of prenatal visits with an obstetric 
provider, and be followed by a gastroen-
terologist (gi) with a clear expertise in 
iBd.4 While some patients and provid-
ers do not have access to iBd experts 
and MfM subspecialists, particularly 
outside of urban centers, any gi, oB/
gyN, or specialized physician assistant, 
nurse practitioner, or midwife can follow 
the care pathway to optimize outcomes 
in this population. for these women, 
the clinical care pathway recommends 
preconception planning should be a 
key component of their gi visits, even 
if they’re unsure of their future plans. 
Similarly, an iBd diagnosis should be 
shared during an initial visit with their 
obstetric provider.

“We recommend a patient’s gastroen-
terologist coordinate her inflammatory 
bowel disease care and see the patient 
regularly throughout her pregnancy in 
close collaboration with her maternal-
fetal medicine subspecialist, who has 
expertise in high-risk pregnancies and 
will lead her pregnancy-related care in 
concert with the patient’s delivery pro-
vider,” says dr. Christopher Robinson, 
Society for Maternal-fetal Medicine 
spokesperson, iBd Parenthood Project 
working group member and maternal-
fetal medicine physician, Roper St. 
francis Healthcare and Summerville 
Medical Center. “Although not all 
patients will have access to specialty 
care, pregnant women with inflamma-
tory bowel disease should also be seen 
regularly throughout the duration of 
their pregnancy by additional providers 
(obstetrician/gynecologist, nutritionist, 
psychologist, lactation specialist, etc.), 
as needed.”

Adds dr. Rajeev Jain, AgA spokesper-
son, iBd Parenthood Project program 
co-chair, partner, Texas digestive 
disease Consultants, “understanding 
the impact of inflammatory bowel dis-

ease throughout all stages of pregnancy 
can help practitioners and patients 
develop a plan to achieve the best out-
come and reduce complications. 

family planning should be on the gas-
troenterologist and obstetric provider, 
utilizing tools and resources, such as a 
discussion guide, whenever they see an 
inflammatory bowel disease patient of 
childbearing age.”

Medical management of iBd during 
pregnancy

one of the greatest known risks to 
pregnancy outcomes is an iBd flare, 
yet many women are unsure of whether 
medication is appropriate to take during 
pregnancy. in fact, 94% (n=436) of clini-
cians surveyed reported having patients 
who have stopped taking their iBd medi-
cation for fear it would negatively impact 
pregnancy.1

The clinical care pathway encourages 
women to work with their HCPs before 
they get pregnant, during pregnancy, 
and after birth to develop and imple-
ment a treatment plan to achieve and 
maintain remission. Maintenance of 
remission is associated with reduced 
flares, decreased disease activity and 
fewer postpartum flares, with a lower 
incidence of adverse pregnancy out-
comes.4 Postpartum care of women and 
babies should also be discussed and 
determined across disciplines by the gi, 
obstetric provider, pediatrician and lac-
tation specialist before birth.

Review of the clinical care pathway is 
encouraged for more specifics about 
fertility, genetics, treatment, delivery 
options and overall postpartum care.

Clinical care pathway publication

The clinical care pathway is avail-
able online ahead of print in 
gastroenterology, the American 
Journal of obstetrics & gynecology, 
and inflammatory Bowel diseases (iBd 
Journal). The clinical care pathway will 
be published in the April issue of each 
journal. As a trusted voice in the gi com-
munity, AgA is dedicated to improving 
the care of women of childbearing years 
living with iBd and is committed to rede-
fining industry standards to further stan-
dardize and optimize health outcomes 
for mother, baby and provider. The iBd 
Parenthood Project is funded through 
support from uCB, a global biopharma-
ceutical company.

Source: American gastroenterological 
Association
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With medical marijuana now legal 
in about two-thirds of u.S. states, 
there’s growing concern about how 
dispensaries may impact surround-
ing neighborhoods and communi-
ties.

And parents in a new national poll 
overwhelmingly agree on one place 
dispensaries should not be allowed: 
anywhere near children.

Seven in 10 parents think they 
should have a say in whether dis-
pensaries are located near their 
child’s school or daycare and 
most say they should be banned 
within a certain distance of those 
facilities, according to the C.S. Mott 
Children’s Hospital National Poll on 
Children’s Health at the university of 
Michigan.

Highest on the list of concerns was 
the risk impaired drivers may pose 
to children – with nearly half of par-
ents saying this was a significant 
worry. A recent study found that 
more than half of people taking can-
nabis for chronic pain report driving 
while high.

“Medical marijuana has become 
legal in the majority of states but 
there is wide variation in state and 
local policies that regulate the loca-
tion and operation of dispensaries,” 
says poll co-director Sarah Clark, 
M.P.H.

“The majority of parents feel 
strongly that they should give local 
input on decisions regarding where 
dispensaries may open and also 
support limitations on how close 
dispensaries could be to children’s 
areas.”

Aside from the top concern involv-
ing drivers under the influence, 
some parents also worried about 
the possibility of a child finding and 
ingesting edible marijuana inadver-
tently left behind by a dispensary 

customer (48%), and teens having 
easier opportunities accessing 
marijuana (49%.) other dispensary 
concerns included setting a bad 
example for kids (45%) and bringing 
violent crime to the area (35%).

Three quarters of parents indicated 
general support for legal medical 
marijuana, including one third of 
parents who support the option 
for children. Just 26% of parents 
opposed medical marijuana.

At the same time, most parents 
agreed that dispensaries should be 
banned within a certain distance 
of elementary schools, middle and 
high schools, and daycare centers. 
forty-four percent of parents also 
believed dispensaries should not be 
close to places of worship. Support 
for such bans was equally strong 
among both mothers and fathers, 
younger and older parents, and par-
ents of higher and lower income.

“Most parents seem to understand 
that marijuana can have legitimate 
medical benefits, but parents also 
have major concerns about the risks 
that medical marijuana dispensaries 
might pose to children,” Clark says. 
“When it comes to where dispensa-
ries are located, many parents feel 
that any area near children is too 
close for comfort.”

Most parents (77%) agreed that 
medical marijuana dispensaries 
should have the same regulations 
as liquor stores for where they can 
be located. Meanwhile, 52% of par-
ents said dispensaries should have 
the same rights as other business-
es. Nearly all parents (90%) felt dis-
pensaries should undergo inspec-
tions to ensure they are following all 
regulations.

Nearly half of parents (45%) said 
that medical marijuana is legal in 
their state, and 24% knew there was 
at least one medical marijuana dis-

Parents: Keep Medical Marijuana 
Dispensaries Away From 
Children

pensary in their community. 

only 20% reported that their state 
or community has regulations about 
where dispensaries can be located, 
while 59% did not know if such regu-
lations exist.

While most parents wanted to be 
consulted about locating a dispen-
sary near their child’s school or day-
care, this may prove difficult, Clark 
says. There is no consistent state or 
local framework to regulate the loca-
tion and operations of dispensaries. 

Some states may have added legal 
complexities differentiating the sale 
of medical versus recreational mari-
juana.

it may also be confusing about 
whether parents need to contact 
elected officials or commissions, 
and if they should focus on the 
state or local level when an applica-
tion is filed for a new dispensary. 
decisions about the location of 
new dispensaries could be made 
through a state law, a local zoning 
regulation, or other action.

“Parents who want to share their 
views about dispensaries before any 
open in their school’s neighborhood 
may have limited opportunities to 
do so. They may not even be aware 
that a specific dispensary location 
is under consideration until the deci-
sion has already been made,” Clark 
says.

“The lack of established standards 
may lead officials to enact policies 
that may not address parents’ con-
cerns,” Clark adds. “Parents who 
want to provide input about local 
dispensaries may need to take the 
initiative to learn about the rules for 
opening a dispensary in their com-
munity and what steps they should 
follow to be involved in these deci-
sions.”

Source: Michigan Medicine - 
university of Michigan
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A new ultrasensitive diagnostic 
device invented by researchers 
at the university of Kansas, The 
university of Kansas Cancer Center 
and Ku Medical Center could allow 
doctors to detect cancer quickly 
from a droplet of blood or plasma, 
leading to timelier interventions and 
better outcomes for patients.

The "lab-on-a-chip" for "liquid 
biopsy" analysis, reported today 
in Nature Biomedical Engineering, 
detects exosomes - - tiny parcels 
of biological information produced 
by tumor cells to stimulate tumor 
growth or metastasize.

"Historically, people thought exo-
somes were like 'trash bags' that 
cells could use to dump unwanted 
cellular contents," said lead author 
yong Zeng, docking family Scholar 
and associate professor of chemis-
try at Ku. "But in the past decade, 
scientists realized they were quite 
useful for sending messages to 
recipient cells and communicating 
molecular information important in 
many biological functions. 

Basically, tumors send out exo-
somes packaging active molecules 
that mirror the biological features 
of the parental cells. While all cells 
produce exosomes, tumor cells are 
really active compared to normal 
cells."

The new lab-on-a-chip's key innova-
tion is a 3d nanoengineering meth-
od that mixes and senses biological 
elements based on a herringbone 
pattern commonly found in nature, 
pushing exosomes into contact with 
the chip's sensing surface much 
more efficiently in a process called 
"mass transfer."

"People have developed smart 

ideas to improve mass transfer in 
microscale channels, but when 
particles are moving closer to the 
sensor surface, they're separated 
by a small gap of liquid that creates 
increasing hydrodynamic resis-
tance," Zeng said. "Here, we devel-
oped a 3d nanoporous herringbone 
structure that can drain the liquid 
in that gap to bring the particles in 
hard contact with the surface where 
probes can recognize and capture 
them."

Zeng compared the chip's nanop-
ores to a million little kitchen sinks: 
"if you have a sink filled with water 
and many balls floating on the sur-
face, how do you get all the balls 
in contact with the bottom of the 
sink where sensors could analyze 
them? The easiest way is to drain 
the water."

To develop and test the pioneering 
microfluidic device, Zeng teamed 
with a tumor-biomarker expert and 
Ku Cancer Center deputy director 
Andrew godwin at the Ku Medical 
Center's department of Pathology 
& Laboratory Medicine, as well as 
graduate student Ashley Tetlow in 
godwin's Biomarker discovery Lab. 
The collaborators tested the chip's 
design using clinical samples from 
ovarian cancer patients, finding the 
chip could detect the presence of 
cancer in a minuscule amount of 
plasma.

"our collaborative studies con-
tinue to bear fruit and advance an 
area crucial in cancer research 
and patient care - - namely, innova-
tive tools for early detection," said 
godwin, who serves as Chancellor's 
distinguished Chair and Professor 
in Biomedical Sciences and profes-
sor and director of molecular oncol-
ogy, pathology and laboratory medi-

Breakthrough 'Lab-On-A-Chip' 
Detects Cancer Faster, Cheaper 
And Less Invasively

cine at Ku Medical Center. "This 
area of study is especially important 
for cancers such as ovarian, given 
the vast majority of women are diag-
nosed at an advanced stage when, 
sadly, the disease is for the most 
part incurable."

What's more, the new microfluidic 
chips developed at Ku would be 
cheaper and easier to make than 
comparable designs, allowing for 
wider and less-costly testing for 
patients.

"What we created here is a 3d nano-
patterning method without the need 
for any fancy nanofabrication equip-
ment - - an undergraduate or even a 
high school student can do it in my 
lab," Zeng said. "This is so simple 
and low-cost it has great potential to 
translate into clinical settings. We've 
been collaborating with dr. godwin 
and other research labs at The Ku 
Cancer Center and the molecular 
biosciences department to further 
explore the translational applica-
tions of the technology."

According to Zeng, with the micro-
fluidic chip's design now proven 
using ovarian cancer as a model, 
the chip could be useful in detecting 
a host of other diseases.

"Now, we're looking at cell-culture 
models, animal models, and also 
clinical patient samples, so we 
are truly doing some translational 
research to move the device from 
the lab setting to more clinical appli-
cations," he said. "Almost all mam-
malian cells release exosomes, so 
the application is not just limited to 
ovarian cancer or any one type of 
cancer. We're working with people 
to look at neurodegenerative diseas-
es, breast and colorectal cancers, 
for example."

Source: uNiVERSiTy of KANSAS
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of the 4 million prisoners 
released each year, 23 percent 
have suffered from major depres-
sive disorder and went without 
adequate mental health treat-
ment while in jail. When released, 
they rejoin society in worse men-
tal shape than when they were 
originally incarcerated – which 
could prevented with the right 
care. until now, no research has 
investigated treatment of major 
depressive disorder for inmates; 
but a team lead by Michigan 
State university found a solution 
to address mental health care 
and cost in prisons.

The research, published in 
Journal of Consulting and 
Clinical Psychology, tested the 
effectiveness of interpersonal 
psychotherapy on inmates bat-
tling major depressive disorder, 
or Mdd, as well as a strategy to 
bring affordable treatment into a 
prison setting.

“Whether or not people want 
to consider prisoners as ‘oth-
ers,’ the truth is that 15 million 
people touch the criminal justice 
system each year in the united 
States,” said Jennifer Johnson, 
lead author and professor of 
public health in MSu’s College of 
Human Medicine.

“Most of us have friends, fam-
ily or neighbors who have been 
through this system. The fact 
we’ve waited until 2019 to tackle 
the issue of mental health means 
we’ve understudied and under-
served huge population.”

About 2.3 million people are 
incarcerated every day and if 
they too suffer from depression, 
addiction or other disorders, they 
will not likely get the help they 
need. 

Prison-funding for mental health 
care is determined by state legis-
latures, which leaves them under-
staffed and under-resourced, 
Johnson explained.

To address the issues of both 
care and cost, Johnson and col-
leagues trained a team to treat 
181 inmates through interpersonal 
psychotherapy, or iPT. The team 
included both master’s level 
health therapists working in the 
prisons, as well as bachelor’s 
level and re-entry counselors. 
This allowed the researchers to 
extend the reach of counselors 
and care without having to hire 
new mental health professionals.

Johnson explained that iPT is 
one of the most effective forms 
of therapy because it addresses 
specific life events – which con-
sistently burden prison popula-
tions. She explained that trau-
matic and hapless experiences, 
such as assault, abuse, poverty 
and drug-related tragedies, are 
overwhelmingly present with 
those incarcerated.

“in iPT, you go back to a time in 
a person’s life when they began 
feeling a certain way and start 
to address what was going on 
at that time,” Johnson said. “iPT 
deals with relationships, feelings, 
changes and grief. using this 
therapy, you’re helping people 
feel and express emptions, and 
problem-solve with them on 
ways to improve communications 
or improve relationships that 
address the original problem.” 

To keep costs down, counsel-
ors worked in a group-setting 
with inmates twice a week for 10 
weeks. inmates were individually 
assessed at the very beginning 
of the trial to set goals, after 

How To Treat Depression In 
Prison – And Why It Matters

the trial ended and then three 
months later to see the lasting 
impact of therapy.

The inmates’ Mdd was measured 
using the Hamilton Reading 
Scale for depression, which 
assesses symptoms such as feel-
ing gloomy or sad, losing interest 
in things one once enjoyed, feel-
ing helpless, hopeless or suicid-
al, and rating insomnia, appetite, 
weight and energy.

“As compared to the usual treat-
ment prisons offer, iPT reduced 
depressive symptoms, helped 
the inmates adjust to feelings of 
hopelessness, adjusted PTSd 
symptoms and was better at 
reducing symptoms of major 
depression,” Johnson said.

using iPT proved a low-cost 
intervention as well. The cost per 
patient was $2,054, which was 
mostly driven by the cost of train-
ing supervisors, Johnson said. 
Without the cost of supervision, 
the cost per patient would be 
$575; the same treatment outside 
of prison would come to $1,750, 
she said. 

“This is the first large random-
ized study for major depression 
ever conducted for an incarcer-
ated population, but found both 
an effective and cost-effective 
solution,” Johnson said. “This 
method could drastically improve 
the mental well-being of people 
while in prison – and when they 
re-enter the world.”

Moving forward, Johnson will 
continue researching ways to 
treat inmates by conducting the 
first large suicide prevention trial 
for people leaving the criminal 
justice system.

Source: Michigan State 
university
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Conferences
& Educational Opportunities

2019 CME  
    Conference for
       Advanced 
          Practice
             Providers

April 5th - 6th, 2019
Houston Marriott West Loop by The Galleria

Houston, TX

(832) 714-0059
publicitychair@tgcpaa.org

https://tgcpaa.org/ 2019_CME_Conference

2019 National Nurse
Practitioner Symposium

July 18th - 21st, 2019
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

19th CME Meeting & 
Surgical Update

October 17 - 20, 2019

Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida

Phone:  772-528-1135
ceo@aaspa.com
www.aaspa.com
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New Hampshire, New York, New Jersey & Pennsylvania

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Jamestown, New York

Family Nurse 
Practitioner

Cosmetic, and
General Dermatology

Southern Tier dermatology is now 
expanding into the Jamestown, New 
york area, and is hiring a full time 
Nurse Practitioner. Must be an fNP, 
with dermatology or plastic surgery 
experience, and ready to hit the ground 
running in a brand new office. 

The Nurse Practitioner shall provide 
health care services in accordance with 
established standards, principals and 
ethics of the profession at our Medical 
Practice providing health care services 
to a diverse population.

Position is immediate. 
Monday -friday work week.

Benefits:
Health insurance.
generous 401K.

Competitive pay based on productivity.
Excellent growth opportunity.

Please send CV/resume to
Nancy Leftenant

nancy@southerntierdermatology.com

Job
Opportunities

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in ocean County, New 
Jersey. We are seeking a full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

for more information or to apply,  
email inquiries or resumes to  
pediatricpat@pediaff.com  
or fax to 732-349-1507.

Concord, New Hampshire 

Physician Assistant
Foot & Ankle Surgery 

Concord orthopaedics is seeking full-time 
physician assistant to join our foot & Ankle 
team. Job responsibilities (include but are not 
limited to): Evaluate, diagnose, and treat acute 
and chronic orthopaedic conditions; order 
and interpret diagnostic and therapeutic tests 
relative to patient’s specific need; Management 
of prescriptions; office procedures including 
injections, aspirations, splinting, suturing, 
i&d, etc; Triage and handling of patient 
related clinical questions and concerns; 
facilitates staff, patient and family decision 
making by providing educational tools; oR 
surgical assist; inpatient hospital rounds 
and consults; Strong communication skills 
and display professionalism when working 
with patients, families and the community; 
Work autonomously while maintaining a 
close working relationship with supervising 
physicians; demonstrate proficiency and 
comfort with all methods of patient electronic 
documentation and communication

Job requirements:
orthopaedic/oR experience preferred, 
but willing to consider a candidate with 2 
years experience who has a strong interest 
in orthopaedics. Strong communication 
skills and the ability to work in a fast-paced 
environment are important prerequisites to 
success in this position. 

Job specifications:
full-time position. Monday - friday. you will 
spend approximately 70% of your time in the 
office and 30% in the hospital/oR. occasional 
weekend obligation to cover our Acute injury 
Clinic (9am-1pm). Call obligation x2 per month. 

Salary:
We offer a competitive salary and benefit 
package.  Salary is based on years of 
experience and industry standards, to be 
discussed and negotiated.  opportunity to 
increase salary with additional call coverage.  

We are a large, private multidisciplinary 
physician group based in Concord New 
Hampshire, with 25-physicians and 3 satellite 
offices in surrounding communities. We have 
physicians with subspecialty expertise in 
orthopaedics, Physiatry, and Rheumatology.  
We are located approximately one hour 
north of Boston, one hour south of the White 
Mountains and close to the NH Seacoast with 
endless recreational opportunities, all within a 
short driving distance.

We currently employ 15 advanced practitioners 
across multiple subspecialties within the 
practice. Come and join our team! 

Please email or fax cover letter and resume to:  
Linda Hancock, Administration

 linda.hancock@concordortho.com
fax: 603-717-7356   Phone: 603-724-2403

www.concordortho.com
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New York & Pennsylvania

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NySdoH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NySooH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

for immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EoE

Montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

for more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE
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New Hampshire, Pennsylvania, Maryland & Virginia

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine iCu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Concord, New Hampshire 

Physician Assistant
Urgent Care (Office Based) 

Concord orthopaedics  is seeking full-time 
physician assistant to join our office-based 
urgent Care team. Job responsibilities include 
but are not limited to: Evaluate, diagnose, 
and treat acute and chronic orthopaedic 
conditions; order and interpret diagnostic and 
therapeutic tests relative to patient’s specific 
need; Prescription management; ; office 
procedures including injections, aspirations, 
splinting, suturing, i&d, etc; Triage and 
handling of patient related clinical questions 
and concerns; facilitates staff, patient 
and family decision making by providing 
educational tools; Strong communication skills 
and display professionalism when working 
with patients, families and the community; 
Work autonomously while maintaining a 
close working relationship with supervising 
physicians; demonstrate proficiency and 
comfort with all methods of patient electronic 
documentation and communication

Job requirements: 
orthopaedic experience preferred, but willing 
to consider a new graduate with a strong 
interest in orthopaedics with previous medical 
experience, such as ATC, RN, etc. Strong 
communication skills and the ability to work 
in a fast-paced environment are important 
prerequisites to success in this position. 

Job specifications:
full-time position. Monday – friday, variable 
hours. occasional Saturday (roughly 4 x year) 
to cover our Acute injury Clinic (9am-1pm). No 
mandatory call obligation, though opportunity 
to supplement income with call coverage. 
This is an office-based position with no oR 
responsibilities.  

Salary: 
We offer a competitive salary and benefit 
package.  Salary is based on years of 
experience and industry standards, to be 
discussed and negotiated.      

We are a large, private multidisciplinary 
physician group based in Concord New 
Hampshire, with 25-physicians and 3 satellite 
offices in surrounding communities. We have 
physicians with subspecialty expertise in 
orthopaedics, Physiatry, and Rheumatology.  
We are located approximately one hour 
north of Boston, one hour south of the White 
Mountains and close to the NH Seacoast with 
endless recreational opportunities, all within a 
short driving distance.

We currently employ 15 advanced practitioners 
across multiple subspecialties within the 
practice. Come and join our team! Please 

email or fax cover letter and resume to:

Linda Hancock, Administration
 linda.hancock@concordortho.com

fax: 603-717-7356   Phone: 603-724-2403
www.concordortho.com

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers



Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner 
Needed in Happiest Place to Live Nationwide
Terrebonne general Medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our 
pioneering, world-class cardiovascular program.  This position is extended to a PA-C or NP with expertise and established experience to 
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients 
in both the inpatient and outpatient settings and contribute to physician’s effectiveness.  Candidates will enjoy a robust service and a 
challenging complement of procedures.

All candidates should have a consistent employment or training record and documentation of excellent outcomes.   Candidates must have 
exceptional clinical skills, excellent bedside manner and a strong work ethic.  Applicants must currently be authorized to work in the united 
States on a full time basis.

Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life 
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.

The medical center has a strong referral base for cardiothoracic and vascular services throughout the region.  The facility is led by an 
administrative team that supports a high-quality cardiothoracic and vascular surgery program.  

COMPANY OVERVIEW

Terrebonne general Medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with 
compassion.  The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving 
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the 
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active 
staff physicians and over 300 total medical staff members.

WHY LIVE HERE?

Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.  
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none.  Additionally our community 
provides all of the essential components to make your professional & personal life thrive:

• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
   and hospitality that is second to none.

• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
    and 1 hour 45 minute drive to Baton Rouge and Lafayette

• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World,  with a combination
   of deep sea, brackish or inland fishing with liberal limits. 

• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.

• Excellent quality of life with strong family bonds.    • Very low crime rate, strong school system.

• This area draws a highly skilled workforce from four parishes   • Centrally located and the hub for medical services.

For more information, please contact:
Ann dupre, Medical Staff office Manager
phone: 985-873-4087 (w) 
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com  
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North Carolina, South Carolina, Florida,  Michigan & Indiana

Charlotte, Greensboro, Raleigh & Lexington,
North Carolina

Psychiatric 
Nurse Practitioners

Monarch, a CABHA approved agency is currently 
recruiting for full time and part time Outpatient 
Psychiatric Nurse Practitioners in Charlotte, 
Greensboro, Raleigh & Lexington, NC.

Full time: M-F, 8am to 5pm
Part time also available

Work with both adults & children face-to-face & via 
telemedicine, responsible for evaluating, diagnosing, 
& prescribing medications, work along side Therapists 
with availability to refer to other services provided. 
Telemedicine experience helpful. Requirements: MSN 
degree, Board Certified (eligible), NC licensed PMHNP. 
Current NC Medicaid, Medicare, etc preferred.

Email: Todd.Harris@MonarchNC.org
www.MonarchNC.org

Tallahassee, Florida

We are making a difference!

PSYCHIATRIC
ARNP and RNs

ARNP needed to provide Outpatient 
Services in our county offices.

RN positions are for various units 
(Residential, Inpatient & some Outpatient).

Qualifications:
• Appropriate Degree in Nursing
• Florida licensure as an Advanced Registered
  Nurse Practitioner or RN
• Certified as a Clinical Specialist in Adult
  Psychiatric and Mental Health Nursing
• Drug Screening and Criminal Background Check
• Current and Valid Driver’s License with
  no more than 6 points
• Employment Reference Check
• Original Sealed Transcripts

We offer a competitive salary and 
excellent benefits package.

For more information, contact:

Apalachee Center, Inc.
Human Resources

2634-J Capital Circle NE
Tallahassee, Florida, 32308

email: stephaniel@alpacheecenter.org
AA/EOE/Drug Free Workplace

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan university, and is located within a two-
hour drive of both Chicago and detroit, with the great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Mishawaka, indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-Mishawaka, is a 254-bed hospital located 
in Mishawaka, iN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the Maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Columbia, SC 

We are a comprehensive pain management and Neurology clinic that specializes in 
the treatment of chronic pain, neurological and addiction disorders. The following 
opportunities are immediately available:

- Physician  
- Psychiatrist
- Physician Assistant
We are seeking a motivated and energetic individuals to work in a busy practice. 
These are full time, permanent positions with 2 to 4 years work experience required.

for more information, or to apply contact:
Bridgid owoh, Practice Administrator
midlandsnpa@gmail.com
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 Texas, Arizona & California

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.
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Michigan, Kansas & California
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Newton, KS 

Physician
Assistants
Join our Team! Newton Medical Center offers a family friendly environment with the latest technology and a 
knowledgeable staff. Here you’ll find all departments work together as a team to live out our core values: respect, 
excellence, service and trust.

Position Summary:  
Under the supervision of an onsite physician this position will diagnose and treat illnesses in an outpatient setting 
according to the medical protocols established. 
Position Duties:
1.  Perform complete physical examinations and record pertinent data in electronic medical record. 
2.  Make medical diagnoses and institute appropriate treatment or referrals of patients.
3.  Coordinate hospital admissions with the hospitalist’s providers. 
4.  Administer or order appropriate diagnostic test including laboratory test, EKG, imaging, etc. 
5.  Interpret and evaluate diagnostic results.
6.  Prescribe medications as appropriate with licensing and 
7.  Provide instructions and education regarding medical care to patients and family.
8.  Provide procedural services such as laceration repair, simple wound care, lesion removal, etc. 
9.  Other duties as assigned.

Education and Experience:
. Master’s degree graduate of an accredited school: APRN or PA
. 1-3 years of experience preferred
. Demonstrated experience in cooperative and collaborative professional relationships.

Licensure, Registration or Certification:
. Current active license in good standing in the state of Kansas
. Current Basic Cardiac Life Support

For more information, please contact HR at 316-804-6113 or hr@newtonmed.com
Newton Medical Center | 600 Medical Center Drive, Newton, KS 67114
https://newtonmed.jobs.net/

grand Rapids, Michigan region

Psychiatric Nurse Practitioner/
Physician Assistant

Are you interested in a dynamic, expanding health system with the opportunity to expand 
your skills and be part of a diverse team dedicated to ensuring excellent health care to those 
who need it most? Cherry Health, located in thriving grand Rapids, Michigan is the state’s 
largest provider of medical, dental, behavioral health, and vision services to the underserved, 
and offers excellent opportunities to become the best Nurse Practioner/Physician Assistant 
you can be. We offer excellent compensation and benefit packages, loan repayment eligibility 
and much more.

Cherry Health will provide coverage under the federal Tort Claims Act or pay for malpractice 
coverage for services performed while working for Cherry Health under this agreement, 
covering claims arising during the period of employment.    

Cherry Health will assist the NP/PA in applying for the National Health
Services Corps and the State Loan repayment Programs
(up to $50,000 for a 2 years contract).

for more information, please visit http://nhsc.hrsa.gov/

Come join us in this growing community where the lifestyle is
charming, yet progressive and there is something for everyone to enjoy.

For immediate consideration, contact Bob Lackey,
at boblackey@cherryhealth.com

or 616.776.2124

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. includes Nuclear, Echo, 
Stress, Holter Monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
Many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff family Health Center in Live oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality family Health, Pediatric and integrated Behavioral Health services, flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and integrated Behavioral Health, focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
interpersonal Skills, Reliability

Qualifications: Must be a family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ CoMMuNiTy HEALTH CENTERS iS AN EQuAL oPPoRTuNiTy EMPLoyER



NEWS-Line • March 201922

Nevada & California

oakdale CA 

Nurse 
Practitioner

oak Valley Hospital district in beautiful 
oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner incentive Plan.

A little about us, with nearly 600 
employees, oak Valley Hospital district 
is a full service, non-profit public 
hospital created to provide residents 
of oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 if you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty organization 
(LVMSo) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com

Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient pre and post procedure visits, 
pre-procedure visits, evaluation and 
identification of medical illness common 
to the cardiology patient, monitoring 
and management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Sacramento, CA 

Nurse Practitioner/
Physician Assistant
Full-Time/Part-Time
our well established progressive practice in Sacramento  is seeking
a Nurse Practitioner/Physician Assistant to join our highly motivated team
in providing primary pediatric care. friendly, warm family setting with
supportive, cooperative, experienced staff and wonderful patients! 

Required Qualifications: Primary Care Nurse Practitioner/Physician Assistant;
current unrestricted NP or PA license in Californial; dEA License or the ability 
to obtain; and ability to use EMR (Epic).

Preferred Qualifications: Experience in general pediatrics; effective communication skills 
bilingual in English/Spanish; ability to work independently; detail oriented; and
dependable and reliable.

We offer full employee benefits and a competitive salary, commensurate with experience.

interested parties should send CV to admin@timberlakepediatrics.com






