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When Kimberly Pyke-grimm, PhD, began 
studying how teens and young adults with 
cancer make decisions about their medi-
cal care, her years as a pediatric-oncology 
nurse shaped her research. So did her years 
as a mother of three.

“I feel strongly about contributing to child 
health because two of my children were born 
with heart disease,” she said. “I want to be 
making a difference in giving other children 
the best care because my children received 
it.”

A pediatric oncology nurse for more than 
30 years, Pyke-grimm recently earned a 
PhD in nursing and today, she is one of two 
nurse-scientists working at Lucile Packard 
Children’s Hospital Stanford. Her work is 
part of a larger trend in which more nurses 
are conducting clinical research, bringing 
their unique perspective from the front lines 
of clinical care to the research enterprise.

“In addition to maintaining their own body of 
research, our nurse-scientists support the 
development of future scientists, help our 
bedside nurses evaluate clinical questions 
and practice changes, and offer training to 
our nurses across the organization,” said 
Kelly Johnson, PhD, RN,  vice president of 
patient care services and chief nursing offi -
cer at Packard Children’s. “It’s really impor-
tant to have that resource for the support 
of our clinical program and advancement 
of our scientific programs. It fits in with our 
organization’s strategic plan and our model 
of nursing excellence.”

Pyke-grimm now devotes 40% of her time 
to research at Packard Children’s and 60% 
to patient care as a clinical nurse specialist 
at the hospital’s Bass Center for Childhood 
Cancer and Blood Diseases. Her work 
includes the responsibilities and routines 
of any scientist: identifying good research 
questions, seeking funding, carrying out 
and publishing studies, and mentoring junior 
investigators. But she is doing all of that 
through the lens of a nurse.

At home in research
When Pyke-grimm began working in pediat-
ric oncology, she was struck by the painful 
uncertainties families faced as they made 
treatment choices for their children.

Parents might agonize over whether to enroll 
a young child in a clinical trial, grapple with 
the choice between different cancer treat-
ments, or battle complicated feelings while 
deciding on end-of- life care.

“As a bedside nurse, I really bore witness to 
them struggling to make some of those deci-
sions,” Pyke-grimm said.

How A Nursing Perspective 
Plus A Scientific Approach Can 
Refine Patient Care

In 1988, Pyke-grimm and her husband, Paul 
grimm, MD, now a pediatric nephrologist 
at Packard Children’s, relocated from their 
home in Canada to Southern California, 
where they both attended the university of 
California-Los Angeles. He completed a fel-
lowship in pediatric transplant immunology, 
and she earned a masters’ degree in nurs-
ing, an experience that hooked her on nurs-
ing research. 

When the couple moved to Winnipeg, 
Canada, in 1991, Pyke-grimm collaborated 
with Lesley Degner, PhD, a professor of nurs-
ing at the university of Manitoba. 

Degner studied decision-making in adults 
with cancer. Together, she and Pyke-grimm 
extended these investigations to parents of 
young kids with cancer.

“I was so very fortunate, working with 
Lesley,” Pyke-grimm said. “I felt like, ‘This is 
my home, decision-making research.’”

During the 1990s, Pyke-grimm published 
studies showing that, while most parents 
wanted to collaborate with their child’s 
oncologists to make treatment decisions, 
some preferred more passive or active roles. 
Furthermore, the information parents wanted 
from their doctors varied with their decision-
making style. For instance, the most active 
decision-makers needed the most informa-
tion about possible treatment side effects.

The findings can help caregivers tailor medi-
cal discussions to families’ individual needs 
when making decisions about their child’s 
treatment. It’s one example of how research 
conducted by nurses can refine patient care.

“Nurses think about the human response 
to things because we spend so much time 
with patients in very desperate and stressful 
situations,” Pyke-grimm said. “Almost every 
day that I work as a clinical nurse specialist, 
I think ‘We should study that!’ or ‘Why is it 
we’re doing it this way?’”

Helping teens, young adults with cancer
Pyke-grimm and her family, which now 
included three children, moved to the 
Bay Area in 2007. She began working at 
Stanford in 2011 and started pursuing a PhD 
the following year. She continued to study 
decision-making, including that of Packard 
Children’s patients, but focused her disserta-
tion on teens and young adults with cancer; 
they face a unique set of challenges.

“Their survival rates have not kept pace 
with their older and younger peers,” Pyke-
grimm said. “We also know this age group is 
not as adherent with their medication; their 
nonadherence rates are reported at 20 to 

60 percent.” These young people may also 
have trouble balancing their medical needs 
with worries about how much to rely on their 
parents, returning to school after illness, 
changes to their bodies and maintaining 
friendships.

“We hope that if we work on decision mak-
ing, communication and self-management, 
there will be opportunities to increase their 
adherence to treatment, and maybe even 
increase enrollment in clinical trials and 
improve survival rates,” Pyke-grimm said. 

Her work, which has uncovered information 
about what types of decisions teens want 
to be involved in, is now being submitted 
for publication. One of the next steps, she 
said, is to test decision-making interventions 
based on what she has learned to see if they 
improve patient outcomes.

Integrating research into culture of healing
“If we’re looking at the safest and best prac-
tices for patient care, nurses are uniquely 
positioned to do that because of how we 
interact with the whole medical team, as 
well as with patients and families,” Johnson 
said, adding that Pyke-grimm’s work fits into 
a larger research goals being pursued by 
Packard Children’s nurse scientists on the 
impact of healing environments on patient 
outcomes.

Pyke-grimm is inspired by the research 
collaborations she’s forged with Stanford 
experts from a variety of backgrounds, 
including specialists in pediatric oncology, 
precision health, adolescent medicine and 
palliative care.

“It is such a rich environment,” Pyke-grimm 
said. “Having colleagues like that just down 
the hall, who are excited about research 
and will say, ‘We really need to look at this; 
there’s a gap here,’ is pretty amazing.”

She is encouraging the careers of junior 
nurse-scientists, mentoring a fellow in evi-
dence-based practice, and working to bring 
more nurses into her research projects. And 
she is a resource for nurses who are wonder-
ing if they want to add a research element to 
their careers.

“I tell them that this is making a difference 
in a different way,” she said. “It’s not instant 
gratification like patient care, where you 
might give pain meds, and a patient’s pain 
quickly goes from an 8 out of 10 to a 2 out of 
10. Research is a long process, but the ben-
efits can be huge. It can really make a differ-
ence to how we give care in the future.”

Source: Lucile Packard Children’s Hospital 
Stanford 

Photo Credit: Lucile Packard Children’s 
Hospital Stanford 

Pictured: Nurse-scientist Kimberly Pyke-
grimm, PhD, studies decision-making in 
teens and young adults with cancer at Lucile 
Packard Children’s Hospital Stanford.
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New nurses are predominantly 
working 12-hour shifts and nearly 
half work overtime, trends that 
have remained relatively stable 
over the past decade, finds a 
new study by researchers at 
Nyu Rory Meyers College of 
Nursing. In addition, 13% hold 
a second job, according to the 
study published in the Journal of 
Advanced Nursing.

Changes in health policy in 
recent years—from the passage 
of the Affordable Care Act and 
increased access to healthcare 
to the recession, which delayed 
some nurses’ retirements—have 
had implications for nurses and 
the hours they work.

“Research shows that nurses’ 
hours, scheduling patterns, and 
overtime have been associated 
with patient safety and nurse 
well-being,” said Amy Witkoski 
Stimpfel, PhD, RN, assistant pro-
fessor at Nyu Meyers and the 
study’s lead author. “However, we 
wanted to understand what these 
changes in the global economy 
have meant for the newest gen-
eration of nurses.

Witkoski Stimpfel and her col-
leagues analyzed surveys 
from more than 4,500 newly 
licensed nurses in 13 states and 
Washington, D.C., collecting 
information on nurse demograph-
ics, education, work attributes, 
and attitudes. Specifically, 
nurses were asked about their 
work schedule, daily shift length, 
weekly work hours, overtime, 
and whether they worked a sec-

ond job. Four different cohorts 
of nurses—those first licensed 
in 2004-2005, 2007-2008, 2010-
2011, and 2014-2015—completed 
the survey soon after being 
licensed; these cohorts were 
compared to observe changes 
over time.

The researchers found that newly 
licensed nurses work an average 
of 39.4 hours a week, predomi-
nantly in 12-hour shifts. More 
than 13% report having a second 
paid job. New nurses prefer 
working the day shift, and the 
preferred shift length is 12 hours.

Twelve percent of nurses report 
working mandatory overtime (an 
average of less than an hour in 
a typical week), and nearly half 
(45.6%) work voluntary overtime 
(an average of three hours in 
a typical week). The research-
ers observed nuanced changes 
in overtime hours during the 
decade studied: there was a 
decline in both mandatory and 
voluntary overtime during the 
economic recession by about 
an hour per week, but overtime 
hours rose in the most recent 
cohort. 

Taken together, the findings have 
both positive and negative impli-
cations for new nurses.

“On the positive side, we 
observed that new nurses 
appear to be working a similar 
proportion of 12-hour shifts as 
more experienced nurses based 
on other studies, and the major-
ity of nurses were working the 

New Nurses Work Overtime, 
Long Shifts, And Sometimes A 
Second Job

shift and schedule that they 
preferred. We also did not find 
meaningful increases in overall 
weekly work hours or overtime 
hours compared to previous 
studies,” said Witkoski Stimpfel. 
“At the same time, our study 
did not reveal major changes in 
when or how long new nurses 
are working that could enhance 
patient safety and well-being 
among nurses.”

The study’s findings on over-
time were particularly troubling, 
given that previous research 
has established associations 
between working overtime and 
patient outcomes (e.g. medi-
cation errors), occupational 
injury among nurses (e.g. needle 
sticks), and factors like burnout 
and job dissatisfaction. While 
voluntarily working overtime can 
be a welcome source of income 
for some nurses, mandatory 
overtime—which is restricted by 
law in 18 states—was found to be 
a practice norm, occurring for 
12% of new nurses.

“Nurse managers, policymak-
ers, and researchers should 
pay attention to new nurses’ 
schedule and shift preferences 
and guard against mandatory 
overtime hours,” said Christine 
Kovner, PhD, RN, FAAN, Mathey 
Mezey Professor of geriatric 
Nursing at Nyu Meyers and the 
study’s coauthor.

In addition to Witkoski Stimpfel 
and Kovner, the study was coau-
thored by Jason Fletcher of 
Nyu Meyers. The research was 
supported by the Robert Wood 
Johnson Foundation.

Source: New york university
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The health of environments in 
which nurses care for acutely 
and critically ill patients has 
improved over the last few years, 
but areas of concern and oppor-
tunities for improvement remain, 
according to new research from 
the American Association of 
Critical-Care Nurses (AACN).

Results from AACN’s fourth 
national survey of critical care 
nurses are now available online 
prior to their publication in the 
April issue of Critical Care Nurse 
(CCN). 

“Critical Care Nurse Work 
Environments 2018: Findings and 
Implications” reports key findings 
from the survey of over 8,000 
nurses, compares the results 
with previous studies and rec-
ommends areas for continued 
improvement.

Among the findings:

•For all items on the scale por-
tion of the survey, there was 
improvement since the 2013 sur-
vey.

•For every element, work-
places that have actively imple-
mented the AACN Health Work 
Environment (HWE) standards 
had superior results to those that 
have not.

•Appropriate staffing continues 
to be a major concern, with only 
39% of nurses responding that 
they have the right number of 
nurses with the right knowledge 
and skills more than 75% of the 
time.

•Nurses are highly satisfied 
with nursing as a career but less 
satisfied with their current jobs. 
Overall, 54% of respondents said 
they plan to leave their current 
position within three years.

•More than 6,000 respondents 
(86%) reported experiencing at 
least one negative incident of 
verbal abuse, physical abuse, 
sexual harassment or discrimi-
nation in the past year. Patients 
and their families were the most 
frequently reported source of 
abuse. On average, abuse is less 
likely to happen when verbal and 
physical abuse policies are in 
place.
 
Principal investigator Beth ulrich, 
EdD, RN, FACHE, FAAN, is a pro-
fessor at Cizik School of Nursing, 
The university of Texas Health 
Science Center at Houston. She 
is also the editor of Nephrology 
Nursing Journal and an AACN 
consultant regarding HWEs.

“Healthy work environments are 
everyone’s responsibility – from 
the bedside to the boardroom,” 
ulrich said. “Creating healthy 
working environments requires 
changing longstanding cultures, 
traditions and hierarchies. The 
benefits to doing so are increas-
ingly clear, as are the conse-
quences from inaction.”

A total of 8,080 critical care nurs-
es participated in the 2018 study, 
which is twice as many par-
ticipants as in the original 2006 
study. The online survey has 
three parts: the 32-item Critical 
Elements of a Healthy Work 
Environment Scale, a series of 
additional questions to explore 
specific elements in greater 
detail and questions about the 
demographics of participants 
and their employing organization.

Almost 2,700 participants 
responded to a question asking 
them to describe a best practice 
in their unit or organization that 
others could use to improve their 
work environment. A related 
question asking respondents to 

Study Offers Insight Into State Of 
Nurses’ Work Environments

describe an issue in their unit or 
organization that concerns them 
received 3,300 responses.

The survey is part of AACN’s 
unwavering commitment to 
improve the environments where 
nurses work.

First published in 2005 and 
updated in 2016, “AACN 
Standards for Establishing 
and Sustaining Healthy Work 
Environments: A Journey to 
Excellence” outlines six essential 
standards necessary for creat-
ing a healthy work environment: 
skilled communication, true col-
laboration, effective decision 
making, meaningful recognition, 
appropriate staffing and authen-
tic leadership. The 44-page doc-
ument or an executive summary 
can be downloaded from the 
AACN website at no charge.

The AACN Healthy Work 
Environment Team Assessment 
is also available to help organi-
zations align quality and safety 
improvement efforts with the 
HWE standards. Healthcare 
professionals can use the free 
online tool to survey staff, com-
pare their results with industry 
standards and develop step-
by-step strategies to improve 
performance, patient safety, staff 
recruitment and retention, and 
their workplace environment.

AACN offers additional resourc-
es related to healthy work envi-
ronments, including research 
published in its journals and con-
tinuing education materials.

As AACN’s bimonthly clinical 
practice journal for high-acuity 
and critical care nurses, CCN is 
a trusted source of information 
related to the bedside care of 
critically and acutely ill patients.

Source:American Association of 
Critical-Care Nurses (AACN)



www.news-line.com 7

News

With medical marijuana now legal 
in about two-thirds of u.S. states, 
there’s growing concern about how 
dispensaries may impact surround-
ing neighborhoods and communi-
ties.

And parents in a new national poll 
overwhelmingly agree on one place 
dispensaries should not be allowed: 
anywhere near children.

Seven in 10 parents think they 
should have a say in whether dis-
pensaries are located near their 
child’s school or daycare and 
most say they should be banned 
within a certain distance of those 
facilities, according to the C.S. Mott 
Children’s Hospital National Poll on 
Children’s Health at the university of 
Michigan.

Highest on the list of concerns was 
the risk impaired drivers may pose 
to children – with nearly half of par-
ents saying this was a significant 
worry. A recent study found that 
more than half of people taking can-
nabis for chronic pain report driving 
while high.

“Medical marijuana has become 
legal in the majority of states but 
there is wide variation in state and 
local policies that regulate the loca-
tion and operation of dispensaries,” 
says poll co-director Sarah Clark, 
M.P.H.

“The majority of parents feel 
strongly that they should give local 
input on decisions regarding where 
dispensaries may open and also 
support limitations on how close 
dispensaries could be to children’s 
areas.”

Aside from the top concern involv-
ing drivers under the influence, 
some parents also worried about 
the possibility of a child finding and 
ingesting edible marijuana inadver-
tently left behind by a dispensary 

customer (48%), and teens having 
easier opportunities accessing 
marijuana (49%.) Other dispensary 
concerns included setting a bad 
example for kids (45%) and bringing 
violent crime to the area (35%).

Three quarters of parents indicated 
general support for legal medical 
marijuana, including one third of 
parents who support the option 
for children. Just 26% of parents 
opposed medical marijuana.

At the same time, most parents 
agreed that dispensaries should be 
banned within a certain distance 
of elementary schools, middle and 
high schools, and daycare centers. 
Forty-four percent of parents also 
believed dispensaries should not be 
close to places of worship. Support 
for such bans was equally strong 
among both mothers and fathers, 
younger and older parents, and par-
ents of higher and lower income.

“Most parents seem to understand 
that marijuana can have legitimate 
medical benefits, but parents also 
have major concerns about the risks 
that medical marijuana dispensaries 
might pose to children,” Clark says. 
“When it comes to where dispensa-
ries are located, many parents feel 
that any area near children is too 
close for comfort.”

Most parents (77%) agreed that 
medical marijuana dispensaries 
should have the same regulations 
as liquor stores for where they can 
be located. Meanwhile, 52% of par-
ents said dispensaries should have 
the same rights as other business-
es. Nearly all parents (90%) felt dis-
pensaries should undergo inspec-
tions to ensure they are following all 
regulations.

Nearly half of parents (45%) said 
that medical marijuana is legal in 
their state, and 24% knew there was 
at least one medical marijuana dis-

Parents: Keep Medical Marijuana 
Dispensaries Away From 
Children

pensary in their community. 

Only 20% reported that their state 
or community has regulations about 
where dispensaries can be located, 
while 59% did not know if such regu-
lations exist.

While most parents wanted to be 
consulted about locating a dispen-
sary near their child’s school or day-
care, this may prove difficult, Clark 
says. There is no consistent state or 
local framework to regulate the loca-
tion and operations of dispensaries. 

Some states may have added legal 
complexities differentiating the sale 
of medical versus recreational mari-
juana.

It may also be confusing about 
whether parents need to contact 
elected officials or commissions, 
and if they should focus on the 
state or local level when an applica-
tion is filed for a new dispensary. 
Decisions about the location of 
new dispensaries could be made 
through a state law, a local zoning 
regulation, or other action.

“Parents who want to share their 
views about dispensaries before any 
open in their school’s neighborhood 
may have limited opportunities to 
do so. They may not even be aware 
that a specific dispensary location 
is under consideration until the deci-
sion has already been made,” Clark 
says.

“The lack of established standards 
may lead officials to enact policies 
that may not address parents’ con-
cerns,” Clark adds. “Parents who 
want to provide input about local 
dispensaries may need to take the 
initiative to learn about the rules for 
opening a dispensary in their com-
munity and what steps they should 
follow to be involved in these deci-
sions.”

Source: Michigan Medicine - 
university of Michigan
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A new ultrasensitive diagnostic 
device invented by researchers 
at the university of Kansas, The 
university of Kansas Cancer Center 
and Ku Medical Center could allow 
doctors to detect cancer quickly 
from a droplet of blood or plasma, 
leading to timelier interventions and 
better outcomes for patients.

The "lab-on-a-chip" for "liquid 
biopsy" analysis, reported today 
in Nature Biomedical Engineering, 
detects exosomes - - tiny parcels 
of biological information produced 
by tumor cells to stimulate tumor 
growth or metastasize.

"Historically, people thought exo-
somes were like 'trash bags' that 
cells could use to dump unwanted 
cellular contents," said lead author 
yong Zeng, Docking Family Scholar 
and associate professor of chemis-
try at Ku. "But in the past decade, 
scientists realized they were quite 
useful for sending messages to 
recipient cells and communicating 
molecular information important in 
many biological functions. 

Basically, tumors send out exo-
somes packaging active molecules 
that mirror the biological features 
of the parental cells. While all cells 
produce exosomes, tumor cells are 
really active compared to normal 
cells."

The new lab-on-a-chip's key innova-
tion is a 3D nanoengineering meth-
od that mixes and senses biological 
elements based on a herringbone 
pattern commonly found in nature, 
pushing exosomes into contact with 
the chip's sensing surface much 
more efficiently in a process called 
"mass transfer."

"People have developed smart 

ideas to improve mass transfer in 
microscale channels, but when 
particles are moving closer to the 
sensor surface, they're separated 
by a small gap of liquid that creates 
increasing hydrodynamic resis-
tance," Zeng said. "Here, we devel-
oped a 3D nanoporous herringbone 
structure that can drain the liquid 
in that gap to bring the particles in 
hard contact with the surface where 
probes can recognize and capture 
them."

Zeng compared the chip's nanop-
ores to a million little kitchen sinks: 
"If you have a sink filled with water 
and many balls floating on the sur-
face, how do you get all the balls 
in contact with the bottom of the 
sink where sensors could analyze 
them? The easiest way is to drain 
the water."

To develop and test the pioneering 
microfluidic device, Zeng teamed 
with a tumor-biomarker expert and 
Ku Cancer Center Deputy Director 
Andrew godwin at the Ku Medical 
Center's Department of Pathology 
& Laboratory Medicine, as well as 
graduate student Ashley Tetlow in 
godwin's Biomarker Discovery Lab. 
The collaborators tested the chip's 
design using clinical samples from 
ovarian cancer patients, finding the 
chip could detect the presence of 
cancer in a minuscule amount of 
plasma.

"Our collaborative studies con-
tinue to bear fruit and advance an 
area crucial in cancer research 
and patient care - - namely, innova-
tive tools for early detection," said 
godwin, who serves as Chancellor's 
Distinguished Chair and Professor 
in Biomedical Sciences and profes-
sor and director of molecular oncol-
ogy, pathology and laboratory medi-

Breakthrough 'Lab-On-A-Chip' 
Detects Cancer Faster, Cheaper 
And Less Invasively

cine at Ku Medical Center. "This 
area of study is especially important 
for cancers such as ovarian, given 
the vast majority of women are diag-
nosed at an advanced stage when, 
sadly, the disease is for the most 
part incurable."

What's more, the new microfluidic 
chips developed at Ku would be 
cheaper and easier to make than 
comparable designs, allowing for 
wider and less-costly testing for 
patients.

"What we created here is a 3D nano-
patterning method without the need 
for any fancy nanofabrication equip-
ment - - an undergraduate or even a 
high school student can do it in my 
lab," Zeng said. "This is so simple 
and low-cost it has great potential to 
translate into clinical settings. We've 
been collaborating with Dr. godwin 
and other research labs at The Ku 
Cancer Center and the molecular 
biosciences department to further 
explore the translational applica-
tions of the technology."

According to Zeng, with the micro-
fluidic chip's design now proven 
using ovarian cancer as a model, 
the chip could be useful in detecting 
a host of other diseases.

"Now, we're looking at cell-culture 
models, animal models, and also 
clinical patient samples, so we 
are truly doing some translational 
research to move the device from 
the lab setting to more clinical appli-
cations," he said. "Almost all mam-
malian cells release exosomes, so 
the application is not just limited to 
ovarian cancer or any one type of 
cancer. We're working with people 
to look at neurodegenerative diseas-
es, breast and colorectal cancers, 
for example."

Source: uNIVERSITy OF KANSAS
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Of the 4 million prisoners 
released each year, 23 percent 
have suffered from major depres-
sive disorder and went without 
adequate mental health treat-
ment while in jail. When released, 
they rejoin society in worse men-
tal shape than when they were 
originally incarcerated – which 
could prevented with the right 
care. until now, no research has 
investigated treatment of major 
depressive disorder for inmates; 
but a team lead by Michigan 
State university found a solution 
to address mental health care 
and cost in prisons.

The research, published in 
Journal of Consulting and 
Clinical Psychology, tested the 
effectiveness of interpersonal 
psychotherapy on inmates bat-
tling major depressive disorder, 
or MDD, as well as a strategy to 
bring affordable treatment into a 
prison setting.

“Whether or not people want 
to consider prisoners as ‘oth-
ers,’ the truth is that 15 million 
people touch the criminal justice 
system each year in the united 
States,” said Jennifer Johnson, 
lead author and professor of 
public health in MSu’s College of 
Human Medicine.

“Most of us have friends, fam-
ily or neighbors who have been 
through this system. The fact 
we’ve waited until 2019 to tackle 
the issue of mental health means 
we’ve understudied and under-
served huge population.”

About 2.3 million people are 
incarcerated every day and if 
they too suffer from depression, 
addiction or other disorders, they 
will not likely get the help they 
need. 

Prison-funding for mental health 
care is determined by state legis-
latures, which leaves them under-
staffed and under-resourced, 
Johnson explained.

To address the issues of both 
care and cost, Johnson and col-
leagues trained a team to treat 
181 inmates through interpersonal 
psychotherapy, or IPT. The team 
included both master’s level 
health therapists working in the 
prisons, as well as bachelor’s 
level and re-entry counselors. 
This allowed the researchers to 
extend the reach of counselors 
and care without having to hire 
new mental health professionals.

Johnson explained that IPT is 
one of the most effective forms 
of therapy because it addresses 
specific life events – which con-
sistently burden prison popula-
tions. She explained that trau-
matic and hapless experiences, 
such as assault, abuse, poverty 
and drug-related tragedies, are 
overwhelmingly present with 
those incarcerated.

“In IPT, you go back to a time in 
a person’s life when they began 
feeling a certain way and start 
to address what was going on 
at that time,” Johnson said. “IPT 
deals with relationships, feelings, 
changes and grief. using this 
therapy, you’re helping people 
feel and express emptions, and 
problem-solve with them on 
ways to improve communications 
or improve relationships that 
address the original problem.” 

To keep costs down, counsel-
ors worked in a group-setting 
with inmates twice a week for 10 
weeks. Inmates were individually 
assessed at the very beginning 
of the trial to set goals, after 

How To Treat Depression In 
Prison – And Why It Matters

the trial ended and then three 
months later to see the lasting 
impact of therapy.

The inmates’ MDD was measured 
using the Hamilton Reading 
Scale for Depression, which 
assesses symptoms such as feel-
ing gloomy or sad, losing interest 
in things one once enjoyed, feel-
ing helpless, hopeless or suicid-
al, and rating insomnia, appetite, 
weight and energy.

“As compared to the usual treat-
ment prisons offer, IPT reduced 
depressive symptoms, helped 
the inmates adjust to feelings of 
hopelessness, adjusted PTSD 
symptoms and was better at 
reducing symptoms of major 
depression,” Johnson said.

using IPT proved a low-cost 
intervention as well. The cost per 
patient was $2,054, which was 
mostly driven by the cost of train-
ing supervisors, Johnson said. 
Without the cost of supervision, 
the cost per patient would be 
$575; the same treatment outside 
of prison would come to $1,750, 
she said. 

“This is the first large random-
ized study for major depression 
ever conducted for an incarcer-
ated population, but found both 
an effective and cost-effective 
solution,” Johnson said. “This 
method could drastically improve 
the mental well-being of people 
while in prison – and when they 
re-enter the world.”

Moving forward, Johnson will 
continue researching ways to 
treat inmates by conducting the 
first large suicide prevention trial 
for people leaving the criminal 
justice system.

Source: Michigan State 
university
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Conferences 
& Educational 
Opportunities

32nd National Conference
June 2 - 5, 2019

Planet Hollywood Resort
and Casino, Las Vegas, Nevada

800-222-0539  Fax: 513-791-3699
info@nadona.org
www.nadona.org

2019 National Nurse
Practitioner Symposium

July 18th - 21st, 2019
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com
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Massachusetts, Pennsyllvania & Maryland

Springfield and greenfield, MA 

Western Massachusetts needs 
caring RNs and LPNs ready to help 
individuals seeking recovery from 
behavioral health disorders and co-
morbid medical conditions working 
in integrated, multidisciplinary teams 
in a variety of healthcare settings and 
locations. 

Nurses at Behavioral 
Health Network
answer that need.

Behavioral Health Network (BHN) 
offers Registered Nurses and 
Licensed Practical Nurses the 
opportunity to work with human 
service populations and expand their 
experience. We are looking for more 
RNs and LPNs to join our team in 
Springfield and greenfield, MA!

BHN and its programs have been 
instrumental in development of 
new services and meeting the 
behavioral health needs of Western 
Massachusetts.

If you are interested in joining one 
of the largest non-profit healthcare 
organizations in Western Mass, visit 
our website at www.bhninc.org and 
click on “Work Here and Make a 
Difference” to apply!

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $40,520.00 - $52,470.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Job 
Opportunities

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers
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Massachusetts, Connecticut & New Jersey

Assistant Professor
of Nursing

DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers, 
Technology, and Applied Learning

TITLE OF POSITION/RANK: 
Assistant Professor of Nursing
(Tenure Track) – 2 Positions

RESPONSIBILITIES:  The Nursing Department 
is seeking two (2) full-time Assistant Professors 
to teach Medical/Surgical Nursing and to assist 
in the development and use of SIMs interactive 
lab technology.  Teaching responsibilities include 
classroom lecture, college lab, and clinical 
instruction for both beginning and advanced 
medical surgical nursing. Topics include but are 
not limited to: Cardiac, Respiratory, Renal, Neuro, 
Orthopedics, and gastrointestinal Nursing.  
The faculty member will also participate in the 
development/design and revision of curriculum 
offered.  Faculty members are expected to 
participate actively in both departmental and 
college wide committees, as well as demonstrate 
professional development.  Faculty are required 
to teach 15 hours a week and hold a minimum of 
5 office hours per week. 

REQUIRED QUALIFICATIONS:  A Master’s 
degree in Nursing is required. At least three years 
of recent consecutive, full-time lecture teaching 
experience and at least 3 years of recent 
medical-surgical clinical nursing instruction 
experience required. Experience in curriculum 
development and test construction also required.  
The successful candidate must possess an 
active and unrestricted NyS Registered Nurse 
license.  Knowledge and commitment to the 
goals and missions of the community college 
and a demonstrated ability to interact with a 
diverse and multicultural student body and staff 
are required.  

PREFERRED QUALIFICATIONS:  A Master’s 
degree in Nursing Education is strongly 
preferred. At least five years of clinical 
experience as a medical surgical nurse 
preferred.  A familiarization with the accreditation 
process is recommended. Candidates who have 
demonstrated a commitment to working with 
underrepresented minority students through 
teaching, mentoring, or administration are 
especially encouraged to apply.

POSITION EFFECTIVE:  Spring 2019

SALARY & BENEFITS: 
The starting salary is $72,826 plus excellent 
benefits.            

TO APPLY:  Candidates must be legally 
authorized to work in the united States at the 
time of hire.  you may send a resume, cover 
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu

Please indicate “CODE: NyBNA” and “Assistant 
Professor of Nursing (Tenure-Track) - 2 Positions” 
in the subject line of the email.  

DEADLINE FOR APPLICATIONS:  Priority will 
be given to applications received by September 
30, 2018.  Applications will be accepted until the 
position is filled.

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the Delphi Behavioral Health group 
network of addiction treatment centers across the country. We are fully committed 
to Delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the united States.

From utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, Delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

For more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, Director of Human Resources at SStelmach@summithelps.com
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New York & New Jersey

Clinton NJ 

Hunterdon Developmental Center
is looking for full-time and hourly

RN’s and LPN’s
RN $73,894.98 (Hourly $35 -$45 hr) 

LPN’s $48,150.78 (Hourly $22 - $26 hr)

Evening and night shift plus shift differential

We offer a great Benefit Package for all full time employees that includes
Health, Prescription, Dental & Life Insurance, 15 Sick Days, 12 Vacation Days,

3 Personal Days & 12 Holidays, Retirement Plan and much more!

Apply in person at the Human Resources Department,
Administration Building, 40 Pittstown Road, Clinton NJ 08809
between the hours of 8 am and 2 pm

At HDC, Our Excellence is Driven by Our Passion
HDC is an AA/EEO Employer

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

North Creek, New York

Looking for a new opportunity
or a step up?

Elderwood at North Creek,
in North Creek, NY has an

RN Supervisor 
position available!

Sign-on Bonus $7,500. 
Full time Monday - Friday 

for 3p-11p shift
Registered Nurse (RN) Supervisors are 
responsible for overseeing direct care provided 
by nursing staff including the direct nursing 
care of residents which encompasses planning, 
developing, organizing, implementing, and 
evaluating the care of residents to ensure that 
the highest degree of quality care and regulatory 
compliance is maintained at all times.

• Direct and monitor the personal care duties and 
nursing care procedures carried out by Nursing 
Assistants of the assigned team.

• Assist Nursing Assistants with direct care 
of residents, as necessary. Monitor unusual 
symptoms, changes of condition, daily needs, and 
progress of residents.

• Follow the Plan of Care for each resident, and 
monitor the performance of Nursing Assistants in 
implementation of the care plan.

• Monitor resident care standards during 
performance of duties, and encourage that 
rights of residents and preferences in care and 
treatment are respected.
Qualifications:

• Requires Licensed Registered Nurse (RN) with 
a current NY State license.

• Registered Nurse (RN) Training and work 
experience in a geriatric setting preferred.

• Ability to supervise and work well with other 
personnel required.

• Ability to communicate well verbally and in 
writing required.

• Qualities of maturity, diplomacy, and ability to 
work well with others required. Caring, respectful 
attitude towards residents required.

• Physical stamina for constant activity required.

• Ability to perform tasks to established 
standards of excellence required.

www.elderwoodcareers.com
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New York & Ohio
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NURSE FLOATER
The Cuyahoga County Board of 
Developmental Disabilities seeks a full-
time Nurse Floater to work with nursing 
teams across Cuyahoga County to promote 
the health and safety of individuals with 
developmental disabilities (dd) across the 
life span in all environments where they live, 
work, learn and play.  

Benefits Package:  Outstanding benefits 
packages, paid leave time, paid holidays, 
retirement through Ohio PERS, and an 
outstanding work environment as part of a 
large multidisciplinary group of professionals.  
Work is days, Monday - Fridays.  generous 
salary range and so much more!

Qualifications:  Licensed as a Registered 
Nurse in the state of Ohio.  Specific training 
in dd; at least two years’ experience in 
public health, school nursing and/or clinical 
experience with dd in the pediatric or adult 
settings.  Ability to work in a teaming process 
with the RN scope of practice. Ability to 
maintain the State of Ohio nursing licensure. 
Certification to instruct and provide standard 
first aid and CPR (unless restricted for health 
reasons).  Training may be acquired following 
hire. Obtain and maintain certification in 
the DODD Train the Instructor Program for 
medication administration.  Training may be 
acquired following hire. Valid state of Ohio 
driver’s license and an excellent driving 
record.

Application Process: Apply ONLINE 
through our webpage at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1234/nurse---floater/job

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NySDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NySOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE
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Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in Ocean County, New 
Jersey. We are seeking a Full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

For more information or to apply,  
email inquiries or resumes to  
pediatricpat@pediaff.com  
or fax to 732-349-1507.
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com

Melbourne, Florida

RN (PRN & Full Time)
Inpatient

Flexible scheduling!!!
Full Time Opportunities Available!!!

Responsibilities: The Inpatient Registered Nurse 
works under the direction of the charge nurse 
and the Nurse Manager for the unit(s). The 
inpatient nurse must have the ability to make 
difficult nursing decisions for a client population 
with serious and persistent mental illness. 
Additionally, decisions also involve staffing, 
safety, security and infection control issues.

The inpatient nurse must have an understanding 
of the population served and be able to problem 
solve and educate employees in all of the 
nursing areas. Work is reviewed, by the Director 
of Nursing, through meetings with the charge 
nurses and Nurse Managers, evaluation of 
intervention decisions, compliance with state and 
federal rules, regulations and agency policies and 
procedures.

Exceptional benefit package to include health 
insurance, life insurance, and long term disability.  
Other options offered.  Excellent retirement plan.

Required: Current Florida Registered Nurses 
License. 1 year experience.

Contact: Linda Brannon at
lbrannon@circlesofcare.org

NEWS
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan university, and is located within a two-
hour drive of both Chicago and Detroit, with the great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

greenwood, South Carolina

Nursing 
Instructors

Piedmont Technical College is currently seeking 
2 Nursing Instructors. These are full-time 
positions requiring willingness to work within a 
flexible teaching schedule (i.e. day, evening) and 
at varied sites (i,e. on-campus, off campus) and 
in distance learning formats.. 

Provides leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.jobs.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient pre and post procedure visits, 
pre-procedure visits, evaluation and 
identification of medical illness common 
to the cardiology patient, monitoring 
and management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ COMMuNITy HEALTH CENTERS IS AN EQuAL OPPORTuNITy EMPLOyER
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Missouri, Texas, Oregon & California

Oregon 

Registered Nurse 
Community Counseling Solutions is a 501(c)3 
serving Oregon in Morrow, Wheeler, Gilliam, 
and Grant Counties. 

We are recruiting for a Registered Nurse at 
Juniper Ridge Acute Care Center, a secure 
psychiatric facility in John Day, providing 
services to individuals with mental illness.

This is a 37.5 hour per week
night shift position.

New Graduates are welcome to apply
and we will provide training.

Qualified applicants must have a valid Oregon 
Registered Professional Nurse’s license at 

the time of hire, hold a valid ODL, and pass a 
criminal history background check. 

Wages for this position are
$66,300 to $101,400, DOE

and include an excellent benefit
package of $4,000 signing bonus
and $2,500 relocation expenses.

Make a 2 year commitment and receive 
$10,000 to pay down your student loans.

If interested, please go to the CCS website at
www.communitycounselingsolutions.org

and fill out an online application.
EOE.

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Sacramento, CA 

Nurse Practitioner/
Physician Assistant
Full-Time/Part-Time
Our well established progressive practice in Sacramento  is seeking
a Nurse Practitioner/Physician Assistant to join our highly motivated team
in providing primary pediatric care. Friendly, warm family setting with
supportive, cooperative, experienced staff and wonderful patients! 

Required Qualifications: Primary Care Nurse Practitioner/Physician Assistant;
current unrestricted NP or PA license in Californial; DEA License or the ability 
to obtain; and ability to use EMR (Epic).

Preferred Qualifications: Experience in general pediatrics; effective communication skills 
bilingual in English/Spanish; ability to work independently; detail oriented; and
dependable and reliable.

We offer full employee benefits and a competitive salary, commensurate with experience.

Interested parties should send CV to admin@timberlakepediatrics.com
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Missouri, Oklahoma, Nevada & California

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position for licensed Nurse Practitioner in busy Internal Medicine 
practice specializing in HIV and HIV Research.

Experience and knowledge of HIV is a plus.

Prefer someone with a minimum of 2 years clinical experience, 
however, newly licensed graduates are welcome to apply.  

Start date flexible but available now.

Please email CV and contact information to
Jim.Bilderback@Centralwesthealthcare.clinic
or fax to 314-735-4211.

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Ada, OK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, OK 74820, uSA

About Us:

http://www.rollinghillshospital.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com
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Florida, Arizona & California

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
Los Angeles,

California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)




