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Health-related internet searches 
doubled during the week before 
patients visited an emergency 
department, according to a new 
study from researchers at Penn 
Medicine who examined consent-
ing patients’ Google search histo-
ries in relation to their electronic 
health records (EHRs). The study, 
published today in BMJ Open, is 
believed to be the first of its kind to 
link private search data to EHRs at 
the individual level. The study also 
shows that patients—roughly half—
are willing to share their search his-
tories and combine them with their 
personal health records.

“Even though we’re in the early stag-
es of this research, we’ve learned a 
lot about the questions patients ask 
before making the decision to visit 
an emergency department (ED), as 
well as questions they have about 
their care after their visit,” said lead 
author Jeremy Asch, an innovation 
strategist in the Penn Medicine 
Center for Digital Health. “Knowing 
what patients look for before visit-
ing an ED can help us anticipate 
their needs and direct them to the 
best sources of care. And knowing 
what they search for afterward tells 
us how we can communicate better 
and help patients on their paths.”

Between 2016 and 2017, the 
researchers approached adult 
patients in a large, urban emergen-
cy department to determine whether 
they would be interested in sharing 
their Google search histories and 
electronic health records for the 
study. Of more than 300 patients 
who reported having a Google 
account, almost half (49%) were will -
ing to share access to their search 
histories and health records with 
researchers.

Google searches for health-related 
information doubled among patients 

in the week before an ED visit, with 
more than half searching for clinical 
information related to the reason 
for their visit, such as the symptoms 
they were experiencing or potential 
illnesses they believed they might 
have. Another 15% searched for the 
location of the emergency depart-
ment or other logistical information. 
Patients often searched health-
related terms multiple times before 
heading to the hospital.

The results also revealed gaps in 
communication that clinicians may 
not realize they’ve created. One par-
ticipant in the study first searched, 
“How big is a walnut?” followed 
by “What is a fibrous tumor?” The 
medical records revealed that the 
patient had been told she had a 
“walnut-sized fibrous tumor.”

“The physician caring for that 
patient might have believed effec-
tive communication took place,” 
said Asch. “But if the patient then 
had to look up the two key terms—
‘walnut’ and ‘fibrous tumor’—it’s 
clear that the patient communica-
tion wasn’t effective enough.”

Senior author Raina Merchant, MD, 
director of the Center for Digital 
Health and an associate professor 
of Emergency Medicine, pointed 
out that this type of data can “reveal 
what patients are uncomfortable 
asking about,” along with what they 
might not understand. Through this, 
physicians can adjust how they 
present information or approach 
certain topics.

“Rather than sending patients to ‘Dr. 
Google,’ we wonder whether we can 
provide more useful information in 
their appointments based on what 
they really care about,” Merchant 
said.

Other studies examining social 

Health-Related Google Searches
Double In The Week Before
ER Visits

media have turned up promising 
results, such as one by Merchant 
and her colleagues showing that 
terms in Facebook posts can pre-
dict the diagnosis of depression 
three months before doctors put it 
in the medical record. 

But search histories are hidden and 
may reveal what people are truly 
wondering or might be too embar-
rassed to bring up. In this way, the 
search histories examined in this 
study are potentially more revealing 
than Tweets or Facebook posts. 

“When you read Facebook posts, 
you are listening to what people 
want to tell you, but when you 
read search histories, you learn 
what people want to know,” said 
Merchant. “In the end, really under-
standing what people want to know 
may be the most beneficial for 
impacting care.”

Asch said that the rate of peo-
ple who consented to have the 
researchers analyze their search 
histories was actually consistent 
with previous studies examining 
social media posts.

“When the study began, we wanted 
to understand more about patients’ 
willingness to share online search 
data,” Asch said. “As it turns out, 
people are fairly willing to share this 
information for health research. And 
with the right privacy and use pro-
tections, it’s a great thing. People 
use digital resources constantly, 
and we want to know what the data 
says about us and how it can help.”

This study was funded by a Robert 
Wood Johnson Foundation Pioneer 
Award (72695). Other Penn co-
authors include David A. Asch, 
Elissa Klinger, Justine Marks and 
Norah Sadek.

Source: Perelman School of 
Medicine at the university of 
Pennsylvania

Photo Credit: Pixbay
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Radiologists quickly learn to read 
3D mammography more accu-
rately than they read standard 2D 
mammograms, a first-of-its-kind 
study by a uC Davis researcher 
has found. 

Published today in Radiology, 
the study led by Diana Miglioretti 
found that radiologists who inter-
pret traditional mammograms, 
which are two-dimensional, 
required little start up time for 
transitioning to reading digital 
breast tomosynthesis (DBT), or 
3D mammography, with improved 
screening accuracy. 

Researchers found radiologists 
recalled patients for additional 
testing at a lower rate on DBT 
than they did on 2D mammogra-
phy, without sacrificing cancer 
detection. A patient may be 
recalled if there is a suspicious 
finding on the screening exami-
nation that requires follow-up 
imaging and possibly biopsy to 
determine if it is cancer. 

Three-dimensional views taken 
as part of a DBT screening help 
the radiologist confirm that some 
findings on 2D images are not 
cancer and so fewer patients 
have to be recalled. These 
improvements were seen regard-
less of the patient’s breast den-
sity. 

“We found that patients with or 
without dense breasts benefit 
from lower recall rates with 3D 
mammography and there is no 
trade off with cancer detection,” 
said Miglioretti, dean’s professor 
of biostatistics in the uC Davis 
Department of Public Health 
Sciences. “In fact, we were sur-
prised to find that improvements 

in recall rates were larger in 
women without dense breasts.”

Broad range and large number 
of radiologists sampled

The study included data from 
104 radiologists from 53 facilities 
in five u.S. states, collected by 
the Breast Cancer Surveillance 
Consortium (BCSC) to evaluate 
whether radiologists experience 
a learning curve for 3D mam-
mography interpretive perfor-
mance. The study is the largest 
of its kind and represented a 
broad range of radiology cen-
ters and providers. It is novel 
because it tracked radiologists’ 
performance over time as they 
transitioned from digital mam-
mography to DBT. 

DBT takes multiple X-ray imag-
es of each breast from many 
angles which are then com-
puter assembled into a three-
dimensional image of the breast 
that the radiologist can scroll 
through. The u.S. Food and Drug 
Administration requires only 
eight hours of additional train-
ing for qualified radiologists to 
be able to interpret DBT studies. 
Researchers wondered if there 
was a learning curve associated 
with the interpretive performance 
of this new technology and if any 
improvements are sustained by 
radiologists over time.  

“We found both breast imaging 
subspecialists and general radi-
ologists improved their screening 
performance when they switched 
from 2D to 3D mammography,” 
said Miglioretti. “These improve-
ments were sustained for at least 
two years after adoption of the 
new technology.” 

Radiologists Quickly Improve 
Screening Performance With 3D 
Mammography

Most women in the u.S. do 
not have their mammograms 
interpreted by a breast imaging 
subspecialist, nor do they have 
access to academic medical 
centers. The study evaluated 
radiologists with a mix of experi-
ence at both academic and non-
academic facilities. Both breast 
imaging subspecialists and gen-
eral radiologists improved their 
interpretive performance quickly 
after adopting DBT, with lower 
recall rates and similar cancer 
detection rates as for digital 
mammography. 

“Women who want to reduce 
their chances of being recalled 
for additional testing may want to 
ask for digital breast tomosynthe-
sis at their next screening exam,” 
said Miglioretti. 

Other collaborating research-
ers included Linn Abraham 
and Diana S.M. Buist, Kaiser 
Permanente Washington Health 
Research Institute; Christoph I. 
Lee, university of Washington; 
Sally Herschorn and Brian L. 
Sprague, university of Vermont; 
Louise M. Henderson, uNC 
Chapel Hill; Anna N.A. Tosteson, 
Dartmouth university; Karla 
Kerlikowske, uCSF. 

This research was supported by 
a Patient-Centered Outcomes 
Research Institute Program 
Award (PCS-1504-30370). Data 
collection was additionally 
supported by the Agency for 
Healthcare Research and Quality 
(R01 HS018366-01A1); National 
Cancer Institute (P01CA154292, 
u54CA163303); and the 
university of Vermont Cancer 
Center (Lake Champlain Cancer 
Research Organization grant 
032800). Dr .Lee was supported 
by the American Cancer Society 
(126947-MRSG-1416001CPHPS).

Source: uC Davis 
Comprehensive Cancer Center
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In a strategic search, Johns Hopkins 
scientists created and screened a library 
of 45,000 new compounds containing 
chemical elements of widely used immune 
system suppressants, and say they found 
one that may prevent reperfusion injury, a 
tissue-damaging and common complica-
tion of surgery, heart attack and stroke.

The Johns Hopkins team dubbed its newly 
discovered compound rapadocin and has 
filed patents on it and its family of 45,000 
chemical cousins. It also has licensed the 
drug to Baltimore-based biotechnology 
company Rapafusyn Pharmaceuticals, 
which was co-founded by the study’s 
leader, Jun O. Liu, Ph.D., a professor of 
pharmacology and oncology at the Johns 
Hopkins university School of Medicine. 

The researchers caution that any com-
mercialization or clinical use of the drug 
must await substantial further safety and 
benefit studies in people.

A report on the method used to create 
and identify rapadocin, as well as labora-
tory tests of it in mice with reperfusion 
injuries in their kidneys appeared Dec. 10 
in Nature Chemistry.

“Reperfusion injuries are a common com-
plication after surgery, especially in the 
elderly,” says Liu who oversees a library of 
thousands of the world’s ever-used medi-
cines banked at the Johns Hopkins Drug 
Library.

The injury occurs when, after surgery, 
doctors release clamps on blood vessels 
and a surge of oxygenated blood flows 
back into tissues that were temporarily 
starved of it.

The wave of blood can shock the tissues 
causing inflammation and organ damage. 

The condition can also happen when 
clogged arteries are opened after heart 
attacks and strokes. Currently, there are 
a number of drugs being studied to treat 
reperfusion injuries, and some treatments, 
such as blood thinners and anti- inflam-
matory drugs, can be mildly effective for 
certain types of the condition.

To find the new drug, Liu, who co-directs 
the Cancer Chemical and Structural 
Biology Program at the Johns Hopkins 
Kimmel Cancer Center, recalled his post-
doctoral training years studying how a 
drug called rapamycin works. Essentially, 
it suppresses the immune system and 
is often prescribed to kidney transplant 

patients to prevent rejection of their new 
organs.

“I have always thought that rapamycin had 
interesting qualities,” says Liu. “It’s very 
stable and cells can absorb high quanti-
ties of it, particularly because of its chemi-
cal structure.”

Chemically, rapamycin and another immu-
nosuppressant drug, called FK506, con-
tain a unique scaffold that forms nearly 
half of a ring. That half of the ring, called 
the FKBP-binding domain, is nearly identi-
cal between the two drugs, and the other 
half, the so-called effector domain, is 
unique to each of them.

The FKBP-binding domain of the drugs 
confers a number of advantages, includ-
ing stability and greater distribution 
throughout the body. The effector domain 
is what makes each drug target a different 
protein to suppress the immune system or 
inhibit cancer cell growth.

Inspired by the unique chemical archi-
tectures of rapamycin and FK506, Liu 
wondered whether it was possible to build 
similar ring-shaped molecules by swap-
ping out the effector domain of rapamycin 
and replacing it with new building blocks 
to target other proteins involved in human 
diseases.

To do so, Liu and his team made 45,000 
combinations of compounds with a FKBP-
binding domain and different effector 
domains. “We could have made many 
more combinations, but only had a certain 
amount of resources to work with,” recalls 
Liu.

Liu and his team divided the massive pool 
of 45,000 compounds into 3,000 smaller 
groups and tested each group for those 
that blocked a chemical pathway associ-
ated with reperfusion injury.

That pathway is a pump system called 
equilibrative nucleoside transporter, or 
ENT, which transports a molecule called 
adenosine, an important biological mes-
senger, into the cell. Tissues starved 
for oxygen produce large quantities of 
adenosine. 

Adenosine protects cells from damage by 
connecting with receptors on the surface 
of cells. To control how much and how 
long adenosine connects with its receptor, 
cells can dampen the activity of adenos-
ine by swallowing it into the cell through 
the ENT transporter. “So the goal is to 

Drug ‘Librarian’ Discovers New 
Compound That May Thwart 
Common Surgery Complication

keep adenosine outside of the cell longer 
to treat reperfusion injuries,” says Liu.

To keep adenosine outside the cell, the 
scientists looked for the compounds that 
blocked ENT activity and kept the most 
adenosine outside the cells to have its 
tissue-protective effect for as long as 
possible. One compound rose to the top 
of their experiments, and they named it 
rapadocin.

In laboratory studies of 25 mice, the 
scientists injected them with rapado-
cin, removed one of their kidneys and 
clamped the other for 45 minutes; 24 
hours later, they sampled their blood for 
levels of creatinine and nitrogen, which 
are markers of reperfusion injury.

The animals given rapadocin had one-
third less creatinine (0.4 milligrams per 
deciliter compared with 0.6 milligrams per 
deciliter on average) and less than half of 
nitrogen levels (40 milligrams per deciliter 
compared with 90 milligrams per deciliter 
on average) than control mice that were 
given a drug to cancel the effects of rapa-
docin.

Currently, rapadocin is being developed 
by Rapafusyn Pharmaceuticals as a 
potential treatment for kidney reperfusion 
injury.

Other scientists involved in this research 
include Zufeng Guo, Sam y. Hong, 
Hanjing Peng, Shridhar Bhat, Brandon 
Peiffer, Chung-Ming Tse and Zhaoli 
Sun of Johns Hopkins; Jingxin Wang of 
The Scripps Research Institute; Shahid 
Rehan and Ville O. Paavilainen of the 
university of Helsinki, Finland; Wukun Liu 
of Nanjing university of Chinese Medicine, 
China; Manisha Das of the u.S. Food 
and Drug Administration; Wei Li of the 
Chinese Academy of Sciences, Shanghai, 
China; Brett R. ullman of Rapafusyn 
Pharmaceuticals; Zlatina Tarmakova 
and Imogen Coe of Ryerson university, 
Toronto; and Cordelia Schiene-Fischer 
and Gunter Fischer of Martin Luther 
university, Germany.

under a license agreement between 
Rapafusyn Pharmaceuticals Inc. and 
The Johns Hopkins university, Drs. Guo, 
Peng, Bhat, Sun, Liu, and the university 
are entitled to royalty distributions related 
to technology described in the study dis-
cussed in this publication. Dr. Liu is also 
a founder of Rapafusyn Pharmaceuticals 
Inc. and a member of its scientific advi-
sory board. This arrangement has been 
reviewed and approved by The Johns 
Hopkins university in accordance with its 
conflict of interest policies.

Source: Johns Hopkins Medicine
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With medical marijuana now legal 
in about two-thirds of u.S. states, 
there’s growing concern about how 
dispensaries may impact surround-
ing neighborhoods and communi-
ties.

And parents in a new national poll 
overwhelmingly agree on one place 
dispensaries should not be allowed: 
anywhere near children.

Seven in 10 parents think they 
should have a say in whether dis-
pensaries are located near their 
child’s school or daycare and 
most say they should be banned 
within a certain distance of those 
facilities, according to the C.S. Mott 
Children’s Hospital National Poll on 
Children’s Health at the university of 
Michigan.

Highest on the list of concerns was 
the risk impaired drivers may pose 
to children – with nearly half of par-
ents saying this was a significant 
worry. A recent study found that 
more than half of people taking can-
nabis for chronic pain report driving 
while high.

“Medical marijuana has become 
legal in the majority of states but 
there is wide variation in state and 
local policies that regulate the loca-
tion and operation of dispensaries,” 
says poll co-director Sarah Clark, 
M.P.H.

“The majority of parents feel 
strongly that they should give local 
input on decisions regarding where 
dispensaries may open and also 
support limitations on how close 
dispensaries could be to children’s 
areas.”

Aside from the top concern involv-
ing drivers under the influence, 
some parents also worried about 
the possibility of a child finding and 
ingesting edible marijuana inadver-
tently left behind by a dispensary 

customer (48%), and teens having 
easier opportunities accessing 
marijuana (49%.) Other dispensary 
concerns included setting a bad 
example for kids (45%) and bringing 
violent crime to the area (35%).

Three quarters of parents indicated 
general support for legal medical 
marijuana, including one third of 
parents who support the option 
for children. Just 26% of parents 
opposed medical marijuana.

At the same time, most parents 
agreed that dispensaries should be 
banned within a certain distance 
of elementary schools, middle and 
high schools, and daycare centers. 
Forty-four percent of parents also 
believed dispensaries should not be 
close to places of worship. Support 
for such bans was equally strong 
among both mothers and fathers, 
younger and older parents, and par-
ents of higher and lower income.

“Most parents seem to understand 
that marijuana can have legitimate 
medical benefits, but parents also 
have major concerns about the risks 
that medical marijuana dispensaries 
might pose to children,” Clark says. 
“When it comes to where dispensa-
ries are located, many parents feel 
that any area near children is too 
close for comfort.”

Most parents (77%) agreed that 
medical marijuana dispensaries 
should have the same regulations 
as liquor stores for where they can 
be located. Meanwhile, 52% of par-
ents said dispensaries should have 
the same rights as other business-
es. Nearly all parents (90%) felt dis-
pensaries should undergo inspec-
tions to ensure they are following all 
regulations.

Nearly half of parents (45%) said 
that medical marijuana is legal in 
their state, and 24% knew there was 
at least one medical marijuana dis-

Parents: Keep Medical Marijuana 
Dispensaries Away From 
Children

pensary in their community. 

Only 20% reported that their state 
or community has regulations about 
where dispensaries can be located, 
while 59% did not know if such regu-
lations exist.

While most parents wanted to be 
consulted about locating a dispen-
sary near their child’s school or day-
care, this may prove difficult, Clark 
says. There is no consistent state or 
local framework to regulate the loca-
tion and operations of dispensaries. 

Some states may have added legal 
complexities differentiating the sale 
of medical versus recreational mari-
juana.

It may also be confusing about 
whether parents need to contact 
elected officials or commissions, 
and if they should focus on the 
state or local level when an applica-
tion is filed for a new dispensary. 
Decisions about the location of 
new dispensaries could be made 
through a state law, a local zoning 
regulation, or other action.

“Parents who want to share their 
views about dispensaries before any 
open in their school’s neighborhood 
may have limited opportunities to 
do so. They may not even be aware 
that a specific dispensary location 
is under consideration until the deci-
sion has already been made,” Clark 
says.

“The lack of established standards 
may lead officials to enact policies 
that may not address parents’ con-
cerns,” Clark adds. “Parents who 
want to provide input about local 
dispensaries may need to take the 
initiative to learn about the rules for 
opening a dispensary in their com-
munity and what steps they should 
follow to be involved in these deci-
sions.”

Source: Michigan Medicine - 
university of Michigan
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A new ultrasensitive diagnostic 
device invented by researchers 
at the university of Kansas, The 
university of Kansas Cancer Center 
and Ku Medical Center could allow 
doctors to detect cancer quickly 
from a droplet of blood or plasma, 
leading to timelier interventions and 
better outcomes for patients.

The "lab-on-a-chip" for "liquid 
biopsy" analysis, reported today 
in Nature Biomedical Engineering, 
detects exosomes - - tiny parcels 
of biological information produced 
by tumor cells to stimulate tumor 
growth or metastasize.

"Historically, people thought exo-
somes were like 'trash bags' that 
cells could use to dump unwanted 
cellular contents," said lead author 
yong Zeng, Docking Family Scholar 
and associate professor of chemis-
try at Ku. "But in the past decade, 
scientists realized they were quite 
useful for sending messages to 
recipient cells and communicating 
molecular information important in 
many biological functions. 

Basically, tumors send out exo-
somes packaging active molecules 
that mirror the biological features 
of the parental cells. While all cells 
produce exosomes, tumor cells are 
really active compared to normal 
cells."

The new lab-on-a-chip's key innova-
tion is a 3D nanoengineering meth-
od that mixes and senses biological 
elements based on a herringbone 
pattern commonly found in nature, 
pushing exosomes into contact with 
the chip's sensing surface much 
more efficiently in a process called 
"mass transfer."

"People have developed smart 

ideas to improve mass transfer in 
microscale channels, but when 
particles are moving closer to the 
sensor surface, they're separated 
by a small gap of liquid that creates 
increasing hydrodynamic resis-
tance," Zeng said. "Here, we devel-
oped a 3D nanoporous herringbone 
structure that can drain the liquid 
in that gap to bring the particles in 
hard contact with the surface where 
probes can recognize and capture 
them."

Zeng compared the chip's nanop-
ores to a million little kitchen sinks: 
"If you have a sink filled with water 
and many balls floating on the sur-
face, how do you get all the balls 
in contact with the bottom of the 
sink where sensors could analyze 
them? The easiest way is to drain 
the water."

To develop and test the pioneering 
microfluidic device, Zeng teamed 
with a tumor-biomarker expert and 
Ku Cancer Center Deputy Director 
Andrew Godwin at the Ku Medical 
Center's Department of Pathology 
& Laboratory Medicine, as well as 
graduate student Ashley Tetlow in 
Godwin's Biomarker Discovery Lab. 
The collaborators tested the chip's 
design using clinical samples from 
ovarian cancer patients, finding the 
chip could detect the presence of 
cancer in a minuscule amount of 
plasma.

"Our collaborative studies con-
tinue to bear fruit and advance an 
area crucial in cancer research 
and patient care - - namely, innova-
tive tools for early detection," said 
Godwin, who serves as Chancellor's 
Distinguished Chair and Professor 
in Biomedical Sciences and profes-
sor and director of molecular oncol-
ogy, pathology and laboratory medi-

Breakthrough 'Lab-On-A-Chip' 
Detects Cancer Faster, Cheaper 
And Less Invasively

cine at Ku Medical Center. "This 
area of study is especially important 
for cancers such as ovarian, given 
the vast majority of women are diag-
nosed at an advanced stage when, 
sadly, the disease is for the most 
part incurable."

What's more, the new microfluidic 
chips developed at Ku would be 
cheaper and easier to make than 
comparable designs, allowing for 
wider and less-costly testing for 
patients.

"What we created here is a 3D nano-
patterning method without the need 
for any fancy nanofabrication equip-
ment - - an undergraduate or even a 
high school student can do it in my 
lab," Zeng said. "This is so simple 
and low-cost it has great potential to 
translate into clinical settings. We've 
been collaborating with Dr. Godwin 
and other research labs at The Ku 
Cancer Center and the molecular 
biosciences department to further 
explore the translational applica-
tions of the technology."

According to Zeng, with the micro-
fluidic chip's design now proven 
using ovarian cancer as a model, 
the chip could be useful in detecting 
a host of other diseases.

"Now, we're looking at cell-culture 
models, animal models, and also 
clinical patient samples, so we 
are truly doing some translational 
research to move the device from 
the lab setting to more clinical appli-
cations," he said. "Almost all mam-
malian cells release exosomes, so 
the application is not just limited to 
ovarian cancer or any one type of 
cancer. We're working with people 
to look at neurodegenerative diseas-
es, breast and colorectal cancers, 
for example."

Source: uNIVERSITy OF KANSAS
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Of the 4 million prisoners 
released each year, 23 percent 
have suffered from major depres-
sive disorder and went without 
adequate mental health treat-
ment while in jail. When released, 
they rejoin society in worse men-
tal shape than when they were 
originally incarcerated – which 
could prevented with the right 
care. until now, no research has 
investigated treatment of major 
depressive disorder for inmates; 
but a team lead by Michigan 
State university found a solution 
to address mental health care 
and cost in prisons.

The research, published in 
Journal of Consulting and 
Clinical Psychology, tested the 
effectiveness of interpersonal 
psychotherapy on inmates bat-
tling major depressive disorder, 
or MDD, as well as a strategy to 
bring affordable treatment into a 
prison setting.

“Whether or not people want 
to consider prisoners as ‘oth-
ers,’ the truth is that 15 million 
people touch the criminal justice 
system each year in the united 
States,” said Jennifer Johnson, 
lead author and professor of 
public health in MSu’s College of 
Human Medicine.

“Most of us have friends, fam-
ily or neighbors who have been 
through this system. The fact 
we’ve waited until 2019 to tackle 
the issue of mental health means 
we’ve understudied and under-
served huge population.”

About 2.3 million people are 
incarcerated every day and if 
they too suffer from depression, 
addiction or other disorders, they 
will not likely get the help they 
need. 

Prison-funding for mental health 
care is determined by state legis-
latures, which leaves them under-
staffed and under-resourced, 
Johnson explained.

To address the issues of both 
care and cost, Johnson and col-
leagues trained a team to treat 
181 inmates through interpersonal 
psychotherapy, or IPT. The team 
included both master’s level 
health therapists working in the 
prisons, as well as bachelor’s 
level and re-entry counselors. 
This allowed the researchers to 
extend the reach of counselors 
and care without having to hire 
new mental health professionals.

Johnson explained that IPT is 
one of the most effective forms 
of therapy because it addresses 
specific life events – which con-
sistently burden prison popula-
tions. She explained that trau-
matic and hapless experiences, 
such as assault, abuse, poverty 
and drug-related tragedies, are 
overwhelmingly present with 
those incarcerated.

“In IPT, you go back to a time in 
a person’s life when they began 
feeling a certain way and start 
to address what was going on 
at that time,” Johnson said. “IPT 
deals with relationships, feelings, 
changes and grief. using this 
therapy, you’re helping people 
feel and express emptions, and 
problem-solve with them on 
ways to improve communications 
or improve relationships that 
address the original problem.” 

To keep costs down, counsel-
ors worked in a group-setting 
with inmates twice a week for 10 
weeks. Inmates were individually 
assessed at the very beginning 
of the trial to set goals, after 

How To Treat Depression In 
Prison – And Why It Matters

the trial ended and then three 
months later to see the lasting 
impact of therapy.

The inmates’ MDD was measured 
using the Hamilton Reading 
Scale for Depression, which 
assesses symptoms such as feel-
ing gloomy or sad, losing interest 
in things one once enjoyed, feel-
ing helpless, hopeless or suicid-
al, and rating insomnia, appetite, 
weight and energy.

“As compared to the usual treat-
ment prisons offer, IPT reduced 
depressive symptoms, helped 
the inmates adjust to feelings of 
hopelessness, adjusted PTSD 
symptoms and was better at 
reducing symptoms of major 
depression,” Johnson said.

using IPT proved a low-cost 
intervention as well. The cost per 
patient was $2,054, which was 
mostly driven by the cost of train-
ing supervisors, Johnson said. 
Without the cost of supervision, 
the cost per patient would be 
$575; the same treatment outside 
of prison would come to $1,750, 
she said. 

“This is the first large random-
ized study for major depression 
ever conducted for an incarcer-
ated population, but found both 
an effective and cost-effective 
solution,” Johnson said. “This 
method could drastically improve 
the mental well-being of people 
while in prison – and when they 
re-enter the world.”

Moving forward, Johnson will 
continue researching ways to 
treat inmates by conducting the 
first large suicide prevention trial 
for people leaving the criminal 
justice system.

Source: Michigan State 
university
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Conferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational OpportunitiesConferences and Educational Opportunities

Conferences 
&
Educational 
Opportunities

2019 CME  
    Conference for
       Advanced 
          Practice
             Providers

April 5th - 6th, 2019
Houston Marriott West Loop by The Galleria

Houston, TX

(832) 714-0059
publicitychair@tgcpaa.org

https://tgcpaa.org/ 2019_CME_Conference

32nd National Conference
June 2 - 5, 2019

Planet Hollywood Resort
and Casino, Las Vegas, Nevada

800-222-0539  Fax: 513-791-3699
info@nadona.org
www.nadona.org

2019 National Nurse
Practitioner Symposium

July 18th - 21st, 2019
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

19th CME Meeting & 
Surgical Update

October 17 - 20, 2019

Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida

Phone:  772-528-1135
ceo@aaspa.com
www.aaspa.com

Massachusetts
Speech-Language
Hearing Association

MSHA Student Event: 
“Making the Transition from 

Student to Clinician”
03/30/2019

MGH Institute of Health Professions
36 1st Ave, Boston, MA 02129 Room 

305 A/B, Boston, MA
Phone: 781-647-7031

theoffice@mshahearsay.org
https://mshahearsay.org/event-3281867

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
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New York & New Jersey

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

North Creek, New York

Looking for a new opportunity
or a step up?

Elderwood at North Creek,
in North Creek, NY has an

RN Supervisor 
position available!

Sign-on Bonus $7,500. 
Full time Monday - Friday 

for 3p-11p shift
Registered Nurse (RN) Supervisors are 
responsible for overseeing direct care provided 
by nursing staff including the direct nursing 
care of residents which encompasses planning, 
developing, organizing, implementing, and 
evaluating the care of residents to ensure that 
the highest degree of quality care and regulatory 
compliance is maintained at all times.

• Direct and monitor the personal care duties and 
nursing care procedures carried out by Nursing 
Assistants of the assigned team.

• Assist Nursing Assistants with direct care 
of residents, as necessary. Monitor unusual 
symptoms, changes of condition, daily needs, and 
progress of residents.

• Follow the Plan of Care for each resident, and 
monitor the performance of Nursing Assistants in 
implementation of the care plan.

• Monitor resident care standards during 
performance of duties, and encourage that 
rights of residents and preferences in care and 
treatment are respected.
Qualifications:

• Requires Licensed Registered Nurse (RN) with 
a current NY State license.

• Registered Nurse (RN) Training and work 
experience in a geriatric setting preferred.

• Ability to supervise and work well with other 
personnel required.

• Ability to communicate well verbally and in 
writing required.

• Qualities of maturity, diplomacy, and ability to 
work well with others required. Caring, respectful 
attitude towards residents required.

• Physical stamina for constant activity required.

• Ability to perform tasks to established 
standards of excellence required.

www.elderwoodcareers.com
For consideration, please send your resume to:

mlondon@hotelfunds.org
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Vermont, New Hampshire & Massachusetts

Green Mountains of Vermont 

RESPIRATORY
THERAPIST

Springfield Medical Care Systems is located 
in the beautiful Green Mountains of Vermont. 
We are in a central location from the larger 
cities like Boston, NyC & Montreal Canada. 
The attraction to our area consists of families 
looking for diverse, simplicity and superb 
educations systems. We also have a lot to 
offer the outdoor enthusiast searching for 
that healthy lifestyle. The list is never ending 
for all the seasons are to be enjoyed in this 
rural location with large selections of activities 
to choose from. Here there is something for 
everyone. There is an exciting mix of lifestyles 
which define Vermont’s culture along with an 
abundance of fresh air and an atmosphere 
where one forges lasting relationships. 

SMCS is looking for a Respiratory Therapist 
to join us in our outstanding service which 
has become the community’s trusted partner 
in providing exceptional patient care.  Our 
strong and talented staff is the heart of SMCS.  
Our employees are dedicated to impacting 
the lives of those in our communities.  We are 
looking to add dedicated individuals who will 
continue the same tradition of excellence and 
who will serve as a role model and mentor 
to new and less experienced staff within our 
department and throughout SMCS.

Are you the talented Respiratory Therapist we 
are looking for to join our outstanding Cardio 
Pulmonary team? 

The age groups served are neonates to the 
most elderly populations.  The CRT/RRT 
will deliver modalities of respiratory therapy, 
emergent & intensive respiratory care and 
diagnostic procedures along with basic and 
advanced therapeutic interventions; the CRT/
RRT will document care based on standards 
of care and practices according to physician 
orders and approved protocols; The CRT/
RRT shall provide appropriate ventilation 
support, maintain, monitor and properly utilize 
different forms of respiratory equipment, 
including consultations with providers on 
the effectiveness of therapy and making 
appropriate recommendations.

Benefits include, but are not limited to: 401(k), 
medical HSA and PPO plan options, dental/
vision, life, short and long-term disability, 
wellness program, massage therapy, 
acupuncture, skin care, hypnotherapy, fitness 
center reimbursement and discounts, weight 
watchers reimbursement and much more.

Inquire!  We are looking forward
to hearing from you.

Please contact:
Suzanne DelloRusso RN, Director IPCu 

nd Cardio Pulmonary Services
Phone: 802-885-7664

sdellorusso@springfieldmed.org

Chelmsford & Peabody, Massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (Dedham Medical Associates, Granite Medical Group,
Harvard Vanguard Medical Associates, PMG) serve 675,000 adult and pediatric patients across 
eastern Massachusetts.

We currently have a full-time Physical Therapist position available in our Chelmsford practice 
location, and a 20-hour Physical Therapist position available in our Peabody practice location.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, Masters or DPT preferred.  
Candidate must be currently licensed in Massachusetts as a Physical Therapist.

Skills and Experience: One to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· Generous Paid Time Off (PTO)       · Paid holidays          · Paid professional development

*Please note these positions are eligible for up to a 2K sign on bonus*

For more information or to apply, visit us at www.atriushealth.org or contact:
Corinne Kelton-Pina | Physician & Medical Staff Recruitment
T: 617.559.8054| F: 617.559.8255   Email: Corinne_kelton@atriushealth.org
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New Hampshire, Massachusetts,  Pennsylvania & Maryland

Concord, New Hampshire 

Physician Assistant
Foot & Ankle Surgery 

Concord Orthopaedics is seeking full-time 
physician assistant to join our Foot & Ankle 
team. Job responsibilities (include but are not 
limited to): Evaluate, diagnose, and treat acute 
and chronic orthopaedic conditions; Order 
and interpret diagnostic and therapeutic tests 
relative to patient’s specific need; Management 
of prescriptions; Office procedures including 
injections, aspirations, splinting, suturing, 
I&D, etc; Triage and handling of patient 
related clinical questions and concerns; 
Facilitates staff, patient and family decision 
making by providing educational tools; OR 
surgical assist; Inpatient hospital rounds 
and consults; Strong communication skills 
and display professionalism when working 
with patients, families and the community; 
Work autonomously while maintaining a 
close working relationship with supervising 
physicians; Demonstrate proficiency and 
comfort with all methods of patient electronic 
documentation and communication

Job requirements:
Orthopaedic/OR experience preferred, 
but willing to consider a candidate with 2 
years experience who has a strong interest 
in orthopaedics. Strong communication 
skills and the ability to work in a fast-paced 
environment are important prerequisites to 
success in this position. 

Job specifications:
Full-time position. Monday - Friday. you will 
spend approximately 70% of your time in the 
office and 30% in the hospital/OR. Occasional 
weekend obligation to cover our Acute Injury 
Clinic (9am-1pm). Call obligation x2 per month. 

Salary:
We offer a competitive salary and benefit 
package.  Salary is based on years of 
experience and industry standards, to be 
discussed and negotiated.  Opportunity to 
increase salary with additional call coverage.  

We are a large, private multidisciplinary 
physician group based in Concord New 
Hampshire, with 25-physicians and 3 satellite 
offices in surrounding communities. We have 
physicians with subspecialty expertise in 
Orthopaedics, Physiatry, and Rheumatology.  
We are located approximately one hour 
north of Boston, one hour south of the White 
Mountains and close to the NH Seacoast with 
endless recreational opportunities, all within a 
short driving distance.

We currently employ 15 advanced practitioners 
across multiple subspecialties within the 
practice. Come and join our team! 

Please email or fax cover letter and resume to:  
Linda Hancock, Administration

 linda.hancock@concordortho.com
Fax: 603-717-7356   Phone: 603-724-2403

www.concordortho.com

Springfield and Greenfield, MA 

Western Massachusetts needs 
caring RNs and LPNs ready to help 
individuals seeking recovery from 
behavioral health disorders and co-
morbid medical conditions working 
in integrated, multidisciplinary teams 
in a variety of healthcare settings and 
locations. 

Nurses at Behavioral 
Health Network
answer that need.

Behavioral Health Network (BHN) 
offers Registered Nurses and 
Licensed Practical Nurses the 
opportunity to work with human 
service populations and expand their 
experience. We are looking for more 
RNs and LPNs to join our team in 
Springfield and Greenfield, MA!

BHN and its programs have been 
instrumental in development of 
new services and meeting the 
behavioral health needs of Western 
Massachusetts.

If you are interested in joining one 
of the largest non-profit healthcare 
organizations in Western Mass, visit 
our website at www.bhninc.org and 
click on “Work Here and Make a 
Difference” to apply!

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $40,520.00 - $52,470.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
Medicine ICu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.
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New Hampshire, New York, New Jersey & Pennsylvania 

Montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE

Sullivan County, Ny

Best Friends
Services, Inc.

Speech Language
Pathologist/CFY

Speech Language Pathologist/CFy 
position available for the 18-19 school 
year. Speech Pathologist needed to 
serve beautiful rural Sullivan County, Ny.

Population would include birth through 
5 in various locations. you would work 
with a team of seasoned professionals 
SLP, PT, OT,MSW  and special educators.  
Salary and benefits commensurate with 
area. 

Send resume to:
Best Friends Services, Inc.

504 South Woods Dr.
Monticello, Ny 12701
(845) 794-4429 fax

nancybstfrnds@yahoo.com

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in Ocean County, New 
Jersey. We are seeking a Full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

For more information or to apply,  
email inquiries or resumes to  
pediatricpat@pediaff.com  
or fax to 732-349-1507.

Concord, New Hampshire 

Physician Assistant
Urgent Care (Office Based) 

Concord Orthopaedics  is seeking full-time 
physician assistant to join our office-based 
urgent Care team. Job responsibilities include 
but are not limited to: Evaluate, diagnose, 
and treat acute and chronic orthopaedic 
conditions; Order and interpret diagnostic and 
therapeutic tests relative to patient’s specific 
need; Prescription management; ; Office 
procedures including injections, aspirations, 
splinting, suturing, I&D, etc; Triage and 
handling of patient related clinical questions 
and concerns; Facilitates staff, patient 
and family decision making by providing 
educational tools; Strong communication skills 
and display professionalism when working 
with patients, families and the community; 
Work autonomously while maintaining a 
close working relationship with supervising 
physicians; Demonstrate proficiency and 
comfort with all methods of patient electronic 
documentation and communication

Job requirements: 
Orthopaedic experience preferred, but willing 
to consider a new graduate with a strong 
interest in orthopaedics with previous medical 
experience, such as ATC, RN, etc. Strong 
communication skills and the ability to work 
in a fast-paced environment are important 
prerequisites to success in this position. 

Job specifications:
Full-time position. Monday – Friday, variable 
hours. Occasional Saturday (roughly 4 x year) 
to cover our Acute Injury Clinic (9am-1pm). No 
mandatory call obligation, though opportunity 
to supplement income with call coverage. 
This is an office-based position with no OR 
responsibilities.  

Salary: 
We offer a competitive salary and benefit 
package.  Salary is based on years of 
experience and industry standards, to be 
discussed and negotiated.      

We are a large, private multidisciplinary 
physician group based in Concord New 
Hampshire, with 25-physicians and 3 satellite 
offices in surrounding communities. We have 
physicians with subspecialty expertise in 
Orthopaedics, Physiatry, and Rheumatology.  
We are located approximately one hour 
north of Boston, one hour south of the White 
Mountains and close to the NH Seacoast with 
endless recreational opportunities, all within a 
short driving distance.

We currently employ 15 advanced practitioners 
across multiple subspecialties within the 
practice. Come and join our team! Please 

email or fax cover letter and resume to:

Linda Hancock, Administration
 linda.hancock@concordortho.com

Fax: 603-717-7356   Phone: 603-724-2403
www.concordortho.com
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New York & Pennsylvania

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NySDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NySOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE

Philadelphia suburbs, PA (Pennsburg)

Outpatient
Physical Therapist

Therapist Owned Practice
Join our growing team of therapists. 
Upper Perk Physical Therapy and Sports 
Rehab., Inc. is an outpatient, therapist 
owned private practice located in 
Pennsburg PA. We are a comprehensive 
facility offering outpatient orthopaedic 
physical therapy, aquatic therapy, massage 
therapy, industrial medicine services, 
home care and medically oriented fitness 
programs.

At the present time we are searching 
for a full/part time physical therapist 
for our Pennsburg, PA office. The 
qualified candidate will possess a current 
Pennsylvania license and have at least one 
full year of clinical experience.

Interested candidates should forward their 
resume/cv to Jay D. Kauffman, PT at

jay.kauffman@upperperkpt.com 
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Maryland, Virginia, North Carolina, South Carolina & Kentucky

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Bardstown, Ky
(less than an hour from Louisville)

PEDIATRIC
SPEECH LANGUAGE

PATHOLOGIST 
Part Time Weekdays

Full Time Potential in Near Future

Immediate opportunity for SLP to join our 
team primarily treating pediatric caseload. 
Diagnose disorders and provide therapy for 
clients/patients who demonstrate disorders 
of communication. Collaborate with inter-
disciplinary teams for optimum patient care.

Valid Kentucky State License or interim 
license as a Speech Language Pathologist 
required. Certificate of Clinical Competence 
from the American Speech Hearing 
Association or in the case of an interim 
license, is in their Clinical Fellowship year 
(CFy) required. Prior experience in pediatric 
outpatient setting is preferred. BLS preferred 
at hire, required within 90 days after hire.

Visit us at: www.hmh.net

For more information or to apply, contact:

Lisa Miller, SHRM-CP
HR Business Partner
lmiller@hmh.net

Hardin Memorial Hospital
Bardstown Medical Plaza
3615 E. John Rowan Blvd.

Bardstown, Ky 42701
270-706-1762     270-706-1557 (Fax)

Columbia, SC 

We are a comprehensive pain management and Neurology clinic that specializes in 
the treatment of chronic pain, neurological and addiction disorders. The following 
opportunities are immediately available:

- Physician  
- Psychiatrist
- Physician Assistant
We are seeking a motivated and energetic individuals to work in a busy practice. 
These are full time, permanent positions with 2 to 4 years work experience required.

For more information, or to apply contact:
Bridgid Owoh, Practice Administrator
midlandsnpa@gmail.com

Maryland 

Clinical Care
Coordinator 

The Coordinating Center, a Maryland nonprofit care 
management organization, is seeking a Clinical 
Care Coordinator. The Clinical Care Coordinator is 
a licensed health care professional who, as part of 
the multidisciplinary team, provides day to day care 
management services, as determined by individualized 
plans of care, to a given number of the Center’s program 
recipients (clients).  

Clinical Care Coordinators subscribe to the definition 
of case management and ethical statements guiding 
case management practice as determined by The 
Case Management Society of America.  Additionally, 
The Center’s Clinical Care Coordinators deliver client 
and family centered services that actualize the mission 
and core values of The Coordinating Center: To create 
an environment which allows community inclusion 
for individuals with disability and complex health care 
needs. 

Clinical Care Coordinators rely on support from other 
members of the multidisciplinary team and are required 
to travel throughout the state of Maryland to visit clients 
in their homes, nursing facilities, schools, and other 
residential facilities on a monthly basis. Team Managers 
and Program Directors provide consultation, health and 
community care expertise, policy liaison and direction as 
well as face to face support and mentoring. 

Clinical Care Associates perform a variety of functions 
which support Clinical Care Coordinators. Qualified 
candidates should have a valid Maryland nursing 
license.

For more information
or to apply for this position, visit

www.coordinatingcenter.org/careers
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Florida, Kentucky, Indiana, Missouri & IowaVirginia & Illinois

Hampton Roads, Virginia

The Therapy Network is looking for 
multiple talented Licensed

Physical Therapists
to join our team!

New Graduates Encouraged to Apply!

Are you looking for a job or are you looking to jump 
start your career as an established Physical Therapist in 
Hampton Roads?
Would you like to make a name for yourself at a Facility 
that has been servicing Hampton Roads for nearly 3 
decades?
The Therapy Network’s proven patient-centered 
approach and unbeatable mentorship programs cannot 
be matched.
Competitive Benefits Packages Include:
• Mentoring Program at every location
• Promotion of Specialization – What are YOU
     interested in for specialization or further education?
• Continuing Education Reimbursement Program –
     up to $2500, plus paid time off for courses
• Medical, Dental, 401K, Life, Disability
• Yearly Bonuses – Bonus Program in place for over a 
    decade to prove how valuable our employees are!
• Flexible Work Schedules – Make your own work
    schedule!
• Professional Autonomy – Be the Therapist you 
    want to be!
• Competitive Paid Time Off Program
All of our offices are centrally located at 8 different 
locations throughout Virginia Beach, Chesapeake, and 
Norfolk.

Visit our website at
www.thetherapynetwork.com 

to find out more about this incredible practice
and why we love working here!

Belleville, Illinois

Speech
Therapy

Full-time or Part-time Speech 
Language Pathologist needed 
for home-health and out-patient 
clinic located near St. Louis. 
Caseload includes Pediatrics 
and Adults.
For more information contact 
Joan at 618-236-7588

Serious inquiries please mail or 
E-mail resume with cover letter.

BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
E-mail: jbrefeld@aol.com
Equal Opportunity Employer

Illinois

SCHOOL-BASED
SLPs

Special Education Cooperative seeks 
part-time/full-time SLPs for the
following locations: Algonquin,

Dundee, Hampshire and Rockford.

We offer an excellent salary, full 
benefits and continuing education.

School experience is not required,
we will mentor. IL-PEL required.

SLP/CFs will be considered.
Bi-lingual (Spanish/English) preferred.

SLP-As will be considered for
bi-lingual positions.

Contact Jill Tabone,
Northwestern Illinois

Association (NIA)
at 630-402-2005.

Fax resumes to 630-513-1980
or email jtabone@thenia.org

www.thenia.org
EOE

Fairfax, Virginia

Treating patients
like family....

THAT’S WHAT WE DO!

SPEECH
THERAPY

Opportunities
Are you an SLP looking for a position 
where you are supported in your 
clinical growth and truly work in a team 
environment?

Virginian Rehabilitation Services is 
looking to grow our Speech Therapy 
team. 

As a non-profit rehabilitation group 
working out of the Virginian in Fairfax, 
VA, we specialize in the treatment of the 
older adult and those with progressive 
neurologic diseases, and also see 
clients with VCD and athletes with EILO.

Our therapists benefit from support 
for continuing education and 
specialty development, with practice 
opportunities existing in our outpatient 
clinic, SNF, or home health, or a 
combination of practice settings. 

We are seeking patient care focused 
STs for PRN, part time, or a fulltime 
opportunity with full benefits working 
both in home health and our SNF/
outpatient settings.

Please call 703 277-6611
to set up an initial phone interview

to discuss joining our team!

Send resumes to:
lrountree@thevirginian.org, 

crenkiewicz@thevirginian.org
and mgren@thevirginian.org

The Virginian
9229 Arlington Blvd., Fairfax, VA 22031
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Florida, Kentucky, Indiana, Missouri & Iowa

Iowa

Physical 
Therapist

Physical Therapists are responsible for 
delivering the highest quality of therapy 
services to patients in the most effective 
manner. 

PTs at Spencer Hospital provide both 
inpatient and outpatient services.  
Applicants must be able to work 
collaboratively with others, exceed 
expectations for customer satisfaction, 
and promote the therapy profession in a 
caring and professional manner.

Other requirements include:
Graduate of an accredited school 
approved by CAPTE. Ability to 
complete BLS and Basic Water Rescue 
certifications. Current License in the 
State of Iowa, or ability to attain one.

This is a full-time, salaried position. 

Schedule: Days, with rotating Holidays, 
weekends, and call time. Full benefits 
available.

New grads are encouraged to apply!

For more information or to apply,
please contact: Beth Henningsen, at 
bhenningsen@spencerhospital.org

Call: 712-264-8451    Fax: 712-264-6466

West Plains, Missouri

Physical Therapists
Out-Patient & Home Health

Come grow with us!
Ozarks Medical Center is a 114-bed, not-for-
profit medical center, employing approximately 
1,300 people in West Plains, Missouri. We have 
immediate opportuniies for 2 outpatient PTs
and 1 home health PT available,

$10,000 Sign-On Bonus
• Highly affordable insurance starts on day 1
• Medical plan options with Rx, dental, and 
     wellness benefits
• Up to 216 hours of paid time off annually
• B Retirement plan with 50% hospital match
• Voluntary insurance plans-Supplemental life,   
     STD, cancer, accident, intensive care,
     specified event
Located in the Ozarks Mountains in southern 
Missouri, surrounded by Mark Twain National 
Forests, we offer a variety of outdoor sports and 
recreation, excellent schools and a community 
college. Rated for second  time as one of the “Best 
Small Towns in America”, and our schedules are 
flexible for family considerations.
We’re making a healthy difference.

For more information, or to apply, visit us at
www.ozarksmedicalcenter.com

or contact Josh Drummond, DPT, ATC
Director of Rehabilitation Services at

Josh.Drummond@ozarksmedicalcenter.com
and for Human Resources contact:

Phone 417-257-6747 • Fax: 417-257-5804
EOE

Mishawaka, Indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-Mishawaka, is a 254-bed hospital located 
in Mishawaka, IN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. Duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the Maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Lexington, Ky area (Versailles)

Bluegrass Community Hospital has an 
immediate opportunity to join

our growing Rehab team:

$5000
Sign On Bonus

for Full Time

PHYSICAL 
THERAPIST

We also have openings for:

PHYSICAL 
THERAPIST - PRN

PTA - Full Time
Versailles is located on the Bourbon Trail, near 
Lexington, in the thoroughbred horse country 
of the Bluegrass Region of Kentucky.

For more information or to apply, contact:

Marcia Carter, Director Human Resources
marcia.carter@lpnt.net

Bluegrass Community Hospital
360 Amsden Avenue
Versailles, Ky 40383

859-879-2304 – Phone
859-873-1016 – FAX

www.bluegrasscommunityhospital.com
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Missouri, Iowa & Oklahoma

Ada, OK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, OK 74820, uSA

About Us:

http://www.rollinghillshospital.com

Iowa

Respiratory
Therapist

Spencer Hospital offers quality health 
care services to people of northwest 
Iowa and southern Minnesota, with a 
long tradition of providing access to 
widest range of the healthcare to the 
region.

The hospital and its medical staff work 
collaboratively in a spirit of collegiality 
to meet the challenges of an ever-
changing healthcare environment.

We have an immediate opportunity for 
a full time Respiratory Therapist. Must 
have excellent communication skills, 
caring attitude and be a team player. 

CRT or RRT certified, RN or Critical 
Care Paramedic welcome to apply.

BLS, ACLS required. NRP, PALS/PEARS 
required after hired.

Will require yearly validation and job 
specific CEu’s.

Job Schedule: 72 hours a pay period.

For more information or to apply,
please contact: Beth Henningsen, at 
bhenningsen@spencerhospital.org

Call: 712-264-8451 Fax: 712-264-6466

Kansas City, Missouri 

Full Time 

Physical Therapist
Needed to Join Award Winning Team

•Do you want to create a genuine connection and 
   exceptional experience for your clients? 

•Do you have a driving ambition to learn and
    to be a part of an amazing team? 

If so - I want to meet you.

I’m looking for a Physical Therapist to help Elite PT on 
our quest. Every day, we strive to create a client centered 
healing environment so people can lead the lives they 
always wanted..

We offer great opportunities for collaboration and 
professional growth, and we are seeking someone who 
is interested in becoming an integral part of our work 
family. We expect you to work closely with our Physical 
Therapists, Massage Therapist, and Personal Trainer. As 
a Physical Therapist at Elite, we expect you to place our 
clients first and contribute to an atmosphere of family, 
faith, and fun. 

We provide individual treatment rooms, MENTORSHIP and 
regular INSERVICES for continued learning and growth, 
FREE CEU’s by sponsoring 3 to 4 courses at our clinic per 
year, and 1 on 1 patient care. 

We have been selected by our peers in the KC metro 
as the “Most Innovative Practice” in the area, a Top 
25 under 25 Business by Thinking Bigger Media, and 
nominated 10 straight years for the APTA’s Private 
Practice Section “Practice of the Year.”

Can you help?

If you’re interested, drop me a note at
matt@eliteptkc.com 

Tell me a little about yourself and we can set some time 
to talk more. When you email me, please type “Interested 
in Becoming an Elite PT” in the subject line. 

news
 jobs 

education
 blogs

www.NEWS-Line.com

online • mobile • email
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Kansas, Texas, Colorado, California & Oregon 

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.

Sacramento, CA 

Nurse Practitioner/
Physician Assistant
Full-Time/Part-Time
Our well established progressive practice in Sacramento  is seeking
a Nurse Practitioner/Physician Assistant to join our highly motivated team
in providing primary pediatric care. Friendly, warm family setting with
supportive, cooperative, experienced staff and wonderful patients! 

Required Qualifications: Primary Care Nurse Practitioner/Physician Assistant;
current unrestricted NP or PA license in Californial; DEA License or the ability 
to obtain; and ability to use EMR (Epic).

Preferred Qualifications: Experience in general pediatrics; effective communication skills 
bilingual in English/Spanish; ability to work independently; detail oriented; and
dependable and reliable.

We offer full employee benefits and a competitive salary, commensurate with experience.

Interested parties should send CV to admin@timberlakepediatrics.com

Albany, Oregon

Occupational 
Therapists
& Physical 
Therapists

2019-20 School Year
Come to Oregon’s beautiful Willamette 

Valley! Explore the scenic wonders, 
drive 1 hour to ocean, mountains or 

progressive large cities. Full-time position 
will provide services to children age 

0-21 in educational setting. 190-day work 
year. Oregon licensure required. Pediatric 

experience preferred. 

For additional information and  
application contact:

Linn Benton
Lincoln Education Service District
905 4th Ave. SE, Albany, OR 97321

(541) 812-2744

Visit our website at
www.lblesd.k12.or.us

Open until filled | EOE

North Central Kansas 

Speech Language
Pathologist

Marion County Special Education Coop 
(MCSEC) #617 is located in North Central 
Kansas. We serve students in five school 
districts within the county. 

We are seeking a Speech Language 
Pathologist to serve students grades 
K-12.  Average caseload is 40-45 students.  
Prefer full-time, would consider part-time 
or Clinical Fellowship year applicants.

Salary is based on education and 
experience, including a negotiated stipend 
annually, paid single health insurance and 
Section 125 Benefits available.

For more information, please
contact us at 620-382-2858

or send your resume to:
pputter@mcsec.org

Colorado

Physical Therapist
We continue to grow!

We are looking for a physical therapist 
to join our super awesome team in the 
Grand Junction area, a Mecca of skiing, 
biking and hiking! 

We have two thriving clinics located in 
Grand Junction and Collbran. (We are 
considering opening a clinic in Palisade 
with the right staff.)

We would prefer outpatient experience, 
but are willing to help train the right 
therapist in outpatient therapy.

Are you tired of working for a 
corporation with lots of drama, rules 
and regulations?

yucky paperwork!!??

We are easy going, have tons of fun and 
would love to have you join us. 

We have full time and part time 
positions open. Our focus is providing 
extraordinary care that exceeds all 
expectations.

We offer above average pay, benefits 
and cont ed allowances. 

Contact us today!

Stacey Wood, PT, ATC, MTC, CEAS
staceymarty@aol.com
Grand Junction Therapies
321 Rood Ave
Grand Junction, CO 81501
970 242-0111  cell 970 640-5427
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California & Oregon 

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,000 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org

San Jose, CA 

SPEECH LANGUAGE
PATHOLOGIST

Berryessa union School District
1376 Piedmont Road
San Jose, CA  95132

WORK YEAR: 
Full and Part-Time Opportunities

(185 work days/year;
Pro-rated for Part-Time)

SALARY RANGE:
$59,225 - $110,013

OTHER STIPENDS:
2% of base salary

Master Stipend

$4,000/yr
Special Education Stipend

Apply online at
www.edjoin.org    

Live and work on the beautiful Oregon Coast! 

Physical Therapists
Occupational Therapists
Speech Pathologists

Sign-On Bonus and
Relocation Assistance
available!
At Samaritan North Lincoln Hospital
and Samaritan Pacific Communities
Hospital we have openings in our rehab
centers which include Physical Therapists,
Occupational Therapists and Speech
Pathologists.

Competitive compensation
and benefits.

For additional questions, please call

Samaritan Health Services
Phone: 541-768-5441
Email: shshrrecruiters@samhealth.org
or apply online at 

www.samhealth.org

news • jobs • education • blogs
www.NEWS-Line.com

online • mobile • email

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. Full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. Includes Nuclear, Echo, 
Stress, Holter Monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221
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California & Alaska

Wasilla, Alaska

Excel Physical
Therapy is offering a 
10K Sign-on Bonus

& Relocation Package!
Our outpatient orthopedic clinic in 
Wasilla, Alaska is seeking an additional 
Physical Therapist to join our team. 
We pride ourselves on our exceptional 
patient care and results oriented 
reputation.

With three clinics in the Valley, we have 
a solid community presence and a fun 
team of professionals to engage with. 

Find us on the web at
www.excel-pt.com

We have a strong commitment to our 
employee’s education and continued 
growth. We offer a competitive salary 
enriched by a therapist incentive 
program, full medical and dental 
package, short and long term disability, 
401K, PTO, continued education and 
more.

If you are interested in this exciting 
opportunity, email your resume to Jess 
Malone at jess.malone@excel-pt.com 
or call Jess at 907.903.6199

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live Oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
Our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the Monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a Mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. Mid-levels work with a Care Team in a patient centered 
medical home structure.

What We Offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and Integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered Medical Home model, including Nursing 
support and Integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
Interpersonal Skills, Reliability

Qualifications: Must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ COMMuNITy HEALTH CENTERS IS AN EQuAL OPPORTuNITy EMPLOyER



NEWS-Line • March 2019 Feature28

 California & ArizonaCalifornia

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Los Angeles, California area 

Innovative Speech & 
Language Pathology is 
looking for an SLP!
At Innovative Speech Language and 
Pathology, our mission is to help people 
of all ages communicate better every day. 
Our staff is dedicated to delivering an all-
encompassing level of care that meets all 
expectations in a comforable environment. 

There’s not a single client that will walk 
through our doors that we can’t serve!

We have compassionate and dedicated 
team members here at ISLP Beverly Hills. 
They are the ones who truly make the 
difference in helping others overcome 
speech disorders. Our goal is to bring the 
highest level of quality in speech therapy 
throughout the Los Angeles Area.

We’re looking for a fully licensed SLP with 
Pediatric experience to work alongside 
working alongside our team of SLPs, OTs 
and ABA Therapists.

For more information or to apply, visit us at 
www.innovativeslp.com

Sign on Bonus Offered!

Contact: Odelia Mirzadeh, M.S., CCC-SLP
Speech & Language Pathologist
Innovative Speech Language
and Pathology
8665 Wilshire Blvd. # 412,
Beverly Hills, CA 90211
310-659-9511
Odelia@innovativeslp.com

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Victorville, CA 

NOW HIRING

Physical Therapist and
Physical Therapist Assistant
We are a Neuro-based Out-Patient clinic specializing in Balance, Movement Disorders and 
Vestibular Disorders, plus additional orthopedic work. We offer VAT/ENG testing - Vestibular 
Autorotation Test / Electronystagmography Testing. We will Train! We are Vestibular (Inner Ear) 
specialists & experts working with local ENT’s and MD’s for testing and rehab. Being BIG® 
Certified for Parkinson’s a plus but not necessary.

We offer Con Ed, Health Benefits and PTO / Sick Time.
Competitive Salary based on experience.
Will relocate for right candidate.

Please send resume/CV along with 
 references (No calls!):

Jeremy@ArroyoPT.com
Arroyo Physical Therapy & Total Rehab

www.ArroyoPT.com
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 California & Arizona

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language 
Pathologists

$5000 SIGNING BONUS*
CFY AVAILABLE

Salary: $53,339 - $98,346**
Plus Stipends:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification

• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or license

*Pro-rated for Part-Time and less than
  full school year

**Based on 1.0 FTE. Career increments
   after Class IV, Step 13 require minimum
   75 qualifying units

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com
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Coastal Northern California

Round out  
your life.

The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly. 
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and 
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants, 
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited 
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid 
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately

Come and experience your new lifestyle.
Apply online at www.mcdh.org

Send your resume to hr@mcdh.net
Or fax to 707-961-4781    Jobline: 707-961-4944 

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient pre and post procedure visits, 
pre-procedure visits, evaluation and 
identification of medical illness common 
to the cardiology patient, monitoring 
and management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Live The Alaskan Adventure You've Dreamed!

Pediatric (OT)
Occupational Therapist

- Outpatient -
Health Quest Therapy, Inc. has an immediate opening 
for an outpatient Pediatric (OT) Occupational Therapist, 
in our Wasilla, AK clinic.
Become a member of a highly skilled pediatric therapy 
team dedicated to providing the best possible treatment 
for children with special needs.
A Health Quest Occupational Therapists works with 
children and their families in a warm, nurturing 
environment to overcome the effects of disability and 
injury. Facility features a large private gym and therapy 
pool.

Job Summary:

Provide quality Occupational Therapy for children with 
special needs as well as training and support for the 
child’s family and caregivers.

Primary Duties:

•Perform evaluations using accepted assessments 
   protocols.
•Set and implement developmentally appropriate
   goals.
•Maintain accurate treatment records, progress 
   reports and discharge reports.
•Consistently assess progress and adjusts treatment
   plans as needed.
•Provide parent training and support.
•Orders assistive devices, and/or adaptive equipment
   as necessary.
•Participate as a collaborative member of the Pediatric
   Therapy Team.

Qualifications:

•Degree in Occupational Therapy from an accredited 
   college or university.
•Must have, or be eligible to obtain an (OT)
   Occupational Therapist license in the state of Alaska.
•One-year experience as practicing outpatient
   Pediatric therapist is preferred.
•Possess current CPR certificate and valid
   drivers license.

Compensation Package Includes:

•Competitive wages,
•6 Paid Holidays,
•401(k) employer matching,
•PTO (includes vacation and sick leave), 
•Continuing Education,
• Health Insurance.
•Generous Relocation/Signing Bonus

For employment consideration, please
fax 907-376-6366 or email resume attention
Shain at mainoffice@healthquesttherapy.com

or call 907-376-6363 if you have any questions. 

Health Quest Therapy, Inc.
www.healthquesttherapy.com
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