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you’ve likely heard the terms “palliative 
care” and “hospice care,” but may not 
understand how they can help patients 
and their families who are experiencing 
advanced disease and serious medi-
cal questions. The goal of the Palliative 
medicine team is to enhance a patient’s 
quality of life by maximizing physical 
comfort, preventing or alleviating suf-
fering, and providing psychological and 
spiritual support, said Ellin gafford, 
director of the division of Palliative 
medicine at The ohio State university 
College of medicine and medical direc-
tor of Hospice Services at ohio State’s 
Wexner medical Center.

Anyone living with a serious disease 
such as heart failure, chronic obstruc-
tive pulmonary disease, cancer, demen-
tia, Parkinson’s and many others can 
benefit from this care. Palliative care 
can be helpful at any stage of illness, 
and can be provided along with cura-
tive treatment. gafford co-authored a 
paper published in 2014 in the journal 
of Anesthesia and Analgesia that stated 
that only 45% of patients actually recog-
nize they’re dying, and more than half 
of patients aren’t aware of the gravity 
of the situation. if they were, they might 
choose other options.

“Recognition of the dying process 
allows for development of a plan to 
alleviate symptoms, facilitation of 
patient discussions with family mem-
bers regarding wishes and preferences, 
implementation of advanced directives, 
and transition to palliative and comfort 
care,” the research team wrote. Palliative 
care focuses on providing relief from 
the symptoms and stress of a serious ill -
ness, with the goal of improving quality 
of life for both the patient and the family. 

The team usually includes physicians, 
advance practice nurses, fellows, phar-
macists, psychologists, social work-
ers and chaplains. Palliative medicine 
team members will meet frequently 
with primary treatment teams, social 
workers, primary care services, nurse 
practitioners and patient care resource 
manager. Palliative Care team services 
can include:
•Expert treatment of your pain and 
other symptoms
•Help navigating the healthcare system
•Guidance with difficult and complex 
treatment choices
•Detailed practical information and 
assistance

How Can Palliative Medicine Help 
With End-of-Life Decisions?

•Emotional and spiritual support for you 
and your family
•A key component is helping patients 
with complex illnesses to manage their 
symptoms, which may include suffering 
from pain, insomnia, anxiety or grief.

our goal is to support patient-provider 
communication and make sure that 
the patient’s values, goals and prefer-
ences are guiding and directing their 
care plan. This will be different for each 
individual patient, based on their prefer-
ences and treatment options.

Like palliative care, hospice care pro-
vides comprehensive comfort care as 
well as support for the family. Hospice 
care is provided for a person with a 
terminal illness whose doctor believes 
they have six months or less to live, if 
the illness runs its natural course. There 
is a distinction between palliative care 
and palliative care provided in hospice 
care. Palliative care can be provided 
alongside life-prolonging treatments and 
surgeries and life support, such as feed-
ing tubes and ventilators.

But when a patient has exhausted all 
disease-directed therapies, or has cho-
sen not to use any disease-directed 
therapies, then hospice is the next 
step. With hospice, palliative care is still 
offered to keep the patient comfortable, 
but attempts to cure the person’s illness 
are stopped. To best meet the end-of-life 
needs of patients, ohio State Wexner 
medical Center is creating a new 12-bed 
inpatient hospice unit at university 
Hospital that will open in January.

The new hospice service will provide 
end-of-life care to patients from all of its 
hospitals and will include pain manage-
ment and symptom control, spiritual 
support, bereavement support and sup-
port groups.  “it’s never too early to start 
thinking about end-of-life decisions. 
it’s important for you to find someone 
who’ll be your ‘surrogate’ and can speak 
your voice and your mind if you’re not 
able to communicate your healthcare 
decisions,” gafford said. “you should 
discuss your end-of-life wishes with your 
surrogate and make sure your surrogate 
clearly understands your wishes. your 
surrogate can be a spouse, sibling or 
other family member or even a friend or 
colleague.”

Equally important is making sure that 
your surrogate has the legal docu-

ment called a “Health care Power of 
Attorney” that gives them the power 
to make healthcare decisions for you. 
The palliative care team can help guide 
this discussion to learn more about the 
patient’s values, goals and preferences, 
which can help clarify these end-of-life 
decisions. “you should have an edu-
cated conversation with your surrogate 
about how you feel at that time of your 
life, and then keep that conversation 
going, as your wishes may change over 
time. We encourage our patients to think 
about their lives, and the things that are 
critical to them that make their life worth 
living,” gafford said. 

Answering these questions can help 
bring these end-of-life decisions into 
focus.

•Which of your senses are most impor-
tant to you? What are your essentials 
and what can you live without? Seeing? 
Hearing? Thinking? Communicating? 
Eating? Talking? Walking?
•What if you could no longer bathe or 
dress yourself?
•What if you could no longer live in your 
own home?
•Would you move into an assisted living 
facility or nursing home? For how long?
•What if you could no longer transfer 
yourself from your bed to chair, or safely 
use the toilet?
•What if you couldn’t move, and 
required someone to re-position your 
body in bed every two hours so you 
didn’t develop bedsores?
•What if you needed a ventilator or a 
feeding tube?
•And then ask yourself, ‘How much of 
this could you tolerate and make this life 
still worth living?’ This answer will be 
different for each person. most people 
can figure out what they want and what 
is most important to them, and then the 
palliative care team can work with them 
to provide the best quality of life pos-
sible,” gafford said.

Source: ohio State university Wexner 
medical Center

Photo Credit: The ohio State university 
Wexner medical Center

Pictured: Ellin gafford, md, director 
of the division of Palliative medicine 
at The ohio State university College 
of medicine and medical director 
of Hospice Services at ohio State’s 
Wexner medical Center.
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The American Association of Nurse 
Practitioners® (AANP) released both 
the new national nurse practitioner 
(NP) count and findings from its 2018 
National Nurse Practitioner Sample 
Survey. As of January, a record of 
more than 270,000 nurse practitio-
ners (estimated) are licensed to prac-
tice in the united States.

This number jumped from an esti-
mated 248,000 NPs in march 2018 
and is substantially higher than the 
estimated 120,000 NPs reported in 
2007. Patients are benefiting now 
more than ever before from the high 
quality, comprehensive, patient-cen-
tered health care services provided 
by nurse practitioners.

“NPs are the providers of choice 
for millions of patients,” said AANP 
President Joyce Knestrick, Phd, 
APRN, CFNP, FAANP. “Current pro-
vider shortages, especially in prima-
ry care, are a growing concern, yet 
the growth of the NP role is address-
ing that concern head-on. The faith 
patients have in NP-provided health 
care is evidenced by the estimated 
1.06 billion patient visits made to NPs 
in 2018.”

Licensed NPs have been providing 
primary, acute and specialty health 
care to patients of all ages for more 
than a half century. on average, sur-
vey findings show clinically practic-
ing NPs are 49 years of age, female, 
and practice in non-urban areas.

A vast majority have graduate 
degrees (95.2%) and an estimated 
17.8% indicated a doctoral degree as 
their highest level of education (up 
from 13.4% in 2016). 

Additionally, seven of the top 10 work 
settings reported Primary Care as 

Nurse Practitioner Role Continues 
To Grow To Meet Primary Care 
Provider Shortages And Patient 
Demands

the main clinical focus, with certifica-
tions in the populations of Family 
(66.9%), Adult (12.0%) and Adult-
gerontology Primary Care (6.0%). 
Findings also reported the frequency 
of NP provided services, with coun-
seling/education topping the list at 
81.4 percent.

While NPs on average have prac-
ticed for 10 years, over a third 
(42.2%) have been in practice for 
five years or less – up from 22% in 
2016. According to the American 
Association of Colleges of Nursing, 
more than 26,000 new NPs com-
pleted their academic programs in 
2016-2017, a significant jump from the 
23,698 graduates in 2015-2016. 

An estimated 87.1% of new graduates 
have been trained in primary care. 
Nearly two out of three new NPs 
entering the workforce have gradu-
ated from Family NP programs. By 
2026, the Bureau of Labor Statistics 
projects that the NP role will have 
grown by 36% compared to 13% for 
physicians (this excludes anesthesi-
ologists and surgeons.)

NPs work in a variety of settings, 
including private practice (24.2%), 
hospital outpatient clinics (14.5%), 
inpatient hospital units (12.1%), emer-
gency rooms (3.1%), urgent care 
(4.3%) and community health cen-
ters and Federally Qualified Health 
Centers (8.1%). An estimated 72.6% 
of NPs reported they deliver primary 
care in their main NP work site/set-
ting.

The latest data shows 89.0% of the 
NP workforce worked as full-/part-
time staff or faculty. in addition to 
clinical practice, 14.3% of NPs had 
administrative roles at their main NP 
practice sites, described as “pro-

fessional-level” (director, manager 
or supervisor) and one in five held 
“executive-level” positions (CEo, 
CNo or owner).

Compensation arrangements were 
reported as salaried (71.6%) and 
hourly (25.7%), while 2.7% reported 
being self-employed.

on average, salary for a full-time 
NP (working 35+ hours per week) 
was $105,903 annually and the aver-
age hourly rate, regardless of hours 
worked, was $60.02. Actual com-
pensation varied by practice setting, 
clinical focus and certification area.

methodology: The survey was 
designed to provide a national 
snapshot of NPs and capture vital 
information regarding practice and 
compensation. A sampling frame of 
189,000 records for this survey was 
pulled from the AANP National NP 
database, which includes contact 
information from AANP members, 
its customers and state regulatory 
agencies. 

From this, just over 43,000 NPs were 
sent the electronic survey instrument 
and a total of 4,350 responded. The 
survey used a multivariate weighting 
adjustment for sampling bias and 
for subtle over- and under-represen-
tations of certain demographic and 
geographic groups.

The survey results were also limited 
to NP respondents who were clini-
cally practicing at the time of their 
participation.

Complete results from this survey, 
including NP patient characteristics, 
are available at AANP.org. Contact 
Research@AANP.org for informa-
tion. To locate an NP near you, visit 
NPFinder.org.

Source: American Association of 
Nurse Practitioners 
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An ER and iCu nurse and physician 
assistant for 25 years, Barbara Coombs 
Lee has written a critically acclaimed, 
groundbreaking book about the taboo 
topic of how to live strong to the end.

Titled Finish Strong: Putting your Priorities 
First at Life’s End, the book is based on 
her decades as a clinician, caring for 
dying patients who suffered needlessly, 
and decades more as an advocate, 
empowering people to avoid that fate.

its recommendations come with both the 
authority of knowledge and experience, 
and the compassion of one who knows 
firsthand how challenging the end-of-life 
journey can be. Finish Strong is available 
for purchase now on Amazon at: bit.ly/
BuyFinishStrongBook.

“As baby boomers moved through 
significant life stages, we changed every 
one. dying will be no different,” writes 
Coombs Lee, a baby boomer herself, born 
in 1947.

“This book … promotes a brave new model 
of medical decision-making. it supports 
candor, curiosity and individual agency. 
it offers alternatives to the conveyor-
belt approach of automatic, futile and 
burdensome overtreatment ... Americans’ 
blind faith in medical authority … is about 
to undergo a sea change. The purpose of 
this book is to help people navigate and 
implement that change.”

The usual advice about advance directives 
and conversations is important but 
woefully inadequate. This book describes 
concrete action in the here and now to 
help live our best lives to the end.

“Finish Strong is the kind of book that 
comes along once in a generation, and 
Barbara Coombs Lee is nothing short 
of a historic figure. This book is a game-
changing, paradigm-shifting work that will 
define an inflection point in the way our 

Former Nurse And Physician Assistant 
Authors Book On Taboo Topic: How To 
Live Your Values And Die Peacefully

country thinks about and cares for people 
who are dying,” writes david muller, m.d., 
dean for medical Education, icahn School 
of medicine at mount Sinai in New york. 
“This is a book that every one of us must 
read, and that we’ll all refer to repeatedly 
over the course of our lifetimes.”

Coombs Lee, an attorney who co-
authored the nation’s first law authorizing 
medical aid in dying, the 1994 oregon 
death with dignity Act, has worked 
for over 50 years in healthcare as a 
clinician, policymaker and advocate, most 
recently as CEo and now president of 
Compassion & Choices. it is the nation’s 
oldest and largest organization working to 
empower people to expand and improve 
their end-of-life care options.

under her leadership, Compassion & 
Choices successfully led and supported 
legal and legislative campaigns to 
authorize medical aid in dying as an option 
for terminally ill adults in Washington, d.C., 
and seven states: California, Colorado, 
Hawai’i, montana, oregon, Vermont 
and Washington to end their suffering 
peacefully.

“The terminally ill people i work with … 
want options that can allow death to come 
peacefully,” writes Coombs Lee. “But one 
out of every five u.S. adults will die in the 
iCu—because intense technology remains 
the signature of a healthcare system that 
views death as a failure.”

“Navigating the final stages of a 
progressive illness like ALS or Parkinson’s, 
emphysema, cancer or heart disease is 
hard … this is likely in your future, either 
on behalf of a loved one or for yourself,” 
concludes Coombs Lee. “... as someone 
who’s floundered, made mistakes, and 
suffered in the course of trying to navigate 
this rocky terrain. i hope by sharing how i 
fell short of my own ideals in dealing with 
my parents, you may be spared similar 
heartache.”

Finish Strong is for those of us who want 
an end-of-life experience to match the 
life we’ve enjoyed — defined by love, 
purpose and agency. We know we should 
prepare but are unsure how to think and 
talk about it, how to live true to our values 
and priorities as vigor wanes, and how to 
make our wishes stick, even if we can’t lift 
a finger to make it so.

Notable chapters include “overtreatment 
and diminishing Returns,” “Let me die 
Like a doctor” and “Escaping dementia.” 
Here is youTube video of Barbara talking 
about how to escape dementia: bit.ly/
FinishStrongEscapingdementia

The empowering Finish Strong will guide 
you through:

•Finding a partner-doctor well-suited 
to your values and beliefs who exhibits 
humanity, deference and frankness.

•Staying off the “overtreatment conveyor 
belt.” identifying what matters most as 
advancing illness takes its toll and defining 
your priorities.

•Having meaningful conversations with 
doctors and family about expectations and 
wishes for life’s last precious months.

•Knowing when “slow medicine” is the 
best option to maintain quality of life.

•Navigating home hospice, the ultimate 
healing experience.

•Written with candor and clarity, this 
book’s stories, facts and dialogue will 
help prepare for latter days that retain the 
purpose, grace and dignity you’ve always 
valued. it can help you Finish Strong.

Source: Compassion & Choices 
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up to one-third of pregnant women 
do not believe cannabis is harmful 
to their fetus, according to a new 
review by uBC researchers.

in some cases, women perceived 
a lack of communication from their 
health care providers about the 
risks of cannabis as an indication 
that the drug is safe to use during 
pregnancy.

The findings are outlined in a new 
review, published in the journal 
Preventive medicine, in which uBC 
researchers sought to identify the 
latest evidence on women's per-
spectives on the health aspects 
of cannabis use during pregnancy 
and post-partum and whether their 
perceptions influence decision-
making about using the drug.

"our research suggests that, over 
the past decade, more women 
seem to be using cannabis dur-
ing pregnancy than ever before, 
even though evidence of its safety 
is limited and conflicting," said 
lead author Hamideh Bayrampour, 
assistant professor in the uBC 
department of family practice 
and affiliate investigator at BC 
Children's Hospital Research 
institute. "As many jurisdictions 
around the world, including 
Canada, legalize cannabis, it's 
becoming increasingly important 
for public health officials to under-
stand perceptions of cannabis use 
and to increase awareness of the 
health concerns around its use, 
especially for pregnant women."

For the review, researchers identi-
fied six studies, all conducted in 
the united States, which looked at 
women's perceptions about can-
nabis use during pregnancy.

Across the studies, the rate of can-
nabis use among pregnant women 
varied considerably. in a large u.S. 
population-based study, nearly 
four percent of women self-report-
ed using cannabis within the past 
month, while seven percent self-
reported using cannabis within 
the past year. However, in another 
study that saw researchers also 
test hair and urine samples, the 
rate of cannabis use increased to 
28 percent.

Pregnant cannabis users were 
more likely to be under the age of 
25, unemployed, single or unin-
sured, African American, and to 
have low income and education, 
or use other substances such as 
tobacco and alcohol. A diagnosis 
of anxiety or depression was also 
associated with cannabis use dur-
ing pregnancy.

As for patterns of use, the 
researchers found that cannabis 
use rates were highest during the 
first trimester (7.4%) and lowest 
during the third trimester (1.8%). 
most pregnant users reported 
using cannabis to treat nausea 
early in their pregnancy.

in one study involving 306 preg-
nant women, 35% reported being 
cannabis users when they realized 
they were pregnant. Two-thirds of 
those women quit after finding out 
they were pregnant, but among 
those who continued to use can-
nabis, half reported using almost 
daily or twice a week.

When women were asked about 
their perception of general harm 
associated with cannabis use, 70% 
of both pregnant and non-preg-
nant cannabis users responded 

Some Pregnant Women Don't 
Believe Cannabis Is Harmful 
To Their Fetus

that they perceived slight or no 
risk of harm. in another study, 
when asked if they believed can-
nabis is harmful to a baby dur-
ing pregnancy, 30% of pregnant 
women responded "no." When 
women were asked to identify 
substances most likely to harm 
the baby during pregnancy, 70% 
chose alcohol and 16% chose 
tobacco, while only two per cent 
chose cannabis.

While research on the health 
effects of cannabis is limited, 
some studies have shown an 
increased risk of problems for 
pregnant women, including ane-
mia, low birth weight, stillbirth and 
newborn admission to the neona-
tal intensive care unit.

due to the risk of potential prob-
lems, many professional organi-
zations, including the Society of 
obstetricians and gynaecologists 
of Canada, recommend women 
not use cannabis when trying to 
conceive, during pregnancy and 
while breastfeeding.

Still, some women reported that 
not having specific counselling 
provided about the risks of can-
nabis use suggest that the drug is 
safe.

"one of our review findings 
revealed that some people don't 
consider cannabis to be a drug," 
said Bayrampour. "With this in 
mind, it's especially important for 
health care providers to ask spe-
cific questions about cannabis 
use during pregnancy and breast-
feeding to help spark a productive 
conversation about the potential 
health impacts and to help sup-
port women in their decision to 
reduce use and quit."

Source: university of British 
Columbia
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Research published in the jour-
nal Brain reveals a new approach 
to Alzheimer's disease (Ad) that 
may eventually make it possible to 
reverse memory loss, a hallmark of 
the disease in its late stages. The 
team, led by university at Buffalo 
scientists, found that by focusing on 
gene changes caused by influences 
other than dNA sequences - - called 
epigenetics - - it was possible to 
reverse memory decline in an ani-
mal model of Ad.

"in this paper, we have not only 
identified the epigenetic factors 
that contribute to the memory loss, 
we also found ways to temporarily 
reverse them in an animal model 
of Ad," said senior author Zhen 
yan, Phd, a SuNy distinguished 
Professor in the department of 
Physiology and Biophysics in the 
Jacobs School of medicine and 
Biomedical Sciences at uB.

The research was conducted on 
mouse models carrying gene muta-
tions for familial Ad - - where more 
than one member of a family has the 
disease - - and on post-mortem brain 
tissues from Ad patients.

Ad is linked to epigenetic abnormal-
ity

Ad results from both genetic and 
environmental risk factors, such as 
aging, which combine to result in 
epigenetic changes, leading to gene 
expression changes, but little is 
known about how that occurs.

The epigenetic changes in Ad hap-
pen primarily in the later stages, 
when patients are unable to retain 
recently learned information and 
exhibit the most dramatic cognitive 
decline, yan said. A key reason for 
the cognitive decline is the loss 
of glutamate receptors, which are 
critical to learning and short-term 
memory.

"We found that in Alzheimer's dis-
ease, many subunits of glutamate 

receptors in the frontal cortex are 
downregulated, disrupting the excit-
atory signals, which impairs working 
memory," yan said.

The researchers found that the loss 
of glutamate receptors is the result 
of an epigenetic process known 
as repressive histone modification, 
which is elevated in Ad. They saw 
this both in the animal models they 
studied and in post-mortem tissue 
of Ad patients.

yan explained that histone modifiers 
change the structure of chromatin, 
which controls how genetic material 
gains access to a cell's transcrip-
tional machinery.

"This Ad-linked abnormal histone 
modification is what represses gene 
expression, diminishing glutamate 
receptors, which leads to loss of 
synaptic function and memory defi-
cits," yan said.

Potential drug targets

understanding that process has 
revealed potential drug targets, she 
said, since repressive histone modi-
fication is controlled or catalyzed by 
enzymes.

"our study not only reveals the cor-
relation between epigenetic chang-
es and Ad, we also found we can 
correct the cognitive dysfunction by 
targeting the epigenetic enzymes to 
restore glutamate receptors," yan 
said.

The Ad animals were injected three 
times with compounds designed 
to inhibit the enzyme that controls 
repressive histone modification.

"When we gave the Ad animals this 
enzyme inhibitor, we saw the res-
cue of cognitive function confirmed 
through evaluations of recognition 
memory, spatial memory and work-
ing memory. We were quite sur-
prised to see such dramatic cogni-
tive improvement," yan said.

It May Be Possible To Restore Memory 
Function In Alzheimer's, Preclinical 
Study Finds

"At the same time, we saw the recov-
ery of glutamate receptor expres-
sion and function in the frontal 
cortex."

The improvements lasted for one 
week; future studies will focus on 
developing compounds that pen-
etrate the brain more effectively and 
are thus longer-lasting.

Epigenetic advantage

Brain disorders, such as Ad, are 
often polygenetic diseases, yan 
explained, where many genes are 
involved and each gene has a mod-
est impact. An epigenetic approach 
is advantageous, she said, because 
epigenetic processes control not 
just one gene but many genes.

"An epigenetic approach can cor-
rect a network of genes, which will 
collectively restore cells to their nor-
mal state and restore the complex 
brain function," she explained.

"We have provided evidence show-
ing that abnormal epigenetic regula-
tion of glutamate receptor expres-
sion and function did contribute 
to cognitive decline in Alzheimer's 
disease," yan concluded. "if many 
of the dysregulated genes in Ad are 
normalized by targeting specific epi-
genetic enzymes, it will be possible 
to restore cognitive function and 
behavior."

The study was funded by a $2 mil-
lion National institutes of Health 
grant focused on novel treatment 
strategies for Ad.

other uB co-authors are yan Zheng; 
Aiyi Liu; Zi-Jun Wang, Phd; Qing 
Cao, Phd; Lin Lin; Kaijie ma; Freddy 
Zhang; Jing Wei, Phd; Emmanuel 
matas, Phd and Jia Cheng, Phd. 
Additional co-authors are guo-
Jun Chen of Chongqing medical 
university, Phd, and Xiaomin Wang, 
md, Phd., of the Beijing institute for 
Brain disorders, Capital medical 
university.

Source: university at Buffalo
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A study by researchers at 
university of Colorado Cancer 
Center and oregon Health & 
Science university published 
today in the Journal of the 
American medical Association 
Network shows that breast can-
cers diagnosed in young women 
within 10 years of giving birth are 
more likely to metastasize, and 
thus more likely to cause death, 
than breast cancers in young 
women who gave birth less 
recently or not at all.

“This is the first study to dem-
onstrate that a postpartum 
breast cancer diagnosed up to 
ten years after last childbirth 
can independently increase a 
woman’s risk for developing 
metastasis to other parts of the 
body,” says Virginia Borges, md, 
mmSc, director of the Breast 
Cancer Research Program and 
young Women’s Breast Cancer 
Translational Program at Cu 
Cancer Center.

Borges is co-senior author on 
the study with longtime col-
laborator, Pepper Schedin, Phd 
at oHSu. one of the co-first 
authors, Erica goddard, Phd, 
began her doctoral work at Cu 
Cancer Center and completed it 
at oHSu in the lab of Schedin, 
co-mentored by Borges. dr. 
goddard is now a postdoctoral 
researcher at Fred Hutchinson 
Cancer Research Center.

The team analyzed the data 
of 701 female breast cancer 
patients, ages 45 and below, 
included in the Colorado young 

Women’s Breast Cancer Cohort. 
Researchers compared the risk 
for developing distant metasta-
ses among three groups: Women 
who had never had a child; 
women who had their last child-
birth within the past 10 years; and 
women with children born more 
than ten years prior to their diag-
nosis. This risk for developing 
metastases in these groups was 
also evaluated across well-known 
breast cancer risk features.

The increased risk for metastasis 
was highest in the women up to 
ten years postpartum and was 
most pronounced in women with 
stage i or ii breast cancer, with 
a 3.5-to-5 times higher risk than 
women with similar, non-preg-
nancy associated cancers.

For estrogen-receptor posi-
tive tumors, increased risk of 
metastasis was present up to 15 
years post-diagnosis, approach-
ing the level of metastasis risk 
associated with dangerous 
forms of breast cancer including 
ER-negative and triple-negative 
breast cancers.

“in these cancers, the tumors 
themselves do not appear differ-
ent – there’s no difference in the 
percent that are more aggressive 
subtypes, such as triple-negative 
or Her 2, no difference in the 
stage at which they are diag-
nosed, or other differences in 
classic measures that you might 
think would increase the chance 
of a bad prognosis,” Borges 
says. “instead, these data sup-
port previous findings from our 

Breast Cancer Up To 5 Times More 
Likely To Metastasize Even 10 Years 
After Childbirth

team’s lab work showing that 
after childbirth, conditions in sur-
rounding breast tissue may aid 
the development of metastases. 

"For example, we have shown 
that the laying down of new 
lymph channels in breast tissue 
after childbirth and nursing may 
allow cancer cells to better travel 
and seed sites of metastasis; 
sure enough, the current work 
finds more women having cancer 
in their lymph nodes at diagno-
sis.”

According to the National Cancer 
institute, every year 25,000 
women below the age of 45 are 
diagnosed with breast cancer in 
the united States. data from the 
current study suggest that about 
45 percent of these cancers 
occur within 10 years of child-
birth, meaning that annually just 
over 11,000 American women are 
at increased risk of metastasis 
from postpartum breast cancer.

“These findings highlight the 
need to understand that postpar-
tum breast cancer may represent 
a unique subtype of cancer that 
requires distinct care. All women 
know when they last gave birth, 
so this is a readily available, free 
piece of information that helps 
us identify young women at high-
est risk from their breast cancer,” 
Borges says.

“if we are aware of the increased 
risk, we can work towards finding 
the best means to overcome this 
risk and treat it appropriately.”

Source: university of Colorado 
Cancer Center
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Conferences
& Educational 
Opportunities

2019 CME  
    Conference for
       Advanced 
          Practice
             Providers

April 5th - 6th, 2019
Houston Marriott West Loop by The Galleria

Houston, TX

(832) 714-0059
publicitychair@tgcpaa.org

https://tgcpaa.org/ 2019_CME_Conference

2019 National Nurse
Practitioner Symposium

July 18th - 21st, 2019
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com
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New Hampshire, New York, New Jersey & Pennsylvania
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Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Jamestown, New York

Family Nurse 
Practitioner

Cosmetic, and
General Dermatology

Southern Tier dermatology is now 
expanding into the Jamestown, New 
york area, and is hiring a full time 
Nurse Practitioner. must be an FNP, 
with dermatology or plastic surgery 
experience, and ready to hit the ground 
running in a brand new office. 

The Nurse Practitioner shall provide 
health care services in accordance with 
established standards, principals and 
ethics of the profession at our medical 
Practice providing health care services 
to a diverse population.

Position is immediate. 
monday -Friday work week.

Benefits:
Health insurance.
generous 401K.

Competitive pay based on productivity.
Excellent growth opportunity.

Please send CV/resume to
Nancy Leftenant

nancy@southerntierdermatology.com

Job
Opportunities

Concord, New Hampshire 

Physician Assistant
Trauma Service

Concord orthopaedics is a large, private 
multidisciplinary physician group based in 
Concord New Hampshire. We are looking 
for a physician assistant to join our Trauma 
Program as part of a comprehensive team that 
manages both the inpatient and outpatient 
trauma needs of the group and our main 
hospital. This person will work closely with 
one of our fellowship trained trauma surgeons 
in both the hospital and the office settings. 
duties include assistance with inpatient rounds 
and consultation; oR surgical assist, office 
assistance and help with patient follow up 
needs. The ideal candidate will have some 
years of experience in an orthopaedic practice 
or environment. Strong communication skills, 
oR experience and the ability to work in a fast 
paced environment are important prerequisites 
to success in this position. 

Concord orthopaedics is a 25-physician 
practice located in Concord New Hampshire 
with 3 satellite offices in surrounding 
communities.  The office includes digital X-ray, 
on site mRi, and a fully integrated EmR. We 
have physicians with expertise across multiple 
musculoskeletal disciplines (orthopaedics, 
Physiatry, and Rheumatology). The practice 
is located approximately one hour north of 
Boston, one hour south of the White mountains 
and close to the NH Seacoast with endless 
recreational opportunities, all within a short 
driving distance.

We offer a competitive salary and benefit 
package and currently employ 15 advanced 
practitioners across multiple disciplines within 
the practice. Come and join our team! 

Please email or fax cover letter and resume to:  
Linda Hancock, Administration

 linda.hancock@concordortho.com
Fax: 603-717-7356   Phone: 603-724-2403

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in ocean County, New 
Jersey. We are seeking a Full-time 
pediatric PA or NP. must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

For more information or to apply,  
email inquiries or resumes to  
pediatricpat@pediaff.com  
or fax to 732-349-1507.
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New York & Pennsylvania

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CmS’s and NySdoH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred;  minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CmS’s and NySooH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred; minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EoE

montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE
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Massachusetts, New Jersey, Pennsylvania & Virginia

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the delphi Behavioral Health group 
network of addiction treatment centers across the country. We are fully committed 
to delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the united States.

From utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

For more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, director of Human Resources at SStelmach@summithelps.com
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Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Central Pennsylvania

Penn State Health is a multi-hospital health system serving patients and
communities across central Pennsylvania. 

 NURSE PRACTITIONERS
CURRENT OPENINGS:  SUPERB BENEFITS INCLUDE:

Emergency Medicine • Relocation Assistance to those who qualify
Hospitalist • Health care benefits starting your first day
Pediatric Critical Care • Annual CME allocation +5 CME days
Walk-in Clinic  
medicine iCu Visit our website at
Transplant https://careers.pennstatehealth.org 
 for further information or to apply online.



Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner 
Needed in Happiest Place to Live Nationwide
Terrebonne general medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our 
pioneering, world-class cardiovascular program.  This position is extended to a PA-C or NP with expertise and established experience to 
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients 
in both the inpatient and outpatient settings and contribute to physician’s effectiveness.  Candidates will enjoy a robust service and a 
challenging complement of procedures.

All candidates should have a consistent employment or training record and documentation of excellent outcomes.   Candidates must have 
exceptional clinical skills, excellent bedside manner and a strong work ethic.  Applicants must currently be authorized to work in the united 
States on a full time basis.

Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life 
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.

The medical center has a strong referral base for cardiothoracic and vascular services throughout the region.  The facility is led by an 
administrative team that supports a high-quality cardiothoracic and vascular surgery program.  

COMPANY OVERVIEW

Terrebonne general medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with 
compassion.  The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving 
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the 
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active 
staff physicians and over 300 total medical staff members.

WHY LIVE HERE?

Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.  
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none.  Additionally our community 
provides all of the essential components to make your professional & personal life thrive:

• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
   and hospitality that is second to none.

• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
    and 1 hour 45 minute drive to Baton Rouge and Lafayette

• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World,  with a combination
   of deep sea, brackish or inland fishing with liberal limits. 

• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.

• Excellent quality of life with strong family bonds.    • Very low crime rate, strong school system.

• This area draws a highly skilled workforce from four parishes   • Centrally located and the hub for medical services.

For more information, please contact:
Ann dupre, medical Staff office manager
phone: 985-873-4087 (w) 
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com  
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North Carolina, South Carolina, Florida,  Michigan & Indiana

Charlotte, Greensboro, Raleigh & Lexington,
North Carolina

Psychiatric 
Nurse Practitioners

Monarch, a CABHA approved agency is currently 
recruiting for full time and part time Outpatient 
Psychiatric Nurse Practitioners in Charlotte, 
Greensboro, Raleigh & Lexington, NC.

Full time: M-F, 8am to 5pm
Part time also available

Work with both adults & children face-to-face & via 
telemedicine, responsible for evaluating, diagnosing, 
& prescribing medications, work along side Therapists 
with availability to refer to other services provided. 
Telemedicine experience helpful. Requirements: MSN 
degree, Board Certified (eligible), NC licensed PMHNP. 
Current NC Medicaid, Medicare, etc preferred.

Email: Todd.Harris@MonarchNC.org
www.MonarchNC.org

Tallahassee, Florida

We are making a difference!

PSYCHIATRIC
ARNP and RNs

ARNP needed to provide Outpatient 
Services in our county offices.

RN positions are for various units 
(Residential, Inpatient & some Outpatient).

Qualifications:
• Appropriate Degree in Nursing
• Florida licensure as an Advanced Registered
  Nurse Practitioner or RN
• Certified as a Clinical Specialist in Adult
  Psychiatric and Mental Health Nursing
• Drug Screening and Criminal Background Check
• Current and Valid Driver’s License with
  no more than 6 points
• Employment Reference Check
• Original Sealed Transcripts

We offer a competitive salary and 
excellent benefits package.

For more information, contact:

Apalachee Center, Inc.
Human Resources

2634-J Capital Circle NE
Tallahassee, Florida, 32308

email: stephaniel@alpacheecenter.org
AA/EOE/Drug Free Workplace

Kalamazoo, michigan 

Nurse Practitioner
Bronson methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, michigan is the home of Western michigan university, and is located within a two-
hour drive of both Chicago and detroit, with the great Lakes just an hour away. Southwestern 
michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

mishawaka, indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-mishawaka, is a 254-bed hospital located 
in mishawaka, iN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Columbia, SC 

We are a comprehensive pain management and Neurology clinic that specializes in 
the treatment of chronic pain, neurological and addiction disorders. The following 
opportunities are immediately available:

- Physician  
- Psychiatrist
- Physician Assistant
We are seeking a motivated and energetic individuals to work in a busy practice. 
These are full time, permanent positions with 2 to 4 years work experience required.

For more information, or to apply contact:
Bridgid owoh, Practice Administrator
midlandsnpa@gmail.com
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 Texas, Arizona & California

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.
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Michigan, Kansas & California
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Newton, KS 

Physician
Assistants
Join our Team! Newton Medical Center offers a family friendly environment with the latest technology and a 
knowledgeable staff. Here you’ll find all departments work together as a team to live out our core values: respect, 
excellence, service and trust.

Position Summary:  
Under the supervision of an onsite physician this position will diagnose and treat illnesses in an outpatient setting 
according to the medical protocols established. 
Position Duties:
1.  Perform complete physical examinations and record pertinent data in electronic medical record. 
2.  Make medical diagnoses and institute appropriate treatment or referrals of patients.
3.  Coordinate hospital admissions with the hospitalist’s providers. 
4.  Administer or order appropriate diagnostic test including laboratory test, EKG, imaging, etc. 
5.  Interpret and evaluate diagnostic results.
6.  Prescribe medications as appropriate with licensing and 
7.  Provide instructions and education regarding medical care to patients and family.
8.  Provide procedural services such as laceration repair, simple wound care, lesion removal, etc. 
9.  Other duties as assigned.

Education and Experience:
. Master’s degree graduate of an accredited school: APRN or PA
. 1-3 years of experience preferred
. Demonstrated experience in cooperative and collaborative professional relationships.

Licensure, Registration or Certification:
. Current active license in good standing in the state of Kansas
. Current Basic Cardiac Life Support

For more information, please contact HR at 316-804-6113 or hr@newtonmed.com
Newton Medical Center | 600 Medical Center Drive, Newton, KS 67114
https://newtonmed.jobs.net/

grand Rapids, michigan region

Psychiatric Nurse Practitioner/
Physician Assistant

Are you interested in a dynamic, expanding health system with the opportunity to expand 
your skills and be part of a diverse team dedicated to ensuring excellent health care to those 
who need it most? Cherry Health, located in thriving grand Rapids, michigan is the state’s 
largest provider of medical, dental, behavioral health, and vision services to the underserved, 
and offers excellent opportunities to become the best Nurse Practioner/Physician Assistant 
you can be. We offer excellent compensation and benefit packages, loan repayment eligibility 
and much more.

Cherry Health will provide coverage under the Federal Tort Claims Act or pay for malpractice 
coverage for services performed while working for Cherry Health under this agreement, 
covering claims arising during the period of employment.    

Cherry Health will assist the NP/PA in applying for the National Health
Services Corps and the State Loan repayment Programs
(up to $50,000 for a 2 years contract).

For more information, please visit http://nhsc.hrsa.gov/

Come join us in this growing community where the lifestyle is
charming, yet progressive and there is something for everyone to enjoy.

For immediate consideration, contact Bob Lackey,
at boblackey@cherryhealth.com

or 616.776.2124

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. Full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. includes Nuclear, Echo, 
Stress, Holter monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient pre and post procedure visits, 
evaluation and identification of medical 
illness common to the cardiology 
patient, monitoring and management 
of patients with stable chronic cardiac 
diseases, provide education and 
counseling, recommend treatment 
options, and consistently communicate 
with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221
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California

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Santa Cruz, California area

Physician Assistant or
Nurse Practitioner

The Santa Cruz Community Health Centers (SCCHC) began as a women’s health collective in 
1974 with the mission to improve the health of our patients and the community and advocate 
the feminist goals of social, political, and economic equality. Now, 40 years later, we serve that 
same mission as a nonprofit Federally Qualified Health Center operating two separate sites: the 
Santa Cruz Women’s Health Center in downtown Santa Cruz serving women and children; and 
our new East Cliff Family Health Center in Live oak, serving everyone.

The SCCHC has a diverse patient population and an engaging and friendly work environment. 
our caring and committed staff works as a team to fulfill our mission so that all of our patients 
have access to comprehensive, quality health care.

We are seeking Physician Assistants or
Nurse Practitioners (part-time or full-time)

to join our growing team.
The Santa Cruz Community Health Centers are situated on the monterey Bay, close to Silicon 
Valley and an hour’s drive from the San Francisco Bay Area. Santa Cruz is not only a place, it’s 
a lifestyle. With our strong surf culture, enticing State Parks and Beaches, conscientious living 
and a mediterranean climate, Santa Cruz offers endless opportunities for you and your family.
Santa Cruz County residents enjoy an abundance of outdoor activities, arts and culture, and 
diverse educational opportunities. Fertile Central Coast farmland offers fresh, local, organic 
produce through farmers markets nearly every day of the week.

The community attracts and hosts an eclectic array of cultural happenings. Creativity and 
individuality thrive here. Stimulating educational opportunities are available at the university of 
California Santa Cruz, Cabrillo College and top-rated public schools.

Job Summary: Santa Cruz Community Health Centers’ mid-level providers provide 
comprehensive services, including preventive health, chronic care, pediatric care, reproductive 
health and urgent care services. mid-levels work with a Care Team in a patient centered 
medical home structure.

What We offer: Progressive, collaborative, patient-focused work environment, No on-call or 
hospital duties, Competitive salary and benefits package, A team dedicated to providing 
high quality Family Health, Pediatric and integrated Behavioral Health services, Flexible work 
schedule, Clinical support team in Patient-Centered medical Home model, including Nursing 
support and integrated Behavioral Health, Focus on quality improvement, practice innovation 
and data-driven primary care, Supportive, collaborative staff.

Required Competencies: Job Expertise, Commitment to preventive care and empowering 
patients to make informed health care decisions, Awareness of health as means to support 
communities and advance equality and empower
patients, Communication, Customer Service, Judgment/Problem Solving, Teamwork/
interpersonal Skills, Reliability

Qualifications: must be a Family Nurse Practitioner or Physician Assistant licensed and in 
good standing in the State of California, Ability to demonstrate critical thinking skills, Bilingual 
in English and Spanish preferred, Ability to work some evenings and Saturdays, Experience 
with Electronic Health Records, preferred, Experience in community health center or medically 
underserved setting, preferred, Commitment to preventive care and empowering patients to 
make informed health care decisions

Salary/Benefits: Competitive salary based on skills and experience. As an approved NHSC 
site, Providers may be eligible for a Federal Loan Repayment Program. Competitive benefits 
package. Paid time off and paid holidays accrue from date of hire. Employer subsidized group 
health, dental, vision and life insurance plans after 30 days of employment with a satisfactory 
review. Employer sponsored 2% retirement match.

Application Process: To apply, complete employment application found on the Careers page 
of our website: www.schealthcenters.org/Careers. Submit application and current resume with 
letter of interest to human resources. No phone inquiries please.

THE SANTA CRuZ CommuNiTy HEALTH CENTERS iS AN EQuAL oPPoRTuNiTy EmPLoyER
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Nevada & California

oakdale CA 

Nurse 
Practitioner

oak Valley Hospital district in beautiful 
oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner incentive Plan.

A little about us, with nearly 600 
employees, oak Valley Hospital district 
is a full service, non-profit public 
hospital created to provide residents 
of oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 if you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas multispecialty organization 
(LVmSo) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
masters degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com

Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
includes Nuclear, Echo, Stress, Holter 
monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient pre and post procedure visits, 
pre-procedure visits, evaluation and 
identification of medical illness common 
to the cardiology patient, monitoring 
and management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Sacramento, CA 

Nurse Practitioner/
Physician Assistant
Full-Time/Part-Time
our well established progressive practice in Sacramento  is seeking
a Nurse Practitioner/Physician Assistant to join our highly motivated team
in providing primary pediatric care. Friendly, warm family setting with
supportive, cooperative, experienced staff and wonderful patients! 

Required Qualifications: Primary Care Nurse Practitioner/Physician Assistant;
current unrestricted NP or PA license in Californial; dEA License or the ability 
to obtain; and ability to use EmR (Epic).

Preferred Qualifications: Experience in general pediatrics; effective communication skills 
bilingual in English/Spanish; ability to work independently; detail oriented; and
dependable and reliable.

We offer full employee benefits and a competitive salary, commensurate with experience.

interested parties should send CV to admin@timberlakepediatrics.com






