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in ghana, Asana Rashad’s grandmoth-
er sold her hand-sewn wedding dress 
so her granddaughter could afford to 
attend grade school.

The girl who once walked barefoot to 
school went on to college thanks to a 
student exchange program in the u.S, 
then chose to pursue her goal to be a 
physician assistant. 

As she searched for a PA program, 
her criteria went beyond rankings and 
outcomes. She looked for students of 
color.

“i wanted to see somebody who 
looked like me. i was looking for diver-
sity in terms of color, mindset, and 
race,” said Rashad. 

She chose Rutgers School of Health 
Professions. The Physician Assistant 
program’s multi-pronged effort to 
attract top candidates from different 
racial, ethnic, sexual, and economic 
backgrounds is working. for the class 
of 2021, the representation of students 
of color is 47% compared to 27% of 
students in the 2018 graduating class.

Amid growing racial and ethnic 
diversity in the united States, the PA 
program four years ago re-examined 
its student profile, which was predomi-
nantly white and female, and resolved 
to graduate a student body that would 
more closely mirror the nation’s shift-
ing patient population.

The push comes as the national 
Physician Assistant Education 
Association has made diversifying the 
profession its main goal, citing evi-
dence of better patient outcomes. 

in october, it honored the Rutgers PA 
program’s commitment to inclusion 
with an Excellence in diversity Award.

“Studies have shown that patients 
are more likely to adhere to treatment 
plans and to keep follow-up visits with 
practitioners when their practitioners 
understand their cultural background,” 
said Lori Palfreyman, Rutgers PA 

Diversity Efforts In Rutgers 
Physician Assistant Program
Pays Off

program faculty member, assistant 
director of admissions and chair of the 
Committee on inclusion and diversity 

“The profession needs people to work 
with underrepresented populations 
and statistically, those who are from 
underserved areas are likely to return 
to their communities to fill the current 
gap in health care providers.”  

The Rutgers PA program is one of the 
most competitive in the country, with 
only 50 seats and nearly 1,500 appli-
cants. 

Program director matthew mcQuillan 
said the school’s first step in increas-
ing diversity was to expand its pool of 
qualified applicants of color, in part 
by working with Rutgers university 
graduate office of diversity and 
Academic Success in the Sciences, 
other colleges, and organizations for 
underrepresented minorities in health 
care.

Applicants are viewed holistically, tak-
ing into account traditional objective 
standards like grade point average 
and rigor of academic preparation, 
and pairing them with attributes such 
as the languages a prospective stu-
dent speaks, diverse past life experi-
ences, and resilience.

“We consider several different aspects 
when evaluating who is a strong appli-
cant and who we want to graduate as 
a future PA, including an applicant’s 
road traveled,” said Palfreyman.

 “We want to ensure that when accept-
ing students from a variety of back-
grounds, all students have a similarly 
strong educational foundation as 
they move through the PA Program. A 
new support program, gRAS (great 
Review for Academic Success), helps 
students who may have had different 
undergraduate educational prepara-
tion excel during their first year of PA 
school.” 

over the past two years, the aver-
age gPA has remained high at 3.6, 

while the national certification exam 
first-time pass rate has risen to 100 
percent.

“We are picking the best qualified in 
all demographics,” mcQuillan said. 
“We are establishing support pro-
grams and setting high expectations. 
And it works.”

The PA program not only changed its 
outreach and recruitment approach, 
but also the curriculum and clinical 
experience, said mcQuillan.

Along with science and medicine 
classes, students have lessons on 
diversity and inclusion; topics include 
racial and ethnic folk practices, chal-
lenges for economically disadvan-
taged populations and the unique 
health care needs of the LgBT popula-
tion.

first-year student Tyler fernandes 
narrowed his choice of schools to 
Rutgers because he liked the way it 
defined diversity - not just as race and 
ethnicity, but also gender identity and 
sexual orientation. A member of the 
LgBT community, he looks forward to 
being an openly gay physician assis-
tant who can talk to patients candidly 
about their health concerns – some-
thing he didn’t encounter growing up.

Through clinical experiences in 
diverse settings, students say they are 
learning the importance of tackling 
health disparities.

“The school’s volunteer service 
requirement—with a focus on under-
privileged and underserved popula-
tions—has been monumental in caus-
ing me and my classmates to step 
outside of our respective bubbles to 
confront issues plaguing many com-
munities,” said Taofik oladipupo, a 
2018 graduate.

As he prepared to graduate, he took 
note of the changes in the student 
population since his first year in 2015.

“i am inspired to observe a sea of 
faces that increasingly reflects the var-
ious colors and cultures represented 
in our nation.”

[source: Rutgers university-New 
Brunswick]

[photo: Courtesy Asana Rashad]
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As 2018 comes to a close, clear 
trends in health care are emerging 
that will increasingly require the ser-
vices of Certified PAs. These include 
significant changes in technology, 
scope of practice, and specialization 
that will alter the way health care is 
delivered and who delivers it.

“Health care is fluid today, influenced 
not only by providers and patients 
but by insurers, policy makers 
and the government as well,” says 
dawn morton-Rias, Ed.d, PA-C, and 
President and CEo of the National 
Commission on Certification of 
Physician Assistants (NCCPA). “The 
exploding demand for services and 
the move to a value-based care 
model have created an environment 
ripe for a PA’s education and skills.”

Current trends that are causing 
employers to absorb the PA work-
force quickly include:

PAs are moving toward specialties 
outside primary care.  As physicians 
have moved into specialties to meet 
the needs of patients, PAs have 
followed.  According to Statistical 
Surveys from the NCCPA, today over 
70% of PAs work outside primary 
care — including approximately 18% 
in surgical specialties, 13% in emer-
gency medicine; 4% in dermatology 
and 3% in hospital medicine. 

About 40% work in an office-based 
practice and 40% in hospitals, with 
the remaining in many settings 
including government facilities, 
urgent care offices, community 
health centers and rural clinics.

PA scope of practice is increasing. 
State legislatures are looking at ways 
to remove barriers to care so that 
more patients have access to a quali-
fied health provider. 

Some of the barriers under consid-
eration include allowing PAs to have 
full prescriptive authority (they do in 

Certified PAs At The Forefront Of 
2019 Health Care Trends

44 states); eliminating the number of 
PAs that a physician can supervise 
(14 states have no limit) and having 
scope of practice determined at the 
employer practice level versus being 
mandated by the state. This work-
force model would allow physicians 
and PAs to quickly adapt to local 
care needs.

PAs are embracing new technolo-
gies to provide access to care. This 
means they are involved in creating, 
implementing and using applica-
tions like telehealth and virtual visits. 
Telehealth is growing at 13 percent 
a year and PAs are working in rural 
and underserved areas where it 
will most likely be deployed. PAs 
can communicate with physicians 
beyond phone/text using photos, 
diagnostic images, videos, and 
EHRs. The PA profession is a young 
one with a median age of 38. They 
are prime users of new technology 
and most able to communicate the 
use and relevance to their patients.

increased employment in the field 
of hospice and palliative care. The 
use of hospice is increasing and 
since 14.5 percent  of the population 
is now over 65, it’s expected that 
more patients will require palliative 
and end-of-life care. in 2018, the 
medicare Patient Access to Hospice 
Act was passed recognizing PAs as 
providers of a multi-disciplinary team 
for advanced illness care. Beginning 
in 2019, PAs will be recognized as 
hospice providers and medicare will 
reimburse their hospice services. 
Whereas hospice care was primarily 
done in hospitals in the past, PAs will 
be able to help distribute this care 
to other care settings including the 
home. 

increased employment in the field 
of mental health. According to the 
National Alliance on mental illness, 
one in five adults in the u.S. has a 
mental illness. A serious shortage 
of psychiatrists across the country 

increasingly asks PAs to step up to 
help treat these patients.  PAs are 
taking on more of the psychiatric 
case load. The number of Certified 
PAs in psychiatry has doubled to 
over 1,300 in five years and the num-
ber continues to grow.  Some have 
earned a specialty credential, the 
Certificate of Added Qualifications 
(CAQ) in Psychiatry, which means 
they have taken additional continu-
ing education and passed a national 
exam.

PAs are moving into leadership posi-
tions. As the job market intensifies, 
PAs are also looking for a seat at the 
leadership table. According to a 2017 
survey by the American Academy 
of PAs, one-third of PAs believe they 
are now in a position of leadership, 
either formally or informally. medical 
practices may appoint a head PA 
who is involved in onboarding and 
training new PAs. in hospitals and 
health care systems, many depart-
ments have a lead PA, and there 
are a growing number appointed 
to committees and strategic plan-
ning groups. usually a PA and an 
NP will be appointed directors/Vice 
Presidents in charge of Advanced 
Practice Providers. As integral mem-
bers of the health care team, their 
voices add value to policy decisions.

About the National Commission on 
Certification of Physician Assistants 
The National Commission on 
Certification of Physician Assistants 
(NCCPA) is the only certifying orga-
nization for physician assistants 
(PAs) in the united States. The PA-C 
credential is awarded by NCCPA to 
PAs who fulfill certification, certifica-
tion maintenance and recertification 
requirements. There are more than 
123,000 certified PAs in the u.S. 
today. NCCPA also administers the 
Certificate of Added Qualifications 
(CAQ) program for experienced, 
Certified PAs practicing in seven 
specialties. for more information 
about Certified PAs, visit www.
PAsdoThat.net.

[source: NCCPA]
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A national survey of nurse 
practitioner (NP) training program 
educators, conducted by the Center 
for integration of Primary Care and 
oral Health (CiPCoH), reveals 
that a large majority of responders 
believe graduates’ level of oral 
health training and competence is 
at a high level, and therefore NPs 
are vital and integral to oral health 
care practices. The findings are 
published in the Journal of the 
American Association of Nurse 
Practitioners.

Lead investigator maria dolce, Phd, 
RN, an Associate Professor at Stony 
Brook university School of Nursing, 

Study Shows NPs Play Vital Role In Oral 
Health Care And Disparities

says the findings “hold promise 
for addressing the gap in access 
to oral health care and eliminating 
disparities in the united States.” 
Since 2000, when the u.S. Surgeon 
general called for increased 
awareness of the importance of 
oral health to overall health, efforts 
to bring oral health into primary 
care training in nursing and other 
health professions have steadily 
increased. most (86 percent) of the 
responding NP programs indicate 
that oral health is integrated in their 
curriculum.

The study is one of several that 
examine primary care training 

programs and oral health care 
competency by CiPCoH and 
partnering institutions, including 
Stony Brook university, Harvard 
university School of medicine and 
Harvard School of dental medicine, 
and the university of massachusetts 
medical School’s department of 
family medicine and Community 
Health. for more information about 
the study, see this press release.

Professor dolce’s overall research 
is related to the integration of oral 
health into interdisciplinary health 
sciences education and primary 
care practice settings.

[source: Stony Brook university]

Nursing Instructor Changed Forever By 
Hurricane Relief Work

 “due to some rules and restrictions, we 
weren’t able to do quite as much as we 
wanted,” he says. “But we got to help 
people and make a difference, so that’s 
what mattered the most.”

one particularly rewarding situation 
for Nold was assisting with rescuing a 
mother and her four children stranded 
in their home by flood waters. 

“Seeing the looks in their eyes as we 
carried them out really hit close to 
home,” he says.

Nold says the area looked like a disas-
ter zone with destroyed buildings, 
telephone poles down and 150-year-old 
trees plucked out of the ground like it 
was nothing. “it was really eye-opening 
to see that,” he says. “it’s one thing to 
watch it on TV, but another to actually 
experience it in person.”

Nold and the other volunteers worked 
long hours, sleeping on cots and eat-
ing prepackaged food. The Red Cross 

Wichita State university School of 
Nursing instructor Richard Nold spent 
two weeks in North Carolina earlier this 
fall providing medical assistance to vic-
tims of Hurricane florence. Nold, clini-
cal educator in the Accelerated Nursing 
Program, was deployed through his mili-
tary service in the Air National guard. 

in September, Hurricane florence had 
record-breaking rainfall and caused 
a flooding crisis throughout North 
Carolina and South Carolina. The storm 
caused billions of dollars in damage, 
road closures, power outages and 
emergency evacuations. more than 50 
people died and thousands more were 
displaced. 

Nold was stationed in Swansboro and 
Wilmington, and stayed at schools that 
were turned into temporary shelters. 
He and the other volunteers provided 
patients with first aid treatment, medical 
evaluations and blood pressure checks. 
They also distributed medications, food 
and supplies.

and volunteers provided clean water 
to drink, and everyone worked hard to 
keep conditions sanitary to prevent ill -
nesses from spreading.

Volunteers also offered emotional sup-
port and comfort to victims who had just 
lost everything.

“People just had their lives crumble 
beneath them. many had lost their 
home, possessions and sometimes 
family members,” he says. “We tried to 
help them cope and remember the big 
picture, which was that they were still 
alive.”

Although he has been on call several 
times in the past, this was Nold’s first 
experience participating with disaster 
relief. He describes the experience as 
tough but rewarding.

“it was exhausting, but i’m glad i was 
able to do my part and help during this 
time of need,” he says. “This experience 
has changed me forever.”

[source: Wichita State university]
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Sadie has been doing hospital volun-
teer work for almost eight years now. 
She has a regular schedule, a photo 
id badge and a vest she wears while 
on duty.

Though Sadie hasn’t had any medi-
cal training and doesn’t possess any 
exceptional skills she’s a popular 
figure with patients, their family mem-
bers and hospital staff for a simple 
reason: She has a knack for making 
people feel better.

Sadie’s a therapy dog.

The 9½-year-old golden retriever-
Labrador mix is one of approximately 
50,000 certified therapy dogs in 
the united States and one of 21 cur-
rently engaged at Wake forest Baptist 
medical Center.

“i’d heard of therapy dogs before i 
got Sadie and i thought it would be a 
great way to spend lots of quality time 
with her and to share her with others,” 
said her owner, Catherine Rutter of 
Winston-Salem.

 “it’s an opportunity for her to bring 
joy to people, and it’s definitely one of 
her favorite things to do.”

Therapy dogs are trained to provide 
comfort and affection to people in 
a variety of settings, including hos-
pitals, nursing homes, rehabilitation 
facilities, schools, libraries, day care 
centers, group homes, even airports 
and the sites of natural and man-
made disasters. They are not to be 
confused with service animals, which 
are specially trained to help disabled 
individuals carry out everyday tasks, 
or emotional support animals, which 
assist people who have psychologi-
cal issues. Those animals serve one 
specific person; therapy dogs interact 
with lots of different – and usually 
unfamiliar – people.

That’s why the most important quality 
of therapy dogs is temperament. They 
need to be friendly, patient, gentle, 
calm, easygoing, comfortable in dif-
ferent environments, fond of human 
contact and tolerant of it, even if it’s 
awkward or clumsy.

But that type of personality alone 
doesn’t qualify a dog for therapy duty. 
Virtually all institutions that enlist ther-
apy dogs have general requirements 
– such as successfully completing 
basic obedience classes, passing the 
American Kennel Club’s Canine good 
Citizen test and obtaining certification 
from one of four national organiza-
tions – plus site-specific standards.

“Even though a prospective therapy 
dog has been certified and meets our 
other criteria, i evaluate them to see if 
they’re a good fit here,” said Suzanne 
Thompson, m.A., coordinator of Wake 
forest Baptist’s Animal-Assisted 
Therapy program since it was started 
in 1999. “And that means both the 
dogs and the owner.”

Therapy dogs do need to be clean 
and healthy. And they have to follow 
certain rules while on duty. Licking or 
kissing and shaking paws are prohib-
ited, as are barking and jumping up 
on people. infractions such as having 
an “accident” or displaying any type 
of aggressive behavior are grounds 
for dismissal.

As for the owners, at Wake forest 
Baptist they’re subject to the same 
application and screening process as 
all other volunteers.

one thing therapy dogs don’t need to 
be is any specific breed. Labradors, 
golden retrievers and Cavalier King 
Charles spaniels are fairly common 
among therapy dogs but all kinds 
of canines – purebreds and mixed 
breeds alike – can handle the job. for 
example, the 21 dogs currently on the 
roster at Wake forest Baptist repre-
sent 15 different breeds and mixes, 
and they range in size from a 228-
pound English mastiff named Zooka 
to a 9-pound Japanese chin called 
Ren.

The owner-dog teams work in dif-
ferent areas of Wake forest Baptist, 
from Brenner Children’s Hospital to 
the Sticht Center on Healthy Aging 
and Alzheimer's Prevention, serv-
ing inpatients and outpatients with 
cancer, epilepsy, dementia and other 
conditions. Sadie, for one, visits the 

Canine Volunteers Contribute 
To Patients’ Care And Comfort

pediatric oncology unit on Tuesdays, 
the pediatric behavioral health unit 
on Thursdays and Club i, a recreation 
therapy program for adults with dis-
abling conditions, one Wednesday 
each month.

“i work with our recreation therapists 
and child life specialists to determine 
which areas have a need and which 
dog team is best suited for a particu-
lar area,” said Thompson, who is a 
licensed recreation therapist. “it all 
depends on what the patients need, 
and everything is done in coordina-
tion with medical staff to make sure 
the interaction between the dog and 
patient is appropriate.”

The patients do have a say, too. “it’s 
always voluntary,” Thompson said. 
“our patients get to decide if they 
would like to have a dog visit. it’s 
completely their choice.”

While research has shown that the 
mere presence of friendly dogs can 
have positive physical and psycho-
logical effects on people, therapy dog 
visits at Wake forest Baptist usually 
involve some direct pet-patient inter-
action. And even the simplest of these 
contacts, such as petting or giving 
commands to the dog, can serve a 
therapeutic purpose.

“Whenever a dog team is with a 
patient a staff member is there to 
document in the medical record the 
effect the dog has on the patient,” 
Thompson said. “it may be something 
like if they’re able to smile when they 
haven’t been able to, or if they experi-
ence a decrease in pain level after the 
visit.”

The therapy dogs also occasionally 
have non-clinical duties, such as rais-
ing the spirits of pressured staff mem-
bers and de-stressing Wake forest 
School of medicine students during 
exam time. And some of their visits 
with patients aren’t therapy-based.

“Sometimes it’s just an opportunity for 
free interaction and engagement and 
enjoyment with the dog, which is also 
valuable,” Thompson said.

[source: Wake forest Baptist medical 
Center]
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Researchers at Children’s 
Hospital of Philadelphia (CHoP) 
evaluated a digital medicine tool 
designed as an investigational 
treatment for children with autism 
spectrum disorder (ASd) and co-
occurring attention/deficit-hyper-
activity disorder (AdHd).

The results of the study, pub-
lished in the Journal of Autism 
and developmental disorders, 
confirmed the acceptability, 
feasibility, and safety of Project: 
EVo, which delivers sensory 
and motor stimuli through an 
action video game experience, 
designed by Akili interactive, 
a prescription digital medicine 
company.

As many as 50% of children with 
ASd have some AdHd symp-
toms, with roughly 30% receiving 
a secondary diagnosis of AdHd. 
However, since AdHd medica-
tions are less effective in chil-
dren with both disorders than in 
those with only AdHd, research-
ers are exploring alternative 
treatments.

Children with ASd and AdHd 
symptoms are also at high risk 
for impaired “cognitive function,” 
including the brain’s ability to 
maintain attention and focus on 
goals while ignoring distractions.

As children reach school age 
and beyond, these cognitive 
impairments make it more dif-
ficult for them to set and achieve 
goals, as well as successfully 
navigate the demands of day-to-
day life in the community.

“our study showed that children 
engaged with the Project: EVo 
treatment for the recommended 
amount of time, and that parents 
and children reported high rates 
of satisfaction with the treat-
ment,” Benjamin yerys, Ph.d., 
a child psychologist at CHoP’s 
Center for Autism Research 
(CAR) and first and correspond-
ing author on the study. “Based 
on the promising study results, 
we look forward to continuing 
to evaluate the potential for 
Project: EVo as a new treatment 
option for children with ASd and 
AdHd.”

The feasibility study was con-
ducted by a team of researchers 
at CAR in collaboration with Akili. 
The study included 19 children 
aged 9-13 diagnosed with ASd 
and co-occurring AdHd symp-
toms. Participants in the study 
were given either the Project: 
EVo treatment, which is deliv-
ered via an action video game 
experience, or an educational 
activity involving pattern rec-
ognition. The primary outcome 
measure for efficacy was the 
ToVA APi, an fdA-cleared objec-
tive measure of attention. Key 
secondary outcome measures 
were caregiver reports of AdHd 
symptoms and the ability of the 
child to plan and complete tasks, 
as well as a cognitive test battery 
assessing working memory.

The study found that children 
adhered to the treatment proto-
col by engaging with the treat-
ment for 95% or more of the 
recommended treatment ses-

Can A Video Game-Based “Digital 
Medicine” Help Children With 
Autism And Co-occurring ADHD?

sions. Both parents and children 
reported that the treatment had 
value for improving a child’s abil-
ity to pay attention and served as 
a worthwhile approach for treat-
ment. The study also found that 
after using Project: EVo, children 
showed a trend toward improved 
attention on the ToVA APi score, 
and they showed general AdHd 
symptom improvement based 
on parent reports. Though the 
sample size of the study was 
small, the study showed that 
using Project: EVo was feasible 
and acceptable with potentially 
therapeutic effects. The research 
team is planning a larger follow-
up study for continued evalua-
tion of Project: EVo’s potential 
efficacy.

This study was sponsored by 
Akili interactive, which provided 
financial support to dr. yerys 
and co-author Jennifer Bertollo. 
All other authors were advis-
ers to Akili and participated in 
study design, data interpretation 
and manuscript preparation. 
Co-author Robert Schultz holds 
stock options for consulting work 
to Akili, and is also a member 
of the Scientific Advisory Board 
of Akili. Co-author geraldine 
dawson is on the Scientific 
Advisory Board of Akili. Akili 
participated in the study design 
but did not participate in the data 
analysis, manuscript preparation 
or decision to publish.

yerys et al, “Pilot study of a novel 
interactive digital treatment to 
improve cognitive control in chil-
dren with autism spectrum dis-
order and co-occurring attention 
symptoms,” J Autism dev disord, 
online december 20, 2018.

[source: Children's Hospital of 
Philadelphia]
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What can seashells, lightning 
and the coastline of Britain teach 
us about new drugs for cancer?

The answer, according to a team 
of researchers at the uSC Viterbi 
School of Engineering, may 
revolve around fractals, the infi-
nitely complex patterns found in 
nature.

Trees, rivers, coastlines, moun-
tains, clouds, snowflakes and 
hurricanes are all displaying or 
obeying fractal rules. A fractal 
description of many things is a 
story about how they grow.

in this case, fractals can also 
help describe how the control of 
insulin expression signals blood 
glucose regulation or how some-
thing as duplicitous as cancer 
spreads in the body and the right 
tools to stop it.

Conventional math cannot 
adequately model the interaction 
of multiple genes over multiple 
time frames – a necessary foun-
dation for any cancer-fighting 
drugs. The study, published 
in “frontiers in Physiology” by 
mahboobeh ghorbani, Edmond 
Jonckheere and Paul Bogdan 
of the ming Hsieh department 
of Electrical Engineering, is the 
first study that accounts for the 
memory, cross-dependence and 
fractality of gene expression.

gene expression is a tightly regu-
lated process that allows a cell 
to respond to its changing envi-
ronment. it enables information 
stored in our dNA to flow within 
a complex biological system. 
Without gene expression, a cell 
would not exist.

unfortunately, according to 
ghorbani, a Ph.d. candidate 
in Bogdan’s Cyber Physical 
Systems group: “Existing models 
are based on nonlinear equa-
tions that can tells us which gene 
is responsible for a particular 
disease but not how these genes 
interact.”

“The problem with existing mod-
els is that they only see part of 
the network.”

The researchers laid the initial 
groundwork by spelling out the 
basic characteristics for these 
yet-to-be-developed mathemati-
cal tools. ghorbani developed 
the software to examine and 
predict gene-to-gene interactions 
in two living bacteria: E. coli and 
Saccharomyces cerevisiae, com-
monly known as baker’s yeast.

Their findings demonstrate not 
only that there is memory in gene 
expression but also that gene 
expression displays fractal and 
long-range cross-dependence 
characteristics within the interac-
tions among genes.

if the world appears as a frac-
tal, constantly changing in a 
predictable pattern, it is most 
likely because many objects in 
nature have fractal structure (e.g. 
through power laws).  Also, co-
dependence can explain how 
two cancer cells work together 
in one set but kill each other in 
another.

or, how scientists can engineer 
tumor cells to kill their own kind. 
memory allows us to look at dNA 
as a program – a set of instruc-
tions that constantly check with 

What Can A Snowflake Teach Us 
About How Cancer Spreads In The 
Body?

each other. in other words, noth-
ing in our dNA programming is 
random.

“Current mathematical models 
that exist on gene regulatory net-
works, do not satisfy these func-
tions,” said Bogdan, an assistant 
professor of electrical engineer-
ing-systems.

“investigating the dynamics of 
gene expression enables us to 
understand the mechanisms 
and patterns that drive biologi-
cal organisms,” ghorbani said. 
“This knowledge helps us from 
both scientific and engineering 
perspectives because we can 
exploit it to detect an anomaly or 
disease. Then, we can engineer 
cells to perform specific tasks 
such as drug delivery for cancer 
treatment.”

When scientists design a therapy 
for a particular disease, they 
can’t just take into account one 
particular gene behavior at one 
time, but how it interacts with 
other genes over multiple tim-
escales. otherwise they end up 
treating only a localized defect.

“We end up saying: ‘we devel-
oped a drug to fight this cancer, 
but then cancer found another 
way,’” said Bogdan, citing exam-
ples in which a patient receives 
treatment for one type of cancer, 
but develops another type of 
cancer later on.

“And not because the cancer 
cells have migrated or that can-
cer outsmarted us somehow,” he 
said. “it is smart if we don’t ask 
the right question with the right 
tool.”

[source: university of Southern 
California Viterbi School of 
Engineering]
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Conferences
& Educational 
Opportunities

Third Interdisciplinary
Conference on Orthopedic

Value-Based Care
January 18th - 20th, 2019

Fashion Island Hotel
Newport Beach, CA

admin@acpm.health

acpm.health/ovbc2019/index.php

2019 CME  
    Conference for
       Advanced 
          Practice
             Providers

April 5th - 6th, 2019
Houston Marriott West Loop by The Galleria

Houston, TX

(832) 714-0059
publicitychair@tgcpaa.org

https://tgcpaa.org/ 2019_CME_Conference
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New Hampshire, New York & Pennsylvania

New york City metro area

Orthopedic

PHYSICIAN
ASSISTANT

Full Time
Excellent opportunity in ortho/
Rehab group  with practices in

Kings, Queens, Bronx, Nassau & 
Suffock counties.

Strongly commiitted to helping our 
patients livie a life with less pain, 
more mobility & in better health

New Grads Are Welcome

Call: 516-374-6838 ext 117

fax Resume: 516-374-2362

imCBoNEdoC@optonline.net

news-line.com
news-line.com 
news-line.com
news-line.com 
news-line.com
news-line.com
news-line.com 
news-line.com 
news-line.com

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Jamestown, New York

Family Nurse 
Practitioner

Cosmetic, and
General Dermatology

Southern Tier dermatology is now 
expanding into the Jamestown, New 
york area, and is hiring a full time 
Nurse Practitioner. must be an fNP, 
with dermatology or plastic surgery 
experience, and ready to hit the ground 
running in a brand new office. 

The Nurse Practitioner shall provide 
health care services in accordance with 
established standards, principals and 
ethics of the profession at our medical 
Practice providing health care services 
to a diverse population.

Position is immediate. 
monday -friday work week.

Benefits:
Health insurance.
generous 401K.

Competitive pay based on productivity.
Excellent growth opportunity.

Please send CV/resume to
Nancy Leftenant

nancy@southerntierdermatology.com

Job
Opportunities

Concord, New Hampshire 

Physician Assistant
Trauma Service

Concord orthopaedics is a large, private 
multidisciplinary physician group based in 
Concord New Hampshire. We are looking 
for a physician assistant to join our Trauma 
Program as part of a comprehensive team that 
manages both the inpatient and outpatient 
trauma needs of the group and our main 
hospital. This person will work closely with 
one of our fellowship trained trauma surgeons 
in both the hospital and the office settings. 
duties include assistance with inpatient rounds 
and consultation; oR surgical assist, office 
assistance and help with patient follow up 
needs. The ideal candidate will have some 
years of experience in an orthopaedic practice 
or environment. Strong communication skills, 
oR experience and the ability to work in a fast 
paced environment are important prerequisites 
to success in this position. 

Concord orthopaedics is a 25-physician 
practice located in Concord New Hampshire 
with 3 satellite offices in surrounding 
communities.  The office includes digital X-ray, 
on site mRi, and a fully integrated EmR. We 
have physicians with expertise across multiple 
musculoskeletal disciplines (orthopaedics, 
Physiatry, and Rheumatology). The practice 
is located approximately one hour north of 
Boston, one hour south of the White mountains 
and close to the NH Seacoast with endless 
recreational opportunities, all within a short 
driving distance.

We offer a competitive salary and benefit 
package and currently employ 15 advanced 
practitioners across multiple disciplines within 
the practice. Come and join our team! 

Please email or fax cover letter and resume to:  
Linda Hancock, Administration

 linda.hancock@concordortho.com
fax: 603-717-7356   Phone: 603-724-2403
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New York & Pennsylvania

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CmS’s and NySdoH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred;  minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CmS’s and NySooH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
interdisciplinary Team (loT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred; minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

for immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EoE

montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

for more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE
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Massachusetts, New Jersey & Virginia

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the delphi Behavioral Health group 
network of addiction treatment centers across the country. We are fully committed 
to delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the united States.

from utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

for more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, director of Human Resources at SStelmach@summithelps.com

news-line.com
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Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com



Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner 
Needed in Happiest Place to Live Nationwide
Terrebonne general medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our 
pioneering, world-class cardiovascular program.  This position is extended to a PA-C or NP with expertise and established experience to 
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients 
in both the inpatient and outpatient settings and contribute to physician’s effectiveness.  Candidates will enjoy a robust service and a 
challenging complement of procedures.

All candidates should have a consistent employment or training record and documentation of excellent outcomes.   Candidates must have 
exceptional clinical skills, excellent bedside manner and a strong work ethic.  Applicants must currently be authorized to work in the united 
States on a full time basis.

Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life 
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.

The medical center has a strong referral base for cardiothoracic and vascular services throughout the region.  The facility is led by an 
administrative team that supports a high-quality cardiothoracic and vascular surgery program.  

COMPANY OVERVIEW

Terrebonne general medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with 
compassion.  The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving 
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the 
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active 
staff physicians and over 300 total medical staff members.

WHY LIVE HERE?

Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.  
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none.  Additionally our community 
provides all of the essential components to make your professional & personal life thrive:

• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
   and hospitality that is second to none.

• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
    and 1 hour 45 minute drive to Baton Rouge and Lafayette

• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World,  with a combination
   of deep sea, brackish or inland fishing with liberal limits. 

• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.

• Excellent quality of life with strong family bonds.    • Very low crime rate, strong school system.

• This area draws a highly skilled workforce from four parishes   • Centrally located and the hub for medical services.

For more information, please contact:
Ann dupre, medical Staff office manager
phone: 985-873-4087 (w) 
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com  
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North Carolina, South Carolina, Florida,  Michigan & Indiana

Charlotte, Greensboro, Raleigh & Lexington,
North Carolina

Psychiatric 
Nurse Practitioners

Monarch, a CABHA approved agency is currently 
recruiting for full time and part time Outpatient 
Psychiatric Nurse Practitioners in Charlotte, 
Greensboro, Raleigh & Lexington, NC.

Full time: M-F, 8am to 5pm
Part time also available

Work with both adults & children face-to-face & via 
telemedicine, responsible for evaluating, diagnosing, 
& prescribing medications, work along side Therapists 
with availability to refer to other services provided. 
Telemedicine experience helpful. Requirements: MSN 
degree, Board Certified (eligible), NC licensed PMHNP. 
Current NC Medicaid, Medicare, etc preferred.

Email: Todd.Harris@MonarchNC.org
www.MonarchNC.org

Tallahassee, Florida

We are making a difference!

PSYCHIATRIC
ARNP and RNs

ARNP needed to provide Outpatient 
Services in our county offices.

RN positions are for various units 
(Residential, Inpatient & some Outpatient).

Qualifications:
• Appropriate Degree in Nursing
• Florida licensure as an Advanced Registered
  Nurse Practitioner or RN
• Certified as a Clinical Specialist in Adult
  Psychiatric and Mental Health Nursing
• Drug Screening and Criminal Background Check
• Current and Valid Driver’s License with
  no more than 6 points
• Employment Reference Check
• Original Sealed Transcripts

We offer a competitive salary and 
excellent benefits package.

For more information, contact:

Apalachee Center, Inc.
Human Resources

2634-J Capital Circle NE
Tallahassee, Florida, 32308

email: stephaniel@alpacheecenter.org
AA/EOE/Drug Free Workplace

Kalamazoo, michigan 

Nurse Practitioner
Bronson methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, michigan is the home of Western michigan university, and is located within a two-
hour drive of both Chicago and detroit, with the great Lakes just an hour away. Southwestern 
michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

mishawaka, indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-mishawaka, is a 254-bed hospital located 
in mishawaka, iN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com

Columbia, SC 

We are a comprehensive pain management and Neurology clinic that specializes in 
the treatment of chronic pain, neurological and addiction disorders. The following 
opportunities are immediately available:

- Physician  
- Psychiatrist
- Physician Assistant
We are seeking a motivated and energetic individuals to work in a busy practice. 
These are full time, permanent positions with 2 to 4 years work experience required.

for more information, or to apply contact:
Bridgid owoh, Practice Administrator
midlandsnpa@gmail.com
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 Texas, Arizona & California

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.
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Michigan, Kansas & California
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Newton, KS 

Physician
Assistants
Join our Team! Newton Medical Center offers a family friendly environment with the latest technology and a 
knowledgeable staff. Here you’ll find all departments work together as a team to live out our core values: respect, 
excellence, service and trust.

Position Summary:  
Under the supervision of an onsite physician this position will diagnose and treat illnesses in an outpatient setting 
according to the medical protocols established. 
Position Duties:
1.  Perform complete physical examinations and record pertinent data in electronic medical record. 
2.  Make medical diagnoses and institute appropriate treatment or referrals of patients.
3.  Coordinate hospital admissions with the hospitalist’s providers. 
4.  Administer or order appropriate diagnostic test including laboratory test, EKG, imaging, etc. 
5.  Interpret and evaluate diagnostic results.
6.  Prescribe medications as appropriate with licensing and 
7.  Provide instructions and education regarding medical care to patients and family.
8.  Provide procedural services such as laceration repair, simple wound care, lesion removal, etc. 
9.  Other duties as assigned.

Education and Experience:
. Master’s degree graduate of an accredited school: APRN or PA
. 1-3 years of experience preferred
. Demonstrated experience in cooperative and collaborative professional relationships.

Licensure, Registration or Certification:
. Current active license in good standing in the state of Kansas
. Current Basic Cardiac Life Support

For more information, please contact HR at 316-804-6113 or hr@newtonmed.com
Newton Medical Center | 600 Medical Center Drive, Newton, KS 67114
https://newtonmed.jobs.net/

grand Rapids, michigan region

Psychiatric Nurse Practitioner/
Physician Assistant

Are you interested in a dynamic, expanding health system with the opportunity to expand 
your skills and be part of a diverse team dedicated to ensuring excellent health care to those 
who need it most? Cherry Health, located in thriving grand Rapids, michigan is the state’s 
largest provider of medical, dental, behavioral health, and vision services to the underserved, 
and offers excellent opportunities to become the best Nurse Practioner/Physician Assistant 
you can be. We offer excellent compensation and benefit packages, loan repayment eligibility 
and much more.

Cherry Health will provide coverage under the federal Tort Claims Act or pay for malpractice 
coverage for services performed while working for Cherry Health under this agreement, 
covering claims arising during the period of employment.    

Cherry Health will assist the NP/PA in applying for the National Health
Services Corps and the State Loan repayment Programs
(up to $50,000 for a 2 years contract).

for more information, please visit http://nhsc.hrsa.gov/

Come join us in this growing community where the lifestyle is
charming, yet progressive and there is something for everyone to enjoy.

For immediate consideration, contact Bob Lackey,
at boblackey@cherryhealth.com

or 616.776.2124

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. includes Nuclear, Echo, 
Stress, Holter monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient follow-up visits, evaluation and 
identification of medical illness common 
to the cardiology patient, monitoring 
and management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com
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ADVANCED REGISTERED
NURSE PRACTITIONER (ARNP)

HEALTH AND COUNSELING CENTER

Great Benefits And Generous Time Off Including
Christmas Break, Spring Break And Summers Off

Hiring Range: $40.00 To $43.00 Per Hour
POSITION OVERVIEW:

The division of Student Life at Whitworth university is seeking a dynamic Advanced Registered 
Nurse Practitioner to join our college community. Reporting to the director of Health Services 
at the Health and Counseling Center, this position will deliver high quality healthcare to our 
students. This is a full-time (40 hours per week) 9 month position with summers off. The position 
also includes a full range of competitive benefits including tuition benefits for dependents.

founded in 1890, Whitworth university has been consistently ranked among the top regional 
colleges and universities in the West. in its strong liberal arts undergraduate and graduate 
programs, Whitworth unites a robust commitment to Christian mission and service, academic 
rigor, and care for students. Whitworth Health Center is a confidential, campus-based ambulatory 
care clinic. our mission is to provide our diverse student body healthcare services for wellness 
of mind & heart, body & spirit. Respecting individual differences, we provide a safe environment 
promoting freedom of inquiry and personal responsibility.

RESPONSIBILITIES AND DUTIES:

•Provide direct patient care for Whitworth students including wellness care, care of acute
   illnesses, injuries and chronic health conditions. independently evaluate and manage patient
   care through assessment, diagnosis, diagnostic testing, appropriate treatment, and follow up
   within the scope of state licensure.
•Collaborate with and refer to other healthcare professionals for the care of the patient when
   indicated. •Document findings and maintain confidentiality and privacy of patients’ protected
   health information according to fERPA and HiPAA guidelines.
•Provide health and wellness education to patients and to the Whitworth community.
•Provide safe, effective, and fiscally responsible care for the patient, department,
  and the organization.

QUALIFICATIONS, SKILLS AND ABILITIES:

•Current ARNP license in the state of Washington with prescriptive privileges and DEA license.
• 1 to 3 years’ experience as an ARNP.
•Enjoys working with and establishing positive relationships with university students.
• Current BLS (CPR) certification.
• Demonstrates critical thinking skills with ability to assess and improve clinical processes
   within a team based approach.
•Exhibits strong leadership qualities and is comfortable with setting a positive and productive
   tone on a consistent basis.
•Comfortable being an autonomous advanced practice provider.
•Mental health medication management and women’s healthcare management desired.
•Demonstrated awareness and commitment to effectively establishing relationships and
   positive communications across multiple dimensions of diversity including, but not limited to
   race, gender, physical limitations, class or religious perspectives.
•A personal commitment to the Christian faith.
•A commitment to the educational mission of Whitworth University as a Christian liberal arts
   college affiliated with the Presbyterian church.
•The physical ability to lift up to 25 lbs. with or without accommodation.
•Background check and post offer physical required.

APPLICATION PROCESS:

The following documents are required to complete the online application form:
1) Letter of interest that relates your education and experience to the qualifications of the position
    and includes a note confirming your interest in this position at our posted hiring range.
2) Résumé
3) The names, addresses, telephone numbers and email addresses of three academic/
    professional references.
4) A one-page document describing your personal commitment to the Christian faith.
Whitworth complies with all federal, state, and local nondiscrimination laws that are applicable to religious nonprofit institutions 

and does not engage in unlawful discrimination on the basis of race, color, national origin, age, sex, or disability. With our 
commitment to building a diverse community, the university encourages applications from populations underrepresented at 

Whitworth including members of racial/ethnic communities, women, and persons with disabilities.

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)
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Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
includes Nuclear, Echo, Stress, Holter 
monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. may later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

oakdale CA 

Nurse 
Practitioner

oak Valley Hospital district in beautiful 
oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner incentive Plan.

A little about us, with nearly 600 
employees, oak Valley Hospital district 
is a full service, non-profit public 
hospital created to provide residents 
of oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 if you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas multispecialty organization 
(LVmSo) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
masters degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com






