
Volume 20, No. 01F — January 2019
News, Jobs, Education & Blogs 
for healthcare providers

www.news-line.com

Conferences & Educational Opportunities • Job Opportunities

NEWS-Line
Nurses

Multi-Million Grant From The Rita & Alex Hillman 
Foundation Will Fund National Implementation Of 
Johns Hopkins School Of Nursing’s Aging-in-Place 
Program

Nursing Instructor Changed Forever By Hurricane 
Relief Work

Orlando Veterans See Benefits From Virtual Music 
Program For Therapy

Canine Volunteers Contribute To Patients’ 
Care And Comfort

Can A Video Game-Based “Digital Medicine” 
Help Children With Autism And Co-occurring 
ADHD?

What Can A Snowflake Teach Us About How 
Cancer Spreads In The Body?

News

In Times Of Low Unemployment,
Quality Of Nursing Home Care Suffers





www.news-line.com 3

NEWS-Line Publishing, 620 Allendale Road, #60884, King of Prussia PA 19406
Phone: 800-634-5463 • Fax: 610-337-1049 • Advertising: advservices@news-line.com • Editorial: editorial@news-line.com

Contents

4 Nursing News

In Times Of Low Unemployment, Quality Of Nursing Home 
Care Suffers

Multi-Million Grant From The Rita & Alex Hillman Foundation 
Will Fund National Implementation Of Johns Hopkins School 
Of Nursing’s Aging-in-Place Program

Nursing Instructor Changed Forever By Hurricane Relief Work

Orlando Veterans See Benefits From Virtual Music Program 
For Therapy

Canine Volunteers Contribute To Patients’ Care And Comfort

Can A Video Game-Based “Digital Medicine” Help Children 
With Autism And Co-occurring ADHD?

What Can A Snowflake Teach Us About How Cancer Spreads 
In The Body?

10 Conferences & Educational Opportunities

12 Job Opportunities

NEWS-Line for Nurses is intended to serve as a 
news and information source, not as a replace-
ment for clinical education. Readers are advised 
to seek appropriate clinical and/or reference 
material before acting on NEWS-Line information. 
Views expressed do not necessarily reflect the 
opinion of the NEWS-Line management, owner-
ship or staff. Advertising Policies: Errors on our 
part will be reprinted at no charge if notified within 
10 days of publication. Publisher reserves right 
to refuse any advertising. Any copying, repub-
lication or redistribution of NEWS-Line content 
is expressly prohibited without the prior written 
consent of NEWS-Line.

SIGN UP FOR yOUR

FREE Subscription
to NEWS-Line

AND MORE.

1. Go to www.news-line.com

2. Click on “Subscriptions”

NEWS-Line is available in a variety of 
formats:

• eNews via e-mail

• eMags online

• Updates on the Social Networks

• iPhone app
Subscription is FREE and we will never 

sell your information or e-mail.

Follow NEWS-Line on Twitter:
twitter.com/#!/myNEWSLine

Read our updates on Facebook:
www.facebook.com/ 

NEWSLine.for.Healthcare.Professionals

NEWS-Line Publishing
www.NEWS-Line.com

Main Office
800.634.5463

Editorial Staff &
Reader Services
Editorial@NEWS-Line.com

Advertising
AdvServices@NEWS-Line.com

Have a story to tell?
Like to see your department, your mentor or yourself on the cover? 
Submit your Feature proposal at www.NEWS-Line.com/QA

Share your news items, press releases and general 
announcements with our readers! 

Please send information to Editorial@NEWS-Line.com

Promote your open positions, educational opportunities
and/or conferences and meetings with us:

www.news-line.com/NL_advertiserservices



NEWS-Line • January 2019 Feature4

News

The low unemployment rate in the 
U.S. — which fell to a 49 year-low in 
September and October — is good 
news to many people, but perhaps 
not to residents of nursing homes. 
A Georgetown University Medical 
Center (GUMC) study found that qual-
ity of care in nursing homes improves 
during periods of recession and wors-
ens when the economy is good.

The reason, according to the 
investigation, published in The 
Gerontologist, is likely linked to how 
the strength of the economy affects 
the ability of nursing homes to main-
tain adequate staffing levels and 
retain employees, researchers say.

The study found that when staffing is 
tight during low unemployment rates, 
nursing homes are more likely to 
suffer from symptoms of inadequate 
care. Nursing home care is highly 
labor intensive and mainly delivered 
by nurses and nurse aides. Most nurs-
ing home residents have cognitive 
dysfunction or physical impairment, 
and require 24/7 care and providing 
this care can be physically and men-
tally taxing, making it difficult for nurs-
ing homes to hire and retain staff.

“During economic downturns, many 
people are willing to take positions 
with work environments they may not 
prefer because there aren’t many 
options.

But when the economy is good, there 
are plenty of employment opportuni-
ties and taking a nursing home job 
may not be that attractive,” says the 
study’s principal investigator, Sean 
Shenghsiu Huang, PhD, assistant 
professor in the Department of Health 
Systems Administration at GUMC’s 
School of Nursing & Health Studies.

This is among the first known studies 
to examine whether fluctuations in 
business cycles (economic expan-
sions and recessions) affects quality 
of nursing home care, nursing staff 
levels, and turnover/retention of staff. 
The study examines more than a 
decade of records.

In Times Of Low Unemployment, 
Quality Of Nursing Home Care Suffers

Data from 2001 through 2015 were 
drawn from multiple data sources, 
such as state annual recertification of 
all Medicare and Medicaid certified 
nursing homes (about 15,000 nursing 
homes), and county-level unemploy-
ment rates from the Bureau of Labor 
Statistics. These data include two 
economic expansions and contrac-
tions. 

Statistical models were estimated to 
determine the effect the unemploy-
ment rate had on nursing home qual-
ity and staffing outcomes.

Researchers found that higher unem-
ployment rates are associated with a 
statistically significant improvement 
in quality. Nursing homes were found 
to be more compliant with health 
regulations during period of higher 
unemployment. And nursing home 
residents, on average, were less likely 
to have pressure ulcers, be physically 
restrained, or have significant weight 
loss — all measures of care quality.

“It is clear from our data that as unem-
ployment rates increased, nursing 
home quality was higher as fewer resi-
dents would develop pressure ulcers, 
be restrained, and experience weight 
loss,” Huang says. “This is likely due 
to nursing home staff. 

Higher unemployment rates are linked 
to higher nursing staff levels. In these 
recessions, nursing homes were 
better able to retain their staff and 
reduce turnover.”

The study also found that when unem-
ployment rates were low, nursing 
homes have lower nursing staff levels, 
higher employee turnover, and lower 
staff retention rates. Because most 
care is provided by nurses and nurse 
aides, maintaining adequate and sta-
ble workforce is important for deliver-
ing high quality of care, researchers 
say. 

For example, high turnover of staff 
inhibits the ability of nursing homes to 
consistently assign staff to the same 
resident, a practice that is associated 

with quality care. However, nursing 
homes have high turnover rates. 
Given today’s low unemployment 
rates, it will be challenging to maintain 
or even attempt to lower the turnover 
rates, say the investigators.

Any efforts to address this issue need 
to target helping nursing homes with 
workforce challenges they face dur-
ing economic expansions, the authors 
say. “The solution lies with changes 
to federal and state policy, such as 
measures to increase reimbursement 
for nursing home care with the goal 
of paying staff enough to make these 
positions attractive,” Huang says. “In 
general, the work environment offered 
by nursing homes are not considered 
desirable — and this situation, espe-
cially in today’s economy, needs to be 
addressed through better compensa-
tion and benefits.”

Any effort to improve the compensa-
tion and benefits of nursing home 
workers would require efforts from 
federal and state policymakers as 
almost three quarters of nursing home 
residents are funded by Medicare and 
Medicaid, he says.

“Policymakers and researchers have 
long been concerned about nursing 
home quality, and this study suggests 
strong action is needed now.” Huang 
says.

The study is co-authored by John 
R. Bowblis, PhD, an associate pro-
fessor of Economics and Endres 
Fellow with the Farmer School of 
Business and Research Fellow with 
Scripps Gerontology Center at Miami 
University in Ohio. Huang and Bowblis 
report no potential financial conflicts 
of interest.

This study was partially supported by 
the internal funding from Georgetown 
University School of Nursing & Health 
Studies. Additional support was pro-
vided by the University of Michigan 
Rackham research grant and Blue 
Cross Blue Shield of Michigan 
Foundation.

[source: Georgetown University 
Medical Center]

[photo: Photodune]
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The Johns Hopkins School of 
Nursing (JHSON) will receive 
the largest grant ever given 
by the Rita & Alex Hillman 
Foundation to a single nurse-
driven innovation, marking 
JHSON’s leadership in trans-
formative models of care that 
focus on social determinants 
of health.

The grant, totaling nearly $3 
million, will fund large-scale, 
national implementation of 
JHSON’s Community Aging in 
Place Advancing Better Living 
for Elders (CAPABLE) pro-
gram. The five-year award will 
allow the potential for millions 
of lower-income older adults to 
improve function, lesson dis-
ability, and age in the comfort 
of their homes.

In addition, it will fund robust, 
on-demand CAPABLE train-
ing for health care agencies 
across the country and new 
JHSON staffing dedicated to 
furthering CAPABLE’s reach.

“We are thrilled at the oppor-
tunity this grant provides us to 
scale CAPABLE,” says Sarah 
L. Szanton, PhD, ANP, FAAN, 
principal investigator of the 
grant and JHSON endowed 
professor for health equity and 
social justice.

“CAPABLE is already in 25 
sites in 12 states with growing 
demand. This generous gift 
will allow us to solve the two 
barriers that have stopped 

CAPABLE from scaling even 
faster – lack of ability to train 
new CAPABLE clinicians and 
senior staff to develop new 
approaches to scale it.” 

As an evidence-based pro-
gram, CAPABLE increases 
strength, mobility, and safety 
of older adults through 
home visits from a nurse, 
occupational therapist, and 
handyman. The program was 
developed by Szanton, in col-
laboration with colleagues, to 
address health and environ-
mental factors that often fall 
outside the realm of traditional 
care.

Patients set their own func-
tional goals, like bathing or 
walking to church, and are 
afforded home renovations 
like installing hand rails or low-
ering shelves to help them live 
more safely in their home.

Documented in extensive 
research studies, the program 
improves participants’ func-
tion, decreases hospitaliza-
tion, nursing home admission, 
disability, and depression, 
and improves self-care. It has 
also provided a six-to ten-fold 
return on investment through 
trial and evaluation by the 
Centers for Medicare and 
Medicaid Services.

CAPABLE is already eligible 
for Medicare and Medicaid 
coverage in some states, and 
when scaled nationally, could 

Multi-Million Grant From The Rita & Alex 
Hillman Foundation Will Fund National 
Implementation Of Johns Hopkins School 
Of Nursing’s Aging-in-Place Program

save Medicare an estimate of 
$6.8 billion annually. The pro-
gram costs less than $3,000 
per participant while yielding 
at least $20,000 in Medicare 
savings over two years and 
$10,000 to Medicaid.

“We believe that CAPABLE 
has the potential to have 
a major impact on millions 
of lives,” commented Ahrin 
Mishan, Executive Director 
of the Rita & Alex Hillman 
Foundation in its announce-
ment. “Having supported 
CAPABLE through earlier 
phases of its growth and 
development, we feel privi-
leged to help this exceptional 
innovation take a critical next 
step.”

The grant will fund high-fidelity 
simulations and evidence-
based instructional design as 
part of the turnkey CAPABLE 
training, and staff who will fos-
ter strategic relationships, pro-
active scaling, and help build 
capacity within the adopting 
organizations.

CAPABLE has been funded 
in the past by the National 
Institutes of Health, the 
Centers for Medicare and 
Medicaid Services, the Robert 
Wood Johnson Foundation, 
the John A. Hartford 
Foundation, the Weinberg 
Foundation, and the Rita & 
Alex Hillman Foundation. It 
was most recently implement-
ed by Habitat for Humanity 
in six new areas across the 
United States.

[source: Johns Hopkins 
School of Nursing]
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Wichita State University School of 
Nursing instructor Richard Nold spent 
two weeks in North Carolina earlier this 
fall providing medical assistance to vic-
tims of Hurricane Florence. Nold, clini-
cal educator in the Accelerated Nursing 
Program, was deployed through his mili-
tary service in the Air National Guard. 

In September, Hurricane Florence had 
record-breaking rainfall and caused 
a flooding crisis throughout North 
Carolina and South Carolina. The storm 
caused billions of dollars in damage, 
road closures, power outages and 
emergency evacuations. More than 50 
people died and thousands more were 
displaced. 

Nold was stationed in Swansboro and 
Wilmington, and stayed at schools that 
were turned into temporary shelters. 
He and the other volunteers provided 
patients with first aid treatment, medical 
evaluations and blood pressure checks. 
They also distributed medications, food 
and supplies.

 “Due to some rules and restrictions, we 
weren’t able to do quite as much as we 
wanted,” he says. “But we got to help 
people and make a difference, so that’s 
what mattered the most.”

One particularly rewarding situation 
for Nold was assisting with rescuing a 
mother and her four children stranded 
in their home by flood waters. 

“Seeing the looks in their eyes as we 
carried them out really hit close to 
home,” he says.

Nold says the area looked like a disas-
ter zone with destroyed buildings, 
telephone poles down and 150-year-old 
trees plucked out of the ground like it 
was nothing. “It was really eye-opening 
to see that,” he says. “It’s one thing to 
watch it on TV, but another to actually 
experience it in person.”

Nold and the other volunteers worked 
long hours, sleeping on cots and eat-

Nursing Instructor Changed Forever By 
Hurricane Relief Work

ing prepackaged food. The Red Cross 
and volunteers provided clean water 
to drink, and everyone worked hard to 
keep conditions sanitary to prevent ill -
nesses from spreading.

Volunteers also offered emotional sup-
port and comfort to victims who had just 
lost everything.

“People just had their lives crumble 
beneath them. Many had lost their 
home, possessions and sometimes 
family members,” he says. “We tried to 
help them cope and remember the big 
picture, which was that they were still 
alive.”

Although he has been on call several 
times in the past, this was Nold’s first 
experience participating with disaster 
relief. He describes the experience as 
tough but rewarding.

“It was exhausting, but I’m glad I was 
able to do my part and help during this 
time of need,” he says. “This experience 
has changed me forever.”

[source: Wichita State University]

Live Music Tutor Inc. (LMT), a pub-
lic benefit corporation, and The 
Orlando Veterans Affairs Community 
Living Center (Orlando CLC) part-
nered to provide relief and hope for 
veterans. The organizations piloted 
a virtual music lesson program to 
see how music could help in the 
healing of veterans. The pilot was 
an overwhelming success accord-
ing to feedback for the Orlando CLC 
administrators and veterans.

Mara Adams, Orlando CLC 
Administrative Officer, states that, 
“This is more than just a music les-
son, it gives residents something to 
look forward to as they know twice a 
week, they have something special 
they absolutely love to do.”

Anitra Eiland, Orlando CLC Nurse 
Manager, expresses how much of a 

transformation has spurred from the 
music therapy. “Wow, since day one 
there has been so much growth! I 
have seen Veterans increase their 
interaction. They connect by talking 
about their lessons and what they 
learn.”

George Meninno, 96-year-old World 
War II Veteran and Orlando CLC 
resident, is actively enrolled in the 
program for voice lessons. He says, 
“The musical therapy has helped 
me 100%! I am breathing better, I 
am learning, and I am singing bet-
ter. Before I thought I was singing 
well, but now I have much better 
vocal chords. This has helped me to 
improve!”

“Most of the VA hospitals across 
the country use music therapy as 
a proven treatment, however they 

Orlando Veterans See Benefits From 
Virtual Music Program For Therapy

have limited resources to reach all 
veterans that need assistance,” says 
Ted Gee, President of Live Music 
Tutor. Music therapy is a treatment 
to help VA hospital’s quality of life 
indicators. LMT hopes to assist by 
providing a solution to improve qual-
ity of life indicators with our soft-
ware technology platform and over 
2000 instructors and licensed music 
therapists internationally.  

The pilot program was a huge suc-
cess and culminated with a virtual 
holiday concert that was provided 
by Live Music Tutor instructors tak-
ing veteran’s music request and 
playing holiday songs.

For more information about this 
project, email us at info@livemu-
sictutor.com or visit  www.livemu-
sictutor.com to learn more.

[source: Live Music Tutor ]
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Sadie has been doing hospital volun-
teer work for almost eight years now. 
She has a regular schedule, a photo 
ID badge and a vest she wears while 
on duty.

Though Sadie hasn’t had any medi-
cal training and doesn’t possess any 
exceptional skills she’s a popular 
figure with patients, their family mem-
bers and hospital staff for a simple 
reason: She has a knack for making 
people feel better.

Sadie’s a therapy dog.

The 9½-year-old golden retriever-
Labrador mix is one of approximately 
50,000 certified therapy dogs in 
the United States and one of 21 cur-
rently engaged at Wake Forest Baptist 
Medical Center.

“I’d heard of therapy dogs before I 
got Sadie and I thought it would be a 
great way to spend lots of quality time 
with her and to share her with others,” 
said her owner, Catherine Rutter of 
Winston-Salem.

 “It’s an opportunity for her to bring 
joy to people, and it’s definitely one of 
her favorite things to do.”

Therapy dogs are trained to provide 
comfort and affection to people in 
a variety of settings, including hos-
pitals, nursing homes, rehabilitation 
facilities, schools, libraries, day care 
centers, group homes, even airports 
and the sites of natural and man-
made disasters. They are not to be 
confused with service animals, which 
are specially trained to help disabled 
individuals carry out everyday tasks, 
or emotional support animals, which 
assist people who have psychologi-
cal issues. Those animals serve one 
specific person; therapy dogs interact 
with lots of different – and usually 
unfamiliar – people.

That’s why the most important quality 
of therapy dogs is temperament. They 
need to be friendly, patient, gentle, 
calm, easygoing, comfortable in dif-
ferent environments, fond of human 
contact and tolerant of it, even if it’s 
awkward or clumsy.

But that type of personality alone 
doesn’t qualify a dog for therapy duty. 
Virtually all institutions that enlist ther-
apy dogs have general requirements 
– such as successfully completing 
basic obedience classes, passing the 
American Kennel Club’s Canine Good 
Citizen test and obtaining certification 
from one of four national organiza-
tions – plus site-specific standards.

“Even though a prospective therapy 
dog has been certified and meets our 
other criteria, I evaluate them to see if 
they’re a good fit here,” said Suzanne 
Thompson, M.A., coordinator of Wake 
Forest Baptist’s Animal-Assisted 
Therapy program since it was started 
in 1999. “And that means both the 
dogs and the owner.”

Therapy dogs do need to be clean 
and healthy. And they have to follow 
certain rules while on duty. Licking or 
kissing and shaking paws are prohib-
ited, as are barking and jumping up 
on people. Infractions such as having 
an “accident” or displaying any type 
of aggressive behavior are grounds 
for dismissal.

As for the owners, at Wake Forest 
Baptist they’re subject to the same 
application and screening process as 
all other volunteers.

One thing therapy dogs don’t need to 
be is any specific breed. Labradors, 
golden retrievers and Cavalier King 
Charles spaniels are fairly common 
among therapy dogs but all kinds 
of canines – purebreds and mixed 
breeds alike – can handle the job. For 
example, the 21 dogs currently on the 
roster at Wake Forest Baptist repre-
sent 15 different breeds and mixes, 
and they range in size from a 228-
pound English mastiff named Zooka 
to a 9-pound Japanese chin called 
Ren.

The owner-dog teams work in dif-
ferent areas of Wake Forest Baptist, 
from Brenner Children’s Hospital to 
the Sticht Center on Healthy Aging 
and Alzheimer's Prevention, serv-
ing inpatients and outpatients with 
cancer, epilepsy, dementia and other 
conditions. Sadie, for one, visits the 

Canine Volunteers Contribute 
To Patients’ Care And Comfort

pediatric oncology unit on Tuesdays, 
the pediatric behavioral health unit 
on Thursdays and Club I, a recreation 
therapy program for adults with dis-
abling conditions, one Wednesday 
each month.

“I work with our recreation therapists 
and child life specialists to determine 
which areas have a need and which 
dog team is best suited for a particu-
lar area,” said Thompson, who is a 
licensed recreation therapist. “It all 
depends on what the patients need, 
and everything is done in coordina-
tion with medical staff to make sure 
the interaction between the dog and 
patient is appropriate.”

The patients do have a say, too. “It’s 
always voluntary,” Thompson said. 
“Our patients get to decide if they 
would like to have a dog visit. It’s 
completely their choice.”

While research has shown that the 
mere presence of friendly dogs can 
have positive physical and psycho-
logical effects on people, therapy dog 
visits at Wake Forest Baptist usually 
involve some direct pet-patient inter-
action. And even the simplest of these 
contacts, such as petting or giving 
commands to the dog, can serve a 
therapeutic purpose.

“Whenever a dog team is with a 
patient a staff member is there to 
document in the medical record the 
effect the dog has on the patient,” 
Thompson said. “It may be something 
like if they’re able to smile when they 
haven’t been able to, or if they experi-
ence a decrease in pain level after the 
visit.”

The therapy dogs also occasionally 
have non-clinical duties, such as rais-
ing the spirits of pressured staff mem-
bers and de-stressing Wake Forest 
School of Medicine students during 
exam time. And some of their visits 
with patients aren’t therapy-based.

“Sometimes it’s just an opportunity for 
free interaction and engagement and 
enjoyment with the dog, which is also 
valuable,” Thompson said.

[source: Wake Forest Baptist Medical 
Center]
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Researchers at Children’s 
Hospital of Philadelphia (CHOP) 
evaluated a digital medicine tool 
designed as an investigational 
treatment for children with autism 
spectrum disorder (ASD) and co-
occurring attention/deficit-hyper-
activity disorder (ADHD).

The results of the study, pub-
lished in the Journal of Autism 
and Developmental Disorders, 
confirmed the acceptability, 
feasibility, and safety of Project: 
EVO, which delivers sensory 
and motor stimuli through an 
action video game experience, 
designed by Akili Interactive, 
a prescription digital medicine 
company.

As many as 50% of children with 
ASD have some ADHD symp-
toms, with roughly 30% receiving 
a secondary diagnosis of ADHD. 
However, since ADHD medica-
tions are less effective in chil-
dren with both disorders than in 
those with only ADHD, research-
ers are exploring alternative 
treatments.

Children with ASD and ADHD 
symptoms are also at high risk 
for impaired “cognitive function,” 
including the brain’s ability to 
maintain attention and focus on 
goals while ignoring distractions.

As children reach school age 
and beyond, these cognitive 
impairments make it more dif-
ficult for them to set and achieve 
goals, as well as successfully 
navigate the demands of day-to-
day life in the community.

“Our study showed that children 
engaged with the Project: EVO 
treatment for the recommended 
amount of time, and that parents 
and children reported high rates 
of satisfaction with the treat-
ment,” Benjamin yerys, Ph.D., 
a child psychologist at CHOP’s 
Center for Autism Research 
(CAR) and first and correspond-
ing author on the study. “Based 
on the promising study results, 
we look forward to continuing 
to evaluate the potential for 
Project: EVO as a new treatment 
option for children with ASD and 
ADHD.”

The feasibility study was con-
ducted by a team of researchers 
at CAR in collaboration with Akili. 
The study included 19 children 
aged 9-13 diagnosed with ASD 
and co-occurring ADHD symp-
toms. Participants in the study 
were given either the Project: 
EVO treatment, which is deliv-
ered via an action video game 
experience, or an educational 
activity involving pattern rec-
ognition. The primary outcome 
measure for efficacy was the 
TOVA API, an FDA-cleared objec-
tive measure of attention. Key 
secondary outcome measures 
were caregiver reports of ADHD 
symptoms and the ability of the 
child to plan and complete tasks, 
as well as a cognitive test battery 
assessing working memory.

The study found that children 
adhered to the treatment proto-
col by engaging with the treat-
ment for 95% or more of the 
recommended treatment ses-

Can A Video Game-Based “Digital 
Medicine” Help Children With 
Autism And Co-occurring ADHD?

sions. Both parents and children 
reported that the treatment had 
value for improving a child’s abil-
ity to pay attention and served as 
a worthwhile approach for treat-
ment. The study also found that 
after using Project: EVO, children 
showed a trend toward improved 
attention on the TOVA API score, 
and they showed general ADHD 
symptom improvement based 
on parent reports. Though the 
sample size of the study was 
small, the study showed that 
using Project: EVO was feasible 
and acceptable with potentially 
therapeutic effects. The research 
team is planning a larger follow-
up study for continued evalua-
tion of Project: EVO’s potential 
efficacy.

This study was sponsored by 
Akili Interactive, which provided 
financial support to Dr. yerys 
and co-author Jennifer Bertollo. 
All other authors were advis-
ers to Akili and participated in 
study design, data interpretation 
and manuscript preparation. 
Co-author Robert Schultz holds 
stock options for consulting work 
to Akili, and is also a member 
of the Scientific Advisory Board 
of Akili. Co-author Geraldine 
Dawson is on the Scientific 
Advisory Board of Akili. Akili 
participated in the study design 
but did not participate in the data 
analysis, manuscript preparation 
or decision to publish.

yerys et al, “Pilot study of a novel 
interactive digital treatment to 
improve cognitive control in chil-
dren with autism spectrum dis-
order and co-occurring attention 
symptoms,” J Autism Dev Disord, 
online December 20, 2018.

[source: Children's Hospital of 
Philadelphia]
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What can seashells, lightning 
and the coastline of Britain teach 
us about new drugs for cancer?

The answer, according to a team 
of researchers at the USC Viterbi 
School of Engineering, may 
revolve around fractals, the infi-
nitely complex patterns found in 
nature.

Trees, rivers, coastlines, moun-
tains, clouds, snowflakes and 
hurricanes are all displaying or 
obeying fractal rules. A fractal 
description of many things is a 
story about how they grow.

In this case, fractals can also 
help describe how the control of 
insulin expression signals blood 
glucose regulation or how some-
thing as duplicitous as cancer 
spreads in the body and the right 
tools to stop it.

Conventional math cannot 
adequately model the interaction 
of multiple genes over multiple 
time frames – a necessary foun-
dation for any cancer-fighting 
drugs. The study, published 
in “Frontiers in Physiology” by 
Mahboobeh Ghorbani, Edmond 
Jonckheere and Paul Bogdan 
of the Ming Hsieh Department 
of Electrical Engineering, is the 
first study that accounts for the 
memory, cross-dependence and 
fractality of gene expression.

Gene expression is a tightly regu-
lated process that allows a cell 
to respond to its changing envi-
ronment. It enables information 
stored in our DNA to flow within 
a complex biological system. 
Without gene expression, a cell 
would not exist.

Unfortunately, according to 
Ghorbani, a Ph.D. candidate 
in Bogdan’s Cyber Physical 
Systems Group: “Existing models 
are based on nonlinear equa-
tions that can tells us which gene 
is responsible for a particular 
disease but not how these genes 
interact.”

“The problem with existing mod-
els is that they only see part of 
the network.”

The researchers laid the initial 
groundwork by spelling out the 
basic characteristics for these 
yet-to-be-developed mathemati-
cal tools. Ghorbani developed 
the software to examine and 
predict gene-to-gene interactions 
in two living bacteria: E. coli and 
Saccharomyces cerevisiae, com-
monly known as baker’s yeast.

Their findings demonstrate not 
only that there is memory in gene 
expression but also that gene 
expression displays fractal and 
long-range cross-dependence 
characteristics within the interac-
tions among genes.

If the world appears as a frac-
tal, constantly changing in a 
predictable pattern, it is most 
likely because many objects in 
nature have fractal structure (e.g. 
through power laws).  Also, co-
dependence can explain how 
two cancer cells work together 
in one set but kill each other in 
another.

Or, how scientists can engineer 
tumor cells to kill their own kind. 
Memory allows us to look at DNA 
as a program – a set of instruc-
tions that constantly check with 

What Can A Snowflake Teach Us 
About How Cancer Spreads In The 
Body?

each other. In other words, noth-
ing in our DNA programming is 
random.

“Current mathematical models 
that exist on gene regulatory net-
works, do not satisfy these func-
tions,” said Bogdan, an assistant 
professor of electrical engineer-
ing-systems.

“Investigating the dynamics of 
gene expression enables us to 
understand the mechanisms 
and patterns that drive biologi-
cal organisms,” Ghorbani said. 
“This knowledge helps us from 
both scientific and engineering 
perspectives because we can 
exploit it to detect an anomaly or 
disease. Then, we can engineer 
cells to perform specific tasks 
such as drug delivery for cancer 
treatment.”

When scientists design a therapy 
for a particular disease, they 
can’t just take into account one 
particular gene behavior at one 
time, but how it interacts with 
other genes over multiple tim-
escales. Otherwise they end up 
treating only a localized defect.

“We end up saying: ‘we devel-
oped a drug to fight this cancer, 
but then cancer found another 
way,’” said Bogdan, citing exam-
ples in which a patient receives 
treatment for one type of cancer, 
but develops another type of 
cancer later on.

“And not because the cancer 
cells have migrated or that can-
cer outsmarted us somehow,” he 
said. “It is smart if we don’t ask 
the right question with the right 
tool.”

[source: University of Southern 
California Viterbi School of 
Engineering]
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Conferences 
& Educational 
Opportunities

Third Interdisciplinary
Conference on Orthopedic

Value-Based Care
January 18th - 20th, 2019

Fashion Island Hotel
Newport Beach, CA

admin@acpm.health

acpm.health/ovbc2019/index.php
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Massachusetts, New York & Maryland

Springfield and Greenfield, MA 

Western Massachusetts needs 
caring RNs and LPNs ready to help 
individuals seeking recovery from 
behavioral health disorders and co-
morbid medical conditions working 
in integrated, multidisciplinary teams 
in a variety of healthcare settings and 
locations. 

Nurses at Behavioral 
Health Network
answer that need.

Behavioral Health Network (BHN) 
offers Registered Nurses and 
Licensed Practical Nurses the 
opportunity to work with human 
service populations and expand their 
experience. We are looking for more 
RNs and LPNs to join our team in 
Springfield and Greenfield, MA!

BHN and its programs have been 
instrumental in development of 
new services and meeting the 
behavioral health needs of Western 
Massachusetts.

If you are interested in joining one 
of the largest non-profit healthcare 
organizations in Western Mass, visit 
our website at www.bhninc.org and 
click on “Work Here and Make a 
Difference” to apply!

Lake Placid, New york

CNA
Training Class 
starts 01/07/19!
Looking to get your foot in the 
door with an organization that 
cares about its residents AND 
employees? 

OR are you looking for a change 
in your career?  

Either way – look no further!

Opportunity at Elderwood of Uihlein at 
Lake Placid!  Be hired by 12/31/18 to 
receive a $2000 sign-on bonus!

Train with us! 

Apply to become a Support Aide, 
take our CNA class, receive your 
certification and be hired by 12/31/18 
to receive a $2000 sign-on bonus! 

Class begins January 7, 2019!

Class is just 4 weeks in 
duration!

Nursing Assistant Trainee team 
members assist with ensuring the 
health and well-being of our residents 
by participating as a student in a 
Nursing Assistant 100-Hour Training 
Program and completing certification 
within 120 hours of training start date.

Qualifications:

Eighteen (18) years of age required. 
Successful completion of program 
required entrance testing and 
application process.

No findings or convictions of 
resident abuse, mistreatment and 
misappropriation of property through 
any current or previous licensing 
agency.

www.elderwoodcareers.com

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $40,520.00 - $52,470.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Job Opportunities
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Massachusetts, Connecticut & New Jersey

Assistant Professor
of Nursing

DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers, 
Technology, and Applied Learning

TITLE OF POSITION/RANK: 
Assistant Professor of Nursing
(Tenure Track) – 2 Positions

RESPONSIBILITIES:  The Nursing Department 
is seeking two (2) full-time Assistant Professors 
to teach Medical/Surgical Nursing and to assist 
in the development and use of SIMs interactive 
lab technology.  Teaching responsibilities include 
classroom lecture, college lab, and clinical 
instruction for both beginning and advanced 
medical surgical nursing. Topics include but are 
not limited to: Cardiac, Respiratory, Renal, Neuro, 
Orthopedics, and Gastrointestinal Nursing.  
The faculty member will also participate in the 
development/design and revision of curriculum 
offered.  Faculty members are expected to 
participate actively in both departmental and 
college wide committees, as well as demonstrate 
professional development.  Faculty are required 
to teach 15 hours a week and hold a minimum of 
5 office hours per week. 

REQUIRED QUALIFICATIONS:  A Master’s 
degree in Nursing is required. At least three years 
of recent consecutive, full-time lecture teaching 
experience and at least 3 years of recent 
medical-surgical clinical nursing instruction 
experience required. Experience in curriculum 
development and test construction also required.  
The successful candidate must possess an 
active and unrestricted NyS Registered Nurse 
license.  Knowledge and commitment to the 
goals and missions of the community college 
and a demonstrated ability to interact with a 
diverse and multicultural student body and staff 
are required.  

PREFERRED QUALIFICATIONS:  A Master’s 
degree in Nursing Education is strongly 
preferred. At least five years of clinical 
experience as a medical surgical nurse 
preferred.  A familiarization with the accreditation 
process is recommended. Candidates who have 
demonstrated a commitment to working with 
underrepresented minority students through 
teaching, mentoring, or administration are 
especially encouraged to apply.

POSITION EFFECTIVE:  Spring 2019

SALARY & BENEFITS: 
The starting salary is $72,826 plus excellent 
benefits.            

TO APPLY:  Candidates must be legally 
authorized to work in the United States at the 
time of hire.  you may send a resume, cover 
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu

Please indicate “CODE: NyBNA” and “Assistant 
Professor of Nursing (Tenure-Track) - 2 Positions” 
in the subject line of the email.  

DEADLINE FOR APPLICATIONS:  Priority will 
be given to applications received by September 
30, 2018.  Applications will be accepted until the 
position is filled.

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the Delphi Behavioral Health Group 
network of addiction treatment centers across the country. We are fully committed 
to Delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the United States.

From utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, Delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

For more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, Director of Human Resources at SStelmach@summithelps.com
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New York & New Jersey

Clinton NJ 

Hunterdon Developmental Center
is looking for full-time and hourly

RN’s and LPN’s
RN $73,894.98 (Hourly $35 -$45 hr) 

LPN’s $48,150.78 (Hourly $22 - $26 hr)

Evening and night shift plus shift differential

We offer a Great Benefit Package for all full time employees that includes
Health, Prescription, Dental & Life Insurance, 15 Sick Days, 12 Vacation Days,

3 Personal Days & 12 Holidays, Retirement Plan and much more!

Apply in person at the Human Resources Department,
Administration Building, 40 Pittstown Road, Clinton NJ 08809
between the hours of 8 am and 2 pm

At HDC, Our Excellence is Driven by Our Passion
HDC is an AA/EEO Employer

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

North Creek, New York

Looking for a new opportunity
or a step up?

Elderwood at North Creek,
in North Creek, NY has an

RN Supervisor 
position available!

Sign-on Bonus $7,500. 
Full time Monday - Friday 

for 3p-11p shift
Registered Nurse (RN) Supervisors are 
responsible for overseeing direct care provided 
by nursing staff including the direct nursing 
care of residents which encompasses planning, 
developing, organizing, implementing, and 
evaluating the care of residents to ensure that 
the highest degree of quality care and regulatory 
compliance is maintained at all times.

• Direct and monitor the personal care duties and 
nursing care procedures carried out by Nursing 
Assistants of the assigned team.

• Assist Nursing Assistants with direct care 
of residents, as necessary. Monitor unusual 
symptoms, changes of condition, daily needs, and 
progress of residents.

• Follow the Plan of Care for each resident, and 
monitor the performance of Nursing Assistants in 
implementation of the care plan.

• Monitor resident care standards during 
performance of duties, and encourage that 
rights of residents and preferences in care and 
treatment are respected.
Qualifications:

• Requires Licensed Registered Nurse (RN) with 
a current NY State license.

• Registered Nurse (RN) Training and work 
experience in a geriatric setting preferred.

• Ability to supervise and work well with other 
personnel required.

• Ability to communicate well verbally and in 
writing required.

• Qualities of maturity, diplomacy, and ability to 
work well with others required. Caring, respectful 
attitude towards residents required.

• Physical stamina for constant activity required.

• Ability to perform tasks to established 
standards of excellence required.

www.elderwoodcareers.com
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New York & Ohio
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NURSE FLOATER
The Cuyahoga County Board of 
Developmental Disabilities seeks a full-
time Nurse Floater to work with nursing 
teams across Cuyahoga County to promote 
the health and safety of individuals with 
developmental disabilities (dd) across the 
life span in all environments where they live, 
work, learn and play.  

Benefits Package:  Outstanding benefits 
packages, paid leave time, paid holidays, 
retirement through Ohio PERS, and an 
outstanding work environment as part of a 
large multidisciplinary group of professionals.  
Work is days, Monday - Fridays.  Generous 
salary range and so much more!

Qualifications:  Licensed as a Registered 
Nurse in the state of Ohio.  Specific training 
in dd; at least two years’ experience in 
public health, school nursing and/or clinical 
experience with dd in the pediatric or adult 
settings.  Ability to work in a teaming process 
with the RN scope of practice. Ability to 
maintain the State of Ohio nursing licensure. 
Certification to instruct and provide standard 
first aid and CPR (unless restricted for health 
reasons).  Training may be acquired following 
hire. Obtain and maintain certification in 
the DODD Train the Instructor Program for 
medication administration.  Training may be 
acquired following hire. Valid state of Ohio 
driver’s license and an excellent driving 
record.

Application Process: Apply ONLINE 
through our webpage at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1234/nurse---floater/job

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NySDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NySOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE
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Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Essex County and Monmouth County, NJ

NURSE
PRACTITIONERS

Physical Medicine and Rehabilitation/
PAIN MANAGEMENT Practice located 
in Essex County & Monmouth County, 
NJ  is looking for Nurse Practitioners 
to join our dynamic team of  healthcare 
professionals.

The candidate must be NJ licensed 
with prescriptive authority, including a 
DEA number.

Must be able to diagnose and pre-
scribe interventions through interviews 
and physical exams, and able to do 
basic injections. Pain/ Ortho/ PM&R 
experience a plus, we are willing to 
train.

We offer a competitive salary and 
benefits to include health insurance  
and 401k.

Call Lisa 201-407-2630 or
email lisa@jerseyrehab.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com

Melbourne, Florida

RN (PRN & Full Time)
Inpatient

Flexible scheduling!!!
Full Time Opportunities Available!!!

Responsibilities: The Inpatient Registered Nurse 
works under the direction of the charge nurse 
and the Nurse Manager for the unit(s). The 
inpatient nurse must have the ability to make 
difficult nursing decisions for a client population 
with serious and persistent mental illness. 
Additionally, decisions also involve staffing, 
safety, security and infection control issues.

The inpatient nurse must have an understanding 
of the population served and be able to problem 
solve and educate employees in all of the 
nursing areas. Work is reviewed, by the Director 
of Nursing, through meetings with the charge 
nurses and Nurse Managers, evaluation of 
intervention decisions, compliance with state and 
federal rules, regulations and agency policies and 
procedures.

Exceptional benefit package to include health 
insurance, life insurance, and long term disability.  
Other options offered.  Excellent retirement plan.

Required: Current Florida Registered Nurses 
License. 1 year experience.

Contact: Linda Brannon at
lbrannon@circlesofcare.org

NEWS
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan University, and is located within a two-
hour drive of both Chicago and Detroit, with the Great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

Greenwood, South Carolina

Nursing 
Instructors

Piedmont Technical College is currently seeking 
2 Nursing Instructors. These are full-time 
positions requiring willingness to work within a 
flexible teaching schedule (i.e. day, evening) and 
at varied sites (i,e. on-campus, off campus) and 
in distance learning formats.. 

Provides leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.jobs.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. May later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com
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Missouri, Texas, Oregon & California

Oregon 

Registered Nurse 
Community Counseling Solutions is a 501(c)3 
serving Oregon in Morrow, Wheeler, Gilliam, 
and Grant Counties. 

We are recruiting for a Registered Nurse at 
Juniper Ridge Acute Care Center, a secure 
psychiatric facility in John Day, providing 
services to individuals with mental illness.

This is a 37.5 hour per week
night shift position.

New Graduates are welcome to apply
and we will provide training.

Qualified applicants must have a valid Oregon 
Registered Professional Nurse’s license at 

the time of hire, hold a valid ODL, and pass a 
criminal history background check. 

Wages for this position are
$66,300 to $101,400, DOE

and include an excellent benefit
package of $4,000 signing bonus
and $2,500 relocation expenses.

Make a 2 year commitment and receive 
$10,000 to pay down your student loans.

If interested, please go to the CCS website at
www.communitycounselingsolutions.org

and fill out an online application.
EOE.

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.
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Missouri, Oklahoma, Nevada & California

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position for licensed Nurse Practitioner in busy Internal Medicine 
practice specializing in HIV and HIV Research.

Experience and knowledge of HIV is a plus.

Prefer someone with a minimum of 2 years clinical experience, 
however, newly licensed graduates are welcome to apply.  

Start date flexible but available now.

Please email CV and contact information to
Jim.Bilderback@Centralwesthealthcare.clinic
or fax to 314-735-4211.

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Ada, OK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. Use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, OK 74820, USA

About Us:

http://www.rollinghillshospital.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com
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Florida, Arizona & California

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
Los Angeles,

California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)




